
'": '4..;"t-,--j.,' ;" \ì ¿-

establ i shi ng Benefits Commi ttee and
Administration of Hospital and Medical
Care for eìigible City employees.

OFFICE OF TEIE ,\Í-\YOR'

CTTY OF CETIC.{GO

RICTTÅFI-D }f. D.TI.EY
MAYOR

EXECT]TI\IE ORDER 89-4

WHEREAS, the city council of the city of chicago has

appropriated certain sums under codes .0042 and .0043 in the

Annual Appropriation ordinance for the payment of Health

Maintenance Organization premiums or cost of clains and

administration for hospital and medical care provided for

eligible emplcyees of the city of chicago and their fanilies

(hereinafter referred to aS "the Medical Care Plann) and under

Code .0056 for the cost of clains anö administration or premiums

for a coinsured dental plan (hereinafter referred to as "the

Dental Care Plann); and under Code .0057 for the cost of claims

and administration or premiums for optical coverage for employees

(hereÍnafter referred to as "the vision care P1an"); and

WIIEREÀSr on September 8, 1986, the City Council of the City

of chicago adopted a F.esolution entitled "Regulations Governing

the Administration of Compensation Plan and Employee Benefits for

Classified Positions Set Forth ín the Annual Appropriation

Ordinancen (hereinafter referred to as "the Resolutionn)i and
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?,I-ËEP.EAS, the Resolucicn is still in ef f ect; and

I¡¡HEREAS, Seccions 8.8 and B ' 10 oÉ the Resolution provide

tha[ the policy provisions for the Medical care Flan and Èhe

Dental Care Plan shall be approved by the Mayor on Ehe

reconmendation of bhe budget Dírector, the City Comptroller' the

commissione r of Personnel and the chairnan of the cominittee on

Finance; and

WHEREAS, the efficient administrac!on of the various Plans

wiII be promoted by clear and concise c'efinitions oÉ eligible

employees and eJ-igible family members; and

üIIER.EAS r âs required by the Resolution, the recommenoations

of the Buoget Direcior, the city compt:olIer, the commissioner oi

personnel ano the chairman of the committee on Finance have been

received; noçr thereÉore

T', RICI{ÀR'D M. DALEY, Mayo r oi' the City of Chicago, Illinois '

do herebY order as follows:

SEcTroNl.Thefollowingemplolreesareel!-gibleto

participate in the Medical Care, Dental Care and Vision Care

PIans:

A. FulI-time salaried emPloYees'

B. FulI-Lime employees compensa:ed at an hourly or
daity rate.

C. Regular part-time employees scheduled to work at
leãs: 84 hours Per month'

D. Regular scheduled part-Eime school denEists and

crossing guards.

i
ir

2-



sEcTIoN 2. the fcllowing employees are ineJ-igible tc

participate in the l4eiicaL Care, Dentar Care and Vision Care

Plans:

A. E:<emPt seasonal emPloYees.

B. Emergency appointment enployees'

C. Persons Paid bY voucher.

D. Library Pages.

E.Regularpart.Eimeemployeesscheduledtov¡ork
less than 84 hours Per month'

SECTION 3. Dependents of sworn members oÉ the Police and

Fire Departments v¡hose employment places them v¿ithin the

bar_oaining units represented by Fraternal Order of PoIice,

Illinois Lodge 7, the coaLition ot Police Managernent

Associations, or Local 2, fnternational Association of Fire

Fi.ghters, shall be eligible to pa¡ticipate in the Medical Care

Plan, the Dencal Care Plan anc the Vision Care ?lan as Spec:iieC

in such labo E agreements and/or memoranda of understanding

between the City of Chicago and said associaticns as currentlv

exist or may be adopLed in the future'

sEcTroN 4. the following dependents of eligible enployees

(other than those employees specified i-n paragraph 3 hereof) are

defined as eligible to participate in the Medical care Plan:

A. Spouse of an eligible enrployee, unless the spouse

isalsoaCityemployeeeJ.igibletoparticipacein
the Meciial Care Plan.
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B. A chiid of an e1lgible en'roloyee hireci bef ore

August I,1984, if the child is (i) under 25 years

oE a9e; ano (ii) unnarried; and (iii) noE an

enplolzee of the City eligible Eo participate in

the Medical Care Plan. For Purposes of this

paragraph 4.8, "chil-d" means a natural child'

adopted child or steP-child.

Notv¿ithstanding the Éoregoing provision of

this paragraph 4.8, a child of an eJ-igible

e:nployee shall_ not be eligible if a divorce decree

or other vali<i judgmenb imposes uPon a person

other than the eligible empioyee or his/her spouse

the responsibirity to provicie nedical coverage for

such chil-d.

c. A child oÊ. an eligibte employee hired on or after

August 1, 1984, if bhe chil-d is ( i ) under 19 yeers

of age; ani, (ii) unmarried; and (iir) not an

employee of the City etigible Eo parcicipate in

the Medical Care PIan. For purposes of this

paragraph 4.C, "chiId" means a natural child,

adopted child or steP-ch!-lci.

Notv¿ithstanding the foregoing provision of

this paragraph 4.C, a chitd oÉ an eligible

employee sha1I not be eligible if a divorce decree

or other valid judgnrenE imposes uPon a Person



other than the eligible employee or his/her sÐouse

EheresponsibilitytoprovioemecjicalccVeragefor

such chi- lci .

An employee's child' as deÉined in this

paragraph 4.C, whose eligibility to participate in

the Medical Care Plan would otherwise terminate

solely due to the attainment of the age of 19

shallcontinuetobeaqualifieddepenôentthere-
underifthechildisenrolledinanaccredited

community co] lege, college or university as a

fult-Eime studenE in good academic standing'

provided that written prooE oE the child's status

is Éurnished, to the Benefits Manager upon request '

A child''s extended eJ'igibifity due to acaoemic

status sirall terminate in any event upon the f irst

to occur of the child's graiuacion with a

bachelor's (or equivalent) iegree or Ehe chiid's

twentY-seccnd birthdaY'

D. A child Eor ç¿hom the eligible entployee has been

appointed legal guardian by a Court of competent

jurisdiction , iE the child a't so meer-s the require-

ments oÊ paragraph 4 'B and' the employee was hired

before August l, 1984i oE i: Ehe child meets the

requirements of Paragraph 4'C and the employee was

hired on or aEter AugusE I' 1984'
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E. A chilci pJ-acec with an ef igible enployee by a

Iicensed' adoocion agenci¡ for the pur-oose of

adoption, iÉ the chitd also meets the requirenents

of paragraph 4.8 and the employee was hired before

August l, 1984; or LE the child meets the

requirementsofparagra¡lh4.Candtheemployeewas

hiredonora-ÊterAugustl,t984'suchachild

becomes eligible upon Placement '

In tire e,¡ent that e divorced ParenE or other responsible

person (other than an eligible enpioyee) defaults in his/her

obligation under the divorce decree or other court order to

provide medical coverage for a chil-d or step-child of the

eligible employee, such child or step-chiId shall be eligible to

participaEe .in the Medical care Plan j-É the eJ-igible employee

submiLs to the Benefits Manager an aÉficavit stating (r) the fact

of the cefault; (2) the date on ç'¿hich lle iefault began; (3) the

efforts taken Eo enforce the divorce iecree or other orcsr' or

f acts inciicating Ehat ef f or ts woulci be iuti Ie ; ( 4 ) the enploiree ' s

responsibility for the care of the chilc. Ii the Benefits

Manager after invesEigation determines ihat the statenents in Ehe

affidavit are true, the child's eligibility shalI commence on the

date oÊ submitting bhe affidavit '

sEcTION 5. The etigibility oi eni.lloyees (other Lhan those

specified in paragraph 3 hereof) and their eligible dependents as

defined in paragraph 4 hereof to participate in the Medical care

plan shall conmence on the first day cE the first month a'ELer Ehe

date of Ehe employee's employment by t:e City'
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s:cTION 6 . 'Ihe f oilowinE iepenients of ernplcyees (other

than t!1ose emoloyees specif ied in paragraph 3 hereof ) ere

eligible to participate in the Dental Care and Vision Care Plans:

A. Spouse of an eligible emPloyee, unless the sPouse

is also a city employee eligible to participate in

the Dental Care and Vision Care Plans '

B. A child of an eligible en¡rIoyee, if the child is

(i) under t9 years oE age; and (ii) unmarrieo; and

(iii)notonactivedutizinanymilitary,navalor

air Éorce of any country; ani (iv) not an e:nployee

ofEheCityetigibletoparticipateintheDental

Care and Vision Care Plans; and (v) eligibie to

participate in the Meoical Care Plan' For

purposes of this paragraph 6'B, "child" means a

natural chiId, adopted child cr step-child'

c. A child for whom the etigible employee has ceen

appointed legal guardian by a Court oÊ ccmpetent

jurisciiction, if the chil-d also meets the

requirements of ParagraPh 6'3'

D. A child placed with an eligibie employee by a

licensed adoption agency for the purpose of

adoption, if the child also meets the requiremenEs

oE paragraph 6.8¡ such a child becomes eligible

upon Placement "
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sEcrroN i. The eJ-igibirity of employees (other than those

SpeciÍiedinparagrapir3hereof)an<jLheireligibledependentsas

defined in paragraph 6 hereof to participate in the Dental care

plan shall conmence in accordance v¿ith paragreph B'10 of the

Reso].ution.Theeligibilityofernployees(otherthanthose

specified in paragraph 3 hereoÉ) and their eligible dependents as

defined in paragraoh 6 hereoÊ to participate in the vision care

plan shall commence on the first day of the firsi month folJ-owing

one year oE the enployee's employment '

SECTION 8. An enployee's child' as defined in paragraph 4'B

or 6.8 or in a labOr agreement or memorandum of understanding

referred to in paragraph 3 hereoÉ, whose eligibirity to participate

in any PIan would. otherwise terminate solely due Èo attainment of

the J-imiting age for such Plan shall ccntinue to be a qualiÉied

de¡lendent thereunder so long as such chil-d is incapable of self-

suoport due to mental retardation or pirysicat handicap and !s

oepen<ientupontheemployeeforSupportancimaintenance,provided

thatwritcenprooEoí,sucirchild'sj-ncapacityisfurnishedtothe
BeneEits Manager uPon request'

SEcTroNg.IÉbothspousesareea¡lloyeesol

etigible in Ehe Medical- Care Plan' only one spouse

their eligible dePendents, if anY'

the CitY and

may enroLl

Benefits ManagenenE

BeneEits Manager ç^/as

SECTION 10. On JanuarY ! ' 1984 ' the

oEficeç.¡asestablishedandthepositionof
created to perform the following Eunclions
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d Mcnrtor ano increase the eÉf

effecciveness of Ehe various

provioed Eor CicY enTPloYees

iciencv and ccsE-

benefit Prograns

and their dePendents '

the benefits oE

ig ibili tY

during open

the Comnrissicner

Bâ Devise and distribute forms for the enrollment of

eligible employees of the City and their eligible

dependents in the various Plan oescribed herein'

Such Éornrs shaIl include such information'

including supplenrental d'ocumentation' as shall

enabletheBenefibsl"lanagertodetermineEhe

eligibiflty of an enployee and his/her oepenoents

for participation in the various Plans '

Review enrollment forms ano suoplemental

documentation, and determine tle eJ-igibiiiiy of

the ernployee ano his/iner dependents'

1..-::i
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c.

D. Reviev¡ and determine

presented under the

Advlse emPloYees oi the

the various Plans and oî'

requirements therefor'

Assist emPloYees

enrollment forms

the valici r-y oî' clains

various Pians.

Cicy oÉ

l-l'.a a lLt¡9

r

F.

G.

oÉ the cicY in PreParing

and aPglications for beneÉits

.t

Coordinate changes

enrollnent Periods

oE Personnel.

in enrollment

designateC bY
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Not i.=y af f ec:eo emcloyees cf decis ions cf the

Benefits Committee.

Perform such other and related duties as may be

assigned bY the Budget Director '

unless otherwise directed by this order or by the Budget

Director, the Benefits Manager nay perform the duties specif:'ed

herein either personally or through one or more designees '

SECTION 11. Tî, the Benefits Manger decermines that an

employee anð./or his/her dependenEs are ineligible to participate

in any Plan , ot that a clainr is not covered, the Benefits Manager

shall notify the aEfected employee of such decermination' such

notice shall be given in ç.¡riting, within 5 business days afi-er

the denial- of erigibirity or cl-aim, and shall incLuoe the reasons

for such denial, and. a statement of tre employee's right tO

appeal the oenial bo the Bene.Ei ts Cor¡mi tiee established by tris

Order.

SEcTloNL2.TfanemployeedisagreeswithcheBenefits

Manager,s oenial of eligibilitir of the employee and/ot Ltis/her

dependents, or denial of, a claim submitted by the enployee or

his/herdependentrtheemployeemaya-opealsuchCenialEothe

Benefits committee established by thj-s order ' sucn appeal si all

be made in writing to the Benefits co¡nnittee, delivered to the

committee or postmarked no later than L0 calendar days aÉter Ehe

I.
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norice ot d.eniaI.

oÉ tne grounds on

erronecus.

Such aopeaJ- shall- incl-ude a briei statemenc

which the emoloyee belie'¿es the denial is

SEcTroNl3.ThereisherebyestablishedaBenefits

Committee, which shall consist oÊ the Budget Directcr' the City

com!¡troIler, the commissioner oÉ Personnel, the Benefits Manager'

and Lhe Chairman of the Committee on Finance or thej-r respectj've

óesignees. The Benefits committee shaIl review the performance

of the various insurers, aoministrators and service providers

involved in the various benefits grograms offered to empJ'oyees of

the city, shall eval-uate pro¡rosar s for any contract for insurance'

administration or ser.¡ices in connection with any such program'

ano shall advise [he Mayor thereon. The Benefits ccmmittee shali

aLso review and decide each ap9eal requested under paragraph L2 of

this Order, but the Benefits Manager shall take no part in

oeciding any such ap¡reaI. The BeneÉits comnitbee shall notify the

affected employee of its decision on the appeal wichin 60 caleniar

oays after receiPE thereof'

SECTloNl4.TheBene.fj.tsCcnrmitteeshatlissuerulesano

regulations governing its procedures for the periornance of its

responsibilities under this order. The rules and regulations

shal-t provide, without limitaclon, for regular meetrings oÉ the

committee, the cond.uct of apgeals requested under paragraph L2

hereoÉ, and Ehe maintenance of the committee's records and
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decisions ' The rules and regulations

Municipal Reference Library' Copies

Benefibs Management office and in the

SECTION 15. ThiS

City CIerk, and shall

shalt be filed in the

shall be mainLained in the

Department of Personnel'

Order shaII be Eiled in the Office of the

take effect uPon its being filed'

DATED: APr i1 25, r989

Received and f iled r_989

./
,,'/ I¿u

'wel,ren s. Ko UBOW

City CIe rk

RD M.
oft

LE
City of Chicago
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