
EXECUTIVE ORDER 87-1

I{HEREAS, there is a chronically high unemploynent race inthe City of Chicago; and

!{HEREAS, although there
City of Chicago for the pasL
ol! Ch icago, espeeia I ly minor
eguitably in that job growth
and

has been a neL job grollh in the
three years, residents of the Cityities and women, have not sharedin mosL inrJusLries and oecupaLions,

t

WHEREAS, because failure to find gainful emproynent_ is. acontribuLing factor to social unrest, ðommunity åetärioraLíon,
and erime, the city of chicago has a compellinã interesL ininproving employnent opportunities for its citizens; 

"na 
-

!'IHEREAS, the City of Chicago has a signif icarrL and direct-inpaet on job growth and retention through the provision ofloans, bonds, grants, eon{-racts, reases, and reiulatory variancesto various business entiLies; and

'. WHEREAST the rFirst Soureer job referral. service has provento be an effective ernproyment linkage progråm in the ciiv;f-----chicago and many other cities ttrrougtrout [.tre country;

Now IHEREFORE, r HAROLD wAsHrNcToN, Hayor of Lhe ciLy ofchicago in the state of rllinois, do hereby-ORDER¡

1. The Hayorrs office of Emproynent and Training and LheDepartmenl- of Personnel shall work together to expand the "Firstsourcer program, to be called-"chicagó First", to refer and prã."
unemployed chicago resident-s in jobs ereated lrrrougtr city-assisted Employers.

2. icity-assistert Emoloyers" shall incrude but are noLneeessarily limit-ed to busineès entiLies that receive loans,grants' conl-rac-t:r leasesr oE regulatory assisLance from thå CiLyof chicaqo or which are financed, in wtrõte or in part, by bonds 'issued by Lhe City of Chicagor or whose borrovring'fower isunderwritten, in whole or in part, by the city òÉ ðt,i.ugo.

?. To tr¡tlv inplement the chicago First program, every cit-ydepartment initiating the financial oi other econõmic'develäp*"ntassistance arrangetnent with a plospective City-assisted enrployeris chargerl with the responsibiiity of identirling appropriäte'
(_



Ioans, bonds, grants, eontract.s, leases, and regulatory var iances
which have a significant impact on job availability, which makespart.icipation in the ChÍcago FÍrst Program feasible for the City
and the CiÈy-assisted Employer; formulatÍng effectÍve
incentive,/penalty proeisíons appropriate to their particurar
financial or other economíc developnent assistance arrangement;
negotiating a Chicago First Agreement with such prospective
Employers as a condition of the granting of such assistance; and
for including the ttlayorrs Office of Emplolrment and Training and
Èhe Department of Personnel in the negoÈiation process.

4. The llayorrs Off ice of Eroployment and Training shatl
continue its candidate recruitment., screening, assessment andtraining activities under the Jobs TrainÍng partnership Act
(JTPA), community Development Block Grant (CDBG) or simirarry
funded programs, to identify anc maintaín poors of quarifiêd,
program-eligible candidates for referrals under this chicago
First Program. All non-program erigible candidates shall be
referred by the Þlayorrs Office of Employment and Training to the
Department of Personnel. '

5. Tbe DePartnent of Personnel sha1l establish a Chicago
First Program section, adequately staffed, and shall esÈablish a
mechanlsm for the recruitnent, assessment and creation of a
referral pool of candidates not elígible for placement under the
tlayorIs Off ice of Employrnent and Training pf ogf ams, for referrals
under this Chicago First program.

6. The l,layorrs Off ice of EmploymenÈ. and Training and the.Department of Personnel shalL jointly underÈáke

a) the establishment of a recruÍtment mechanism whích
maximizes outreach to unemployed residents of the City who
possess Èhe basic job skills needed for ChÍcago First jobs;

b) the marketing of the chicago First program to prospective
enployer s ;

c) the recruitment of the CiÈy of Chicagors largest
employers to voluntarily participate in the Chicago First
Prog ram;

d) the development of special training arrangements (where
possible) to meet the needs of ciÈy-assisted Employers for
whom job ready individuals are not available;
e) maintenance of a job information hotline;
f) monitoring departmental application of the Chicago First
Program to covered transactions and of Employer coropliance.
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7. A Chicago First Advisory Commit,tee composed of
represenÈatives from the private sector and appropriate CiÈy
departments heads shall be established by the titayor to support
this Program.

8. Regulatíons covering the implementaÈion of this Order
will be published. The lack of publication of regulations shatl
not delay the inplementation of this progran. The regulatíons
will more fully specify t.he scope and appticability of Èhe Order.

9. This Order shall not apply to any agreenent to the
extent that it is inconsistent with procedures or standarcs
required by any law or reguration of the united states or the
State of lllinois or any ordinance or Executive Order of tfle City
of Chicago. '

I0. This OrCer shall take effect upon its filing in the
Office of the City Clerk, and will affect all covered
Èransactions as cited in Paragraph 3 adverÈised, soricited,
negotiatedr oE entered into after January 3I, 1987.

Ðaredt\'.., 
ìL 

reBT

Mayor of the City of Chicago

Received:

lrlalter S. Kozubowski

City Clerk

L
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