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EXECUTÏVE ORDER 36-]-

Í., HAROLD hIASHINGTON, Mayor of the City

State of Illinois, hereby declare and order as

1.

office of

Poli-cv Statement.

the Mayor is hereby

lhe public policy

declared to be as

(a) It is essential to the
gcvernment that public officials
that g:overnmental decisions and

channels: that public office not

that there be public confidence in

proper operation of democratic

be independent and impartial;
policy be made through proper

be used for private gain; and

the integrity of g:overnnent.

Pubric officials and emproyees must serve their
government in a fid.uciary capacity as d.etermined' by ïllinois law,

and must not bestow special consid.eration upon any person mereÌy

because of that personrs relationship to an official or employee.

Accordingly, the purpose of this code of ethics is to establish
ethi-cal standard.s for the avoidance of conflicts of ínterest. It
is the further purpose of the code of ethics to d.elineate ethical
standards for officials and employees, in order to aid them in
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avoiciing situations or conduct v¡hich give rise to an appearance

of irnpropriêt:', even where no actual impropriety may have

occur::ec. The prohibition against conflict of interest in the

operation of government must apply to all persons who are

employed by the executive branch of the government and who, by

virtue of their position, gain contacts and inside information

which, because of their position, ilay be abused or used in a

manner to benefit themselves personally.

The attainment of these ends is irnpaired whenever there

exists conflict between the private interests of a public

official or employee and his duties as such. The public interest
therefore requires that the law protect against such conflicts of

interest and establish appropriate ethical standards with respect

to the conduct of elected officials and public employees in
situations where conflicts exist, âs well as in situations where

conflicts might develop

(b) It is also essential to the proper operation of
government that those best qualified be encouraged to serve the

government. AccordinglY, lega1 safeguards against conflicts of
interest must be so designed. as not unnecessarily or unreasonably

to inpede the recruitment and retention by the government of
those men and women who are best qnalif ied to ser,/e it. The

right of each official and employee to privacy in his financial
affairs must not, therefore, be lirnited beyond that disclosure
necessary to ensure the íntegrity of g,overnment. Moreover,



because an essential principle underlying the staffing of our

government is that its officials and. employees should not be

denied the opportunity, available to ail oiher citizens, to

acquj-re and retain private economic and other interests, such

opportunity should not be limited unless conflicts with the

responsibility of such officials and employees to the public

cannot be avoided

(c) The Executj-ve Office of the Mayor hereby declares that
the operation of responsíble democratic g'overnment reguires that
the fullest opportunity be afforded to the people to petítion

their government for the redress of grievances and to express

freely to offj-cials of the executive branch their opinions on

legislation, on pending executive actions and on current issues.

(d) It is the express intention of this Executive order, in
the creation and functions of the Board of Ethics herein
provicied, that the Board serve for the benefit of all persons who

have a bona fide guestion regarding a possible conflict between

governmental duties and private, personal or financial interests.
It is the express íntention of this Executíve order in the

creation of the Board of Ethics to make government better so that
the public may benefit therefrom, and at the same tine to protect
those people who have a bona fide question of conflict; and with
this aim it is the expressed and avowed intention of permitting
the Board of Ethics to receive complaints, conduct investigations
and meet in closed session as perrnj-tt,ed in the Illinois Open
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Meetings Ac;, Illinois Revised Statutes, Chapter IO2t Parag::aph

4L, et. ses.; and to publish upon request advisory opinions rvrth

such delecions as io names of parties anci other matters involveo,

so that matters of private interest and concern shal1 remain

private unl-ess and until such time as it is made to appear that
such personal and private interest is in conflict with government

duty to the detriment of the pubtic.

(e) It is the policy and purpose of this Executive Order to

impÌement these objectives of protecting the íntegrity of the

city of Chicago and of facilitating the recruitment and retention
of qualified personnel by prescribing essential restrictions
against conflicts of j-nterest in city government without creating

unnecessary barriers to public service and by establ-ishing a Code

of Ethics for officials and employees of the City of Chicago.

2. Definitions. As used throughout, this Executive Order,

the following terms shall have the following meanings:

(a) Administrative action means any decision orr or

proposal, consideration, enactrnent, defeat or making of, âñy

rule, regulation, or other official non-mj-nisterial action

or non-action by any executive department, or by any

official or employee of the executj-ve branch t ot any matter

which is within the official jurísdiction of the executive

branch.
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(b) Agency means any executive branch (1) departnent,

office or other aclministrative unit, and i2) commissicn,

l:oard ,. cly other l:cdy (exclucìing ihose createo by o::dinance

or statute).

(c) city means the City of Chicago.

(d) Compensation means money, thing of value or other

pecuniary benefit received or to be received in return foy,

or as reimbursement for, services rendered or to be

rendered.

(e) Confidential information means any information

that may not be obtained or acquired pursuant to the

provisions of I11. Rev. Stat. Chapter 116, paragraphs zOL,

et. secl.

(f) The term conLribution as used herein shal1 be

defined as provided in Chapter 46, Àrticle 9 of the Illinoís
Election Code.

(g) Doing business means any one or any combination of

sa1es, purchases, leases or contracts to, from, ot with the

City or any City agency in an amount in excess of $1O,OOO.

(h) Employee means any person employed by the City of

Chicago, whether paid or unpaid and whether part-time or

ful1-time. The term includes the Mayor and department

heads, but excludes elected officials other than the Mayor
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and their employees. The term may be further defíned by

rules of the Board of Ethics.

(i) Financial interest means (i) any interest as a

result of which the or{¡ner presentllz receives or is entitled

to receive in the future more than $2,500 per year; (ii) any

interest with a cost or present vaLue of more than $5,000;

(iii) ownership, or the ownership of securj-ties of any kind

representing or convertible into ownership, of more than 10å

of a corporation, partnership, sole propríetorship, firm,
enterprise, franchise, organization, holding company, joint

stock company, receivership, trust or any legal entíty
organized for profit; provided, hov/ever, financial interest
shal1 not include: (1) any interest of the spouse or

fiancee of an official or employee which interest arises

so1ely from the spousets or fianceers índependent

occupation, profession or employment; (2) ownership through

purchase at fair market val-ue of less than 13 of the shares

of a parent, subsídiary or other affiliated corporation

whose shares are registered on a national securities
exchange pursuant tc the Securities Exchangre Àct of L934ì

(3) authorized compensation or salary paid to an official or

employee, his spouse or fiancee for services rendered to the

City or any economic benefit provided. egually to aI1

residents of the City ì (4) an j-nterest held solely in the

capacity of a personal representative, agent, custodian,

fiduciary or trustee; (5) with respect to a financial
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institution, a time or demand oepositì (6) with respect -,-c

an insurance comþanv, âfl endowment or insurance poticy oll

at:nuity contract.

(j ) cift means an

subscription, advancef

rendering or depositing

value.

item freely given, or a payment,

reward, honoraria, honorarium,

of money, services or anything of

(k) Interest means any 1ega1 or equitable pecuniary

interest, whether or not subject to an encumbrance or a

condition, which is owned or held, in whole or in part,
jointly or severally, directly or indirectly; provided,

however, that ínterest shalI not include the matters

excluded from the definition of fínancial interest in (i)
above.

(1) Ministerial action means that an official or

employee performs in a given state of facts in a prescribed

manner in obedience to the mandate of legal authority,
without regard to or the exercise of the official or

employee's own discretion concerning the action being taken.

A rninisterial action includes but is not limited to the

filing of tax returns or the filing of applications for
permits and 1j-censes.

(m) Official means an appointed non-employee member of
any agency.
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(n) Ferson ineans any individual, entity, corporation,

prcprietorship, pari.:rership, firm, associatiot'1, trade unicn,

trust¡ estate or groupr âs well as any parent or subsidiary

of any of the foregoing entities, whether or not operated

for profit.

(o) Personal or substantial participation is

restricted to mean a greater than minimal participation as

an official or employee, through which Èhe person acguired

information, special knowledge or other special advantages

not generally available to the public or experts in the

field.

(p) Professional services means services rendered in

the fields of 1aw, accounting, insurance, engineering,

medicine, architecture, dent,istry, banking, public

relations, clinical psychology, education, business t ot

consulting.

(q) Relative means a person who is related tc an

official or employee as father, mother, son, daughter,

brother, sister, uncle, aunt, first cousin, nephew, niece,

husband, wife, grandfather, grandmother, father-in-1aw,

mother-in-1aw, son-in-1aw, daughter-in-1aw, brother-in-Iarv,

sister-ín-1aw, stepfather, stepmother, stepson,

stepdaughter, stepbrother, stepsister, half brother, ot half
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siscer of the official or employee and shal1 include the

fiance or fiancee of the official or employee.

(r) As used throughout this Executive Order, aI1

masculine terms shaIl include their feminine counterparts

and alI singular terms shall include their plural

counterparts.
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ARTTCLE I. CODE OF COÌ.TDUCT

3. Fiduciarv Dutv. Officials and employees shal1 at all

times in the performance of their public duties ov/e a fiduciary

duty to the city.

4. Improper influence. No official or employee shall make,

participate in maklng or in any way attempt to use his position

to influence any governmental decision or action in which he

knows or has reason to knorn¡ that he has an interest.

5. offering, receiving, and solicitincr qifts, favors.

(a) No official or employee shall solicit or accept

anything of va1ue, including, but not linited to, a gift, favor,

service or prornise of future ernployment, based upon any

understanding, either explÍcit or implicit, that the votes,

official actions, decisions or juCAments of any official or

employee would be influenced thereby.

(b) No official or enployee shall solicit or accept any

anonymous gift, favor, service or other thing of value.

(c) Except under the circumstances prohibited in
subsectj-on (a) and (b) and Section 6, it is not inappropriate for
an official or employee to accept any of the following: (i) an

award publicly presented in recognition of public servicet (ii)

any gift., service, favor or anything of value that is offered or
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money or other thing of value including, but not limited tc,

gif ts, f avors, services or promises of future empJ-oyrnent, in

return for advice or assistance on matters concerning the

operation or business of the City. Nothing in this subsection

sha1l prevent an official or employeê, his spouse or fiancee from

accepting any compensation for services rendered as part of his

or her employment, occupation or profession which is who1ly

unrelated to the officialts or employeets Ci"y duties and

responsíbilities.

7. City-owned Vehicles. No official or employee shal1

request or permit the unauthorized use of City-owned vehícles,

equipment, materials or property for personal convenience or

profit.

8. Use or Cisclosure of confidential information. No

official or employee shall use or disclose, other than in the

perfornence of his offícial duties ancl responsibilities,
confidential or other non-public information gained in the course

of or by reason of his position or employment.

9. Conflicts of Interest; Reportincr. Any official or

ernployee who has a financial interest (as defíned in Section

2 (i) ) in any matter pending before any City agency shall- publicly

disclose the nature of such interest to the City Boaro of Ethics

and, when approprj-ate, to his immediate superior. An official or

employee is prohibited from making or participating in the rnaking

of a government decision with respect to any matter in which he
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given to an official or empioyee by a family member or perscnal

friend and which r-s totaily unrelateri to his cuties aird

obiigations as a City official or empioyee; ( iii) conmerciaiJ-y

reasonable Ioans made in the ordinary course of business; (iv)
political contributions, provided they are reported tc the extent

required by law; (v) any reasonabie hosting, including travel
expenses r €niertainmenc, neals o t cefreshments furnished in

connection v¡ith public €\/€nts r appearances or ceremonies

reasonably related to official City business; and (vi ) any

relatively inexpensi.ve item of personal propert!, such as candy

or flcwers, which is clearly being given as a sirnple act of

kindness, thoughtfulness and appreciation.

(d) Nothing in this Section 5 shall prohibit any City

official or emoloyee frcm accepting a gift on the City's behalf,

provided, however , the person accepting the gif t shall- promptJ-y

report receipt of the gifL to the City Board of Ethics and to the

Comptroller who shaII have the gift added to the inventorlr of

City property.

(e) Any official or employee whose spouse cr minor chitd
receives anything of value under circumstances which might

reasonably be construed as an attempt to influence the decision,

action or inaction of the official shaIl promptly disclose the

nature and details of such transaction to the Board of Ethics.

6.

assistance.

Solicitation or receipt of monev for advice or

No official or employee shall solicit or accept any
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has an incerest (as clef ined, in Section 2 (k) ) . Tlre obligation to

report a potential conflict of interest under this section arises

as soon as the officiat or emplovee is aware of. sucir confl-ict.

10. RepresentatÍon of other perso¡lg.

(a) No official or employee may represent any person other

than the City, for compensation, in any formal or informal

proceeding befcre any City agency in whlch the agencyrs action or

non-action is of a non-ministerial nature; provided,

specifj-cal1y, that the grant of any permit, license,

authori-zation, oT other benefit sha11 not be considered

ministerial for purposes of this section.

(b) No official or employee may represent any person, other

than the Cíty in the course of his regular d.uties , for

compensation in any judicial or quasi-judicial proceeding or

before any admj-nistrative agency or court of law in which the

City is a party or has a direct and substantj-a1 interest.

Nothing contained hereín shall preclude any official or employee

from exercj-sing his duties and responsíbilities as an official or

employee of the city of Chicago.

11. Post-emplovment restrictions. The Commissioner of

Personnel, and other department heads as appropriate, are

directed to consider the adoption and inplernentation of rules to

effectuate the following policies:
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(a) That former officials or employees shall- not for a

pericd cf one year represent any person other than the Cii:ir,

before any. City agency or in any adrninistrative agency or court

of Iaw, in connection with any judicial or other proceeding,

appfication, request for a ruling or other determination,

contract, claim, controversy, investigation, charge, accusation

or other particular matter involving a specific party or parties,

in which the City is a party or has a direct and substantial

interest, and in which such official or employee participated

personally and substantially during his term of office or

employment.

(b) That former employees

not represent any person, other

which he participated personally

by the Department of Law.

(c) That former officials
partícipate, directly or indirectly,

City contract for a period of six (6)

hj-s employment with the City.

of the Department of Law shal1

than the City, in any matter in

and substantially while enployed

or employees shall not

in the procurement of any

rnonths after termination of

(d) That fcrmer officials or employees sha1l not, for a

period of one year following the termination of his employment,

use or disclose confidential or non-public information gained in

the course of or by reason of his city position or employment.
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L2. lnterest in Citv Business. No official or employee

shall have a financial- interest in his ohin name or in the name cf
any other person in any contract, work or business of the City or

in the sare of any article, whenever the expense, price or
cons ideration of the contract , r^lork, business or sale is paid

either from the city treasury or authorized by any ordinance.

Money paid by the city official- or employee as compensation

for property taken pursuant to the City's eminent d.omain power

shall not constitute a financial interest wíthin the meaning of
this section. Unless sold. pursuant to a process of cornpetitive
bidding following public notice, Do officiaL or employee sha1l

have a financial interest in the purchase of any property that
(i) belongs to the city t ot (ii) is sold for taxes or
assessments, or (iii) is sold by vj-rtue of 1egal process at the
suit of the City.

13.

(a)

a hiring
ernployee

respect

employee.

(b) No official_ or employee,

sha1l participate in a decision
person with whom or in which a

employee has a financial interest.

Emplovment of Relatives -- Restrictions.

No official or emproyee shal1 participate in any way in
decision, in any agency over which such officiar or
either serves or exercises immediate supervisíon with

to any person who is a relative of the officiar or

on behalf of any City agency,

whether to contract with any

relative of that official or
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L4. Solicitation of Contribu+-ions. No officia] or ernployee

shal.l compe 1, coerce or inti:üidate any City of f icial or employee

into maki'ng, oF ref raining f rom making, âtrY political

con+-ribution. Nothing herein shall be construed to prevent any

official or employee from voluntarily making a contribution or

from recei..ring a voluntary contribution.

1tr

ARTICLE 2. FTNANCTAL DTSCLCSURE

Statements of Financial Interests.

(a) (i) Each employee who is compensated for services or

occupies a budgeted position as an employee at a rate of $35,000

per year or more, and (ii) each employee who is compensated for

services as an employee at a rate of less than $351000 per year

for such ernplolnnent, and also receives additional compensation

either for professional services rendered to, or an

independent contractor for, the city in such an amount that his

total income for service to the city is $351000 per year or more,

sha1l file with the Board of Ethícs a verified written statement

of financial interests in accordance with the provisions of this

Article. For purposes of this Article, the persons listed herein

shall be referred to as reporting individuals.

(b) By May 1 of each year a statement must be filed by each

person whose position at the time requires hin to file.
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r6. Content of Statements. Staternents of f inancial

information:interests shaLl contain the following

(a) The name, address and type of any professionai,

business or other organization (other than the City) in rvhich the

reporting individual was an officer, director, associate,

partner/ proprietor or enployee, oE served in any advisory

capacity, and frcm which any income in excess of iI,200.00 was

derived during +.he preceding calendar year;

(b) The nature of any professional, business or other

services rendered by the reportj-ng individual and the nature of

the person (other than the City) to whom or to which such

services were rendered if compensation in excess of $5r000.00 was

received for professional services by the reporting indívidual-

during the preceding calendar year;

(c) The identity of any capital asset, including the

address or Iega1 description of real estate, from which the

reporting individual realized a capital gain of $5,000.00 or more

in the preceding calendar year other than the sale of the

reporting individualrs principal place of residencei

(d) The name of any unit of giovernment, other than

City, which employed the reporting individual during

preceding calendar yeari

the

the

(e) The name of any person from whom

individual received a gift or gifts,
or

or

which the reporting

an honorarium or

-r7 -



honoraria, valued singly or in

during the preceding calendar

relatives;

the aggregate in excess of $500.00

year, but not including gifts froin

(f) the name and ínstrument of ownership in any person

doing business in the city, in which the reporting individ.ual had

a financial interest during the preceding carendar year. The

foregoing notwithstanding, ownership interests in publicty held

corporations need not be disclosed.

(q) The identity of any financial interest in real estate,

including the address or, if none, the legal description, and

including trusts of which the corpus consists primarily of real
estate; provided that the real estate is located in cook, Dupage,

Lake, Kane, McHenry or will counties within the state of
Il-1anoas.

(h) The name of, and the nature of the City action
requested by, any person r.¡hich has apptied to the city for any

license, franchise, or permit for annexation, zoni-ng or rezoning

of real estate during the preceding calendar year if the

reporting individuar had a financial interest in such person;

(í) The name of any person doing business with the city in
relation to v¡hich the reporting individual derived incorne in
excess of $1r200.00 during the preceding carendar year, and. the

title or description of any position herd by the reporting
individual in such person.
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(j ) The name and instrument of oebt of all debts in excess

af $5, 000. O0 owed by the reporting individuai, as wel-l- es the

name anci instrunent of debt of all debts in excess cf $5,000.00

owed to the reportlng individual, but onJ-y if the creditor or

debtor, respectively, or any guarantor of the debt, has done work

f or or bus j-ness with the city of Chicago in the preceding

calendar year. The foregoing not withstanding, debt instruments

issued by pubticJ-y held corporations need not be disclosed.

(k) If the reporting individual is on a leave of absence

frorn any person, the nature of any related agreement,

compensation received from such person, and conditions for re-

employment.

L7. Form for Statements of Financial Interest. The

statement of financial interest required to be filed v¡ith the

Board of Ethics sha1l be completed by typewriting or hand

printing, and shal1 be verified, Cated, and signed by the

reporting.individual personally. It shall be subnitted on a form

prescribed by the Board.

18. Persons filincr statement; Notíce; Certified 1.1 c1-:

Receipt; Mailinq.

(a) Not less than 90 days before the due date for filing

statements of financial interests, annually, the City Cornptroller

shall certify to the Board of Ethics a list of the names and

mailing addresses of the persons described in Section 15 v¡ho are
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required to file a statement of financial
preparing this 1ist, the city Comptroller sha1l

in alphabetical order and shall file a copy cf

Board of Ethics.

interests. In

set out the naÌnes

the list with the

(b) Not less than 60 days before the due date for filing
such statements, the Board cf Ethics shall, in writing and by

certified mail, notify all persons required to fíIe statements of

the filinq requirements and provide a blank copy of the statement

of financial interest required to be filed by this Article.

(c) Any person who files or has filed a statement reguired

by this Article is entitled to receive from the Board of Ethícs a

receipt indicating that the person has filed such statement and

the date of such filing.

(d) All statements of financial interest filed under this
Article shall be available for examination and copying by the

public at all reasonable times.

(e) No person sha1l use for any commercial purpose

information contained or copied from statements of financial
interest reguired to be filed by this Executive Order or from

lists compiled from such statements.

19. Failure to File Statement by Deadline; Extensions.

(a) If any person who

financi-a1 interests by May 1

is reguired to file
of any year fails

-20-
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statement, the Board of Ethics shall, by May 15, notify such

person by certified mail of his failure to file by the specified
oate. Such person shall file his statement on or before May 15.

Failure to file by May 31 shall constj-tute a violation of this
Executive Order, except as provi-ded in Subsection (c).

(b) Any person who first becomes subject to the reguirement

to file a statement of financial interests within 30 d.ays prior
to May 1 of any year may file his statement at any time on or
before May 31 without penalty. ff such person fails to file such

statement by May 31, the Board of Ethics shalI, within 7 d.ays

after May 31, notify such person by certified nail of his failure
to file by the specified date. such person shalr fite his
statement of financial interest on or before June 15 with the
Board of Ethics. Failure to fíIe by June 15 shall constitute a

violation of this Executive order, except as provided. in
subsection (c).

(c) Any person who is required to file a statement of
financial interest may effect one thirty-d.ay extension of tine
for filing the statement by filing with the Board. of Ethics, not
more than 10 days before the date on which the statement is d.ue,

a declaration of his intention to defer the filing of the
statement. Not more than 15 days and not less than 7 days before
expiration of the extension, the Board of Ethics shal1 notify
such person by certified nail of the date on which the statement
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is due and to be filed. Failure to file by that date shalt

constitute a violation of this Executive Order.

ARTÏCLE 3. BOARD OF ETHTCS

20. Appointment of members.

(a) There is hereby created and established the Board

Ethics. The Board shall consist of seven members appointed

the Mayor.

(b) Members of the Board shall (i) reside within the

corporate boundaries of the City; (ii) hold no other elected or

appointed public or political party office; (íií) not be an

employee of the government of the United States, State of
Illinoisr or City or any subdivision thereof; (iv) have no

financial interest in any work or business of or official action
by the cit.y.

(c) A member of the Board shall be appointed for a term of
office of four years and hold office until his successor has been

appcinted and has quarified, provided that a memberrs term of
official shall not exceed that of the Mayor.

2I. Appointment of Chair and Vice Chair. The Mayor shall
designate a Chair and Vice Chair from among the menbership of the

Board.

of

by

22.

the Board

Removal of Members. The Mayor

of Ethics for incompetency,

may remove any member

substantial neglect

of

of
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duty, giross misconduct or malfeasance in office, ot violation of

any 1aw, aiter t¡ritten notice, stating witn particularity the

grouncts a:r removal, and an opportunity for the member to

respond.

23. Meetings. Unless otherwise deternined

the Board of Ethics shall meet once a month

scheduled date and time determineC by the Board.

by

-!d.L

its members,

a regularly

21. Records. The Board of Ethics shal1 keep minutes of its
proceedings, showing the vote of each member upon every question,

or if absent or faij-ing to vote indicating such fact, and shall
also keep records of its examinations and other official actions.

Every rule, regulation, every amendment or repeal thereof, and

every order, reguirement, decision, or determination of the Board

sha1l be maintained on file in the office of the Board.

25. Compensation. Board mernbers shall receive no

compensat.ion for their services, but each Board member may be

reimbursed for expenses reasonably incurred in the performance of
Board duties, from such funds as may be appropriated by the

corpcrate authoritíes .

26. Powers and duties.

followinq powers and duties:

The Board of Ethics shall have the

(a) To initj-ate and to receive complaints of violations of
any of the provisions of this Executive Order and to investigate
and act upon such complaints as provided by this Executive Order;
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(b) To cooperate witii the Iitayor, city agencies, officiars
and employees in invescigatlng alleged vioratj-ons of this
Executive Order. cit,y agencies, employees and officials shall
cooperate with the Board.. Inforrnation necessary to any such

investigation sha]l be made available to the Board. upon writ+-en

request. If the Board determines that the investigative
assj-stance of the Office of Municipal fnvestigations is needed,

it may refer a matter to OMf for investigation;

(c) upon determination by a majority of the Board. that
there is reason to believe that a violation of this Executive

order has occurred, (i) to notify the person who may have

violated the order and request corrective action, and (ii) to
recommend to the Mayor, the corporation counsel, et any other
appropriate department head that employment discÍplinary action
be commencedn or that other action within thej-r authority be

taken in relation to the potential violation. All such notices
and recommendations shall be ín writing and sha11 set forth, with
specificity, a statement of reasons in support thereof. The

person to whom such notice or recommendation is transnitted shal1

review the recommendation and shaIl inform the Board in writing
of his decision with respect thereto;

(d) To advise, by means of written advisory opinions, and

to consult with, the Mayor, city agencies, officials and

empJ-oyees on matters involving this Executive ord.er,.
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(e) To recommend such legislative action as it may deem

eppropriate to effectuate the policy of this Executive order;

(f) To conduct research in the field of governmental ethics

and tc carry out such educational programs as it deems necessary

to effectuate the policy and purpose of this Executive Order;

(g) To adopt rules and regulatj-ons for the conduct of Board

activities;

(h) To hire such staff as the Board shall deem necessary,

from such funds as may be appropriated by the corpcrate

authorities.

(i) To prepare and publish prior to October 1 of each year

an annual report summarizing the Boardrs activities and to
present such report to the Mayor; and,

(i )

Board.

To preserve statements and reports filed with the

27. Ccnfidentialitv. fnvestigations and consideration by

che Board of potentíal violations of this Executive Order may be

conducted confidentialll' and closed to the public, unless the

person complained against requests an open hearj-ng. The final
determination of the Board shall be made available to the public

with such deletions therefrom as may be necessary to prevent the

disclosure of any informatj-on the Board determines to be
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juscifiably confidential. The identity of the cornplainant shaIl
renìain confidential- at the discretion of the Board.

28. Refe¡fa1 For Further Action. The Board shall refer to

the Mayor, the Corporation Counsel ¡ ot a public prosecutor, as

appropriate, ínformation concerning cornpliance with or violation
of this Executive Order which in its opinion may catl for
prosecution or other legal action.

29. Advisorv Opinions. The Board may render an advisory

opinion v¡ith respect to the provisions of this Executive Order

based upon a reasonable real or hypothetical set of
circumstances, ürhen reguested in writing by an officiar or

employee, ot a person who is personally and directly involved.
Such advisory opinion may be confidential if so reguested.

30. Prohibitions Àqainst Inconsistent Rule-Makinq bv Citv
Aqencies. Each city agency shaII review existing rules and

regulations and take appropriate action to resorve any

inconsistency with this Executive order. Any inconsistent rule
ot provísion shall be subnritted to the Board of Ethics for its
considerati-on and recommendations.

31. Penalties. Any person found to have (a) violated any

of the provisions of this Executive order, (b) failed to file a

statement of financial interests when required to do so, or (c)

furnished false or misleading infor¡nation to the Board of Ethics
with the intent to ¡nislead, shaI1 be subject to employment
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sanctions, Íncluding discharge, in accordance with applicable

rules, regulations, and ordinances of the City of Chicago.

32. Other Powers. The provisions of this Executive Order

shall not limit the power of the Mayor or any other Cíty agency

to otherwise discipline officials or employees.

33. City Contracts. The Purchasing Agent, and a1I other

department heads as appropriate, are directed to consider the

inclusion in all city contracts of the following provisions: (a)

a representation by the contractor that he has not procured. the

contract in violation of this Order, and (b) a provision that any

contract which the contractor has negotiated, entered into, or

performed. in violation of any of the provisions of this Executive

Order sha1l be voidable as to the City.

34. Aqqountinq for benefits. Any official or employee

shall, upon demand of the Board of Ethics, account for all
benefits accruing to such official or employee as a result of any

violation of the provisions of this Executive Order.

35. Severabilitv. If any provision of this Executive Order

oY application thereof to any person or circumstance is held

unlawful or otherwise invalid, such invalidity does not affect
other provisions or applications of this Executive order which

can be given effect without the invalid applicatj-on or provisi-on,

and to this end each such invalid provi-sion or application of
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this Executive order is severable, unless otherwise provided by

this Executive Order. It ís hereby cÍeclared to be the intent of

the Mayor that this Executive Order would have been issued had

any such unlawful or otherwise invalid provision or application
not been included.

Section 36. Effective Date. This Executive Order shall be

in full force and effect upon its signature by the Mayor and

receipt and filing with the City Clerk, and is intended to be

consistent with all existing labor agreements. During calendar

year t986 only, the schedule for filing statements of financial
interests shall be deferred by sixÈy days to allow sufficient
time for the appointrnent and organization of the Board of Ethics.

Mayor

Dated:

Received

t-25-86

and filed , 1986.

City Clerk

llashington
of the City of
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BACKGROUND

Section t (d) o
86-1 on Ethlcs

Executive Order 86-l on Ethics

Gifts Received on Behalf of

f Article 1. Code of Conduct from Executive Order
requires that a City officiaì or employee accepting

a gift on the City behalf to promptly report the gift to the City
Board of Ethics and to the City Cønptroller to add the glft to the
inventory of City property.

Section 2 (j) defines a gift to mean an item freely given, or ô
payment, subscriptlon, advance, reward, honoraria, honorariun,
rendering or depositing of money, seryices.or anything of vaìue.

Synopsis - Any tanglble property (exclusive of perishabìes such as
candy and fìowers) of value received on behalf of the City of
Chicago must be inventorled by the 0epartment of Finance.

Requ i rement
1. Prompt ly report receipt of gift to City Eoard of Ethics and

2.

City Ccnptroller.

Forward completed City of Chicago Êift Information form
nithin 10 days of receipt of gift to the:

Oepartment of Finance
Room 501 - City Hall
121 N. LaSalle Street

Chicago, Illinois 60602

AND

ü

3 Add I t lona
Finance a

tl
t7

Board of Ethics
Room 1107 - City Hall
121 ll. LaSalle Street

Chicago, Il I inois 60602

nformatlon may be obtained frun Department of
44-7 I 00 .

aa



'I

C ITY 0F td:tÅriu
GIFT INFORilATiON FOR}'l

The folìowing information'is be'ing provided..to th
iä-il,ã'gó;rd-or Ethtcs in reference to the l.rayor'

'ít 'Item rr
4
l:

l. Na¡ne of Person receiving glft
on behal? of the CìtY of Chicago

2. Citv Oepartment for which the above
iefärenàed person is an official or
employee.

3 Title or Position within Item f 2

4. OescriPtion of the g ift

eC
sE

ì ty Comptroì I er and
xecutive 0rder 86-1.

5.

6.

7,

8.

Esttmated market value of the gift

Life of the gift

Date of receipt of the gift

Current location of the gift
City OePartment
Address

3

Years

9. Gift donor's
Name
Canpany
Address

10. Intended use of the gift

11. flate of Rcport to Ctty's Board of Ethlcs

L2. Person conPletlng rePort

Slgnature

13. Slgnature of Comnissioner or 0lrector
of-Clty Department receiving gift

14. 0ate comPleted

aa
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