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Attendance At Meeting. 

Present - The Honorable Eugene Sawyer, Acting Mayor, and Aldermen Roti, Rush, 
Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, Shaw, Vrdolyak, Huels, Fary, 
Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, Garcia, Krystyniak, Henry, 
Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, Austin, Kotlarz, 
Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, Hansen, Levar, 
Shiller, Schulter, Osterman, Orr, Stone. 

Absent - Aldermen Kellam, J. Evans, Mell. 

Call To Order. 

On Wednesday, December 21, 1988 at 11:04 A.M. (the hour appointed for the meeting was 
10:00 A.M.) The Honorable Eugene Sawyer, Acting Mayor, called the City Council to order. 
The clerk called the roll of members and it was found that there were present at that time: 
Aldermen Roti, Bloom, Beavers, Caldwell, Shaw, Vrdolyak, Fary, Madrzyk, Langford, 
Sheahan, Jones, Garcia, Krystyniak, Henry, Gutierrez, Butler, Smith, Davis, Hagopian, 
Figueroa, Gabinski, Kotlarz, Giles, Laurino, Natarus, Eisendrath, Hansen, Levar, Schulter, 
Osterman, Orr, Stone - 32. 

Quorum present. 

Alderman Sheahan requested that the record reflect Alderman Kellam was absent due to 
illness. 

Alderman Jones requested that the record reflect Alderman J. Evans was absent due to 
illness. . 

Invocation. 

Father Aldo Vendramin, Pastor, Santa Lucia Church, opened the meeting with prayer. 
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CONGRATULATIONS EXTENDED TO PARTICIPANTS 
IN YOUNG SCHOLARS PROJECT. 

The Honorable Eugene Sawyer, Acting Mayor, on behalf of himself and all the members of 
the City Council, presented the following proposed resolution: 

WHEREAS, During the summer of 1988, the National Science Foundation of Loyola 
University conducted the Young Scholars Project, focusing oh students with high ability 
and low opportunity; and 

j 

WHEREAS, This Project was designed to st imulate in young scholars career 
considerations in Computer Science and Mathematics and addressed itself to Juniors and 
Seniors in Chicago Public High Schools; and 

WHEREAS, In addition to an introduction to Computer Science and an exposure to 
advance placement material the young scholar will receive advance placement credit by 
the Chicago Public; Schools; and j 

WHEREAS, The young scholar received instruction in assembling an l.B.M. compatible 
computer which they were given to keep in addition to $250.00; and 

WHEREAS, 30 young scholars participated in, and successfully completed the program 
designed to address a serious under representation to 0|Ur nation's scientific and 
technological enterprises; now, therefore, 

Be It Resolved, That we, the Mayor and members of the. City Council of the City of 
Chicago, gathered here this 21st day of December, 1988, A.D., do hereby recognize and offer 
a hearty well done to the Young Scholars Project participants and encourage expansion of 
this worthy project. 

Alderman Caldwell moved to Suspend the Rules Temporarily for the immediate 
consideration of and action upon the foregoing proposed resolution. The motion Prevailed. 

On motion of Alderman Caldwell, the foregoing proposed resolution was Adopted by a viva 
voce vote. 

At this point in the proceedings. Acting Mayor Sawyer invited Alderman Caldwell and the 
participants in the Young Scholars Project to the Mayor's rostrum where they were warmly 
applauded by the City Council and assembled guests. i 

REPORTS A N D C O M M U N I C A T I O N S F R O M 
CITY OFFICERS. 
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Rules Suspended--EXTENSION OF INTERGOVERNMENTAL 
AGREEMENT WITH CHICAGO TRANSIT AUTHORITY 

TO ASSIGN SWORN POLICE OFFICERS IN 
VOLUNTARY SPECIAL EMPLOYMENT 

PROGRAM TO CHICAGO 
TRANSIT AUTHORITY 

SECURITY. 

The Honorable Eugene Sawyer, Acting Mayor, submitted the following communication: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

December 21,1988. 

To the Honorable, The City Council ofthe City ofChicago: 

LADIES AND GENTLEMEN - I transmit herewith an ordinance authorizing the 
Mayor to enter into and execute, the City Clerk to attest and the Corporation Counsel to 
review as to form and legality, an Intergovernmental Agreement between the Chicago 
Transit Authority and the City of Chicago which would extend an agreement permitting 
the Chicago Police Department to assign sworn officers participating in its Voluntary 
Special Employment Program to a special security detail for the protection of Chicago 
Transit Authority passengers, employees and property. 

Your favorable consideration of this ordinance will be appreciated. 

Very truly yours, 

(Signed) EUGENE SAWYER, 
Acting Mayor. 

Alderman Natarus moved to Suspend the Rules Temporarily for the immediate 
consideration ofand action upon the said proposed ordinance. The motion Prevailed by a viva 
voce vote. 

On motion of Alderman Natarus, the said proposed ordinance transmitted with the 
foregoing communication was Passed by yeas and nays as follows: 
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Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, iHenry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, OjConnor, Pucinski, Natarus, 
Eisendrath, HansenJ Levar, Shiller, Schulter, Osterman, Orr, Stone ~ 47. 

Nays - None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is saidordinance as passed: ' 

WHEREAS, The City ofChicago and the Chicago Transit Authority are both municipal 
corporations and separate and independent units of local government under the 
constitution and laws ofthe State oflllinois and as such have authority by statute to enter 
into an agreement for intergovernmental cooperation; and I 

WHEREAS, The security ofthe public transit passengers, employees and property in the 
City of Chicago is a matter of public concern, and providing for such security is in the 
public interest; arid ; 

WHEREAS, The Chicago Transit Authority desires to extend an agreement with the 
City ofChicago to continue a long range strategy to provide such security to Chicago 
Transit Authority passengers, employees, and property; now, therefore, 

BeltOrdainedby the City Council ofthe City ofChicago: 1 

SECTION 1. On behalf of the City ofChicago, the Mayor is hereby authorized to enter 
into and execute, the City Clerk to attest and the Corporation Counsel to review as to form 
and legality, an Intergovernmental Agreement between the Chicago Transit Authority 
and the City of Chicago, the agreement to be in substantially the same form as the 
agreement attached hereto as Exhibit 1. I 

,::• 1 .• 

SECTION 2. This ordinance shall become effective from and after its passage. 

Exhibit 1 attached to this ordinance reads as follows: 

Exhibit 1. 

Intergovernmental 
Memorandum Of Understanding. 

This Memorandum of Understanding made and entered into as of the day of 
December, 1988, by and between the City of Chicago, a home rule municipality and 
municipal corporation organized and existing under and by virtue of the Constitution and 
laws ofthe State of Illinois, through its Department of Police (hereinafter referred to as the 
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"C.P.D."), and the Chicago Transit Authority, a municipal corporation and unit of local 
government organized and existing under and by virtue of the Constitution and laws of the 
State of Illinois (hereinafter referred to as the "C.T.A."). 

Witnesseth: 

Whereas, the C.T.A. and C.P.D. entered into an Intergovernmental Cooperation 
Agreement dated as of March 11, 1987 (hereinafter referred to as the "Agreement") 
pursuant to which participants in the C.P.D. Voluntary Special Employment Program 
would provide security to C.T.A. passengers, employees and property on the terms and 
conditions set forth in the Agreement; and 

Whereas, Section 18 of the Agreement provides that the Agreement shall expire on 
December 31, 1987, and provides further that the Agreement cannot be extended without 
the written consent ofthe parties; and 

Whereas, the Agreement was previously extended by written consent by the parties 
through December 31,1988 under its present terms and conditions; and 

Whereas, the parties of the Agreement are desirous of extending the Agreement for a 
period of ninety (90) days from December 31,1988 under its present terms and conditions. 

In addition to the terms set forth herein, the parties agree that a thirty (30) day notice 
must be given prior to terminating the Agreement in order to avoid scheduling problems. 

Now, Therefore, in consideration of the covenants and mutual covenants herein 
contained and contained in the Agreement the parties hereto and thereto agree as follows: 

1. Extension of Agreement. The Agreement shall be and hereby is extended for 
a period of ninety (90) days commencing January 1, 1989. 

2. Terms and Conditions. Except as provided herein the terms and conditions 
set forth in the Agreement shall continue during the period the Agreement is 
extended as provided herein; provided however, in the event the Agreement 
is not further extended beyond the ninety (90) days and is thereby 
terminated, within sixty (60) days following termination the C.T.A. shall 
transfer to the City of Chicago title to and possession of one-half of the 
vehicles provided by C.T.A. under Section 5 of the Agreenient. 

This Memorandum further confirms the parties understanding that should any claim or 
wage increase arise after the expiration of termination ofthe Agreement, or any extension 
thereof, which relates to a time period or act covered by the Agreement, or any extension 
thereof, the obligations and/or liabilities ofthe parties remain in accordance with the terms 
and conditions ofthe Agreement, particularly Paragraphs 7-8 and 10-14. 
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In Witness Whereof, the City of Chicago has caused this Intergovernmental 
Memorandum of Understanding to be executed by its Superintendent of Police, approved 
by the Mayor ofthe City ofChicago and the City Council andjits seal to be hereto affixed 
and duly attested by its Clerk, and the Chicago Transit Authority has caused the same to 
be executed by thei Chairman ofthe Chicago Transit Board .and duly attested to by its 
Secretary as of the date and year first above written. 

[Signature forms omitted for printing purposes.] 

fle/erred-ISSUANCE OF GENERAL OBLIGATION TENDER 
' NOTES, SERIES 1989 A, B, AND C. 

The Honorable Eugene Sawyer, Acting Mayor, submitted the following communication 
which was, together with the proposed ordinance transmitted therewith. Referred to the 
Committee on Finance:, ' 1 j 

OFFICE OF THE MAYOR ! 
CITY OF CHICAGO 

December 21,1988. 

To the Honorable, The City Council ofthe City ofChicago: \ 

LADIES AND jGENTLEMEN - At the request of the City Comptroller, I transmit 
herewith an ordinance providing for the issuance of General Obligation Tender Notes, 
Series 1989 A, B and C ofthe City ofChicago, Illinois. I 

• i' 
Your favorable consideration ofthis ordinance will be appreciated. 

Very truly yours, 

(Signed) EUGENEj SAWYER, 
Acting Mayor. 
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flc/erred-SUBMISSION OF APPLICATION FOR ILLINOIS DEVELOPMENT 
ACTION GRANT TO ASSIST YOUNG MEN'S CHRISTIAN 

ASSOCIATION OF CHICAGO, INCORPORATED IN 
REHABILITATION OF SINGLE RESIDENCY 

OCCUPANCY UNITS AT VARIOUS 
LOCATIONS. 

The Honorable Eugene Sawyer, Acting Mayor, submitted the following communication 
which was, together with the proposed ordinance transmitted therewith, Referred to the 
Committee on Finance: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

December 21,1988. 

To the Honorable, The City Council ofthe City ofChicago: 

LADIES AND GENTLEMEN - At the request of the Commissioner of the Department 
of Housing, I transmit herewith an ordinance authorizing the City, through the 
Department of Housing, to apply for an Illinois Development Action Grant in the amount 
of $1,000,000. The fundswill be lent to the Young Men's Christian Association ofChicago, 
Incorporated for the rehabilitation of the Austin, Pullman, Washington Park, Irving Park 
and Lincoln Belmont Y.M.C.A.s as 1,169 single residency occupancy units available to low 
to moderate income persons. The total project cost will be $5,518,551. 

Your favorable consideration ofthis ordinance would be appreciated. 

Very truly yours, 

(Signed) EUGENE SAWYER, 
Acting Mayor. 
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fle/erred-SUBMISSION OF APPLICATION FOR ILLINOIS DEVELOPMENT 
ACTION GRANT TO ASSIST LAWSON YOUNG MEN'S CHRISTIAN 

ASSOCIATION OF CHICAGO, INCORPORATED IN 
REHABILITATION OF SINGLE RESIDENCY 

OCCUPANCY UNITS. 

The Honorable Eugene Sawyer, Acting Mayor, submitted the following communication 
which was, together with the proposed ordinance transmitted [therewith. Referred to the 
Committee on Finance: i • 

OFFICE OF THE MAYOR I 
CITY OF CHICAGO j 

December 21, 1988. 

To the Honorable, The City Council ofthe City ofChicago: 
I 

LADIES AND GENTLEMEN - At the request of the Commissioner of the Department 
of Housing, I transmit herewith an ordinance authorizing the City, through the 
Department of Housing, to apply for an Illinois Development Action Grant in the amount 
of $1,000,000. The funds will be lent to the Young Men's Christiani Association ofChicago, 
Incorporated for the rehabilitation of the Lawson Y.M.C.A. as 595 single residency 
occupancy units available to low to moderate income persons. • The total project cost will be 
$8,540,876. i 

• • ! 

Your favorable consideration ofthis ordinance would be apprecia!ted. 

Very truly yours, 
•1 

(Signed) EUGENE SAWYER, 
i: • 'ActingMayor. 

• f ! i r 
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fle/erred-EXECUTION OF LOAN AGREEMENT WHEREBY 
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS 

WILL BE LOANED TO REMAINS THEATRE 
ENSEMBLE FOR ACQUISITION OF 

EQUIPMENT AND 
FURNISHINGS. 

The Honorable Eugene Sawyer, Acting Mayor, submitted the following communication 
which was, together with the proposed ordinance transmitted therewith. Referred to the 
Committee on the Budget and Government Operations: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

December 21, 1988. 

To the Honorable, The City Council ofthe City ofChicago: 

LADIES AND GENTLEMEN - At the request of the Commissioner of the Department 
of Cultural Affairs, I transmit herewith .an ordinance authorizing the execution of loan 
documents whereby $112,000 in Community Development Block Grant funds will be 
loaned to the Remains Theatre Ensemble for the acquisition of equipriient and furnishings 
for their new facility located at 770 North Halsted Street, Chicago, Illinois. 

Your favorable consideration of this ordinance will be appreciated. 

Very truly yours, 

(Signed) EUGENE SAWYER, 
ActingMayor. 

fle/erred-AMENDMENT OF MUNICIPAL CODE BY CREATION OF 
NEW ELEVATOR CODE WITHIN CHAPTER 46 AND 

REPEAL OF PRESENT SECTIONS 
46-11 THROUGH 46-15. 

The Honorable Eugene Sawyer, Acting Mayor, submitted the following communication 
which was, together with the proposed ordinance transmitted therewith. Referred to—the 
Committee on Buildings: 
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OFFICE OF THE MAYOR 
CITY OF CHICAGO 

I 

December 21, 1988. 

To the Honorable, The City Council ofthe City ofChicago: \ 
I 

• . 1 • ' 

LADIES AND iGENTLEMEN - At the request of the Commissioner of Inspectional 
Services, I transmit: herewith an ordinance creating a new JElevator Code and making 
related changes ih the Municipal Code of Chicago. 1 ' 

Your favorable consideration ofthis ordinance will be appreciated. 

Very truly yours, 

(Signed) EUGENE SAAVYER, 
Acting Mayor. 

City Council Informed As To Miscellaneous 
Documents Filed In City Clerk's jOffice. 

The Honorable Walter S. Kozubowski, City Clerk, informed the City Council that 
documents have been filed in his office relating to the respective subjects designated as 
follows: 

Placed On File-APPROVAL BY CHICAGO PLAN COMMISSION 
AND DEPARTMENT OF PLANNING OF CERTAIN 

PROPOSALS. ! • 

Copies of resolutions adopted by the Chicago Plan Commission on,December 8, 1988, and 
reports ofthe Department of Planning, approving the following proposals, which were Placed 
on File: ; 
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Department Of General Services, City Real Estate Section. 

Disposition Of Vacant City-Owned Property. 

Referral Number Address 

88-187-02 

88-188-02 

88-192-02 

1355 - 1357 North Bell Avenue 

6426 - 6468 South Ashland Avenue 

15 properties submitted under Phase 
XX ofthe Adjacent Neighbors Land 
Acquisition Program 

Department Of Economic Development. 

Referral Number 

88-186-20 

Proposal 

Amendment No. 2 to the Madison-
Cicero Redevelopment Plan 

Department Of Public Works. 

Referral Number Proposal 

88-189-06 

88-190-06 

88-191-06 

West Bryn Mawr Avenue Improvement 
between North Cumberland Avenue and 
North East River Road 

North Clark Street Improvement 
between West Barry and West Foster 
Avenues 

Congress Parkway Viaduct 
Rehabilitation over the I.C.G. 
Railroad. 
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Placed On File - CIRCUIT COURT OF COOK COUNTY ORDER 
REGARDING DISCONTINUANCE OF LIQUOR 

PROHIBITION IN SEVENTEENTH AND ' 
SIXTY-EIGHTH PRECINCTS 

OF TWENTY-FIRST 
WARD. 

The Board of Election Commissioners transmitted a copy of jthe Circuit Court of Cook 
County order which revised the vote totals in a local option referiendum, resulting in a liquor 
prohibition being discontinued in the seventeenth and sixty- eighth precincts of the twenty-
first ward, which was Placed on File. 

Placed On File - REPORT OF VOUCHER PAYMENTS FOR 
PERSONAL SERVICES FOR MONTH [OF i 

NOVEMBER, 1988. I 

The City Clerk tra.nsmitted the following report received from Mr. Ronald D. Picur, City 
Comptroller, which was PZaced on Fi/e and ordered published: 

[Voucher payments printed on page 21963 of this Journal.) 

City Council Informed As To Certain Actions Taken. 
I • 

PUBLICATION OF JOURNAL. [ 

The City Clerk informed the City Council that all those ordinances, et cetera which were 
passed by the City Council on December 14, 1988, and which were required by statute to be 
published in book or pamphlet form or in one or more newspapeirs, were published in 

(Continued on page 21964) 
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(Continued from page 21962) 

pamphlet form on December 21, 1988, by being printed in full text'in printed pamphlet copies 
ofthe Journal ofthe Proceedings ofthe City Council ofthe regular, meeting held on December 
14, 1988, published by authority of the City Council in accordance with the provisions of 
Section 5-5 of the Municipal Code of Chicago, as passed on December 22, 1947. 

I ! 1,1 

Miscellaneous Communications, Reports , Et Cetera, Requi r ing 
Council Action (Transmitted To City Council 

By City Clerk). 

The City Clerk transmitted communications, reports, et cetera, rela,ting to the respective 
subjects listed below, which were acted upon by the City Council in each case in the manner 
noted, as follows: 

fle/erred-ZONING RECLASSIFICATIONS OF; 
PARTICULAR AREAS. 

Applications (in duplicate) together with the proposed ordinances for amendment of the 
Chicago Zoning Ordinance, as amended, for the purpose of reclassifying particular areas, 
which were Referred to the Committee on Zoning, as follows: i 

Apostolic Catholic Assyrian Church ofthe East - to classify as a B4-1 Restricted Service 
District instead ofa B3-1 General Retail District the area shown on Map No. 17-1 bounded 
by • 

West Touhy Avenue; a line 465.77 feet east ofand parallel to North Rockwell Street; 
the alley next south ofand parallel to West Touhy Avenue;| North Rockwell Street. 

Michael Byrne - to classify as an R4 General Residence District instead of an Ml-2 
Restricted Manufacturing District the area shown on Map No. 7:-G bounded by 

West Montana Street; the alley next west of North Greenview Avenue; the alley next 
south of West Montana Street and a line 100 feet west of the alley next west of 
Greenview Avenue. 
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Dr. Eung Man Cha - to classify as Business Planned Development No. 361, as amended, 
instead of Residential Business Planned Development No. 361 the area shown on Map No. 
13-1 bounded by 

a line 123.41 feet north of West Ainslie Street; the alley next east ofand parallel to 
North Kedzie Avenue; the alley next north ofand parallel to West Lawrence Avenue; 
North Troy Street; West Lawrence Avenue; and North Kedzie Avenue. 

William Harris Smith - to classify as an R4 General Residence District instead of an 
M2-2 General Manufacturing District, and then to further classify as a Residential 
Planned Development instead ofan R4 General Residence District the area shown on Map 
No. 7-G bounded by 

a line 896.1 feet north ofand parallel to West Wrightwood Avenue; a line 262.33 feet 
east ofand parallel to North Greenview Avenue; a line 893.1 feet north ofand parallel 
to West Wrightwood Avenue; a line 295.33 feet east of and parallel to North 
Greenview Avenue; a line 553 feet north ofand parallel to West Wrightwood Avenue; 
a line 212 feet east ofand parallel to North Greenview Avenue; a line 394 feet north of 
and parallel to West Wrightwood Avenue; North Greenview Avenue. 

Southwest Financial - to classify as a Cl-1 Restricted Commercial District instead ofan 
R2 Single-family Residence District the area shown on Map No. 24-H bounded by 

West 99th Street; South Claremont Avenue; a line 220.67 feet south ofand parallel to 
West 99th Street; the public alley next west of and parallel to South Claremont 
Avenue. 

fle/erred-CLAIMS AGAINST CITY OF CHICAGO. 

Also, claims against the City of Chicago, which were fle/erred to the Committee on Claims 
and Liabilities, filed by the following: 

Abbas Azad S., Allstate Ins. Co. and Travis Alexander, Arrez Jose L.; 

Baker Harold E., Borowski Lorraine; 

Carcerano Evelyn, Century Plus Realty, Inc., Comcar Industries, Inc., Crowther Lucille 
R.; 
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Galetto Joseph, Galiardo James, Golden Jesse; 

Harper Earl D.; 

JaffeTinaM.; 

Lasky Jackie, Lathan Preins O., Lullo Jerome A.; 

Midwest Outdoor Management; 

Panzica Jeffery A., Peterson Nancy, Petty Rick W.; 

Rampe Peter, Reynolds Bobby, Rodriguez Jose; 

Safeway Ins. Co. .(2) Alfonso Esparza and Augustine Guardiola, Sawyer Ellen, Shepard 
Chevrolet, Shi Yung,' Smith David, Smith Robert L., State Farm Ins. Co. (2) Brenda L. 
Dani and Patrick Loftus, Swedo Leslie R.; 

I • . , . 

1 ' I 

Wallace Michael, West American Ins. Co. and Daniel E. Coriley, Westmont Automotive 
Parts Co.; . . . . . . I ,, ';̂  

Yardley Anne P. 

fle/erred-AMENDMENT OF MUNICIPAL CODE CHAPTER 129, 
SECTION 129.49 REGULATING USE OF LIQUIFJlED 

PETROLEUM FUELED INDUSTRIAL TRUCKS. 

Also, a communication from Mr. Charles A. Tribbett, III, Chairman of the McCormick 
Place Convention and Meeting Complex, addressed to the City Clerk under the date of 
December 20,1988 transmitting a proposed ordinance to amend Municipal Codr Chapter 129, 
Section 129.49 regulating use of liquified petroleum fueled industrial trucks, which was 
Referred to the Committee on Buildings. 
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REPORTS OF C O M M I T T E E S . 

COMMITTEE ON FINANCE. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH ARCHITECTURAL AND ORNAMENTAL 

IRONWORKERS UNION, LOCAL 63. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Architectural and Ornamental Ironworkers Union, 
Locales. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays — Alderman Bloom —I. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Architectural & Ornamental Ironworkers Union, Local 63, in the form attached hereto as 
Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and directed to execute 
said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

r. • 

Exhibit "A" attached to this ordinance reads as follows: 
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Exhibit "A" 

City Of Chicago 

Agreement With 

Architectural And Ornamental 

Ironworkers Union -- Local 63. 

Agreement. 

This Agreement is entered into by and between the City of|,Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer'f) and Archi tectural and 
Ornamental Ironworkers Union — Local 63 (hereinafter called the "Union"), for the 
purpose of establishing, through the process of collective bargaining certain provisions 
covering wages, and other terms and conditions of employment for the employees 
represented by the Union. j, • ,} 

' • ' ' • • ! : 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 
I I 

The Employer recognizes the Union as the sole and exclusive;bargaining agent for all 
employees in the following job classifications: 
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Foreman Of Architectural Ironworkers 

Architectural Ironworker 

Iron Inspector 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r igh t s , powers , and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reasonof lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 
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Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's piersonnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect .rior be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

I| - V 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable lawsibecause of race, color, 
religion, national origin, age, sex, marital status, mental and/or'physical handicap or 
activity on behalf of the Union. 

Section 3.3 

t:V 

Grievances by employees alleging violations of this article! sha 1 be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall riot be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

I, 

,• I 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, employees covered by this Agreeinent shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part of this Agreement. 

l;ii 
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Section 4.2 Prevailing Rate Adjustments. 

Effective July 1, 1988, July 1, 1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and set forth in Appendix A. In the event the 
hourly wage rate effective July of each year covered by the Agreement are not established 
at the July effective dates, then such rates, when established, shall be paid retroactively to 
said effective dates; provided however, if the effective dates of the hourly wage rates are 
later than July of the respective year, the adjustment required by this section shall be 
made effective on such later dates. 

Article 5. 

Hours Of Work. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. as 
determined by the Employer. 

Section 5.2 Overtime. 

All work performed after eight hours worked in any 24-hour period shall be considered 
overtime and paid for at the rate of two (2) times the regular straight time hourly rate of 
pay provided the employee completes the normal workweek or is absent with the 
Employer's permission. 

All work performed on Saturday or Sunday as such when Saturday and Sunday are not 
part of the Employee's regular workweek, or on the sixth or seventh consecutive day 
worked, shall be paid for at two (2) times the regular straight time hourly rate of pay 
provided the employee completes the normal workweek or is absent with the Employer's 
permission. 
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Such overtime shall be computed on the basis of completed fifteen minute segments. 
Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization 

A reasonable amount of overtime and/or premium tinie shall Ibe a 
employment. Overtime and/or premium time referred to in this 

condition of continued 
Agreement, shall be 

offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a rea!spnable period of time among the employees within the same 
classification and within the same work location. ' ( I 

Article 6. 

Section 6.1 

Holidays. 

(a) Full-time hourly employees shall receive eight hours 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 
i 
1 

5. •• Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day _ 

straight time pay for the 

r I i 
! N 

I I 
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(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) tiines (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 
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All holiday time shall be considered time worked for the purposes'of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed' 6n|lthe Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday [will be observed on that 
day. I •' ]-• ' 

I . ! i | ' > 
Whenever said holiday falls during an employee's vacation |period the Employer shall 

have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the departrrient head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless suchi absence is for a rea;:on 
theEmployer finds to'be valid. I ' 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were, employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as oflJiily 1, following his/her 
January 1 eligibility: li If ' 

Continuous Service As Of July 1 

Less than 6 years 

I . 

1^' 

Vacation 

11 days 
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Continuous Service As Of July 1 Vacation 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who. work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 
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Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken 
! A-Employees shall not earn vacation credit for any period during which they are on layoff or 

leave of absence without pay in excess of 30 days (except where siich leave was adjudged 
eligible for duty disalbility) or engaged in conduct in violation^ of Article 12 of this 

I J 
Agreement. In the event of the death of an eligible employee;'the surviving widow, 
widower or estate sha I be entitled to any vacation pay to which,the dieceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the (employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to, vyhich the employee is 
entitled. Salaried employees shall receive their regular salary iri' effect at the time the 
scheduled vacation is taken'. 

Section 7.6 
li! 

Vacation picks will be granted by classification seniority, in the [department, provided 
however, the Departnient Head shall have the right to dete.rniine the number and 
scheduling of crews and employees who can be on vacation iat 
hindering the operation of the Department. ; | 

Section 7.7 

any one time without 

1986 who has rendered Any employee ofthe City of Chicago hired prior to February 13,! 
service to the Countyjof Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary Districtj of'Greater Chicago, the 
Stateof Illinois, the Chicago Boardof Education, the City Colleges jof Chicago, Community 
College District 508, the Chicago Transit Authority, the Public JBuilding Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service I credited and counted for 
the purpose of computing the number of years of service as ah employee of the City for 
vacations, provided that such service has been continuous service.' However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer, as stated above shall 
have the right to have the period of such service credited andjcounted for the purpose of 
computing the numiser- of years of service as an employee of the |City|f6r vacations, provided 
a majority of other employees of the Employer receive such credit. 
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Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such day(s) off shall be scheduled pursuant to Section 7.6 above. 
Such day(s) off shall be approved by the employee's supervisor and such approval shall not 
be unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disabil i ty 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonaJ employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which doeis not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 
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I.,! 
Section 8.3 Reciprocity 

service to the County of 
I'll '!'' 

! the Chicago Housing 

Employees hired prior to February 13, 1986 who have rendered 
Cook, the Chicago Park District, the Forest Preserve District 
Authority, the Metropolitan Sanitary District of Greater Chicago, jihe State of Illinois, the 
Chicago Board of Education, the City Colleges of Chicago, Comiminity College District 
508, the Chicago Transit Authority, Public Building Commissiontof [Chicago, the Chicago 
Urban Transportation District and the Regional Transportation Authority shall have the 
period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right | to. have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service 

Notwithstanding the provisions ofany ordinance or ruie tp thei 
service of an employee is broken, the employment relationship 

t; 

contrary, continuous 
terminated, and the 

employee shall have no right to be rehired, if the employee qiiitsj',is discharged, retires. 
r'l does not actively work for the Employer for twelve (12) months! (except for approved 

I liC'i 
medical leaves of absence and duty disability leaves),.or is on layoffifor more than twelve 

1:|. (12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 |or|more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment 

New employees will be regarded as probationary employeesj for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. jProbationary employees continuing in thie service of the Employer 
after 12 months shall be career service employees and shall jhave itheir seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such'Employer action shall 
not be subject to the [grievance procedures, provided that, if thepEmployer, within its 
discretion, rehires a former employee who did not complete his/her, probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously, served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who hasi served 90 days or more of 
his/her probationary Iperiod and who is laid off shall be givenjipreference over other 
applicants for employinent in the same job title in the department [from which he/she was 
laid off, so long as he/she does not refuse an offer of employment;, and does not suffer a 
break-in-service under Section 8.4 of this Agreement. 

[ ' I 
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Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between employers and 
insurance companies. 

A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M:0. The employee's option of selecting an 
H.M.O. is subject to conditions for el igibi l i ty set by the H.M.O., 
notwithstanding anything in this Agreement to the contrary. 

Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 
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Article 10. 

12/21/88 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day,): Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's imniediate family shall be defined as: motlieiij father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother- in-law, daughter- in- law, son-in-|laiW|,i g r andpa ren t s and 
grandchildren. The Employer may, at its option, require the| employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe .deceased to the employee, 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the Unitec 

,||: 
l , r 

States or of the State of 
appropriate authorities Illinois, other than the National Guard, and who is ordered by the 

1: I I I! 

to attend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, not to exceed fourteen (14) calendar days in any calendar year, provided that 
the employee deposits his/her military pay for all days compensated by the Employer with 
the City Comptroller. 

Any employee who is a member of the National Guard of tihe United States or of the 
State oflllinois and who is ordered by the appropriate authoritiesUo attend a training 
program or perform other duties under the supervision ofthe U|nited States or the State of 
Illinois, shall be granted a paid leave of absence during the period[;|Ofj such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, providied that the employee 
deposits his/her military pay for all days compensated by the; Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employeels vacation or other leave 
benefits. i l I. 
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Section 10.3 Jury Duty Leave/Subpoena. 

Ari employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Section 10.5 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupiied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 
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Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves ofabsence upon request. Said 
medical leaves ofabsence shall be granted for up to 3 months, provided said leaves shall be 
renewable for like 3-month periods. The Employer may request;[satisfactory proof of 
medical leaves ofabsence. After the first year, such medical leayesj shall be extended in up 
to one year segments. Employees on medical leaves of absence shall return to work 
promptly after theiridoctor releases them to return to work. i' 

Employees who return from said medical leaves ofabsence promptly, after their doctor's 
release within one yealrl'shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the [employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

| I 
After one year on an approved medical leave ofabsence, employees who return to work 

promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

i )• 
An employee who does not meet the above eligibility requirerrierits and who returns to 

work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification iflthe job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

I t 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration 

Section 11.1 Discipline And Discharge. 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be gpyerned exclusively by the 

I'un The City of Chicago's Personnel or Police Board Rules, whichever may be applicable, 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both'! 
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(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request, a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

Section 11.1(c) 

The Employer within its discretion may determine whether disciplinary action should 
be an oral warning, written reprimand, suspension or discharge, depending upon various 
factors, such as, but not limited to, the severity ofthe offense or the employee's prior record. 
Such discipline shall be administered as soon as practical after the Employer has had a 
reasonable opportunity to fully investigate the matter and conduct a meeting with the 
Union and employee. The Employer is not obligated to meet with the employee and Union 
prior to taking disciplinary action where the employee is unavailable or in emergency 
situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 
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In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement ofthe reasons therefore. The employee shall[,!initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response iri writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Step 2. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel Or Police Board, the 

. I • ' I 1 1 " ' I 

Employer shall conduct a meeting with the hUnion and employee. 
Disciplirie shall be administered as soon as possible after the Employer 
has' had a reasonable opportunity to further [inyestigate the matter as 
appropriate. If disciplinary action is taken after, [the meeting or further 
investigation, the employee may request in writirig to the department 
head for review of said disciplinary action on a 
Employer 

"orm provided by the 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to tihe notice of discipline 

' [ I! 'II ,1 

together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude 
review. 

the employee's right to 

Within three (3) working days or any mutua ly 'agreed upon extension 
after the department head or designee receives !the employee's riequest for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 a!nd the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 

l l ' l ! I 

of the meeting, except where both 
investigation is required. The absence of such 
decide and communicate such decision wil 

The department heard and provided the opportunity to ask questions. 
head or designee shall render a written decision i;vvithin two (2) working 
days parties agree a fur ther 

agreement or failure to 
f'result in au toma t i c 

il 
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Step 3. 

Step 4. 

advancement to Step 4 and the Union shall so notify the Employer, 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. 

The department head or designee shall render a written decision within 
decision within two (2) working days ofthe second meeting. A copy of such 
decision shall be sent to the employee and the Union. If the parties fail to 
meet within five (5) working days or a written decision is not submitted 
within two (2) working days, the appeal shall automatically proceed to 
Step 4 and the Union shall so notify the Employer. Except where 
otherwise indicated, the time limits set forth herein are to encourage the 
prompt reviews of said disciplinary action and failure to comply with 
these time limits will not affect the validity of the said disciplinary 
action. This procedure shall be the employee's exclusive remedy for all 
said disciplinary action, including suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees ofthe Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
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to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic 
Step. 

advancement to the next 

Before a formal grievance is initiated, the employee may discijss 
.ir immediate supervisor. If the problem is not resolved in discussionj 

shall be used to adjust the grievance: 

Step 1 - Immediate Supervisor 

B. 

Step II. 

A. 

B. 

the matter with his/her 
the following procedure 

The employee shall put the grievance in writing,'ohi the form to be supplied 
by employer upon request, but in the absence| ofisuch a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and pa r t of jithe Agreement is in 
violation and the requested remedy, and submit 
immediate supervisor. 

the grievance to his/her 
l i l l l 

Within five (5) working days of the written grieyance, the immediate 
supervisor will notify the employee and the ,U 
decision. 

If the 

hion in writing of the 

I' 

grievance is not settled at Step I, the Union iRepresentative and/or 
the employee shall have the right to make an, appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt of the decision or the date it was 
due under Step I, by the immediate supervisor: The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and subniitted to the Union. 
Failure to post and so notify the Union will permi t immedia te 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. i,ii 

, [•' ' ' y 
The Department Head or the Department Head's 
employee and Union in writing with a copy: toj the Union of his/her 
decision within seven (7) working days of receipt ofiithe Step II appeal 

|designee will notify the 

Any settlement at Step I or II shall be binding upohjthe Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance 
agrieed. 

procedure if mutually 
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D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than, one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing tc the selection of an arbitrator. 

The panel of a rb i t r a to r s submit ted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. 
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Each party shall be responsible for compensating'its own representatives 
and witnesses. The cost of a transcript sha'lli[b|e borne by the party 
requesting the reporter unless the parties agree td share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Ag'reement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party riiay assert in arbitration. 
Questions of arbitrability shall be decidediibyl the arbi t ra tor . The 
arbitrator shall have no power to amend, add tb,|subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision ofthe arbitrator shall be based 

'' ll • ll ''P\\u 

wholly on the evidence and arguments preseritedl to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both [parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shiall be decided by the 
arbitrator. i 

Advanced Grievance Step Filing. 

Certain issues which by nature are not capab ejl'of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the'grievance steps, may be 
filed at the option ofthe grievant/Union at Step II 

4. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific [^documentation, books, 
papers or witnesses reasonably available jlfrorii the Employer and 
substantially pertinent to the grievance underi consideration. Such 
request shall not be unreasonably denied, arid if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay||during working hours to 

Itibes not substantially investigate and process grievances where this 
interfere with the efficient operation of the Depiartment, provided that 
representatives shall observe the Employer'sjreasonable visitation rules 
for Uriion representatives. The steward shail, notify, his/her immediate 
supervisor for permission to handle grievances on work time, i t 'being 

• i | , i , 

understood that the operation ofthe Department itakes precedence unless 

I: 
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there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may at tend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time 
when employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes -- No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no str ikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 
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Section 12.4 

The Employer will 
Agreement. ' 

12/21/88 

' • ( ' . 

, 1 , 

not lock out bargaining unit employees;during the term of this 
•• " l i ' -

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written ;authorization card, shall 
deduct Union dues, and initiation fees from the payroll ch'eclcs! of all employees so 
authorizing the deduction in an amount certified by the Union'||[and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization .for such deduction shall 

I • I ' l l ' 

be irrevocable unless revoked by written notice to the Employer and.the Union during the 
The local Union shall fifteen (15) day period prior to the expiration of this Agreement! 

indemnify, defend arid hold the Employer harmless against any ariid all claims, demands, 
suits or other forms of liability, including damages, attorney's' fees and court and other 
costs, that shall arise out of, or by reason of action taken or notjta'keri by the Employer for 
the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and ;i3!'4;,of this article, or in 
reliance on any list,( notice, certification, or assignment furnished under any such 
provisions or in reliance upon employee payroll deduction authoriiation cards submitted 
by the Union to the Employer. ', 

I'.f • ''ill 
The Employer shall provide to the Union within thirty (30) days the name, address, 

classification, rate of salary and starting date of any new emplbyeej hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the executic)niof |the Agreement or the 
employee's date of hire, the Employer shall deduct from the earriings'bf employees who are 
not members of the Union, a monthly amount as certified by the!|Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-nie'mber bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment.* 
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Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) ofthe Illinois Public 
Labor Relations Act iri protecting the right of non-association of einployees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreenient and who have not made application for 
membership shall be required, 30 days after the later ofthe execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
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except where non-unit the Union shall continue;to be performed by said employees, 
employees have in the [past performed unit work, or in emergericies, to train or instruct 
employees, to do llayout, demonstration, experimental, [ibrjtesting dut ies , to do 
troubleshooting or[ where special knowledge is required, provided however, where 

iliii. 
employees do not i^eport to .work because of vacations, or other absiences.or tardiness, or for 
personal reasons duririg the course of the day, or because all of the 
occupied with assigned' duties, or to complete a rush assignment'; 
unit represented by another Union shall not perform the woijk 

employees are or will be 
[employees of any other 
bfjsaid employees. For 

example, if an Ironworker is on vacation, a Plumber shall not be[ assigned as a replacement 
Ironworker. The Employer shall not arbitrarily extend theijperipd of any emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation 
I I 

The Employer's policy which is in effect at the execution ofthis 
to deferred compensation, shall be eifforded to all employeesj;l|pfi 
change during the terrri of this Agreement. i 

Section 14.4 Rules Of Conduct Changes. 
!l!l 

When the Employer proposes to initiate reasonable changes 
I I I 

Agreement, pertaining 
jthe Employer without 

[additions to its rules of 
conduct, which could subject employees to discipline, the Emplpyer[ shall transmit four (4) 
copies of the proposed [changes or additions to the Union. The jUnion will consider the 
proposals, and upori request, the Employer will meet with thei tJ|riibn within twenty (20) 
calendar days of the r|eceipt of the proposals to receive the Unipn;i;s comments. Absent an 

or additions until the liliii 
emergency, the Emplpyei- will not implement its proposed changes 
Union has had a reasonable opportunity to present its views and, discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and riotice to the affected employees. '! 

Section 14.5 Safety 

The Employer shall continue its efforts to provide for a safe wor 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

king environment for its 

The Employer will provide to the Union on a monthly basis'a baiigaining unit report of 
current active employees, the list to include employee name,' address, social security 
number, title, pay sch'edule, grade, current pay rate, status, continuous service date, time 
in title, date of birth'race and sex. i| 

•• .: . ' ' • !;ir 

'I 
l! • 

li • 
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The Employer shall also provide to the Union.on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor administering 
the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall be given to the 
Union at least thirty (30) days prior to its effective date. The notice shall be in writing and 
shall contain the name and address ofthe party who will perform the work, a description of 
the work to be performed and any other relevant data to enable the Union to determine 
compliance with this section. In the event such party is determined not to be in compliance 
with the said area standards, the Employer shall withhold payouts and shall not contract 
or subcontract further with any such party until the Union and the Employer receive a 
written and enforceable assurance of compliance. 

. Article 15. 

Layoffs And Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the Department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department. "Seniority" shall mean, for purposes of this section, the employee's service in 
the job title (time-in-title). A laid off employee may displace (bump) the least senior 
employee, if any, in the most recent lower job title the employee to be laid off has held in the 
department, provided the employee to be laid off has the then present ability to perform the 
job to the Employer's satisfaction without further training. 
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Employees shall bCiTecalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

mi 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local pr|diriance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall notilaffeict the remainder ofthe 
provisions hereof. The parties agree to meet and adopt revisedj 
inconformity with the law. •( 

Article 17. 

provisions which would be 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall; notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hbiirs, without the loss of 
pay, provided that such activity shall not e:.ceed a reasonable period of t ime, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to eri'galge in such activities. 

Employees acting as'Union stewards shall not be discriniiriated against nor be 
'1 HI) 

transferred from their job classifications or departments becauselof their activities on 
behalf of the Uniori. Any transfers of Union stewards from theii- job classifications or 
departments, other than in an emergency, will be discussed with 
any such transfers. , 

the Union in advance of 
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Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of haridling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the . 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice ofa desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, arid even^though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 
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In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
I'li'i'i 

other paid time off, or voluntary unpaid time off with any other.bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, Decembei] 31, 1991. Thereafter, 
it shall automatically reriew itself from year to year unless at 'least 60 days and not more 
than 90 days prior to ithe termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or' terminate this Agreement. If such parties are unable to agree 
upon a successor agreement before the 31st day of December following the date on which 
notice was given, this Agreement shall expire on such 31st day bf|JDecember unless both 
parties agree to extend this. Agreement. The notices referred to shall be considered to have 
been given as of the date shown on the postmark, written notices may be tendered in 
person, in which case the date of notice shall be the written date;pf receipt. 

Bargaining Unit Titles 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 14th day of December, 1988! 

[Signature forms omitted for printing purposes: 
: : [ ; ' • ' • • 

Appendix "A" attached to this agreement reads as follows: 

Appendix A. 

Wage Rates Effective 

1/1/88 7/1/88 7/1/89 

Foreman of 
Architectural 
Ironworkers 

Architectural 
Ironworker 

$21.28/hr. $21.48/hr. 

19.93/hr. 20.13/hr. 

7/1/90 7/1/91 
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Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Iron Inspector 3,617/mo. 3,651.60/mo. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH CEMENT MASONS' 

UNION, LOCAL 502. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Cement Masons' Union, Local 502. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

BeltOrdainedby theCity Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Cement Masons' Union, Local 502, in the form attached hereto as Exhibit "A", is hereby 
ratified, and the Mayor is hereby authorized and directed to execute said agreement on 
behalf of the City of Chicago.: 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: _ 
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Exhibit "A" 

City OfChicago 

Agreement With 

The Cement Masons' Union 

Local 502. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and The|]Cement Masons' Union 
Local 502 (hereinaftei* called the "Union"), for the purpose oil establishing, through the 
process of collective bargaining certain provisions covering wages, and other terms and 
conditions of employment for the employees represented by the Union 

• i ' j i | " ' ' i -
In recognition ofthe above, the Employer and the Union agree as follows: 

Article I. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive 
employees in the following job classifications: 

bargaining agent for all 
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Cement Finisher 

Foreman Of Cement Finishers 

District Concrete Supervisor 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r igh t s , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 

•management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent ofthe Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. . . , 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 
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The Union agrees to work cooperatively with the Employer tb insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 

nor be interpreted to is understood and agreed that this article shall neither affect 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or] 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article sha 

physical handicap or 

Step II ofthe grievance procedure ofthis Agreement, but shaill not 
unless mutually agreed by the parties 

Article 4. 

Rates Of Pay. 

[1 be resolved through 
be subject to arbitration 

Section 4.1 Prevailirig Wage Rates. 

As specified in Section 4.2 below, effective July 1, 1988, empjloyees covered by this 
Agreement, shall receive the hourly i-ate being paid to crafts or Ijbb classifications doing 
similar kinds of work in Cook County pursuant to the formulajiised by the United States 
Department of Labor in administering the Davis-Bacon Act, as set forth in Appendix A 
appended to, and made a part ofthis Agreement. 'r 

Section 4.2 Prevailing Rate Adjustments. 

Effective July 1, 1988, July 1,1989, July 1, 1990 and July 1, 199jl!, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates,effective on such dates 
being paid to crafts or job classifications doing similar work in' Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A. In the event the 
hourly wage rates effective.July 1 of each year are not established at the July effective 
dates, then such rates, wheri established, shall be paid retroactively to said effective dates; 



12/21/88 REPORTS OF COMMITTEES 22001 

provided however, if the effective dates of the hourly wage rates are later than July of the 
respective year, the adjustment required by this section shall be made effective on such 
later dates. 

Article 5. 

Hours Of Work. 

Section 5.1 The Workweek. 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of (5) consecutive 8-hour days Monday through 
Friday, and (2) consecutive days off, except where the Employer's operations require 
different scheduling needs. The Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. to 4:30 P.M. except where 
other hours are currently in effect. 

Section 5.2 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or e.xcused absences; or on Saturday or 
Sunday as such when Saturday and Sunday are not part of the employee's regular 
workweek; or on the sixth or seventh consecutive day worked, shall be paid for at two (2) 
times the regular straight time hourly rate of pay. Such overtime shall be computed on the 
basis of completed fifteen minute segments. Employees exempt from :the Fair Labor 
Standards Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 
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(a) Overtime and/or premium time referred to in this Agreement]! shall be offered first to 
'•' I'm the employee performing the job and thereafter by seniority to the most senior employee in 

the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 

1 ''"'11 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such emplbyees, the Employer may mandatorily ;.assign such overtime by 
reverse seniority. i I 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option j was accepted or rejected, 
will not be afforded the|,opti6n to work subsequent overtime and/br premium time until all 
employees in the classification at the work location have been treasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3 (a). .! 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly eniployees shall receive eight hours straight time pay for the 
holidays set forth below: - ] 

1. New Year's Day 

2. Dri Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. (}ood Friday 

5. Memorial Day 
• i ' i • ',' 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 
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(b) The benefits set forth in (a) above shall be paid provided the employee is in pay 
status the full scheduled workday immediately preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the Department Head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 
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Article 7. 

Vacations. 

Section 7.1 
Ml 

Employees shall be eligible for paid vacations as of January l[ofj!each year following the 
year in which they were employed. An employee will earn the follbwing amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: ' 

Continuous Service As Of July I 
r 

Less than 6 years . . . . ' . . . . ' . . . . . 

i l ' . 

Vacation 

6 years or more, but less than 14 years 

14 years or more 

11 days 

(effective 1/1/89 - 13 days) 

16 days 

(effective 1/1/89 - 18 days) 

21 days 

(efTective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shail be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of] January 1 of the current 
calendar year;.or 

The employee was separated from employment, other 
calendar year in which the employee did not haye 
continuous service. 

The amount of pro rata I vacation is determined by dividing 

than for cause, during a 
twelve (12) months of 

the 
• » • 

number of months of 
continuous service the fulUtime employee worked in the previous/current calendar year, 
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whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in,the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave ofabsence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hinderingtheoperationof the Department. -
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Section 7.7 

Employees may receive up to five of their vacation days one |or] more day(s) at a time as 
days off in each year. Such day(s) off shall be scheduled pursuarit to Section 7.6 above. 
Such day(s) off shall be approved by the employee's supervisor .and'such approval shall not 
be unreasonably withheld.; If the employee seeks such day(s) so late in the vacation year 
that the employee's supervisor cannot reasonably grant the employee's request, such day(s) 
shall be scheduled by the Employer prior to the year-end. 

Section 7.8 

13, 1986 who has rendered 
Mill licago Housing Authority, 

Any employee of the City of Chicago hired prior to February, 
service to the County of Co'ok, the Chicago Park District, the C 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges of Chicago, Community 
College District 508, the Chicago Transit Authority, the Public|Building Commission of 
Chicago, the Chicago Ui-ban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for. 
vacations, provided that such service has been continuous servicelj However, vacation time 
accrued while working for[ another public agency is not transferable. Employees hired 
afler February 13, 1986 who render service for any other employer as stated above shall 
have the right to have thejperiod of such service credited and counted for the purpose of 
computing the number of years of service as an employee of the Gity| 
a majority of other employees ofthe Employer receive such credit 

Article 8. 

Continuous Service. 
v<i\ 

Section 8.1 

for vacations, provided 

Continuous service means continuous paid employment froniithe 
hire, without a break or interruption in such paid employment.; In 
earns continuous service credit even though he or she is not paidifor: 

employee's last date of 
addition, an employee 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

• ' • 111 , | , 

2. An absence where the employee is adjudged eligible for duty disabil i ty 
compensation. 

r 
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Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days, unless employees are allowed to 
accumulate seniority under this agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, Public Building Commission ofChicago, the Chicago 
Urban Transportation District and the Regional Transportation Authority shall have the 
period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the eriiployment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 



i l . ' 

22008 JOURNAL-CITY COUNCIL-CHICAGiO 12/21/88 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will ,receive no seniority or continuous 'service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall liaye their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such[Employer action shall 
not be subject to the grievance procedures, provided that, if ;the jEmployer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said fornier employee had served 90 
days or more of his/her probationary period, all time previously (serjived in the probationary 
period shall be counted for, purposes of determining when the! said employee completes 
his/her probationary period. A probationary employee who haS|Ser,yed 90 days or more of 
his/her probationary period and who is laid off shall be givenjipreference over other 

from which he/she was 
and does not suffer a 

applicants for employment in the same job title in the department 
laid off, so long as he/she does not refuse an offer of employment 
break-in-service under Section 8.4 ofthis Agreement. '•'' 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits'under this Agreement. Probationai^y employees shall be 
compensated at the same rate as career service employees. \ 

Section 8.6 Seasonal Eriiployment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the ISptnjday. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner, of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be inade upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles ofany such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become probationary career service or career service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations', sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement pay or jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre 
existing conditions, as those terms are defined in the standard gijoup insurance policy, 
shall be excluded. L 

11 'I' 
Seasonal employees shall be compensated at the same rate asjcai-eer service employees. 

Seasonal employees riiay be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 
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Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last 
seasonal appointment and shall not have received (a) more than one 
written warning or (b) a disciplinary suspension in any Employer 
position; 

2. shall be available, fit for duty and subject to the same pre-
employment screening procedures as are new app l i can t s for 
employment when recalled, and shall have the present ability without 
further training to immediately perform the duties of the position to 
which they are recalled; 

3. shall not refuse recall. Upon recall the employee shall promptly notify 
the Employer of his/her desire to return to work and shall be available 
to report for employment within 72 hours of said notice or the 
employee shall be deemed to have refused recall; 

4. shall have been recalled within one year of the expiration of their last 
seasonal employment; and 

5. shall not have resigned or incurred a break in service during a period 
of appointment. 

Employees who do not meet and continue to meet all ofthe five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Section 8.7 Filling Vacancies. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which are declared vacant by the Employer. The Employer shall select the most 
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qualified applicant. Whesre applicants are equally qualified, the Employer shall select the 
most senior employee bfj those applying who has the greatest ability to fill the needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determined by |the| Employer based upon 
performance evaluations, experience, training, proven ability arid similar criteria. 

"Seniority" shall mean, for purposes ofthis section, the employe 
(time-in-title) within the employee's current department. 

e's service in the job title 

Article 9. 

Group Health, Vision Care, Dental, i 
Life And Accident Benefits. \ 

The Employer shall provide to employees and their eligible dependents group health. 
vision care, dental, life ($2,500) and accident benefits as provided| to a majority of other 
employees of the City under the same terms and conditions,; applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. [[ 

Effective July 1, 1988, or ratification of this Agreement, or 
medical care plan, whichever is later, employees with dependents 
enrolled in an H.M.O. shall contribute $2.00 per pay peribid5'|[and employees with 
dependents who are covered and enrolled in an H.M.O. shall'contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

^implementation of the 
;who are covered and not 

a. The benefits provided for herein shall be provided:through a self- insurance 
plari or under a group insurance policy, selected by jthe Employer. All benefits 
are subject tolstandard provisions of insurance policies!|between Employers and 
insurance companies. 

A dispute between an employee (or his/her covered- dependent) and the 
processor of claims shall not be subject to the grievance ^procedure provided for 
in the Agreement between the Employer and the UnionJ 

c. Optional coverage offered by a Health Maintenance iOrganization (H.M.O.) 
shall be riiade available to qualified employees. Tlie Employer may offer 
coverage under more than one H.M.O. The employee 
H.M.O. is subject to conditions for el igibil i ty 

i";,i I 
s option of selecting an 
set by the H.M.O., 

notwithstariding anything in this Agreement to the contrary. 

Where both husband and wife or other family meinbers eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 
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The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event ofa death in an employee's immediate family such employee shall be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in- law, son-in-law, g r a n d p a r e n t s and 
grandchildren. The Employer may,, at its option, require the employee to submi t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave ofabsence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 
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Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits] his/her jury duty pay with 
the City Comptroller. ; 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during thelterm of this Agreement, 
so long as he/she continues to work under a classification that |was receiving sick leave on 
the execution of this Agreement. This provision will not affect any|!:accumulated sick leave 
employees may have on February 13,1986. ' 

Section 10.5 Personal Leave. 

Non-probationary emplbyees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within 

n. Employer. Seniority shall accumulate for employees on said leaves: 
the discretion of the 
Employees who return 

from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee wpiild have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-iri]-service provisions of this 
Agreement. [ 

il! 

Section 10.6 Duty Disability Leave. 

Any employee who is absent from work due to an injury on dutyjshall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payriient within ten working 
days upori receipt of verified authorization from the approving'authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid; |Up[ to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or,if it is then occupied by an 

'11 ' . ill r'l'' 

employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee, may exercise seniority rights in accordance [with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement.,! 
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Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly eifter their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave ofabsence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. Afler one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 Discipline And Discharge. 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 



': I 
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(b) An employee who is subject to disciplinary action for any iriipropriety or cause has 
the right to ask for and! receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before! the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed; upon request, a full 
hearing before said board, in accordance with the said board's rules'. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination ior work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period,'the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day} riotice period (1) the hearing officer affirjms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employeelwithdraws his appeal or 
otherwise engages in condiict which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait ari unreasonable time and the Employertdoes not have to have the 

' 11, ' 111 
interrogation unduly delayed. The Union shall have the rightLto nave its representatives 
present at either of the board(s) or the grievance procedure, including arbitration, and to 
actively participate. ,: j ]i 

'il 1 I 
" \ ' r • ' 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension ordisjcharge, depending upon 
various factors, such as, but not limited to, the severity of the, offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter]and conduct a meeting 
with the Union and eriiployee. The Employer is not obligatedl to iriieet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 1 j 

Demotions shall not bie [used as a part of discipline, 
employee's discipline. ' 

Transfer, shall not be part of an 

In cases of oral warnings, the supervisor shall inform the; eriiployee that she/he is 
receiving an oral warning and the reasons therefore. For idiscipline other than oral 
warnings, the employee's immediate supervisor shall meet with ,lthe employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 

employee the names of 
the employee or Union 

answer said accusations. Specifically, the supervisor shall tell the 
lli yi. 

witnesses, if any, and make available copies of pertinent docuriients 
|i , I'iii i 

is legally entitled to receive, to the extent then known and available. Employer's failure to 
14'11 

satisfy this Section 11.1 shall not in and of itself result in a rejversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

I i ' i 
' ! 
Union shall be given, in 

writing, a statement ofthe reasons therefore. The employee j sh'all initial a.copy, noting 

In the event disciplinary action is taken, the employee and thei 

1 ' - I 
I , .1 ' . i ! 
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receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Step 2. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the mat ter as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the department 
head for review of said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and submitted 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The departinent 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both part ies agree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will r esu l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 
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Step 3. 

Where further investigation is agreed upon, a second meeting shall be 
III ir held between the Department Head or designee| and the employee and the 

Unioni|[representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the, parties. The department 
head br designee shall render a written decisipn](within two (2) working 
days ofthe second meeting. A copy of such decision shall be sent to the 
employee a!nd the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4iand the Union shall so 
notify the Employer. Except where otherwise .^indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplihary action, including 
susperisibri for ten (10) days or less. 

•! ;!:' '[i 
'll. / "• 1;. 

Step 4. 

, i i -
• 1' 

If the matter is not settled at Steps 2 or 3, the 'Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
goverriirig procedure for arbitration shall be the|Same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above,' a difference, complaint or 
I :'i'H dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 

employees of the Employer'it represents, arising out of the circumstances pr conditions of 
employment, shall be exclusively settled in the following manner: 

••\ • •• ;•[: 
• •'' • i t • 'I 

There shall be ho interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that rio ikction or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

••' ' '!" ll ' I t 
Failure ofthe Employer to answer a grievance within the time' limits herein shall permit 

the Uniori to advance the case to the next step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The llJjriion shall send written 
notice to the Department; Head notifying him/her of automatic advancement to the next 

, ."^ li I • • i . , . . • ' . ^ ' • -

step. ' I I 
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Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by the Employer upon request, but in the absence of such a form, the 
employee may submit the grievance in letter form within twelve working 
days of having knowledge of the event which gives rise to the grievance. 
The employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step 1, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt ofthe decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permi t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding,arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 

. . _ . ._ Employer's Step II decision or the date it was due. 
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.:' • •• • ii . . 
If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. '. A class action shall be identified to the Employer at Step 1 or as 
soon as practicable. The resolution of a grijBvance filed on behalf of a 
group of employees shall be made applicable'! to all of the affected 
erriployees within that group. 

I 'i Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Eriiployer, except where the 
instruction or order is so inherently dangerous 
could cause death or serious physical harm. The 
following instructions or orders the employees 
right to; process the grievance. Refusal to follow instructions or orders, 
shall because for discipline. i'l 

[to the employee that it 
Employer agrees that by 
does not waive his/her 

Step III - Arbitration. 

If the,matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof. 

••' !•• i • ' i 

Either party may submit the grievance to arbitration by serving a written 
request j to arbitrate to the Federal Mediatiori arid Conciliation Service 
under the rules of that tribunal with a copy to' the other party. The 
foregoirig!;shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. , [ 

The panel of a rb i t ra to rs submit ted mustNagree as a whole to 
commencement ofa hearing within sixty (60)'idays of selection and that 
they will irender a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
exten'siorilbf time shall not be disclosed to the arbitrator. 

Arbitrators; will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Uniori and the Employer. The arbitrator shall'have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. [I 

Each party shall be responsible for compensating its own representatives 
and witlnesseSi The cost of a transcript shall|jbe borne by the party 
requesting the,reporter unless the parties agree to share such costs. 



12/21/88 REPORTS OF COMMITTEES 22019 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source of any rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbi t ra tor . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process:grievances where this does not substantially 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may a t t end the 
meeting without loss of pay; such meetings shall be set by-mutual 
agreement by the Employer and the Union. Where the Employer directs 
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an employee to report for a meeting concerriirig a grievance at a time 
when.the employee is not scheduled to work, such time shall be considered 
time worked. 

If there is space available, the Employer, upori request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grieyance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes --No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent ariy acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 

II Iff • ' 

necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming sucn action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees thjatjthe action was not calletl or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, theijEmployer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise,] 
or employees who have been found to have engaged in any act forbidden in this article. 

discipline any employee 

11 

Section 12.4 

1 • •••( 
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The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

. Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amourit certified by the local Union, and shall remit such 
deductions on a semi-monthly basis to the local Union. Authorization for such deduction 
shall be irrevocable unless revoked by written notice to the Employer and the Union during 
the fifteen (15) day period prior to the expiration ofthe local Union Agreement. The local 
Union shall indemnify, defend and hold the Employer harmless against any and all claims, 
demands, suits or other forms of liability, including damages, attorney's fees and court and 
other costs, that shall arise out of, or by reason of action taken or not taken by the 
Employer for the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of this 
article, or in reliance on any any list, notice, certification, or assignment furnished under 
any of such provisions or in reliance upon employee payroll deduction authorization cards 
submitted by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that thirty (30) days after the later ofthe execution ofthe Agreement 
or the employee's date of hire, the Employer shall deduct from the earnings of employees 
who are not members ofthe Union, a monthly amount as certified by the Union and shall 
remit such deductions to the Union at the same time that the dues check-off is remitted. It 
is understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 
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Nothing in this Agreement shall be inconsistent with Section 6(g) ofthe Illinois Public 
LL Labor Relations Act in protecting the right of non-association ofemployees based upon the 

bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. , , 

Section 13.4 

Each employee who [on the effective date ofthis Agreement is a member of the Union, 
of and each employee who 1 becomes a member after that datej 

employment, mail 
ofthis Agreement 

shall, as a condition 
employment, maintain his/her membership in good standing in the Union during the term 

Any present employee who is not a member of the Uniori| shall, as a condition of 
employment, be required'jtojpay a fair share (not tp exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have; not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hojurs and other conditions 
of employment. ' 1 

Article 14. 

Miscellaneous: 

Section 14.1 Job Titles. 

The Employer will notify the Union ofany change in job title. [ If the Employer makes 
any substantial change in"job duties it will discuss such charigbs with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new'job title. The Employer 
will not permanently assign bargaining unit work to the jurisdictibri of another bargaining 
unit without the mutual agreement ofthe Unions'involved. 

Section 14.2 Traditional'Work. 

Any work which has beeri traditionally performed by employees who are represented by 
the Union shall continue'to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or [testing dut ies , to do-
troubleshooting or where special knowledge is required, provided however, where 
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employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Cement Finisher is on vacation, a Plumber shall not be assigned as a 
replacement Cement Finisher. The Employer shall not arbitrarily extend the period ofany 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules Of Conduct. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employees name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
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absence; suspensions;'reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. | 

j . . . 
Each month the Eniployer will provide to the Union the current month's bargaining unit 

activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall, not contract or subcontract out bargainirig unit work to any person, 
contractor or employer y/ho is not in compliance with the area sta'ndards established under 
and pursuant to theiforriiula used by the United States Department of Labor in 
administering the Dayis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union a6least thirty (30) days prior to its effectiye|date. The notice shall be 
in writing and shall contain the name and address ofthe party'who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the. Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoffs And Recall. 

Section 15.1 Lay offs/Reca 11. 

Probationary employees with more than 90 days of service shall be laid off first. 
Theieafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perfbrjm the required work, and 
the employee's job performance are equal ambng the other eniployees in the job in the 
department. !! 1 ' 

• i , i ' • 

"Seniority" shall mean, for purposes of this section, the employee's continuous service 
with the City. 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job titlef the ;jemployee to be laid off has held in the 
employee to be laid off has the then present ability to perform 
satisfaction without further training. i i 

Employees shall be recalled in the reverse order they were laic 

department, provided the 
Jthe job to the Employer's 

off. 
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Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder ofthe 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of t ime, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 
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Section 17.3 Right Of Access. 

Duly authorized official'SfOf the Union will be permitted during normal working hours, to 
enter Employer facilities'for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 

times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 

entry shall be consistent iwith current practices, and shall at all 

I.I 
subject to the grievance procedure. 

Article 18. 

, ; Ratification And Termination. 
i , 

• 1 ' ! • 

The terms of this Agreenient shall be subject to ratification by; the City Council of the 
City ofChicago and concurrent adoption in ordiriance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shalljbe effective as of said date of ratificationjby the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 

I I 

Thereafter, it shall automatically renew itself from year to yearjunless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 

requested, of a desire to 
gives written notice to the,iother by certified mail, return receipt 
amend, add to, subtract from, or terminate this Agreement 

„ 1,1. 

In the event such notic'e'̂ of a desire to amend, add to, or subtract from the terms of this 
I '" ; I I ' 

Agreement is given the parties shall, within a reasonable tinie thereafter, enter into 
negotiations concerning the request. ' 

This Agreement constitiutes the entire contract between the Employer and the Union 
and settles all demands! and issues with respect to all matters subject to collective 
bargaining. The Employerand the Union, therefore, voluntarily waive the right, and each 
agrees that the. other shall not be obligated to ^bargain collectively with respect to any 
matter which is subject t'oicollective bargaining whether or not (such matter is specifically 
referred to herein, and eyeh though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 
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Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as ofthe date shown on the postmark. Written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 13th day of December, 1988. 

[Signature forms omitted for printing purposes. ] 

Appendix "A" attached tp this agreement reads as follows: 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

1-1-88 7-1-88 7-1-89 7-1-90 7-1-91 

Cement Finisher 

Foreman of Cement 
Finishers 

$18.65/hr. $19.40/hr. 

$19.40/hr. $20.15/hr. 

District Concrete 
Supervisor 

$19.90/hr. . $20.65/hr. 
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RATIFICATION AND EXECUTION OF COLLECTIVE 
B A R G I A I N I N G AGREEMENT WITH CHICAGO 

JOURNEYMEN PLUMBERS' LOCAL 
UNION 130, U.A. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreenient with the Chicago Journeymen Plumbers' Local Union 130, 
U.A. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: ;[ 

'•if 
Yeas - Aldermen Roti, ,Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw 

Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, iSheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom ,-j: 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City] Council ofthe City ofChicago: 

from and after its passage 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Chicago Journeymen Plumbers' Local Union 130, U. A., in the form attached hereto as 
Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and directed to execute 
said agreement on behalf of the City ofChicago. 

I ' H ' 

I ' 
SECTION 2, This ordinance shall be in full force and effect 

and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

l l I 
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City Of Chicago 

Agreement With 

Chicago Journeymen Plumbers' 

Local Union 130, U. A. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and Chicago Journeymen 
Plumbers' Local Union 130, U. A. (hereinafter called the "Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

District Superintendent Of Water Distribution 

District Foreman Of Water Pipe Construction 

Foreman Of Water Pipe Construction 

Pipe Locating Machine Operator 

Caulker 

Chief Tapper 

Tapper 

Hydrant Inspector 
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Director Of Plumbing Test Laboratory: 

' Chief Plumbing Inspector 

Assistant Chief Plumbing Inspector 
I 

Plumbing Inspector In Charge 
I 

Plumbing Inspector 

Chief Water Rate Taker 

Supervisor Of Water Rate Takers 

Water Rate Taker 

' Water Meter Assessor 
• ' ! ' • \ 

, General Foreman Of Plumbers 
I 

Foreman Of Plumbers 

' Plumber ;, 
i • 

Plumber (Sub-Foreman) 

Foreman Of Sewer [Cleaning 

: i ; i ' •• 

Assistant Foreman Of Sewer Cleaning ; 

• ' . ' ' 

1 I 

' I ' I 

Supervising House Drain Inspector 

House Drain Inspector 
' t 

The Union is authorized to bargain collectively for such emplpyees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2.\ 

Management Rights. 

The Union recognizes [that certain rights, powers, and responsibilities belong solely to 
and are exclusively veslledun the Employer, except only as they may be subject to a specific 
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and express obligation of this Agreement. Among these r i gh t s , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficency; to schedule the hours of work; to determine the services, 
processes, and extent ofthe Employer's operations, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 
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Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. I 

Article 4. 

Wages. 

Section 4.1 Prevailing Wage Rates 

As specified in Section 4.2 below, effective July 1, 1988, employees covered by this 
Agreement, except those specified in Section 4.3 below, shall receive the hourly rate being 
paid to crafts or job classifications doing similar kinds of work in Cook County pursuant to 
the formula used by the 
Bacon Act, as set forth in 

United States Department of Labor in, administering the Davis-
A.ppendix A appended to, and made a pairt of this Agreement. 

Section 4.2 Prevailirig Rate Adjustments 

EffectiveJuly 1,1988- July 1,1989, July 1, 1990 and July 1,1991, the wage rate referred 
to in Section 4.1 shall be 'adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above. In the event the hourly wage rate effective July 
1 of each year covered by [̂ this Agreement are not established at the July 1 effective dates, 
then such rates, when established, shall be paid retroactively to said effective dates; 
provided however, if the effective dates ofthe hourly wage rates are later than July ofthe 
respective year, the adjustment required by this section shall be made effective on such 
later dates. 

Section 4.3 

Full-time employees referred to in items 1 through 5 belo^v are defined as District 
Superintendent of Water jDistribution, Director of Plumbing Test Laboratory, Water Rate 
Taker, Chief Water Rate Taker, Supervisor of Water Rate Takers and Water Meter 
Assessor. 

Full-time employees on the payroll on the date of ratification by the Union will 
,i> 1 1 l i I' I 

receive a lumpi sum payment of $650 no later than the second pay period after 
ratification; by ithe City Council, it being understood that contributions to the 

, I 
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Municipal Employees or applicable Annuity and Benefit Funds will not be 
made relative to this lump sum payment. 

2. In 1988, a 1% increase will be granted to employees, effective July 1, 1988. 

3. In 1989, a 3% increase will be granted to employees, effective July 1,1989. 

4. In 1990, a 2% increase will be granted to employees, effective July 1, 1990, and 
a 2.5% increase effective October 1,1990. 

5. In 1991, a 3% increase will be granted to employees effective July 1, 1991, and a 
4% increase effective October 1, 1991. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

Section 5.2 The Workweek. 

The workweek shall be a regular recurring severi (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. 

The normal workweek shall consist of five (5) consecutive workdays, Monday through 
Friday and two (2) consecutive days off, Saturday and Sunday except where the Employer's 
operations require different scheduling needs. The Employer will notify the Union of these 
exceptions. 

Section 5.3 The Workday. 

The normal workday shall be eight consecutive hours beginning at 8:00 A.M. and ending 
at 4:30 P.M., including a one-half (1/2) hour unpaid lunch period, except where different 
hours are currently in effect. 
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Section 5.4 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and ti^aditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed prior to the start of the regular shift on a regularly scheduled 
workday and all work performed after eight (8) hours worked in any 24 hour period; or on 
Saturday as such when Saturday is not part of the employee's regular workweek; or on the 
sixth consecutive day worked in the Employer's workweek, shall be paid for at one and one-
half (1-1/2) times the regular straight time hourly rate of pay. AH work performed on 
Sunday, when Sunday is not part of the employee's regular workweek; or the seventh 
consecutive day worked iri the Employer's workweek, shall be paid for at two (2) times the 
regular hourly rate of pay.. Such overtime shall be computedl on the basis of completed 
fifteen minute segments'' Employees exempt from the Fair Labor Standards Act shall not 
be eligible for overtime under this section. However, such employees shall be given 
compensatory time on an hour for hour basis for all overtime worked. There shall be no 
pyramiding of overtime' and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Article 6. 

Section 6.1 

(a) Full-time hourly 
holidays set forth below: 

1. 

2. 

3. 

4. 

5. 

6. 

Holidays. 

employees shall receive eight hours straight time pay for the 

New Year's Day 

Dr. Martin Luther King's Birthday 

Casimir Pulaski Day 

Good Friday 

Memorial Day 

Independence Day 
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7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 
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ll I 
If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 

he/she shall be paid at the, rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. ' 

i 
If the employee is not required to work on a calendar holiday specified in Section 6.1, 

such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees iwhose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees lijwhose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. Whenever said holiday falls during an employee's vacation period, the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed uplbn between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were 
vacation, based on such 
January 1 eligibility 

jemployed. An employee will earn the following amounts of paid 
employee's continuous service as of July 1, following his/her 
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Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if:. 

The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 



M 
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All earned vacation leave not taken in the vacation year it is due shall be forfeited. 
unless the employee was denied vacation by the Eihployer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without [pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disabilli'ty) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per, day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and' employees who can be on vacation at any one time without 
hindering the operation of:the Department. 

Section 7.7 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld.i' llf the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Section 7.8 
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Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee of the City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one (1) year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disabil i ty 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
or layoff for more than 30 days, unless employees are alloxyed to accumulate seniority 
under this Agreement. : Moreover, personnel who are paid by voucher shall receive no 
credit for continuous service for the period they are paid by voucher. Further, seasonal 
employment which does not exceed 120 calendar days in any calendar year shall not be 
credited toward continuous service for the time worked; conversely, seasonal employment 



22040 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

in excess of 120 calendar, days in any calendar year shall be credited toward continuous 
service. 

Section 8.3 Reciprocity. 

Employees hired prior^to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park','District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit] Authority, Public Building Commission of Chicago, the Chicago 
Urban Transportation District and the Regional Transportatiori Authority shall have the 
period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), o r i s on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for Imore than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusiV|ely determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the [employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
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applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for el igibil i ty set by the H.M.O. , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 
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The current ipractice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
ofthe funeral. During [jsuch leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

:i • 
The employee's immediate family shall be defined as: mother, father, husband, wife, 

brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-la^y, mother- in- law, daughter- in- law, son-in-law, g r andpa ren t s and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of dea;th and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military jeave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States Ol* the State of Illiribis, shall be granted a paid leave ofabsence during the period of 
such activity, but not to exceed fourteen (14) days in any calendar year, provided that the 
employee deposits his/her military pay for all days compensated by the Employer with the 
City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under, the supervision of the United States or the State of 
Illinois, shall be granted |a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 
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Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.6 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 
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Section 10.7 Medical Leave 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves ofabsence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments! Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves Ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does'not meet the above eligibility requirements and who returns to 
work promptly eifter his/her doctor's release after more than one,year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. Afler one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 Disciplirie And Discharge. 

(a) Disciplinary actibn including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive,'and no relief shall be available under both. 
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(b) An employee who is subject to disciplinary action for any impropriety br cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request, a full 
hearing before said Board, in accordance with the said Board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30 day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical afler the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
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receipt only, which shallbe placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (lOlDays Or Less. 

Stepl . 

Step 2. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer; shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had' a reasonable opportunity to further investigate the matter as 
appropria;te. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the department 
head for review of said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and submitted 
within three (3) working days of reiceipt of written notice of dicipline. Said 
review'fbrin shall be printed on the back of oi^;attached to the notice of 
discipline 'together with instructions for appeal: The failure to submit a 
written reiquest for review of disciplinary action within three (3) working 
days of: receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Within tihree (3) working days or any mutually agreed upon extension 
Eifter the; department head or designee receives the employee's request for 
reviewl the department head or designee shall conduct a meeting to 
review'the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 4 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or[ designee shall render a written decision within two (2) working 
days of; the meeting, except where both part ies agree a fur ther 
investigation is required. The absence of such agreement or failure to 
decidej [and communicate such decision will resul t in au toma t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 
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Step 3. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The Department 
Head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

Step 4. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Unioiior any ofthe 
employees ofthe Employer it represents, arising out ofthe circumstances or conditions of 
employment, shall be exclusively settled in.the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying hirii/her of automatic advancement to the next 
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Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I — Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision: 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working, days after the date ofthe receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immedia te 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) working days of receipt ofthe Step II appeal. 

C. Any settlement at Steps I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step ofthe grievance procedure if mutually 
agreed. 

D. If the gi-ievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) days of receipt ofthe Employer's Step II 
decision or the date it was due. 
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E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution ofa grievance filed on behalf of a group 
of employees shall be made applicable to all of the Eiffected employees 
within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III — Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 

The panel of a rb i t r a to r s submit ted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents a t the 
request of either party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 
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An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions ofthis Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source of any rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbi t ra tor . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions ofthis Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the preserice of each other. No arbitration hearing shall be held unless 
both parties are present. The decision ofthe arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
prelirninary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conforriiarice with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Uniori representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfere with the efUcient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an eriiiergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may at tend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
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an employee to report for a meeting concerning a grievance at a time the 
employee is not scheduled to work such time shall be considered time 
worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes •• No Lockout. 

Section 12.1 

The Union agrees that during the life ofthis Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. , 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have erigaged in any act forbidden in this article. 

Section 12.4 
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The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union working dues from the payroll checks of all employees so authorizing the 
deduction in an amount certified by the Union, and shall remit such deductions on a semi
monthly basis to the Union. Authorization for such deduction shall be irrevocable unless 
revoked by written notice to the Employer and the Union during the fifteen (15) day period 
prior to the expiration ofthis Agreement. The Union shall indemnify, defend and hold the 
Employer harmless agairist any and all claims, demands, suits or other forms of liability, 
including damages, attorney's fees and court and other costs, that shall arise out of, or by 
reason of action taken or not taken by the Employer for the purpose of complying with 
Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in reliance on any list, notice, 
certification, or assignment furnished under any of such provisions or in reliance upon 
employee payroll deduction authorization cards submitted by the Union to the Employer. 

The Employer shalli provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire,ithe Employer shall deduct from the earriings of employees who are 
not members of the Uniori, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and working dues and 
represents the employee's fair share cost of the 'collective bargaining process, contract 
administration and pursuing matters affecting; wages, hours and other conditions of 
employment. 

Section 13.3 
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Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present eriiployee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of the regular 
monthly Union dues and working dues) of the cost of the collective bargaining process and 
contract administration. All employees hired on or after the effective date of this 
Agreement and who have not made application for membership shall be required, 30 days 
after the later of the execution of this Agreement or their hire date, to pay a fair share of 
the cost of the collective bargaining process and contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreenient of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing dut ies , to do 
troubleshooting or where special knowledge is required, provided however, where 
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employees do not report to work, because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned'duties, or to complete a rush assignment, employees of any other 
unit represented by anbther Union shall not perform the work of said employees. For 
example, if a Plumber is on vacation, a Truck Driver shall not be assigned as a replacement 
Plumber. The Employer shall not arbitrarily extend the period ofany emergency beyond 
the need for that emergericy. 

Section 14.3 Deferred! Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules Of^Conduct Changes. 

When the Employer proposes to initiate reasonable changes br additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the'Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice tb the affected employees. 

Section 14.5 Safety. 

The Employer shall coritinue its efforts to provide for a dafe working environment for its 
employees as is legally re^quired by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, "the list to include employee nanieV address, social security 
number, title, pay schedule, grade, current pay rate, status; continuous service date, time-
in-title, date of birth, ralce and sex. ,' , 

The Employer shall j also prbvide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; calreer service discharges; non-career service terminations; leaves of 
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absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with area standards established under and 
pursuant to the formula used by the United States Department of Labor in administering 
the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall be given to the 
Union at least thirty (30) days prior to its effective date. The notice shall be in writing and 
shall contain the name and address ofthe party who will perform the work, a description of 
the work to be performed and any other relevant data to enable the Union to determine 
compliance with this section. In the event such party is determined not to be in compliance 
with the said area standards, the Employer shall withhold payouts and shall not contract 
or subcontract further with any such party until the Union and the Employer receive a 
written and enforceable assurance of compliance. 

Section 14.8 Mileage Reimbursement. 

Employees who are required by the Employer to use their personal vehicle to perform 
their assignments shall be reimbursed at the rate of 22.5 cents per mile in accordance with 
the Employer's existing requirements and procedures. 

Section 14.9 Telephone Expense Reimbursement. 

The current practice of reimbursing employees for job related telephone expenses shall 
continue. 

Article 15. 

Layoffs And Recall. 

Section 15.1 Notice Of Layoff. 
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The Union and employees, except probationary employees with less than ninety (90) 
days of service, shall be provided with at least fourteen (14) days advance notice ofa layoff, 
except in emergencies beyond the control ofthe Employer, in which event, such notice shall 
be given as soon as reasonably possible after the Employer knows. Such notice shall 
contain the name, position classification, department, work location, if available in the 
Employer's records, and seniority date of each employee scheduleii to be laid off. 

For purposes ofthis Article 15, an employee shall be considered as "subject to layoff' as 
soon as that employee is scheduled to be laid off, or removed from his/her position 
classification. 

Section 15.2 Order Of Layoff. 

Provisional and probationary employees with less than ninety (90) days of service shall 
be terminated prior to ariy other employees being laid off. Probationary employees with 
more than ninety (90) days of service shall be laid off first. Thereafter, the least senior 
service employee iri the affectied job classification shall be laid off first, provided the ability, 
qualifications to perforin the required work, and the employee's job performance are 
relatively equal among the other employees in the job. "Seniority" shall mean, for purposes 
ofthis section, the employee's service in the job title (time-in-title) citywide. 

Section 15.3 Bumping. 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title thelemployee to be laid off has held in the'department, or if none, in 
any other title which they have held for ninety (90) days or more, in the order of the most 
recent held, provided the employee to be laid off has the then present ability to perform the 
job to the Employer's satisfaction without further training. 

Section 15.4 Recall. 
... . : ^ .1 - . 

Employees shall be recalled in the reverse order they were laid off. 

Notice of recall shall be sent by certified mail (return receipt requested) to the last 
known address ofthe employee. It shall be the employee's responsibility to inform the 
Employer of any address change. 

Employees on a recall.list shall also be eligible for recall on a seniority basis to a lower-
rated job, provided the employee has the then present ability to perform the lower-rated job 
to the Employer's satisfaction without further training. Employees recalled to lower-rated 
jobs shall retain recall rights to the initial job from which they were laid off. 
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Section 15.5 Hiring During Layoffs. 

No new employees may be hired to perform duties normally performed by a laid off 
employee while employees are laid off. 

Section 15.6 Lottery. 

The Union shall receive notice of any lotteries to be held. The Union may have 
representatives at all lotteries affecting uriit employees. 

Article 16. 

Balancing The Workforce And Reassignment Procedure. 

The Employer's permanent movement of employees from one location to another shall 
not be subject to the provisions of Sections 17.1 and 17.2 of Article 17 if there is not a net 
increase in the number of employees in the affected classification(s) in the affected 
location(s). 

If the Employer intends to permanently reduce the number of employees in a job 
classification at a location and reassign them to another location the Employer shall seek 
volunteers among the employees in the affected job classification at the affected location, 
provided that the volunteers have the then present ability to perform the work required 
without further training. 

If there are more volunteers than there are assignments, such reassignment shall be 
made on the basis of seniority at the affected location. If there are insufficient volunteers 
available, the Employer shall reassign employees using reverse seniority at the affected 
location provided that the employees have the then present ability to perform the required 
work. For purposes of this article, seniority shall be defined as time-in-title among the 
employees at the affected location(s). 

An employee being reassigned under this provision may file a transfer request under 
Section 17.5 of Article 17 to return to his/her original location. 

Notwithstanding the provisions of Section 17.5 of Article 17, said request, which must be 
made within sixty (60) days of reassignment, shall be valid for a period of twelve (12) 
months afler date of reassignment, and shall have preference over all other t ransfer 
requests for the original location. 

Thirty days' advance notice of the reassignment shall be given to the Union and the 
affected employees if the need to reassign is known; otherwise,"as soon as reasonably 
possible. 
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Article 17. 

Filling Of Permanent Vacancies. 

Section 17.1 Definition Of Vacancy. 

The Employer shall determine if there is a permanent vacancy to be filled and at any 
time before said vacancy is filled whether or not said vacancy shall be filled. 

A vacancy is defined as an opening which the Employer intends to fill and which results 
from various factors, such as addition of new positions' and/or classif icat ions, 
reassignments, promotion, bidding out or separation for any reason. 

Section 17.2 FillingOf Permanent Vacancies. 

The procedure stated in this article shall be the exclusive procedure for filling of 
bargaining unit vacancies. 

Section 17.3 Recall. 

When filling a vacancy, the Employer shall first recall employees who have a right of 
recall under Article 15. 

Section 17.4 Rights Of Employees In Abolished Classes. 

Employees on layoff whose classification has been abolished or employees who have 
received layoff notices and whose classification will be abolished as ofthe effective date of 
said notice, shall have the right to fill available bargaining unit vacancies in equal or 
lower-rated positions after the provisions of Section 17.3 of this article have been 
exhausted. 

Section 17.5 Transfer Request Procedure. 

Employees within a department who desire a change in location of their job assignment 
shall request such change in writing on the Employer's form. 
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Employees may file such requests in December for the period beginning in January and 
continuing through June of the following year and in June for the period beginning in July 
and continuing through December. Employees filing multiple requests and accepting a 
transfer shall only be allowed a single transfer in the six (6) month period. Request forms 
shall notify employees ofthe provisions of this section. 

Employees shall receive a copy of all requests filed with receipt noted on the copy. A list 
of such requests from each Department shall be provided to the Union. 

When filling a vacancy, the Employer shall select the most senior employee in the job 
classification iri the Department who has such a request on file, provided the employee has 
the present ability to perform the required work without further training after a 
reasonable amount of orientation. 

Section 17.6 Posting And Bidding. 

When filling a vacancy and the requirements of Sections 17.3, 17.4 and 17.5 have been 
met, and as to Section 17.5, there are no said employees who have transfer requests on file 
or no eligible employees on said lists, the Employer shall post and fill every vacancy in 
accordance with the following procedures; 

A. The posting of an Employer-determined permanent vacancy shall be on 
bulletin boards at each Employer physical site in the Department and at other 
bargaining unit locations specifically identified and requested by the Union for 
such posting(s). Said vacancy shall be posted for fourteen (14) days. A copy of 
the posting shall be provided to the Union no later than the first day of posting. 
The posting shall contain at least the following: job title, qualifications, days 
off, hours, work location, if known, and rate of pay. The posting shall also 
identify the number of positions to be filled. If that number changes, the 
Employer shall promptly notify the Union. 

B. Employees may bid on jobs the Employer determines to be permanently vacant 
for promotion or transfer to equal or lower-rated jobs. All applicants from 
outside the bargaining unit and bidders from within the unit shal l be 
considered as one grodp for selection purposes. Bidders from within the 
bargaining unit shall not be included on the same list with applicants from a 
Department of Personnel referral list. Applicants and bidders for vacancies 
shall meet the minimum qualifications for the job in order to be considered for 
selection by the Employer. 

C. Qualified bargaining unit employees shall be given an equal opportunity to bid 
on jobs which are declared vaca;nt by the Employer for promotion or transfer to 
equal or lower rated jobs. The Employer shall select the most qualified 
applicant or bidder. In making selections, bidders from within the bargaining 
unit shall be given preference over non-bargaining unit applicants unless the 
non-bargaining unit applicants when selected have demonstrably grea ter 
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relevant skill, ability and experience to perform the work. When bargaining 
unit bidders are relatively equally qualified, the Employer shall select: 

1. the most senior employee (based on departmental seniority) of those 
bidding for promotion within the bureau; or if none, 

2. the most senior employee (based on departmental seniority) of those 
bidding for promotion within the Department; or if none, 

3. the most senior employee (based on bargaining unit seniority) of those 
bidding for promotion from any other Department in the bargaining 
unit; or if none, 

4. the most senior employee (based on bargaining unit seniority) of those 
bidding for transfer to equal or lower rated jobs. 

The Employer shall determine whether such employees a re 
"relatively equally qualified." 

D. Prior to notifying the successsful bidder from within the bargaining unit or 
applicant from outside the unit, the Department shall give the Union a list of 
bidders identifying the successful bidder(s) or, where applicable, the name(s),of 
the successful applicant(s). Upon request, the Department shall schedule a 
meeting with the Union to review the selection process, including the reason(s) 
for selection and rejection of bidders. Bidders who are not selected shall be so 
notified by the Department Head including reason for non-selection. A 
successful bidder may not bid for another permanent vacancy for one (1) year 
unless laid off or bumped within that year. 

E. Prior to appointing a non-bargaining unit applicant in a permanent position in 
the bargaining unit, the Employer shall honor the layoff and recall provisions 
of Sections 15.4 and 15.5, of Article 15, and the recall and reinstatement and 
transfer provisions of Sections 17.3,17.4 and 17.5 ofthis Article. In the event a 
non-bargaining unit applicant is selected over a bidder from within the 
bargaining unit, any dispute arising under this sectibn regarding the selection 
shall be submitted to expedited arbitration. The parties shall promptly meet 
for the purpose of selecting an arbitrator. The arbitrator shall submit his 
written decision to the Employer and the Union within thirty (30) days 
following his/her appointment. The arbitrator's decision shall be final and 
binding on the parties and in accordance with the provisions of Article 11 of 
this Agreement. i 

F. During the bidding; and/or selection.„process set forth in this article, the 
Employer may temporarily fill said permanent vacancy consistent with the 
provisions of this Agreement, such as detailing and acting up. 
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When an employee in a prevailing rate position is deemed to have successfully 
filled a vacancy in another prevailing rate position at a higher rate of pay, said 
employee shall receive the higher rate of pay. When such an employee in a 
prevailing rate position or an employee who is compensated under the 
Employer's Compensation Plan, is deemed to have successfully filled a vacancy 
under said Compensation Plan where, in either case, the position filled is at a 
higher rate of pay or higher pay grade, the employee will be given credit for 
time served in his former position in determining his salary rate and shall 
receive a pay increase of one step based on such credit, provided that such 
increase shall not exceed 5% over the last salary paid and provided, further, 
that in no case shall such employee be paid less than the entrance rate for the 
new position. 

Section 17.7 Acting In A Higher-Rated Job. 

An employee who is directed to and does perform, or who is held accountable for, 
substantially all of the duties and responsibilities of a higher-rated job in the bargaining 
unit for three (3) days or more shall be paid at the higher rate for all such time, retroactive 
to the first day ofthe assignment. 

Employees paid for acting in a higher-rated job shall be paid as if they had been 
promoted to the higher-rated job. 

The time limits for such individual assignments to higher-rated jobs shall be ninety (90) 
days, except where a regular incumbent is on leave ofabsence, in which case it shall be six 
(6) months. The time limits may be extended by mutual agreement of the parties. 

The Employer shall not rotate employees in order to circumvent the payment provision 
ofthis section. 

If the Employer continues to require the performance of the duties of the higher-rated 
job beyond the time limits herein, the Employer shall post and fill the job as a permanent 
vacancy under this Agreement. If the employee who has been paid for acting in a higher-
rated job also is the successful bidder when the job is posted as a permanent vacancy, where 
applicable the said employee's seniority date for purposes of longevity pay increases shall 
be the date the employee initially was paid for acting in the higher-rated job, provided the 
employee had continued to perform in the higher-rated job without interruption. 

Section 17.8 Acting In A Lower-Rated Job. 

Any employee who works in a lower-paid classification temporarily shall be paid his/her 
regular rate. 
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Section 17.9 Detailing. 

Detailing is the temporary transfer ofan employee to a work assignment within his/her 
job classification geographically removed from the employee's normal work site. 

Individual employees shall not be detailed for more than ten (10) days unless the 
Employer gives notice to the Union of its need to do so and confers with the Union upon 
request. In any event no such assignment may extend beyond sixty (60) days or up to 
ninety (90) days in an emergency without the agreement bf the parties, and such 
assignments are subject to the volunteer and rotation requirements, below, ofthis section. 

The Employer shall notify the employees in advance of the requirements for said 
detailing and shall seek volunteers among the employees who have the then present ability 
to perform the work required without further training. If there are more volunteers than 
there are assignments, selections shall be made on the basis of seniority. If there are 
insufficient volunteers, the Employer shall assign the detailing by inverse seniority, 
starting with the least senior first, and to rotate such assignments within each calendar 
year. The employee's supervisor may, within his/her discretion, accept an employee's 
refusal to be detailed, provided that such acceptance shall not be unreasonably denied. 

Thirty (30) days' advance notice of detailing shall be given to the Union and the 
employees if the need to detail is known; otherwise, as soon as reasonably possible. 

Article 18. 

Separability. 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 19. 

Union Representation. 

Section 19.1 Union Rights. 

- The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
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or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 19.2 Right Of Access. 

Duly authorized officials of the Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 20. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. If the parties are unable to agree upon a successor 
Agreement before the 31st day of December following the date of which notice was given, 
this Agreement shall expire on such 31st day of December unless both parties agree to 
extend this Agreement. The notices referred to shall be considered to have been given as of 
the date shown on the postmark, written notices may be tendered in person, in which case 
the date of notice shall be the written date of receipt. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contempljition ofthe parties at the time this Agreement was negotiated or signed. 
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In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 1st day of January, 1988. 

[Signature forms omitted for printing purposes.] 

[Appendices "C" through "I" attached to this agreement 
printed on pages 22067 through 22073 of 

this Journal.] 

Appendices "A" and "B" attached to this agreement read as follows: 

Appendix "A". 

Bargaining Unit Titles Wage Rate Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Plumber 

Foreman of Plumbers 

Genrl. Formn. of 
Plumbers 

Asst. Chief Plumbing 
Inspector 

Chief Plumbing 
Inspector 

Plumbing Inspector 

Plumbing Inspector 
In Charge 

House Drain 
Inspector 

$19.90/hr. 

20.90/hr. 

3;796.00/mo. 

3,774.00/mo. 

3,553.00/mo. 

3,723.00/mo. 

3,553.00/mo. 

$20.70/hr. 

21.70/hr. 

3,935.00/mo. 

4,091.00/mo. 

4,465.00/irio. 

3,689.00/mo. 

3,859.00/mo. 

3,689.00/mo. 
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Bargaining Unit Titles Wage Rate Effective 

Supervising House 
Drain Insp. 

Foreman of Se\yer 
Cleaning 

Asst. Foreman of 
Sewer Cleaning 

Plumber 
(Sub-Foreman) 

Dist. Frmn. Water 
Pipe Constrtn. 

Frmn. of Water 
Pipe Constrtn. 

Pipe Locating 

Machine Operator 

Chaulker 

Chief Tapper 

Tapper 

Hydrant Inspector 

1/1/88 

3,723.00/mo. 

20.90/hr. 

20.40/hr. 

20.40/hr. 

3,796.00/mo. 

20.90/hr. 

20.90/hr. 

19.90/hr. 

3,796.00/mo. 

19.90/hr. 

3,553.00/mo. 

7/1/88 

3,859.00/mo. 

21.70/hr. 

21.20/hr. 

21.20/hr. 

3,935.00/mo. 

21.70/hr. 

21.70/hr. 

20.70/hr. 

3,935.00/mo. 

20.70/hr. 

3,689.00/mo. 

7/1/89 7/1/90 7/1/91 

Appendix"B". 

Non-Prevailing Rate Jobs. 

Title Code 

1061-

Bargaining Unit Title 

Water Rate Taker 

Salary Grade 

J I 
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Salary Grade 

J I 

J2 

J4 

J I 

J5 

Title Code 

1062 

1063 

1067 

2255 

8373 

Bargaining Unit Title 

Water Meter Assessor 

Supervisor of Water Rate Takers 

Chief Water Rate Taker 

Director of Plumbing Test 
Laboratory 

District Superintendent of Water 
Distribution 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH CHICAGO AND NORTHEAST ILLINOIS 

DISTRICT COUNCIL UNITED BROTHERHOOD OF 
CARPENTERS AND JOINERS OF AMERICA 

(A.F.L.-C.I.O.). 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution ofa 
collective bargaining agreement with the Chicago and Northeast Illinois District Council 
United Brotherhood of Carpenters and Joiners of America (A.F.L.-C.I.O.). 

On motion of Alderman Natarus, the said proposed ordinance was Passedhy yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote., The motion was lost. 

The following is said ordinance as passed: 

BeltOrdainedby the City Council ofthe City ofChicago: 

(Continued on page 22074) 
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(Continued from page 22066) 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Chicago and Northeast Illinois District Council United Brotherhood of Carpenters and 
Joiners of America (A.F.L.-C.I.O.), in the form attached hereto as Exhibit "A", is hereby 
ratified, and the Mayor is hereby authorized and directed to execute said agreement on 
behalf of the City of Chicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

Chicago And Northeast Illinois District 

Council United Brotherhood Of Carpenters 

And Joiners Of America (A.F.L.-C.I.O). 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Chicago and Northeast 
Illinois District Council United Brotherhood of Carpenters and Joiners of America (A.F.L.-
C.I.O.) (hereinafter called the "Union"), for the purpose of establishing, through the process 
of collective bargaining certain provisions covering wages, and other teirms and conditions 
of employment for the employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 
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Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Carpenter 

Lathe And Form Mechanic 

Foreman Of Carpenters 

General Foreman Of Carpenters 

General Foreman Of General Trades 

Lather 

The Union is authorized to bargain collectively for such employees with respect to rates of 
pay, wages, hours and other terms and conditions of employment. The term "employee" as 
used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r igh ts , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layofTby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization ofthe 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
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processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly,abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalfof the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe Grievance procedure ofthis Agreemjsnt, but shall not be subject to arbitration 
unless mutually agreed by the parties. J 

Article 4. 
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Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, effective July 1, 1988, employees covered by this 
Agreement, shall receive the hourly rate being paid to crafts or job classifications doing 
similar kinds of work in Cook County pursuant to the formula used by the United States 
Department of Labor in administering the Davis-Bacon Act, as set forth in Appendix A 
appended to, and made a part ofthis Agreement. 

Section 4.2 Prevailing Rate Adjustments. 

EffectiveJuly 1,1988, July 1,1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A. In the event the 
hourly wage rate effective July of each year covered by this Agreement are not established 
at the July effective dates, then such rates, when established, shall be paid retroactively to 
said effective dates; provided however, Lf the effective dates of the hourly wage rates are 
later than July of the respective year, the adjustment required by this section shall be 
made effective on such later dates. 

Section 4.3 General Foreman Of General Trades. 

Effective July 1, 1988, the General Foreman of General Trades will receive $4.50 per 
hour more than a Carpenter in accordance with Sections 4.1 and 4.2 and as set forth in 
Appendix A. 

Effective January 1, 1989 arid for the life of this Agreement, the General Foreman of 
General Trades will receive $5.25 per hour more than a Carpenter in accordance with 
Sections 4.1 and 4.2 and as set forth in Appendix A. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 The Workweek. 
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This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. The normal workweek shall consist of five (5) consecutive eight (8) 
hour days, Monday through Friday, and two (2) consecutive days off, with a one-half (1/2) 
hour unpaid lunch period in the middle of the day except where other hours are currently in 
effect. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall be between the hours of 8:00 A.M. and 4:30 
P.M., except where different hours are currently in effect. 

Section 5.2 Overtime. 

Overtime and premium pay shall be defined and paid in accordance with the historical 
and traditional practices of the Employer and 'the Union pursuant to the applicable 
collective bargaining agreement (Mid-American Regional Bargaining Association — Area 
Agreement) which is negotiated in the private sector and which historically and 
traditionally governs said payment. The Union shall certify and provide evidence to the 
Employer of said overtime and premium definitions and rates as described above. 

All work performed in excess of eight (8) hours worked in any 24-hour period shall be 
considered overtime and paid for at the rate of one and one-half (1-1/2) times the regular 
straight time hourly rate of pay for the first two (2) hours of overtime worked after the 
regular eight (8) hour shift and two (2) times the regular straight time hourly rate of pay 
for overtime worked in excess of two (2) hours after the regular eight (8) hour shift. Work 
required to be performed before a regular work shift shall be paid for at two.(2) times the 
regular straight time hourly rate of pay. 

Work performed on Saturday, shall be paid for at one and One-half (1-1/2 times the 
regular straight time hourly rate of pay for the first regularly scheduled eight (8) hours of 
overtime worked; all other overtime on Saturday shall be paid for at two (2) times the 
regular straight time hourly rate of pay. 

All work performed on Sunday, shall be paid fpr at two (2) times the regular hourly rate 
of pay. Such overtime shall be computed on the basis of completed fifteen minute segments. 
Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement, shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the' 
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employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3 (a). 

Section 5.4 Call-in Pay. 

Employees called for work outside of their regular working hours shall be guaranteed at 
least four (4) hours pay at the rate which is applicable for the particular time, unless the 
employee is prevented from working for reasons beyond the control ofthe Employer. 

Section 5.5 Acting Up. 

An employee who is directed to perform and does perform substantially all of the duties 
of a higher classification to the satisfaction of the Employer for more than five (5) 
consecutive working days shall be paid retroactively to the first day at the higher rate. 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New .Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 
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5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following work on one or both of those days with the Employer's 
permission; such permission shall not be unreasonably denied. 
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Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 
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Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month ea.rn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. ^ - . _ — 
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Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability duringthe vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of th is 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight t ime 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority in the department, provided 
however, the Department Head shall have the right to determino the number and 
scheduling of crews employees who can be on vacation at any one time without hindering 
the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to May 30, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
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Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after May 30, 1986 who render service for any other employer as stated above shall have 
the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such day(s) off shall be scheduled pursuant to Section 7.6 above. 
Such day(s) off shall be approved by the employee's supervisor and such approval shall not 
be unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. , 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than 30 days or layoff for more than 30 days, unless employees are allowed to 
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accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher, 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to May 30, 1986 who have rendered service to the County of Cook, 
the Chicago Park District, the Forest Preserve District, the Chicago Housing Authority, 
the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the Chicago 
Board of Education, the City Colleges of Chicago, Community College District 508, the 
Chicago Transit Authority, Public Building Commission of Chicago, the Chicago Urban 
Transportation District and the Regional Transportation Authority shall have the period 
of such service credited and counted for the purpose of advancement within longevity 
salary schedules. However, employees hired after May 30, 1986 who render service for any 
other employer as stated above shall have the right to have the period of such service 
credited and counted for the purpose of advancement within longevity salary schedules 
provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is, on layoff for more than two (2) years if the employee has five (5) or more 
years cf service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first twelve (12) 
months of their employment and will receive no seniority or continuous service credi t 
during such probationary period. Probationary employees continuing in the service of the 
Employer after twelve (12) months shall be career service employees and shall have their 
seniority made retroactive to the date of their original hiring. Probationary employees 
may be disciplined or discharged as exclusively determined by the Employer and such 
Employer action shall not be subject to the grievance procedures, provided that, if the 
Employer, within its discretion, rehires a-former employee who did not complete his/her 
probationary period within one year from the employee's termination, and said former 
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employee had served 90 days or more of his/her probationary period, all time previously 
served in the probationary period shall be counted for purposes of determining when the 
said employee completes his/her probationary period. A probationary employee who has 
served 90 days or more of his/her probationary period and who is laid off shall be given 

. preference over other applicants for employment in the same job title in the department 
from which he/she was laid off, so long as he/she does not refuse an offer of employment, 
and does not suffer a break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits: 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employ er. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for el igibil i ty set by the H.M.O., 
notwithstanding anything in this Agreement to the contrary. 
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Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shal l be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her r egu la r 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. The employee 's 
immediate family shall be defined as: mother, father, husband, wife, brother or sister 
(including step or half), son or daughter (including step or adopted), father-in-law, mother-
in-law, daughter-in-law, son-in-law, grandparents and grandchildren. The Employer may, 
at its option, require the employee to submit satisfactory proof of death and/or proof of the 
relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member ofa reserve force ofthe United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authori t ies 
to attend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, not to exceed fourteen (14) calendar days in any calendar year, provided that 
the employee deposits his/her military pay for all days compensated by the Employer with 
the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State oflllinois and who is ordered by the appropriate authorities to at tend a t ra in ing 
program or perform other duties under the supervision ofthe United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided tha t the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 
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Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Duty Disability Leaves. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty,disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who re turn from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions of this Agreement. 

Section 10.6 Personal Leaves. 

NouTprobationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discret ion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
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employee had not been on a leave ofabsence, the employee may exercise seniority r ights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.7 Medical Leaves. 

Non-probationary employees shall be granted medical leaves ofabsence upon request. Said 
medical leaves ofabsence shall be granted for up to 3 months, provided said leaves shall be 
renewable for like 3-month periods. The Employer may request sat isfactory proof of 
medical leaves ofabsence. After the first year, such medical leaves shall be extended in up 
to one year segments. Employees on medical leaves of absence shal l r e tu rn to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's re lease and who meet the following cont inuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who re turns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this g r i evance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
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City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive.a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon reques t , a full 
hearing before said Board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, c r imina l acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5 day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the d i scharge , the 
Personnel Board shall be requested to set a hearing date within the 30 day notice period, 
and the employee shall remain on the payroll for the full notice period, except Lf prior to 
completion of the 30 day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30 day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or the grievance procedure, including arbi trat ion, and to 
actively participate. 

(c) The Employer within its discretion may determine whether discipl inary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be par t of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee tha t she/he is 
receiving an oral warning and the reasons therefore. For discipline o ther t han oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this section shall not in and of itself result in a reversal of the Employer 's 
disciplinary action or cause the Employer to pay back pay to the employee. 
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In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the r ight 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Inc luding 
Suspension For Ten (10) Days Or Less. 

Step I. 

Step 2. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a mee t ing with the Union and e m p l o y e e . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the m a t t e r as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the d e p a r t m e n t 
head for review of said disciplinary action on a form provided by the 
Employer. 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of dicipline. Said review form 
shall be printed on the back of or attached to the notice of d isc ip l ine 
together with instructions for appeal. The failure to submit a wri t ten 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's r ight to 
review. 

Within three (3): working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a m e e t i n g to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The depar tment 
head or designee shall render a written decision within two (2) working 
days of the meet ing , except where both p a r t i e s ag ree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 



22092 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

advancement to Step 4 and the Union sha l l so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Step 3. 

Step 4. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. 

The Department Head or designee shall render a written decision within 
two (2) working days of the second meeting. A copy of such decision shall 
be sent to the employee and the Union. If the parties fail to meet within 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the' prompt reviews of 
said disciplinary action and failure to comply with these time limits will 
not affect the validity ofthe said disciplinary action. This procedure shall 
be the employee's exclusive remedy for all said discipl inary action, 
including suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the te rms of this Agreement . The rules 
governing procedure for arbitration shall be the same as in 11.3, Step 111. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed tha t the 
time limitations set forth herein are of the essence and that no action or mat ter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step: The Union will be informed of and allowed 
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to be in attendance at all grievance or disciplinary hearings. The Union shall send wri t ten 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the mat ter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the i m m e d i a t e 
supervisor will notify the employee and the Union in wri t ing of the 
decision. 

Step ri. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt of the decision or the date it was 
due under Step I, by the immediate supervisor . The n a m e of t h e 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submit ted to the U n i o n . 
Fa i lu re to post and so notify the Union will p e r m i t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in \yriting with a copy to the Union of h i s /he r 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be wi thdrawn 
without prejudice at any step of the grievance procedure if m u t u a l l y 
agreed. 

file:///yriting


22094 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employers Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following 

instructions or orders the employee does not waive his/her right to process 
the grievance. Refusal to follow instructions or orders shall be cause for 
discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may s u b m i t the d i s p u t e to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a writ ten 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other par ty . The 
foregoing shall not prevent the Employer and Union from mutua l ly 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a w h o l e to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by wri t ten consent of the 
Union and the Employer. The failure of e i ther side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses pr ior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
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witnesses and require the production of per t inent documents at the 
request of either party. 

Each party shall be responsbile for compensating its own representat ives 
and witnesses. The cost of a t ranscr ipt shall be borne by the pa r ty 
requesting the reporter unless the parties agree to share such costs. 

An arbi trable mat te r must involve the meaning and appl icat ion or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may asser t in arbi t rat ion. 
Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . T h e 
arbitrator shall haye no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specLfic facts 
ofthe grievance or dispute. The decision of the arbi t rator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being set t led at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably ava i l ab le from the Employe r a n d 
substantially per t inent to the grievance under considerat ion. Such 
request shall not be unreasonably denied, and if g ran ted shal l be in 
conformance with applicable laws and rules issued p u r s u a n t the re to 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permit ted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not subs tan t i a l ly 
interfere with the efficient operation of the Department, provided t h a t 
representatives shall observe the Employer's reasonable visitatiorTrules 
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for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permiss ion shal l not be denied 
unreasonably. A reasonable number of employees may a t t e n d the 
meeting without loss of pay; such meetings shall be set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a t ime 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the iise of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes -- No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take pliace or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 
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Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims^ demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification, or assignment furnished under any such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later ofthe execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
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such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood tha t the amount of deductions from said non-member b a r g a i n i n g uni t 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after tha t date, shall , as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall , as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved." 
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Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-uni t 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees , to do layout , demons t ra t ion , expe r imen ta l , or t e s t i n g d u t i e s , to do 
troubleshooting or where special knowledge is required, provided however , w h e r e 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Carpenter is on vacation, a Roofer shall not be assigned as a replacement 
Carpenter. The Employer shall not arbitrarily extend the period ofany emergency beyond 
the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, per ta in ing 
to deferred compensation, shall be afforded to all employees of the Employer wi thou t 
change during the term of this Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall t ransmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented wi thou t p r io r 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 
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The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address , social securi ty 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service ret i rements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of depar tment 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor administer ing 
the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall be given to the 
Union at least thirty (30) days prior to its effective'date. The notice shall be in writing and 
shall contain the name and address ofthe party who will perform the work, a description of 
the work to be performed and any other relevant data to enable the Union to determine 
compliance with this section. In the event such party is determined not to be in compliance 
with the said area standards, the Employer shall withhold payouts and shall not contract 
or subcontract further with any such party until the Union and the Employer receive a 
written and enforceable assurance of compliance. 

Section 14.8 Filling Of Vacancies. 

The Employer shall determine if there is a permanent vacancy to be filled and at any 
time before said vacancy is filled whether or not said vacancy shall be filled. 

The Employer shall post vacancies for 14 days and the Union shall be provided a copy of 
said posting no later than the first day of posting. 

Qualified bargaining unit employees shall be given an equal opportunity to bid on jobs 
which are declared vacant by the Employer for promotion or transfer. The Employer shall 
select the most qualified applicant. In making selections bargaining unit applicants shall 
be given preference over non-bargaining unit applicants unless non-barga in ing uni t 
applicants have demonstrably greater skill arid abili ty to perform the work. Where 
bargaining unit applicants are relatively equally qualified, the Employer shall select the 
most senior employee of those applying. The Employer shall determine whether employees 
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are "relatively equally qualified." "Seniority" shall mean, for purposes of th i s section, the 
employee's service in the job title (time-in-title) citywide. 

Section 14.9 Apprenticeship Program. 

The agreement between the Employer and the Union for an "Apprenticeship Program", 
as set forth in Appendix B, is appended to, and made a part of this Agreement. 

Article 15. 

Layoffs And Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shal l be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. 

"Seniority" shall mean, for purposes ofthis section, the employee's service in the job title 
(time-in-title) citywide. 

A laid off employee may displace (bump) the least senior employee, Lf any, in the most 
recent lower job title the employee to be'laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

,; In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
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the provisions hereof The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shail notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of t ime , or 
unreasonably interrupt the work of employees. Stewards shall notify thei r immedia te 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discr iminated a g a i n s t nor be 
transferred from their job classifications or departments because of their ac t iv i t ies on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. ' 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the in te res t s of ail 
employees in the unit, to present its views to the City on matters of concern, ei ther orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
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or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. 

The Employer and the Union will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either par ty 
gives written notice to the other by certified mail, return receipt requested, o fa desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereaf te r , en t e r into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all ma t t e r s subject to collect ive 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such mat ter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional t ime off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect J a n u a r y 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereeifter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
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than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as ofthe date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed thisdocument asof the 13thday of December, 1988. 

[Signature forms omitted for printing purposes, j 

Appendices "A" and "B" attached to this agreement read as follows: 

Appendix "A ". 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Carpenter 

Lathe and Form Mechanic 

Foremen of Carpenters 

General Foreman of 
Carpenters 

General Foreman of 
General Trades 

Lather 

$19.00/hr. $19.75/hr. 

19.00/hr. 19.75/hr. 

20.00/hr. 20.75/hr. 

3,511/mo. 3,641/mo. 

3,738/mo. 4,203.33/mo. 

19.00/hr. 19.75/hr. 

* Effective January 1, 1989 4,333.33/mo. 
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Appendix "B" 

Apprenticeship Agreement. 

This Agreement, entered into this third day of April, 1987 between the City ofChicago, 
hereinafter referred to as the Employer,,and the Chicago and Northeast Illinois Distr ict 
Council, United Brotherhood of Carpenters. 

Whereas, the Employer and the Union are desirous of entering into an Agreement for 
the employment and training of apprentices in conformity with the s t a n d a r d s of the 
Chicago and Northeast Illinois District Council of Carpenters Apprentice and T r a i n e e 
Program ofChicago, Illinois and Vicinity, which standards are hereby made a party of the 
Agreement as Lf expressly written herein; and thereafter, in consideration of the premises 
and ofthe mutual covenant herein contained, they do hereby mutually covenant and agree 
as follows: 

That the Employer agrees to employ apprentices for the purpose of enabl ing sa id 
apprentices to learn and acquire the trade or craft of carpentry and sub- divisions of the 
trade under the terms and conditions contained in the Apprenticeship Standards a t tached 
to this Agreement and made a part thereof 

That the Union agrees to an addendum, to the Collective Bargaining Agreement with the 
Employer by allowing the use of apprentices in accordance with this Agreement within the 
terms of the City Agreement, as amended. In the event of conflict the te rm of t h i s 
apprenticeship Agreement shall control. 

Therefore, the following addendum to the Collective Bargaining Agreement shall apply: 

1. The Employer agrees to pay $.17 per hour into the Chicago and Northeast District 
Council of Carpenters Apprentice and Trainee Program and to be bound by, and comply 
with the terms of said trust. 

2. Payment shall be 175 hours a month times the number of Carpen te r s and 
Apprentice Carpenters employed by the City. 

3. The duration ofthis Agreement shall be from the date of execution and thereafter, 
running concurrently with the Collective Bargaining Agreement between the Union 
and the City and any extension thereof 

4. The City agrees further that if the apprentice contribution rate increases in pr ivate 
sector area wide negotiations, the City shall pay any additional sums as called for by the 
private, sector area wide bargain ing for the remainder of th is con t rac t a n d a n y 
extensions thereof 

5. The Employer agrees that they shall select the apprentice or apprentices to be 
hired from the eligibility list submitted to them by the Apprentice Coordinator. 
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6. All applicants for apprenticeship shall meet all the prescribed standards required 
by the Trust Agreement and shall have equal opportunity. 

7. The number of apprentices to be employed by the City shall not at any t ime exceed 
a 2 to 6 ratio with Journeyman, unless mutually agreed to by the City and the Union. 

8. The Employer acknowledges that the hiring of apprentices shall not cause a layoff 
of Carpenters working for the City ofChicago, it being further understood that in a case 
of layoff, apprentices shall be laid off first and rehired last. 

9. The term ofan apprentice shall be according to the Trust Agreement as adopted. 

10. The regular wage rate for apprentices shall be the following respective percentage 
of the current wage rate for Journeyman plus fringe benefits as implemented from the 
date of first hire for Carpenters employed by the City of Chicago: 

Percentage Of 
Journeyman's Rate Time Period To Be Paid 

40% First Year Apprentice 

50% Second Year Apprentice 

65% Third Year Apprentice 

80% Fourth Year Apprentice. 

The Apprenticeship Fund shall issue a report of credited school days completed for the 
purpose of establishing the apprentice's wage rate, providing copies to the apprentice's 
employer and coordinator. 

11. Apprentices who successfully comolete the apprent iceship t r a in ing and are 
graduated by the Chicago and Northeast Illinois District Council Apprent icesh ip 
Committee of Chicago, Illinois and Vicinity shall not be required to file an application 
for a position as Carpenter, but will be appointed as Journeyman Carpenters with full 
career service status of vacancies and fund permit, or shall be placed on the recall list 
and shall be hired following any previously laid off Carpenters. 

12. It is agreed that Apprentices may not work alone except in the case of a fourth 
year Apprentice who shall be supervised by a Journeyman Carpenter. 

In Witness Whereof the parties hereunto set their hands and seals: 

[Signature forms omitted for printing purposes.) 
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RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH CHICAGO TYPOGRAPHICAL UNION, 

LOCAL UNION NUMBER 16. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Chicago Typographical Union, Local Un ion 
Number 16. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell , Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter , Sheahan , Jones , Garc ia , 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski , 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus , Eisendrath , 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Chicago Typographical Union, Local Union Number 16, in the form attached hereto as 
Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and directed to execute 
said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A' 
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City Of Chicago 

Agreement With 

Chicago Typographical Union, 

Local Union Number 16. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Chicago Typographical 
Union, Local Number 16 (hereinafter called the "Union"), for the purpose of establishing, 
through the process of collective bargaining certain provisions covering wages, and other 
terms and conditions of employment for the employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications, located in the Graphics and Reproduction 
Center only: 

Photographic Technician 

Senior Photographic Technician 

Principal Photographic Technician 

Reprographics Technician I 

Reprographics Technician II 

Reprographics Technician III 

Reprographics Technician IV 

Graphic Artist II 
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Graphic Artist III 

Reprographics Coordinator II 

Supervisor of Equipment and Supplies 

Program Specialist I 

Printer 

Visual Display Artist 

The Union is authorized to bargain collectively for such employees with respect to ra tes 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

The job classifications listed in Article 1 above are for descriptive purposes only. Their 
uses are neither an indication nor a gujarantee that those classifications or t i t l es will 
continue to be utilized by the City. 

Article 3. 

Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obl iga t ion Of this Agreement . Among t h e s e r i g h t s , p o w e r s , a n d 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the admin is t ra t ion thereof, and the 
direction of the working forces, including (but not l imited to) the r ight to suspend , 
discipline, or discharge for just cause; to layoff by reasonof lack of work, by reason of lack of 
funds or work, or abolition ofa position, or niaterial changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations; to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types-and quanti t ies of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the r ight to 
determine the number of employees and how they shall be employed, and the quali ty and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
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exclusively in the Employer, except as expressly, abridged by a specLfic provision of this 
Agreement. 

Section 3.1 

Whenever the male or female gender is used in this Agreement, it shall be construed to 
include both male and female employees. 

Article 4. 

Holidays. 

Section 4.1 

(a) Full-time hourly employees shall receive eight hours s traight t ime pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

.6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 
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1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on orie or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 4.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 4 .1 , 
he/she shall be paid at the rate of two and one-half (2-1/2) times (which includes holiday 
pay) his/her normal hourly rate for all hours worked. When an employee is required to 
work on any holiday enumerated above, a minimum of 4 hours of work must be paid for. 

If an hourly paid employee is not required to work on a calendar holiday, specified in 
Section 4.1, such employee shall be paid seven hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing over t ime 
except where the holiday falls on the employee's day off. 

Section 4.3 Determining Workdays As Holidays. 
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A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 4.4 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 4.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 5. 

Vacations. 

Section 5.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation^ based on such employee's continuous service as of Ju ly 1, following his/her 
January 1 eligibility: 
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Continuous Service As Of July 1 . Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 5.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the cur ren t 
calendar year; or 

2. The employee was separated from employment, other than for cause, dur ing a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year , 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which ihe employee is eligible in Section 5.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Section 5.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 5.4 
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Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave ofabsence without pay in excess of 30 days, (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 13 of this 
Agreement. In the event of the death of an eligible employee, the surviv ing widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 5.5 

The rate of vacation pay shall be computed by multiplying the employee's s t ra ight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 7 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 5.6 

Vacation picks will be granted by classification priority (seniority) provided however, 
the Department Head or his/her designee shall have the right to determine the number and 
scheduling of employees who can be on vacation at any one time without hindering the 
operation ofthe Department. 

Not later than May 1st of each calendar year, employees must submit in wri t ing their 
preferences for utilization of vacation time for the ensuing year to the Department Head or 
his/her designee. Where the Employer is unable to grant vacation preferences for all 
employees within a position classification, but is able to grant some, the preferred vacation 
periods will be granted on the basis of classification priority (seniority). If an employee 
splits his/her vacation, said classification seniority will apply only to the 1st pick. 

If employees do not submit vacation preferences by May 1st, or employees request 
vacation prior to May 1st, vacations will be scheduled by the Department Head or his/her 
designee in a manner that ensures the efficient operation of the Department. 

Employees who file their preference by May 1st shall be notified of the vacation 
schedules not later than May 15th of that vacation year. 

Section 5.7 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) a t a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 5.6 above. Such 
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day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the.year-end. 

Section 5.8 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authori ty, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Communi ty 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional T ranspor t a t i on 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation t ime 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Article 6. 

Continuous Service. 

Section 6.1 

Continuous service means continuous paid employment from the employee's last da te of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoffof 30daysor less; or 

2. An absence where the employee is adjudged eligible for duty d i s a b i l i t y 
compensation. 

Section 6.2 Interruption In Service. 
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Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further , seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 6.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, Public Building Commission of Chicago, the Chicago 
Urban Transportation District and the Regional Transportation Authority shall have the 
period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 6.4 Break-in-Service. 

Notwithstanding the provisions or any ordinance or rule to the contrary, continuous 
service o f a n einployee is broken, the employment relationship, is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than (2) years if the employee has (5) or more years of 
service at the time ofthe layoff. 

Section 6.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employmerit and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 



12/21/88 REPORTS OF COMMITTEES 22117 

or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, Lf the Employer , within i ts 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over o the r 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 6.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probat ionary employees shal l be 
compensated at the same rate as career service employees. 

Section 6.6 Filling Vacancies. 

Qualified employees shall be given an equal opportunity with Other applicants to bid on 
jobs which are declared vacant by the Employer. The Employer shall select the most 
qualified applicant. Where applicants are equally qualified, the Employer shall select the 
most senior employee of those applying who has the greatest abil i ty to fill the needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determined by the Employer based upon 
performance evaluations, experience, training, proven ability and similar criteria. 

"Seniority" shall mean, for purposes of this section, the employee's service in the job t i t le 
(time-in-title). 

Article 7. 

Wages And Allowances. 

Section 7.1 

Employees, where there has not been an agreement to the contrary, shall be paid the 
hourly wage rate negotiated by the Chicago Typographical Union No. 16, in its area-wide 
collective bargaining agreement with the Union Employers Association, Division of 
Printing Industry of Illinois Association then in effect on July 1, 1988, July I, 1989, Ju ly 1, 
1990 and July 1, 1991; as set forth in Exhibit "A", appended to and made a part of th is 
Agreement. 
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Section 7.2 

Employees referred to in i tems A through E below are defined as Photographic 
Technician, Senior Photographic Technic ian , Pr incipal Pho tograph ic Techn ic i an , 
Reprographic Technician I, Reprographic Technician II, Reprographic Technician III, 
Reprographic Technician IV, Graphic Artist II, Graphic Ar t i s t III , Reprograph ics 
Coordinator II, Supervisor of Equipment and Supplies, Program Specialist I, and Visual 
Display Artist. 

A. Full-time employees on the payroll on January 1, 1988 who remain actively 
employed or who retire, voluntarily resign or are deceased prior to July 1, 1988 
will receive a lump sum payment of $650 no later than the second pay period 
after ratification by the City Council, it being understood that contributions to 
the Municipal Employees or applicable Annuity and Benefit Fund will not be 
made relative to this lump sum payment. 

B. In 1988, a 1% increase will be granted to employees, effective July 1,1988. 

C. In 1989, a 3% increase will be granted to employees, effective July 1,1989. 

D. In 1990, a 2% increase will be granted to employees effective Ju ly 1, 1990, and a 
2.5% increase effective October 1, 1990. 

E. In 1991, a 3% increase will be granted to employees effective Ju ly 1, 1991, and a 
4% increase effective October 1, 1991. The basic wage and salary schedules for 
job classifications covered by this section are appended hereto as Exhibits B, C, 
D, E , F , a n d G . 

Section 7.3 

New printers who are without appropriate experience shall be compensated according to 
the following schedule: 

1st 12 months of satisfactory service - 60% of Journeyman Printer rate. 

2nd 12 months of satisfactory service - 70% of Journeyman Printer rate. 

3rd 12 months of satisfactory service - 80% of Journeyman Printer rate. 

4th 12 months of satisfactory service - 90% of Journeyman Printer rate. 

Thereafter 100% of Journeyman Printer rate. 

Section 7.4 Acting In A Higher Rated Job. 
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Any employee who is directed to perform and does perform substantially all ofthe dut ies 
of a higher rated classification to the satisfaction of the Employer for more than 30 days 
shall be paid at the higher rate. 

Section 7.5 Reporting Pay. 

Any hourly employee covered by this Agreement who reports for work as scheduled or 
assigned shall receive a minium of 2 hours pay, where the employee has not been told a t 
least 3 hours prior to the employee's start ing time not to report to work, except for reasons 
beyond the Employer's control. When salaried employees report for work and are unable to 
s tar t work due to circumstances beyond their control, they shall not suffer any loss of pay 
provided they remain on the premises ready to work, where the employee has not been told 
at least 3 hours prior to the employee's start ing time not to report for work, except for 
reasons beyond the Employer's control. 

Section 7.6 Call In Pay. 

Employees called in for work outside their regular working hours shall be compensated 
for not less then 4 hours at their regular rate, except for reasons beyond the Employer 's 
control. 

Article 8. 

Hours And Overtime. 

Section 8.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of 

five (5) consecutive days, beginning on Monday and ending on Friday. 

Work shifts shall begin as follows: 

the normal work day shall begin at 8:30 A.M. and end at 4:30 P.M. 



22120 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

The Employer may change the time ofits normal workday or workweek upon reasonable 
notice to, and upon request, discussion with the Union. 

Section 8.2 Overtime. 

All work performed in excess of eight (8) hours on a regularly scheduled workday shall 
be considered overtime and shall be paid for at the rate of one and one-half (1-1/2) t imes the 
regular straight time rate provided the employee has forty hours of work in the workweek 
or is absent with the Employer's permission. All work performed on Sa turday , when 
Saturday is not part of the employee's regular workweek; or on the sixth consecutive day 
worked, shall be paid for at one and one-half (1-1/2) times the regular straight time hourly 
rate of pay. All work performed on Sunday, when Sunday is not part of the employee's 
regular work week; or the seventh consecutive day worked, shall be paid for a t two (2) 
times the regular hourly rate of pay. Work performed between 35 and 40 hours worked per 
week which is not covered above shall be compensated at straight time in the form of 
compensatory time. 

Employees may elect compensatory time in lieu of pay for approved overtime for work in 
excess of 40 hours worked in a week. SubjecL to the requirements of applicable law, any 
such earned compensatory time may not be accumulated in excess of 240 hours. 

Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 8.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime-and/or premium time referred to in this Agreement, shall be offered 
first to the employee doing the job. All overtime will be distributed as equally as feasible 
over a reasonable period or time among the employees within the same classification and 
within the same work location. Refusals of overtime shall be counted as overtime worked 
for the purpose of equal distribution. 

When scheduled overtime is required, the Employer shall endeavor to give employees at 
least one hour's advance notice if the Employer knows and, in any event, the Employer will 
give as much notice as reasonably possible. 

Section 8.4 Use Of Compensatory Time. 

An employee shall use his/her compensatory time within a reasonable period of time 
after it Ls earned. If, however, an employee's rtjquest Lo use said cumpeiisaLoiy Lime is 
denied by the Employer, he or she may continue to carry such time up to one year . 
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whereupon the employee may ask for liquidation of said compensatory time in cash, or 
may, subject to the approval of the Employer, continue to carry over such compensatory 
time. In case ofan emergency, compensatory time may be used with proper notification to 
the Employer. Permission for such emergency use of compensatory t ime shall not be 
unreasonably denied. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group hea l th , 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of o ther 
employees of the City under the same terms and conditions applicable to said o t h e r 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementa t ion of t h e 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees w i t h 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 

^ insurance companies. 

b. A dispute between an employee (or his/her covered dependent) a n d t h e 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to cond i t i ons for e l i g i b i l i t y se t by the H . M . O . , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other t ime due 
during an illiiebb in order Lo keep his/her insurance in efTect shall continue for 
the term of this Agreement. ~ , . . - - . 
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Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regula r 
straight time pay for such time as she/he is required to be away from work dur ing his/her 
regularly scheduled hours of work (not to exceed seven (7) hours per day). Salar ied 
employees shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
fa ther- in- law, mother - in- law, d a u g h t e r - i n - l a w , son- in- law, g r a n d p a r e n t s a n d 
grandchildren. The Employer may, at its option, require the employee to s u b m i t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authori t ies 
to attend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, not to exceed fourteen (14) calendar days in any calendar year, provided that 
the employee deposits his/her military pay for all days compensated by the Employer with 
the City Comptroller. 

Any employee who is a member of the .N^ational Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision ofthe United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 
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An employee who serves on a jury or is. subject to a proper subpoena (except if t he 
employee is a party to the litigation) sha l lbe granted a leave ofabsence with pay du r ing 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement , 
so long as he/she continues to work under a classification that was receiving sick leave a t 
the execution of the Agreement. This provision will not affect any accumulated sick leave 
such employees may have had at the execution ofthis Agreement. 

Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequen t 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves sha l l be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not avai lable 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.6 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discret ion of t h e 
Employer. Seniority shall accumulate for employees on said leaves. Employees who r e t u r n 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority r ights in 
accordance with and subject to the layoff; recall and break-in-service provisions of th i s 
Agreement. 

Section 10.7 Medical Leave. 
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Non-probationary employees shall be granted medical leaves ofabsence upon request. 
Said medical leaves ofabsence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification Lf it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who re turns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Union Representation. 

Section 11.1 Union Chapel Chairmen (Stewards). 

The Union will advise the Employer in writing, of the names of the Chapel Chairmen 
(stewards) in each department or area agreed upon with the Employer and shall notify the 
Employer promptly of any changes. 

Chapel Chairmen (stewards) will be permitted to handle and process grievances referred 
by employees at the appropriate steps of the grievance procedure during normal hours, 
without the loss of pay, provided that such activity shall not exceed a reasonable period of 
time, or unreasonably interrupt the work of employees. Chapel Chairmen (stewards) shall 



12/21/88 REPORTS OF COMMITTEES 22125 

notify their immediate supervisors in advance of their intention to handle and process 
grievances. Supervisors may not unreasonably withhold permiss ion to the C h a p e l 
Chairmen (stewards) to engage in such activities. 

Employees acting as Chapel Chairmen (stewards) shall not be discriminated against nor 
be transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Chapel Chairmen (stewards) from the i r job 
classifications or departments, other than in an emergency, will be discussed with t he 
Union in advance ofany such transfers. 

Section 11.2 Union Rights. 

The Union shall have the right and responsibility to represent the in te res t s of a l l 
employees in the Unit, to present its views to the City on matters of concern, ei ther oral ly 
or in writing, and to consult and be consulted with, in respect to the formula t ion , 
development and implementation of policies and programs affecting working conditions. 

Section 11.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such r ight of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Section 11.4 Chapel Meetings. 

The Union shall have suitable space on the Employer's premises for monthly Union 
meetings, which shall be held during the employees lunch period, provided tha t such 
meetings shall be subject to the Employer's reasonable rules for use of City facilities. 

Article 12. 

Discipline And Grievance/Arbitration. 

Section 12.1 
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(a) Disciplinary action including discharge, shall be excluded from this gr ievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request , a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, c r imina l acts , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the d ischarge , the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period 
and the employee shall remain on the payroll for the full notice period, e.xcept Lf prior to 
completion ofthe 30- day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, Ln no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representat ives 
present at either ofthe board(s) or the grievance procedure, including arbitrat ion, and to 
actively participate. 

(c) The Employer within its discretion may determine whether discipl inary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be par t of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee tha t she/he is 
receiving an oral warning and the reasons therefore. For discipline o ther t h a n oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
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witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 12.1 shall not in and of itself result in a reversal of the Employer 's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, not ing 
receipt only, which shall be placed in the employee's file. The employee shall have the r igh t 
to make a response in writing which shall become part of the employee's file. 

Section 12.2 Procedure For Department Review Of Disciplinary Action Inc lud ing 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, t he 
Employer shall conduct a mee t ing with the Union and e m p l o y e e . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the m a t t e r a s 
appropriate. If disciplinary action is taken after the meeting or fur ther 
investigation, the employee may request in writing to the d e p a r t m e n t 
head for review of said disciplinary action on a form provided by the 
Employer. 

Said request for review shall be in writing and submitted within three (3) 
working days or receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of d isc ip l ine 
together with instructions for appeal. The failure to submit a wr i t t en 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's r igh t to 
review. 

Step 2. 

Within three (3) working days or any mutually agreed upon extension 
after the Department Head or designee receives the employee's request for 
review, the Department Head or designee shall conduct a mee t ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
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heard and provided the opportunity to ask questions. The Department 
Head or designee shall render a written decision within two (2) working 
days of the meeting, except where both parties agree a further 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will result in automatic 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Step 3. 

Where further investigation is agreed upon, a second meeting shall be 
held between the Department Head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days ofthe close ofthe 
Step 2 meeting, unless otherwise agreed by the parties. 

The Department Head or designee shall render a written decision within 
two (2) working days of the second meeting. A copy of such decision shall 
be sent to the employee and the Union. If the parties fail to meet within 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the prompt reviews of 
said disciplinary action and failure to comply with these time limits will 
not affect the validity ofthe said disciplinary action. This procedure shall 
be the employee's exclusive remedy for all said disciplinary action, 
including suspension for ten (10) days or less. 

Step 4. 

If the matter is not settled at Steps 2 or 3. the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 12.2, Step III. 

Section 12.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 12.1 and 12.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It Is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
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compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure of the Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed of and allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send wri t ten 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I ~ Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and par t of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immed ia t e 
supervisor will notify the employee and the Union in wr i t ing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date of receipt of the decision or the date it was due 
under Step I, by the immediate supervisor. The name of the Department 
Head's designee shall be posted for employees in areas where employee 
notices are normally posted and submitted to the Union. Failure to post 
and so notify the Union will permit immed ia t e a d v a n c e m e n t to 
arbitration unless corrected within two (2) working days of notice of 
failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in wri t ing with a copy to the Union of h i s /her 
decision within seven (7) working days of receipt ofthe Step II appeal. 
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C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutual ly 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration! 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may submi t the d i spu t e to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other par ty . The 
foregoing shall not prevent the Employer and Union from mutual ly 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of e i ther side to agree to an 
extension of time shall not be disclosed to the arbitrator. 
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Arbitrators will advise the parties of their fees and expenses pr ior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of per t inent documents a t the 
request ofeither party. 

Each party shall be responsibile for compensating its own representat ives 
and witnesses. The cost of a t ranscr ipt shall be borne by the pa r ty 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable mat ter must involve the meaning and appl icat ion or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbi t ra t ion. 
Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreenient, and shall be authorized only to in terpret the 
existing provisions ofthis Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbi t ra tor shall be based 
wholly on the evidence and arguments presented to him by the par t ies in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shal l be decided by the 
arbitrator. 

Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being set t led a t a 
preliminary step ofthe grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
uled at the ootion ofthe grievant/Union at Steo II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably ava i lab le from the Employe r a n d 
substantially per t inent to the grievance under considerat ion. Such 
request shall not be unreasonably denied, and if granted shal l be in 
conformance with applicable laws and rules issued pursuant the re to 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permit led 
a reasonable amount of time without loss of pay during working hours to 
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investigate and process grievances where this does not subs tan t ia l ly 
interfere with the efficient operation of the Department, provided tha t 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permiss ion shal l not be denied 
unreasonably. A reasonable number of employees may a t t e n d the 
meeting without loss of pay; such meetings shall be set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a t ime 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use ofa room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 13. 

No Strikes — No Lockout. 

Section 13.1 

The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delaysof workof any kind. 

Section 13.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: 

(a) publicly disclaiming such action as not called or sanctioned by the Union, and 

(b) posting notices in conspicuous places which notify involved employees that the action 
was not called or sanctioned by the Union. In addition to instructing employees to 
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immediately cease such activity, the Employer agrees that it will not bring ac t ion 
against the Union to establish responsibility for such unauthorized conduct. 

Section 13.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 13.4 

The Employer will not lock out bargaining unit employees dur ing the term of th i s 
Agreement. 

Article 14. 

Dues Check-Off And Fa i r Share. 

Section 14.1 

The Employer, upon receipt o f a validly executed written author iza t ion c a r d , . s h a l l 
deduct Union dues and initiation fees from the payroll checks 'of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shal l 
be irrevocable unless revoked by written notice to the Employer and the Union dur ing the 
fifteen (15) day period prior to the expiration of this Agreement. The Union sha l l 
indemnify, defend and hold the Employer harmless against any and all claims, demands , 
suits or other forms of liability, including damages, attorney's fees and court or other costs, 
that shall arise out of, or by reason of action taken or not taken by the Employer for the 
purpose of complying with Sections 14.1,14.2, 14.3 and 14.4 ofthis article, or in reliance on 
any list, notice, certification, or assignment furnished under any of such provisions or in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address , 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 14.2 
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It is further agreed that thirty (30) days after the la ter of the execution of this 
Agreement or the employee's date of hire, the Employer shall deduct from the earnings of 
employees who are not members of the Union, a semi-monthly amount as certified by the 
Union and shall remit such deductions to the Union at the same time that the dues check
off is remitted. It is understood that the amount of deductions from said non-member 
bargaining unit employees will not exceed the regular monthly Union dues and represents 
the employee's fair share cost ofthe collective bargaining process, contract administrat ion 
and pursuing matters affecting wages, hours and other conditions of employment. 

Section 14.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) ofthe Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 14.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member aftgr tha t date , shall , as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shal l , as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 15. 

Miscellaneous. 

Section 15.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such clianges witii the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of" 



12/21/88 REPORTS OF COMMITTEES 22135 

the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another barga in ing 
unit without the mutual agreement ofthe unions involved. 

Section 15.2 Traditional Work. 

Any work which has been traditionally performed by employees who a re represented by 
the Union shall continue to be performed by said employees, except where non-un i t 
employees have in the past performed unit work, or in emergencies, to t ra in or ins t ruc t 
employees , to do layout , demons t r a t ion , expe r imen ta l , or t e s t i n g d u t i e s , to do 
troubleshooting or where special knowledge is required, provided however , w h e r e 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Reprographic Technician is on vacation, a Clerk shall not be assigned as a 
replacement Reprographic Technician. The Employer shall not a rb i t rar i ly extend the 
period ofany emergency beyond the need for that emergency. 

Section 15.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, per ta in ing 
to deferred compensation, shall be affordied to all employees of the Employer w i thou t 
change during the term ofthis Agreement. ' 

Section 15.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall t ransmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days ofthe receipt ofthe proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions unt i l the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented wi thou t p r i o r 
publication and notice to the affected employees. 

Section 15.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 
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Section 15.6 Bulletin Boards. 

The Union shall have the right to bulletin board space at locations where they can be 
conveniently seen and read by affected employees. The Union shall have the r ight to post 
notices concerning Union business on the bulletin boards. The Chapel Cha i rman shall 
have sole responsibility for all material posted on the chapel bulletin boards. 

Section 15.7 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social securi ty 
number, title, pay schedule, grade, current pay rate, status, continuous service date , time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service ret i rements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of depar tment 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 15.8 Negotiating Team. 

Employees designated as being on the Union's negotiating team who are scheduled to 
work on a day on which negotiations will occur, shall , for the purpose of a t t end ing 
scheduled negotiations, be excused from their regular duties without loss of regular 
straight time pay. 

Section 15.9 Labor-Management Committee. 

For the purpose of conferring on matters of mutual interest which are not appropriate for 
consideration under the grievance procedure, the Union and the Employer agree to meet 
periodically through designated representatives at the request of e i ther pa r ty and at 
mutually agreed upon times and locations. The Union and Employer shall each designate 
not more than two (2) representatives to a labor-management committee for this purpose. 
The Director of Labor Relations shall be sent a written agenda by the Union for any 
meeting seven (7) days prior to said meeting. 
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Section 15.10 Just Cause Standard. 

No non-probationary employee covered by this Agreement shall be discharged or 
disciplined without just cause. 

Section 15.11 File Inspection. 

The Employer's personnel files and disciplinary history files relating to any employee, 
upon due notice, shall be open and available for inspection by the affected employee d u r i n g 
regular business hours except for information which the Employer deems confidential. 

Section 15.12 Limitation On Use Of File Material. 

It is agreed that any material and/or matter not available for inspection, as provided for 
in Section 15.11 above, shall not be used in any manner or any forum adverse to t h e 
employee's interests. 

Section 15.13 Use And Destruction Of File Material. 

Any information of an adverse employment nature which is unfounded, exonerated or 
otherwise not sustained, shall not be used against the employee in any future proceedings. 
Any record of discipline may be used for a period of time not to exceed three (3) years a n d 
shall thereafter not be used to support or as evidence of adverse employment action, un less 
a pattern of sustained infraction exists. 

Section 15.14 Subcontracting. 

The Employer shall not contract or subcontract out bargairiing unit work to any person, 
contractor or employer who is not in compliance with the area standard established under 
and pursuant to the formula used by the Uni ted S ta tes D e p a r t m e n t of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting sha l l 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and sha l l 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 
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Article 16. 

Layoffs And Re-employment. 

Section 16.1 Notice Of Layoffs. 

When there is an impending layoff with respect to any employee in the bargaining unit, 
if the Employer knows, the Employer shall inform the affected Union no la ter than 
fourteen (14) days prior to such layoff. The Employer will provide the Union the names of 
all employees to be laid off prior to the layoff. All affected employees shall receive notice in 
writing of the layoff, if the Employer knows, at least fourteen (14) days in advance of the 
effective date of such layoffs. 

Section 16.2 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the depar tment 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department, and further provided, the layoff does not have a negat ive effect on the 
Employer's efforts to ensure equal employment opportunities. "Seniority" shall mean, for 
purposes ofthis section, the employee's service in the job title (time-in-title). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off subject to the same 
orovisos. 

Section 16.3 Hiring During Layoffs. 

No new employees may be hired to perform duties normally performed by a laid off 
employee while employees are laid off. 

Section 16.4 Recall. 
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Employees shall be recalled in reverse order of layoff. 

Article 17. 

Separability. 

In the event any of the provisions of this Agreement shall be or become inval id or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 18. 

Nondiscrimination. 

Section 18.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects ofthe Employer's personnel policies. 

Section 18.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical hand icap or 
activityonbehalfof the Union. 

Section 18.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to a rb i t ra t ion 
unless mutually agreed by the parties. 

Article 19. 



22140 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter , en te r into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all mat te r s subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 20. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect J anua ry I, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, e i ther par ty gives 
written notice to the other by certified mail, re turn receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 3lst day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both part ies 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as ofthe date shown on the postmark. Written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. ' 
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In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed thisdocument asof the 15thday of December, 1988. 

[Signature forms omitted for printing purposes. | 

[Exhibits "C" through "I" attached to this agreement 
printed on pages 22143 through 22149 

of this Journal.) 

Exhibits "A" and "B" attached to this agreement read as follows: 

Exhibit "A' 

Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Printer $16.33/hr. $16.73/hr. 

Exhibit "B". 

Bargaining Unit Titles Grade 

Photographic Technician 

Senior Photographic Technician 

Principal Photographic Technician 

Reprographics Technician I 

Reprographics Technician II 

Reprographics Technician III 

N4' 

N6 

N8 

Nl 

N3 

N5 
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Reprographics Technician IV Nl 

Graphic Artist II .̂ f 5 

Graphic Artist III N7 

Reprographics Coordinator II N7 

Supervisor of Equipment and Supplies N i l 

Program Specialist I N7 

Visual Display Artist NIO 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH GLAZIERS, ARCHITECTURAL METAL 

AND GLASS WORKERS LOCAL UNION NUMBER 
27, CHICAGO AND VICINITY. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Glaziers, Architectural Metal and Glass Workers 
Local Union Number 27, Chicago and Vicinity. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell , Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter , Sheahan, Jones , Garcia . 
Krystyniak, -Henry, Soliz. Gutierrez, Butler. Smith. Davis. Hi'gopian, Figueroa. Gabinski. 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

N^ays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

(Continued on page 12250) 
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(Continued from page 22142) 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Glaziers, Architectural Metal and Glass Workers Local Union Number 27, Chicago and 
Vicinity, in the form attached hereto as Exhibit "A", is hereby ratified, and the .Mayor is 
hereby authorized and directed to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and efTect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

Glaziers, Architectural Metal And Glass Workers 

Local Union Number 27, Chicago And Vicinity. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and Local 27, G laz i e r s , 
.\rchitectural Metal and Glass Workers (hereinafter called the "Union"), for the purpose of 
establishing, through the process of collective bargaining cer tain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

file:///rchitectural
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The Employer recognizes the Union as the sole and e.xclusive bargaining agent for all 
employees in the following job classifications: 

Glazier Foreman 

Glazier 

The Union is authorized to bargain collectively for such employees with respect to ra tes 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligat ion of th i s Agreement . Among these r i g h t s , p o w e r s , a n d 
responsibilities, but not wholly inclusive, are all matters concerning or re la ted to the 
management of the Employer's operations and the adminis t ra t ion thereof, and the 
direction of the working forces, including (but not limited to) the r ight to suspend , 
discipline, or discharge for just cause; to layofFby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent ofthe Employer's operation, the types and quantit ies of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the r ight to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards: and to determine the size, number and 
location of its departments and facilities. All of the provisions of .this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 
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Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this art icle shall ne i ther affect nor be in terpre ted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Rates Of Pay. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, employees covered by this Agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United Sta tes Depar tment of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part of this Agreement. 

Section 4.2 Prevailing Rate Adjustments. 
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EffectiveJuly 1, 1988, July I, 1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to refiect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A. In the event the 
hourly wage rates effective July of each year are not established at the July effective dates , 
then such rates, when established, shall be paid retroactively to said effective da tes ; 
provided however, if the effective dates of the hourly wage rates are later than July of the 
respective year, the adjustment required by this section shall be made effective on such 
later dates. 

Article 5. 

Hours Of Work. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal work week shall consist of 5 consecutive 8-hour days and 2 consecutive days 
off, e.xcept where the Employer's operations require difference scheduling needs. The 
Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. as 
determined by the Employer. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day where the employee has 40 hours of work or excused absences, shall be paid for at 
one and one-half (1-1/2) times the regular straight time hourly rate of pay for the first two 
hours of overtime work; all other overtime work shall be paid for at two (2) t imes the 
regular straight time hourly rate of pay. 

Work performed on Saturday or Sunday, when Saturday or Sunday is not part of the 
employee's regular workweek; or on the sixth or seventh consecutive day worked, shall be 
paid for at two (2) times the regular straight time hourly rate of pay. Such overtime shall 
be computed on the basis of completed fifteen minute segments. Employees e.xempt from 
the Fair Labor Standards Act shall not be eligible for overtime under this section. There 
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shall be no pyramiding of overtime and/or premium pay. Daily and/or weekly overtime 
and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement , shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees wi th in the same 
classification and within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

a) Full-time hourly employees shall receive eight hours s t ra igh t t ime pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 
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b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in pay 
status the full scheduled workday immediately preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work oh any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

.. All holiday time shall be considered time worked for the purposes of computing overt ime 
except where the holiday falls on the employee's day off. 
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Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/'or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of Ju ly 1, following his/her 
January 1 eligibility. 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 
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6 years or more, but less than 14 years 16 days 

(effective 1/1/89-18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the cur ren t 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year-in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year , 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other t han 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro r a t a 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 • - . 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 
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Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave ofabsence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surv iv ing widow, 
widower or es ta te shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's s t ra ight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the Department, provided 
however, the Depar tment Head shall have the r ight to de termine the n u m b e r and 
scheduling of crews and employees who can be on vacation at any one t ime without 
hindering the operation ofthe Department. 

Section 7.7 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacations days one or more day(s) a t a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Section 7.8 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional T ranspor t a t ion 
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Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation t ime 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shal l 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty d i s a b i l i t y 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher . 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely , 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 
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Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflll inois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have thie period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the t ime of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time ofthe layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, wi thin its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under ._this Agreement. Probat ionary employees shall be 
compensated at the same rate as career service employees. 
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Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group heal th , 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said o t h e r 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementa t ion of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees w i t h 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) a n d t h e 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organizat ion (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to c o n d i t i o n s for e l i g ib i l i t y se t by t he H . M . O . , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible unde r one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other t ime due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 10. 
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Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shal l be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his /her r egu la r 
straight time pay for such time as she/he is required to be away from work dur ing his/her 
regularly scheduled hours of work (not to exceed 8 hours per day). Salaried employees shall 
receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including s tep or adopted), 
fa ther - in- law, mother- in- law, d a u g h t e r - i n - l a w , son- in- law, g r a n d p a r e n t s a n d 
grandchi ldren. The Employer may, at its option, require the employee to s u b m i t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authori t ies 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave of absence during the period of 
such activity, not to exceed fourteen (14) calendar days in any calendar year, provided that 
the employee deposits his/her military pay for all days compensated by the Employer with 
the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to at tend a t ra ining 
program or perform other duties under the supervision of the United States or the State of 
Illinois,, shall be granted a paid leave of absence during the period of such activity, but hot 
to exceed fifteen (15) calendar days in any calendar year, provided tha t the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or o ther leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
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the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement , 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution ofthis Agreement. 

Section 10.5 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who re tu rn 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority r ights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leaves. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequen t 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who re tu rn from said leaves shal l be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.7 Medical Leaves. 

Non-probationary employees shall be granted medical leaves of absence upon request. Said 
medical leaves ofabsence shall be granted for up to 3 months, provided said leaves shall be 
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renewable for like 3-month periods. The Employer may request satisfactory proof of 
medical leaves ofabsence. After the first year, such medical leaves shall be extended in up 
to one year segments. Employees on medical leaves of absence shall r e tu rn to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave ofabsence, employees who re turn to work 
promptly after their doctor's release and who meet the following cont inuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who re turns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 Discipline And Discharge. 

(a) Disciplinary action including discharge, shall be excluded from this gr ievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon reques t , a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts , c r imina l ac ts . 
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drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll . If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer afHrms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether discipl inary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 
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Step 1. 

Step 2. 

Step 3. 

Within 5 working days after an employee receives written notice of any 
proposed disciplinary action, including a suspension for ten (10) days or 
less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a mee t ing with the Union and employee . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the m a t t e r as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the Employer may request in writing to the depar tment 
head for review of the said disciplinary action on a form provided by the 
Employer. Said request for review shall be in wri t ing and submit ted 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meet ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meet ing , except where both pa r t i e s ag ree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
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Step 4. 

days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement . The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union.or any of the 
employees ofthe Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the mat ter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
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may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise' to the grievance. The 
employee will indicate what section and par t of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in wri t ing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have, the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submit ted to the Union. 
F a i l u r e to post and so notify the Union will p e r m i t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee in writing and Union in writing with a copy to the Union of 
his/her decision within seven (7) working days of receipt of the Step II 
appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutual ly 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) days of receipt of the Employer's Step II 
decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
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instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may s u b m i t the d i s p u t e to 
arbitration by serving a written request to arbi t ra te , sett ing forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given at Step II hereof 

Either party may submit the grievance to arbitration by serving a writ ten 
request to arbitrate to the Federal .Mediation and Conciliation Service 
under the rules of that tribunal wioh a copy to the other par ty . The 
foregoing shall not prevent the Employer and Union from mutua l ly 
agreeing to the selection of an arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a who le to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by wri t ten consent of the 
Union and the Employer. The failure of e i ther side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses pr ior to 
selection and such fees and expenses shall be borne equally between the 
Union and Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pe r t inen t documents a t the 
request of either party. 

Each party shall be responsbile for compensating its own representat ives 
and witnesses. The cost of a t ranscr ipt shall be borne by the par ty 
requesting the reporter unless the parties agree to share such costs. 

An arbi t rable mat ter must involve the meaning and applicat ion or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbi trat ion. 
Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms of this Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision of the arbi t rator shall be based 
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wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being set t led at a 
preliminary step ofthe grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably ava i l ab le from the Employer and 
substantial ly per t inent to the grievance under considerat ion. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pur suan t thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not subs tant ia l ly 
interfered with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency , but such permiss ion sha l l not be denied 
unreasonably. A reasonable number of employees may a t t e n d the 
meeting without loss of pay; such meetings shall be set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a t ime 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available; the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 
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Article 12. 

No Strikes —No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the t e rm of this 
Agreement. 
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Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorizat ion card, shall 
deduct Union dues and ini t iat ion fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the local Union, and shall remit such 
deductions on a semi-monthly basis to the local Union. Authorization for such deduction 
shall be irrevocable unless revoked by written notice to the Employer and the Union during 
the fifteen (15) day period prior to the expiration ofthe local Union Agreement. The local 
Union shall indemnify, defend and hold the Employer harmless against any and all claims, 
demands, suits or other forms of liability, including damages, attorney's fees and court and 
other costs, that shall arise out of, or by reason of action taken or not t aken by the 
Employer for the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of th is 
article, or in reliance on any list, notice, certification or assignment furnished under any of 
such provisions or in reliance upon employee payroll deduction author iza t ion cards 
submitted by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the local 
Union's bargaining unit. 

Section 13.2 

It is further agreed that thirty (30) days after the later ofthe e.xecution ofthe Agreement 
or the employee's date of hire, the Employer shall deduct from the earnings of employees 
who are not members of the Union, a monthly amount as certified by the Union and shall 
remit such deductions to the Union at the same time that the dues check-off is remitted. It 
is understood that the amount of deductions from said non-member ba rga in ing uni t 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages; hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 
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Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall , as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall , as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, thirty (30) days after the later of the execution of th i s 
Agreement or their hire date, to pay a fair share of the cost of the collective bargaining 
process and contract administration and pursuing matters affecting wages , hours and 
other conditions of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 Traditional Work. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-uni t 
employees have in the past performed unit work, or in emergencies, to t ra in or instruct 
employees, to do layout , demons t r a t ion , expe r imen ta l , or t e s t i n g d u t i e s , to do 
troubleshooting or where special knowledge is required, provided however , w h e r e 
employees do not repwrt to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Glazier is on vacation, a Clerk shall not be assigned as a replacement Glazier. 
The Employer shall not arbitrarily extend the period ofany emergency beyond the needjor 
that emergency. 
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Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term ofthis Agreement. 

Section 14.4 RulesOf Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall t ransmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days ofthe receipt ofthe proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented wi thou t pr ior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address , social securi ty 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service ret irements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 
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Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor administer ing 
the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall be given to the 
Union at least thirty (30) days prior to its effective date. The notice shall be in writing and 
shall contain the name and address ofthe party who will perform the work, a description of 
the work to be performed and any other relevant data to enable the Union to determine 
compliance with this section. In the event such party is determined not to be in compliance 
with the said area standards, the Employer shall withhold payouts and shall not contract 
or subcontract further with any such party until the Union and the Employer receive a 
written and enforceable assurance of compliance. 

Article 15. 

Layoffs And Recall. 

Section 15.1 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job and further provided, the 
layoff does not have a negative effect on the Employer's efforts to ensure equal employment 
opportunities. "Seniority" shall mean, for purposes of this section, the employee 's 
continuous service in any bargaining unit title(s) citywide. 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 

Employees shall be recalled in the reverse order they were laid off 

Article 16. 
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Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes.. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of t ime , or 
unreasonably interrupt the work of employees. Stewards shall notify thei r immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discr iminated a g a i n s t nor be 
transferred from their job classifications or departments because of their act ivi t ies on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the in teres ts of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 
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Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes pf handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such r ight of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City.of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew, itself from year to year unless at least sixty (60) 
days and not more than ninety (90) days prior to the termination date or ann iversa ry 
thereof, either party gives written notice to the other by certified mail, re turn receipt 
requested, ofa desire to amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable t ime thereafter , en t e r into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all ma t te r s subject to collect ive 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

In the event the City ofChicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off. shall be 
granted to all employees covered by this Agreement. 

Article 19. 
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Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect J a n u a r y 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60-days and not more 
than 90 days prior to the termination date of anniversary thereof, e i ther par ty gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as ofthe date shown on the postmark. Written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed thisdocument asof the 14thday of December, 1988. 

[Signature forms omitted for printing purposes.] 

Appendix "A" attached to this agreement reads as follows: 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective: 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Glazier Foreman $19.75/hr. !520.25/hr. 

Glazier $19.00/hr. $19.50/hr. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH HOTEL EMPLOYEES AND RESTAURANT 

EMPLOYEES UNION, LOCAL NUMBER 1. 

The Committee on Finance submitted a report recommending that the City Council pass a 
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proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Hotel Employees and Res tau ran t Employees 
Union, Local Number 1. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter , Sheahan, Jones , Garc ia , 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus , Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone ~ 44. 

A/ays - Alderman Bloom - 1; 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Hotel Employees & Restaurant Employees Union, Number 1 in the form attached hereto as 
Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and directed to execute 
said agreement on behalf of the City of Chicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A" 

City OfChicago 

Agreement With 

The Hotel Employees And Restaurant Employees Union, 

Local Number 1. 



22180 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Hotel Employees and 
Restaurant Employees Union, Local Number 1 (hereinafter called the "Union"), for the 
purpose of establishing, through the process of collective bargaining certain provisions 
covering wages, and other terms and conditions of employment for the employees 
represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Ar t i c l e ! 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Assistant Skilled Foods Preparer 

Skilled Foods Preparer 

Head Skilled Foods Preparer 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 
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The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of th is Agreement . Among t h e s e r i g h t s , p o w e r s , and 
responsibilities, but not wholly inclusive, are all matters concerning or re la ted to the 
management of the Employer's operations and the adminis t ra t ion thereof, a n d the 
direction of the working forces, including (but not limited to) the r ight to suspend , 
discipline, or discharge for just cause; to layoffby reasonof lack of work, by reasonof lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quanti t ies of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the r ight to 
determine the number of employees and how they shall be employed, and the qual i ty and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this art icle shall neither affect nor be in te rpre ted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical hand icap or 
activity on behalf of the Union. 

Section 3.3 
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Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Wage Increases. 

Effective on the following dates all employees on the payroll on the following dates shall 
receive the following increases in their pay: 

A. Full-time employees on the payroll on the date of ratification by the Union will 
receive a lump sum payment of $650 no later than the second pay period after 
•ratification by the City Council, it being understood that contributions to the 
Municipal Employees or applicable Annuity and Benefit Fund will not be made 
relative to this lump sum payment. 

B. In 1988, a 1% increase will be granted to employees, effective July 1, 1988. 

C. In 1989, a 3% increase will be granted to employees, effective July 1, 1989. 

D. In 1990, a 2% increase will be granted to employees effective July 1, 1990 and a 
2.5% increase effective October 1, 1990. 

E. In 1991, a 3% increase will be granted to employees effective July 1, 1991 and a 
4% increase effective October 1, 1991. 

The basic wage and salary schedules for job classifications covered by this Agreement 
are appended hereto as Appendix A. 

Article 5. 

Hours Of Work. 

Section 5.1 The Workweek. 
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This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Union of these exceptions. The start ing t imes of 
employees currently vary between 5:00 A.M. and 9:00 A.M. as de termined by t h e 
Employer. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday as 
such when Saturday is not part of the employee's regular workweek; or on the s ix th 
consecutive day worked in the Employer's workweek, shall be paid for at one and one half 
(1-1/2) times the regular straight time hourly rate of pay. All work performed on Sunday, 
when Sunday is not part of the employee's regular workweek; or the seventh consecutive 
day worked in the Employer's workweek shall be paid for at two (2) times the regula r 
hourly rate of pay. Such overtime shall be computed on the basis of completed fifteen 
minute segments. Employees exempt from the Fair Labor Standards Act shall not be 
eligible for overtime under this section. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid for the 
same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premiumitime referred to in this Agreement , shal l be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of t ime among the employees wi th in the s a m e 
classification and within the same work location. 

Article 6. 

Holidays. 

Section 6.1 
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(a) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(b) The benefits set forth in (a) above shall be paid provided the employee is in pay 
status the full scheduled workday immediately preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 
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All holiday time shall be considered time worked for the purposes of computing overt ime 
except where the holiday falls on the employee's day off. 

Section 6.3 Determining Workdays As Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Fr iday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday 

after the holiday. For employees whose regularly scheduled workweek includes Saturday 
and/or Sunday, said holidays which fall on either Saturday or Sunday will be observed on 
that day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the Department Head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 
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Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 

. continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 
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Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or. 
leave ofabsence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of th i s 
Agreement. In the event of the death of an eligible employee, the surviv ing widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's s t ra ight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the t ime the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the Department, provided 
however, the Department Head shall have the right to de te rmine the number and 
scheduling of crews and employees who can be on vacation at any one t ime wi thout 
hindering the operation of the Department. 

Section 7.7 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each yeai". Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such day(s) so late in the vacation year that 
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the employee's supervisor cannot reasonably grant the employee's request, such day(s) 
shall be scheduled by the Employer prior to the year-end. 

Section 7.8 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transpor t a t ion 
Authority, shall have the righf to have the period of such service, credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break.or interruption in such paid employment. In addition, an employee 
earns continuous :iervice credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty d i sab i l i ty 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be. 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
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for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Fur ther , seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Hous ing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State ofll l inois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, ret i res , 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the t ime of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time ofthe layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be-subject to the grievance procedures, provided that , if the Employer, wi thin its 
discretion, rehires a former employee who did not complete his/her probationary period 
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within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said o ther 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementat ion of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees wi th 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. • i 

A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subjec t to c o n d i t i o n s for e l i g ib i l i t y se t by the H . M . O . , 
notwithstanding anything in this Agreement to the contrary. 
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Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

The current practice permitting employees to use vacation or other t ime due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shal l be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her r e g u l a r 
straight time pay for such time as she/he is required to be away froni work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including s tep or adopted) , 
fa ther - in- law, m o t h e r - i n - l a w , d a u g h t e r - i n - l a w , son - in - l aw , g r a n d p a r e n t s a n d 
grandchildren. The Employer may, at its option, require the employee to s u b m i t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authori t ies 
to attend a training program or perform other duties under the supervision of the Uni ted 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, not to exceed fourteen (14) calendar days in any calendar year, provided tha t 
the employee deposits his/her military pay for all days compensated by the Employer with 
the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorit ies to at tend a t ra in ing 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided tha t the employee 
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deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or o ther leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave ofabsence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave at the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discret ion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who re turn 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed,, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who re tu rn from said leaves shal l be 
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reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who re turns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, bu t not 
accumulate, seniority. 

Article 11. 

Discipline/Grievance Arbitration. 

Section 11.1 Discipline. 
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(a) Disciplinary action including discharge, shall be excluded from this gr ievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon reques t , a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts , c r imina l acts , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the d ischarge , the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representat ives 
present at either of the board(s) or the grievance procedure, including arbi trat ion, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disc ipl inary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with.the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee tha t she/he is 
receiving an oral warning and the reasons therefore. For discipline o ther than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her ofthe accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
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satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the r ight 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within 5 working days after an employee receives written notice of any 
proposed disciplinary action, including a suspension for ten (10) days or 
less which is not appealable to the Personnel or Police Board , the 
Employer shall conduct a mee t ing with the Union and employee . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the m a t t e r as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the Employer may request in writing to the depar tment 
head for review of said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and submi t t ed 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be,printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Step 2 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a mee t ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shal l so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The depar tment 
head or designee shall render a written decision within two (2) working 
days o f t h e meet ing , e x c e p t , w h e r e both pa r t i e s ag ree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 



22196 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

advancement to Step 4 and the Union shall so notify the Employer, 
copy of such decision shall be sent to the employee and the Union, 

Step 3. 

Step 4. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The depar tment 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the te rms of this Agreement , The ru les 
governing procedure for arbitration shall be the same as in 11,3, Step III, 

Section 11,3 Grievance And Arbitration, 

Except as in disciplinary provisions of 11,1 and 11,2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees ofthe Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer, It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement, 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send wri t ten 
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notice to the Department Head notifying him/her of automatic advancement to the next 
Step, 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor: 

A. The employee shall put the grievance in writing on the form to be supplied 
by the Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and par t of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
supervisor. 

B. Within five (5) working days of the written grievance, the immed ia t e 
supervisor will notify the employee and the Union in wr i t ing of tha 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writ ing to the 
Department Head/or the Department Head's designee within seven (7) 
working days after the date ofthe receipt ofthe decision or the date it was 
due under Step 1, by the immediate supervisor . The n a m e of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submit ted to the Union , 
Fa i l u r e to post and so notify the Union will p e r m i t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post, 

B. The Department Head or the Department Head's designee will notify the 
employee in writing and Union in writing with a copy to the Union of 
his/her decision within seven (7) working days of receipt of the Step II 
appeal, 

C. Any settlement at Step 1 or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mu tua l ly 
agreed. 
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D, If the grievance is not sett led at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due, 

E, If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step 1 or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group, 

F, Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders, shall be 
cause for discipline. 

Step III - Arbitration, 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may submi t the d i s p u t e to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other pa r ty . The 
foregoing shall not prevent the Employer and Union from mutua l ly 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a who le to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days ofthe close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of ei ther side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and Employer, The arbitrator shall have the right to subpoena 
witnesses and require the production of per t inent documents a t the 
request of either party. 



12/21/88 REPORTS OF COMMITTEES 22199 

Each party shall be responsbile for compensating its own representat ives 
and witnesses. The cost of a t ranscr ipt shall be borne by the pa r ty 
requesting the reporter unless the parties agree to share such costs. 

An arbi t rable ma t t e r must involve the meaning and appl icat ion or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbi t ra t ion. 
Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions ofthis Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision ofthe arbi t ra tor shall be based 
wholly on the evidence and arguments presented to him by the par t ies in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision ofthe arbi trator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shal l be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being set t led a t a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step 11. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably ava i lab le from the Employe r a n d 
substantial ly per t inent to the grievance under considerat ion. Such 
request shall not be unreasonably denied, and if g ranted shal l be in 
conformance with applicable laws and rules issued pu r suan t t h e r e t o 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permit ted 
a reasonable amount of time without loss of pay dur ing working hours to 
investigate and process grievances where this does not subs tan t i a l ly 
interfere with the efficient operation of the Department, provided tha t 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immedia te 
supervisor for permission to handle grievances on work time, it be ing 
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understood that the operation of the Department takes precedence unless 
there is an emergency , but such permiss ion shal l not be denied 
unreasonably. A reasonable number of employees may a t t e n d the 
meeting without loss of pay; such meetings shall be set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a t ime 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes -- No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of workof any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 
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Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees dur ing the t e rm of t h i s 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written author izat ion card, sha l l 
deduct Union dues and init iat ion fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the local Union, and shall remit such 
deductions on a semi-monthly basis to the local Union. Authorization for such deductions 
shall be irrevocable unless revoked by written notice to the Employer and the Union dur ing 
the fifteen (15) day period prior to the expiration of local Union Agreement, The local 
Union shall indemnify, defend and hold the Employer harmless against any and all c la ims, 
demands, suits or other forms of liability, including damages, attorney's fees and court and 
other costs, that shall arise out of, or by reason of action taken or not taken by the 
Employer for the purpose ofcomplying with Sections 13,1, 13,2, 13,3 and 13,4 of t h i s 
article, or in reliance on any list, notice, certification or assignment furnished under any of 
such provisions or in reliance upon employee payroll deduction author izat ion c a r d s 
submitted by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address , 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13:2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who a r e 
not members of the Union, a monthly amount as certified by the Union and shall r emi t 
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such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood t h a t the amount of deductions from said non-member b a r g a i n i n g uni t 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13,4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after tha t date, shall , as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall , as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, (30) days after the later of the execution of this Agreement 
or their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 
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Section 14,2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-uni t 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees , to do layout , demons t r a t ion , expe r imen ta l , or t e s t i n g d u t i e s , to do 
t roubleshooting or where special knowledge is required, provided however , w h e r e 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees o fany other 
unit represented by another Union shall not perform the work of said employees. For 
example , if a Cook is on vacation, a Custodial Worker shall not be ass igned as a 
replacement Cook. The Employer shall not arbitrari ly extend the period ofany emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation, 

The Employer's policy which is in effect at the execution of this Agreement, per ta in ing 
to deferred compensation, shall be afforded to all employees of the Employer wi thou t 
change during the term ofthis Agreement. 

Section 14.4 RulesOf Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall t ransmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the.Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions unt i l the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer, No such changes or addit ions shall be implemented w i t h o u t p r io r 
publication and notice to the affected employees. 

Section 14,5 Safety, 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 
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Section 14.6 Information To Union, 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address , social securi ty 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of depar tment 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Article 15. 

Layoffs/Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department, and further provided, the layoff does not have a negative effect on the 
Employer's efforts to ensure equal employment opportunities, 

"Seniority" shall mean, for purposes of this section, the employee's service in the job title 
(time-in-title). 

Employees shall be recalled in the reverse order they were laid off, subject to the same 
provisos. 

Article 16. 

Separability. 

Section 16,1 
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In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of t i m e , or 
unreasonably interrupt the work of employees. Stewards shall notify their immedia te 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union s tewards shall not be d iscr iminated aga ins t nor be 
transferred from their job classifications or departments because of their ac t iv i t ies on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights, 

The Union shall have the right and responsibility to represent the in teres ts of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulat ion, 
development and implementation of policies and programs affecting working conditions. 

Section 17,3 Right Of Access, 

Duly authorized ofTicials of the Union will be permitted during normal working hours , to 
enter Employer facilities for purposes of handling grievances or observing conditions under . 
which employees are working. The Union will not abuse this privilege, and such r ight of 
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entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, e i ther party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice o fa desire to amend, add to, or subtract from the te rms of this 
Agreement is given the parties shall, within a reasonable t ime thereaf ter , e n t e r into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all ma t te r s subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. In the 
event the City ofChicago agrees to or authorizes additional vacation, holiday or other paid 
time off, or voluntary unpaid time off with any other bargaining unit (excluding police 
and/or fire) during the term of this Agreement, such additional time off shall be granted to 
all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect J a n u a r y 1, 
1988, and continue in full force and effect until midnight, December 31, 1991, Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
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than 90 days prior to the termination date or anniversary thereof, e i ther party gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both par t ies 
agree to extend this Agreement, The notices referred to shall be considered to have been 
given as ofthe date shown on the postmark. Written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 9th day of November, 1988, 

[Appendix "A" attached to this agreement printed on 
page 22208 of this Journal , I 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH INTERNATIONAL ASSOCIATION OF 

BRIDGE, STRUCTURAL AND REINFORCING 
IRONWORKERS, LOCAL 1, 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the International Association of Bridge, Structural and 
Reinforcing Ironworkers, Local 1, 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman. T, Evans, Robinson. Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter , Sheahan , Jones, Garc ia , 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski , 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus , Eisendrath , 
Hansen, Levar, Schulter, Osterman, Orr, Stone — 44. 

Nays - Alderman Bloom - 1, 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

(Continued on page 22209) 
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(Continued from page 22207) 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
International Association of Bridge, Structural & Reinforcing Ironworkers, Local 1, in the 
form at tached hereto as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized 
and directed to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City OfChicago 

Agreement With 

The International Association Of Bridge, 

Structural And Reinforcing Ironworkers, 

Local 1. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Il l inois 
municipal corporation (hereinafter called the "Employer") and The I n t e r n a t i o n a l 
Association of Bridge, Structural and Reinforcing Ironworkers, Local 1 (hereinafter called 
the "Union"), for the purpose of establishing, through the process of collective bargaining 
certain provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article I. 
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Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Bridge And Structural Ironworker 

Bridge And Structural Ironworker (Sub-Foreman) 

Foreman Of Bridge And Structural Ironworkers 

General Foreman of Bridge and Structural Ironworkers 

Iron Inspector 

Chief Structural Architectural Inspector 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obl iga t ion of th is Agreement . Among t h e s e r i g h t s , power s , a n d 
responsibilities, but not wholly inclusive, are all matters concerning or re la ted to the 
management of the Employer 's operations and the adminis t ra t ion thereof, and the 
direction of the working forces, including (but not l imited to) the r ight te .suspend, 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantit ies of machinery. 
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equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the r ight to 
determine the number of employees and how they shall be employed, and the quali ty and 
quanti ty of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement, 

Article 3. 

Nondiscrimination. 

Section 3,1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this art icle shall neither affect nor be in te rpre ted to 
adversely effect the seniority provisionsof this Agreement. -

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3,3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbi trat ion 
unless mutually agreed by the parties. 

Article 4. 
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Wages. 

Section 4,1 Prevailing Wage Rates. 

As specified in Section 4.2 below, effective July 1, 1988, employees covered by this 
Agreement, shall receive the hourly rate being paid to crafts or job classifications doing 
similar kinds of work in Cook County pursuant to the formula used by the United States 
Department of Labor in administering the Davis-Bacon Act, as set forth in Appendix A 
appended to, and made a part ofthis Agreement. 

Section 4.2 Prevailing Rate Adjustments, 

Effective Ju ly 1, 1988, July 1, 1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A, In the event the 
hourly wage rate effective July of each year covered by this Agreement are not established 
at the July effective date, then such rates, when established, shall be paid retroactively to 
said effective dates; provided however, if the effective date of the hourly wage rates are 
later than July 1 of the respective year, the adjustment required by this section shall be 
made effective on such later date. 

Article 5. 

Hours Of Work. 

Section 5,1 The Workweek, 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of 5 consecutive 8-hour days Monday through Friday 
and 2 consecutive days off, except where the Employer's operations requi re different 
scheduling needs. The Employer will notify the Union ofthese e.xceptlons. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall be 8:00 A.M. to 4:30 P.M. except where other 
hours are currently in effect. 
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Section 5.2 Overtime, 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday or 
Sunday as such when Saturday and Sunday are not par t of the employee's r egu la r 
workweek; or on the sixth or seventh consecutive day worked, shall be paid for at two (2) 
t imes the regular straight time hourly rate of pay. Such overtime shall be computed on the 
basis of completed fifteen minute segments. Employees exempt from the Fai r Labor 
Standards Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overt ime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5,3 Overtime Equalization, 

(a) A reasonable amount of overtime and/or premium time shall be a condition of 
continued employment. Overtime and/or premium time referred to in this Agreement, 
shall be offered first to the employee doing the job. All overtime will be distributed as 
equally as feasible over a reasonable period of time among the employees within the same 
classification and within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours s traight t ime pay for the 
holidavs set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3, Casimir Pulaski Day 

4, Good Friday 

5, Memorial Day 

6. Independence Day 
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7, Labor Day 

8, Columbus Day 

9, Thanksgiving Day 

10, Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on One or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 
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If an employee is scheduled to work on any calendar holiday as specified in Section 6 ,1 , 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6 ,1 , 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing over t ime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday, 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to i l lness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday af ter t he 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on tha t 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation a t a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7, 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
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vacation, based on such employee's continuous service as of Ju ly 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89- 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous servicein the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2, The employee was separated from employment, other than for cause,during a 
calendar year in which the employee did not have twelve (12) mon ths of 
continuous service. 

The amount of pro rata vacation is determined "oy dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7,1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7,3 
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All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absense without pay in e.xcess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of th i s 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's s t ra ight t ime 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the t ime the 
scheduled vacation is taken. 

Section 7,6 

Vacation picks will be granted by classification seniority, in the Department, provided 
however, the Department Head shall have the r ight to de te rmine the number and 
scheduling of crews and employees who can be on vacation at any one time wi thou t 
hindering the operation ofthe Department, 

Section 7.7 

Any employee ofthe City of Chicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authori ty, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Communi ty 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional T ranspo r t a t i on 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation t ime 
accrued while working for another public agency is not transferable. Employees hired 
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after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7,6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1, An unpaid leaveof absence of one year or lessor layoffof 30 days or less; or 

2, An absence where the employee is adjudged eligible for duty d i sab i l i ty 
compensation. 

Section 8.2 Interruption In Service, 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than 30 days or layoff for more than 30 days unless employees a re allowed to 
accumulate seniority under this Agreement, Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
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seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8,3 Reciprocity, 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District , the Chicago Hous ing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportat ion Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity sa lary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8,4 Break-in-Service, 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, re t i res , 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the t ime of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8,5 Probationary Employment, 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit dur ing such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, wi th in i ts 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over o the r 



22220 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8,4 ofthis Agreement, 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all o the r benefits under this Agreement . Probationary employees shal l be 
compensated a t the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said o ther 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective Ju ly 1, 1988, or ratification of this Agreement, or implementa t ion of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H,M,0, shall contr ibute $2,00 per pay period, and employees wi th 
dependents who are covered and enrolled in an H.M.O, shall contribute $1,50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union, 

c. Optional coverage offered by a Health Maintenance Organization (H,M,0. ) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to c o n d i t i o n s for e l i g ib i l i t y set by the H , M , 0 , , 
notwithstanding anything in this Agreement to the contrary, 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 
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e. The current practice permitting employees to use vacation or other t ime due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement, 

Article 10. 

Leaves Of Absence. 

Section 10,1 Bereavement Pay, 

In the event of a death in an employee's immediate family such employee shal l , be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his /her r e g u l a r 
straight time pay for such time as she/he is required to be away from work dur ing his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including s tep or adopted) , 
fa ther- in- law, mother- in- law, d a u g h t e r - i n - l a w , son- in - l aw, g r a n d p a r e n t s a n d 
grandchildren. The Employer may, at its option, require the employee to s u b m i t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave, 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authori t ies 
to attend a training program or perform other duties under the supervision of the United 
States or the StatP of Illinois, shall be granted a paid leave ofabsence during the period of 
such activity, not to exceed fourteen (14) calendar days in any calendar year, provided that 
the employee deposits his/her military pay for all days compensated by the Employer with 
the City Comptroller, 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorit ies to a t tend a t ra in ing 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided tha t the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller, 

Said paid leaves of absence shall not reduce the employee's vacation or o the r leave 
benefits. . ^ 
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Section 10,3 Jury Duty Leave/Subpoena, 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller, 

Section 10,4 Sick Leave, 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement, 

Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequen t 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who re turn from said leaves shal l be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with the subject to the 
layoff, recall and break-in-service provisions of this Agreement. 

Section 10.6 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discret ion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who re turn 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority r ights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement, 
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Section 10,7 .Medical Leaves, 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves ofabsence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions ofthis Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's re lease and who meet the following cont inuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who re turns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

.Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this gr ievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
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grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both, 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon reques t , a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, c r imina l acts , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the d ischarge , the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the hearing officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representat ives 
present at either of the board(sJ or the grievance procedure, including arbitration, and to 
actively participate, 

(c) The Employer within its discretion may determine whether discipl inary act ion 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee tha t she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her ofthe accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1(b) shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 
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In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, not ing 
receipt only, which shall be placed in the employee's file. The employee shall have the r ight 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Inc lud ing 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Step 2. 

Within 5 working days after an employee receives wri t ten notice of any 
proposed disciplinary action, including a suspension for ten (10) days or 
less which is not appealable to the Personnel or Police Board , t h e 
Employer shall conduct a mee t ing with the Un ion and e m p l o y e e . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the m a t t e r a s 
appropriate. If disciplinary action is taken after the meeting or fur ther 
investigation, the Employer may request in writing to the depa r tmen t 
head for review of said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writ ing and submi t t ed 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or at tached to the notice 
of discipline together with instructions for appeal. The failure to submi t a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. . 

Within three (3) >vorking days or any mutually agreed upon extension 
£ifter the Department Head or designee receives the employee's request for 
review, the Department Head or designee shall conduct a mee t ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shal l so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The depar tment 
head or designee shall render a written decision within two (2) working 
days of the meet ing , except where both p a r t i e s ag ree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the. Employer, A 
copy of such decision shall be sent to the employee and the Union, 
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Step 3, 

Where further investigation is agreed upon, a second meeting shall be 
held between the Department Head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The Department 
Head or designee shall render a written decision within two (2) working 
days of the second meeting, A copy of such decision shall be sent to the 
employee and the Union, If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer, Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shal l be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

Step 4. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement . The rules 
governing procedure for arbitration shall be the same as in Section 11.3, 
Step III, 

Section 11,3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner. 

There shall be no interruption of the operation of the Employer, It is agreed that the 
time limitations set forth herein are of the essence and that no action or mat ter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement, 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step, 
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Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and par t of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
supervisor, 

B. Within five (5) working days of the written grievance, the i m m e d i a t e 
supervisor will notify the employee and the Union in wri t ing of the 
decision. 

Step II, 

A, If the grievance is not settled at the Step I, the Union r ep resen ta t ive 
and/or the employee shall have the right to make an appeal in wri t ing to 
the Department Head or the Department Head's designee within seven (7) 
working days aifter the date of the receipt of the decision or the date it was 
due under Step I, by the immediate supervisor . The n a m e of t he 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submit ted to the U n i o n , 
Fa i lu re to post and so notify the Union will p e r m i t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B, The Department Head or the Department Head's designee will notify the 
employee in writing and Union in writing with a copy to the Union of 
his/her decision within seven (7) working days of receipt of the Step II 
appeal, 

C, Any settlement at Step 1 or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be wi thdrawn 
without prejudice at any step of the grievance procedure if m u t u a l l y 
agreed. 

D, If the grievance is not sett led at the second Step, the Union or the 
Employer may request final and binding arbitrat ion by serving wri t ten 
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notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E, If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class, A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group, 

F, Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders, shall be 
cause for discipline. 

Step III - Arbitration, 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may submi t the d i s p u t e to 
arbitration by serving a written request to arbitrate, sett ing forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal .Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other par ty . The 
foregoing shall not prevent the Employer and Union from mutual ly 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e a s a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days ofthe close of hearing. 
Any extension of those time limits must be by writ ten consent of the 
Union and the Employer. The failure o f e i t h e r side to agree to an 
extension of time shall not be disclosed to the arbitrator. 
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Arbitrators will advise the parties of their fees and expenses pr ior to 
selection and such fees and expenses shall be borne equally between the 
Union and Employer, The arbitrator shall have the r ight to subpoena 
witnesses and require the production of per t inent documents a t the 
request ofeither party. 

Each party shall be responsible for compensating its own representat ives 
and witnesses. The cost of a t ranscr ipt shall be borne by the p a r t y 
requesting the reporter unless the parties agree to share such costs. 

An arb i t rab le mat te r must involve the meaning and appl ica t ion or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbi t ra t ion. 
Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . T h e 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms of this Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specffic facts 
ofthe grievance or dispute. The decision of the arbi t rator shall be based 
wholly on the evidence and arguments presented to him by the par t ies in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbi trator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being se t t led a t a 
preliminary step of thie grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II, 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonab ly ava i l ab le from the E m p l o y e r and 
substantial ly per t inent to the grievance under considerat ion. Such 
request shall not be unreasonably denied, and if g ran ted shal l be in 
conformance with applicable laws and rules issued p u r s u a n t t he re to 
governing the dissemination of such materials. 
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A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not subs tan t ia l ly 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work t ime, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permiss ion sha l l not be denied 
unreasonably. A reasonable number of employees may a t t e n d the 
meeting without loss of pay; such meetings shall be set by mutua l 
agreement by the Employer and the Union, Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time the 
employee is not scheduled to work such time shall be considered t ime 
worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes — No Lockout. 

Section 12,1 

The Union agrees that during the life of this Agreement, there shal l be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
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not bring action against the Union to establish responsibility for such unauthor ized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees dur ing the t e rm of th i s 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written author iza t ion card, shal l 
deduct Union dues and ini t ia t ion fees from the payroll checks of all employees so 
authorizing the deduction in an amount certffied by the Union, and shal l r emi t such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement . The Union shal l 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose ofcomplying with Sections' 13.1, 13.2, 13.3 and 13.4 of this a r t ic le , or in 
reliance on any list, notice, certification, or ass ignment furnished under any such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer, 

The Employer shall provide to the Union within thir ty (30) days name , address , 
classification, rate of salary and start ing date ofany new employee hired into the Union's 
bargaining unit. 

Section 13.2 
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It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shal l remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood t h a t the amount of deductions from said non-member b a r g a i n i n g un i t 
employees will not exceed the regular monthly dues and represents the employee's fair 
share cost of the collective bargaining process, contract adminis t ra t ion and pu r su ing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date , shall , as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall , as a condit ion of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration,and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
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the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargain ing 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-un i t 
employees have in the past performed unit work, or in emergencies, to train or ins t ruc t 
employees , to do layout , demons t r a t ion , e x p e r i m e n t a l , or t e s t i n g d u t i e s , t o do 
troubleshooting or where special knowledge is required, provided however , w h e r e 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if an Iron Inspector is on vacation, a Plumber shall not be assigned as a 
replacement Iron Inspector, The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution ofthis Agreement, per ta in ing 
to deferred compensation, shall be afforded to all employees of the Employer w i t h o u t 
change during the term of this Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its ru les of 
conduct, which could subject employees to discipline, the Employer s.hall t ransmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions unti l the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer, No such changes or aclditions shall be implemented wi thou t p r io r 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 
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Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social securi ty 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of bir th, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service ret i rements; career 
service resignation; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of depar tment 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

- Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor administering 
the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall be given to the 
Union at least thirty (30) days prior to its effective date. The notice shall be in writing and 
shall contain the name and address ofthe party who will perform the work, a description of 
the work to be performed and any other relevant data to enable the Union to determine 
compliance with this section. In the event such party is determined not to be in compliance 
with the said area standards, the Employer shall withhold payouts and shall not contract 
or subcontract further with any such party until the Union and the Employer receive a 
written and enforceable assurance of compliance. 

Section 14.8 

Commencing January 1, 1989 the Employer agrees to provide employees the following 
item of apparel two (2) times a year: 
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One (1) pair of safety shoes. 

Article 15. 

Layoffs/Recall. 

Section 15,1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the depar tment 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job, in the 
department. 

"Seniority" shall mean, for purposes of this section, the employee's continuous service 
within the City. 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or s tate law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 
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Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided tha t such activity shall not exceed a reasonable per iod of t ime , or 
unreasonably interrupt the work of employees. Stewards shall notify the i r immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees act ing as Union stewards shall not be discr iminated a g a i n s t nor be 
transferred from their job classifications or departments because of their act ivi t ies on 
behalf of the Union, Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17,2 Union Rights, 

The Union shall have the right and responsibility to represent the in teres ts of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17,3 Right Of Access, 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 
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Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, o fa desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable t ime thereaf ter , en te r into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all ma t t e r s subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect J a n u a r y 1, 
1988, and continue in full force and effect until midnight, December 31, 1991, Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, e i ther par ty gives 
written notice to the other by certffied mail, return receipt requested ofa desire to amend, 
add to, subtract from, or terminate this Agreement, ff the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 
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In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed thisdocument asof the 14th day of December, 1988, 

[Signature forms omitted for printing purposes, j 

Appendix "A" attached to this agreement reads as follows: 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/90 7/1/91 

Bridge and Structural $19.27/hr, $19,27/hr. 
Ironworker 

Bridge and Structural 20,27/hr, 20,27/hr, 
Ironworker 
(Sub-foreman) 

Foreman of Bridge and 20,27/hr, 20.27/hr, 
Structural 
Ironworkers 

General Foreman of 3,786/mo, 3,786/mo, 
Bridge and Structural 
Ironworkers 

Iron Inspector 3,446/mo, 3,446/mo, 

Chief Structural 3,786/mo, 3,786/mo, 
Architectural 
Inspector 
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RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH INTERNATIONAL ASSOCIATION OF 

HEAT AND FROST INSULATORS AND 
ASBESTOS WORKERS, LOCAL 

NUMBER 17, 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratffication and execution of a 
collective bargaining agreement with the Internat ional Association of Hea t and Frost 
Insulators and Asbestos Workers, Local Number 17, 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T, Evans, Robinson, Beavers, Caldwell , Shaw, 
Vrdolyak, Huels, Fary , Madrzyk, Burke, Langford, Streeter , Sheahan , Jones , Garc ia , 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, .Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone ~ 44, 

iVays—Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be I tOrdained by theCity Councilof theCity of Chicago: 

SECTION 1, The collective bargaining agreement between the City ofChicago and the 
International Association of Heat and Frost Insulators and Asbestos Workers , Local 
Number 17, in the form attached hereto as Exhibit "A", is hereby ratified, and the Mayor is 
hereby authorized and directed to execute said agreement on behalf of the City OfChicago, 

SECTION 2, Thi J ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 
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Exhibit "A". 

City Of Chicago 

.Agreement With 

International Association Of Heat 

And Frost Insulators And 

Asbestos Workers, Local Number 17. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter cal led the "Employer") and the I n t e r n a t i o n a l 
Association of Heat and Frost Insulators and Asbestos Workers , Local Number 17 
(hereinafter called the "Union"), for the purpose of establishing, through the process of 
collective bargaining certain provisions covering wages, and other terms and conditions of 
employment for the employees represented by the Union, 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classification: 

Asbestos Worker 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classification, unless specified to the contrary. 
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Article 2. 

Management Rights. 

Section 2,1 

The Union recognizes that certain rights, powers and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specffic 
and exp res s obl igat ion of t h i s A g r e e m e n t . Among these r i g h t s , power s a n d 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the adminis t ra t ion thereof, and the 
direction o f the working forces, including (but not limited to) the r igh t to suspend, 
discipline, or discharge for just cause; to layoffby reasonof lack of work, by reasonof lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent ofthe Employer's operation, the types and quanti t ies of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the r ight to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities.' All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to.work cooperatively with the Employer to ensure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this art icle shall nei ther affect nor be in te rpre ted to 
adversely effect the seniority provisions of this Agreement, 
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Section 3.2 No Discrimination, 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3,3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, effective July 1, 1988, employees covered by this 
Agreement, shall receive the hourly rate being paid to crafts or job classifications doing 
similar kinds of work in Cook County pursuant to the formula used by the United States 
Department of Labor in administering the Davis-Bacon Act, as set forth in Appendix A 
appended to, and made a part ofthis Agreement. 

Section 4.2 Prevailing Rate Adjustments. 

EffectiveJuly 1, 1988, July 1, 1989, Ju ly 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A, In the event the 
hourly wage rates effective July of each year covered by this Agreement are not established 
at the July effective dates, then such rates, when established, shall be paid retroactively to 
said effective dates; provided however, if the effective dates of the hourly wage rates are 
later than July of the respective year, the adjustment required by this section shall be 
made effective on such later dates. 

Article 5. 
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Hours Of Work And Overtime. 

Section 5,1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive eight (8) hour days and two (2) 
consecutive days off, except where the Employer's operations require different schedul ing 
needs. The Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M, Saturday) Sunday and ending at 12:00 midnight the 
following Sunday, The normal workday shall begin at 8:00 A.M, and end at 4:30 P,M, as 
determined by the Employer. 

Section 5.2 Overtime. 

All work performed in excess of forty (40) hours worked per week; or in excess of e ight (8) 
hours worked per day when the employee has forty (40) hours of work or excused absences; 
or on Saturday or Sunday as such when Saturday and Sunday are not pa r t of the 
employee's regular workweek; or on the sixth or seventh consecutive day worked, shal l be 
paid for at two (2) times the regular straight time hourly rate of pay. Such overtime shall 
be computed on the basis of completed fifteen minute segments. Employees exempt from 
the Fair Labor Standards Act shall not be eligible for overtime under this section. There 
shall be no pyramiding of overtime and/or premium pay. Daily and/or weekly over t ime 
and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution, 

A reasonable amount of overtime and/or, premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be offered 
first to the employee doing the job. All overtime will be distributed as equally as feasible 
over a reasonable period of time among the employees within the same classification and 
within the same work location. 

Article 6. 



22244 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Holidays. 

Section 6,1 

(a) Full-time hourly employees shall receive eight hours straight t ime pay for the 
holidavs set forth below: 

1. New Year's Day 

2. Dr, Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1, New Year's Day 

2, Dr, Martin Luther King's Birthday 

3, Casimir Pulaski Day 

4, Lincoln's Birthday 

5, Washington's Birthday 

6, Good Friday 

7, Memorial Day _ __ _̂  
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8, Independence Day 

9, Labor Day 

10, Columbus Day 

11, Veterans Day 

12, Thanksgiving Day 

13, Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6,2 Payment For Holiday, 

If an employee is scheduled to work on any calendar holiday as specified in Section 6,1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight (8) hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6,4 Holiday Observance, 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
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Sunday, said holidays which fall on either Saturday and/ or Sunday will be observed on 
that day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7,1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of Ju ly 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years , , , , 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89- 18 days) 

14 years or more . . . , , , . 21 days 

(effective 1/1/89 - 23 days) 

Section 7,2 Pro Rata Vacation, 

An employee shall be eligible for pro rata vacation if: 
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1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the cur ren t 
calendar year; or 

2, The employee was separated from employment, other than for cause, dur ing a 
calendar year in which the employee did not have twelve (12) mon ths of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who worked at least 80 hours per month earn vacation on a pro ra ta 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7,3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave ofabsence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Art ic le 12 of th i s 
Agreement. In the event of the death of an eligible employee, the su rv iv ing widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's s t ra ight t ime 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is^ 
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entitled. Salaried employees shall receive their regular salary in effect at the t ime the 
scheduled vacation is taken. 

Section 7,6 

Vacation picks will be granted by classification seniority in the Department, provided 
however, the Department Head shall have the right to determine the n u m b e r and 
scheduling of crews and employees who can be on vacation at any one t ime without 
hindering the operation of the Department. 

Section 7,7 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days, one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such day(s) so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Section 7,8 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the .Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional T ranspo r t a t i on 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee of the City for vacations, provided 
a majorityofother employees ofthe Employer receive such credit. 

Article 8. 
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Continuous Service. 

Section 8,1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty d i s a b i l i t y 
compensation. 

Section 8,2 Interruption In Service, 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement, Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher . 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8,3 Reciprocity, 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Hous ing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflll inois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986, who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the. purpose of advancement within longevity sa lary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8,4 Break-in-Service. 
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Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time ofthe layoff 

Section 8,5 Probationary Employment, 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit dur ing such 
probationary period. Probationary employees continuing in the service of the employees 
and shall have their seniority made retroact ive to the date of their or iginal hir ing. 
Probationary employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures , 
provided that, if the Employer, within its discretion, rehires a former employee who did not 
complete his/her probationary period within one year from the employee's termination, and 
said former employee had served 90 days or more of his/her probationary period within one 
year from the employee's termination, and said former employee has served 90 days or 
more of his/her probationary period, all time previously served in the probationary period 
shall be counted for purposes of determining when the said employee completes his/her 
probationary period, A probationary employee who has served 90 days or more of his/her 
probationary period and who is laid off shall be given preference over other applicants for 
employment in the same job title in the department from which he/she was laid off, so long 
as he/she does not refuse an offer of employment, and does not suffer a break-in-service 
under Section 8.4 of this Agreement, 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement . Probat ionary employees shal l be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
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employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratffication of this Agreement, or implementa t ion of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H,M,0, shall contribute $2,00 per pay period, and employees wi th 
dependents who are covered and enrolled in an H,M,0, shall contribute $1,50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer, All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies, 

b. A dispute between an employee (or his/her covered dependent ) a n d the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union, 

c. Optional coverage offered by a Health Maintenance Organizat ion (H,M,0, ) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H,M,0, The employee's option of selecting an 
H , M , 0 . is subjec t to cond i t i ons for e l i g i b i l i t y se t by the H . M , 0 . , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in.effect shall continue for 
the term of this Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay, 

In the event of a death in an employee's immediate family such employee shal l be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her r e g u l a r 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 
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The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, g randparen ts and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave, 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave of absence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller, 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to excei»d fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller, 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be grant3d a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave, 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution Of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 
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Section 10,5 Personal Leaves, 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leaves. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten (10) 
working days upon receipt of verified authorization from the approving authori ty. 
Subsequent payment for eligible employees will be made twice a month. If duty disability 
is denied, and such denial is later reversed, the employee shall be paid up to date the 
amount the employee was eligible to receive. Employees who return from said leaves shall 
be reinstated to their former job classffication, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classffication is not available 
because the employee would have been laid off tf the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions of this Agreement. 

Section 10.7 Medical Leaves, 

Non-probationary employees shall be granted medical leaves of absence upon requeBt, 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification tf it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 
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After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following cont inuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years re instatement rights. 

An employee who does not meet the above eligibility requirements and who re turns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel Board 
hearing, provided that said employee shall be guaranteed upon request, a full hearing, 
before said board, in accordance with the said board's rules. 

It is further provided that in the event of non-egregious offenses, not to include violent 
acts, criminal acts, drinking alcohol or taking illegal drugs on the job, insubordination or 
work stoppages, the employee will be given thirty (30) days advance notice of discharge, 
and has five (5) days to appeal. If the employee does not file an appeal within the five (5) 
day appeal period, the Employer may then remove the employee from the payroll. If the 
employee appeals the discharge, the Personnel Board shall be requested to set a hearing 
date within the thirty (30) day notice period and the employee shall remain on the payroll 
for the full notice period, except if prior to completion ofthe thirty (30) day notice period (1) 
the Hearing Officer affirms the discharge; or (2) the employee continues the discharge 
hearing; or (3) the employee withdraws his appeal or otherwise engages in conduct which 
delays the completion of the hearing. However, in no event may the employee require the 
Employer to retain the employee Qn the payroll beyond the thirty (30) day period. The 
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interrogation shall take place at reasonable times and places and shall not commence unt i l 
the Union representative arrives, provided that the Employer does not have to wai t an 
unreasonable time and the Employer does not have to have the in terrogat ion u n d u l y 
delayed. The Union shall have the right to have its representatives present at ei ther of the 
board(s) or the grievance procedure, including arbitration, and to actively participate, 

(c) The Employer within its discretion may determine whether discipl inary ac t ion 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical sifter the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a mee t ing 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall hot be used as a part of discipline. Transfer shall not be pa r t of a n 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee tha t she /he is 
receiving an oral warning and the reasons therefore. For discipline other t h a n o ra l 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the n a m e s of 
witnesses, tf any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's fai lure to 
satisfy Section 11.1 shall not in and of itself resul t in a reversal of the Employe r ' s 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, not ing 
receipt only, which shall be placed in the employee's file. The employee shall have the r ight 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Inc lud ing 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives writ ten notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a mee t ing with the Union and e m p l o y e e . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the m a t t e r as 
appropriate. If disciplinary action is taken after the meeting or fur ther 
investigation, the employee may request in writing to the Depar tmen t 
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Step 2. 

Step 3. 

Head for review of said disciplinary action on a form provided by the 
Employer, 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a wri t ten 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's r ight to 
review. 

Within three (3) working days or any mutually agreed upon extension 
afler the Department Head or designee receives the employee's request for 
review, the Department Head or designee shall conduct a mee t ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The Depar tment 
Head or designee shall render a written decision within two (2) working 
days of the meet ing , except where both p a r t i e s a g r e e a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a secrnd meeting shall be 
held between the Department Head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. 

The Department Head or designee shall render a written decision within 
two (2) working days of the second meeting. A copy Of such decision shall 
be sent to the employee and the Union. If the parties fail to meet within 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the prompt reviews of 
said disciplinary action and failure to comply with these time limits will 
not affect the validity of the said disciplinary action. This procedure shall 
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be the employee's exclusive remedy for all said disciplinary action, 
including suspension for ten (10) days or less. 

Step 4. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The ru les 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner. 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure of the Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 
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B, Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date of the receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted and submitted to the Union. 
Failure to post and so notify the Union will permit immediate 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy,to the Union of his/her 
decision within seven (7) working days of receipt ofthe Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 
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Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specffic relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 

The panel of arbi t ra tors submitted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall no'c be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specffic provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbitrator. The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence iand arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 
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Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II, 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during .working hours to 
investigate and process grievances where this does not substantially 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may attend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes — No Lockout. 

Section 12.1 
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The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee in 
the Union's bargaining unit, the Union further agrees it will use its best efforts to cause an 
immediate cessation thereof If the Union immediately takes all necessary steps in good 
faith to end any stoppages, strikes, picketing, intentional slowdown or suspension of work, 
including: (a) publicly disclaiming such action as not called or sanctioned by the Union, 
and (b) posting notices in conspicuous places which notify involved employees that the 
action was not called or sanctioned by the Union, in addition to instructing employees to 
immediately cease such activity, the Employer agrees that it will not bring action against 
the Union to establish responsibility for such unauthorized conduct. 

Section 12,3 

The Employer may terminate the employment of or otherwise discipline any employees 
who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

, The Employer, upon receipt ofa validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certffied by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
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be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose of complying with Sections 13,1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certffication or assignment furnished under any of such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the local unions within seven (7) days the name, address, 
classffication, rate of salary and starting date of any new employee hired into the local 
Union's bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certffied by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
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membership shall be required, 30 days after the later ofthe e.xecution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hpurs and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14,1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special. know;ledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if an Asbestos Worker is on vacation, a Plumber shall not be assigned as a 
replacement Asbestos Worker. The Employer shall not arbitrarily extend the period ofany 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation., 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 RulesOf Conduct Changes. 
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When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days ofthe receipt ofthe proposals to receive the Union's comments. Absent in an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall provide to the Union on a monthly basis a bargaining unit activity 
report of current active employees that will list career service retirements; career service 
resignations; career service discharges; non-career service terminations; leaves ofabsence; 
suspensions; reinstatements; reappointments; transfers (change of department and change 
of payroll); appointments (which also includes promotions and demotions); and deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
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in compliance with the said area standards, the Employer shall withhold payouts and shal l 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoffs/Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shal l be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualffications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. 

"Seniority" shall mean, for purposes of this section, the employee's service in the job 
title (time-in-title) citywide. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of .this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity virith the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 
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The Union will advise the Employer in writing, of the names of the stewards in each 
department or a rea agreed upon with the Employer and shall notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided tha t such activity shall not exceed a reasonable period of t i m e , or 
unreasonably interrupt the work of employees. Stewards shall notify thei r immedia te 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees act ing as Union stewards shall not be discr iminated a g a i n s t nor be 
transferred from their job classifications or departments because of their ac t iv i t ies on 
behalf of the Union, Any transfers of Union stewards from their job classffications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the in t e re s t s of all 
employees in the Unit, to present its views to the City on matters of concern, e i ther orally 
or in writing, and to consult and be consulted with, in respect to the formulat ion, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedures. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratffication by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 
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This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certffied mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least sixty (60) days and not 
more than ninety (90) days prior to the termination date or anniversary thereof, either 
party gives written notice to the other by certified mail, return receipt requested, of a 
desire to amend, add to, subtract from, or terminate this Agreement. If the parties are 
unable to agree upon a successor agreement before the 31st day of December following the 
date on which notice was given, this Agreement shall expire on such 31st day of December 
unless both parties agree to extend this Agreement. The notices referred to s h a l l b e 
considered to have been given as ofthe date shown on the postmark, written notices may be 
tendered in person, in which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 13th day of December, 1988. 

[Signature forms omitted for printing purposes. ] 
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Appendix "A" attached to this agreement reads as follows: 

Appendix "A". 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Asbestos Worker $19.60/hr, $20,00/hr. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH INTERNATIONAL ASSOCIATION OF 

MACHINISTS AND AEROSPACE WORKERS, 
LOCAL NUMBER 126. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratffication and execution of a 
collective bargaining agreement with the International Association of Machinists and 
Aerospace Workers, Local Number 126. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44, 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council of theCity ofChicago: 



12/21/88 REPORTS OF COMMITTEES 22269 

SECTION 1, The collective bargaining agreement between the City ofChicago and the 
International Association of Machinists & Aerospace Workers, Local Number 126, in the 
form attached hereto as Exhibit "A", is hereby ratffied, and the Mayor is hereby authorized 
and directed to execute said agreement on behalf of the City of Chicago, 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A" 

City OfChicago 

Agreement With 

International Association Of Machinists 

And Aerospace Workers, 

Local Number 126. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an I l l inois 
municipal corporation (hereinafter cal led the "Employer") and the I n t e r n a t i o n a l 
Association of Machinists and Aerospace Workers, Local Number 126 (hereinafter called 
the "Union"), for the purpose of establishing, through the process of collective barga in ing 
certain provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article I. 

Recognition. 

Section 1,1 
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The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Air Mask Technician 

Machinist 

Machinist (Automotive) 

Machinist Helper 

Machinist (Sub-Foreman) 

Foreman of Machinists 

General Foreman of Machinists 

Supervising Parking Meter Mechanic 

Parking Meter Mechanic 

Parking Meter Serviceman 

Water Meter Machinist 

Supervisor of Public Vehicle Inspectors 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classffications, unless specffied to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obl igat ion of t h i s A g r e e m e n t . Among t h e s e r i g h t s , powers a n d 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
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management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reasonof lack of work, by reasonof lack of 
funds or work, or abolition ofa position, or material changes in duties or organization ofthe 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent ofthe Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specffic provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalfof the Union. 

Section 3.3 
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Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1(a) Prevailing Wage Rates. 

As specffied in Section 4.1(b) below, effective July 1, 1988, employees covered by this 
Agreement, shall receive the hourly or monthly rate being paid to crafts or job 
classffications doing similar kinds of work in Cook County pursuant to the formula used by 
the United States Department of Labor in administering the Davis-Bacon Act, as set forth 
in Appendix A and Appendix B which are appended to, and made a part ofthis Agreement. 

Section 4. Kb) Prevailing Rate Adjustments. 

Effective July 1, 1988, July 1, 1989 , July 1, 1990 and July 1, 1991, the wage rate 
referred to in Section 4.1(a) shall be adjusted to reflect the hourly wage rates effective on 
such dates being paid to crafts or job classffications doing similar work in Cook County 
pursuant to the formula specffied in Section 4.1(a) above and as set forth in Appendix A 
and Appendix B. In the event the hourly wage rates effective July of each year covered by 
this Agreement are not established at the July effective dates, then such rates, when 
established, shall be paid retroactively to said effective dates; provided however, if the 
effective dates of the hourly wage rates are later than July of the respective year, the 
adjustment required by this section shall be made effective on such later dates. 

Section 4.2 HireRate(s). 

Employees hired after February 13, 1986, who are performing the duties in the job 
classffications listed in Appendix B shall receive the monthly salary rate of pay set forth in 
Appendix B for the term of this Agreement. 

Section 4.3 

The following wage changes will be instituted for employees in the job.classffications of 
Supervising Parking Meter Mechanic, Parking Meter Mechanic, Parking Meter 
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Serviceman, Air Mask Technician, and Supervisor of Public Vehicle Inspectors as set forth 
in Appendices C through I, appended to and made part ofthis Agreement, 

1. Full-time employees on the payroll on the date of ratffication by the Union 
will each receive a lump sum payment of $650 no later than the second 
pay period after ratification by the City Council, it being understood that 
contributions to the Municipal Employees or applicable Annuity and 
Benefit Fund will not be made relative to this lump sum payment. Part-
time employees on the payroll on the date of ratffication by the Union will 
each receive a lump sum payment of $325 no later than the second pay 
period after ratffication by the City Council, it being understood that 
contributions to the Municipal Employees or applicable Annuity and 
Benefit Fund will not be made relative to this lump sum payment, 

2. In 1988, a 1% increase will be granted to all employees, effective July 1, 
1988 (Appendix D). 

3. In 1989, a 3% increase will be granted to all employees, effective July 1, 
1989 (Appendix E). 

4 In 1990, a 2% increase will be granted to all employees, effective July 1, 
1990 (Appendix F), and a 2-1/2% increase effective October 1, 1990 
(Appendix G). 

5. In 1991, a 3% increase will be granted to all employees, effective July 1, 
1991 (Appendix H), and a 4% increase effective October 1, 1991 (Appendix 
I). 

Section 4.4 Acting In A Higher Rated Job. 

An employee who is directed to perform and does perform substantially all ofthe duties 
of a higher rated classTication to the satisfaction of the Employer for more than one day 
shall be paid at the higher rate. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. The normal workweek shall consist of five (5) consecutive 8-hour days 
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Monday through Friday .and two (2) consecutive days off, except where the Employer's 
operations require different scheduling needs. The Employer will notify the Union of these 
exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P,M, Saturday) Sunday and ending at 12:00 midnight the 
following Sunday, The starting times of employees currently vary between the hours of 
6:00 A.M, to 8:30 A.M,, 4:00 P,M, and midnight as determined by the Employer, The 
Employer may change the time ofits normal workday or workweek upon reasonable notice 
to, and upon request, discussion with the Union. 

It is the intention of the parties that the Union have meaningful input concerning any 
such changes and no changes shall be made by the Employer for arbitrary or capricious 
reasons. 

Section 5.2 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed after eight (8) hours worked in any 24-hour period; or on Saturday or 
Sunday as such when Saturday and Sunday are not par t of the employee's regular 
workweek or on the sixth or seventh consecutive day worked, shall be paid for at two (2) 
times the regular straight time hourly rate of pay, provided the employee completes the 
normal workweek or is absent with the Employer's permission. Such overtime shall be 
computed on the basis of completed fifteen minute segments. Employees exempt from the 
Fair Labor Standards Act shall not be eligible for overtime under this section. There shall 
be no pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution, 

(a) Overtime and/or premiium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classffication at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. 

A reasonable amount of overtime shall be a condition of continued employment , 
provided however, that in the event such offers of overtime are not accepted by such^ 
employees, the Employer may mandatorily assign such overtime by reverse seniority. 
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(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time unt i l all 
employees in the classffication at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5,3 (a). 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours s t ra ight t ime pay for t he 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. (jood Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8: Columbus Day 

9, Thanksgiving Day .i 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 
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1. New Year's Day 

2. Dr, Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on a paid holiday under this Agreement, except for 
Christmas, New Year's Day and Dr, Martin Luther King's Birthday, he/she shall be paid at 
the rate of two and one-half (2-1/2) times his/her regular hourly rate (which includes 
holiday pay) for all hours worked. 

An employee working on Christmas, New Year's Day and Dr, Martin Luther King's 
Birthday shall be paid at the rate of two (2) times his/her regular hourly rate (which 
includes holiday pay) for all hours worked plus 8 hours off with pay (compensatory time) if 
the employee is a full-time employee and pro rata time off if the employee is a part-time 
employee. 
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If a full-time hourly employee is not required to work on a paid holiday under this 
Agreement, such employee shall be paid eight (8) hours at his/her regular straight time 
hourly rate for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Determining Workdays As Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an,extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the Department Head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 
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Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7,2 Pro Rata Vacations, 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in tSe 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
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vacation for which the employee is eligible in Section 7,1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7,4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave ofabsence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. ,. 

Section 7,6 Vacation Picks. 

Vacation picks will be granted by classffication seniority, in the Department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hinderingtheoperationof the Department. ;, , 
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Section 7.7 Nonconsecutive Vacation Davs, 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shallbe scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Section 7.8 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee of the City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 
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Section 8.2 Interruption In Service, 

Non-seasonal employees who work a minimum of eighty (80) hours per month shal l be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher . 
Further, seasonal employment which does not exceed 120 calendar days in any ca lendar 
year shall not be credited toward continuous service for the time worked; converse ly , 
seasonal employment in excess of 120 calendar days in any calendar year shall be credi ted 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago H o u s i n g 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, t he 
Chicago Board of Education, the City Colleges of Chicago, Community College Distr ic t 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, t he 
Chicago Urban Transportation District and the Regional Transportation Authority shal l 
have the period of such service credited and counted for the purpose of advancement wi th in 
longevity salary schedules. However, employees hired after February 13, 1986 who r e n d e r 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity sa l a ry 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service, 

Notwithstanding the provisions of any ordinance or rule to the contrary, cont inuous 
service o f a n employee is broken, the employment relationship is te rminated , a n d the 
employee shall have no right to be rehired, if the employee quits, is discharged, r e t i r e s , 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service a t the t ime of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 
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New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, tf the Employer, wi thin its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all o ther benefits under this Agreement. Probat ionary employees shal l be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratffication of this Agreement, or implementa t ion of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer, All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 
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b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O,) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H,M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibility set by the H .M.O. , 
notwithstanding anything in this Agreement to the contrary, 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, g randparen ts and 
grandchildren. 'The Employer may, at its option, require the employee to submi t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of ̂ he United 
States or the State oflllinois, shall be granted a paid leave ofabsence during the period of 
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such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classffication that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verffied authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classffication, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classffication is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 
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Section 10.6 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for pe r sona l 
reasons. The grant and duration of such leaves shall be within the discret ion of t h e 
Employer. Seniority shall accumulate for employees on said leaves. Employees who r e t u r n 
from said leave shall be reinstated to their former job classffications, if the E m p l o y e r 
determines it is vacant or if it is then occupied by an employee with lower seniority. If t h e 
employee's former job is not available because the employee would have been laid off if t h e 
employee had not been on a leave ofabsence, the employee may exercise seniority r igh t s in 
accordance with and subject to the layoff, recall and break-in-service provisions of t h i s 
Agreement. 

Section 10.7 Medical Leaves. 

Non-probationary employees shall be granted medical leaves of absence upon reques t . 
Said medical leaves of absence shall be" granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall re turn to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor 's 
release within one year shall be reinstated to their former job classffication if it is vacan t or 
if it is then occupied by an employee of lower seniority. If the employee's former job is no t 
available because the employee would have been laid off tf the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who re turn to work 
promptly after their doctor's release and who meet the following cont inuous s e r v i c e 
requirements shall be reinstated as described above according to the following formula: 
thre? (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who r e t u r n s to 
work promptly after his/her doctor's release after more than one year on a medical l eave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, bu t not 
accumulate, seniority. 
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Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 Discipline And Discharge. 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request , a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts , c r iminal acts , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the d ischarge , the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion of the 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee wi thdraws his/her 
appeal or otherwise engages in conduct which delays the completion of the hear ing . 
However, in no event may the employee require the Employer to retain the employee on 
the payroll beyond the 30-day period. The interrogation shall take place at reasonable 
times and places and shall not commence until the Union representative arrives, provided 
that the Employer does not have to wait an unreasonable time and the Employer does not 
have to have the interrogation unduly delayed. The Union shall have the right to have its 
representatives present at either of the board(s) or the grievance procedure, including 
arbitration, and to actively participate. 

Section 11.1(c). 
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The Employer within its discretion may determine whether disciplinary action should 
be an oral warning, written reprimand, suspension or discharge, depending upon various 
factors, such as, but not limited to, the severity ofthe offense or the employee's prior record. 
Such discipline shall be administered as soon as practical after the Employer has had a 
reasonable opportunity to fully investigate the matter and conduct a meeting with the 
Union and employee. The Employer is not obligated to meet with the employee and Union 
prior to taking disciplinary action where the employee is unavailable or in emergency 
situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supeirvisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specffically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step!. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the department 
head for review of said disciplinary action on a form provided by the 
Employer. .' 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
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shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's right to 
review. 

Step 2. 

Step 3. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer, At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both parties agree a further 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will result in au tomat ic 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. 

The department head or designee shall render a written decision within 
two (2) working days ofthe second meeting. A copy of such decision shall 
be sent to the employee and the Union. If the parties fail to meet within 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the prompt reviews of 
said disciplinary action and failure to comply with these time limits will 
not affect the validity ofthe said disciplinary action. This procedure shall 
be the employee's exclusive remedy for all said disciplinary action, 
including suspension for ten (10) days or less. 

Step 4. 
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If the matter is not settled at Steps 2 or 3, the Union may submit t h e 
matter to arbitration under the t e rms of this Agreement , The r u l e s 
governing procedure for arbitration shall be the same as in 11,3, Step III, 

Section 11,3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of t he 
employees ofthe Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer, It is agreed t h a t t h e 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t i m e 
limitations are extended by written agreement of both parties to this Agreement, 

Failure ofthe Employer to answer a grievance within the time limits herein shall p e r m i t 
the Union to advance the case to the next Step. The Union will be informed ofand a l lowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send w r i t t e n 
notice to the Department Head notifying him/her of automatic advancement to the nex t 
Step. 

Before a formal grievance is initiated, the employee may discuss the mat ter with h i s /he r 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor, 

A. The employee shall put the grievance in writing on the form to be suppl ied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. T h e 
employee will indicate what section and par t of the Agreement is in 
violation and the requested remedy, and submit the grievance to h i s /he r 
immediate supervisor. 

B, Within five (5) working days of the written grievance, the i m m e d i a t e 
supervisor will notify the employee and the Union in wri t ing of t h e 
decision. 

Step II. 



22290 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

A. If the grievance is not settled at Step I, the Union representat ive and/or 
the employee shall have the right to make an appeal in wri t ing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt ofthe decision or the da te it was 
due under Step I, by the immediate supervisor. The n a m e of the 
Department Head's designee shall be posted for employees in a r ea s where 
employee notices are normally posted and submitted to t h e Union, 
Fa i l u r e to post and so notify the Union will p e r m i t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in wri t ing with a copy to the Union of his /her 
decision within seven (7) working days of receipt ofthe Step II appeal . 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mu tua l ly 
agreed. 

D. If the grievance is not sett led at the second Step, the Un ion or the 
Employer may request final and binding arbitration by serving writ ten 
notice on the other within ten (10) working days of r e c e i p t of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of t he affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, supervisors or the 
Employer, exiiept where the ins t ruc t ion or order is so i n h e r e n t l y 
dangerous to the employee that it could cause death or serious physical 
harm. The Employer agrees that by following instructions or orders the 
employee does not waive his/her right to process the grievance. Refusal to 
follow instructions or orders, shall be cause for discipline. 

Step III ~ Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may submi t t he d i s p u t e to 
arbitration by serving a written request to arbi trate , set t ing forth the 
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facts and specific relief requested, within ten (10) working days after t h e 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a w r i t t e n 
request to arbitrate to the Federal Mediation and Conciliation Se rv i ce 
under the rules of that tribunal with a copy to the other party. T h e 
foregoing shall not prevent the Employer and Union from m u t u a l l y 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a w h o l e to 
commencement of a hearing within sixty (60) days of selection and t h a t 
they will render a decision within thirty (30) days of the close of h e a r i n g . 
Any extension of those time limits must be by wri t ten consent of t h e 
Union and the Employer. The failure of e i ther side to agree to a n 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses p r i o r to 
selection and such fees and expenses shall be borne equally between t h e 
Union and the Employer, The arbitrator shall have the right to subpoena 
witnesses and require the production of per t inent documents a t t h e 
request of either party. 

Each party shall be responsbile for compensating its own representa t ives 
and witnesses. The cost of a t ranscr ip t shall be borne by the p a r t y 
requesting the reporter unless the parties agree to share such costs. 

An arbi t rable mat te r must involve the meaning and appl ica t ion or 
interpretation of a specffic provision of this Agreement or a d o c u m e n t 
incorporated by reference thereto. The provisions of this Agreement a n d 
any other document incorporated by reference in this Agreement sha l l be 
the sole source ofany rights which either party may assert in a rb i t ra t ion . 
Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . T h e 
arbitrator shall have no power to amend, add to, subtract from, or c h a n g e 
the terms ofthis Agreement, and shall be authorized only to in terpre t the 
existing p : ovisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbi t ra tor shall be based 
wholly on the evidence and arguments presented to him by the par t ies in 
the presence of each other. No arbitration hearing shall be held u n l e s s 
both parties are present. The decision of the arbi t rator shall be final a n d 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shal l be decided by t h e 
arbitrator. ;, 

Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being se t t led a t a 
preliminary step of the grievance procedure or which would become moot 
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due to the length of time necessary to e.xhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II, 

B, Pertinent Witnesses And Information, 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably ava i l ab l e from the Employe r and 
substantial ly pert inent to the grievance under considerat ion. Such 
request shall not be unreasonably denied, and if granted shal l be in 
conformance with applicable laws and rules issued p u r s u a n t there to 
governing the dissemination of such materials, 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not subs tan t ia l ly 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work t ime, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permiss ion sha l l no t be denied 
unreasonably. A reasonable number of employees may a t t e n d the 
meeting without loss of pay; such meet ings shall be set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a t ime 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes --No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shal l be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), workstoppages, slowdowns, picketing, delays of work ofany kind. 
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Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section. 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a monthly basis to the Union. Authorization for such deduction shall be 
irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer" harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
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the purpose of complying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification or assignment furnished under any such 
provisions or in reliance upon employee payroll deduction.authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classffication, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certffied by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 
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Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union ofany change in job title. If the Employer m a k e s 
any substantial change in job duties it will discuss such changes with the Union pr ior 
thereto. If the Employer changes a job title without substantially changing the dut ies of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another ba rga in ing 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where n o n - u n i t 
employees have in the past performed unit work, or in emergencies, to t ra in or ins t ruc t 
employees , to do layout , demons t ra t ion , e x p e r i m e n t a l , or t e s t i n g d u t i e s , to do 
troubleshooting or where special knowledge is required, provided however , w h e r e 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any o the r 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Machinist is on vacation, a Plumber shall not be assigned as a replacement 
Machinist. The Employer shall not arbitrarily extend the period ofany emergency beyond 
the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pe r t a in ing 
to deferred compensation, shall be afforded to all employees of the Employer w i t h o u t 
change during the term ofthis Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its ru les of 
conduct, which could subject Employees to discipline, the Employer shall t ransmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
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proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or addit ions shall be implemented wi thou t p r io r 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14,6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address , social secur i ty 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service ret irements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of depar tment 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Filling Of Permanent Vacancies, 

The Employer shall determine if there is a permanent vacancy to be filled and a t any 
time before said vacancy is filled whether or not said vacancy shall be filled. 

Employees within a department who desire a change in shift, day Off group or work 
location of their job assignment shall request such change in writing on the Employer's 
form. When filling a vacancy, the Employer shall select the most senior employee in the job 
classification in the department who has such a request on file, provided the employee has 
the present ability to perform the required work without further training. 

Employees may file such requests in December for the period beginning in J a n u a r y and 
continuing through June of the following year and June for the period beginning in Ju ly 
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and continuing through December, Employees accepting a transfer shall be allowed one 
such transfer only in any six (6) month period. 

When filling a vacancy and there are no said employees who have requests on file, t he 
Employer shall select the employee in the job classification in the depar tment from the 
recall or reinstatement list, if any, in accordance with the recall procedures in t h i s 
Agreement, 

Qualified bargaining unit employees shall be given an equal opportunity to bid on jobs 
which are declared vacant by the Employer. The posting of an Employer d e t e r m i n e d 
permanent vacancy shall be on bulletin boards at each Employer physical si te in t h e 
department and at other appropriate locations as determined by the Employer , Sa id 
vacancy s.hall be posted for 14 days. In making selections, the Employer give preference to 
employee applicants over non-employee applicants, unless the non-employee appl icants 
have demonstrably greater skill and abili ty to fulfill the needs de te rmined by the 
Employer. The Employer shall select the most senior employee of those applying who has 
the greatest ability to fill the needs determined by the Employer, 

"Ability" shall be determined by the Employer based upon performance evalua t ions , 
experience, training, proven ability and similar criteria. 

"Seniority" shall mean for purposes of this section, the employee's continuous service in 
any bargaining unit title(s) citywide.. 

Section 14.8 Balancing Work Force. 

The Employer's movement of employees from one location, shift or day off schedule to 
another shall not be deemed a permanent vacancy if there is not a net increase in the 
number of employees in the affected classffications(s) in the affected locations, shifts, or 
day off schedule. 

If the Employer intends to reduce the number of employees in a job classification a t a 
location, shift or day off schedule and reassign them to another location, shift or day off 
schedule, the Employer shall seek volunteers among the employees in the affected job 
classification, provided that the volunteers have the present ability to perform the requi red 
work without further training. 

If there are more volunteers than there are assignments, such reassignments shal l be 
made on the basis of seniority. If there are insufficient volunteers available, the Employer 
shall reassign employees using reverse seniority provided the employees have the p resen t 
ability to perform the required work without further training, . 

Section 14,9 Subcontracting, 
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The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or Employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor administer ing 
the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall be given to the 
Union at least thirty (30) days prior to its effective date. The notice shall be in writ ing and 
shall contain the name and address ofthe party who will perform the work, a description of 
the work to be performed and any other relevant data to enable the Union to determine 
compliance with this section. In the event such party is determined not to be in compliance 
with the said area standards, the Employer shall withhold payouts and shall not contract 
or subcontract further with any such party until the Union and the Employer receive a 
written and enforceable assurance of compliance. 

Article 15. 

Layoffs/Recall. 

Section 15,1 

Seasonal, provisional and probationary employees with less than 90 days of service shall 
be terminated prior to any other employees being laid off. Probationary employees with 
more than 90 days of service shall be laid off first. Thereafter, the least senior career 
service employee in the affected job classification in the Department shall be laid off 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job in the Department. 

"Seniority" shall mean, for purposes ofthis section, the employee's continuous service in 
a bargaining unit title(s), 

A laid off employee may displace (bump) the least senior employee, in the most recent 
lower job title the employee to belaid off has held, provided the employee to be laid off has 
the then present ability to perform the job to the Employer's satisfaction without further 
training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 
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In the event any of the provisions of this Agreement shall be or. become inval id or 
unenforceable by reason of any federal or state law or local ordinance now exist ing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of t he 
provisions hereof The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17,1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employe r 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees a t 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a r easonab le period of t i m e , o r 
unreasonably interrupt the work of employees. Stewards shall notify the i r i m m e d i a t e 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be d iscr iminated a g a i n s t nor be 
transferred from their job classffications or departments because of their ac t iv i t ies on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights, 

The Union shall have the right and responsibility to represent the in te res t s of a l l 
employees in the unit, to present its views to the City on matters of concern, ei ther oral ly or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours , to 
enter Employer facilities for purposes of handling grievances or observing conditions unde r 
which employees are working. The Union will not abuse this privilege, and such r igh t of 
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entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratffication by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least sixty (60) 
days and not more than ninety (90) days prior to the termination date or anniversary 
thereof, either party gives written notice to the other by certified mail, re turn receipt 
requested, ofa desire to amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable t ime thereaf ter , en t e r into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all ma t t e r s subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City ofChicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect J a n u a r y 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
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it shall automatically renew itself from year to year unless at least sixty (60) days and no t 
more than ninety (90) days prior to the termination date or anniversary thereof, e i t h e r 
party gives written notice to the other by certffied mail, return receipt requested, of a 
desire to amend, add to, subtract from, or terminate this Agreement. If the part ies a r e 
unable to agree upon a successor agreement before the 31st day of December following t h e 
date on which notice was given, this Agreement shall expire on such 31st day of December 
unless both parties agree to extend this Agreement. The notices referred to sha l l be 
considered to have been given as of the date shown on the postmark. Writ ten notices m a y 
be tendered in person, in which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representat ive(s) , 
has executed this document as ofthe 14th day of November, 1988. 

[Signature forms omitted for printing purposes,] 

[Appendices "C" through "I" attached to this agreement 
printed on pages 22303 through 22309 of 

this Journal.] 

Appendices "A" and "B" attached to this agreement read as follows: 

Appendix "A". 

Bargaining Unit Titles Wage Rate Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Machinist 

Machinist-
Sub-Foreman 

$18.90/hr. $19;65/hr. 20.40/hr, 

19.90/hr. 20.65/hr. 21.40/hr. 

Foreman of 
Machinists 19.90/mo. 20.65/hr. 21.40/hr, 
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Bargaining Unit Titles Wage Rate Effective 

1/1/88 •7/1/88 7/1/89 7/1/90 7/1/91 

General Foreman of 
Machinists $3,623/mo, $3,752,66/mo. $3,882,66/mo. 

Machinist Helper 17,60/hr. 18,35/hr. 19,10/hr, 

Appendix "B", 

Bargaining Unit Titles Wage Rate Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Machinist 
(Automotive) 

Water Meter 
Machinist 

$2,755/mo. $2,910,25/mo. 

2,755/mo. 2,910.25/mo. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH INTERNATIONAL BROTHERHOOD 

OF BOILERMAKERS, IRON SHIPBUILDERS, 
BLACKSMITHS, FORGERS AND HELPERS, 

LOCAL LODGE I. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratffication and execution of a 
collective bargaining agreement with the International Brotherhood of Boilermakers, Iron 
Shipbuilders, Blacksmiths, Forgers and Helpers, Local Lodge 1. 

(Continued on page 22310) 
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(Continued from page 22302) 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, IVIadrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom ~ L 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Internationai Brotherhood of Boilermakers, Iron Shipbuilders, Blacksmiths, Forgers and 
Helpers, Local Lodge 1, in the form attached hereto as Exhibit "A", is hereby ratified, and 
the Mayor is hereby authorized and directed to execute said agreement on behalf of the 
City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

The International Brotherhood Of 

Boilermakers, Iron Shipbuilders, Blacksmiths, 

Forgers And Helpers Local Lodge 1. 
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Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Internat ional 
Brotherhood of Boilermakers, Iron Shipbuilders, Blacksmiths, Forgers and Helpers Local 
Lodge 1 (hereinafter called the "Union"), for the purpose of establishing, through the 
process of collective bargaining certain provisions covering wages, and other terms and 
conditions of employment for the employees represented by the Union. 

In recognition ofthe above, the Employer and Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Blacksmith Helper 

Blacksmith 

Foreman Of Blacksmiths 

Boiler Inspector 

Chief Boiler Inspector 

Supervising Boiler Inspector 

The Union is authorized to bargain collectively for such employees with i-espect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 
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Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Sections.] Equal Employment Opportunities. 

J 
The Union agrees to work cooperatively with the Employer to insure equal employment 

opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color. 
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religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Rates Of Pay. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, employees covered by this Agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part of this Agreement. 

Section 4.2 Prevailing Rate Adjustments. 

EffectiveJuly 1,1988, July 1,1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and ^s set forth in Appendix A. In the event the 
hourly wage rates effective July of each year covered by this Agreement are not established 
at the July effective dates, then such rates, when established, shall be paid retroactively to 
said effective dates; provided however, if the effective dates of the hourly wage rates are 
later than July of the respective year, the adjustment required by this section shall be 
made effective on such later dates. 

Article 5. 

Hours Of Work. 

Section 5.1 The Workweek. 
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This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. The normal workweek shall consist of five (5) consecutive 8-hour days 
and two (2) consecutive days off, except where the Employer's operations require different 
scheduling needs. The Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The start ing times of employees currently vary between 7:00 A.M. and 
8:00 A.M., or 4:00 P.M., as determined by the Employer. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday or 
Sunday as such when Saturday and Sunday are not par t of the employee's regular 
workweek; or on the sixth or seventh consecutive day worked, shall be paid for at two (2) 
times the regular straight time hourly rate of pay. Such overtime shall be computed on the 
basis of completed fifteen minute segments. Employees exempt from the Fa i r Labor 
Standards Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly over t ime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

(a) Overtime and/or premium time referred to in this Agreement, shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further t ra ining. A reasonable amount of overt ime shall be a condit ion of 
continued employment, provided however, that in the event such offers of overt ime are not 
accepted by such employees, the Employer may mandatorily assign such over t ime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees'in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3 (a). 

Article 6. 
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Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

. 2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day ^ 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 
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8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
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Sunday, said holidays which fall on either Saturday or Sunday will be observed on t h a t 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shal l 
have the option of granting the employee an extra day's pay or an extra day of vacation a t a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday, immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of Ju ly 1, following h i s /he r 
J anua ry 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 ~ 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 
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1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro ra ta 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of th is 
Agreement. In the event of the death of an eligible employee, the surviv ing widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight t ime 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
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taken, t imes 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the t ime the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the r ight to determine the number a n d 
scheduling of crews and employees who can be on vacation at any one t ime w i t h o u t 
hindering the operation ofthe Department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Author i ty , 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, t he 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Communi ty 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional T r a n s p o r t a t i o n 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee o f the City for 
vacations, provided that such service has been continuous service. However, vacation t i m e 
accrued while working for another public agency is not transferable. Employees h i red 
after February 13, 1986 who render service for any other employer as stated above shal l 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a t ime as 
days off in each year. Such day(s) off shall be scheduled pursuant to Section 7.6 above. 
Such day(s) off shall be approved by the employee's supervisor and such approval shall not 
be unreasonably withheld. If the employee seeks such day(s) so late in the vacation y e a r 
that the employee's supervisor cannot reasonably grant the employee's request, such day(s) 
shall be scheduled by the Employer prior to the year-end. 

Article 8. 
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Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 
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Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and t h e 
employee shall have no right to be rehired, if the employee quits, is discharged, r e t i r e s , 
does not actively work for the Employer for twelve (12) months (except for app roved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twe lve 
(12) consecutive months if the employee has less than five (5) years of service at the t ime of 
the layoff, or is on layoff for more than two (2) years if the enntployee has five (5) or m o r e 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during s u c h 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority m a d e 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action s h a l l 
not be subject to the grievance procedures, provided that, if the Employer , wi thin i t s 
discretion, rehires a former employee who did not complete his/her probationary per iod 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probat ionary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over o t h e r 
applicants for employment in the same job title in the department from which he/she w a s 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a b r e a k 
in service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but sha l l 
receive all other benefits under this Agreement. Probat ionary employees sha l l be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Beniefits. 

The Employer shall provide to employees and their eligible dependents group hea l t h , 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of o t h e r 
employees of the City iinder the same terms ahd conditions applicable t o s a i d o t h e r 
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employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibility set by the H.M.O., 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as he/she is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 
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The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or halD, son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, g randpa ren t s and 
grandchildren. The Employer may, at its option, require the employee to submi t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, not to exceed fourteen (14) calendar days in any calendar year, provided that 
the employee deposits his/her military pay for all days compensated by the Employer with 
the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 
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Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.6 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves ofabsence upon request. Said 
medical leaves ofabsence shall be granted for up to 3 months, provided said leaves shall be 
renewable for like 3-month periods. The Employer may request satisfactory proof of 
medical leaves ofabsence. After the first year, such medical leaves shall be extended in up 
to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rig its in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 
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After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 Discipline And Discharge. 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request, a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5-days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
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does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representat ives 
present at ei ther of the board(s) or the grievance procedure, including arbitrat ion, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disc ipl inary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee t h a t she/he is 
receiving an oral warning and the reasons therefore. For discipline o ther than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a s tatement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives writ ten notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a mee t ing with the Union a n d employee . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the m a t t e r as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request .in writing to the depa r tmen t 
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Step 2. 

Step 3. 

head for review of said disciplinary action on a form provided by t h e 
Employer. 

Said request for review shall be in writing and submitted within t h r ee (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of d i sc ip l ine 
together with instructions for appeal. The failure to submit a w r i t t e n 
request for review of disciplinary action within three (3) working d a y s of 
receipt of notice of disciplinary action will preclude the employee's r i g h t to 
review. 

Within three (3) working days or any mutually agreed upon extens ion 
Eifter the department head or designee receives the employee's reques t for 
review, the department head or designee shall conduct a m e e t i n g to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union sha l l so 
notify the Employer. At the meeting, the Department will give the bas i s 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The d e p a r t m e n t 
head or designee shall render a written decision within two (2) work ing 
days of the meet ing , except where both pa r t i e s ag r ee a f u r t h e r 
investigation is required. The absence of such agreement or fai lure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shal l be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Sa id 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. 

The department head or designee shall render a writ ten decision wi th in 
two (2) working days of the second meeting. A copy of such decision shal l 
be sent to the employee and the Union. If the parties fail to meet wi th in 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the prompt reviews of 
said disciplinary action and failure to comply with these time l imits will 
not affect the validity of the said disciplinary action. This procedure shal l 
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be the employee's exclusive remedy for all said disciplinary action, 
including suspension for ten (10) days or less. 

Step 4. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I ~ Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge ofthe event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 
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Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date of the receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immedia te 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any, step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 
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Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may submi t the d i spu te to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other par ty . The 
foregoing shall not prevent the Employer and Union from mutua l ly 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by writ ten consent of the 
Union and the Employer. The failure of ei ther side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of per t inent documents a t the 
request of either party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a t ranscr ip t shall be borne by the par ty 
requesting the reporter unless the parties agree to share such costs. 

An arbi t rable mat te r must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitrat ion. 
Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms of this Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbi t rator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved., Where timeliness is in dispute, it shall be decided by the 
arbitrator. 
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Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being se t t led a t a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably ava i lab le from the Employe r a n d 
substantial ly per t inent to the grievance under considerat ion. S u c h 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pur suan t t h e r e t o 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be pe rmi t t ed 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not s u b s t a n t i a l l y 
interfere with the efficient operation of the Department, provided t h a t 
representatives shall observe the Employer's reasonable visitation ru l e s 
for Union representatives. The steward shall notify his/her i m m e d i a t e 
supervisor for permission to handle grievances on work time, it b e i n g 
understood that the operation of the Department takes precedence un less 
there is an emergency , but such permiss ion shal l not be d e n i e d 
unreasonably. A reasonable number of employees may a t t e n d t h e 
meeting without loss of pay; such meetings shall be set by m u t u a l 
agreement by the Employer and the Union. Where the Employer d i rec t s 
an employee to report for a meeting concerning a grievance at a t ime t h e 
employee is not scheduled to work such time shall be considered t i m e 
worked. 

If there is space available, the Employer, upon request of the U n i o n 
representative, shall provide the use of a room and telephone, to d iscuss 
the grievance, subject to the Employer's reasonable rules for the Union ' s 
use of such facilities. 

Article 12. 

No Strikes — No Lockout. 

Section 12.1 
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The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the t e r m of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written author izat ion card, shall 
deduct Union dues and init iat ion fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shal l r emi t such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
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fifteen (15) day period prior to the expiration of this Agreement. The local Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands , 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, tha t shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose of complying with Sections 13.1, 13.2, 13.3 and 13.4 of this ar t ic le , or in 
re l iance on any list, notice, certification or assignment furnished under any s u c h 
provisions or in reliance upon employee payroll deduction authorization cards submit ted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address , 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that thirty (30) days after the later ofthe execution ofthe Agreement 
or the employee's date of hire, the Employer shall deduct from the earnings of employees 
who are not members of the Union, a monthly amount as certified by the Union and shal l 
remit such deductions to the Union at the same time that the dues check-off is remitted. It 
is understood that the amount of deductions from said non-member barga in ing u n i t 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursu ing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) ofthe Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after tha t date, shal l , as a condit ion of 
employment, maintain his/her membership in good standing in the Union during the t e r m 
of this Agreement. 

Any present employee who is not a member of the Union shal l , as a condit ion of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) o f the 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, thirty (30) days after the later of the execution~of t h i s 
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Agreement or their hire date, to pay a fair share of the cost of the collective bargaining 
process and contract administration and pursuing matters affecting wages, hours and 
other conditions of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union ofany change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Blacksmith is on vacation, a Plumber shall not be assigned as a replacement 
Blacksmith. The 
Employer shall not arbitrarily extend the period of any emergency beyond the need for that 
emergency. 

Section 14.3 Deferred Compensation. 
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The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term ofthis Agreement. 

Section 14.4 Rules Of Conduct. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 
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The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and p u r s u a n t to the formula used by the Uni ted S ta tes D e p a r t m e n t of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a wri t ten and enforceable assurance of compliance. 

Article 15. 

Layoffs/Recall. 

Section 15.1 Layoffs/Recall. 

Probationary employees with more than ninety (90) days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. 

"Seniority" shall mean, for purposes of this section, the employee's continuous service 
citywide. 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
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hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
depar tment or area agreed upon with the Employer and shall notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees a t 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable per iod of t i m e , or 
unreasonably interrupt the work of employees. Stewards shall notify thei r i m m e d i a t e 
supervisors in advance of their intention,to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union s tewards shall not be d iscr iminated a g a i n s t no r be 
transferred from their job classifications or departments because of their ac t iv i t ies on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the in te res t s of al l 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours , to 
enter Employer facilities for purposes of handling grievances or observing conditions unde r 
which employees are working. The Union will not abuse this privilege, and such r ight of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
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or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least sixty (60) 
days and not more than ninety (90) days prior to the termination date or anniversary 
thereof, ei ther party gives written notice to the other by certified mail, re turn receipt 
requested, ofa desire to amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable t ime thereafter, en te r into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all ma t te r s subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or vjluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect J anua ry 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least sixty (60) days and not 
more than ninety (90) days prior to the termination date or anniversary thereof, either 
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party gives written notice to the other by certified mail, return receipt requested, of a 
desire to amend, add to, subtract from, or terminate this Agreement. If the parties are 
unable to agree upon a successor agreement before the 31st day of December following the 
date on which notice was given, this Agreement shall expire on such 31st day of December 
unless both parties agree to extend this Agreement. The notices referred to shall be 
considered to have been given as of the date shown on the postmark. Written notices may 
be tendered in person, in which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 13th day of December, 1988. 

[Signature forms omitted for printing purposes. ] 

Appendix "A" attached to this agreement reads as follows: 

Appendix "A". 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Blacksmith 
Helper 

Blacksmith 

Foreman of 
Blacksmith 

Boilermaker-
Welder 

Assistant Chief 
Boiler Inspector 

$20.30/hr. 

20.30/hr. 

21.30/hr. 

20.30/hr. 

3,918.50/mo. 

$20.30/hr. 

20.30/hr. 

21.30/hr 

20.30/hr. 

3,995.33/mo. 

$21.30/hr. 

21.30/hr. 

22.30/hr. 

21:30/hr. 

Supervising Boiler 
Inspector 3,748.50/mo. 3,822.00/mo. 3,995.33/mo. 
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Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Boiler Inspector $3,621.00/mo. $3,621.00/mo. $3,791.00/mo. 

Chief Boiler 
Inspector 4,342.00/mo.* 

* Chief Boiler Inspector - $4,168.66/mo. effective 1/1/89 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH INTERNATIONAL BROTHERHOOD 

OF ELECTRICAL WORKERS, LOCAL UNION 
NUMBER 9 (A.F.L.-C.I.O.). 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the International Brotherhood of Electrical Workers, 
Local Union Number 9 (A.F.L.- C.I.O.). 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom ~ 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by'the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
International Brotherhood of Electrical Workers, Local Union Number 9 (A.F.L.-C.I.O.), in 
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the form attached hereto as Exhibit "A", is hereby ratified, and the Mayor is h e r e b y 
authorized and directed to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

The InterJiational Brotherhood Of Electrical Workers, 

Local Union Number 9 

(A.F.L:-C.I.O.) 

Agreement With The City Of Chicago. 

This Agreement is entered into by and between the City of Chicago, an I l l ino is 
municipal corporation (hereinafter called the "Employer") and Local Union Number 9, 
International Brotherhood of Electrical Workers (hereinafter referred to as the "Local 
Union No. 9"), who now agree as follows: 

That both parties to this Agreement are desirous of continuing the understanding wi th 
respect to the employer-employee relationship which exists between them and of e n t e r i n g 
into a complete agreement covering rates of pay, hours of work, and other conditions of 
employment. 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes Local Union No. 9 as the sole and exclusive bargaining agen t 
in all matters pertaining to wages, hours, and working conditions for all employees 
employed by Employer in the following classifications for work presently performed and/or 
described in class specifications on file with the Department of Piersonnel: 
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General Foreman Of Linemen 

Foreman Of Linemen 

Lineman 

Lineman Helper 

Foreman of Lamp Maintenance Men 

Sub-Foreman Of Lamp Maintenance Men 

Lamp Maintenance Man 

Load Dispatcher 

Electrical Surveyman I 

Electrical Surveyman II 

Electrical Surveyman III 

Electrical Surveyman IV 

Street Light Repairman 

Traffic Signal Repairman 

Equipment Training Specialist 

Assistant Chief Fire Dispatcher 

Senior Fire Dispatcher 

Fire Dispatcher 

Fire Dispatcher Aide 

Lamp Repairer 

Sub-Foreman Of Lamp Repairers 

Foreman Of Street Light Repairmen 

Foreman Of Traffic Signal Repairmen 

_ Section 1.2 Traditional Duties. 
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Any work which has been traditionally performed by employees who are represented by 
Local Union No. 9 shall continue to be performed by said employees, except where non-uni t 
employees have in the past performed unit work, or in emergencies, to train or ins t ruc t 
employees , to do layout, demons t r a t i on , expe r imen ta l , or t e s t ing d u t i e s , to do 
t roubleshoot ing or where special knowledge is required, provided however , w h e r e 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any o ther 
unit represented by another local union of the coalition shall not perform the work of said 
employees. For example, if a Lineman is on vacation, a Plumber shall not be assigned as a 
replacement Lineman. The Employer shall not arbi t rar i ly extend the period of a n y 
emergency beyond the need for that emergency. 

Ar(tc/e 2. 

Management Rights. 

Local Union No. 9 recognizes that certain rights, powers, and responsibilities belong 
solely to and are exclusively vested in the Employer, except only as they may be subject to a 
specific and express obligation of this Agreement. Among these r ights , powers , a n d 
responsibilities, but not wholly inclusive, are all matters concerning or re la ted to t he 
management of the Employer's operations and the adminis t ra t ion thereof, and the 
direction of the working forces, including (but not limited to) the r ight to suspend , 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and ass ign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulat ions; to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent ofthe Employer's operation, the types and quantit ies of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the r ight to 
determine the number of employees and how they shall be employed, anr'. the quali ty and 
quantity of workmanship and work required to insure maximum efficiency of operat ions; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Holidays. 

Section 3.1 
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(a) Full-time hourly employees shall receive eight (8) hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 
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10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 3.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday, he/she shall be paid at the 
rate of two and one-half (2-1/2) times (which includes holiday pay) his/her normal hourly 
rate for all hours worked. When an employee is required to work on any holiday 
enumerated above, a minimum of four (4) hours of work must be paid for. 

If an hourly paid employee is not required to work on a calendar holiday, such employee 
shall be paid eight (8) hours at straight time for such holiday. 

If a calendar holiday falls on an employee's normal day off, such employee shall receive 
his/her normal week's pay in addition to eight (8) hours holiday pay at straight time. 

All holiday time shall be considered time worked for the purposes of computing 
overtime, except where the holiday falls on the employee's day off. 

Section 3.3 Determining Workdays As Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 3.4 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 
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Section 3.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 4. 

Vacations. 

Section 4.1 

Employees shall be eligible for paid vacations as of January 1 of each yearfollowing the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of Ju ly 1, following his /her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years . 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 
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Section 4.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the cu r r en t 
calendar year; or 

2. The employee was separated from employment, other than for cause, du r ing a 
calendar year in which the employee did not have twelve (12) mon ths of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year , 
whichever is applicable, by twelve (12); the resulting figure is multiplied by the amount of 
paid vacation for which the employee is eligible in Section 4.1 above. Any fraction is 
rounded off to the nearest whole number of days. Employees separated from employment, 
other than for cause, will be paid on a supplemental payroll as soon as practicable following 
the last day worked. 

Part-time employees who work at least eighty (80) hours per month earn vacation on a 
pro ra ta basis calculated in accordance with the formula used by the Employer in 
accordance with past practice. 

Section 4.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on du ty 
disability during the vacation period. 

Section 4.4 

Employees who are terminated for cause are not entitled to any vacation pay not t aken . 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absense without pay in excess of thirty (30) days (except where such leave was 
adjudged eligible for duty disability) or engaged in conduct in violation of Article 9 of th i s 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 
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Section 4.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times eight (8) hours per day, times the number of days' vacation to which the 
employee is entitled. Salaried employees shall receive their regular salary in effect at the 
time the scheduled vacation is taken. 

Section 4.6 

Vacation picks will be granted by classification seniority, in time-in-title at work 
locations, provided however, the Department Head shall have the right to determine the 
number and scheduling of crews and employees who can be on vacation at any one time 
without hindering the operation of the Department. 

Section 4.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have their period of such service credited and counted for the purpose of 
computing the number of years of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 4.8 Nonconsecutive Vacation Days. 

Employees may receive up to five (5) of their vacation days one or more day(s) at a time 
as days off in each year. Such day(s) off shall be scheduled pursuant to Section 4.6 above. 
Such day(s) off shall be approved by the employee's supervisor and such approval shall not 
be unreasonably withheld. If the employee seeks such day(s) so late in the vacation year 
that the employee's supervisor cannot reasonably grant the employee's request, such days 
shall be scheduled by the Employer prior to the year-end. 
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Article 5. 

Continuous Service. 

Section 5.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence of one year or less or layoff of thirty (30) days or 
less; or 

2. An absence where the employee is adjudged eligible for duty d i sab i l i ty 
compensation. 

Section 5.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than one (1) year or layoff for more than thirty (30) days, unless employees are 
allowed to accumulate seniority under this Agreement. Moreover, personnel who are paid 
by voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed one hundred twenty (120) 
calendar days in any calendar year shall not be credited toward continuous service for the 
time worked; conversely, seasonal employment in excess of one hundred twenty (120) 
calendar days in any calendar year shall be credited toward continuous service. 

Section 5.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the r ight to have the period of 
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such service credited and counted.for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 5.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved full 
time Union representative leaves or medical leaves ofabsence and duty disability leaves), 
or is on layoff for more than twelve (12) consecutive months if the employee has less than 
five (5) years of service at the time of the layoff, or is on layoff for more than two (2) years if 
the employee has five (5) or more years of service at the time ofthe layoff. 

Section 5.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first twelve (12) 
months of their employment and will receive no seniority or continuous service credit 
during such probationary period. Probationary employees continuing in the service of the 
Employer after twelve (12) months shall be career service employees and shall have their 
seniority made retroactive to the date of their original hiring. Probationary employees 
may be disciplined or discharged as exclusively determined by the Employer and such 
Employer action shall not be subject to the grievance procedures, provided that , if the 
Employer, within its discretion, rehires a former employee who did not complete his/her 
probationary period within one (1) year from the employee's termination, and said former 
employee had served ninety (90) days or more of his/her probationary period, all time 
previously served in the probationary period shall be counted for purposes of determining 
when the said employee completes his/her probationary period. A probationary employee 
who has served ninety (90) days or more of his/her probationary period and who is laid off 
shall be given preference over other applicants for employment in the same job title in the 
department from which he/she was laid off, so long as he/she does not recuse an offer of 
employment, and does not suffer a break in service under Section 5.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probat ionary employees shall be 
compensated at the same rate as career service employees. 

Section 5.6 Layoffs/Recall. 



12/21/88 REPORTS OF COMMITTEES 22351 

Probationary employees with less than ninety (90) days of service shall be terminated 
before the Employer lays off employees. Probationary employees with more than ninety 
(90) days of service shall be laid off first. Thereafter, the least senior employee in the 
affected job classification in the department shall be laid off first, provided the ability, 
qualifications to perform the required work, and the employee's job performance are equal 
among the other employees in the job in the department. "Seniority" shall mean , for 
purposes ofthis section, the employee's service in the job title (time-in-title). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Section 5.7 Promotion. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which pay higher rates of pay and which are declared vacant by the Employer. The 
Employer shall select the most qualified applicant, provided that an employee applicant 
shall have preference over a non-employee applicant, unless the non-employee applicant 
has demonstrably greater skill and ability to perform the work required. Where applicants 
are equally qualified, the Employer shall select the most senior employee (based on 
citywide seniority) of those applying who has the greatest abil i ty to fill the needs 
determined by the Employer. "Ability" shall be determined by the Employer based upon 
performance evaluations, experience, training, proven ability and similar criteria. 

Section 5.8 Transfer. 

The Employer may permit an employee to transfer within a department from or to the 
same or a different job classification where there is no increase in pay, by ci tywide 
seniority, provided the employee has the then present ability to perform the job to the 
Employer's satisfaction without further training. 

Article 6. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
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employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. 'The employee's option of selecting an 
H.M.O. is subject to conditions for eligibility set by the H.M.O., 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family<:overage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

\ 

Article 7. 

Leaves Of Absence. 

Section 7.1 Bereavement Pay. 

In thie event of a death in an employee's immediate family such employee shall be 
entitled to a leave ofabsence up to a maximum of three (3) consecutive days including the 
day of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as he/she is required to be away from work during his/her 
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regularly scheduled hours of work (not to exceed eight (8) hours per day). Sa la r i ed 
employees shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including s tep or adopted), 
f a the r - in - law, m o t h e r - i n - l a w , d a u g h t e r - i n - l a w , son- in - law, g r a n d p a r e n t s a n d 
grandchildren. The Employer may, at its option, require the employee to s u b m i t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 7.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authori t ies 
to at tend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to a t tend a t ra in ing 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided tha t the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 7.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay dur ing 
the term of such absence, provided that the employee deposits his/her jury duty pay with 
the City Comptroller. 

Section 7.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave a t 
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the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 7.5 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discret ion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who re turn 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 7.6 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten (10) 
working days upon receipt of verified authorizat ion from the approving au tho r i t y . 
Subsequent payment for eligible employees will be made twice a month. If duty disability 
is denied, and such denial is later reversed, the employee shall be paid up to date the 
amount the employee was eligible to receive. Employees who return from said leaves shall 
be reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 7.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to three (3) months, provided said 
leaves shall be renewable for like three (3) month periods. The Employer may request 
satisfactory proof of medical leaves of absence. After the first year, such medical leaves 
shall be extended in up to one (1) year segments. Employees on medical leaves of absence 
shall return to work promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
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leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one (1) year on an approved medical leave ofabsence, employees who re turn to 
work promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who re turns to 
work promptly after his/her doctor's release after more than one (1) year on a medical leave 
ofabsence, shall be returned to his/her former job classification if the job is vacant. If not, 
the employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
(1) year. Alter one (1) year, an employee on a medical leave ofabsence shall retain, but not 
accumulate, seniority. 

Article 8. 

Discipline And Grievance/Arbitration. 

Section 8.1 Discipline And Discharge. 

(a) Disciplinary action including discharge, shall be excluded from this gr ievance 
procedure. Suspensions over ten (10) days and discharges shall be governed exclusively by 
the City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both.; 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request , a full 
hearing before said Board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts , c r iminal ac t s , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given thirty (30) days advance notice of discharge, and has five (5) days to 
appeal. If the employee does not file an appeal within the five (5) day appeal period, the 
Employer may then remove the employee from the payroll. If the employee appeals the 
discharge, the Personnel Board shall be riequested to set a hearing date within the thir ty 
(30) day notice period and the employee shall remain on, the payroll for the full notice 
period, except if prior to completion of the thirty (30) day notice period (1) the Hear ing 
Officer affirms the discharge; or (2) the employee continues the discharge hearing; or (3) 
the employee withdraws his appeal or otherwise engages in conduct which delays the 
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completion ofthe hearing. However, in no event may the employee require the Employer to 
retain the employee on the payroll beyond the thirty (30) day period. The interrogation 
shall take place at reasonable times and places and shall not commence until the Union 
representative arrives, provided that the Employer does not have to wait an unreasonable 
time and the Employer does not have to have the interrogation unduly delayed. The Union 
shall have the right to have its representatives present at either of the board(s) or the 
grievance procedure, including arbitration, and to actively participate. 

(c) The Employer within its discretion may determine whether discipl inary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform t h e employee tha t he/she is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 8.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 8.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives writ ten notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and the employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the ma t t e r as 
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Step 2. 

Step 3. 

appropriate. If disciplinary action is taken after the meeting or fur ther 
investigation, the employee may request in writing to the d e p a r t m e n t 
head for review of said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and s u b m i t t e d 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submi t a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a mee t ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shal l so 
notify the Employer. At the meeting, the department will give the bas is 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The depa r tmen t 
head or designee shall render a written decision within two (2) work ing 
days of the meet ing , except where both pa r t i e s a g r e e a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such.decision shall be sent to the employee and the Union. 

Where further investigation is agreed upo."i, a second meeting shall be 
held between the departnient head or designee and the employee and the 
Union representative to discuss the results of the invest igat ion. Sa id 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The depa r tmen t 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. 

If the parties fail to meet within five (5) working days or a writ ten decision 
is not submi t t ed wi thin two (2) work ing days , the a p p e a l s h a l l 
automatical ly proceed to Step 4 and the Union sha l l so notify t h e 
Employer. Except where otherwise indicated, the time limits set forth 
herein are to encourage the prompt reviews of said disciplinary action and 
failure to comply with these time limits will not affect the validity of the 
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Step 4. 

said disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for ten (10) 
days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 8.3, Step III. 

Section 8.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 8.1 and 8.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner. 

- There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed of and allowed 
io be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I ~ Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge ofthe event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 
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B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt ofthe decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designeie shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) workingdaysof receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one (1) employee, it may 
be presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution ofa grievance filed on behalf of a group 
of employees shall be made applicable to all of the affected employees 
within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 
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Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may submi t the d i s p u t e to 
arbitration by serving a written request to arbitrate, sett ing forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the o ther par ty . The 
foregoing shall not prevent the Employer and Union from mutua l ly 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a w h o l e to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of ei ther side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the r ight to subpoena 
witnesses and require the production of per t inent documents a t the 
request ofeither party. 

Each party shall be responsible for compensating its own representat ives 
and witnesses. The cost of a t ranscr ip t shall be borne by the par ty 
requesting the reporter unless the parties agree to share such costs. 

An arbi trable mat ter must involve the meaning and applicat ion or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference t'.iereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitrat ion. 
Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms of this Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbi trator shall be based 
wholly on the evidence and arguments presented to him by the part ies in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator 
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Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being se t t led a t a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, m a y be 
filed at the option ofthe grievant/Union at Step II. 

Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably ava i l ab le from the E m p l o y e r a n d 
substantial ly per t inent to the grievance under considerat ion. Such 
request shall not be unreasonably denied, and if g ran ted shal l be in 
conformance with applicable laws and rules issued pu r suan t t h e r e t o 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be pe rmi t t ed 
a reasonable amount of t ime wi thout loss of pay d u r i n g h o u r s to 
investigate and process^ grievances where this does not s u b s t a n t i a l l y 
interfere with the efficient operation of the Department, provided t h a t 
representatives shall observe the Employer's reasonable visitation ru les 
for Union representatives. The steward shall notify his/her i m m e d i a t e 
supervisor for permission to handle grievances on work time, it b e i n g 
understood that the operation of the Department takes precedence un le s s 
there is an emergency , but such pe rmiss ion sha l l not be d e n i e d 
unreasonably. A reasonable number of employees may a t t e n d t h e 
meeting without loss of pay; such meet ings shall be set by m u t u a l 
agreement by the Employer and the Union. Where the Employer d i rec t s 
an employee to report for a meeting concerning a grievance at a t ime 
when the employee is not scheduled to work such time shall be considered 
time worked. — 

If there is space available, the Employer, upon reques t of the U n i o n 
representative, shall provide the use of a room and telephone, to d iscuss 
the grievance, subject to the Employer's reasonable rules for the Union ' s 
use of such facilities. 

Article 9. 

No Strikes - No Lockout. 

Section 9.1 
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Local Union No. 9 agrees that during the life ofthis Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 9.2 

Local Union No. 9 agrees that it will use its best efforts to prevent any acts forbidden in 
this article and that in the event any such acts take place or are engaged in by any 
employee or group of employees in the Local Union No. 9 bargaining unit. Local Union No. 
9 further agrees it will use its best efforts to cause an immediate cessation thereof If Local 
Union No. 9 immediately takes all necessary steps in good faith to end any stoppages, 
strikes, picketing, intentional slowdown or suspension of work, including: (a) publicly 
disclaiming such action as not called or sanctioned by Local Union No. 9, and (b) posting 
notices in conspicuous places which notify involved employees that the action was not 
called or sanctioned by Local Union No. 9, in addition to ins t ruct ing employees to 
immediately cease such activity, the Employer agrees that it will not bring action against 
Local Union No. 9 to establish responsibility for such unauthorized conduct. 

Section 9.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 9.4 

The Employer will not lock out bargaining unit employees dur ing the te rm of th is 
Agreement. 

Article 10. 

Dues Check-Off And Fa i r Share. 

Section 10.1 

The Employer, upon receipt of a validly executed written author izat ion card, shal l 
deduct Local Union No. 9 dues and initiation fees from the payroll checks of all employees 
so authorizing the deductions in an amount certified by the Local Union No. 9's financial 
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secretary and shall remit such deductions on a monthly basis to the financial secretary of 
Local Union No. 9. Authorization for such deduction shall be irrevocable unless revoked by 
written notice to the Employer and Local Union No. 9 during the fifteen (15) day period 
prior to the expiration of this Agreement. Local Union No. 9 shall indemnify, defend and 
hold the Employer harmless against any and all claims, demands, suits or other forms of 
liability, including damages, attorney's fees and court or other costs, that shall arise out of, 
or by reasonof action taken or not taken by the Employer forthe purpose ofcomplying with 
Sections 10.1, 10.2, 10.3 and 10.4 of this article, or in reliance on any list, notice, 
certification, or assignment furnished under any of such provisions or in reliance upon 
employee payroll deduction authorization cards submitted by Local Union No. 9 to the 
Employer. 

The Employer shall provide to Local Union No. 9 within thirty (30) days the name, 
address, classification, rate of salary and starting date of employees in the bargaining 
unit. 

Section 10.2 

It is further agreed that thirty (30) days after the later of the execution of this 
Agreement or the employee's date of hire, the Employer shall deduct from the earnings of 
employees who are not members of Local Union No. 9 a monthly amount as certified by the 
financial secretary of Local Union No. 9 and shall remit such deductions to Local Union 
No. 9 at the same time that the dues check-off is remitted. It is understood that the amount 
of deductions from said non-member bargaining unit employees will not exceed the regular 
monthly Union dues and represents the employee's fair share cost of the collective 
bargaining process, contract administration and pursuing matters affecting wages, hours 
and other conditions of employment. 

Section 10.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 10.4 

Each employee who on the effective date ofthis Agreement is a member of Local Union 
No. 9, and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in Local Union No. 9 during 
the term of this Agreement. 
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Any present employee who is not a member of Local Union No. 9 shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Local Union No. 9 
dues) of the cost of the collective bargaining process and contract administration. All 
employees hired on or after the effective date of this Agreement and who have not made 
application for membership shall be required, thir ty (30) days after the la ter of the 
execution of this Agreement or their hire date, to pay a fair share of the cost of the 
collective bargaining process and contract administration and pursuing matters affecting 
wages, hours and other conditions of employment. 

Article 11. 

Miscellaneous. 

Section 11.1 Job Titles. 

The Employer will notify Local Union No. 9 ofany change in job title. If the Employer 
makes any substantial change in job duties it will discuss such changes with Local Union 
No. 9 prior thereto. If the Employer changes a job title without substantially changing the 
duties of the job. Local Union No. 9 will retain its existing jurisdiction over the new job 
title. The Employer will not permanently assign bargaining unit work to the jurisdiction 
of another bargaining unit without the mutual agreement ofthe unions involved. 

Section 11.2 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 11.3 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall t ransmit four (4) 
copies of the proposed changes or additions to Local Union No. 9. Local Union No. 9 will 
consider the proposals, and upon request, the Employer will meet with Local Union No. 9 
within twenty (20) calendar days of the receipt of the proposals to receive the Local Union 
No. 9 comments. Absent an emergency, the Ernployer will not implement its proposed 
changes or additions until Local Union No. 9 has had a reasonable opportunity to present 
its views and discuss the proposals with the Employer. No such changes or additions shall 
be implemented without prior publication and notice to the affected employees. 
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Section 11.4 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

A Safety Committee of five (5) Employer representatives and five (5) Local Union No. 9 
representatives shall be appointed. Said committee shall advise as to matters concerning 
the safety of employees. Meetings shall be held monthly, or less frequently, if the parties 
agree, at mutually agreeable places and times. 

Section 11.5 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 

^service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 11.6 Required Certification And Training. 

All employees in the titles of Assistant Chief Fire Dispatcher, Senior Fire Dispatcher, 
Fire Dispatcher or Fire Dispatcher Aide are required to be certified by the State of Illinois 
as an Emergency Medical Technician (E.M.T.-A) as a condition of employment. 

All employees in the above named titles will be required to attend classes and be 
certified by the State of Illinois within one (1) year from the date of ratification of this 
Agreement by the City Council, or date of hire, whichever is later. Management reserves 
the right to schedule the classes at reasonable times, to adjust scheduling of employees to 
accommodate the program and the Employer's operational needs, and to modify or improve 
the program as the Employer deems beneficial. 

Employees who are scheduled to attend classes on their off-duty hours will be 
compensated at one and one-half (1-1/2) times their required hourly rate for all hours 
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actually in class. Employees who do not pass the course the first time will be given a second 
opportunity to at tend and complete the class during off-duty hours without compensation. 

An employee who does not attend a scheduled class without a reasonable excuse will be 
subject to discipline. Any disciplinary action resulting from this provision will be subject to 
the discipline and arbitration procedure in this Agreement. 

Article 12. 

Nondiscrimination. 

Section 12.1 Equal Employment Opportunities. 

Local Union No. 9 agrees to work cooperatively with the Employer to insure equal 
employment opportunities as required by law in all aspects of the Employer's personnel 
policies, and nothing in this Agreement shall be interpreted to cause a negative effect on 
said efforts. It is understood and agreed that this art icle shall neither, affect nor be 
interpreted to adversely effect the seniority provisions of this Agreement. 

Section 12.2 No Discrimination. 

Neither the Employer nor Local Union No. 9 shall discriminate against any employee 
covered by this Agreement in a manner which would violate any applicable laws because of 
race, color, religion, national origin, age, sex, marital s ta tus , mental and/or physical 
handicap or activity on behalf of Local Union No. 9. 

Section 12.3 

Grievances by employees alleging violations of this article shall be resolved through, 
Step II of the grievance procedure of this Agreement, but shall not be subject to arbi trat ion 
unless mutually agreed by the parties. 

Article 13. 

Hours Of Work And Overtime. 

Section 13.1 Workday And Workweek. 
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This article shall not be a guarantee of hours of work per day or week. Eight (8) hours 
between 8:00 A.M. and 4:30 P.M. shall constitute a regular workday, except where other 
hours are currently in effect. Forty (40) hours within five (5) days ~ Monday through 
Friday inclusive shall constitute a workweek, except for shift personnel. For shift positions 
requiring a seven (7) day continuous operation, the workweek shall be a regular recurring 
seven (7) day period beginning at 12:00 midnight (one minute after 11:59 P.M. Saturday) 
Sunday and ending at 12:00 midnight the following Sunday. The starting times of 
employees currently vary between the hours of 6:00 A.M. to 8:00 A.M., 2:00 P.M. to 4:00 
P.M. or 10:00 P.M. to 12:00 midnight as determined by the Employer. In the event the 
Employer has no statutory obligation to pay overtime, the Employer agrees upon request of 
Local Union No. 9, to discuss changing employee's shifts concerning on/off days of work 
and/or compensable time. 

Section 13.2 Overtime. 

For non-shift employees, all work performed outside of the regularly scheduled workday 
and on Saturday from 8:00 A.M. to 4:30 P.M. shall be paid for at one and one-half (1-1/2) 
times the regular straight time rate of pay. All work performed on Saturday before 8:00 
A.M. and after 4:30 P.M. and on Sunday shall be paid for at two (2) times the regular 
straight time rate of pay. 

For shift employees whose regular workweek includes Saturday and/or Sunday, all work 
performed Monday through Friday outside of the regularly scheduled shift shall be paid at 
one and one-half (1-1/2) times the regular straight time rate of pay. All work performed 
outside of the regularly scheduled shift, Saturday and Sunday, shall be paid at two (2) 
times the regular straight time rate of pay. 

There shall be no pyramiding of overtime and/or premium pay. Hours paid for under one 
section of this Agreement shall not be paid for under any other section of this Agreement. 
Any employee exempt from the Fair Labor Standards Act shall not be covered by this 
section. 

Section 13.3 Reporting Pay. 

When employees report for work and are unable to start work due to circumstances 
beyond their control, they shall receive a minimum of two (2) hours work or pay at the 
regular hourly rate, where the employee has not been told at least three (3) hours prior to 
the employee's starting time not to report for work, except for reasons beyond the 
Employer's control, provided they remain on the premises unless released by the Employer. 

Section 13.4 Call-in Pay. 



22368 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Employees called for work outside their regular working hours shall be compensated for 
not less than four (4) hours at their regular rate, except for reasons beyond the Emjiloyer's 
control. 

Section 13.5 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement , shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of t ime a m o n g the employees wi th in the s a m e 
classification and within the same work location. 

Section 13.6 Acting In A Higher Rated Job. 

An employee who is directed to perform and does perform substantially all of the duties 
of a higher rated classification to the satisfaction of the Employer for more than one day 
shall be paid a t the higher rate. 

Section 13.7 Trading Shifts. 

Shift personnel should be discouraged from trading shifts. In personal emergencies, the 
trading of shifts will be permitted, provided the supervisor in charge gives his approval, 
and further provided, such trade does not result in any overtime liability to the Employer. 

Article 14. 

Working Conditions. 

Section 14.1 Personal Vehicle Required Use. 

Employees required to use their personal vehicle on the job as a condition of employment 
shall be compensated at 22.5(! per business mile subject to the c u r r e n t r u l e s and 
regulations. 

Section 14.2 Furnishing Of Tools And Equipment. 
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The Employer will continue its past practice of providing certain tools and equipment it 
has in the past provided, where such tools and equipment remain necessary to perform the 
job. 

Article 15. 

Union Rights, Access And Stewards. 

Section 15.1 Union Rights And Access. 

Duly authorized officials of Local Union No. 9 will be permitted during normal work ing 
hours, to enter Employer facilities for purposes of handl ing gr ievances or obse rv ing 
conditions under which employees are working. Local Union No. 9 will not abuse th is 
privilege, and such right of entry shall be consistent with current practices, and shall a t all 
times be conducted in a manner so as not to interfere with normal opera t ions . T h e 
Employer may be able to change or set rules of access, provided that any change in c u r r e n t 
practices must be reasonable and subject to the grievance procedure. 

Section 15.2 Union Stewards. 

Local Union No. 9 will advise the Employer in writing, of the names of the s tewards in 
each department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees a t 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided tha t such activity shall not exceed a r easonab le per iod of t i m e , or 
unreasonably interrupt the work of employees. Stewards shall notify the i r i m m e d i a t e 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activit ies. 

Employees acting as Local Union No. 9 stewards shall not be discriminated aga ins t nor 
be transferred from their job classifications or departments because of their act ivi t ies on 
behalf of Local Union No. 9. Any transfers of Local Union No. 9 stewards from the i r job 
classifications or departments, other than in an emergency, will be discussed with Local 
Union No. 9 in advance ofany such transfers. 

Article 16. 
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Rates Of Pay. 

Section 16.1 Rates. 

Effective July 1, 1988, employees covered by this Agreement, except those specified in 
Section 16.3 below, shall receive the hourly rate being paid to crafts or job classifications 
doing similar kinds of work in Cook County pursuant to the formula used by the United 
States Department of Labor in administering the Davis-Bacon Act, as set forth in Exhibit 
A appended to and made a part of this Agreement. 

Section 16.2 Prevailing Rate Adjustments. 

EffectiveJuly 1, 1988, July 1,1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 16.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 16.1 above and as set forth in Exhibit A. In the event the 
hourly wage rates effective July of each year covered by this Agreement are not established 
at the July effective dates, then such rates, when established, shall be paid retroactively to 
said effective dates; provided however, if the effective dates of the hourly wage rates are 
later than July of the respective year, the adjustment required by this section shall be 
made effective on such later dates. 

Section 16.3 

Employees who do not perform work in job classifications covered by the formula set 
forth in Section 16.1 (Assistant Chief Fire Dispatcher, Senior Fire Dispatcher, Fire 
Dispatcher, Fire Dispatcher Aide, Equipment Training Specialist (Electricity), Electrical 
Surveyman I, Electrical Surveyman II, Electrical Surveyman III, and Electrical 
Surveyman P'̂ ), shall receive the following: 

A. Full-time employees on the payroll on January 1, 1988 will receive a lump sum 
payment of $650 no later than the second pay period after ratification by the 
City Council, it being understood that contributions to the Municipal 
Employees or applicable Annuity and Benefit Fund will not be made relative to 
this lump sum payment. 

B. In 1988, a 1% increase will be granted to employees, effective July 1, 1988. 

C. In 1989, a 3% increase will be granted to employees, effective July 1, 1989. 

D. In 1990, a 2% increase will be granted to employees effective July 1, 1990, and a 
2.5% increase effective October 1, 1990. 
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In 1991, a 3% increase will be granted to employees effective July 1, 1991 a n d a 
4% increase effective October 1, 1991. 

The basic wage and salary schedules for job classifications covered by this section a r e 
appended hereto as Exhibits B, C, D, E, F, G, H and I. 

Article 17. 

Separability. 

In the event any of the provisions of this Agreement shall be or become inva l id or 
unenforceable by reason of any federal or state law or local ordinance now exis t ing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 18. 

Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person , 
contractor or employer who is not in compliance with the area standards established u n d e r 
and pursuant to the formula used by the Uni ted S t a t e s D e p a r t m e n t of L a b o r in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting sha l l 
be given to the Union at least thirty (30) days prior to its effective date. The notice shal l be 
in writing and shall contain the name and address of the party who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Un ion 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and sha l l 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 19. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of t he 
City of Chicago and concurrent adoption in ordinance form. The Employer and Local 
Union No. 9 will cooperate to secure this legislative approval. 
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This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least sixty (60) 
days and not more than ninety (90) days prior to the termination date or ann ive r sa ry 
thereof, either party gives written notice to the other by certified mail, r e tu rn receipt 
requested, ofa desire to amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the t e rms of this 
Agreement is given the parties shall, within a reasonable time thereafter , e n t e r into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and Local Union 
No. 9 and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and Local Union No. 9, therefore, voluntarily waive the right, 
and each agrees that the other shall not be obligated to bargain collectively with respect to 
any matter which is subject to collective bargaining whether or not such m a t t e r is 
specifically referred to herein, and even though such matter may not have been within the 
knowledge or contemplation of the parties at the time this Agreement was negotiated or 
signed. 

In the event the Employer agrees to or authorizes additional vacation, holiday or other 
paid time off, or voluntary unpaid time off with any other bargaining unit (excluding Police 
and/or Fire) during the term ofthis Agreement, such additional time off shall be granted to 
all employees covered by this Agreement. 

Article 20. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect J a n u a r y 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least si.xty (60) days and not 
more than ninety (90) days prior to the termination date or anniversary thereof, ei ther 
party gives written notice to the other by certified mail, return receipt requested, of a 
desire to amend, add to, subtract from, or terminate this Agreement. If such notice is 
given, the parties shall meet promptly to negotiate a new Agreement. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 15th day of November, 1988. 

[Signature forms omitted for printing purposes.] , 

[Exhibits "B" through "I" attached to this agreement printed on 
pages 22374 through 22381 ofthis Journal.] 
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Exhibit "A" attached to this agreement reads as follows: 

Exhibit "A' 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

5085 General Foreman 
of Linemen 

5083 Foreman of 
Linemen 

5081 Linemen 

5082 Linemen Helper 

5063 Foreman of Lamp 
Maintenance Men 

Sub-Foreman of 
Lamp Maintenance 
Men 

5061 Lamp Maintenance 
Man 

5071 Lamp Repairer 

5235 Load Dispatcher 

5086 Street Light 
Repairmen 

5087 Traffic Signal 
Repairman 

5088 Frmn. of Street 
Light Repairmen 

5089 Frmn. of Traffic 
Signal Repairmen 

$3,839.33/mo. 

20.65/hr. 

19.15/hr. 

14.15/hr. 

15.15/hr. 

14.40/hr. 

14.15/hr. 

14.40/hr. 

19.15/hr. 

$3,969.33/mo. 

21.40/hr. 

19.90/hr. 

14.90/hr. 

l5.90/hr. 

15.15/hr. 

14.90/hr. 

15.15/hr. 

3,449.33/mo. 

3,449.33/mo. 

3,449.33/mo. 

3,709.33/mo. 

3,709.33/mo. 
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RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH INTERNATIONAL BROTHERHOOD OF 

ELECTRICAL WORKERS, LOCAL UNION 
NUMBER 134 (A.F.L.-C.I.O). 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the International Brotherhood of Electrical Workers, 
Local Union Number 134 (A.F.L.-C.I.0.). 

On motion of Alderman Natarus, the said proposed ordinance was Passedhy yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom -- 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
International Brotherhood of Electrical Workers, Local Number 134, A.F.L.-C.I.O., in the 
form attached hereto as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized 
and directed to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and efTect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 
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City OfChicago 

Agreement With 

The International Brotherhood Of Electrical Workers, 

Local Union Number 134, A.F.L.-C.I.O. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the In te rna t iona l 
Brotherhood of Electrical Workers, Local Union No. 134, A.F.L.-C.I.O. (hereinafter called 
the "Union"), for the purpose of establishing, through the process of collective bargaining 
certain provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Electrical Mechanic 

Electrical Mechanic (Radio) 

Electrical Mechanic - (B) 

Electrical Mechanic (Automotive) 

Foreman of Electrical Mechanics 

Foreman of Electrical Mechanics In-Charge 
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Electrical Inspector 

Supervising Electrical Inspector 

Assistant Chief Electrical Inspector 

The Union is.authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Ar(tc/e 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer,- except only as they may be subject to a specific 
and express obl igat ion of th i s Agreement . A m o n g these r i g h t s , p o w e r s , a n d 
responsibilities, but not wholly inclusive, are all matters concerning or re la ted to the 
management bf the Employer 's operations and the adminis t ra t ion thereof, and the 
direction of the working forces, including (but not limited to) the r ight to suspend, 
discipline, or discharge for just cause; to layofTby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization ofthe 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quali ty and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 
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Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this ar t icle shall nei ther affect nor be in te rpre ted to 
adversely efTect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical hand icap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleg^ing violations of this article shall be resolved through 
Step II of the grievance procedure of this Agreement, but shall not be subject to arbi t ra t ion 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1(a) Prevailing Wage Rates. 

Effective July 1, 1988, employees covered by this Agreement, except those specified in 
Sections 4.2 and 4.3 below, shall receive the hourly ra te being paid to crafts or job 
classifications doing similar kinds of work in Cook County pursuant to the formula used by 
the United States Department of Labor in administering the Davis-Bacon Act, as set forth 
in Appendix A appended to, and made a part ofthis Agreement. 

Section 4.1(b) Prevailing Rate Adjustments. 
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EffectiveJuly 1, 1988, July 1, 1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1(a) shall be adjusted to refiect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1(a) above and as set forth in Appendix A. In the event 
the hourly wage rates effective July of each year covered by this Agreement are not 
established a t the July effective dates, then such rates, when established, shall be paid 
retroactively to said effective dates; provided however, if the efTective dates of the hourly 
wage rates a r e later than July of the respective year, the adjustment required by this 
section shall be made effective on such later dates. 

Section 4.2 Hire Rates. 

Section 4.2(a) - Electrical Mechanic (B). 

Employees hired after February 13, 1986 as Electrical Mechanic (B), who are on the 
payroll on the date of approval by the Union shall receive a lump sum of $650 no later than 
the second pay period after ratification by the City Council, it being understood tha t 
contributions to the Municipal Employees or applicable Annuity and Benefit Fund will not 
be made relative to this lump sum payment. Further, said employees shall receive the 
monthly ra te of pay as specified in Appendix B, appended to, and made a part of this 
Agreement. 

Section 4.2(b) - Electrical Mechanic (Automotive). 

Employees hired after February 13, 1986 as Electrical Mechanic (Automotive) shall 
receive the wage rate on a monthly basis being paid to crafts or job classifications doing 
similar kinds of work in Cook County, as set forth in Appendix B appended to, and made a 
part of this Agreement. 

Effective July 1, 1988, July 1, 1989, July 1, 1990 and July 1, 1991, the wage ra tes 
referred to above shall be adjusted to reflect the wage rates effective on such dates being 
paid to crafts or job classifications doing similar work in Cook County pursuant to the 
formula specified above and as set forth in Appendix B. In the event the wage ra tes 
effective Ju ly of each year covered by the Agreement are not es tabl ished at the Ju ly 
effective dates, then such rates, when established, shall be paid retroact ively to said 
effective dates; provided however, if the effective dates ofthe wage rates are later than July 
ofthe respective year, the adjustment required by this section shall be made effective on 
such later dates. 

Section 4.3 Assistant Chief Electrical Inspector. 
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Employees in the job classification Assistant Chief Electrical Inspector shall receive the 
rates of pay as specified in Appendix A, appended to, and made a part ofthis Agreement. 

Employees specified in this section 4.3 who are on the payroll on the date of approval by 
the Union shall receive a lump sum of $650 no later than the second pay period after 
ratification by the City Council, it being understood that contributions to the Municipal 
Employees or applicable Annuity and Benefit Fund will not be made relative to this l ump 
sum payment. 

Section 4.4 Call-In Pay. 

Employees called in for work outside their regular working hours shall be compensated 
for not less than four (4) hours at the applicable rate, except for reasons beyond t h e 
Employer's control. 

Section 4.5 Reporting Pay. 

1. Hourly Employees — Any employee covered by this Agreement who reports for 
work as scheduled or assigned shall receive a minimum of 2 hours pay, where 
the employee has not been told at least 3 hours prior to the employee's s t a r t i n g 
time not to report for work, except for reasons beyond the Employer's control. 

2. Salaried Employees ~ When salaried employees report for work and are unable 
to start work due to circumstances beyond their control, they shall not suffer 
any loss of pay provided they remain on the premises ready to work, where the 
employee has not been told at least 3 hours prior to the employee's s t a r t i ng 
time not to report for work, except for reasons beyond the Employer's control. 

Section 4.6 Acting In A Higher Rated Job. 

An employee who is directed to perform and does perform substantially all of the du t ies 
ofa higher rated classification to the satisfaction ofthe Employer for more than one (1) day 
shall be paid at the higher rate. 

Article 5. 

Hours Of Work And Overtime. 

Secton 5.1 Workday And Workweek. 



22388 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

This article shall not be a guarantee of hours of work per day or week. Eight (8) hours 
between 8:00 A.M. and 4:30 P.M. shall constitute a regular workday, except where other 
hours are currently in effect and as set forth in Appendix C. Forty (40) hours within five (5) 
days - Monday through Friday inclusive - shall constitute a workweek, except for shift 
personnel. For shift positions requiring a seven (7) day continuous operation, the 
workweek shall be a regular recurring seven (7) day period beginning at 12:00 midnight 
(one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the following 
Sunday. The start times for shift personnel currently vary based on the operational needs 
ofthe departments as determined by the Employer and as set forth in Appendix D. 

Section 5.2 Overtime. 

All work performed prior to the start of the regular shift on a regularly scheduled 
workday and workweek shall be paid for at one and one-half (1-1/2) times the regular 
straight time rate of pay. All work performed after eight (8) hours worked in any 24-hour 
period shall be considered overtime and paid for at the rate of one and one half (1-1/2) times 
the regular straight time rate provided the employee completes the normal workweek or is 
absent with the Employer's permission. 

For non-shift employees, all work performed on Saturday up to 4:30 P.M. when Saturday 
is not part of the employee's workweek shall be paid for at one and one-half (1-1/2) times 
the regular straight time hourly rate of pay. All other overtime work on Saturday after 
4:30 P.M. to Monday 8:00 A.M. when this time is not part of the employee's regular 
workweek shall be paid for at two (2) times the regular straight time hourly rate of pay. 

For shift employees whose regular workweek includes Saturday and/or Sunday, all work 
performed on the first scheduled day off of the shift employee's regular workweek shall be 
paid at one and one-half (1-1/2) times the regular straight time hourly rate of pay. All work 
performed on the second scheduled day off of the shift employees regular workweek shall be 
paid at two (2) times the regular straight time hourly rate of pay. Such overtime shall be 
computed on the basis of completed fifteen minute segments. Employees exempt from the 
Fair Labor Stanf'.ards Act shall not be eligible for overtime under this section. There shall 
be no pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period to time among the employees within the same 
classification and within the same work location. 
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Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours s traight t ime pay for t h e 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 
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7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
except for Christmas, New Year's Day, and Dr. Martin Luther King's Birthday, he/she 
shall be paid at the rate of two and one-half (2-1/2) times (which includes holiday pay) 
his/her normal hourly rate for all hours worked. 

An employee working on Christmas, New Year's Day and Dr. Martin Luther King's 
Birthday shall be paid at the rate of two (2) times his/her regular hourly rate (which 
includes holiday pay) for all hours worked plus eight (8) hours off with pay (compensatory 
time). 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Determining Workdays As Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 
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Section 6.4 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to i l lness , 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Fr iday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday af ter t he 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on t h a t 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shal l 
have the option of granting the employee an extra day's pay or an extra day of vacation a t a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a r eason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of Ju ly 1, following h i s / he r 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 
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Continuous Service As Of July 1 Vacation 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payfoll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 
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Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not t aken . 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absense without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of th i s 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight t ime 
hourly rate of pay in effect for the employee's regular job at the time the vacation is be ing 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the t ime the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number a n d 
scheduling of crews and employees who can be on vacation at any one t ime w i t h o u t 
hindering the operation of the Department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Author i ty , 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Communi ty 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional 'Transpor ta t ion 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number ofyears of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation t ime 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shal l 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears service as an employee ofthe City for vacations, provided a 

. majority of other employees ofthe Employer receive such credit. 
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Section 7.8 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoffof 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty d i sab i l i t y 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 
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Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago H o u s i n g 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State ofll l inois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College Dis t r ic t 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, t h e 
Chicago Urban Transportation District and the Regional Transportation Authority sha l l 
have the period of such service credited and counted for the purpose of advancement wi th in 
longevity salary schedules. However, employees hired after February 13, 1986 who r e n d e r 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity s a l a r y 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, cont inuous 
service of an employee is broken, the employment relationship is terminated, a n d t h e 
employee shall have no right to be rehired, if the employee quits, is discharged, r e t i r e s , 
does not actively work for the Employer for twelve (12) months (except for app roved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of t he 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service a t 
the time ofthe layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit dur ing such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority m a d e 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shal l 
not be subject to the grievance procedures, provided that, if the Employer, wi th in i t s 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probat ionary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over o t h e r 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shal l 
receive all other benefits under this Agreement: Probationary employees sha l l be 
compensated at the same rate as career service employees. 
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Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementa t ion of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) a n d the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organizat ion (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subjec t to cond i t i ons for e l i g ib i l i t y se t by t h e H . M . O . , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible unde r one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other t ime due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 10. 
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Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee s h a l l be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her r e g u l a r 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including s tep or adop ted) , 
f a the r - in - l aw, m o t h e r - i n - l a w , d a u g h t e r - i n - l a w , son - in - l aw, g r a n d p a r e n t s a n d 
grandchi ldren. The Employer may, at its option, require the employee to s u b m i t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the S ta te of 
Illinois, other than the National Guard, and who is ordered by the appropriate au thor i t ies 
to at tend a training program or perform other duties under the supervision of the Uni ted 
States or the State oflllinois, shall be granted a paid leave ofabsence during the period of 
such activity, but not to exceed fourteen (14) days in any calendar year, provided t h a t the 
employee deposits his/her military pay for all days compensated by the Employer wi th the 
City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a t r a in ing 
program or perform other duties under the supervision of the United States or the S ta te of 
Illinois, shall be granted a paid leave of absence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided tha t the employee 
deposits his/her military pay for all days compensated by the Employer with t h e City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or o ther leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay du r ing 
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the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discret ion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the .Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to" date the amount the 
employee was eligible to receive. Employees who re tu rn from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence, upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
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shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall re turn to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who re turn to work, 
promptly after their doctor's release and who meet the following cont inuous serv ice 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who re tu rns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall-be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this g r i evance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogat ions 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon reques t , a full 
hearing before said Board, in accordance with the said Board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts , c r imina l ac t s , 
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drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the d ischarge , the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion of the 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or the grievance procedure, including arbi trat ion, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disc ipl inary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical ai'ter the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be par t of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee t h a t she/he is 
receiving an oral warning and the reasons therefore. For discipline o ther t h a n oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a stiatement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 
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Step 1. 

Step 2. -

Step 3. 

Within five (5) working days after an employee receives writ ten notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board , the 
Employer shall conduct a meet ing with the Union and e m p l o y e e . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the m a t t e r as 
appropriate. If disciplinary action is taken after the meeting or fur ther 
investigation, the employee may request in writing to the d e p a r t m e n t 
head for review of said disciplinary action on a form provided by the 
Employer. 

Said request for review shall be in writing and submitted within t h r e e (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of d i sc ip l ine 
together with instructions for appeal. The failure to submit a wr i t t en 
request for review of disciplinary action within three (3) working d a y s of 
receipt of notice of disciplinary action will preclude the employee's r i g h t to 
review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's r eques t for 
review, the department head or designee shall conduct a m e e t i n g to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union sha l l so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, wil l be 
heard and provided the opportunity to ask questions. The depa r t inen t 
head or designee shall render a written decision within two (2) work ing 
days of the meet ing , except where both p a r t i e s ag r ee a f u r t h e r 
investigation is required. The absence of such agreement or fa i lure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer . A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting sha l l be 
held between the department head or designee and the employee a n d the 
Union representative to discuss the results of the investigation. Said 
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Step 4. 

meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. 

The department head or designee shall render a written decision within 
two (2) working days of the second meeting. A copy of such decision shall 
be sent to the employee and the Union. If the parties fail to meet within 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the prompt reviews of 
said disciplinary action and failure to comply with these time limits will 
not aiTect the validity ofthe said disciplinary action. This procedure shall 
be the employee's exclusive remedy for all said disciplinary action, 
including suspension for ten (10) days or less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievances And Arbitration:. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed of and allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 
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A. The employee shall put the grievance in writing on the form to be supplied 
by the Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and par t of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
supervisor. 

B. Within five (5) working days of the written grievance, the i m m e d i a t e 
supervisor will notify the employee and the Union in wri t ing of the 
decision. 

Step II. 

A. If the grievance is not settled at the Step I, the Union r ep resen ta t ive 
and/or the employee shall have the right to make an appeal in wri t ing to 
the Department Head/or the Department Head's designee within seven (7) 
working days after the date ofthe receipt ofthe decision or the date it was 
due under Step I, by the immediate supervisor. The n a m e of t h e 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submit ted to the U n i o n . 
Fa i lu re to post and so notify the Union will p e r m i t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee in writing and Union in writing with a copy to the Union of 
his/her decision within seven (7) working days of receipt of the Step II 
appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mu tua l l y 
agreed. 

D. If the grievance is not settled at the second Step, the Union or t he 
Employer may request final and binding arbitration by serving wri t ten 
notice on the other within ten (10) working days of rece ip t of t h e 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 
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Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III ~ Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not-
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 

The panel of arbi t ra tors submitted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbitrator. The 
arbitrator shall have no power to amend, add to, subtract from, or change 
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the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions ofthis Agreement and apply them to the specific facts 
of the grievance or dispute! The decision of the a rb i t ra tor shall be based 
wholly on the evidence and arguments presented to him by the par t ies in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision ofthe arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shal l be decided by the 
arbitrator. 

Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of be ing set t led a t a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably ava i lab le from t h e Employe r a n d 
substantially per t inent to the grievance under considerat ion. Such 
request shall not be unreasonably denied, and if g ran ted shal l be in 
conformance with applicable laws and rules issued pu r suan t t h e r e t o 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permi t ted 
a reasonable amount of time without loss of pay dur ing working hours to 
investigate and process grievances where this does not subs t an t i a l l y 
interfere with the efficient operation of the Department, provided t h a t 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her i m m e d i a t e 
supervisor for permission to handle grievances on work time, it b e i n g 
understood that the operation of the Department takes precedence unless 
there is an emergency , but such permiss ion s h a l l not be d e n i e d 
unreasonably. A reasonable number of employees may a t t e n d t h e 
meeting without loss of pay; such meetings shal l be set by m u t u a l 
agreement by the Employer and the Union. Where the Employer d i rects 
an employee to report for a meeting concerning a grievance at a t i m e 
when the employee is not scheduled to work such t ime shall be considered 
time worked. 

If there is space available, the Employer, upon r e q u e s t of the U n i o n 
representative, shall provide the use of a room and telephone, to discuss 
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the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes --No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 
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Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written author izat ion card, s h a l l 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shal l r emi t s u c h 
deductions on a semi-monthly basis to the Union. Authorization for such deduction sha l l 
be irrevocable unless revoked by written notice to the Employer and the Union d u r i n g the 
fifteen (15) day period prior to the expirat ion of this Agreement. The Union s h a l l 
indemnify, defend and hold the Employer harmless against any and all claims, d e m a n d s , 
suits or other forms of liability, including damages, attorney's fees and court and o t h e r 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of th i s a r t ic le , o r in 
rel iance on any list, notice, certification, or ass ignment furnished under any s u c h 
provisions or in reliance upon employee payroll deduction authorization cards submi t t ed 
by the Union to the Employer. 

The Employer shall provide to the Union within thir ty (30) days name, a d d r e s s , 
classification, rate of salary and starting date ofany new employee hired into the Union ' s 
bargaining unit. 

Section 13.2 

It is further agreed that thirty (30) days after the later of the execution of the A g r e e m e n t 
or the employee's date of hire, the Employer shall deduct from the earnings of employees 
who are not members of the Union, a monthly amount as certified by the Union a n d shal l 
remit such deductions to the Union at the same time that the dues check-off is remi t ted . It 
is understood that the amount of deductions from said non-member b a r g a i n i n g u n i t 
employees will not exceed the regular monthly Union dues and represents the employee 's 
fair share cost of the collective bargaining process, contract administration and p u r s u i n g 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Publ ic 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 
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Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makies 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing dut ies , to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Electrical Mechanic is on vacation, a Carpenter shall not be assigned as a 
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replacement Electrical Mechanic. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules Of Conduct. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity toipresent its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a. bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. , 
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Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 FillingOf Permanent Vacancies. 

The Employer shall determine if there is a permanent vacancy to be filled and a t any 
time before said vacancy is filled whether or not said vacancy shall be filled. 

Employees within a department who desire a change in shift, day off group or work 
location of their job assignment shall request such change in writing on the Employer's 
form. When filling a vacancy, the Employer shall select the most senior employee in the job 
classification in the department who has such a request on file, provided the employee has 
the present ability to perform the required work without further training. 

Employees may file such requests in December for the period beginning in J a n u a r y and 
continuing through June of the following year and in June for the period beginning in July 
and continuing through December. Employees accepting a transfer shall be allowed one 
such transfer only in any six (6) month period. 

When filling a vacancy and there are no said employees who have requests on file, the 
Employer shall select the employee in the job classification in the department from the 
recall or reinstatement list, if any, in accordance with the recall procedures in this 
Agreement. 

When filling a vacancy and there are no said employees who have requests on file and no 
eligible employees on said lists, the Employer shall post the vacancy for 14 days. The 
Employer shall provide notice to the Union prior to but not later than the first day of the 
posting. 

Qualified bargaining unit employees shall be given an equal opportunity to bid on jobs 
which are declared vacant by the Employer. The Employer shall select the most qualified 
applicant, provided that employee applicants shall have preference over non-employee 
applicants, unless the non-employee applicants have demonstrably grea ter skil l and 
ability to perform the work required. Where applicants are relatively equally qualified, 
the Employer shall select the most senior employee. The Employer shall de t e rmine 
whether applicants are "relatively equally qualified" based upon such evidence as 
performance evaluations, experience, training, proven ability and similar criteria. 

"Seniority" shall mean for purposes of this section, the employee's continuous service in 
bargaining unit title(s). 

Section 14.8 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
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and pursuan t to the formula used by the Uni ted S ta tes D e p a r t m e n t of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shal l 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shal l 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoff And Recall. 

Section 15.1 

Provisional appointees and probationary employees with less than riinety (90) days of 
service shall be terminated prior to the layoff of career service employees. 

Probationary employees with more than 90 days of service shall be laid off first . 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. "Seniority" shall mean, for 
purposes ofthis section, the employee's continuous service in bargaining unit title(s). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16: 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become inval id or 
unenforceable by reason of any federal or state law or local ordinance now exist ing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
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the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided tha t such activity shall not exceed a r easonab le period of t i m e , or 
unreasonably interrupt the work of employees. Stewards shall notify their immedia te 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees act ing as Union stewards shall not be d iscr iminated a g a i n s t nor be 
transferred from their job classifications or departments because of their ac t iv i t ies on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the in te res t s of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be piermitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all t imes be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
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or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days a n d 
not more than 90 days prior to the termination date or anniversary thereof, ei ther pa r ty 
gives written notice to the other by certified mail, return receipt requested, of a des i re to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of th i s 
Agreement is given the parties shall, within a reasonable time thereaf te r , en t e r in to 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all mat te r s subject to co l lec t ive 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such mat te r is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
ot'.ier paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shal l be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect J a n u a r y 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereaf ter , 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, e i the r pa r ty g ives 
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written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as ofthe date shown on the postmark. Written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 13th day of December, 1988. 

[Signature forms omitted for printing purposes.) 

[Appendices "A" and "B" attached to this agreement 
printed on pages 22418 through 22419 

of this Journal.]. 

Appendices "C" and "D" attached to this agreement read as follows: 

Appendix "C". 

Scheduled Start Times For Non-Shift Personnel. 

Department of Aviation 

O'Hare International Airport 7:00 A.M. 

Midway Airport 7:00 A.M. 

Meigs Field 6:00 A.M. 

Department of General Services 

Bureau of Buildings Management 6:00 A.M. 

7:00 A.M. 

3:00 P.M. 
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Department of Public Works 

Bureau of Engineering 8:00 A.M. 

Department of Water 

Bureau of Water Operations 7:30 A.M. 

8:00 A.M. 

Bureau of Water Distribution 8:00 A.iVI. 

Department of Streets and Sanitation 

Bureau of Sanitation 7:00 A.M. 

Bureau of Electricity 8:00 A.M. 

Police Department 

Motor Maintenance Division 6:00 A.M. 

7:30 A.M. 

2:00 P.xM. 

4:00 P.M. 

Electronic Maintenance Division 7:30 A.M-

Fire Department 

Bureau of Support Services 8:00 A.M. 

Chicago Public Library 8:00 A.M. 

Department of Inspectional Services 
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Bureau of Technical Inspections 8:00 A.M. 

Appendix 'D". 

Scheduled Start Times For Shift Personnel 
(7 Day Continuous Operation). 

Department of Aviation 

O'Hare International Airport 8:00 A.M. 
4:00 P.M. 
12:00 midnight 

Midway Airport 5:00 A.M. 
1:00 P.M. 

Department of Public Works 

Calumet Skyway Toll Bridge 7:00 A.M. 
Operations 3:00 P.M. 

Department of Water 

Bureau of Water Operations 6:30 A.M. 
2:30 P.M. 
10:30 P.M. 

Department of Streets and Sanitation 

Bureau of Sanitation 7:00 A.M. 
(Northwest Incinerator) 3:00 P.M. 

11:00 P.M. 
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Bureau of Electricity 
(Police and Fire Communications) 

8:00 A.M. 
4:00P.M. 
12:00 midnight 

Department of General Services 

Bureau of Fleet Management 7:00 A.M. 
3:00 P.M. 

Police Department 

Motor Maintenance Division 7:00 A.M. 
3:00 P.M. 
11:00 P.M. 

Electronic Maintenance Division 7:30 A.M. 
4:00 P.M. 
12:00 midnight 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH INTERNATIONAL BROTHERHOOD OF 

FIREMEN & OILERS, LOCAL NUMBER 7 
(A.F.L.-C.I.O). 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the International Brotherhood of Firemen & Oilers, 
Local Number 7 (A.F.L.-C.I.O.). 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom ~ 1. 

(Continued on page 22420) 



22418 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

e 
9 f r i 

rm r t 

eo ^ <n 
o 

•• «l 

> 
u 

* * t 
I M 
H 

• <l 
u 

« m 
u M 

1 
« « 
«* 
H 
w 

e 3 

« ? 
e 
• M 
k 
J 

a 
• 
M 

r » 

S 
a 

«« 
r t 

• 
.s 
^ o 
o 
o 
v > 

u 
a, 
o ( n 

• 9> 

« • 

U 

e 
<• .s (J 

« z 

« u 

w 
' 4 ^ 

u 
V 

^ 

h 
.c 
s 
a • 
o 
«> 

u 
£ 

a 
rt 
o M l 
vr 

u 
•̂  c 
« s 
u t l 
z 

« u 

u 
w 
u 
« ^ 

^ • ^ 

o 
•o 

« a l 

• 
e. 
--.. a 
a 
o 
«> 

u 
a 
o« n 

a« 
v r 

« 
a 

u 
e 
4 
.s u 

« z 
H 
u 

b 
M 

U 

« ^ 

• 
.e 
«̂* o 
a 
e 
«> 

b 
.c 
Ol 
n 

o> r t 

u 
c 
« a u 
«i 
z 

« u 

u 
u 
u 
41 

r r 

« 
> 
W 

I 
u 
3 

< >̂  

U 
£ 

o i n 

-̂  v> 

b 
£ 

o 
« • o N 

« 
u 

••* u 
w 
U 

« 
(*« u 
a — 

e C 4 

I t 
U «l 
b X 
o 

^ 
p»» 

•̂  . •o 
« s «> 

o 
• 

i r % 

«n 

• I r t 

(O 

« ( * l 

« 
u 

b 
w 
U 
«l 

EU 

I M 

O 

e 

a t l 
b 
o 

u 

^ 
u 

.«* a 4 
J I 
u 

« z 

a 
O 
O 

I r t 
I r t 

^ 
1/r 

O 
a 
a 
o 
~a 
rt I r t 

rt 

b 
0 
w 
U 
91 
CL 
g i 

C 

n 
u 

b 
w 
u 
t l 

.̂  

a 
a 
a 
a 

s «> 

• 
a 

O 
a 
- 4 

o* 
p * . 

t j > 

t M 

o 
u 
o 
tn 

> b 
u 

« 
w 

u 

S. 
« e 

<« 
< j 

' M 

b 

W 

u 
t l 

cuw 3 

bu 

o 
w 

b 
O 

a 
«i 

M 

W 

W 

"c 3 

M 
e 
c 

a 
b 

.a 
t l 

£ 

c 

« 
41 
t l 

>« O 

& s 

t / r 

3 

U r t 
a b 

w u o 
C •<• u 
4 b U 
^ ^ QJ 
« u a. 
I* >« e 
la a) » < 



12/21/88 REPORTS OF COMMITTEES 22419 

o o 

.a 

9 
» • aa 

w U 

« b a 
I M 
H 

• «l 
M 

« a 
«i 
0( 
4 

3 

a 
« 

ra» 

CO 
a 

^ 

o 
I r t 
SO 
a> K« 

«> 
a 
a 
a 
a 

rt I r t 
A 
O i 

<» 

^̂  w 
•••a 
4J 

b l 

'e 
a 
M 
e 
'c 

'3 M 
b 

« .a 

« 
> 
I J 

u 
« I M 

I M 
M 

• 
tt M 

• a 

« X 
m 
X 

• « 

r^ 

3 
• * « • 

a 

I 
u 

.a 
t l 

.a 
t l 

-• a 
3 1 
b a 
u .< 
t l w 

u 

.1-



22420 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

(Continued from page 22417) 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
International Brotherhood of Firemen & Oilers, Local Number 7 (A.F.L.-C.I.O.), in the 
form attached hereto as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized 
and directed to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

International Brotherhood Of 

Firemen & Oilers, Local Number 7 (A.F.L.-C.I.O.). 

Agreement. 

This Agreement including Addendum A, is entered into by and between the City of 
Chicago, an Illinois municipal corporation (hereinafter called the "Employer") and the 
International Brotherhood of Firemen & Oilers, Local No. 7 (hereinafter referred to as the 
"Union"), for the purpose of establishing, through the process of collective bargaining 
certain provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 
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Article 1. 

Recognition. 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Stationary Fireman 

Boiler Washer 

The Union is authorized to bargain collectively for such employees with respect to r a t e s 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the two above job classifications, unless specified to the cont rary . 

Article 2. 

Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obl igat ion of th is Agreement . A m o n g these r i g h t s , p o w e r s , a n d 
responsibilities, but not wholly inclusive, are all matters concerning or related to t he 
management of the Employer's operations and the adminis t ra t ion thereof, a n d the 
direction of the working forces, including (but not limited to) the r ight to s u s p e n d , 
discipline, or discharge for just cause; to layoffby reasonof lack of work, by reasonof lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and ass ign 
work, promote, demote, or recall; to make and enforce reasonable rules and regula t ions; to 
maintain order and efficiency; to schedule the hours of work; to determine the services ; 
processes, and extent ofthe Employer's operation, the types and quantit ies of machinery , 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the r i gh t to 
determine the number of employees and how they shall be employed, and the qual i ty and 
quantity of workmanship and work required to insure maximum efficiency of operat ions; i o 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are ves ted 
exclusively in the Employer, except as expressly abridged by specific provision of th i s 
Agreement. 
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Article 3. 

Hours Of Work. 

Section 3.1 The Workweek. 

The normal workweek shall consist of five consecutive days of eight hours each, 
beginning on Monday and ending on Friday. For shift positions requiring a seven day 
continuous operation, the workweek shall be a regular recurr ing 7-day period. The 
start ing time of employees shall be between the hours of 6:00 A.M. to 8:00 A.M., 2:00 P.M. 
to 4:00 P.M. or 10:00 P.M. to 12:00 P.M. as determined by the Employer. Other s tar t ing 
times are permissible upon reasonable prior notice to, and upon request, discussion with 
the Union, and the approval ofthe Director of Labor Relations. Such changes shall not be 
made for arbi t rary or capricious reasons. All overtime will be distributed as equally as 
feasible over a reasonable period of t ime among the employees wi th in t h e same 
classification and within the same work location. 

Section 3.2 Overtime. 

For an employee who has an excused absence or absence due to illness and who works 
less than forty (40) hours in any workweek, all work performed after eight (8) hours worked 
in any 24-hour period shall be considered overtime and paid for at the rate of time and one-
half the hourly rate. 

All work performed over forty (40) hours worked in the normal workweek shal l be 
considered overtime and paid for at one and one-half (1-1/2) times the regular hourly rate. 

All employees who are scheduled on a seven day continuous operation workweek will be 
paid at s t ra ight t ime for Saturday, providing it is par t of their normal workweek. 
Employees working on a Monday through Friday schedule will be paid at the ra te of time 
and one-half for Saturday work. Employees working other than a Monday through Friday 
schedule will be paid at time and one-half for all hours worked on the sixth day of their 
workweek. 

Commencing November 1, 1988, employees, who are scheduled on a s even day 
continuous operation workweek and who work a sixth consecutive day in the Employer's 
workweek as part of the regular work schedule, may elect to receive eight (8) hours 
compensatory time plus four (4) hours of pay at the regular straight time hourly ra te of pay 
in lieu of one and one-half (1-1/2) times the regular straight time hourly r a t e of pay. 
Accumulation and use ofany such earned compensatory time shall be limited to forty-eight 
(48) hours (commencing January 1, 1990 - 56 hours; January 1, 1991 - 6 4 hours). 

All employees who are scheduled on a seven day continuous operation workweek will be 
paid at straight time for Sunday, providing it is part of their normal workweek. Employees 
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working on a Monday through Friday schedule will be paid at a ra te of two times the i r 
hourly ra te for Sunday work. Employees working other than a Monday through Fr iday 
schedule will be paid at double time for all hours worked on the seventh day of t h e 
workweek. Employees required to work a seventh consecutive day in a normal workweek 
will be paid two (2) times their hourly rate for all hours worked on such seventh day. 

There shall be no pyramiding of overtime. An employee shall not be paid twice for the 
same hours of work. 

Section 3.3 Early Call-in. 

If an employee is called in to work earlier than his/her normal s t a r t ing t ime , t he 
employee will be allowed to work his/her regular shift hours following such call-in, un less 
the employee is prevented from working for reasons beyond the control ofthe Employer. 

Section 3.4 Call-in Pay. 

If an employee is called to work on a day other than one of his normal workdays, he shal l 
be guaranteed at least four hours pay at the rate which is applicable for the particular t ime , 
unless the employee is prevented from working for reasons beyond the control of t h e 
Employer. 

Section 3.5 

The Employer will not change an employee's normal workweek or normal workday for 
the purpose of avoiding payment of overtime or holiday pay. It is understood that work 
forces may be reduced on holidays without change in schedule. 

Article 4. 

Holidays. 

Section 4.1 

(a) Full-time hourly employees shall receive eight hours s t ra ight t ime pay for t he 
holidays set forth below: 

1. New Year's Day 
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2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) The benefits set forth in (a) above shall be paid provided the employee is in pay 
status the full scheduled workday immediately preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 

Section 4.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 4.1, 
he/she shall be paid at the rate of two and one-half (2-1/2) times (which includes holiday 
pay) his/her normal hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 4.1, 
such employee shall be paid eight hours at straight time for such holiday. 

If a calendar holiday as specified in Section 4.1 falls on the employee's normal day off, 
such employee shall receive his/her normal week's pay in addition to eight hours holiday 
pay at straight time. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 4.3 Determining Workdays As Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
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considered to haye worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 4.4 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 4.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holidays; said holidays which fall on Sunday will be observed the Monday after the 
holidays. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 5. 

Vacations. 

Section 5.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 
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Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89-13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 5.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by twelve (12); the resulting figure is multiplied by the amount of 
paid vacation for which the employee is eligible in Section 5.1 above and will be paid on a 
supplemental payroll as soon as practicable following the last day worked. Any fraction is 
rounded off to the nearest whole number of days. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 5.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 
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Section 5.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave ofabsence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of th i s 
Agreement. In the event of the death of an eligible employee, the surviv ing widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 5.5 

The rate of vacation pay shall be computed by multiplying the employee's s t ra ight t ime 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the t ime the 
scheduled vacation is taken. 

Section 5.6 

Vacation picks will be granted by classification seniority among the employees in the 
same work location, provided however, the Department Head shall have the r i g h t to 
determine the number and scheduling of crews and employees who can be on vacation at 
any one time without hindering the operation of the Department. 

Section 5.7 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a t ime as 
days off in each year. Such days off shall be scheduled pursuant to Section 5.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year tha t 
the employee's supervisor cannot reasonably grant the employee's request, such days shal l 
be scheduled by the Employer prior to the year-end. 

Section 5.8 

Any employee of the City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authori ty , 
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the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transpor ta t ion 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears of service as an employee ofthe city for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Article 6. 

Continuous Service. 

Section 6.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty d i s ab i l i t y 
compensation. 

Section 6.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than 30 days or layoff for more than 30 days, unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 
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Section 6.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago H o u s i n g 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College Distr ic t 
508, the Chicago Transit Authority, the Public Building Comniission of Chicago, t h e 
Chicago Urban Transportation District and the Regional Transportation Authority shal l 
have the period of such service credited and counted for the purpose of advancement wi th in 
longevity salary schedules. However, employees hired after February 13, 1986 who r ende r 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity sa l a ry 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 6.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, cont inuous 
service of an employee is broken, the employment relationship is terminated, a n d t h e 
employee shall have no right to be rehired, if the employee quits, is discharged, r e t i r e s , 
does not actively work for the Employer for twelve (12) months (except for app roved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service a t the time of t he 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service a t 
the time ofthe layoff. 

Section 6.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit dur ing such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action sha l l 
not be subject to the grievance procedures, provided that, if the Employer , wi th in i t s 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probat ionary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over o t h e r 
applicants for employment in the same job title in the department from which he/she w a s 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 6.4 ofthis Agreement. 
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Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all o ther benefits under this Agreement. Probat ionary employees shal l be 
compensated at the same rate as career service employees. 

Section 6.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
wr i t ten concurrence of the Budget Director and Commissioner of Personnel , to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles ofany such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion ofthe Employer. 

Seasonal appointees shall not become probationary career service or career service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement pay or jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as career service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be siibject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984 r- 1985 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a nega t ive eva lua t ion du r ing the i r las t s ea sona l 
appointment and shall not have received (a) more than one written warning or (b) a 
disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have the 
present ability without further t ra in ing to immediately perform the dut ies of the 
position to which they are recalled; 
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3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to have 
refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break-in-service during a period of 
appointment. 

Employees who do not meet and continue to meet all ofthe five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 7. 

Seniority — Transfer And Layoffs Within The 
Bargaining Unit. 

Section 7.1 Policy. 

The Employer agrees to abide by the seniority rules herein. In the event of layoff, 
bargaining unit seniority in the affected classification (also known as time-in-title) shall 
prevail, provided the remaining employees have the skill, ability, knowledge and efficiency 
to perform the Employer's required work, and further provided, that there is not a negative 
effect on the effort to insure equal employment opportunities consistent with Article 16 of 
this Agreement. In the event the Employer recalls employees after a layoff, the employees 
will be recalled in the reverse order of that in which they were laid off. 

Further, the Employer will hire no new employees if any bargaining unit employees are 
on layoff status and do not suffer a break-in-service, assuming such laid off employee or 
employees are qualified to do the Employer's required work. Seniority means the length of 



22432 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

continuous service ofany employee in the bargaining unit covered by the Agreement from 
the date of his/her last hire in the bargaining unit. 

Section 7.2 Vacancies Within Classification. 

Employees within the same job classification at the same location may bid for a 
particular shift in a job location only when a permanent vacancy occurs and such bids will 
be honored by the Employer in accordance with bargaining unit seniority within such job 
location, provided the employee has the skill, ability, knowledge and efficiency to perform 
the Employer's required job duties of the said vacant job. 

After the shift vacancies have been filled in accordance with the above paragraph the 
remaining classification vacancies shall be filled by the most senior employee in the 
bargaining unit who has requested a transfer on the prescribed Employer form prior to 
such vacancy, provided the employee has the skill, ability, knowledge and efficiency to 
perform the Employer's required job duties of the said vacant job. If no bargaining unit 
employee has requested such transfer, the vacancy shall be filled first by the most senior 
employee in the bargaining unit on layoff status who the Employer finds to be qualified for 
the job and second by hiring a new employee. 

Article 8. 

Wages. 

The Employer will pay an hourly ra te of wages to the employees covered by this 
Agreement as specified in Addendum A, which is attached hereto. During the te rm of this 
Agreement, the Union will not request the Employer to pay more than the hourly rate 
specified in Addendum A, and the Employer will not pay less than the hourly ra te specified 
in Addendum A. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees o f the city under the same te rms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 



12/21/88 REPORTS OF COMMITTEES 22433 

Effective July 1, 1988, or ratification of this Agreement, or implementat ion of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees wi th 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 pe r pay 
period. Employees without covered dependents shall make no contributions. 

The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

A dispute between an employee (or his/her covered dependent) a n d t h e 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to cond i t i ons for e l i g ib i l i t y se t by t he H . M . O . , 
notwithstanding anything in this Agreement to the contrary. 

Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

The current practice permitting employees to use vacation or other t ime due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee sha l l be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her r e g u l a r 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted) . 
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father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Militarv Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave ofabsence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
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employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.6 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 
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Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this gr ievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present a t any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon reques t , a full 
hearing before said Board, in accordance with the said Board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts , c r imina l acts , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5 day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the d ischarge , the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee wi thdraws his /her 
appeal or otherwise engages in conduct which delays the completion of the hear ing . 
However, in no event may the employee require the Employer to retain the employee on 
the payroll beyond the 30-day period. The interrogation shall take place at reasonable 
times and places and shall not commence until the Union representative arrives, provided 
that the Employer does not have to wait an unreasonable time and the Employer does not 
have to have the interrogation unduly delayed. The Union shall have the right to have its 
representatives present at either of the board(s) or the grievance procedure, including 
arbitration, and to actively participate. 

(c) The Employer within its discretion may determine whether discipl inary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had.a reasonable opportunity to fully investigate the_matter and conduct a meeting 
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with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee t ha t he/she is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the r ight 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step I. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a mee t ing with the Union and e m p l o y e e . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the m a t t e r as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the d e p a r t m e n t 
head for review of said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and submi t t ed 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submi t a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 
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Step 2. 

Step 3. 

Step 4. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meet ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the mee t ing , except where both pa r t i e s agree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee.and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days ofthe close ofthe 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 
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Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees of the Employer it represents, arising out of the circumstances or condition of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed tha t the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed of andal lowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send wri t ten 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the mat ter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I ~ Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and par t of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immedia te 
supervisor will notify the employee and the Union in wri t ing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submit ted to the Union . 
Fa i lu re to post and so notify the Union will p e r m i t i m m e d i a t e 
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advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writ ing with a copy to the Union of his/her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutual ly 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) days of receipt ofthe Employer's Step II 
decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shal l be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III ~ Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may s u b m i t the d i s p u t e to 
arbitration by serving a written request to arbi trate , setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other par ty . The 
foregoing shall not prevent the Employer and Union from mutual ly 
agreeing to the selection ofan arbitrator. 
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The panel of a rb i t ra tors submitted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision, within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. 

Each party shall be responsbile for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbitrator. The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision ofthe arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available froni the Employer and 
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substant ial ly per t inent to the grievance under considerat ion. Such 
request shall not be unreasonably denied, and if g ranted shal l be in 
conformance with applicable laws and rules issued pu r suan t thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not subs tan t ia l ly 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation ofthe Department takes precedence unless 
there is an emergency , but such permiss ion sha l l not be denied 
unreasonably. A reasonable number of employees may a t t e n d the 
meeting without loss of pay; such meetings shall be set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time the 
employee is not scheduled to work such time shall be considered t ime 
worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes — No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shal l be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
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or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not br ing action against the Union to establ ish responsibil i ty for such unauthor ized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees dur ing the t e rm of th i s 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written author izat ion card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shal l remi t such 
deductions on a monthly basis to the Union. Authorization for such deduction shall be 
irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expirat ion of this Agreement . The Union shal l 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of this ar t ic le , or in 
reliance on any list, notice, certification or ass ignment furnished under any of such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within th i r ty (30) days name, address , 
classification, rate of salary and starting date of any new employee hired into the Union 
bargaining unit. 
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Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted or on a 
monthly or quarterly basis as directed by the Union under terms and procedures as shall be 
agreed upon in negotiations between the Employer and Union. It is understood that the 
amount of deductions from said non-member bargaining unit employees will not exceed the 
regular monthly Union dues and represents the employee's fair share cost ofthe collective 
bargaining process, contract administration and pursuing matters affecting wages, hours 
and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, thirty (30) days after the later of the execution of this 
Agreement or their hire date, to pay a fair share of the cost of the collective bargaining 
process and contract administration and pursuing matters affecting wages, hours and 
other conditions of employment. 

Article 14. 



12/21/88 REPORTS OF COMMITTEES 22445 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-un i t 
employees have in the past performed unit work, or in emergencies, to t rain or ins t ruct 
employees , to do layout, demons t r a t ion , expe r imen ta l , or t e s t i n g d u t i e s , to do 
troubleshooting or where special knowledge is required, provided however , w h e r e 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or. because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another local Union of the coalition shall not perform the work of said 
employees. For example, if a Truck Driver is on vacation, a Plumber shall not be assigned 
as a replacement Truck Driver. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution ofthis Agreement, per ta in ing 
to deferred compensation, shall be afforded to all employees of the Employer wi thou t 
change during the term of this Agreement. 

Section 14.4 Access By Union Representatives. 

Duly authorized officials of the Union will be permitted at reasonable times to en te r 
Employer facilities for purposes of handling grievances or observing conditions unde r 
which employees are working. The Union will not abuse this privilege, and such r ight of 
entry shall be consistent with current practices and shall at all t imes be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that whether or not such rules are reasonable shall be 
subject to the arbitration procedure ofthis Agreement. 
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Section 14.5 Stewards. 

The Union will advise the Employer in writing of the names of the stewards in each 
department or a rea agreed upon with the Employer and shall notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided tha t such activity shall not exceed a reasonable period of t i m e , or 
unreasonably interrupt the work of employees. Stewards shall notify their immedia te 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees act ing as Union s tewards shall not be discr iminated a g a i n s t nor be 
transferred from their job classifications or departments because of their ac t iv i t ies on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 14.6 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Article 15. 

Separability. 

If any part of this Agreement is determined to be invalid by a court of law other 
provisions shall remain in full force and effect and the parties shall meet to negotiate 
successor provisions to those which have been determined to be invalid. 

Article 16. 

Nondiscrimination. 

Section 16.1 Equal Employment Opportunities. 
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The Union agrees to work cooperatively with the Employer to ensure equal employment 
opportunities as required by law in all aspects ofthe Employer's personnel policies. 

Section 16.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, 
creed, color, national origin, ancestry, age, sex, marital status, mental and/or physical 
handicap or activity on behalf of the Union. Allegations of discrimination shall not be 
pursued through the grievance procedure of this Agreement, but shall be submitted to the 
appropriate state or federal agency. 

Article 17. 

Amendments. 

The Employer and the Union may jointly modify this Agreement and its Addenda which 
shall be binding on the Employer, the Union and the employees. 

Article 18.-

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereaf ter , en te r into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all mat te r s subject to collect ive 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to referred to herein, and even though such mat ter may not have 
been within the knowledge or contemplation of the parties at the time this Agreement was 
negotiated or signed. 
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In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreenient. 

This Agreement shall be effective upon ratification by the City Council and shall remain 
in full force and effect until December 31, 1991. It shall continue in effect from year to year 
thereafter unless the Union notifies the Employer in writing by certified mail or other 
verifiable means of service no earlier than 90 days preceding and no later than 60 days 
preceding December 31, 1991, or December 31 ofany year thereafter ofits desire to make 
certain changes or amendments to this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as ofthe date shown on the postmark. Written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 10th day of November, 1988. 

[Signature forms omitted for printing purposes.] 

Addendum "A" attached to this agreement reads as follows: 

Addendum "A" 

Wage Rates. 

Classification Effective 

1/1/88 7/1/88 7/1/89* 7/1/90* 7/1/91* 

Boiler Washer $14.55/hr. 15.57/hr. 
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Classification Effective 

1/1/88 7/1/88 7/1/89* 7/1/90* 7/1/91* 

Stationary 
Fireman $14.55/hr. $15.57/hr. 

*The Employer agrees to play the rate per hour for the above classifications which is then in 
effect in the Union's collective bargaining agreement with the University of Illinois 
effective July 1, 1988, July 1, 1989, July 1, 1990, and July 1, 1991; provided that, if the 
effective dates of the wage rates negotiated in the University of Illinois' contract are later 
than July of the respective year, the adjustments shall be made effective on such later 
dates. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH INTERNATIONAL UNION OF ELEVATOR 

CONSTRUCTORS, LOCAL NUMBER 2. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the International Union of Elevator Constructors, 
Local Number 2. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti,'Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone ~ 44. 

Nays - Alderman Bloom ~ 1. 

Alderman Beavers moved to reconsider the,foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 
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SECTION 1. The collective bargaining agreement between the City ofChicago and the 
International Union of Elevator Constructors, Local Number 2, in the form attached hereto 
as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and directed to 
execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

International Union Of Elevator Constructors 

Local Number 2. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the International Union of 
Elevator Constructors, Local Number 2 (hereinafter called the "Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees repre?ented by the 
Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 
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The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Elevator Inspector 

Elevator Engineer 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization ofthe 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations; to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 
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Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, effective July 1, 1988, employees covered by this 
agreement, shall receive the hourly rate being paid to crafts or job classifications doing 
similar kinds of work in Cook County pursuant to the formula used by the United States 
Department of Labor in administering the Davis-Bacon Act, as set forth in Appendix A 
appended to, and made a part ofthis Agreement. 

Section 4.2 Prevailing Rate Adjustments. 
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EffectiveJuly 1, 1988, July 1,1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such da te s 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1, above and as set forth in Appendix A. In the event the 
hourly wage rates effective July of each year covered by this Agreement are not established 
at the July effective dates, then such rates, when established, shall be paid retroactively to 
said effective dates; provided however, if the effective dates of the hourly wage rates a r e 
later than July of the respective year, the adjustment required by this section shall be 
made effective on such later dates. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. The normal workweek shall consist of five (5) consecutive eight (8) 
hour days Monday through Friday, and two (2) consecutive days off, except where t h e 
Employer's operations require different scheduling needs. The Employer will notify the 
Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end a t 4:30 P.M., as 
determined by the Employer. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday as 
such when Saturday is not part of the employee's regular workweek; or on the s i x t h 
consecutive day worked, shall be paid for at two (2) times the regular s t ra ight time hourly 
rate of pay. All work performed on Sunday, when Sunday is not part of the employee's 
regular workweek; or the seventh consecutive day worked, shall be paid for at two (2) t imes 
the regular hourly rate of pay. Such overtime shall be computed on the basis of completed 
fifteen minute segments. Employees exempt from the Fair Labor Standards Act shall not 
be eligible for overtime under this section. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid for the 
same hours worked. 

Section 5.3 Overtime Equalization. 
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A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement shall be offered 
first to the employee doing the job. All overtime will be distributed as equally as feasible 
over a reasonable period of time among the employees within the same classification and 
within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 
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(b) The benefits set forth in (a) above shall be paid provided the employee is in pay 
status the full scheduled workday immediately preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6 .1 , 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her no rma l 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6 .1 , 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing over t ime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to i l lness , 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Fr iday before t h e 
holiday; said holidays which fall on Sunday will be observed on the Monday af te r t h e 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on t h a t 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shal l 
have the option of granting the employee an extra day's pay or an extra day of vacation a t a 
time mutually agreed upon between the employee and the Department Head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 
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Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 d a y s 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee die', not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest vyhole number of days. Employees separated from employment, o ther than 
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for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part- t ime employees who work at least 80 hours per month earn vacation on a pro r a t a 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not t aken . 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave ofabsence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of t h i s 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's s t ra ight t ime 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the t ime the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department , provided 
however, the Department Head shall have the right to de te rmine the n u m b e r a n d 
scheduling of crews and employees who can be on vacation a t any one t ime w i t h o u t 
hindering the operation of the Department. 
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Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986, who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other Employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such day(s) off shall be scheduled pursuant to Section 7.6 above. 
Such day(s) off shall be approved by the employee's supervisor and such approval shall not 
be unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 
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Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shal l be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves o fabsence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher . 
Further , seasonal employment which does not exceed 120 calendar days in any ca lenda r 
year shall not be credited toward continuous service for the time worked; conver se ly , 
seasonal employment in excess of 120 calendar days in any calendar year shall be credi ted 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District , the Chicago H o u s i n g 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of l l l inois , the 
Chicago Board of Education, the City Colleges of Chicago, Community College Dis t r ic t 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, t h e 
Chicago Urban Transportation District and the Regional Transportation Authori ty sha l l 
have the period of such service credited and counted for the purpose of advancement w i th in 
longevity salary schedules. However, employees hired after February 13, 1986 who r e n d e r 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity s a l a r y 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, cont inuous 
service of an employee is broken, the employment relationship is terminated, a n d the 
employee shall have no right to be rehired, if the employee quits, is discharged, r e t i r e s , 
does not actively work for the Employer for twelve (12) months (except for a p p r o v e d 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the t i m e of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time ofthe layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 mon ths of 
their employment and will receive no seniority or continuous service credit dur ing such 
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probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, wi th in its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over o ther 
applicants for employment in the same job title in the departnient from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all o ther benefits under this Agreement . Probationary employees shal l be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said o ther 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementa t ion of the 
medical care plan, whichever is later, employe.iS with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and e m p l o y e e s wi th 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent ) a n d the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 
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c. Optional coverage offered by a Health Maintenance Organizat ion (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to cond i t ions for e l i g ib i l i t y se t by t he H . M . O . , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible unde r one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other t ime due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee sha l l be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her r e g u l a r 
straight time pay for such time as he/she is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate fainily shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including s tep or adopted) , 
fa ther- in- law, m o t h e r - i n - l a w , d a u g h t e r - i n - l a w , son - in - l aw , g r a n d p a r e n t s a n d 
grandchildren. The Employer may, at its option, r eq r i r e the employee to s u b m i t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the S ta te of 
Illinois, and who is ordered by the appropriate authorities to attend a t ra ining program or 
perform other duties under the supervision of the United States or the State of Illinois, 
other than the National Guard, shall be granted a paid leave of absence during the period 
of such activity, not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 
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Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a t ra in ing 
program or perform other duties under the supervision ofthe United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided tha t the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or o the r leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena.. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick-Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement , 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discret ion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who re turn 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority r ights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 
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Section 10.6 Duty Disability. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days up>on receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement, 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. _ 
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Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this gr ievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon reques t , a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts , c r imina l acts , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the d ischarge , the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion of the 30-day notice period (1) the hearing officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee wi thdraws his/her 
appeal or otherwise engages in conduct which delays the completion of the hear ing . 
However, in no event may the employee require the Employer to retain the employee on 
the payroll beyond the 30-day period. The interrogation shall take place at reasonable 
times and places and shall not commence until the Union representative arrives, provided 
that the Employer does not have to wait an unreasonable time and the Employer does not 
have to have the interrogation unduly delayed. The Uniori shall have the right to have its 
representatives present at either of the board(s) or the grievance procedure, including 
arbitration, and to actively participate. 

(c) The Employer within its discretion may determine whether discipl inary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 



12/21/88 REPORTS OF COMMITTEES 22465 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee tha t he / she is 
receiving an oral warning and the reasons therefore. For discipline other t h a n ora l 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the n a m e s of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's fai lure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer 's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, not ing 
receipt only, which shall be placed in the employee's file. The employee shall have the r ight 
to make a response in writing which shall become part of the employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Inc lud ing 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board , t he 
Employer shall conduct a mee t ing with the Union and e m p l o y e e . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the m a t t e r as 
appropriate. If disciplinary action is taken after the meeting or fur ther 
investigation, the employee may request in writing to the d e p a r t m e n t 
head for review of said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and s u b m i t t e d 
within three (-3) working days of receipt of written notice of dicipline. Said 
review form shall be printed on the back of or attached to the notice of 
discipline together with .instructions for appeal. The failure to s u b m i t a 
written request for review of disciplinary action within three (3) work ing 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Step 2. 

Within three (3) \yorking days or any mutually agreed upon extens ion 
after the department head or designee receives the employee's reques t for 

file:///yorking
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Step 3. 

Step 4. 

review, the department head or designee shall conduct a meet ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meet ing , except where both par t i es a g r e e a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement . The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 



12/21/88 REPORTS OF COMMITTEES 22467 

employees ofthe Employer it represents, arising out ofthe circumstances or conditions of 
employment, shall be exclusively settled in the following manner. 

There shall be no interruption of the operation of the Employer. It is agreed tha t the 
time limitations set forth herein are of the essence and that no action or mat ter not in 
compliance therewith shall be considered the subject of a grievance unless said t i m e 
limitations are extended by written agreement of both parties to this Agreement. 

Fai lure ofthe Employer to answer a grievance within the time limits herein shall permi t 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send wri t ten 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the mat ter with his /her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I ~ Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, the employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge ofthe event which gives rise to the grievance. The 
employee will indicate what section and par t of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the i m m e d i a t e 
supervisor will notify the employee and the Union in wri t ing of the 
decision 

StepII . 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt ofthe decision or the date it was 
due under Step I, by the immediate supervisor . The n a m e of t h e 
Department Head's designee shall be posted for einployees in areas where 
employee notices are normally posted and submit ted to the U n i o n . 
Fa i lu re to post and so notify the Union will p e r m i t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 
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B. The Department Head or the Department Head's designee will notify the 
employee and Union in wr i t ing with a copy to. the Union of his /her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mu tua l ly 
agreed. 

D. If the grievance is not sett led a t the second Step, the Union or the 
Employer may request final and binding arbitration by serving writ ten 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees tha t by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. ' 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may submi t the d i s p u t e to 
arbitration by serving a writ ten request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days eifter the 
answer is given or due at Step H hereof. . 

Either party may submit the grievance to arbitration by serving a writ ten 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that t r ibunal with a copy to the other pa r ty . The 
foregoing shall not prevent the Employer and Union from mutua l ly 
agreeing to the selection of an arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a who le to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days ofthe close of hearing. 
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Any extension of those time limits must be by written consent of t h e 
Union and the Employer. The failure of e i ther side to agree to a n 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses pr ior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of per t inent documents a t t he 
request ofeither party. 

Each party shall be responsible for compensating its own representa t ives 
and witnesses. The cost of a t ranscr ipt shall be borne by the p a r t y 
requesting the reporter unless the parties agree to share such costs. 

An arbi t rable mat te r must involve the meaning and appl icat ion or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shal l be 
the sole source ofany rights which either party may assert in arbi t ra t ion . 
Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . T h e 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the par t ies in 
the presence of each other. No arbitration hearing shall be held un less 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being se t t led a t a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union a t Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably ava i l ab le from the Employe r a n d 
substantial ly per t inent to the grievance under considerat ion. Such 
request shall not be unreasonably denied, and if g ran ted shall be in 
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conformance with applicable laws and rules issued pursuan t thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay d u r i n g hours to 
investigate and process grievances where this does not subs tan t ia l ly 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permiss ion shal l not be denied 
unreasonably. A reasonable number of employees may a t t e n d the 
meeting without loss of pay; such meetings shall be set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time the 
employee is not scheduled to work such time shall be considered t ime 
worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use ofa room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes — No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
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involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unau tho r i zed 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargairiing unit employees dur ing the t e rm of t h i s 
Agreement. 

Article 13. 

Dues Check-Off And Fai r Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written author izat ion card, s h a l l 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall r emi t such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shal l 
be irrevocable unless revoked by written notice to the Employer and the Union dur ing the 
fifteen (15) day period prif^i to the expiration of this Agreement. The Union s h a l l 
indemnify, defend and hold the Employer harmless against any and all claims, demands , 
suits or other forms of liability, including damages, attorney's fees and court and o the r 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose of complying with Sections 13.1, 13.2, 13.3 and 13.4 of this ar t ic le , or in 
reliance on any list, notice, certification, or ass ignment furnished under any s u c h 
provisions or in reliance upon employee payroll deduction authorization cards submi t ted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address , 
classification, rate of salary and starting date of any new employee hired into the Union 's 
bargaining unit. 
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Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood t h a t the amount of deductions from said non-member b a r g a i n i n g uni t 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employmerit. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 
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The Employer will notify the Union of any change in job title. If the Employer m a k e s 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the dut ies of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another barga in ing 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who a re represented by 
the Union shall continue to be performed by said employees, except where n o n - u n i t 
employees have in the past performed unit work, or in emergencies, to train or ins t ruc t 
employees , to do layout , demons t r a t ion , expe r imen ta l , or t e s t i n g d u t i e s , to do 
troubleshooting or where special knowledge is required, provided however , w h e r e 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any o ther 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Elevator Inspector is on vacation, a Clerk shall not be assigned a s a 
replacement Elevator Inspector. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution ofthis Agreement, per ta in ing 
to deferred compensation, shall be afforded to all employees of the Employer w i t h o u t 
change during the term ofthis Agreement. 

Section 14.4 RulesOf Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its ru les of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions unt i l the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without p r i o r 
publication and notice to the affected employees. 
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Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 
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Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the depa r tmen t 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are relatively equal among the other employees in the job 
in the department. 

"Seniority" shall mean, for purposes ofthis section, the employee's service in the job t i t le 
(time-in-title). 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Sepai-dbility. 

In the event any of the provisions of this Agreement shall be or become inval id or 
unenforceable by reason of any federal or state law or local ordinance now exist ing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof The parties agree to meet and adopt revised provisions which would 
be in conformity \yith the law. 

Article 17. . 

Union Representation. 

Section 17.1 Union Rights. 

The Union shall have the right and Tesponsibility to represent the in teres ts of all 
employees in the unit, to present its views to the City on matters of concern, either oral ly or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.2 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours , to 
enter Employer facilities for purposes of handling grievances or observing conditions under 

file:///yith
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which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable t ime thereafter , en ter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all mat te rs subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered.by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
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1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless 60 days and not more than 90 
days prior to the termination date or anniversary thereof, either party gives written notice 
to the other by certified mail, return receipt requested, of a desire to amend, add to, 
subtract from, or terminate this Agreement. If the parties are unable to agree upon a 
successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 14th day of December, 1988. 

[Signature forms omitted for printing purposes. ] 

Appendix "A" attached to this agreement reads as follows: 

Appendix "A". 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Elevator Inspector $4,071.60/mo. $4,163.50/mo. 

Elevator Engineer 4,071.60/mo. 4,163.50/mo. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH INTERNATIONAL UNION OF 

OPERATING ENGINEERS, LOCAL 
NUMBER 150. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the International Union of Operating Engineers, Local 
Number 150: 
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On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas — Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom — 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
International Union of Operating Engineers, Local Number 150, in the form attached 
hereto as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and directed 
to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

The International Union Of Operating Engineers, 

Local Number 150. 
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Agreement. 

This Agreement is entered into by and between the City of Chicago, an I l l inois 
municipal corporation (hereinafter called the "Employer") and the International Union of 
Operating Engineers, Local Number 150 (hereinafter called the "Union"), for the purpose 
of establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Construction Equipment Inspector 

Hoisting Engineer Apprentice 

Hoisting Engineer Class I 

Hoisting Engineer Class II 

Hoisting Engineer Class III 

Hoisting Engineer-In-Charge 

Foreman Of Hoisting Engineers 

General Foreman Of Hoisting Engineers, 

Superintendent Of Hoisting Engineers 

Steamroller Engineer Class I 

Steamroller Engineer Class II 
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Steamroller Engineer Class III 

Steamroller Engineer Class IV 

Steamroller Engineer Class V 

Steamroller Engineer (Field Mechanic Welder) 

Steamroller Engineer (Shop Welder Mechanic) 

Steamroller Engineer (Maintenance Of Equipment) 

General Foreman Of Steamroller Engineers 

Shop Mechanic (Fleet) 

Service Mechanic (Fleet) 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Section 1.2 

Effective January 1, 1989, the Steamroller Engineer title will be eliminated and all 
persons employed as Steamroller Engineers will have their title changed to Hoisting 
Engineer, Shop Mechanic (Fleet), or Service Mechanic (Fleet), as appropriate. Seniority as 
a Steamroller Engineer will carry over to the new title. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working.forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
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funds or work, or abolition ofa position, or material changes in duties or organization of t h e 
Employer's operations, or other economic reasons; to hire, classify, transfer and a s s ign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services , 
processes, and extent of the Employer's operation, the types and quanti t ies of machinery , 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the r i gh t to 
determine the number of employees and how they shall be employed, and the quality a n d 
quanti ty of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number a n d 
location of its departments and facilities. All of the provisions of this article are ves ted 
exclusively in the Employer, except as expressly abridged by a specific provision of t h i s 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies a n d 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this art icle shall nei ther affect nor be in te rp re ted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Uriion shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical hand icap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved t h r o u g h 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to a rb i t r a t ion 
unless mutually agreed by the parties. 
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Article 4. 

Rate Of Pay. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, employees covered by this Agreement shall receive the 
hourly or monthly rate being paid to crafts or job classifications doing similar kinds of work 
in Cook County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Exhibit A and Exhibit B which are 
appended to and made a part ofthis Agreement. 

Section 4.2 Prevailing Rate Adjustments. 

EffectiveJuly 1, 1988, July 1,1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A and B. In the 
event the hourly wage rates effective July ofthe effective year covered by this Agreement 
are not established at the July effective dates, then such rates, when established, shall be 
paid retroactively to said effective date; provided however, if the effective dates of the 
hourly wage rate are later than July ofthe respective year, the adjustment required by this 
section shall be made effective on such later dates. 

Section 4.3 

The General Foreman of Hoisting Engineers will receive $.75 per hour more than a 
Foreman of Hoisting Engineers and the Superintendent of Hoisting Engineers will receive 
$1.50 per hour more than a Foreman of Hoisting Engineers in accordance with the 
provisions of Sections 4.1 and 4.2 and as set forth in Appendix A attached hereto. 

Section 4.4 Reporting Pay. 

All employees shall be obligated to report to work each day Monday through Friday at 
the designated starting time. Any notification to the contrary from the Employer to the 
employee will not relieve the Employer from the provisions of this section unless the 
Employer notifies the employee at least three (3) hours prior to the designated s tar t ing 
time not to report for work. If the employee has not been so notified, he shall receive a 
minimum of two (2) hours reporting pay. 
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Section 4.5 Call-in Pay. 

Employees called in for work outside their regular working hours shall be compensated 
for not less than four (4) hours at the applicable overtime rate in accordance with the 
historical and traditional practices ofthe Employer and the Union. 

Section 4.6 Inspectors. 

Inspectors employed under this Agreement shall receive the Foreman ' s r a t e of pay 
provided for in the Agreement(s) referred to in Sections 4.1 and 4.2 above. 

Article 5. 

Hours Of Work. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days Monday through 
Friday and two (2) consecutive days off. 

The workweek shall be a regular recurring seven (7) day period beginning at midnight 
(12:00 A.M.) Sunday and ending at midnight (11:59 P.M. Saturday) the following Sunday. 
The start ing times of Inspectors and Hoisting Engineers currently vary between the hours 
of 7:00 A.M. to 8:00 A.M., 3:00 P.M. and 6:00 P.M. as determined by the Employer. The 
start ing times of Steamroller Engineers currently vary between the hours of 6:00 A.M. and 
8:00 A.M. at half- hour intervals as determined by the Employer. 

Section 5.2 Overtime. 

Overtime and premium pay shall be defined and paid in accordance with the historical 
and traditional practices of the Employer and the Union pu r suan t to the appl icable 
collective bargaining agreements which are negotiated in the private sector and which 
historically and traditionally govern said payment. The Union shall certify and provide 
evidence to the Employer of said overtime and premium definitions and rates as described 
above. Section 5.2(b) shall apply to current Steamroller Engineers for 1988, only. Section 
5.2(a) shall apply to Hoisting Engineers for 1988 and to all employees e f fec t ive january 1, 
1989. 
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Section 5.2(a) Overtime — Hoisting Engineers And Construction Equipment Inspectors. 

All work performed in excess of forty hours per week or after eight (8) hours worked in 
any 24-hour period should be considered overtime and paid for at the rate of two (2) times 
the regular s t ra ight time rate provided the employee completes the normal workweek or is 
absent with the Employer's permission. 

All work performed on Saturday or Sunday, or the sixth or seventh consecutive day 
worked, shall be paid for at two (2) times the regular hourly rate of pay. 

Such overtime shall be computed on the basis of completed fifteen minute segments. 
Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.2(b) Overtime - Steamroller Engineers. 

All work performed in excess of forty hours per week or after eight hours worked in any 
24-hour period should be considered overtime and paid for at the rate of one and one-half (1-
1/2) times the regular straight time rate provided the employee completes the normal 
workweek or is absent with the Employer's permission. 

All work performed on Saturday, or on the sixth consecutive day worked, shall be paid 
for at one and one-half (1-1/2) times the regular straight time hourly rate of pay. All 
worked performed on Sunday, or the seventh consecutive day worked, shall be paid for at 
two (2) times the regular hourly rate of pay. 

Such overtime shall be computed on the basis of completed fifteen minute segments. 
Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement shall be offered 
first to the employee doing the job. All overtime will be distributed as equally as feasible 
over a reasonable period of time among the employees within the same classification and 
within the same department. 
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Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours s t raight t ime pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 
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7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following work on one or both of those days with the Employer's 
permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on a paid holiday under this Agreement, e.xcept for 
Christmas, New Year's Day,^nd Dr. Martin Luther King's Birthday, he/she shall be paid 
at the rate of two and one-half (2-1/2) times his/her regular hourly rate (which includes 
holiday pay) for all hours worked. 

An employee working on Christmas, New Year's Day and Dr. Martin Luther King's 
Birthday shall be paid at the rate of two (2) times his/her regular hourly rate (which 
includes holiday pay) for all hours worked plus 8 hours off with pay (compensatory time) if 
the employee is a full-time employee and pro rata time off if the employee is a part-time 
employee. 

If a full-time hourly employee is not required to work on a paid holiday under this 
Agreement, such employee shall be paid eight (8) hours at his/her regular straight time 
hourly rate for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Determining Work Days As Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
work day extends over parts of two (2) calendar days, one of which is a holiday, shall be 
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considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to i l lness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays as referred to in Section 6.1 which fall on Saturday will be observed 
on Friday before the holiday; said holidays as referred to in Section 6.1 which fall on 
Sunday will be observed on the Monday after the holiday. For employees whose regular ly 
scheduled workweek includes Saturday and/or Sunday, said holidays as referred to in 
Section 6.1 which fall on either Saturday or Sunday will be observed on that day. 

Whenever said holiday falls during an employee's vacation period the Employer shal l 
have the option of granting the employee an extra day's pay or an extra day of vacation a t a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is wi th t h e 
Employer's permission. Such permission shall not be unreasonably denied. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of Ju ly 1, following h i s /he r 
January 1 eligibility: 
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Continuous Service as of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89- 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause; will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 
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All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layofT or 
leave ofabsence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shiall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation of the Department. 

Section 7.7 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such day(s) off shall be scheduled pursuant to Section 7.6 above. 
Such day(s) off shall be approved by the employee's supervisor and such approval shall not 
be unreasonably withheld. If the employee seeks such day(s) so late in the vacation year 
that the employee's supervisor cannot reasonably grant the employee's request, such day(s) 
shall be scheduled by the Employer prior to the year-end. 



22490 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Section 7.8 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
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year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, tf the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
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his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles ofany such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion ofthe Employer. 

Seasonal appointees shall not become probationary career service or career service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement pay or jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as career service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984 - 1985 winter 
season, or (b) five months of said seasonal service from and after July 1,1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) a 
disciplinary suspension in any Employer position; 
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2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have the 
present ability without further training to immediately perform the duties of the 
position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desired to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to have 
refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break-in-service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Sections.? Filling Of Vacancies. 

Section 8.7(a) Posting. 

The posting ofan Employer-determined vacancy shall be for 14 days. When a vacancy 
occurs, the Employer shall provide notice to the Union prior to but no later than the day of 
the posting ofthe vacancy. 

Section 8.7(b) Promotion. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which pay higher rates of pay and which are declared vacant by the Employer. The 
Employer shall select the most qualified applicant, provided that an employee applicant 
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shall have preference over a non-employee applicant, unless the non-employee applicant 
has demonstrably greater skill and ability to perform the work required. Where applicants 
are relatively equally qualified, the Employer shall select the most senior employee (time-
in-title). The Employer shall determine whether applicants are "relatively equally 
qualified" based upon such evidence as performance evaluations, experience, training, 
proven ability and similar criteria. 

Section 8.7(c) Seasonal Employee Preference. 

When the Employer declares a vacancy for full-time Hoisting Engineers or Steamroller 
Engineers, seasonal Hoisting or Steamroller Engineer employees who have recall rights 
under Section 8.6 ofthis Agreement, shall be given preference for hire over non-employees, 
provided they have the then present ability to perform the work to the Employer's 
satisfaction without further training. Where applicants are relatively equally qualified, 
the Employer shall select the most senior seasonal employee (time-in-title). The Employer 
shall determine whether applicants are "relatively equally qualified" based upon such 
evidence as performance evaluations, experience, training, proven ability and similar 
criteria. 

Section 8.7(d) 

Ties in seniority will be broken by lottery. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 
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a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibility set by the H.M.O. , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance iri effect shall continue for 
the term of this Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family, such employee shall be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in- law, son-in-law, g r a n d p a r e n t s and 
grandchildren. The Employer may, at its option, require the employee to submi t 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 
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Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
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reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.6 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off tf the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave ofabsence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. - — 
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Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 Discipline And Discharge. 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request, a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except tf prior to 
completion ofthe 30-day notice period (1) the hearing officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either ofthe board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
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and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part bf discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, tf any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and pf itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is tiaken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Stepl. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. If disciplinary action is taken eifter the meeting or further 
investigation, the employee may request in writing to the Department 
Head for review of said disciplinary action on a form provided by the 
Employer. 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's right to 
review. 
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Step 2. 

Step 3. 

Step 4. 

Within three (3) working days or any mutually agreed upon extension 
after the Department Head or designee receives the employee's request for 
review, the Department Head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, tf any, will be 
heard and provided the opporturiity to ask questions. The Department 
Head or designee shall render a written decision within two (2) working 
days of the meeting, except where both parties agree a fur ther 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will resul t in au tomat ic 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the Department Head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. 

The Department Head or designee shall render a written decision within 
two (2) working days ofthe second meeting. A copy of such decision shall 
be sent to the employee and the Union. If the parties fail to meet within 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the prompt reviews of 
said disciplinary action and failure to comply with these time limits will 
not affect the validity of the said disciplinary action. This procedure shall 
be the employee's exclusive remedy for all said disciplinary action, 
including suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms ofhis Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 
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Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees of the Employer it represents, arising out of the circumstances or condition of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grieyance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I — Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. The 
employee will indicate what Section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date of the receipt of the decision or the date it was 
due under Step I,.by the immediate supervisor. The name of the 
Department Head designee shall be posted for employees in areas where 
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employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immedia te 
advancement to arbitration unless corrected within two (2) working days 
of notice bf failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical hartn. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection of an arbitrator. 
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The panel of a rb i t ra to r s submit ted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days ofthe close of hearing. 
Ariy extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses arid require the production "of pertinent documents at the 
request ofeither party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must irivolve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source of any rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbi t ra tor . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms of this Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled a t a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 



22504 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfered with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. 

The steward shall notify his/her immediate supervisor for permission to 
handle grievances on work time, it being understood that the operation of 
the Department takes precedence unless there is an emergency, but such 
permission shall not be denied unreasonably. A reasonable number of 
employees may attend the meeting without loss of pay; such meetings 
shall be set by mutual agreement by the Employer and the Union. Where 
the Employer directs an employee to report for a meeting concerning a 
grievance at a time when the employee is not scheduled to work such time 
shall be considered time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes — No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 
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The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessatiori thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places -which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of th is 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shal l 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
Sections 13.1, 13.2, 13.3 and 13.4 of this article, or by reliance on any list, notice, 
certification, or assignment furnished under any of such provisions or in reliance upon 
employee payroll deduction authorization cards submitted by the Union to the Employer. 
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The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings ofa church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the efTective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 
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Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or tes t ing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, tf a Hoisting Engineer is on vacation, a Plumber shall not be assigned as a 
replacement Hoisting Engineer. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposed to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days ofthe receipt ofthe proposals to receive the Union's comments. Absent an 
emergency, the Employer.will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
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the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employee. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Section 14.8 Acting In A Higher Rated Job. 
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An employee who is directed to perform and does perform substantially all of the duties 
of a higher rated classification to the satisfaction of the Employer for more than one day 
shall be paid at the higher rate. 

Section 14^9 

The agreement between the Employer and the Union for an "Apprenticeship Program" 
a set forth in Appendix C, is appended to, and made a part ofthis Agreement. , 

Article 15. 

Layoffs And Recall. 

Section 15.1 

Probationary employees with less than ninety (90) days of service shall be terminated 
prior to the layoff of career service employees. Probationary employees with more than 90 
days of service shall be laid off first. Thereafter, the least senior employee in the affected 
job classification in the department shall be laid off first, provided the abi l i ty , 
qualifications to perform the required work, and the employee's job performance are equal 
among the other employees in the job, in the department. For purposes ofthis section only, 
the Bureau of Electricity shall be considered as a separate and distinct department from 
the Department of Streets and Sanitation for all employees hired prior to the ratification of 
this Agreement. 

"Seniority" shall mean, for purposes ofthis section, the employee's service in the job title 
(time-in-title). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the 
employee to be laid off has held in the Department provided the employee to be laid off has 
the then present ability to perform the job to the Employer's satisfaction without further 
training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 
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Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discriminated against nor be 
transferred from their job classifications or Departments because of their activities on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 
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Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
;Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice ofa desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 
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Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 14th day of November, 1988. 

[Signature forms omitted for printing purposes.] 

Appendices "A" through "C" attached to this agreement read as follows: 

Appendix "A". 

Bargaining Unit Titles Hoisting Engineer Rates 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Construction 
Equipment 
Inspector 

$3,714.50/mo. $3,833.50/mo. $3,952.50/mo. 

Hoisting Engineer 
Class I 

21.10/hr. 21.80/hr. 22.50/hr. 

Hoisting Engineer 
Class II 

19.80/hr. 20.50/hr. 21.20/hr. 

Hoisting Engineer 
Class III 

18.15/hr. 18.85/hr. 19.55/hr. 
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Bargaining Unit Titles Hoisting Engineer Rates 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Hoisting Engineer- $21.85/hr. $22.55/hr. $23.25/hr. 
In-Charge 

Foreman of Hoisting 21.85/hr. 22.55/hr. 23.25/hr. 
Engineers 

General Foreman of 
Hoisting Engineers 

Superintendent of 
Hoisting Engineers 

Shop Mechanic (Fleet) * 

Service Mechanic 
(Fleet) 

4,038.66/mo. 4,160.00/mo. 

3,920.50/mo. 4,168.66/mo. 4,290.00/mo. 

19.05/hr. 19.75/hr. 

20.10/hr. 20.80/hr. 

Employees hired prior to the effective date ofthis Agreement who are reclassified into 
these titles shall be red-circled at their current rate of pay until July 1,1989. 

Appendix "B". 

Steamroller Engineer Rates For 1988. 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 

Steamroller Eng. Class I 

Steamroller Eng. Class II 

Steamroller Eng. Class III 

Steamroller Eng. Class IV 

$19.40/hr. 

18.85/hr. 

17.70/hr. 

16.30/hr. 

$20.10/hr. 

9.55/hr, 

18.40/hr. 

17.00/hr. 
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Bargaining Unit Titles Wage Rates Effective 

Steamroller Eng. Class V 

Steamroller Eng. (Field 
Mechanic Welder) 

Steamroller Eng. (Shop 
Welder Mechanic) 

Steamroller Eng. (Maintenance 
of Equipment) 

Frmn. of Steamroller 

Genl. Frmn. of Steamroller 

1/1/88 

$15.10/hr. 

19.40/hr. 

18.35/hr. 

15.85/hr. 

19.90/hr. 

3,442.50/mo. 

7/1/88 

$15.80/hr. 

21.10/hr. 

19.05/hr. 

16.55/hr. 

20.60/hr. 

3,56I.50/mo 

Effective January 1, 1989 current Steamroller Engineers in Streets and Sanitation would 
receive the appropriate rates then in effect for Hoisting Engineers. 

Appendix "C". 

Apprenticeship Agreement. 

This Agreement, entered into this 14th day of July, 1988, between the City ofChicago, 
hereinafter referred to as the Employer, and the International Union of Operating 
Engineers Local 150. 

Whereas, the Employer and the Union are desirous of entering into an agreement for the 
employment and training of apprentices in conformity with the standards of the Operating 
Engineers Local 150 Apprenticeship and Skill Improvement Programs, which standards 
are hereby made a part of the agreement as if expressly written herein; and thereafter, in 
consideration ofthe premises and ofthe mutual covenants herein contained, they do hereby 
mutually covenant and agree as follows: 

^ That the Employer agrees to employ apprentices for the purpose of enabling said 
apprentices to learn and acquire the trade or craft of Operating Engineering under the 
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terms and conditions contained in the apprenticeship standards attached to t h i s 
Agreement and made a part thereof 

That the Union agrees to an addendum to the collective bargaining agreement with the 
Employer by allowing the use of apprentices in accordance with this Agreement within the 
terms of the City Agreement, as amended. In the event of conflict the terms of this 
apprenticeship agreement shall control: 

Therefore, the following addendum to the collective bargaining agreement shall apply: 

1. The Employer agrees to pay $.15 per hour into the Operating Engineers Local 150 
Apprenticeship Fund and to bound by and comply with the terms of said trust. 

2. Payment shall be 173 hours a month times the number of Hoisting Engineers and 
Hoisting Engineer Apprentices employed by the City. 

3. The duration ofthis agreement shall be from the date of execution and thereafter, 
running concurrently with the collective bargaining agreement between the Union and 
the City and any extention thereof 

4. The City agrees further that if the apprentice contribution rate increases in private 
sector area wide negotiations, the City shall pay any additional sums as called for by the 
private sector area wide bargaining for the remainder of this contract and any 
extensions thereof 

5. The Employer agrees that they shall select the apprentice or apprentices to be 
hired from the eligibility list submitted to them by the apprentice coordinator except 
that current Hoisting Engineer Apprentices with the City of Chicago will be placed at 
the third year apprenticeship level and continue to advance through the apprenticeship 
program from that point. 

The Employer further agrees to consider only residents of the City of Chicago for the 
apprenticeship program and that due consideration will be given to affirmative action in 
filling these positions. 

6. All applicants for apprenticeship shall meet all the prescribed standards required 
by the trust agreement and shall have equal opportunity. 

7. The number bf apprentices to be employed by the City shall not at any time exceed 
a 1 to 6 ratio with journeymen, unless mutually agreed to by the Union and the City. 

8. The Employer acknowledges that the hiring of apprentices shall not cause a layoff 
of Hoisting Engineers working for the City of Chicago, it being further understood that 
in a case of layoff, apprentices shall be laid off first and rehired last. 

9. The term ofan apprentice shall be according to the trust agreement as adopted. 
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10. The regular wage rate for apprentices shall be the following respective 
percentages of the current wage rate for Journeyman (Class 1) plus fringe benefits as 
implemented from the date of first hire for Hoisting Engineers employed by the City of 
Chicago: 

Percentage Of 
Journeymen's Rate Time Period To Be Paid 

55% First Year Apprentice 

70% Second Year Apprentice 

75% 1st Half of Third Year 

80% 2nd Half of Third Year 

85% 1st Half of Fourth Year 

90% 2nd Half of Fourth Year 

The Coordinator-Administrator of the Apprenticeship and Skill Improvement 
Program shall issue a report of credited school days completed for the purpose of 
establishing the apprentice's wage rate, providing copies to the apprentice's employer 
and coordinator. 

11. Apprentices who successfully complete the Apprent iceship and Skill 
Improvement Program and become Journeymen Hoisting Engineers shall not be 
required to file an application for a position as a Hoisting Engineer, but will be 
appointed as Journeymen Hoisting Engineers with full career service s ta tus as 
vacancies and funds permit or shall be placed on the recall list and shall be hired 
following any previously laid off Hoisting Engineers. 

12. It is agreed that apprentices may not work alone except in the case ofa third year 
apprentice who shall be supervised by a Journeyman Hoisting Engineer. 

In Witness Whereof the parties hereunto set their hands and seals: 

[Signature forms omitted for printing purposes.] 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH INTERNATIONAL UNION OF OPERATING 

ENGINEERS, LOCAL NUMBER 399. 

The Committee on Finance submitted a report recommending that the City Council pass a 



12/21/88 REPORTS OF COMIVHTTEES 22517 

proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the International Union of Operating Engineers, Local 
Number 399. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas — Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays — Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
International Union of Operating Engineers, Local Number 399, in the form attached 
hereto as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and. directed 
to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit'A". 

City OfChicago 

Agreement With 

International Union Of Operating Engineers 

Local Number 399. 
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Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the International Union of 
Operating Engineers, Local Number 399 (hereinafter referred to as the "Union"), for the 
purpose of establishing, through the process of collective bargaining certain provisions 
covering wages, and other terms and conditions of employment for the employees 
represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article I. 

Recognition. 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications for work presently performed by employees in 
these classifications: 

Operating Engineer, Group "C" Trainee 

Operating Engineer, Group "C" 

Operating Engineer, Group "A" 

Assistant Chief Operating Engineer 

Chief Operating Engineer 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

The job classifications listed in Article 1 above are for descriptive purposes only. Their 
uses are neither an indication nor a guarantee that those classifications or titles will 
continue to be utilized by the City. 
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Article 3. 

Union And Management. 

Section 3.1 Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r igh ts , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction ofthe working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization ofthe 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasoriable rules and regulations; to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; tb 
establish and enforce fair production standards; and to determine the size, number and 
allocation of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 4. 

Cooperation In Recruiting. 

The Union undertakes, when requested to do so, to stand ready to furnish the City of 
Chicago with reliable and competent engineers. 

Article 5. 

Hours Of Work. 

Section 5.1 The Workweek. 



22520 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of 5 consecutive 8-hour days and 2 consecutive days 
off, except where the Employer's operations require different scheduling needs. The 
Employer will notify the Union ofthese exceptions. 

Work shifts shall begin as follows: 

First Shift 6:00 A.M. - 8:00 A.M. 

Second Shift 2:00 P.M. - 4:00 P.M. 

Third Shift 10:00 P.M. - midnight 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. 

The Employer may change the time ofits normal workday or workweek upon reasonable 
notice to, and upon request, discussion with the Union. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
in any 24-hour period where the employee has 40 hours of work or excused absences; or on 
the sixth consecutive day worked in the. Employer's workweek, shall be paid for at one and 
one-half (1-1/2) times the regular straight time hourly rate of pay. 

Commencing November 1, 1988 employees, who are scheduled on a seven day 
continuous operation workweek and who work a sixth consecutive day in the Employer's 
workweek as a part of the regular work schedule, may elect to receive eight (8) hours 
compensatory time plus four (4) hours of pay at the regular straight time hourly rate of pay 
in lieu of one and one-half (1-1/2) times the regular straight time hourly rate of pay. 
Accumulation and use of any such earned compensatory time shall be limited to 48 hours 
(commencing January 1,1990 - 56 hours; January 1, 1991 - 64 hours). 

All work performed on the seventh consecutive day worked in the Employer's workweek, 
shall be paid for at two (2) times the regular hourly rate of pay. Such overtime shall be 
computed on the basis of completed fifteen minute segments. Employees exempt from the 
Fair Labor Standards Act shall not be eligible for overtime under this section. There shall 
be no pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 
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(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.2(a). 

Section 5.3 Reporting Pay. 

1. Hourly Employees - Any employee covered by this Agreement who reports for work 
as scheduled or assigned shall receive a minimum of 2 hours pay, where the employee has 
not been told at least 3 hours prior to the employee's starting time not to report for work, 
except for reasons beyond the Employer's control. 

2. Salaried Employees - When salaried employees report for work and are unable to 
start work due to circumstances beyond their control, they shall not suffer any loss of pay 
provided they remain on the premises ready to work, where the employee has not been told 
at least 3 hours prior to the employee's starting time not to report for work, except for 
reasons beyond the Employer's control. 

Section 5.4 Call-in Pay. 

An employee called in for work outside his regular working hours shall be guaranteed at 
least four hours pay at the rate which is applicable for the particular time, unless the 
employee is prevented from working for reasons beyond the control ofthe Employer. 

Section 5.5 

The Employer will not change an employee's normal workweek or normal workday for 
the purpose of avoiding payment of overtime or holiday pay. It is understood that forces 
may be reduced on holidays without a change in schedule. 

Sectiori5.6 Trading Shifts. 
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Shift personnel should be discouraged from trading shifts. In personal emergencies, the 
trading of shifts will be permitted, provided the supervisor in charge gives his approval, 
and further provided, such trade does not result in any overtime liability to the Employer. 

Section 5.7 Acting In A Higher Rated Job. 

An employee who is directed to perform and does substantially all of the duties of a 
higher rated classification to the satisfaction of the Employer for more than 1 day shall be 
paid at the higher rate. 

Article 6. 

Holidays. 

Section 6.1 

a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 
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b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in pay 
status the full scheduled workday immediately preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two and one-half (2-1/2) times (which includes holiday 
pay) his/her normal hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 
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Section 6.3 Determining Workdays As Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
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vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above and will be paid on a 
supplemental payroll as soon as practicable following the last day worked. Any fraction is 
rounded off to the nearest whole number of days. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 
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All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 13 of this 
Agreement.' In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority. If an employee splits his/her 
vacation, said classification seniority will apply only to the first pick. If vacations are in 
effect when a transfer occurs, classification seniority shall start January I ofthe following 
year, provided however, the Department Head shall have the right to determine the 
number arid scheduling of crews and employees who can be on vacation at any one time 
without hindering the operation of the Department. 

Section 7.7 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 
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Section 7.8 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears of service as an employee ofthe City for vacations, provided 
a majority of other employees of the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without abreak or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disabili ty 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 

I' 

earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
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Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit 

Authority, the Public Building Commission ofChicago, the Chicago Urban Transportation 
District and the Regional Transportation Authority shall have the period of such service 
credited and counted for the purpose of advancement within longevity salary schedules. 
However, employees hired after February 13, 1986 who render service for any other 
employer as stated above shall have the right to have the period of such service credited 
and counted for the purpose of advancement within longevity salary schedules provided a 
riiajority of other employees of the Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved full-
time Union representative leaves, medical leaves ofabsence and duty disability leaves), or 
is on layoff for more than twelve (12) consecutive months if the employee has less than 5 
years of service at the time ofthe layoff, or is on layoff for more than 2 years if the employee 
has 5 or more years of service at the time ofthe layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
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his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to br caused by seasonal needs. Such 
appointments shall expire automatically at midnight on the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Comiriissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles ofany such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion ofthe Employer. 

Seasonal appointees shall not become probationary career service or career service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal,employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement pay or jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as career service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984 - 1985 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) a 
disciplinary suspension in any Employer position; 
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2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have the 
present ability without further training to immediately perform the duties of the 
position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to have 
refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all ofthe five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumultes 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee biit shall receive the benefits 
under this Agreement which are given to probationary employees. 

Section 8.7 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job, and further provided, the 
layoff does not have a negative effect on the Employer's efforts to ensure equal employment 
opportunities. "Seniority" shall mean, for purposes of this section, the employee's service 
in the job title (time-in-title) citywide. 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. . . . 
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Employees shall be recalled in the reverse order they were laid off, subject to the 
provisos. 

Section 8.8 Promotion. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which pay higher rates of pay and which are declared vacant by the Employer. 
Vacancies will be posted for a period of fourteen (14) calendar days. On the first day of 
posting a written notice will be sent to the Union by the Employer. The Employer shall 
select the most qualified applicant. Where applicants are equally qualified, the Employer 
shall select the most senior employee of those applying who has the greatest ability to fill 
the needs determined by the Employer with due regard to the Employer's efforts to ensure 
equal employment opportunities. "Ability" shall be determined by the Employer based 
upon performance evaluations, experience, training, proven ability and similar criteria. 
Seriior bidders who are not selected shall be so notified in writing. 

"Seniority" shall mean, for purposes of this section, the employee's service in the job title 
(time-in-title). 

Section 8.9 Transfers. 

Employees with a department who desire a change in shift, day off group or work 
location of their job assignment shall request such change in writing on the Employer's 
form. When filling a vacancy, the Employer shall select the most senior (time-in-title) 
employee in the job classification in the Department who has such a request on file, 
provided the employee has the present ability to perform the required work without further 
training. Employees may file such requests in December for the period beginning in 
January and continuing through June of the following year and in June for the period 
beginning in July and continuing through December. Employees filing multiple requests 
and accepting a transfer shall only be allowed a single transfer in the six (6) month period. 

The current practice in regard to transfers between departments will continue, provided 
that both Department Heads are in agreement. 

Article 9. 

Wages. 

Section 9.1 
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Employees, where there has not been an agreement to the contrary, shall be paid the 
hourly wage rate negotiated by Local 399, International Union of Operating Engineers, in 
its area-wide collective bargaining agreement with the University oflllinois, then in effect 
on July 1, 1988, July 1, 1989, July 1, 1990 and July 1, 1991, in accordance with the 
Employer's past practice. In the event the hourly wage rates effective July of each year 
covered by this Agreement are not established at the July effective dates, then such rates, 
when established, shall be paid retroactively to said effective dates; provided however, if 
the effective dates of the hourly wage rates are later than July of the respective year, the 
adjustment required by this section shall be made effective on such later dates. 

Section 9.2 

Effective July 1, 1988, July 1, 1989, July 1, 1990 and July 1, 1991 the basic wage or 
salary schedule of each job classification shall be as set forth in Exhibit "A", appended to 
and made a part ofthis Agreement. 

Section 9.3 

Newly appointed Operating Engineers, Group "C" without a valid Stationary Engineers 
license shall be classified as Operating Engineer Group "C" (Trainee) and shall be 
compensated according to the following schedule: 

Starting Rate $6.30 per hour 

6 months of service 6.70 per hour 

12 months of service 7.10 per hour 

24 months of service 7.90 per hour 

30 months of service 8.79 per hour 

36 months of service 9.50 per hour. 

Article 10. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their, eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
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employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees wi th 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for el igibil i ty set by the H .M.O. , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 11. 

Leaves Of Absence. 

Section 11.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for. such time as she/he is required to be away from work during his/her. 
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regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in- law, son-in-law, g randpa ren t s and 
grandchildren. .The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 11.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave ofabsence during the period of 
such activity, not to exceed fourteen (14) calendar days in any calendar year, provided that 
the employee deposits his/her military pay for all days compensated by the Employer with 
the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 11.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 11.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continued to work under a classification that was receiving sick leave.at.. 
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the execution of the Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution ofthis Agreement. 

Section 11.5 Duty Disability Leaves. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or tf it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off tf the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with the subject to the 
layoff, recall and break-in-service provisions of this Agreement. 

Section 11.6 Leaves Without Pay. 

a. Personal Leaves. Non-probationary employees may apply for leave of absence 
without pay for personal reasons. The grant and duration of such leaves shall be within the 
discretion of the Employer. Seniority shall accumulate for employees on said leaves. 
Employees who return from said leave shall be reinstated to their former job classification, 
tf the Employer determines it is vacant or if it is then occupied by an employee with lower 
seniority. If the employee's former job is not available because the employee would have 
been laid off if the employee had not been on a leave ofabsence, the employee may exercise 
seniority rights in accordance with and subject to the layoff, recall and break-in-service 
provisions of this Agreement. 

b. Medical Leaves. Non-probationary employees shall be granted medical leaves of 
absence upon request. Said medical leaves of absence shall be granted for up to 3 months, 
provided said leaves shall be renewable for like 3-month periods. The Employer may 
request satisfactory proof of medical leaves of absence. After the first year, such medical 
leaves shall be extended in up to one year segments. Employees on medical leaves of 
absence shall return to work promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly Eifter their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
tf it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave ofabsence, employees who return to work 
promptly after their doctor's release and who meet the following continuous sisrvice 
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requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification tf the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year, /^ter one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 12. 

Discipline And Grievance/Arbitration. 

Section 12.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said eriiployee shall be guaranteed, upon request, a full 
hearing before said Board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion of the 30-day notice period (1) the hearing officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
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present at either of the board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, tf any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this section shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 12.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. • If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the department 
head for review of the said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and submitted 
within three (3) working days of receipt of written notice of dicipline. Said 
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Step 2. 

Step 3. 

review form shall be printed on the back of or attached to the notice of 
discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both parties agree a fur ther 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will resul t in au tomat ic 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close ofthe 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 
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Step 4. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 12.3, Step III. 

Section 12.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 12.1 and 12.2 above, a difTerence, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees ofthe Employer it represents, arising out ofthe circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employier to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed of and allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

A. The employee shall put the'grievance in writing on the form to be supplied 
by employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge ofthe event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 
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Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date of the receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immedia te 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee in writing and Union in writing with a copy to the Union of 
his/her decision within seven (7) working days of receipt of the Step II 
appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive, his/her right 
to process the grievance. Refusal to follow instructions or orders, shall be 
cause for discipline. 
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Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 

The panel of a rb i t ra to rs submitted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request of either party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the par ty 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation ofa specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbi t ra tor . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision ofthe arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 
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Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step ofthe grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may at tend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use ofa room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 13. 

No Strikes --No Lockout. 

Section 13.1 
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The Union agrees that during the life of this Agreement, there shall be no str ikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 13.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slpwdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 13.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 13.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agireement. 

Article 14. 

Dues Check-Off And Fair Share. 

Section 14.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
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deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The local Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose of complying with Sections 14.1, 14.2, 14.3 and 14.4 of this article, or in 
reliance on any any list, notice, certification, or assignment furnished under any such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 14.2 

It is further agreed that 30 days after the later ofthe execution ofthis Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 14.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. • 

Section 14:4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
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on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution of thisAgreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 15. 

Miscellaneous. 

Section 15.1 Job Titles. 

The Employer will notify the Union of any change iri job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 15.2 Traditional Work. 

Any work which has been traditionally performed by employees who are represented by 
the Uniori shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental , or test ing dut ies , to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if an Operating Engineer is on vacation, a Electrician shall not be assigned as a 
replacement Operating Engineer. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 15.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. .. .. . . . . 
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Section 15.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upori request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 15.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 15.6 Mileage Reimbursement. 

Employees eligible for mileage reimbursement and who are required by the Employer to 
use their personal vehicle to perform their assignments shall be reimbursed at the rate of 
22.5 cents per mile in accordance with the Employer's existing requirements and 
procedures. 

Section 15.7 Bulletin Boards. 

The Union shall have the right to bulletin board space at locations where they can be 
conveniently seen and read by affected employees. The Union shall have the right to post 
notices concernirig Union business on the bulletin boards. 

Section 15.8 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 
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The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service termination; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department); 
transfers (change of payroll); appointments (which also includes promotions and 
demotions); and deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 15.9 Negotiating Team. 

Employees designated as being on the Union's negotiating team who are scheduled to 
work on a day on which negotiations will occur, shall, for the purpose of at tending 
scheduled negotiations, be excused from their regular duties without loss of regular 
straight time pay. 

Section 15.10 Labor-Management Committee. 

For the purpose of conferring on matters of mutual interest which are not appropriate for 
consideration under the grievance procedure, the Union and the Employer agree to meet 
periodically through designated represeritatives at the request of either party and at 
mutually agreed upon times and locations. The Union and Employer shall each designate 
not more than five (5) representatives to a labor-management committee for this purpose. 
The Director of Labor Relations shall be sent a written agenda by the Union for any 
meeting 7 days prior to said meeting. 

Section 15.11 Just Cause Standard. 

No non-probationary employee covered by this Agreement shall be discharged or 
disciplined without just cause. 

Section 15.12 File Inspection. 

The Employer's personnel files and disciplinary history files relating to any employee, 
upon due notice, shall be open and available for inspection by the affected employee during 
regular business hours except for information which the Employer deems confidential. 

Section 15.13 Limitation On Use Of File Material. 
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It is agreed that any material and/or matter not available for inspection, as provided for 
in Section 15; 12 above, shall not be used in any manner or any forum adverse to the 
employee's interests. 

Section 15.14 Use And Destruction Of File Material. 

A. Police Department. 

Disciplinary Investigation files, other than Police Board cases, will be 
destroyed five (5) years after the date of the incident or the date upon 
which the violation is discovered, whichever is longer, unless the 
investigation relates to a matter which has been subject to either civil or 
criminal court litigation prior to the expiration ofthe five year period. In 
such instances, the complaint register case files normally will be 
destroyed five years after the date of the final court adjudication, unless a 
pattern of sustained infractions exists. 

B. All Departments. 

Any information of an adverse employment nature which is unfounded, 
exonerated or otherwise not sustained, shall not be used against the 
employee in any future proceedings. 

Any record of discipline may be used for a period of time not to exceed 
three (3) years and shall thereafter not be used to support or as evidence of 
adverse employment action, unless a pattern of sustained infraction 
exists. 

Section 15.15 Engineer Trainee Program. 

Effective June 16, 1987 the Employer and the Union entered into an Agreement for the 
employment and training of persons in an "Engineers Trainee Program". This Agreement, 
Exhibit "B", is appended to, and made a part ofthis contract. 

Article 16. 
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Separability. 

If any part of this Agreement is determined to be invalid by a court of law all other 
provisions shall remain in full force and effect: 

Article 17. 

Nondiscrimination. 

Section 17.1 Equal Employment Opportunities 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects ofthe Employer's personnel policies. 

Section 17.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 17.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II of the grievance procedure of this Agreement, but shall not be subject to the 
arbitration unless mutually agreed by the parties. 

Article 18. 

Union Representative. 

Section 18.1 Representatives. 

The Union will advise the Employer in writing, of the names of its representatives and 
shall notify the Employer promptly of any changes. 
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A designated representative shall be allowed time off at the employee's regular rate of 
pay to attend meetings if agreed to by the Employer, scheduled by the Employer or 
mandated by this Agreement. 

Representatives will be permitted to handle and process grievances referred by 
employees at the appropriate steps of the grievance procedure during normal hours, 
without the loss of pay, provided that such activity shall not exceed a reasonable period of 
time, or unreasonably interrupt the work of employees. Representatives shall notify their 
immediate supervisors in advance of their intention to handle and process grievances. 

Supervisors may not unreasonably withhold permission to the representatives to engage 
in such activities. 

Employees acting as representatives shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfer of representatives from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 18.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 18.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 19. 

Ratification And Termination. 

The termsof this Agreement shall be subject to. ratification by the City Council of the 
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City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60,days and 
not more than 90 days prior to the termination date or anniversary thereof, either p ^ t y 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City ofChicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 20. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force arid effect until midnight, December 31, 1991, and will 
continue thereafter from year to year unless notice of termination or of a desire to modify 
this Agreement is given by either party sixty (60) days prior to December 31, 1991, or sixty 
(60) days prior to any anniversary date thereafter. If such notice is given, the parties shall 
meet promptly to negotiate a new Agreement. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as of the 10th day of November, 1988. 

[Signature forms omitted for printing purposes.] 

Exhibits "A" and "B" attached to this agreement read as follows: 
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Exhibit "A' 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Operating Engineer, $18.51/hr. 
Group "C" 

Operating Engineer, 19.51/hr. 
Group"A" 

Assistant Chief 21.46/hr. 
Operating Engineer 

Bargaining Unit Titles 

$19.81/hr. 

20.88/hr. 

22.97/hr. 

Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Chief Operating 
Engineer 

4,058.00/mo. 4,344.00/mo. 

Exhibit "B". 

Agreement. 

This Agreement is entered into on this 16th day of June; 1987 between the City of 
Chicago, hereinjifter referred to as the Employer and the International Union of Operating 
Engineers, Local No. 399 hereinafter referred to as the Union. 

Whereas, the Employer and the Union are desirous of entering into an agreement for the 
employment and training of persons in an "Engineer Trainee Program" they do hereby 
mutually covenant and agree as follows: 

That the Employer agrees to employ trainees for the purpose of enabling said trainees 
to acquire the knowledge necessary to qualify for a valid Stationary Engineer's 
license. 
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That the Union agrees to an addendum to the Collective Bargaining Agreement with 
the Employer by allowing the use of trainees in accordance with this Agreement 
within the terms ofthe City Agreement as amended. In the event of conflict the terms 
ofthe Trainee Agreement will prevail. 

Therefore, the following addendum to the Collective Bargaining Agreement shall apply: 

1. The duration of this agreement shall run from the date of execution and 
thereafter, running concurrently with the Collective Bargaining Agreement 
between the Union and the Employer and any extensions thereof. 

2. All applicants for trainee positions shall have equal opportunity for hiring. 

3. The number of trainees who may be employed shall be determined by 
agreement between the Union and the Employer. The Employer shall give 
advance written notice to the Union of its intent to hire trainees and, upon 
request, will meet and confer with the Union prior to the appointment of the 
trainees. 

4. The normal training period required for qualification for a valid Stationary 
Engineer's license is three (3) years. In certain cases when an earlier full 
qualification ofa trainee is agreed to by the Union and the Employer, a shorter 
training period may be deemed sufficient. 

5. Each person who enters the Trainee Program shall attend the Local 399 school 
at their own expense for the full three (3) year period, unless as described in 
four (4) above they qualify for the Stationary Engineer license at an earlier 
date. 

6. Trainees shall be exempt employees and as such may be disciplined, discharged 
or otherwise terminated at the sole discretion ofthe Employer. 

7. Trainees who successfully complete this program and obtain a valid Stationary 
Engineer license shall not be required to file an application for a career service 
position as an Operating Engineer Group C but will be appointed as Operating 
Engineer Group C with full career service status if vacancies and funds permit, 
or shall be placed on the recall list and shall be hired following previously laid 
off Operating Engineers Group C. 

8. It is agreed that trainees may not work alone. 

9. The regular wage rate of trainees shall be as follows: 

Starting Rate $6.30 per hr. 

6 month service 6.70 per hr. 
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12 months service $7.10 per hi*. 

24 months service 7 90 per hr. 

30 months service 8.79 per hr. 

36 months service 9.50 per hr. 

In Witness Whereof, the parties herewith set their hands and seals: 

[Signature forms omitted for printing purposes.] 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH JOURNEYMEN PLASTERERS' PROTECTIVE 

AND BENEVOLENT SOCIETY OF CHICAGO, LOCAL 
NUMBER 5. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Journeymen Plasterers' Protective and Benevolent 
Society ofChicago, Local Number 5. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Journeymen Plasterers' Protective and Benevolent Society ofChicago, Local Number 5, in 
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the form attached hereto as Exhibit "A", is hereby ratified, and the Mayor is hereby 
authorized and directed to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City OfChicago 

Agreement With 

Journeymen Plasterers' Protective And 

Benevolent Society Of Chicago, 

Local Number 5. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Journeymen Plasterers' 
Protective and Benevolent Society of Chicago, Local Number 5 (hereinafter called the 
"Union"), for the purpose of establishing, through the process of collective bargaining 
certain provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article I. 

Recognition. 

Section 1.1 
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The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Plasterer 

Foreman Of Plasterers 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization ofthe 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the tjrpes and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right 
to determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 
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Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, effective July 1, 1988, employees covered by this 
Agreement, shall receive the hourly rate being paid to crafts or job classifications doing 
similar kinds of work in Cook County pursuant to the formula used by the United States 
Department of Labor in administering the Davis-Bacon Act, as set forth in Appendix A 
appended to, and made a part of this Agreement. 

Section 4.2 Prevailing Rate Adjustments. 
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EffectiveJuly 1,1988, July 1, 1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A. In the event the 
hourly wage rates effective July of each year covered by this Agreement are not established 
at the July effective dates, then such rates, when established, shall be paid retroactively to 
said effective dates; provided however, tf the effective dates ofthe hourly wage rate is later 
than July of the respective year, the adjustment required by this section shall be made 
effective on such later dates. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive eight (8) hour days Monday 
through Friday, and two (2) consecutive days off, with a one-half (1/2) hour unpaid lunch 
period in the middle ofthe day. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall be between the hours of 8:00 A.M. and 4:30 
P.M., except where different hours are currently in effect. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday or 
Sunday as such when Saturday and Sunday are not part of the employee's regular 
workweek; or on the sixth or seventh consecutive day worked, shall be paid for at two (2) 
times the regular straight time hourly rate of pay. Such overtime shall be computed on the 
basis of completed fifteen minute segments. Employees exempt from the Fair Labor 
Standards Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 
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A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement shall be offered 
first to the employee doing the job. All overtime will be distributed as equally as feasible 
over a reasonable period of time among the employees within the same classification and 
within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) The benefits set forth in (a) above shall be paid provided the employee is in pay 
status the full scheduled workday immediately preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission, such permission shall not be unreasonably denied. 
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Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 
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Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation tf: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated frpm employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro ra ta 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 
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Section 7.3 

All earned vacation leave earned not taken in the vacation year it is due shall be 
forfeited, unless the employee was denied vacation by the Employer or such employee was 
on duty disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Eftiployees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation of the Department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
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the purpose of computing the number of years of service as an employee of the city for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears of service as an employee ofthe city for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty d isab i l i ty 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a ininimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days, unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
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Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired February 13, 1986 who render 
service for any other Employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service a t the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
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his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibil i ty set by the H .M.O. , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay.for only 
one family insurance or family health plan. 
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e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family, such employee shall be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in- law, son-in-law, g r a n d p a r e n t s and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member ofa reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave ofabsence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 
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Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is,subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution ofthis Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied- by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leaves. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
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absence, the employee may exercise seniority rights in accordance with the subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.7 Medical Leaves. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one-year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
tf it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, ari employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline. 

Section 11.1 

(a) Disciplinary action including discharge, shall he excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
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grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request, a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal ac ts , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(ay or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary act ion 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 
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In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Step 2. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the department 
head for review of said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and submitted 
within three (3) working days of receipt of written notice of dicipline. Said 
review form shall be printed on the back of or attached to the notice of 
discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both part ies agree a fur ther 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will resul t in au tomat ic 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 
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Step 3. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for "all said disciplinary action, including 
suspension for ten (10) days or less. 

Step 4. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The ru les 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 
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Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immedia te 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) working days of receipt ofthe Step II, appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 

— -Employer's Step II decision or the date it was due. _ _ 
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E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III — Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 

The panel of a rb i t ra to r s submit ted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request of either party. 

Each party shall be responsbile for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 
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An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbitrator . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot, 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfered with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably: A reasonable number of employees may at tend the 
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meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a t ime 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes -- No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect union or third par ty 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 
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Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification or assignment furnished under any of such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of ariy new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters eifTecting wages, hours and other conditions of employment. 

Section 13.3 
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Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 Traditional Work. 

Any work which has beeri traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or iasLi uct 
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employees, to do layout, demonstration, experimental, or testing dut ies , to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another unjon shall not perform the work of said employees. For 
example, if a Plasterer is on vacation, a Painter shall not be assigned as a replacement 
Plasterer. The Employer shall not arbitrarily extend the period ofany emergency beyond 
the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 RulesOf Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 
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The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements: career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoffs/Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department. 

"Seniority" shall mean, for purposes of this section, the employee's service in the job 
title (time-in-service). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 



22580 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Employees shall be recalled in the reverse order they were laid off 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of t ime, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance bf 
any such transfers. 

Section 17.2 Union Rights. 
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The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargainirig whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 
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In the event the City ofChicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional t ime off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect J a n u a r y 1, 
1988, and continue in full force and effect until midnignt, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the terminat ion date or anniversary thereof, e i the r pa r ty gives 
written notice to the other by certified mail, re turn receipt requested, o fa desire to amend, 
add to, subtract from, or te rminate this Agreement. If part ies are unable to agree upon a 
successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall .expire on such 31st day of December unless both part ies 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, writ ten notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 11th day of November, 1988. 

[Signature forms omitted for printing purposes.] 

Appendix "A" attached to this agreement reads as follows: 

Appendix "A' 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Plasterer $17.25/hr. $18.25/hr. 

Foreman of 17.75/hr. 19.25/hr. 
Plasterers 
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RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH LABORERS INTERNATIONAL UNION 

OF NORTH AMERICA, LOCALS 1001, 1002, 
1092 AND 76. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Laborers International Union of North America, 
Locals 1001,1002, 1092 and 76. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
•as follows: 

Y'eas — Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Laborers International Union of North America Locals 1001, 1002, 1092 and 76, in the 
form attached hereto as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized 
and directed to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and aifter its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 
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Agreement. 

Preamble. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation, herein referred to as the "Employer" or the "City", and the 
following local Unions, Cement Workers Local 76, County, Municipal Employees, 
Supervisor's and Foremen's Local 1001, Clerical and Public Service Employees' Local 1002, 
and Water Pipe Extension, Bureau of Engineering Laborers Local 1092, herein referred to 
as the "Unions" or the "Locals". 

It is the purpose of this Agreement to achieve and maintain harmonious relations 
between the Employer and the Unions, establish equitable and peaceful procedures for the 
resolution of differences and establish wages, hours, and other terms and conditions of 
employment. If there is any difference between the terms of the local Agreement and the 
Master Agreement between the Employer and the Coalition dated May 18, 1988, 
(hereinaifter referred to as the "Master Agreement"), then the terms of this Agreement 
shall take precedence over any terms in the coalition agreement. 

The Employer and the Unions encourage the highest possible degree of practical, 
friendly, cooperative relations between their respective representatives at all levels. The 
officials of the Employer and the Unions realize that this goal depends primarily on 
cooperative attitudes between people in their respective organizations and at all levels of 
responsibility, and that proper attitudes must be based on full understanding ofand regard 
for respective rights and responsibilities of both the Employer and the Unions. 

Article 1. 

Recognition And Integrity Of Bargaining Units. 

Section 1.1 Recognition. 

The Employer recognizes the Unions as the sole and exclusive b a r g a i n i n g 
representatives for all employees in their respective bargaining units with respect to 
wages, hours and all terms and conditions of employment. 

This Agreement covers all classifications and employees in the bargaining units as 
established by the Agreement ofthe parties dated March 6, 1984, enacted as an ordinance 
of the City Council of the City of Chicago, dated May 30, 1984 consisting of the 
classifications listed in Schedule 1 of said Agreement and the classifications referred to in 



12/21/88 REPORTS OF COMMITTEES 22585 

all side letter agreements concerning said bargaining units which shall be added to and 
made part ofthis Agreement. Said classifications are set forth in Appendix A. 

The Employer recognizes the integrity of the bargaining units. With reference to the 
bargaining units described in Schedule 1 and referred to throughout this Agreement, it is 
further understood and agreed that the historical bargaining units set forth opposite each 
Union's respective name in Schedule 1 are descriptive and those units shall not be 
undermined, affected or modified by any unilateral Employer action including any changes 
or future changes in job titles or classifications as further described in Appendix A, unless 
otherwise provided in this Agreement. The Employer will not assign bargaining unit work 
including all work currently being done by members of the bargaining units, to the 
jurisdiction of another bargaining unit (local or coalition) without the mutual, written 
agreement of the Unions involved except as provided in Section 1.2. 

Section 1.2 Unit Work; All Unions Bound. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have prior to February 13, 1986 performed unit work, or in emergencies, to train 
or instruct employees, to do layout, demonstration, experimental or testing duties, to do 
trouble-shooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacation, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another local union shall not perform the work of said employees. For 
example, if a laborer is on vacation, a truck driver shall not be assigned as a replacement 
laborer. The Employer shall not arbitrarily extend the period ofany emergency beyond the 
need for that emergency. This section shall apply to any Union which represents a unit of 
the Employer's employees. Any assignments under this section shall be temporary in 
nature except as provided above. 

Section 1.3 Abolishment Of Job Classification. 

If the Employer intends to abolish an existing job classification within a department or 
bargaining unit, the Employer shall notify the Union(s) affected as soon as it is known and, 
upon request, meet and discuss the Employer's intention. The Employer shall advise the 
Union(s) ofits reasons and how, if at all, the work presently being performed by members of 
the unit will be performed in the future. Abolishment shall be defined as the layoffof all 
present members ofthe classification in a department or bargaining unit, including but not 
limited to instances where the City retains the title for possible future use. Any employee 
for whom there is no more work as a result of such abolishment shall be treated as an 
employee who has lost his/her job as a result of technological changes in accordance with 
Section 21.4 ofthis Agreement. - ~ 
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Section 1.4 New Classification Or Successor Titles. 

A. The Employer shall promptly notify the appropriate Union(s) within 30 days of its 
desire to establish a new classification or a successor title to any present classification. No 
title which is already in use in another bargaining unit in the City shall be used as a 
successor title. Where the successor titles are used to clarify employee duties within 
bargaining units or where there are no changes in duties or where the new classification or 
successor title involves "de minimis" changes in or additions to present duties, such new 
classification or successor title shall automatically become a part of this bargaining unit 
and shall be covered under this Agreement. Further, the wage rate for such new 
classification or successor title shall be the wage rate ofthe predecessor classification, 

B. If the proposed new classification is a classification within the unit and involves new, 
different or substantial changes in duties (including additions and/or deletions) from 
existing job classifications in the unit, the Employer shall meet with the appropriate 
Union(s) to discuss the new classification and the rate of pay assigned by the Employer. No 
duties may be removed from any present bargaining unit classification or title and 
assigned or reassigned to another bargaining unit without the written consent of the Union 
affected. The following covers situations where changes are non de minimis: where new 
duties are being added to a bargaining unit title, where the Union consents to consolidation 
of classes, or where the proposed classification represents new work for the bargaining unit 
and the Employer and the Union(s) cannot agree upon a rate of pay within 30 days ofthe 
notice ofthe proposed new classification, the rate of pay for such new classification will be 
arbitrated according to the arbitration provisions of this Agreement. If at any time prior to 
the arbitrator's decision, the Employer chooses to fill or implement this new classification, 
the Employer may temporarily assign a rate of pay. The arbitrator shall review the rate of 
pay by comparing it to the pay rates, responsibilities and working conditions of other 
Employer classifications, the labor market, and any other factor the arbitrator determines 
to be relevant. The arbitrator shall decide whether the pay rate decision by the Employer 
was reasonable. If the arbitrator decides the Employer's pay rate decision was not 
reasonable and the arbitrator decides to increase the rate of pay, the increase shall be made 
retroactively to the date this new classification was established. If the arbitrator decides to 
decrease the rate of pay the decrease shall become effective as of the next pay period 
following the arbitrator's decision. 

The filling of a vacancy in any such classification shall be in accordance with Article 
15.1 of this Agreement. 

C. Present Personnel Rule 26 shall not be used to circumvent the provisions of this 
section. 

D. Seniority where the present employees are placed by the Employer in a new 
classification under subsection 1.5 or remain in a successor title or classification under 
subsection 1.4, their time-in-title seniority shall consist of all time in the present (new or 
successor) class plus all time in the title immediately preceding. 
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Section 1.5 Assignment Of New Work To Bargaining Unit. 

When the City undertakes to perform new work that may be related to but not within 
the duties ofa current bargaining unit job description, the City shall first consider whether 
such work is within the scope of work that has traditionally been performed by one of these 
bargaining units. If so, such work shall be assigned to a present or new classification 
within one of these bargaining units. If the City after determining that the work is not 
within the scope of traditional unit work decides not to include the new work within one of 
the present bargaining units and a dispute arises, the dispute shall be submitted to the 
Illinois Local Labor Relations Board for resolution. 

Article 2. 

Union Rights. 

Section 2.1 Right Of Access. 

Duly authorized officials to the Union will be permitted during normal working hours, to 
enter Employer facilities or be present where City work is being performed for purposes of 
handling grievances or investigating complaints pursuant to the collective bargaining 
agreement, observing conditions under which employees are working, meet wi th 
employees for these purposes or for the administration of this Agreement. The Union will 
not abuse this right and such right of entry shall be consistent with current practices, and 
shall at all times be conducted in a manner so as not to interfere with normal operations. 
The Employer can establish reasonable rules of access in conformance with the purpose of 
Section 2.1. By mutual agreement between the Union and the Employer, the Union may 
call a meeting during working hours to prevent misunderstandings, resolve or clarify a 
position. 

Section 2.2 Union Stewards. 

The Union will advise the Employer in writing promptly upon ratification of th is 
Agreement of the names of the stewards in each department or work location and shall 
notify the Employer promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of t ime, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
shall not unreasonably withhold permission to the stewards to engage in such activities. 
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Employees acting as Union stewards shall not be discriminated against nor be 
transferred from their bureau or current job location because of their activities on behalfof 
the Union. Union stewards shall not be detailed from their bureaus other than in an 
emergency, unless the steward agrees. In the event of a layoff all employees acting as 
Union stewards shall be the last laid off in the affected job classification. 

Section 2.3 Employees. 

Employees shall, after giving appropriate notice to their supervisors, be allowed 
reasonable time-off with pay during working hours to attend hearings and meetings if they 
are called by and agreed to by the Employer, if such employees are entitled or required to 
attend because they are Union representatives, stewards, witnesses, or grievants. A 
designated employee representative shall be permitted to attend grievance step 
discussions, and arbitrator hearings. An employee who is subject to a proper subpoena 
shall be granted a leave of absence with pay to attend the hearing provided the employee 
deposits his subpoena fee with the City Comptroller. 

Section 2.4 Union Business And Activities. 

Local Union representatives, officials appointed or elected by the Union not to exceed 
sixteen (16) shall be allowed time off without pay for legitimate Union business, such as 
Union meetings, committee and/or board meetings, training sessions, or conferences. 
Nothing shall prevent an employee from using any accumulated time to cover such 
absences at the employee's option. 

Requests for such time off shall be granted unless an employee's absence would interfere 
with the operating needs of the Employer, provided that, such requests shall not be 
unreasonably denied. The employee may, with the written consent of the supervisor, 
adjust the employee's schedule to permit such attendance. 

Local Union representatives not to exceed 16 will be permitted to attend State or 
International Laborers' and/or Building Trades conventions without a loss in pay for the 
time spent en route to and from and attending the convention up to three days for one state 
convention and up to seven days for one national convention. Such time off shall not be 
detrimental to the employee's record in any way. 

Section 2.5 Union Leave Of Absence. 
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The Employer shall grant requests for leaves ofabsence for up to 16 employees for the 
purpose of service as laborer representative or officer with the international, state, district 
council or local organization of the Union for the duration of his/her appointment to the 
Union, provided reasonable advance notice in writing is given to the Employer. While on 
such leave the employee shall not incur a break in continuous service. An employee on said 
leave ofabsence shall not be eligible for any benefits as an employee. Such employees may 
maintain their participation in pension programs including retroactively, provided the 
employee and/or the Union makes the full contribution. 

In the event the Employer hires at one time in excess of 200 additional employees in any 
one year under a federal or state grant, an additional employee for each 200 hired, may be 
granted a temporary leave ofabsence for the term of such program. Such leave shall not be 
unreasonably denied. The Union shall, where possible, give the Department Head 30 days' 
written notice requesting said leave(s). During such Union leave said employees shall 
continue to accumulate seniority and shall be eligible for and shall receive all benefits as if 
they were fully on duty, including but not limited to, pension accruals, only if the Union 
reimburses the Employer for all such employment costs on or before December 31 of each 
year. 

Employees who return from Union leaves ofabsence shall have the same rights as 
employees who return from medical leaves ofabsence. 

Section 2.6 Personnel Transactions. 

(a) Bargaining Unit Report. 

The Employer will provide to the Union between the 15th and the 20th of the month a 
bargaining unit report of current active employees sequenced by: 

1. Bargaining Unit 

2. Department 

3. Payroll Number 

4. Title 

5. Nairie 

and a separate bargaining unit report sequericed by: 
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1. Bargaining Unit 

2. Department 

3. Title 

4. Name 

Both lists will completely update such information from the previous report and include 
employee name, address, social security number, dues code, title, pay schedule, grade, 
current pay rate, status, continuous service date, career service or seasonal seniority, time 
in title, date of birth, race and sex. The report shall be current to within 20 days ofthe date 
provided. 

(b) Activity Report 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will show: 

Duty Disability 

Career Service Retirements 

Career Service Resignations 

Career Service Discharges 

Non-Career Service Terminations 

Leaves of Absence 

Suspensions 

Reinstatements 

Reappointments 

Transfers (Change of department) 

Transfer (Change of payroll) 

Appointments (which also includes promotions and demotions) 

Death 
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For new appointments, the report will list employee name, address, social security 
number, department, payroll number, title code, title description, pay schedule, grade, 
payrate, status, date of birth, race and sex. 

For transactions involving current employees the report will list name, social security 
number, department, payroll number, title code, dues code, title description and 
transaction. The report will also list any changes in the employee's name, address, social 
security number, department, status, date of birth, race or sex. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

(c) Overtime Report 

The Employer will provide to the Union by the 20th of each month an overtime report for 
bargaining unit employees which \yill provide the following: 

Payroll Period 

Payroll Number 

Employee Number 

- Name 

~ Social Security Number 

- Title Code 

Amount of Overtime for Period 

- Amount of Overtime Year to date 

(d) PER-14's 

The Employer agrees that the Union may review bargaining unit Personnel Transaction 
Reports (PER-14's) for members ofthe bargaining unit once a week. The weekly review 
will be on a day and time agreed upon by the Union and each department. The Union may 
review bargaining unit Personnel Transaction Reports (PER-14's) and, if desired, make 
copies upon payment of a $.10 cents per page fee. 

For Bargaining Unit (PRR-14) showing appointments, promotions, d ischarges , 
resignations, or retirements, the Union may telephone a designated depa r tmen t 
representative to request information from such transaction reports. The Employer will 
make its best efforts to provide the requested information. 

file:///yill
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(e) Seniority List 

The Employer shall submit to the Union annually, beginning 30 days from the execution 
of this Agreement and on March 15 of each year thereafter, a seniority list for the 
bargaining unit setting forth the following: 

Department 

Classification 

Name 

Time in Title Date 

Number of Days in Title 

Continuous Service Date 

Status 

Payroll Number 

Social Security Number 

Such lists shall be updated to the effective date of any layoff for the classification 
involved and shall be provided to the Union on the same day as the list is given to the 
department head or within 2 days ofthe layoff notice whichever is sooner. 

Disputes as to the accuracy of such lists may be brought to the Employer's attention by 
the Union, in writing, shall be resolved promptly by the Director of Labor Relations. 

Article 3. 

Rules Of Conduct Changes. 

No changes or additions to rules of conduct shall be implemented without prior 
publication and notice to the affected employees. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit copies of 
the proposed changes or additions to the Union. The Union will consider the proposals, and 
upon request, the Employer will meet with the Union within 20 calendar days ofthe receipt 
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ofthe proposals to receive the Union's comments. Absent an emergency, the Employer will 
not implement its proposed changes or additions until the Union has had a reasonable 
opportunity to present its view and discuss the proposals with the Employer. The Union 
will have waived its right to contest the reasonableness of the proposed rules of conduct 
whenever the Union fails to discuss its objection with the Employer during the twenty-day 
period allotted for Union comments. 

Article 4. 

Discipline And Grievance/Arbitration. 

Section 4.1 

Disciplinary action including discharge, shall be excluded from this gr ievance 
procedure. Suspensions over 10 days, and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request, a full 
hearing before said board in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within a 30-day notice period and 
the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Unions shall have the right to have its represeritatives 
present at either ofthe board(s) or the grievance procedure, including arbitration,, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
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prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and the Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases or oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, tf any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 4.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

4.2 Procedure For Department Review Of Disciplinary Action Including Suspension For 
Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days aifter an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible aifter the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. If disciplinary action is taken aifter the meeting, or further 
investigation, the employee may request in writing to the department 
head for review of said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and submitted 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 
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Step 2. 

Step 3. 

Step 4. 

Within three (3) working days or any mutually agreed upon extension 
ad'ter the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 4 and the Union shall so 
notify the Employer. At the meeting, the department will give the ba;sis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both part ies agree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision, will result in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this agreement. The rules 
governing procedure for arbitration shall be the same as in 4.3, Step III. 

~ Section 4.3 Grievance And Arbitration. 
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Except as in disciplinary provisions of 4.1 and 4.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth* herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of advancement to the next Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by the Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days aifter the date of the receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immedia te 
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advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration aiffects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 
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The panel of a rb i t r a to r s submit ted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days ofthe close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. 

Each party shall be responsible for compensating its own representative 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source of any rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbi t rator . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses Arid Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
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substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfere with the efficient operation of the department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may at tend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 5. 

Nondiscrimination. 

Section 5.1 Equal Employment Opportunities. 

The Union and the Employer agree to work cooperatively to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect in said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely aiffect the seniority provisions ofthis Agreement. 

Section 5.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
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religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 5.3 

Grievances by employees alleging violations ofthis article shall be resolved through the 
grievance procedure ofthis Agreement. 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 
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1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on a paid holiday under the agreement, except for 
Christmas, New Year's Day, and Dr. Martin Luther King's Birthday, he/she shall be paid 
at the rate of two and one-half (2-1/2) times his/her regular hourly rate (which includes 
holiday pay) for all hours worked. 

An employee working on Christmas, New Year's Day and Dr. Martin Luther King's 
Birthday shall be paid at the rate of two (2) times his/her regular hourly rate (which 
includes holiday pay) for all hours worked plus 8 hours off with pay (compensatory time) if 
the employee is a full-time employee and pro rata time off if the employee is a part-time 
employee. 
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If a full-time hourly employee is not required to work on a paid holiday under this 
Agreement, such employee shall be paid eight hours at his/her regular straight time hourly 
rate for such holiday. 

Section 6.3 Determining Workdays As Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee who's 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 "Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holidays; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period, the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid, such as receiving pay for sick days. i 

Section 6.6 Use Of Compensatory Time. 

An employee shall use his/her compensatory time within ninety (90) days after it is 
earned. If, however, an employee's request to use said compensatory time is denied by the 
Employer, he or she may continue to carry such time for up to one year, whereupon the 
employee may ask for liquidation of said compensatory time in cash, or may, subject to the 
approval of the Employer, continue to carry over such compensatory time. 
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Article 7. 

Leaves. 

Section 7.1 Leaves With Pay. 

7.1.1 Bereavement Pay. 

In the event of a death in an employee's immediate family, such employee shall be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in- law, son-in-law, g randparen t s and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

7.1.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be grainted a paid leave ofabsence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision ofthe United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 
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7.1.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

7.1.4 Sick Leaves. 

Salaried employees who are granted paid sick leave as of the execution of this 
Agreement shall continue to receive the same sick leave provisions during the term ofthis 
Agreement, so long as he/she continued to work under a classification that was receiving 
sick leave at the execution ofthis Agreement. 

Section 7.2 Leaves Without Pay. 

Section 7.2.1 Personal Leave. 

Non-probationary employees may apply for leaves of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leaves shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 7.2.2 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees ori medical leaves ofabsence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
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available because the employee would have been laid off tf the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly aifter his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the • 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Section 7.2.3 Duty Disability Leaves. 

Any employee who is absent from work due to an injury ori duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 7.2.4 

All employees who return from leaves of absence shall, as a condition of their return, 
have the present ability to perform the required work to the Employer's satisfaction 
without further training aifter a reasonable amount of orientation. If the employee returns 
from a leave ofabsence of 30 days or less, the Employer will make every effort to return the 
employee to the employee's same or similar position and location. 

Section 7.2.5 Education Leave. 
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If employees are required by the Employer to take courses on a part-time basis so as to 
retain their present position, such employees shall be reimbursed for the full costs of 
tuition. If employees are required by the Employer to attend such courses during the 
regular work day, the Employer shall grant such employees time off without loss of pay to 
attend such courses. If employees are required by the Employer to take courses on a full-
time basis so as to retain their present position, such employees shall be granted a leave of 
absence without loss of pay and shall be reimbursed for the full costs of tuition. 

Article 8. 

Records And Forms. 

Section 8.1 Attendance Records. 

An employee upon reasonable advance notice shall have the right to review his/her time 
and pay records on file with the Employer but shall not be able to review the time and pay 
records of other employees. Upon reasonable advance notice, the Union shall have the 
right to review employee time and attendance records in order to administer the collective 
bargaining agreement. 

Section 8.2 Personnel Files. 

The Employer shall notify the Union as to what constitutes the employee's official 
personnel files. The Employer's personnel files and disciplinary history files relating to 
any employee shall, upon reasonable advance notice, be available for inspection during 
hours determined by the Employer, except tf excluded by law or ordinance. Reasonable 
requests by the employee or the Union to copy documents in the file shall be honored at cost 
to the requesting party. Material and/or matter not available for inspection shall not be 
used in any manner or any forum adverse to the employee's interest. 

Any record of discipline may be retained for a period of time not to exceed 3 years and 
shall thereaifter not be used to support an adverse employment action, unless a pattern of 
sustained infraction exists. 

Section 8.3 Contents. 

No information may be used against an employee in any adverse way or disciplinary 
proceeding until it has been made part of the official personnel file or provided for 
inspection. 
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The employee may have placed in his/her personnel file a rebuttal to anything placed in 
said file. 

Section 8.4 Employee Notification. 

A copy ofany disciplinary action or material related to employee performance which is 
placed in the official personnel file shall be served upon the employee in person (the 
employee so noting receipt), or, sent by certified mail (return receipt requested) to the 
employee's last address appearing on the records of the Employer. It is the obligation of 
such employee to provide the Employer with his/her current address. 

Section 8.5 Undated Forms. 

No supervisor or other person in a position of authority shall demand or request that an 
employee sign an undated resignation on a blank form. No employee shall be required to 
sign such an undated or incomplete form of any kind. 

Section 8.6 Incomplete Forms. 

Any information placed on a form without the employee's knowledge, or any 
modification or alteration of existing information on a form subsequent to the form having 
been signed by the employee shall be null and void. No such information shall be used 
against an employee in any hearing or proceeding or for any adverse purpose. Any 
employee requiredto sign any form prepared pursuant to this Agreement shall be given a 
copy of it at the time the einployee signature is affixed. 

Section 8.7 Telephone Numbers. 

The Employer shall not release an employee's phone number and/or address to non-work 
related sources without the employee's permission. The City Council ofthe City ofChicago 
and its committees in the exercise of its legislative authority shall be considered a work 
related source within the meaning ofthis section. 

Article 9. 

Hours Of Work And Overtime. 

Section 9.1 Purpose. 
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This article is intended to define the workweek, establish schedules and serve as the 
basis for the calculation of overtime. It shall not be construed as a guarantee of work or 
hours for any day or week except as expressly provided herein. Under no circumstances 
shall hours be changed solely to avoid the payment of overtime. 

Section 9.2 Definition Of The Workweek. 

9.2.1 For all non-salaried employees the normal workweek shall consist of five 
consecutive eight hour days, with an additional one-half hour unpaid lunch period to be 
scheduled by the Employer midway through the day, Monday through Friday, and two 
consecutive days off. Upon execution of this Agreement, such employees shall maintain 
existing schedules in accordance with appendix ofthis Agreement or current practice if not 
so indicated except as provided in Section 9.3.2. 

9.2.2 For salaried employees the normal workweek shall consist of five consecutive 
eight-hour days, including a one hour unpaid lunch to be scheduled by the Employer 
midway through the day, Monday through Friday, with no reduction in rates of pay. 
Salaried employees who work with field personnel shall have the same lunch schedule as 
the field personnel except where other salaried personnel have a one hour lunch schedule 
(in the same work unit but in a different bargaining unit). 

9.2.3 Refuse collectors in the Bureau of Sanitation work a normal schedule under 
Subsection 9.2.1 from 7:00 A.M. to 3:30 P.M., with one-half hour unpaid lunch. Refuse 
collection laborers shall upon reasonable request, reform traditional duties in accordance 
with past practices. In summer months the City may change the starting time to 6:00 
A.M., under Subsection 9.3, in accordance with past practice. 

Section 9.3 Starting Times. 

9.3.1 Shifts of eight hours per day, including one-half hour of unpaid lunch period, under 
Section 9.2 may be scheduled by the Employer at the following starting times: 

First Shift 6:00 A.M. - 8:00 A.M. 

Second Shift ; 2:00 P.M.-4:00 P.M. 

Third Shift 10:00 P.M. - 12:00 midnight 

Section 9.3.2 
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Whenever the City believes it is necessary to temporarily change (a) a scheduled shift 
assignment or (b) the starting time for such assignment outside the above listed normal 
starting times for shifts the Union shall be given at least 10 days notice and shall be 
advised as to the reason for the change(s) and the duration thereof In an emergency the 
City shall give as much notice as possible. As soon as the temporary necessity is alleviated 
normal assignment and scheduling shall be resumed. 

The parties acknowledge and agree that changes under this subsection shall be limited 
to situations where changes in starting times are required because of state law, ordinance, 
regulation or safe working conditions. Temporary changes for reasons other than those 
described herein shall not be implemented without the written consent of the Union, 
provided that such consent shall not be unreasonably withheld. The appropriate rate of 
overtime shall be applicable to all hours worked before or after an employee's regularly 
assigned shift and no starting time or shift schedule will be established or altered for the 
purpose of avoiding payment of overtime. 

In the event the Employer desires to permanently change a scheduled shift assignment 
or starting time for such assignment outside the above listed normal starting times, the 
Employer shall seek the Union's written consent, which shall not be unreasonably 
withheld. If the Union does not give its consent, the Employers may submit to expedited 
arbitration the issue of whether the proposed permanent change is reasonable. The 
Employer shall not implement the change until 30 days aifter the Union's withholding of 
consent or receipt ofthe arbitrator's decision sustaining the reasonableness of the change, 
whichever occurs first. 

Section 9.4 Call-In Guarantee. 

9.4.1 Employees called in for work outside their regular working hours shall receive not 
less than 4 hours work or pay at their appropriate overtime rate under 9.7, except that on 
the sixth day all hours worked outside regular starting times or quitting times shall be at 
double time and the seventh day shall be at double time. 

9.4.2 Where call-in is continguous to the start ofa shift, but begins less than four hours 
before the regularly scheduled shift, the four hour guarantee shall not apply, however, the 
employee shall receive overtime at the appropriate rate for the call-in time worked and the 
regularly scheduled shift shall not be shortened for the purpose of avoiding overtime. 

Section 9.5 Reporting Pay. 

When hourly paid employees report for a regularly scheduled shift and no work is 
possible because of severe weather conditions, fire, accident or other unavoidable causes 
beyond the Employer's control, they shall receive a minimum of 2 hours work or pay at the 
regular hourly rate, unless the employee was told personally at leaist 3 hours pirior to the 
employee's starting time not to report for work and provided they remain on the premises 
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unless released by the Employer. If the employee begins work he/she shall receive a 
minimum of 4 hours pay at the regular hourly rate. If the employee works more than 2 
hours he/she shall be paid for the entire regularly scheduled shift. 

When salaried employees report for work, where the employee has not been told 
personally at least 3 hours prior to the employee's starting time not to report for work, and 
are unable to start work, they shall not suffer any loss of pay provided they remain on the 
premises ready to work, unless released by the Employer. 

Section 9.6 Notice Of And Distribution Of Overtime. 

(a) When overtime is scheduled beyond the regular workweek (e.g. Saturday, or 6th day 
where applicable; Sunday, or 7th day where applicable) the Employer will give employees 
so scheduled at least 23 hours' advance notice. Emergency scheduling of overtime during 
the regularly scheduled workweek only shall require 16 hours notice to employees and the 
Union. The advance notice requirements apply if such lead time is available to.the 
Employer. 

(b) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter to volunteers, with the most senior 
employee or volunteer in the job classification at the work location being given the 
opportunity to work. Where employees in a classification(s) are needed for overtime at a 
location where such employees are not ordinarily assigned, such overtime shall be rotated 
within the classification as equitably as possible, provided the employee has the present 
ability to perform the work. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
inverse seniority. 

(c) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classfication at the work location, have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
paragraph (a) of this section. 

Section 9.7 Payment Of Overtime. 

9.7.1 All overtime shall be paid in the next regular paycheck. All work performed in 
excess of eight (8) hours worked in any workday, including work required to be performed 
before or aifter any scheduled workshift, shall be paid at one and one-half (1-1/2) times the 
regular straight time rate of pay, except: 
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(a) All work performed in excess of 10-1/2 hours worked in any workday, including 
work required to be performed before or after any scheduled workshift, shall be paid at 
two (2) times the regular straight time rate of pay. 

(b) All work performed during the first eight hours on the sixth day ofany workweek 
shall be paid at one and one-half (1-1/2) times the regular straight time rate of pay 
except as provided in Section 9.4.1. 

(c) All work performed in excess of eight hours on the sixth day of any workweek, 
shall be paid at two (2) times the regular straight time rate of pay. 

(d) All work performed on the seventh day of any workweek shall be paid at double 
the straight time rate of pay. 

(e) Work performed by salaried employees between 35 and 40 hours worked per week 
(when such is not part of their regularly scheduled workweek) which is not covered 
above, shall be compensated at straight time in the form of compensatory time. 

9.7.2 Employees exempt from the provision ofthe Fair Labor Standards Act shall riot be 
entitled to overtime compensation, but shall continue to receive coriipensatory time off on 
an hour-for-hour basis for overtime hours worked in accordance with past practice, except 
under subsections (b) (c) and (d) above. 

Section 9.8 Medical Attention. 

In case of an accident requiring medical attention during working hours, employees 
shall be permitted to go or be taken for medical attention at once, and shall be paid for time 
lost that day. 

In the event such injured employee is permitted to continue working by the doctor, but 
required to return for periodic medical attention during working hours by the Employer 
doctor, such injured employee shall be paid for time lost. 

Section 9.9 Standby. 

Where the Employer requires an employee to remain on standby available for work, and 
the employee is not able to come and go as he/she pleases, such time shall be paid as time 
worked. 

Section 9.10 Deferred Compensation. 
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The Employer's policy which is effect at the execution of this Agreement, pertaining to 
deferred compensation, shall be afforded to all employees of the Employer without change 
during the term of this Agreement. 

Section 9.11 Meals Scheduling. 

All employees shall receive their lunch break no later than 5-1/2 hours after they start 
work. 

For employees who are scheduled to work a consecutive shift schedule past practice 
regarding meal scheduling, including payment, shall continue. 

Section 9.12 Degree Days. 

(a) Locals 1001 and 76. In accordance with current practice, in departments which 
historically curtailed operations due to low temperature and/or other weather factors, the 
standard temperature station will be the airport determined by the department. A 
department will not change the traditional historic factors at which its operations have 
been curtailed without notice to and consultation with the Union. 

Days off because of degree days will be credited for purposes of computing seniority and 
benefit entitlement. 

Days off because of degree days will be assigned first to all seasonal employees and then 
to probationary employees, and then, if necessary, on a rotating basis by inverse seniority 
to career service employees within the bureau. 

An employee scheduled for a degree day must continue to be told on the preceding 
workday to call the assigned bureau or department at least an hour prior to the normal 
starting time the morriing of his/her degree day to ascertain whether he/she shall report to 
work. An employee shall have no claim under this Agreement if the employee fails to 
comply with this section. 

(b) This section shall not apply to Locals 1092 and 1002. 

Article 10. 

Vacations. 

Section 10.1 
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Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89- 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 10.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 10.1 above and will be paid on a 
supplemental payroll as soon as practicable following the last day worked. Any fraction is 
rounded off to the nearest whole number of days. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. . . .__ 
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Section 10.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. 

Section 10.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 10.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 10.6 

Vacation picks will be granted by classification seniority among the employees in the 
same work location, provided however, the department head shall have the right to 
determine the number and scheduling of crews and employees who can be on vacation at 
any one time without hindering the operation of the Department. 

Section 10.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
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the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation t ime 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other Employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears of service as an employee ofthe City for vacations, provided 
a majority of other employees of the Employer receive such credit. 

Section 10.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such day(s) off shall,be scheduled pursuant to Section 10.6 above. 
Such day(s) off shall be approved by the employee's supervisor and such approval shall not 
be unreasonably withheld. If the employee seeks such day(s) so late in the vacation year 
that the employee's supervisor cannot reasonably grant the employee's request, such day(s) 
shall be scheduled by the Employer prior to the year-end. 

Article 11. 

Continuous Service. 

Section 11.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one (1) year or less or layoff; or 

2. An absence where the employee is adjudged eligible for duty disabi l i ty 
compensation. 

Section 11.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the tinie worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
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Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 11.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired aifter February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 11.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved full 
time Union representative leaves or medical leaves ofabsence and duty disability leaves), 
or is on layoff for more than twelve (12) consecutive months if the employee has less than 
five .years of service at the time of the layoff, or is on layoff for more than two years if the 
employee has five or more years of service at the time ofthe layoff. 

Section 11.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
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his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 11.4 ofthe Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 11.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight on the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the sarrie purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles ofany such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion ofthe Employer. 

Seasonal appointees shall not become probationary career service or career service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement pay or jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as career service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer an such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984 - 1985 winter 
season, or (b) five months ofsaid seasonal service fromandafter July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) a 
disciplinary suspension in any Employer position; 
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2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have the 
present ability without further training to immediately perform the duties of the 
position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to have 
refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break-in-service during a period of 
appointment. 

Employees who do not meet and continue to meet all ofthe five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, ad"ter January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months ofsaid seasonal service from and 
aifter July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. : 

Article 12. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
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dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies: 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibili ty set by the H.M.O. , 
notwithstanding anything in this Agreement to the contrary, 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 13. 

Layoff And Recall. 

Section 13.1 Reasons For Layoff. 

The Employer shall have the right to lay off employees by reason of lack of funds, lack of 
work or abolishment ofa position from the annual budget as approved by the City Council. 

Section 13.2 Notice Of Layoff Or Reduction In Force. 

A. Preliminary Notice To The Union. 

- Whenever the Employer becomes aware that a-layoff may be necessary and begins to 
make actual plans to lay off, the Union shall be notified. Such notice shall state the reasons 
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why layoff is being planned or contemplated and shall include, to the best ofthe Employer's 
ability, the titles and numbers of employees affected, the best estimate of the notice date 
under Subsection B herein, and such other details as may be available. Upon written 
request ofthe Union the parties shall meet to discuss the preliminary notice. 

B. Actual Notice To The Union. 

The Union shall be provided with at least 14 days advance notice of a layoff, except in 
emergencies beyond the control ofthe Employer, in which event, such notice shall be given 
as soon as reasonably possible after the Employer knows, but at least five workdays before 
the effective date. , Such notice shall contain the name, payroll number, position, 
classification, department, work location, if available in the Employer's records, and 
seniority date of each employee scheduled to be laid off. 

C. Actual Notice To Employees. 

Each employee scheduled for layoff shall also receive written notice at least 14 working 
days in advance thereof, or, in emergencies, no less than five work days before the effective 
date of such layoff. Such notice shall advise the employee of his/her right to bump and 
other rights concerning vacation, compensatory time, health and other group insurance, 
pension rights, deferred compensation, unemployment compensation and any other 
information relevant to laid off status. 

Section 13.3 LayofT Procedure. 

A. Volunteers. 

Volunteers for layoff or voluntary reductions in grade in lieu of layoff shall be permitted 
by the Employer before involuntary layoffs are made. Employees in the same 
classifications and departments in which layoffs are contemplated or scheduled shall be 
notified by posting concurrent with the actual notice under this article. The Union may 
actively participate in the informing process and shall be allowed to hold meetings at the 
beginning or end ofthe shift on work time and locations up to a maximum of 20 minutes for 
this purpose. Employees who volunteer shall do so in writing no later than 7 days after the 
volunteers are requested. If the layoff is cancelled volunteer notices are void. 

A volunteer shall remain in layoff status for the period ofthe layoff and shall be eligible 
to exercise recall rights under this article. 

B. Order Of Layoff. 
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Involuntary reductions in force shall be made in the following order: (1) seasonal 
employees, (2) provisional employees, and (3) probationary employees with less than 90 
days of service. 

Involuntary layoffs shall be made in the following order: (4) probationary employees 
with 90 days or more of service; and (5) career service employees. 

The least senior employee in the affected job classification in the department shall be 
laid off first, provided the ability and qualifications to perform the required work a re 
relatively equal among the other employees in the job in the department. 

"Seniority" shall mean, for the purposes ofthis article, the employee's service in the job 
title (time-in-title). Employees shall retain and accumulate seniority while on layoff. 

If 2 or more employees have the same seniority date, the order of layoff shall be 
determined by lottery. 

Section 13.4 Bumping. 

In the event of a layoff, an employee to be laid off shall have the following bumping 
rights in the sequence set forth below: 

A. 1.) A laid off employee may displace (bump) the least senior employee, if any, in 
the most recent equal-rated or lower-rated title or titles the employee to be laid off had 
held in the department in the order ofthe most recent held; or if none, 

2.) The employee may displace (bump) the least senior employee, if any, in any other 
equal-rated or lower-rated job title or titles the employee has held for 60 days more, in 
the order of the most recent held, in any other department covered by the bargaining 
unit; or tf none, 

3.) The employee may displace (bump) the least senior employee in any other title 
held for 60 days or more, in the order of the most recent held, in any other Laborers 
bargaining unit. (This provision (3) does not apply to Laborers Local 76.) 

For provisions (1), (2) and (3) above, the least senior employee in the job title (same 
title code in the same department) shall be bumped out regardless of laborers bargaining 
unit. 

Employees bumping or filling a vacancy according to these provisions must have the 
then present ability to perform the job without further training. 

B. A laid off employee shall be entitled to only one bump per layoff. 
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C. An employee subject to layoff and unable to bump under A above shall have first 
preference to fill a vacancy, which exists at the time of the layoff, in an equal or lower 
rated bargaining unit classification, in the Department, which the Employer has 
determined to be vacant, provided said employee has the then present ability to perform 
the required work without further training; and, further provided the rights of 
employees under this article and under Article 15 and/or Section 21.4 have been 
exhausted in the unit in which the vacancy occurs. 

D. The Employer's current practice with regard to physical examinations shall 
continue except as modified by the provisions ofthe agreed to drug testing policy. 

Section 13.5 Recall. 

Notice of recall shall be sent by certified mail (return receipt requested) to the last 
known address of the employee. It shall be the employee's responsibility to inform the 
Employer of any address change. 

A. Primary Recall. 

Employees shall be recalled to the position from which originally laid off in reverse order 
of layoff. A laid off employee who fails to respond to a written recall notice within 5 
working days of receipt of such recall notice, or, upon acceptance fails to be available for 
work within 5 working days of the recall notice shall forfeit all recall rights, unless such 
employee is on duty disability, approved medical leave or has good reason acceptable to the 
Employer for temporary delay in responding to the notice or for not reporting to work. If 
the Employer cannot reasonably delay the employee's recall, the Employer may recall the 
next eligible employee and the employee who had said good reason for not timely reporting 
shall remain on layoff until the next recall subject to the break-in-service provisions of this 
Agreement. 

B. Secondary Recall. 

Employees on a recall list shall also be eligible for secondary recall on a time- in-title 
seniority basis to an equal or lower rated job in any department covered by the bargaining 
unit(s), provided the employee has the then present ability to perform the equal or lower 
rated job without further training. The employee shall, at the time of layoff, complete the 
Employer form indicating job interest and skills for the purpose of secondary recall. 

Preference shall be given to employees in the bargaining unit where the vacancy exists. 

Laid off employees shall be entitled to secondary recall to one position only and upon-
acceptance of such position shall retain primary recall rights to the initial job from which 
they were laid off only. Primary recall shall always take precedence over secondary recall. 
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Section 13.6 Hiring During Layoffs. 

No new employee may be hired to perform duties normally performed by a laid off 
employee while employees are laid off, under Section 13.5 A or B above. 

Section 13.7 Lottery. 

The Union shall receive written notice of any lotteries to be held. The Union may have 
representat ives at all lotteries affecting unit employees. 

Article 14. 

No Strikes — No Lockout. 

Section 14.1 

The Union agrees that during the life of this Agreement, there shal l be no s t r i k e s 
(including, but not limited to sympathy str ikes and strikes to protect union or third pa r ty 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 14.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in th is 
art icle and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately t akes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addit ion to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to es tabl i sh responsibil i ty for such u n a u t h o r i z e d 
conduct. 

Section 14.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this ar t ic le . 
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Section 14.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 15. 

Filling Of Permanent Vacancies. 

Section 15.1 Definition Of Vacancy. 

The Employer shall determine if there is a permanent vacancy to be filled and at any 
time before said vacancy is filled whether or not said vacancy shall be filled. 

A vacancy is defined as an opening which the Employer intends to fill and which results 
from various factors, such as addition of new positions and/or classif icat ions, 
reassignments, promotions, bidding out or separation for any reason. 

Section 15.2 FillingOf Permanent Vacancies. 

The procedure stated in this article shall be the exclusive procedure for filling of 
bargaining unit vacancies. 

A. Transfer Request Procedure. 

Employees within a department who desire a change in shift, day(s) off or location of 
their job assignment shall request such change in writing on the Employer's form: 

Employees may file such requests in December for the period beginning in January and 
continuing through June ofthe following year and in June for the period beginning in July 
and continuing through December. Employees filing multiple requests and accepting a 
transfer shall only be allowed a single transfer in the six (6) month period. 

Employees shall receive a copy of all requests filed with receipt noted on the copy. A list 
of such request from each department shall be provided to the Union by January 30 and 
July 30 of each year. 

When filling a vacancy, the Employer shall select the most senior employee in the job 
classification in the department who has such a request on file, provided the employee has 
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the present ability to perform the required work without futher training after a reasonable 
amount of orientation. 

B. Primary Recall. 

When filling a vacancy and there are no said employees who have requests on file, the 
Employer shall select the employee in the job classification in the department from the 
layoff (primary recall) or reinstatement list, tf any, in accordance with the layoff and recall 
procedures of this agreement. (Section 13.5 (A)) 

C. Secondary Recall. 

When filling a vacancy and there are no employees who possess recall rights to the 
position as described in B above, the Employer shall select the employee from the 
secondary recall list, tf any, in accordance with the secondary recall procedures of this 
Agreement. (Section 13.5 (B)) 

D. Posting And Bidding. 

When filling a vacancy and there are no said employees who have requests on file and no 
eligible employees on said lists, the Employer shall post and fill every vacancy in 
accordance with the following procedures: 

1. The posting of an Employer-determined permanent vacancy shall be on 
bulletin boards at each Employer physical site in the Department and at other 
appropriate locations as determined by the parties. Said vacancy shall be 
posted for 14 days. A copy ofthe posting shall be provided to the Union no later 
than the first day of posting. The posting shall contain at least the following: 
job title, qualifications, days off, shift, hours, work location, tf known, and rate 
of pay. The posting shall also identify the number of positions to be filled. If 
that number changes the Employer shall promptly notify the Union. 

2. Employees may bid on jobs the Employer determines to be permanently vacant 
for promotion or transfer to equal or lower rated jobs. All applicants shall be 
considered as one group for selection purposes. Bidders shall not be included on 
the same list with applicants from a Department of Personnel referral list. 
Applicants/bidders for vacancies shall meet the minimum qualifications for the 

! job in order to be considered for selection by the Employer. 

3. -. Qualified bargaining unit employees shall be given an equal opportunity to bid 
on jobs which are declared vacant by the Employer for promotion or transfer to 
equal or lower rated jobs. The Employer shall select the most qualified 
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applicant. In making selections bargaining unit bidders shall be given 
preference over non-bargaining unit applicants unless the non-bargaining unit 
applicants have demonstrably greater skill and ability to perform the work. 
Where bargaining unit bidders are relatively equally qualified, the Employer 
shall select: 

a) the most senior employee (based on time-in-title seniority) of those 
bidding for promotion within the bureau; or if none, 

b) the most senior employee (based on time-in-title seniority) of those 
bidding for promotion within the department; or if none, 

c) the most senior employee (based on time-in-title seniority) of those 
bidding for promotion from any other department in the bargaining 
unit; or if none, 

d) the most senior employee (based on time-in-title seniority) of those 
bidding for transfer to equal or lower rated jobs. The Employer shall 
determine whether bargaining unit bidders are "relatively equally 
qualified" based on evidence of performance and qualifications. 
Seasonal employees who have recall rights may bid on Employer 
determined vacancies and shall be given preference for hire over non-
employees, subject to and in accordance with the select ion 
requirements set forth above. 

4. Prior to notifying the successful bidder/applicant, the department shall give the 
Union a list of bidders identifying where applicable, the successful bidder(s). 
Upon request, the department shall schedule a meeting with the Union to 
review the selection process, including the reasons for selection and rejectionof 
bidders. Bidders who are not selected shall be so notified by the Department 
Head including reason for non-selection. A successful bidder may not bid for 
another permanent vacancy for one year unless laid offer bumped within that 
year. 

5. Prior to hiring a non-employee applicant, the Employer shall honor the layoff 
and recall provisions of Section 13.5, the transfer provision of Section 15.2(A) 
and the recall and reinstatement provisions of Sections 15.2(B) and (C). In the 
event a non-employee applicant is selected over an employee bidder, any 
dispute arising under this section regarding the selection shall be submitted to 
expedited arbitration. The parties shall promptly meet for the purpose of 
selecting an arbitrator. The arbitrator shall submit his written decision to the 
Employer and the Union within thirty (30) days following his/her appointment. 
The arbitrator's decision shall be final and binding on the parties and in 
accordance with the provisions of Section 4.3 ofthis Agreement. 



12/21/88 REPORTS OF COMMITTEES 22627 

6. During the bidding and/or selection process set forth in this article the 
Employer may temporarily fill said permanent vacancy consistent with the 
provisions ofthis Agreement, including such as detailing and acting up. 

7. When an employee is deemed to have successfully filled a vacancy and is 
reclassified to another position at a higher rate of pay or in a higher pay grade, 
such employee shall receive the higher rate of pay or a pay increase of one step, 
or the entrance rate for the new position, whichever is applicable. 

Section 15.3 Acting In A Higher-Rated Job. 

A. Where a group of employees are transferred from a job in one department, bureau or 
district to a job in another department, bureau or district for one day or more, and said 
employees are directed to and do perform, or are held accountable for, substantially all of 
the duties and responsibilities of the job, and the job is higher rated, said employee shall be 
paid the higher rate for all such time from the first day of the assignment. For example, 
employees in Forestry or Asphalt are directed by the Employer to be Sanitation Laborers. 
Such transfers shall not occur on more than five workdays in succession, nor on more than 
five workdays in any month, when employees are laid off from the department to which the 
transfer occurs and are qualified for the assignments. 

B. An employee who is directed to and does perform, or who is held accountable for, 
substantially all of the duties and responsibilities of a higher rated job in any Laborers' 
Bargaining Unit for one day or more shall be paid at the higher rate for all such time from 
the first day ofthe assignment. Past practices as to car allowances shall continue for the 
term ofthis Agreement. The Employer will equitably rotate such assignments on the basis 
of seniority among the employees at the work location who have the then present ability to 
do the job without further training. 

Employees paid for acting in a higher rated job shall be paid as if they had been 
promoted to the higher rated job. 

The time limits for such individual assignments to higher rated jobs shall be 90 days, 
except where a regular incumbent is on leave ofabsence, in which case it shall be 6 months. 
The time limits may be extended by mutual Agreement of the parties. 

The Employer shall not rotate employees in order to circumvent the payment provision 
of this section. 

If the E mployer continues to require the performance of the duties of the higher rated job 
beyond the time limits herein, the Employer shall post and fill the job as a permanent 
vacancy under this Agreement. If the employee who has been paid for acting in a higher 
rated job also is the successful bidder when the job is posted as a permanent vacancy, where 
applicable the said employee's seniority date for purposes of longevity pay increases shall 
be the date the employee initially was paid for acting in the higher rated job, provided the 
employee had continued to perform in the higher rated job without interruption. 
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Section 15.4 Acting In A Lower Rated Job. 

Any employee who works in a lower paid classification temporarily shall be paid his/her 
regular rate. 

Section 15.5 Detailing. 

Detailing is the temporary transfer ofan employee to a work assignment within his/her 
job classification geographically removed from the employee's normal work site. 

Individual employees shall not be detailed for more than 10 days unless the Employer 
gives notice to the Union of its need to do so and confers with the Union upon request. In 
any event, no such assignment may extend beyond 60 days or up to 90 days in an 
emergency without the Agreement of the parties and such assignments are subject to the 
volunteer and rotation requirements, below, ofthis section. 

The Employer shall notify the employees in advance of the requirements for said 
detailing and shall seek volunteers among the employees who have the then present ability 
to perform the work required without further training. If there are more volunteers than 
there are assignments, selections shall be made on the basis of seniority. If there are 
insufficient volunteers, the Employer shall assign the detailing by inverse seniority, 
starting with the least senior first, and to rotate such assignments within each calendar 
year. The employee's supervisor may, within his/her discretion, accept an employee's 
refusal to be detailed, provided that such acceptance shall not be unreasonably denied. 

Thirty days' advance notice of detailing shall be given to the Union and the employees if 
the need to detail is known; otherwise, as soon as reasonably possible. 

Section 15.6 Balancing The Work Force And Reassignment Procedure. 

The Employer's moveriient of employees from one location, shift, or day off schedule to 
another shall not be subject to the provisions of Sections 15.1 and 15.2 tf there is not a net 
increase in the number of employees in the affected classification(s) in the affected 
locations, shifts, or day off schedule. 

If the Employer intends to reduce the number of employees in a job classification at a 
location, shift, or day off schedule and reassign them to another location, shift, or day off 
schedule, the Employer shall seek volunteers among the employees in the affected job 
classification, provided that the volunteers have the then present ability to perform the 
work required without further training. 

If there are more volunteers than there are assignments, such reassignments shall be 
made on the basis of seniority. If there are insufficient volunteers available, the Employer 
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shall reassign employees using reverse seniority, provided that the employees have the 
then present ability to perform the required work. 

An employee being reassigned under this provision may file a transfer request under 
Section 15.2(A) to return to his/her original location, shift, or day off schedule. Said 
request, which must be made within sixty (60) days of reassignment, shall be valid for a 
period of twelve (12) months after date of reassignment, and shall have preference over all 
other transfer requests for the original location, shift, or day off schedule. 

Within thirty (30) calendar days of a reassignment, the Union shall be notified of the 
name ofany employee who is being reassigned, the effective date ofthe reassignment, and 
the location, shift, and day off schedule from and to which the employee is being reassigned. 

Article 16. 

Tools And Equipment. 

All tools and equipment determined by the Employer to be used on the job shall be 
supplied, maintained and replaced by the Employer, except as to any said tools and 
equipment supplied by employees as ofthe date ofthe execution ofthis Agreement. 

Commencing January 1, 1989, the Employer agrees to provide to sanitation laborers the 
following items of apparel: 

One (1) pair steel toed boots or shoes once a year. 

One (1) rain poncho once a year. 

Two (2) pair of gloves each year. 

One (1) safety vest once a year, as needed. 

Safety vests will be provided once a year to additional members ofthe bargaining unit as 
needed for saifety purposes. Such titles shall be determined by the Safety Committee, 
(Article 17). 

Article 17. 

Health And Safety. 

Section 17.1 Safety. 



22630 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

The Employer shall continue in the future to make every reasonable effort to provide a 
safe working environment for its employees in order to comply with applicable laws. 

Section 17.2 Safety Committee. 

A joint safety commit tee shal l be appointed with an equal n u m b e r of Union and 
Employer representat ives (no more than 5 each). The purpose of the committee will be to 
discuss work s tandard or operational safety issues and to make r ecommenda t ions for 
improvements it may deem appropriate, except for the Bureau of Sanitat ion wher« such 
issues are addressed in Article 18 of this Agreement. The committee shall meet once each 
month, or otherwise by mutual agreement. Formal recommendations of the commit tee 
shall be submitted in writing to the appropriate depar tment head with a copy to the Union 
and the Director of Labor Relations. 

The Depar tmen t Head shall promptly issue a repor t to the c o m m i t e e as to t he 
department 's views regarding the committee's recommendations. Grievances regard ing 
the reasonableness o fany workload standard which the Union(s) believes will jeopardize 
the safety of their members may be initiated at the department head step of the grievance 
procedure. The parties shall meet within 10 working days of receipt of the grievance by the 
department head to at tempt to resolve the issues. If the issue is not resolved the grievance 
may be submitted to arbitration. 

Article 18. 

Workloads. 

Section 18.1 

The Employer and Local 1001 agree to establish a joint Sanitation Workloads Labor-
Management Committee (S.W.L.M.C.) to review Union and employee safety concerns in 
refuse collection. The S.W.L.M.C. will also serve as the initial reviewing body for workload 
and safety grievances filed in accordance with the expedited grievance and a rb i t ra t ion 
provisions ofthis article and is empowered to make recommendations for resolution of such 
grievances to the Employer representat ive charged with render ing a decision a t the 
discussion step ofthe expedited grievance and arbi t rat ion process described below. 

Section 18.2 
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The S.W.L.M.C. will consist of six members. Upon execution of this Agreement the 
Employer will designate three members and the local Union will designate three members. 
The committee will select a chairperson from among its members at each meeting. The 
chair of the committee meetings will be alternated at each meet ing. F o r m a l 
recommendations ofthe committee shall, be submitted in writing to the Commissioner of 
Streets and Sanitation with a copy to the Union and the Director of Labor Relations. 

The Commissioner shall promptly issue a report to the committee responding directly 
and fully as to the Department's views regarding the committee's recommendations. 

The committee will meet at the call of either the Union or the Employer members at 
times mutually agreeable to both parties, but, in any event, such meetings will be held at 
least four times during each calendar year. 

Section 18.3 

The S.W.L.M.C. will review any standards as may currently be used or may be 
formulated by the Employer for refuse collection to determine if such standards are saife. 
Also, any change in the mode of refuse collection as to routes, crew size, collection methods 
and equipment design will be reviewed by the committee to determine the impact of such 
changes on safety. 

Similarly, any standards as may be formulated for refuse collection resulting from the 
introduction or expanded use of technologically advanced equipment will be reviewed by 
the committee to determine the impact of such changes on safety. 

The committee will compile a written report on any investigation of workloads which it 
undertakes, including recommendations for adjustments in operations necessary to 
effectuate a safe refuse collection program. The Employer will respond to the committee's 
report in writing, indicating acceptance ofthe committee's recommendations or reasons for 
not accepting those recommendations. 

Section 18.4 

The Employer will cooperate with the S.W.L.M.C, by responding to reasonable data 
requests from any party on the S.W.L.M.C. with regard to employee safety concerns in 
refuse collection. Reasonable requests for data shall include, but are not limited to, the 
following: 

1. Accident/Injury Reports 

2. Tonnage Work Sheets _ 

3. Safety Training Reports 



22632 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

4. Overtime Reports 

5. Safety Rules 

6. Crew Sheets 

7. Routing Work Sheets 

8. Living Unit Surveys 

9. Recap Sheets 

10. Mode of Refuse Collection Status Reports 

11. Guidelines for Refuse Collection Routing 

12. Ward Maps/Routing Schedules 

Section 18.5 

The Union will receive thirty (30) days advance notice of the implementation of any 
workload standard related to the collection of refuse and the Employer shall not implement 
said standard during this 30 day period. 

Section 18.6 

The reasonableness ofany workload standard which the Union believes will jeopardize 
the health and safety of employees in the Department of Streets and Sanitation may be 
grieved through the expedited grievance and arbitration procedure described in this 
article. 

Section 18.7 

The Union may utilize the expedited grievance and arbitration procedures ofthis article 
to process any grievance arising as a result of the imposition of workload standards in the 
Department of Streets and Sanitation. 

Section 18.8 
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An expedited grievance and arbitration procedure is hereby established to deal with 
grievances stemming from the imposition of workload standards in the Department of 
Streets and Sanitation. Such grievances will be presented initially to the S.W.L.M.C. 
which will investigate the grievance and present its findings and recommendations to the 
Employer iand the Union within five (5) working days of receiving the grievance, unless 
other time limits are accepted by the parties. The results of the committee's investigation 
will be discussed within five (5) working days thereafter and the Commissioner of Streets 
and Sanitation or his/her designee will render a written decision within two (2) working 
days of said meeting. If the issue remains unresolved, the parties will immediately select 
an arbitrator in accordance with the procedure established in the regular grievance and 
arbitration process. Arbitrators selected must commence hearings on the respective 
grievances within the next ten working days. Subject to the parties' agreement to extend 
more time for the consideration of difficult issues, the arbitrator will conclude all hearings 
no later than five working days following the commencement of such hearing and will 
render a final and binding written decision no later than ten working days following the 
close of such hearing. 

Article 19. 

Section 19.1 Career Advancement. 

Employees who have been promoted out of the bargaining unit shall, for 12 months, be 
permitted to return to their former job classification in the bargaining unit, in the event of 
layoff, provided the Employer determines the job is vacant or is occupied by an employee 
with less seniority who can be displaced through the exercise of seniority rights in 
accordance with the layoff, recall and break-in-service provisions ofthis Agreement. 

An employee who has been promoted out ofthe bargaining unit shall, within 6 months of 
the date of his/her promotion, have the right to return to the bargaining unit if the 
Employer determines the job is vacant, or if the job is not vacant, the said employee shall be 
placed on a reinstatement list. 

Section 19.2 Training. 

The Employer shall make available to employees its on the job or other t raining 
programs, except management training, in accordance with the Employer's rules, to the 
same extent as such training is available to other employees. If there are more applicants 
for training than there are places available, employees shall be chosen on a seniority basis. 
Such training programs may be to higher level positions in the employee's bureau or 
department or may be outside of the bargaining unit. 

Section 19.3 Labor-Management Training Committee. 
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A joint labor-management committee shall be established for the purpose of considering 
joint Union-Employer training programs aimed at preparing applicants for entry to a 
bargaining unit position or preparing an employee for advancement to a higher level 
position outside their bargaining unit. 

Article 20. 

Subcontracting. 

Section 20.1 Subcommittee. 

The Employer and the Union shall establish a subcommittee to examine all 
subcontracting situations to determine how such work could alternatively be continued to 
be perforriied by the Employer. 

Section 20.2 Prevailing Rate Jobs. 

As to prevailing rate jobs covered by this Agreement, the Employer shall not contract or 
subcontract out bargaining unit work to any person, contractor or employer who is not in 
compliance with the area standards established under and pursuant to the formula used by 
the United States Department of Labor in administering the Davis-Bacon Act. Notice of 
any such contracting or subcontracting shall be given to the Union at least 30 days prior to 
its effective date. The notice shall be in writing and shall contain the name and address of 
the party who will perform the work, a description of the work to be performed and any 
other relevant data to enable the Union to determine compliance with this section. In the 
event such party is determined not to be in compliance with the said area standards, the 
Employer shall withhold payouts and shall not contract or subcontract further with any 
such party until the Union and the Employer receive a written and enforceable assurance 
of compliance. 

Section 20.3 Non-Prevailing Rate Jobs. 

As to non-prevailing rate jobs, the Employer will attempt to have employees perform 
bargaining unit work where practicable; however, the Employer reserves the right to 
contract out work for reasons of efficiency or economy. Prior to subcontracting bargaining 
unit work, the Employer shall give notice of such contemplated action at least 30 days prior 
to entering into a subcontract. 

The notice shall be in writing and shall contain the name and address of the party who 
will perform the work, a description of the work to be performed, any contemplated impact 
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on bargaining unit employees, and any other relevant data to enable the Uniori to discuss 
with the Employer alternatives to such action. 

Upon request, the Employer shall meet with the Union within 3 days of receipt of such 
request. 

If bargaining unit employees would be laid off by the proposed subcontracting, the 
Employer shall make available, on a seniority basis, equal-rated permanent jobs the 
Employer has declared to be vacant in the department, or other Departments, in that order, 
provided the laid off employees have the then present ability to perform the required work 
without further training. However, the employee shall be provided with a reasonable 
amount of orientation to allow him or her to perform the work. 

Prior to subcontracting of bargaining unit work, the Employer, the Union, and the 
proposed subcontractor shall meet to discuss the employment of employees subject to layoff. 
The Employer will request and urge that the subcontractor hire laid off employees. 

Section 20.4 

If employees are permanently terminated as a result of subcontracting, the Employer 
shall, upon written request from the Union, negotiate with the Union as to the effects of 
said subcontracting on such terminated employees within the meaning of the Illinois 
Public Labor Relations Act. 

Article 21. 

Technological Change. 

Section 21.1 

A technological change is a change in equipment or a change in process or method of 
operation which diminishes the total number of employee hours required to operate a 
department. An employee whose services shall no longer be required as a result of such 
change shall be considered to be displaced by a technological change. The term shall not 
include layoffs caused by economic conditions, variations in service requirements, or any 
temporary or seasonal interruption of work. 

Section 21.2 

In the event of technological change the Employer agrees to notify the Union, if possible, 
at least 90 days in advance ofits intentions, but in no case will the Employer provide less 
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than 30 days' notice ofthe contemplated change; such notice to the Union will be in writing 
and will include, but not be limited to the following information: 

1. A description ofthe nature ofthe change; 

2. The date on which the Employer proposes to effect the change; 

3. The approximate number, type and location of employees likely to be affected 
by the change; and 

4. , The effects the change may be expected to have on the employee's working 
conditions and terms of employment. 

Section 21.3 

The Employer, upon request of the Union, shall meet with the Union concerning the 
implementation ofany technological changes. The meeting shall take place within 5 days 
after the Employer receives the Union's request. The Employer and the Union shall in 
good faith attempt to mutually resolve any employee problems resulting from the 
implementation of said technological changes, with due regard for the needs of the 
Employer. 

Section 21.4 

In the event employees are to be displaced by technological change, the Employer will 
consider within its budgetary and manpower needs the following courses of action: 

The Employer will first consider the feasibility of displacing employees through 
attrition (e.g., death, voluntary quits, retirement and discharge for cause). 

If the Employer determines attrition does not meet its needs, said employees 
shall be entitled to exercise their layoff and bumping rights under this 
Agreement. 

Said employees who still may be displaced, notwithstanding said bumping 
rights, may elect to (a) be trained to perform the work required by the 
Employer in the vacant positions created by said technological change before 
the Employer hires and trains new employees for said vacant positions; or (b) 
fill another position determined by the Employer to be vacant, subject to the 
conditions set forth in Sections 15.1 and 15.2 of this Agreement; or (c) be 
trained for another position determined by the Employer to be vacant before 
the Employer hires and trains new employees for said vacant position. 
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If employees after all ofthe above courses of action still are displaced, the employees will 
be placed on a list for reinstatement and may exercise their seniority rights in accordance 
with and subject to the recall and break-in-service provisions ofthis Agreement. 

If employees are permanently terminated as a result of technological change, the 
Employer shall, upon written reqjaest from the Union, negotiate with the Union as to the 
effects of said technological change on such terminated employees within the meaning of 
the Illinois Public Labor Relations Act. 

Section 21.5 

Jurisdiction over the new machinery, eqiiipment or materials, or the change in work 
methods or operations affecting bargaining unit work shall remain assigned to the Union. 

Article 22. 

Separability. 

If any part of this Agreement is determined to be invalid by a court of law, all other 
provisions shall remain in full force and effect; the Employer and Union agree to 
immediately negotiate a substitute for the invalidated article, section or portion thereof. 

Article 23. 

Dues Check-Off And Fair Share Fee. 

Section 23.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deductions in an amount certified by the local Union, and shall remit such 
deductions on a monthly basis to the local Union. Authorization for such deduction shall be 
irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of the local Union agreement. The Union 
shall indemnify, defend and hold the Employer harmless against any and all claims, 
demands, suits or other forms of liability, including damages, attorney's fees and court and 
other costs, that shall arise out pf, or by reason of action taken or not taken by the 
Employer for the purpose of complying with Sections 23.1, 23.2, 23.3 and 23.4 of th i s 
article, or in reliance on any list, notice, certification or assignment furnished under any of 
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such provisions or in reliance upon employee payroll deduction authorization cards 
submitted by the Union to the Employer. 

The Employer shall provide, to the Union within thirty (30) days, name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 23.2 

It is further agreed that 30 days after the later of the execution of this Agreement or the 
employee's date of hire, the Employer shall deduct from each paycheck of employees who 
are not members of the Union an amount as certified by the financial secretary of the 
Union and shall remit deductions to the Union at the same time that the dues check-off is 
remitted. 

It is understood that the amount of deduction from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters aiffecting wages, hours and other conditions of employment. 

Section 23.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 23.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after thait date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

All employees who are not members of the Union shall be required, as a condition of 
employment, 30 days aifter the later ofthe execution ofthis Agreement or their hire date, to 
pay a fair share ofthe cost ofthe collective bargaining process and contract administration 
and pursuing matters affecting wages, hours and other conditions of employment. 

Article 24— 
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Wages. 

Section 24.1 

The wage/salary rates for employees covered by this Agreement shall be set forth in the 
appendices attached hereto and made a part of this Agreement. 

Section 24.2 Prevailing Rate Jobs. 

(a) Effective July 1, 1988, employees in job classifications listed in Column 3 in the 
attached Schedule A shall receive, retroactively, the hourly wage rate being paid to crafts 
or job classifications doing similar kinds of work in Cook County pursuant to the formula 
used by the United States Department of Labor in administering the Davis-Bacon Act. 

(b) Effective July I, 1988, July 1, 1989, July 1, 1990 and July 1, 1991, the wage rate 
referred to in Section 24.2 (a) above shall be adjusted to reflect the hourly wage rates 
effective on such dates being paid to crafts or job classifications doing similar work in Cook 
County pursuant to the formula specified in Section 24.2 (a) above and as set forth in 
Appendix B. In the event the hourly wage rates effective July 1 of each year are not 
established at the July 1 effective dates, then such rates, when established, shall be paid 
retroactively to said effective dates; provided however, if the effective dates ofthe hourly 
wage rates are later then July 1 of the respective year, the adjustment required by this 
section shall be made effective on such later dates. 

Section 24.3 Non-Prevailing Rate Jobs. 

Employees on the payroll on the following effective dates who are working in the job 
classifications listed in Columns 1 and 2 in the attached schedule shall receive the 
following increases in their rates of pay. 

(a) Full time employees on the payroll on the date of ratification by the Union, October 
12, 1988, will each receive a lump sum payment of $650 no later then the second pay period 
after ratification by the City Council, it being understood that contributions to Laborers' or 
other applicable Annuity and Benefit Fund will not be made relative to this lump sum 
payment. 

(b) In 1988, a 1% increase will be granted to all employees, effective July 1, 1988. 

(c) In 1989, a 3% increase will be granted to all employees, effective July 1, 1989. 
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(d) In 1990, a 2% increase will be granted to all employees, effective July 1, 1990, and a 
2-1/2% increase effective October 1, 1990. 

(e) In 1991, a 3% increase will be granted to all employees, effective July 1, 1991, and a 
4% increase effective October 1,1991. 

Section 24.4 

The parties agree that sanitation laborers who work on alley or combination alley-curb 
routes and who receive a $0.50 per hour premium for hours worked when the Employer 
assigns 2 rather than 3 laborers to the crew and the crew's assignment is to manually dump 
55-gallon drums of refuse into trucks on alley or combination alley-curb routes shall 
continue to receive said premium provided they continue to work with 55-gallon drums and 
that said premium shall cease to be paid to any sanitation laborer who is not assigned to 
manually dump 55-gallon drums of refuse. The Union recognizes the desirability of having 
the Employer's cart system implemented in as many wards as the Employer determines is 
feasible, and towards that end the Union agrees to urge and support the Employer's cart 
system throughout the city and to cooperate with the Employer toward this goal. 

Article 25. 

Section 25.1 Drug Testing. 

Employees may be ordered to undergo a test for the presence of drugs if the Employer 
has reasonable cause to believe that the employee's performance of duties has been or may 
be adversely aiffected thereby, or where the employee has been involved in an accident or a 
physical altercation. Employees shall not be tested for drug use when returning from any 
leave or transferring to another position under circumstances that do not meet the 
requirements of this section. Prior to testing any employee for drug use as permitted 
herein, the Employer shall advise the Union of its testing methods and procedures and the 
saifeguards to be applied to insure the integrity of such testing. 

In the case of a positive test, the employee shall be retested within 24 hours of the 
original test at a recognized facility agreed upon by the Employer and the Union, at the 
employee's expense. 

In case ofany employee who tests positive for drug use, the Employer and the Union will 
consult on whether to provide an opportunity for such employee to enter and successfully 
complete an appropriate rehabilitation program. Nothing herein shall preclude 
disciplinary action against any employee where a test shows the presence of drugs; nor 
shall it be interpreted to preclude disciplinary action for misconduct, including violation of 
applicable law, which may be related to drug use. 
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Confidentiality of test results will be preserved and test results will only be disclosed to 
high level management and persons within the Department of Personnel. No further 
disclosure will be made without the employee's express written authorization, except in 
litigation or arbitration initiated by the employee. 

Article 26. 

Investigations And Personnel Matters. 

Section 26.1 Polygraph. 

No employee shall be required to take a polygraph. 

Article 27. 

Management Rights. 

Section 27.1 

The Union recognizes that certain rights, powers and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they-may be subject to a specific 
and express obligation of this Agreement. Among these r igh t s , powers and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, the extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. - — 
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Article 28. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as ofsaid date of ratification by the City Council and 
shall remain.in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 13th day of December, 1988. 

Laborers Local 1001. 

[Signature forms omitted for printing purposes.) 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as of the 13th day of December, 1988. 
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Laborers Local 1002. 

[Signature forms omitted for printing purposes. ] 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 13th day of December, 1988. 

Laborers Local 1092. 

[Signature forms omitted for printing purposes.] 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 13th day of December, 1988. 

Laborers Local 76. 

[Signature forms omitted for printing purposes. ] 

In Witness Whereof, each ofthe parties hiereto, by its duly authorized representative(s), 
hasexecuted this document as of the 13th day of December, 1988. 

Laborers District Council, Chicago And Vicinity. 

[Signature forms omitted for printing purposes. ] 

[Appendices "C" through "J" attached to this agreement printed on 
pages 22655 through 22662 of this Journal.] 
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Appendices "A" and "B" attached to this agreement read as follows: 

Appendix "A" 

Schedule A. 

Titles 

Graded 
1 J ^ ^ a-1 1 V- 4 # ^ V% r > 

rositions 
(Grade/ 
level) 

Union 
Rate 

Prevailing 
Rate 

Administrative Assistant 1 
(Public Works, Streets 
and Sanitation) X(8) 

Airport Laborer 

Airport Maintenance Foreman 

Airport Operations Supervisor 
I X(12) 

Airport Operations Supervisor 

II X(14) 

Asphalt Helper 

Asphalt Foreman 

Asphalt Raker 

Asphalt Smoother . 

Asphalt Tamper 

Assistant Chief Airport 

Operations Supervisor X(15) 

Assistant Forestry Supervisor X(13) 

Assistant Shop Supervisor X( 15) 

X 

X 

X 

X 

X 

X 



12/21/88 REPORTS OF COMMITTEES 22645 

Titles 

Assistant Superintendent 
of Forestry 

Cement Mixer 

Chief Ordinance Enforcement 
Officer 

Chief Timekeeper (Sewers) 

Graded 
Positions 
(Grade/ 
level) 

X(15) 

X(ll) 

X(13) 

Union 
Rate 

Prevailing 
Rate 

X 

Construction Laborer 

Crib Keeper 

Dispatcher - Asphalt 

District Asphalt Supervisor 

District Clerk 

District Foreman of Landscape 

X(9) 

X 

Maintenance 

District Tree Foreman 

Diver 

Dump Foreman 

Dump Laborer 

Engineering Technician IV 
(Streets and Sanitation) 

Field Payroll Auditor 

Foreman of Construction 
Laborers 

X(9) 

X(12) 

X(12) 

X(10) 

X 

X 

X 

X 

X 

Foreman of Laborers 

X 

X 
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Titles 

Foreman of Pipe Yard 

Forestry Supervisor 

Graded 
Positions 
(Grade/ 
level) 

X(14) 

Union 
Rate 

Prevailing 
Rate 

X 

General Foreman of 
Construction Laborers 

General Foreman of Dumps 

General Foreman of Laborers 
(Curb and Gutter) 

General Foreman of Laborers 

Jackhammerman (Assignments) 

Laborer (Aviation) 9533 

Laborer(6325) 

Laborer (6326) and (6324) 

Laborer - Bureau of Electricity 

Laborer on Repairs 

Laborer - Water Distribution 

Laborer as: 

- Acting Foreman 

- Acting Section Foreman 

- Truck Loader (6324) 

Material Dispatcher 

Material Inspector 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 
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Titles 

Positions 
(Grade/ 
level) 

Union 
Rate 

Prevailing 
Rate 

Order Filler (Streets and 
Sanitation) X(8) 

Park Laborer 

Plasterer Helper 
(Public Works) X 

Power Trucker X 

Principal Storekeeper 
(Public Works, Sewers, 
Aviation, Purchasing, 
Water) 

Public Way Inspector I 

Public Way Inspector II 

Public Way Inspector III 

Public Way Inspector IV 

Quality Assurance Specialist 
(6 positions in Purchasing) 

Refuse Collection Coordinator 

Safety Specialist 1 
(Aviation, Streets and 
Sanitation) 

X(9) 

X(8) 

X(9) 

X(10) 

X(ll) 

X(13) 

. X(13) 

X(8) 

Safety Specialist II 
(Aviation, Public Works, 
Streets and Sanitation, 
Water, Sewers) X(ll) 

Safety Specialist III 
(Streets and Sanitation, 
Sewers) X(12) 

Sanitation Worker Trainee X 
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Titles 

Graded 
Positions 
(Grade/ 
level) 

Union 
Rate 

Prevailing 
Rate 

Section Foreman 

Senior Storekeeper (Public 
Works, Sewers, Aviation, 
Purchasing, Water) X(8) 

Sewer Laborer 

Sewer Laborer: 

- as Watchman 

- as Sub-Foreman 

- as Bottom Man 

Shop Laborer 

Stockhandler (Public Works, 
Sewers, Aviation, 
Purchasing, Water) X(5) 

Storekeeper (Public Works, 
Sewers, Aviation, 
Purchasing, Water) X(6) 

X 

X 

X 

X 

Stores Laborer 

Street Repair Foreman 

Supervising Timekeeper 

Supervisor of Field 
Services I 

Supervisor of Field 
Services II 

Traiffic Maintenance 
Supervisor 

Traffic Surveyman 

X(9) 

X(9) 

X(ll) 

X(13) 

X(9) 

X 

X 
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Titles 

1 
Graded 
Positions 
(Grade/ 
level) 

Union 
Rate 

Prevailing 
Rate 

Tree Trimmer I 

Tree Trimmer II 

Tree Trimmer III 

Ward Clerk 

Watchman 

Weighmaster 

Yard Laborer 

X(9) 

X(5) 

X 

X 

X 

X 

Addendum To Appendix A. 

Schedule A. 

Asphalt Cutout 
Foreman 

District Supervisor 
of Rodent Control 

Emergency Crew 
Dispatcher 

Field Service 
Specialist I 

Field Service 
Specialist II 

Field Service 
Specialist III 

X(14) 

X(10) 

X(12) 

X(13) 
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Titles 

Graded 
Positions 
(Grade/ 
level) 

Union 
Rate 

Prevailing 
Rate 

Supervisor of 
Payroll 
(Streets and 
Sanitation) 

X(12) 

Appendix B. 

Prevailing Rates. 

Title Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Airport Maintenance 
Foreman 

Asphalt Helper 

-as Jackhammerman 

Asphalt Cutout 
Foreman 

Asphalt Foreman 

Asphalt Raker 

Asphalt Smoother 

Asphalt Tamper 

Cement Mixer 

- a s Gunite Laborer 

-Gunite 

$9.87 

15.30 

15.57 

15.95 

15.95 

15.57 

15.37 

15.37 

15.30 

15.37 

15.45 

$10.62 

16.05 

16.32 

16.70 

16.70 

16.32 

16.12 

16.12 

16.05 

16.12 

16.20 
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Title Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

—as Jackhammerman 

Construction Laborer 

- a s Jackhammerman 

- a s Mucker 

- a s Underground 
Laborer 

- a s Sub-Foreman 

Dispatcher-Asphalt 

District Asphalt 
Supervisor 

Emergency Crew 
Dispatcher 

Foreman of 
Construction 
Laborers 

Foreman of Laborers 
(Purchasing, 
Water) 

Foreman of Laborers 
(Streets and 
Sanitation) 

Foreman of Pipe 
Yard 

General Foreman of 
Construction 
Laborers 

General Foreman of 
Laborers (Curb 
and Gutter) 

$15.57 

15.30 

15.65 

15.52 

15.42 

15.85 

15.30 

$16.32 

16.05 

16.40 

16.27 

16.17 

16.60 

16.05 

2,815/mo. 2,945/mo. 

15.30 

16.15 

16.15 

15.95 

16.15 

16.05 

16.90 

16.90 

16.70 

16.90 

2,959/mo. 3,089/mo. 

2,881/mo. 3,011/mo. 
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Title Wage Rates Effective 

1-1-88 7-1-88 7-1-89 7-1-90 7-1-91 

General Foreman of 
Laborers 
(Purchasing) $2,916/mo. $3,046/mo. 

General Foreman of 
Laborers 
(Public Works) 2,881/mo. 3,011/mo. 

Laborer 
(Aviation-9533) 9.67 10.42 

Appendix B. 

Prevailing Rates. 

Title Wage Rates Effective 

1-1-88 7-1-88 7-1-89 7-1-90 7-1-91 

Laborer(6323) 

- Off-street Parking 
Division 

Laborer(6324) 

- as Truck Loader, 
Incinerator 

Laborer(6326) 

Laborer-Bureau of 
Electricity 

- a s 
Jackhammerman 

$15.30 

15.30 

11.92 

11.92 

8.93 

15.30 

15.57 

$16.05 

16.05 

12.67 

12.67 

9.68 

16.05 

16.32 
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Title Wage Rates Effective 

1-1-88 7-1-88 7-1-89 7-1-90 7-1-91 

Laborer on Repairs $15.30 $16.05 

•as 
Jackhammerman 15.57 16.32 

Laborer-Water 
Distribution 

Laborer-Water 
Distribution 

15.30 16.05 

- as Bottom Man, 
Jackhammerman or 
working on acid 
truck 

- as Scaffolding or 
Second Bottom Man 

Material Dispatcher 

Plaster Helper 
(Public Works) 

Sewer Laborer 

- as Sub-Foreman 

- as Bottom Man or 
Jackhammerman 

Shop Laborer 

Stores Laborer 

Street Repair 
Foreman 

Tree Trimmer I 

Tree Trimmer II 

Tree Trimmer III 

15.65 16.40 

15.52 

15.30 

15.30 

15.30 

15.85 

15.65 

15.30 

15.30 

15.95 

10.76 

11.49 

12.24 

16.27 

16.05 

16.05 

16.05 

16:60 

16.40 

16.05 

16.05 

16.70 

11.51 

12.24 

12.99 
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Title Wage Rates Effective 

1-1-88 7-1-88 7-1-89 7-1-90 7-1-91 

Yard Laborer $15.30 $16.05 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH LICENSED TUGMEN'S AND PILOTS' 

PROTECTIVE ASSOCIATION OF AMERICA, UNITED 
MARINE DIVISION, LOCAL 333, I.L.A. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining Agreement with the Licensed Tugmen's and Pilots ' Protective 
Association of America, United Marine Division, Local 333,1.L.A. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining Agreement between the City ofChicago and the 
Licensed Tugmen's & Pilots' Protective Association of America, United Marine Division, 
Local 333, I.L.A., in the form attached hereto as Exhibit "A", is hereby ratified, and the 
Mayor is hereby authorized and directed to execute said Agreement on behalf of the City of 
Chicago. 

(Continued on page 22663) 
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(Continued from page 22654) 

SECTION 2. This ordinance shall be in full force and efTect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

Licensed Tugmen's And Pilots' 

Protective Association Of America 

United Marine Division, 

Local 333, I.L.A. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Licensed Tugmen's and 
Pilots' Protective Association of America, United Marine Division, Local 333, I.L.A. 
(hereinafter called the "Union"), for the purpose of establishing, through the process of 
collective bargaining certain provisions covering wages, and other terms and conditions of 
employment for the employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows; 

Article 1: 

Recognition. 

Section 1.1 
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The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Marine Engineer 

Marine Pilot 

Marine Pilot (Fire Boat) 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 
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Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages And Allowances. 

Section 4.1 

Effective July 1, 1988, employees covered by this Agreement shall be paid the hourly 
wage rate negotiated by the Licensed Tugmen's and Pilots' Protective Association of 
America, United Marine Division, Local 333 I.L.A. in its area-wide collective bargaining 
agreement with the Great Lakes Dredge and Dock Co., then in effect on July 1, 1988, Ju ly 
1,1989, July 1, 1990 and July 1, 1991, in accordance with the Employer's past practice and 
as set forth in Appendix A, appended to and made a part ofthis Agreement. 
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In the event the hourly wage rates effective July of each year ofthis Agreement are not 
established at the July effective dates, then such rates, when established, shall be paid 
retroactively to said effective dates; provided however, if the effective date of the" hourly 
wage rate is later than July ofthe respective year, the adjustment required by this section 
shall be made effective on such later dates. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

Section 5.2 Water Department Workweek. 

The normal workweek for employees in the Water Department shall consist of five (5) 
consecutive eight (8) hour days and two (2) consecutive days off, except where the 
Employer's operations require different scheduling needs. The Employer will notify the 
Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 7:30 A.M. and end at 3:30 P.M., as 
determined by the Employer. 

The Employer may change the time ofits normal workday or workweek upon reasonable 
notice to, and upon request, discussion with the Union. 

Section 5.3 Fire Department Workweek. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M., Saturday) Sunday and ending at 12:00 midnight 
the following Sunday. The Employer will continue the current schedule of hours of work. 

The Employer may change the time ofits normal workday or workweek upon reasonable 
notice to, and upon request, discussion with the Union. 

Section 5.4 Overtime -- Water Department. 
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All work performed by employees in the Water Department in excess of 40 hours worked 
per week; or in excess of 8 hours worked per day where the employee has 40 hours of work 
or excused absences; or on Saturday as such, when Saturday is not part of the employee's 
regular workweek; or on the 6th consecutive day worked, shall be paid for at one and one-
half (1-1/2) times the regular straight time hourly rate of pay. All work performed on 
Sunday, when Sunday is not part of the employee's regular workweek; or on the seventh 
consecutive day worked, shall be paid for at two (2) times the regular hourly rate of pay. 
Such overtime shall be computed on the basis of completed fifteen minute segments. 

Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this section. There shall be no pyramiding or overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.5 Overtime -- Fire Department. 

Marine Pilots shall receive overtime pay at the rate of time and one-half (1-1/2) for all 
work performed beyond their regularly scheduled hours consisting of thirty (30) minutes or 
more. Such employees shall receive pay at the overtime rate for one (1) hour. Work 
consisting of more than one (1) hour shall be'paid in one-half (1/2) hour increments. The 
City's managerial rights to make and enforce rules regarding employee lateness or other 
gratuitous and/or informal periods of time off!during regular working hours are reserved. 

A Marine Pilot who is required to work 48 consecutive hours because of a furlough will 
be compensated at the straight time rate. 

Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this section. There shall be no pyrairiiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay-shall not be paid for the same hours worked. 

Section 5.6 Overtime Distribution. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees within the s a m e 
classification and within the same work location. 

Article 6. 
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Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

New Year's Day 

Dr. Martin Luther King's Birthday 

Casimir Pulaski Day 

Good Friday 

Memorial Day 

Independence Day 

Labor Day 

Columbus Day 

Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 
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9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both ofthese 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If a full-time hourly employee is not required to work on a calendar holiday specified in 
Section 6.1, such employee shall be paid eight (8) hours at straight time for such holiday. 

If a calendar holiday as specified falls on a full-time salaried employee's normal day off, 
such employee shall receive his normal week's pay. 

All holiday time shall be considered time worked for the purposes of computing 
overtime, except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
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Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the Department Head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Section 6.5 Determining Workdays As Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Article 7. 

Vacations. 

Section 7.1(a) 

Employees shall be eligible for paid vacations as of J anua ry 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of Ju ly 1, following h is /her 
J anua ry 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89- 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 
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Section 7.1(b) 

An employee in the Fire Department covered by this Agreement shall be granted an 
annual paid vacation of ten (10) duty days. 

Section 7.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

1. . The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro ra ta 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by ,the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 
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Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absense without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation ofthe Department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 
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Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such day(s) off shall be scheduled pursuant to Section 7.6 above. 
Such day(s) off shall be approved by the employee's supervisor and such approval shall not 
be unreasonably withheld. If the employee seeks such day(s) so late in the vacation year 
that the employee's superA^isor cannot reasonably grant the employee's request, such day(s) 
shall be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: . 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8:2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986, who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
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Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 
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Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees wi th 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for el igibil i ty set by the H .M.O. , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 10. 
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Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive calendar days 
including the day of the funeral. During such leave, an hourly employee shall receive 
his/her regular straight time pay for such time as she/he is required to be away from work 
during his/her regularly scheduled hours of work (not to exceed eight hours per day). 
Salaried employees shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in- law, son-in-law, g randparen t s and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member ofa reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave ofabsence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordiered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 
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An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution ofthis Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Duty Disability Leaves. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.6 Personal Leaves. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.7 Medical Leaves: 
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Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
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Board hearing, provided that said employee shall be guaranteed, upon request, a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative iarrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either ofthe board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 
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Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Step 2. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the department 
head for review of said disciplinary action on a form provided by the 
Employer. 

Said request for review shall be in writing and submitted within three (3) 
working days or receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's right to 
review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both partiies agree a fur ther 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will resul t in au tomat ic 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Step 3. 
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Step 4. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. 

The department head or designee shall render a written decision within 
two (2) working days ofthe second meeting. A copy of such decision shall 
be sent to the employee and the Union. If the parties fail to meet within 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the prompt reviews of 
said disciplinary action and failure to comply with these time limits will 
not affect the validity ofthe said disciplinary action. This procedure shall 
be the employee's exclusive remedy for all said disciplinary action, 
including suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

- Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 
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Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union Representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immedia te 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days of receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
classr A class action shall be identified to the Employer at Step I or as 
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soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance: Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III ~ Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selectionof an arbitrator. 

The panel of a rb i t ra to r s submitted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request of either party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this agreement or a document 
incorporated by reference thereto. The provisions of this agreement and 
any other document incorporated by reference in this agreement shall be 
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the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbi trator . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision ofthe arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature aire not capable of being settled at a 
preliminary step of the grievance procedure or which would become tnoot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option of the grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may at tend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time 
when the employee is not scheduled to work such time shall be considered 
time worked. -" — ^ • :. 
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If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes — No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no str ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargainirig unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. . - ._ _ _. . . 
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Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification, or assignment furnished under any such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that thirty (30) days after the later ofthe execution ofthe Agreement 
or the employee's date of hire, the Employer shall deduct from the earnings of employees 
who are not members ofthe Union, a monthly amount as certified by the Union and shall 
remit such deductions to the Union at the same time that the dues check-off is remitted. It 
is understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost ofthe collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. — 
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Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the te rm 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, thirty (30) days after the later of the execution of t h i s 
Agreement or their hire date, to pay a fair share ofthe cost of the collective bargaining 
process and contract administration and pursuing matters affecting wages, hours ,and 
other conditions of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or test ing duties, to do 
troubleshooting or where special knowledge is required, provided however, w h e r e 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
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example, if a Marine Pilot is on vacation, a Tug Fireman shall not be assigned as a 
replacement Marine Pilot. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules Of Conduct. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies ofthe proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suispensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 



12/21/88 REPORTS OF COMMITTEES 22689 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoff And Recall. 

Section 15,1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the Department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
Department. "Seniority" shall mean, for purposes ofthis section, the employee's service in 
the job title (time-in-title). Employees shall be recalled in the reverse order they were laid 
off. 

Article 16. 

Separability. 

Section 16.1 
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In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. . 

Union Representation. 

Section 17.1 Union Representatives. 

The Union will advise the Employer in writing, of the names of the representatives in 
each Department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. Representatives will be permitted to handle and process 
grievances referred by employees at the appropriate steps of the grievance procedure 
during normal hours, without the loss of pay, provided that such activity shall not exceed a 
reasonable period of time, or unreasonably in ter rupt the work of employees. 
Representatives shall notify their immediate supervisors in advance of their intention to 
handle and process grievances. Supervisors may not unreasonably withhold permission to 
the representatives to engage in such activities. 

Employees acting as Union representatives shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union representatives from their job classifications 
or departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
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manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as ofsaid date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either par ty 
gives written notice to the other by certified mail, re turn receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable t ime thereaf ter , en te r into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all ma t t e r s subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such mat ter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City ofChicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect J anua ry 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
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than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 14th day of November 1988. 

[Signature forms omitted for printing purposes.] 

Appendix "A" attached to this agreement reads as follows: 

Appendix "A' 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Marine Engineer 

Marine Pilot 

Marine Pilot 
(Fire Boat) 

$20.17/hr. $20.67/hr. 

20.17/hr. 20.67/hr. 

3,496/mo. 3,583/mo. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH MARBLE HELPERS AND POLISHERS 

UNION, LOCAL 87 BAG. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Marble Helpers and Polishers Union, Local 87 
BAG. - - - - - . 
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On motion of Alderirian Natarus, the said proposed ordinance was Passedhy yeas and nays 
as follows: 

Yeas — Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone ~ 44. 

A''ays - Alderman Bloom ~ 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Belt Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Marble Helpers & Polishers Union, Local 87 BAG, in the form attached hereto as Exhibit 
"A", is hereby ratified, and the Mayor is hereby authorized and directed to execute said 
agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City OfChicago 

Agreement With 

Marble Helpers And Polishers Union, 

Local 87 BAG. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Marble Helpers and 
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Polishers Union, Local 87 BAG (hereinafter called the "Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Marble Cleaner 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
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processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities: All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 
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Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, effective July 1, 1988, employees covered by this 
Agreement, shall receive the hourly rate being paid to crafts or job classifications doing 
similar kinds of work in Cook County pursuant to the formula used by the United States 
Department of Labor in administering the Davis-Bacon Act, as set forth in Appendix A 
appended to, and made a part of this Agreement. 

Section 4.2 Prevailing Rate Adjustments. 

Effective July 1, 1988, July 1, 1989 and July 1, 1990 and July 1, 1991, the wage rate 
referred to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such 
dates being paid to crafts or job classifications doing similar work in Cook County pursuant 
to the formula specified in Section 4.1(a) above and as set forth in Appendix A. In the event 
the hourly wage rates effective July of each year covered by this Agreement are not 
established at the July effective dates, then such rates, when established, shall be paid 
retroactively to said effective dates; provided however, if the effective dates of the hourly 
wage rates are later than July of the respective year, the adjustment required by this 
section shall be made effective on such later dates. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. The normal workweek shall consist of five (5) consecutive 8-hour days 
Monday through Friday and two (2) consecutive days off, Saturday and Sunday. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 6:00 A.M. and end at 2:00 P.M. 

Section 5.2 Overtime. 
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All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday as 
such, when Saturday is not part of the employee's regular workweek; or on the sixth 
consecutive day worked, shall be paid for at one and one-half (1-1/2) times the regular 
straight time hourly rate of pay. All work performed on Sunday, when Sunday is not part of 
the employee's regular workweek; or the seventh consecutive day worked, shall be paid for 
at 2 times the regular hourly rate of pay. Such overtime shall be computed on the basis of 
completed fifteen minute segments. Employees exempt from the Fair Labor Standards Act 
shall not be eligible for overtime under this section. There shall be no pyramiding of 
overtime and/or premium pay. Daily and/or weekly overtime and/or premium pay shall not 
be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium tiine referred to in this Agreement, shall be offered 
first to the employee doing the job. All overtime will be distributed as equally as feasible 
over a reasonable period of time among the employees within the same classification and 
within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 
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8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) The benefits set forth in (a) above shall be paid provided the employee is in pay 
status the full scheduled workday immediately preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1; 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 
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Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years . . : 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 
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2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation.for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 
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Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who 'can be on vacation at any one time without 
hindering the operation ofthe Department. 

Section 7.7 

Any'employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such day(s) off shall be scheduled pursuant to Section 7.6 above. 
Such day(s) off shall be approved by the employee's supervisor and such approval shall not 
be unreasonably withheld. If the employee seeks such day(s) so late in the vacation year 
that the employee's supervisor cannot reasonably grant the employee's request, such day(s) 
shall be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 
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Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more thart 30 days unless employees are allowed to 
accumulate seniority under this agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days m any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of siich service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires. 
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does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2!00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 
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a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibility set by the H.M.O., 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in- law, son-in-law, g r andpa ren t s and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 
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Any employee who is a member ofa reserve force ofthe United States or ofthe State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave ofabsence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision ofthe United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits.' 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence,, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of the Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
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employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.6 Unpaid Leaves. 

a. Personal Leaves. Non-probationary employees may apply for leave of absence 
without pay for personal reasons. The grant and duration of such leaves shall be within the 
discretion of the Employer. Seniority shall accumulate for employees on said leaves. 
Employees who return from said leave shall be reinstated to their former job classification, 
if the Employer determines it is vacant or if it is then occupied by an employee with lower 
seniority. If the employee's former job is not available because the employee would have 
been laid off if the employee had not been on a leave ofabsence, the employee may exercise 
seniority rights in accordance with and subject to the layoff, recall and break-in-service 
provisions of this Agreement. 

b. Medical Leaves. Non-probationary employees shall be granted medical leaves of 
absence upon request. Said medical leaves of absence shall be granted for up to 3 months, 
provided said leaves shall be renewable for like 3-month periods. The Employer may 
request satisfactory proof of medical leaves of absence. After the first year, such medical 
leaves shall be extended in up to one year segments. Employees on medical leaves of 
absence shall return to work promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave ofabsence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, ari employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 
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Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request, a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer afTirms the discharge; or (2) 
theemployeecontinues the discharge hearing;or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period: The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 
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Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her ofthe accusations against the employee arid give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. If disciplinary actiori is takeri after the meeting or further 
investigation, the Employer may request in writing to the department 
head for review of said disciplinary action on a form provided by the 
Employer. 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's right to 
review. 

Step 2. 
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Step 3. 

Step 4. 

Within three (3) working days or any mutually agreed upon extension, 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both parties agree a fu r the r 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will resul t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step HI. 

Section 11.3 Grievance And Arbitration. 
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Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner-

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the department head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I — Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date of the receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immedia te 
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advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) workingdaysof receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutual ly 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) days of receipt of the Employer's Step II 
decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutual ly 
agreeing to the selection ofan arbitrator. 
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The panel of a rb i t r a to r s submit ted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. 

Each party shall be responsbile for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source of any rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbi t ra tor . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision ofthe arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step ofthe grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
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substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant there to 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfere with the efficient operation of the Department, provided tha t 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may at tend the 
meeting without loss of pay; such meetings shall be set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a t ime 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes --No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
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or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any any list, notice, certification, or assignment furnished under any such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 
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Section 13.2 

It is further agreed that thirty (30) days after the later ofthe execution ofthe agreement 
or the employee's date of hire, the Employer shall deduct from the earnings of employees 
who are not members ofthe Union, a monthly amount as certified by the Union and shall 
remit such deductions to the Union at the same time that the dues check-off is remitted. It 
is understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or aifter the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 
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The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing dut ies , to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Marble Cleaner is on vacation, a Clerk shall not be assigned as a replacement 
Marble Cleaner. The Employer shall not arbitrarily extend the period of any emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution ofthis agreement, pertaining to 
deferred compensation, shall be afforded to all employees ofthe Employer without change 
during the term ofthis Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 
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The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union ori a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
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shall be laid off first, provided the ability, qualifications to. perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department . "Seniority" shall mean, for purposes ofthis section, the employee's service in 
the job title (time-in-title). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer 's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

In the event any of the provisions of this Agreement shall be or become inval id or 
unenforceable by reason of any federal or .state law or local ordinance now exist ing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
depar tment or a r ea agreed upon with the Employer and shal l notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided t h a t such act ivi ty shall not exceed a r e a sonab l e per iod of t i m e , or 
unreasonably interrupt the work of employees. Stewards shall notify the i r immed ia t e 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 
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Employees acting as Union stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice ofa desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 
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This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City ofChicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as ofthe date shown on the postmark. Written notices may be tendered ih person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 13th day of December, 1988. 

[Signature forms omitted for printing purposes.] 

Appendix "A" attached to this agreement reads as follows: 
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Appendix "A". 

Bargaining Unit Titles Wage Rates Effective: 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Marble Cleaner $15.78/hr. $16.08/hr. $l6.48/hr. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH PAINTERS' DISTRICT COUNCIL 

NUMBER 14. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Painters' District Council Number 14. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T; Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman; Orr, Stone ~ 44. 

Nays — Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Painters' District Council Number 14, in the form attached hereto as Exhibit "A", is hereby 
ratified, and the Mayor is hereby authorized and directed to execute said agreement on 
behalf of the City of Chicago. 

SECTION 2. This ordinance shall be in full force and effect from and after i tspassage 
and approval. 
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Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A" 

City Of Chicago 

Agreement With 

Painters' District Council Number 14. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and Painters' District Council 
Number 14 (hereinafter called the "Union"), for the purpose of establishing, through the 
process of collective bargaining certain provisions covering wages, and other terms and 
conditions of employment for the employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Automotive Painter 

Automotive Painter (Sub-Foreman) 

General Foreman Of Painters 
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Painter 

Painter (Sub-Foreman) 

Foreman Of Painters 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reasonof lack of work, by reasonof lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations; to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent ofthe Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
deitermine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 
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Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, effective July 1, 1988, employees covered by this 
Agreement, shall receive the hourly rate being paid to crafts or job classifications doing 
similar kinds of work in Cook County pursuant to the formula used by the United States 
Department of Labor in administering the Davis-Bacon Act, as set forth in Appendix A 
appended to, and made a part ofthis Agreement. 

Section 4.2 Prevailing Rate Adjustments. 
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Effective July 1, 1988, July 1, 1989 and July 1, 1990 and July 1, 1991, the wage r a t e 
referred to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such 
dates being paid to crafts or job classifications doing similar work in Cook County p u r s u a n t 
to the formula specified in Section 4.1 above and as set forth in Appendix A. In the even t 
the hourly wage rate effective July of each year covered by this Agreement a re no t 
established at the July effective dates, then such rate, when established, shall be paid 
retroactively to said effective dates; provided however, if the effective dates of the hour ly 
wage ra tes are later than July of the respective year, the adjustment required by t h i s 
section shall be made effective on such later dates. 

Article 5. 

Hours Of Work. 

Section 5.1 The Workweek. 

This article shall be to calculate overtime and shall not be a guarantee of work or hour s 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days, Monday th rough 
Friday, and two (2) consecutive days off, Saturday and Sunday. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall be 8:00 A.M. to 4:30 P.M., except whe re 
different hours are currently in effect. 

Section 5.2 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance wi th 
the historical and traditional practices of the Employer and the Union pursuant to t he 
applicable collective bargaining Agreement which is negotiated in the private sector a n d 
which historically and traditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and ra tes as 
described above. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday as 
such when Saturday is not part of the employee's regular workweek; or on the s i x t h 
consecutive day worked, shall be paid for at one and one-half (1-1/2) t imes the r egu la r 
straight time hourly rate of pay. All work performed on Sunday, when Sunday is not p a r t 
of the employee's regular workweek; or the seventh consecutive day worked, shall be paid 
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for atone and one-half (1-1/2) times the regular hourly rate of pay. Such overtime shall be 
computed on the basis of completed fifteen minute segments. Employees exempt from the 
Fair Labor Standards Act shall not be eligible for overtime under this section. There shall 
be no pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement, shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. "Seniority" shall mean, for purposes of this section the employee's 
service in any bargaining unit title(s). 

(b) Employees in the classification at the work location who have been given the option 
to work the overtinie and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6:1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4; Good Friday 
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5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr, Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 
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Section 6,2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified iri Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding arid the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 
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Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 -- 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by twelve (12); the resulting figure is multiplied by the amount of 
paid vacation for which the employee is eligible in Section 7.1 above. Any fraction is 
rounded off to the nearest whole number of days. Employees separated from employment, 
other than for cause, will be paid on a supplemental payroll as soon as practicable following 
the last day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. ~ ' ' " ~ 
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Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee wias on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by seniority in bargaining unit titles in the department, 
provided however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation of the Department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Boardof Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
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vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer, as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence for one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible-for duty disabi l i ty 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves ofabsence 
for more than 30 days or layoff for more than 30 days, unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
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year shall not be credited toward continuous service for the time worked; conversely , 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Hous ing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State ofl l l inois , the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportat ion District and the Regional Transportation Authori ty shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is te rminated , and the 
employee shall have no right to be rehired, if the employee quits, is discharged, ret i res , 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service a t the t ime of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit dur ing such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, wi th in its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all t ime previously served in the probationary 
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period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Filling Vacancies. 

(a) Bargaining unit employees within a department who desire a change in location of 
their job assignment shall request such change in writing on the Employer's form at any 
time for the remainder of the calendar year. 

(b) When filling a vacancy, the Employer shall select the most senior bargaining unit 
employee in the job classification in the department who has such a request on file, 
provided the employee has the present ability to perform the required work without further 
training after a reasonable amount of orientation. 

(c) When filling a vacancy and there are no said employees who have requests on file, 
the Employer shall select the bargaining unit employee within the job classification in the 
department from the recall or reinstatement list, if any, in accordance with the recall 
procedures in this Agreement. 

(d) When filling a vacancy and there are no said employees who have requests on file 
and no eligible employees on said lists, the Employer shall post the job for bidding. 

(e) Employees may bid on jobs the Employer determines to be permanently vacant for 
promotion or transfer to lower-rated, or equal-rated jobs. All applicants bidding on said 
jobs shall be considered as one group for selection purposes. 

(f) The posting of an Employer-determined permanent vacancy shall be on bulletin 
boards at each Employer physical site in tihe department and at other appropriate locations 
as determined by the Employer. Said vacancy shall be posted for 14 days. The posting 
shall contain at least the following: job title, qualifications, days off, hours, work location, 
if known, and rate of pay. 

(g) Qualified bargaining unit employees shall be given an equal opportunity to bid on 
jobs which are declared vacant by the Employer for promotion or transfer. The Employer 
shall select the most qualified applicant. Where applicants are equally qualified 
preference shall be given to bargaining unit applicants. The Employer shall select the 
most senior employee of those applying, who has the greatest ability to fill the-needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
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employment opportunities. "Ability" shall be determined by the Employer based upon 
performance evaluations, experience, training, proven ability and similar cri teria. 
"Seniority" shall mean, for purposes ofthis section, the employee's service in the job (time-, 
in-title) citywide. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H:M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibil i ty set by the H.M.O., 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under the 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. - . _ __. 
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Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event ofa death in an employee's immediate family such employee shal l be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
ofthe funeral. During such leave, an hourly employee shall receive his/her r egu l a r 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. The employee's 
immediate family shall be defined as: mother, father, husband, wife, brother or sister 
(including step or half), son or daughter (including step or adopted), father-in-law, mother-
in-law, daughter-in-law, son-in-law, grandparents and grandchildren. The Employer may, 
at its option, require the employee to submit satisfactory proof of death and/or proof of the 
relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the Sta te of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a t ra in ing 
program or perform other duties under the supervision ofthe United States or the Sta te of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 
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An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of guch leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with the subject to the 
layoff, recall and break-in-service provisions of this Agreement. 

Section 10.7 Medical Leave. 
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Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves ofabsence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request, a full 
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hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, Lf any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 
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Step 1. 

Step 2. 

Step 3. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appeailable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the mat ter as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the depar tment 
head for review of said disciplinary action on a form provided by the 
Employer. 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's right to 
review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both parties agree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will resul t in a u t o m a t i c 
advancement to Step 4 arid the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
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Step 4. 

Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days ofthe close ofthe 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews ofsaid disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees ofthe Employer it represents, arising out ofthe circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure of the Employer to answer a grievance with the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I — Immediate Supervisor. 
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A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of t h e 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union . 
Failure to post and so notify the Union will pe rmi t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or, the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) workingdaysof receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutual ly 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days of receipt of t h e 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 
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F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II the Union or the Employer, but not an 
individual employee or employees, may submit the dispute to arbitration 
by serving a written request to arbitrate, setting forth the facts and 
specific relief requested, within ten (10) working days after the answer is 
given or due at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 

The panel of a rb i t ra to rs submit ted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions ofthis Agreement and 
any other document incorporated by reference in. this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbi trator . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
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the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision ofthe arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Uriion at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantial ly 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may a t t end the 
meeting without loss of pay; such meetings shall be set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time 
when the employee is not scheduled to work such time shall be considered 
time worked. If there is space available, the Employer, upon request of 
the Union representative, shall provide the use ofa room and telephone, 
to discuss the grievance, subject to the Employer's reasonable rules for the 
Union's use of such facilities. - - ._. . 
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Article 12. 

No Strikes -- No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 
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Dues Check-Off And Fa i r Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written au thor iza t ion card, s h a l l 
deduct Union dues and ini t ia t ion fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shal l r emi t s u c h 
deductions on a semi-monthly basis to the Uriion. Authorization for such deduction sha l l 
be irrevocable unless revoked by written notice to the Employer and the Union dur ing t h e 
fifteen (15) day period prior to the expirat ion of this Agreement . The Union s h a l l 
indemnify, defend and hold the Employer harmless against any and all claims, d e m a n d s , 
suits or other forms of liability, including damages, attorney's fees and court and o t h e r 
costs, tha t shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of th i s a r t i c le , or in 
re l iance on any list, notice, certification or a s s ignment furnished u n d e r a n y s u c h 
provisions or in reliance upon employee payroll deduction authorization cards s u b m i t t e d 
by the Union to the Employer. 

The Employer shall provide to the Union within th i r ty (30) days name, a d d r e s s , 
classification, rate of salary and start ing date ofany new employee hired into the U n i o n ' s 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or t h e 
employee's date of hire, the Employer shall deduct from the earnings of employees who a r e 
not members of the Union, a monthly amount as certified by the Union and shall r e m i t 
such deductions to the Union a t the same time that the dues check-off is remitted. It is 
understood tha t the amount of deductions from said non-member b a r g a i n i n g u n i t 
employees will not exceed the regular monthly Union dues and represents the employee 's 
fair share cost of the collective bargairiing process, contract administrat ion and p u r s u i n g 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Pub l ic 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 
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Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental , or testing dut ies , to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because ail ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Painter is on vacation, a Plumber shall not be assigned as a replacement 
Painter. The Employer shall not arbitrarily extend the period of any emergency beyond 
the need for that emergency. 
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Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules Of Conduct Changes! 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union.. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without p r io r 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social securi ty 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 
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Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further'with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Section 14.8 Mileage Reimbursement. 

Employees eligible for mileage reimbursement and who are required by the Employer to 
use their personal vehicle to perform their assignments shall be reimbursed at the rate of 
22.5 cents per mile in accordance with the Employer's existing requirements and 
procedures. 

Article 15. 

Layoffs And Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. "Seniority" shall mean, for 
purposes of this section, the employee's continuous service in any bargaining unit title(s) 
citywide. 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 

Employees shall be recalled in reverse order they were laid off. 
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Section 15.2 Notice Of Layoff 

The Union and employees (except probationary employees with less than 90 days of 
service) shall be provided with at least 14 days advance notice of a layoff, except in 
emergencies beyond the control ofthe Employer, in which event, such notice shall be given 
as soon as reasonably possible after the Employer knows. Such notice shall contain the 
name, position classification, department work location, if available in the Employer's 
records, and seniority date of each employee scheduled to be laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to riiieet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of t ime, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discriminated against nor by 
transferred from their job classifications or departments because of their activities on 
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behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

' This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
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bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination day or anniversary thereof, either party gives written 
notice to the other by certified mail, return receipt requested, ofa desire to amend, add to, 
subtract from, or terminate this Agreement. If the parties are unable to agree upon a 
successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as ofthe date shown on the postmark. Written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as of the 13th day of December, 1988. 

[Signature forms omitted for printing purposes. ] 

Appendix "A" attached to this agreement reads as follows: 

Appendix "A". 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 . 7/1/90 7/1/91 

General Foreman 
ofPainters $3,910.83/mo. $4,073.33/mo. $4,235.83/mo. 
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Bargaining Unit Titles Wage Rates Effective 

Foreman ofPainters 

Painter 
(Sub-Foreman) 

Automotive Painter 
(Sub-Foreman) 

Automotive Painter 

Painter 

1/1/88 

$20.31/hr. 

19.18/hr. 

I9.18/hr. 

18.05/hr. 

18.05/hr. 

7/1/88 . 

$21.15/hr. 

19.98/hr. 

19.98/hr. 

18.80/hr. 

18.80/hr. 

7/1/89 

$21.99/hr. 

20.77/hr, 

20.77/hr. 

19.55/hr. 

19.55/hr. 

7/1/90 7/1/91 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH PIPE FITTERS' ASSOCIATION 

LOCAL UNION 597. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Pipe Fitters' Association Local Union 597. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone -44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 
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SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Pipe Fitters' Association Local Union 597, in the form attached hereto as Exhibit "A", is 
hereby ratified, and the Mayor is hereby authorized and directed to execute said agreement 
on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

"Exhibit "A". 

City OfChicago 

Agreement With 

Pipe Fitters' Association 

Local Union 597. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Pipe F i t t e r s ' 
Association Local Union 597 (hereinafter called the "Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article I. 

Recognition. 

Section 1.1 
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The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Assistant Chief Cooling Plant Inspector 

Cooling Plant Inspector 

Supervising Cooling Plant Inspector 

Chief Mechanical Equipment Inspector 

Gas Meter Inspector 

Supervising Gas Meter Inspector 

Steamfitter 

Foreman Of Steamfitters 

General Foreman Of Steamfitters 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r igh ts , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization ofthe 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quaritities of machinery. 
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equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations: to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 
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Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, employees covered by this Agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part ofthis agreement. 

Section 4.2 Prevailing Rate Adjustments. 

Effective July 1, 1988, July 1, 1989 and July 1, 1990 and July 1, 1991, the wage rate 
referred to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such 
dates being paid to crafts or job classifications doing similar work in Cook County pursuant 
to the formula specified in Section 4.1 above and as set forth in Appendix A. In the event 
the hourly wage rates effective July of each year covered by this Agreement are not 
established at the July effective dates, then such rates, when established, shall be paid 
retroactively to said effective dates; provided however, if the effective dates of the hourly 
wage rates are later than July of the respective year, the adjustment required by this 
section shall be made effective on such later dates. 

Section 4.3 

The Assistant Chief Cooling Plant Inspector will receive $1.00 per hour more than the 
General Foreman and the Chief Mechanical Equipment Inspector will receive $2.00 per 
hour more than the General Foreman in accordance with the provisions of Section 4.1 and 
4.2 and as set forth in Appendix A attached hereto. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 The Workweek. 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. The normal workweek shall consist of 5 conseriitivft 8-honr days 
Monday through Friday and 2 consecutive days off, Saturday and Sunday, except where the 
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Employer's operations require different scheduling needs. The Employer will notify the 
Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. with 
a one-half (1/2) hour unpaid lunch period, except where other hours are currently in'effect. 

Section 5.2 Overtime. 

All work performed in excess of 8 hours worked in any 24-hour period shall be considered 
overtime and paid for at one and one-half (1-1/2) times the regular straight time hourly 
rate ofpay. 

Work performed on Saturday or Sunday, when Saturday or Sunday is not part of the 
employee's regular workweek; or on the sixth or seventh day worked in the Employer's 
workweek, shall be paid for at two (2) times the regular straight time hourly rate of pay. 
Such overtime shall be computed on the basis of completed fifteen minute segments. 
Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement, shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity tp work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the. work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3 (a). 

Article 6. 
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Holidays. 

Section 6.1 

(a) "Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Mai"tiri Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 
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8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing 
overtime, except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on thp Monday after t h e 
holiday. For employees whose regularly-scheduled workweek includes Saturday and/or 
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Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 
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1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro ra ta 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
uriless the employee was deriied vacatiori by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of th is 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 
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The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by seniority in bargaining unit title(s) in the department, 
provided however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation ofthe Department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other Employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such day(s) so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such day(s) 
shall be scheduled by the Employer prior to the year-end. 

Article -8. 
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Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leaveof absence of one year or lessor layoffof 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the tiirie worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days, unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other Employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majorityofother employees ofthe Employer receive such credit. 
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Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time ofthe 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
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employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibil i ty set by the H.M.O., 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. , The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees-
shall receive the leave ofabsence without additional compensation. 
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The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in- law, sori-in-law, g randparen t s and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave ofabsence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision ofthe United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution ofthis Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 
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Section 10.5 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such' leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leaves. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.7 Medical Leaves. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves of absence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 
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After one year on an approved medical leave of absence, employees who return to work 
promptly sifter their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns^to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request, a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his/her 
appeal dr otherwise engages in conduct which delays the completion of the hearing. 
However, in no event may the employee require the Employer to retain the employee on 
the payroll beyond the 30-day. period. The interrogation shall take place at reasonable 
times and places and shall not commence until the Union representative arrives, provided 
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that the Employer does not have to wait an unreasonable time and the Employer does not 
have to have the interrogation unduly delayed. The Union shall have the right to have its 
representatives present at either of the board(s) or the grievance procedure, including 
arbitration, and to actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that he/she is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the eriiployee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the Employer may request in writing to the department 
head for review of the said disciplinary action on a form provided by the 
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Step 2. 

Step 3. 

Employer. Said request for review shall be in writing and submitted 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both parties agree a further 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will result in au tomat ic 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 



12/21/88 REPORTS OF COMIVHTTEES 22771 

Step 4. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the sarrie as in 11.3, Step HI. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees ofthe Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled iri the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next step. The Union will be informed of and allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. . : - , 

StepII. 
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A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head/or the Department Head's designee within seven (7) 
working days after the date of the receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immedia te 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee in writing and Union in writing with a copy to the Union of 
his/her decision within seven (7) working days of receipt of the Step II 
appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second step, the Union or the
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step 1 or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders, shall be 
cause for discipline. 

Step III ~ Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
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arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 

The panel of a rb i t r a to r s submitted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request of either party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbi t rator . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions ofthis Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision ofthe arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision ofthe arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 
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Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent "to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may attend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes - No Lockout. 

Section 12.1 
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The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third par ty 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting, notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of th is 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

In the event a dues check off system is desired by the Union and the Employer is so 
notified, then the Employer, upon receipt ofa validly executed written authorization card, 
shall deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall_ remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall be 
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irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification or assignment .furnished under any such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 13.2 Fair Share. 

It is further agreed that 30 days after the later of the execution of the agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union on a semi- monthly basis. It is understood that the amount of 
deductions from said non- member bargaining unit employees will not exceed the regular 
monthly Union dues and represents the employee's fair share cost of the collective 
bargaining process, contract administration and pursuing matters affecting wages, hours 
and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 
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Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or test ing dut ies , to do 
troubleshooting or where special knowledge is required, provided however, w h e r e 
employees do not report to work because of vacations, or other absences or tardiness, or for. 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Steamfitter is on vacation, a Laborer shall not be assigned as a replacement 
Steamfitter. The Employer shall not arbitrarily extend the period of any emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 
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The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term ofthis Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comment.s. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 
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The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description ofthe work to be performed ahd any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Section 14.8 Mileage Reimbursement. 

Employees eligible for mileage reimbursement and who are required by the Employer to 
use their personal vehicle to perform their assignments shall be reimbursed at the rate of 
22.5 cents per mile in accordance with the Employer's existing requirements and 
procedures. 

Section 14.9 Telephone Expense Reimbursement. 

The current practice of reimbursing employees for job related telephone expenses shall 
continue. 

Article 15. 

Layoff And Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job in the depar tment . 
"Seniority" shall mean, for purposes of this section, the employee's continuous service in 
the bargaining unit. 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held within the bargaining unit, 
provided the employee to be laid off has the then present ability to perform the job to the 
Employer's satisfaction without further training. 
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Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

Should the Union choose to establish stewards, the Union will advise the Employer in 
writing, of the names of the stewards in each department or area agreed upon with the 
Employer and shall notify the Employer promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of t ime, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Uriion stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 
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The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Emjoloyer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 
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In the event the City ofChicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as ofthe date shown on the postmark. Written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed thisdocument as of the 14thday of December, 1988. 

[Signature forms omitted for printing purposes. ] 

Appendix "A" attached to this agreement reads as follows: 

Appendix "A" 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Assistant Chief Cooling 
Plant Inspector $3,765.00/mo. $4,151.33/mo. 

Cooling Plant 
Inspector 3,640.00/mo. 3,804.66/mo. 
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Appendix "A". 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Supervising Cooling 
Plant Inspector $3,740.00/mo. $3,901.50/mo. 

Chief Mechanical Equipment 
Inspector 50,643/yr. 51,896/yr. 

Gas Meter 
Inspector 

Supervising Gas Meter 
Inspector 

Steamfitter 

21.00/hr. 21.95/hr. 

22.00/hr. 22.95/hr. 

20.00/hr. 20.95/hr. 

Foreman of 
Steamfitters 

General Foreman 
of Steamfitters 

21.00/hr. 21.95/hr. 

3,813.00/mo. 3,978.00/mo. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH POINTERS, CLEANERS AND 

CAULKERS UNION, LOCAL 52. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Pointers, Cleaners and Caulkers Union, Local 52. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath,_ 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 
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Nays — Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Pointers, Cleaners and Caulkers Union, Local 52, in the form attached hereto as Exhibit 
"A", is hereby ratified, and the Mayor is hereby authorized and directed to execute said 
agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

Pointers, Cleaners And Caulkers Union 

Local 52. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and Local 52, Pointers, Cleaners 
and Caulkers Union (hereinafter called the "Union"), for the purpose of establishing, 
through the process of collective bargaining certain provisions covering wages, and other 
terms and conditions of eriiployment for the employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 
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Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classification: 

Tuck Pointer 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r igh t s , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations; to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent ofthe Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to ensure maximum efficiency of operations; 
to establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 
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Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities a s required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that th is a r t ic le shall nei ther affect nor be in te rpre ted , to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, mari tal s tatus, mental and/or physical hand icap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employee alleging violations ofthis article shall be resolved through Step 
II of the grievance procedure of this Agreement, but shall not be subject to arbi t ra t ion 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, employees covered by this Agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United Sta tes Depar tmen t of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended hereto, and made 
a part of this Agreement. 
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Section 4.1(b) Prevailing Rate Adjustments. 

Effective July 1, 1988, July 1, 1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A. In the event the 
hourly wage rates effective July of each year are not established at the July effective dates, 
then such rates, when established, shall be paid retroactively to said effective dates; 
provided however, if the effective dates of the hourly wage rates are later than July of the 
respective year, the adjustment required by this section shall be made effective on such 
later dates. 

Article 5. 

Hours Of Work. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. The normal workweek shall consist of five (5) consecutive 8-hour days 
and two (2) consecutive days off, except where the Employer's operations require different 
scheduling needs. The Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. as 
determined by the Employer. 

Section 5.2 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed after eight (8) hours worked in any 24-hour period shall be 
considered overtime and paid for at the rate of one and one-half (1-1/2) times the regular 
straight time hourly rate of pay provided the employee completes the normal workweek or 
is absent with the Employer's permission. Work performed on Saturday, when Saturday is 
not partof the employee's regular workweek; or the sixth consecutive day worked, shall be 
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paid for at one and one-half (1-1/2) times the regular hourly rate of pay for the first eight 
hours of overtime work; all other overtime work shall be paid for at two (2) times the 
regular straight time hourly rate of pay. 

All work performed on Sunday, when Sunday is not part of the employee's regular 
workweek; or the seventh consecutive day worked, shall be paid for at two (2) times the 
regular hourly rate of pay. Such overtime shall be computed on the basis of completed 
fifteen minute segments. Employees exempt from the Fair Labor Standards Act shall not 
be eligible for overtime under this section. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shaU not be paid for the 
same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees within the same 
classification and within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 
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8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 
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If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will_earn the following amounts of paid 
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vacation, based on such employee's continuous service as of Ju ly 1, following h i s / h e r 
J a n u a r y 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1 /1 /89 -13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

Continuous Service As Of July 1 • Vacation 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro ra ta vacation if 

2. 

The employee did not have twelve (12) months of continuous service ih the 
preceding calendar year and is on the payroll as of J a n u a r y 1 of the c u r r e n t 
calendar year; or 

The employee was separated from employment, other than for cause, du r ing a 
calendar year in which the employee did not have twelve (12) m o n t h s of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year , 
whichever is applicable, by 12; the result ing figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other t h a n 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro r a t a 
basis calculated in accordance with the formula used by the Employer in accordance wi th 
past practice. 
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Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation ofthe department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
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Chicago, the Chicago Urban Transportation District and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided the such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who rendered service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article .8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disabi l i ty 
compensation. 

Section 8.2 Interruption In Service. 
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Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service ofan employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is ori layoff for more than 2 years if the employee has 5 or more years of service 
at the time of layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
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retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees, and their 
eligible dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.)_shall 
be made available to qualified employees. The Employer may offer coverage 
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under more than one H.M.O, The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for the 
term of this Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in- law, son-in-law, g randparen t s and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
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program or perform other duties under the supervision ofthe United States or the State of 
Illinois, shall be granted a paid leave ofabsence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid leave on the execution of this Agreement shall 
continue to receive the same sick leave provisions during the term of this Agreement, so 
long as he/she continues to work under a classification that was receiving sick leave at the 
execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Personal Leave. 

Non-probationary employees riiay apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
emjjloyee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave ofabsence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
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payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive, Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions of this Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves ofabsence upon request. Said 
medical leaves ofabsence shall be granted for up to 3 months, provided said leaves shall be 
renewable for like 3-month periods. The Employer may request satisfactory proof of 
medical leaves ofabsence. After the first year, such medical leaves shall be extended in up 
to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave ofabsence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions ofthis Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 
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Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be e.xcluded from this g r i e v a n c e 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. T h e 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the r ight to ask for and receive a Union representative to be present at any interrogat ions 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request , a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent ac ts , c r imina l a c t s , 
dr inking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll . If the employee appeals the d i scharge , t he 
Personnel Board shall be requested to set a hearing date within the 3,0-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if pr ior to 
completion of the 30-day notice period (1) the hearing officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representa t ives 
present at either of the board(s) or the grievance procedure, including arbi trat ion, and to 
actively participate. 

(c) The Employer within its discretion may determine whether d isc ip l inary a c t i o n 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee 's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a mee t ing 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

. Demotions shall not be used as a part of discipline. Transfer shall not be par t of a n 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee tha t ishe/he is 
receiving an oral warning and the reasons therefore. For discipline o ther t h a n o r a l 
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warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the department 
head for review of said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and submitted 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Step 2. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
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Step 3. 

Step 4. 

heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both parties agree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will resul t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
•copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the Department Head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The Department 
Head or designee shall render a written decision within two (2) working 
days ofthe second meeting., A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievances And Arbitration. 

I Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees ofthe Employer it represents, arising out ofthe circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
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compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step 1 - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by the Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge ofthe event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date of the,receipt ofthe decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immediate 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) working days of receipt of the Step II appeal. 
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C. Any sett lement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be wi thdrawn 
without prejudice at any step of the grievance procedure if m u t u a l l y 
agreed. 

D. If the grievance is not set t led a t the second Step, the Union or t h e 
Employer may request final and binding arbitrat ion by serving wr i t t en 
notice on the other within ten (10) working days from receipt of t h e 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the a f fec ted 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee t h a t it 
could cause death or serious physical harm. The Employer agrees tha t by 
following instructions or orders the employee does not waive his/her r i g h t 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III — Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may s u b m i t the d i s p u t e to 
arbitrat ion by serving a writ ten request to arbi t ra te , sett ing forth t h e 
facts and specific relief requested, within ten (10) working days after t he 
answer is given or due at Step II hereof. 

Either party may submit the grievance to arbitrat ion by serving a wr i t t en 
request to arbitrate to the Federal Mediation and Conciliation Serv ice 
under the rules of that tr ibunal with a copy to the other par ty . T h e 
foregoing shall not prevent the Employer and Union from m u t u a l l y 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a w h o l e to 
commencement of a hearing within sixty (60) days of selection and t h a t 
they will render a decision within thirty (30) days of the close of hea r ing . 
Any extension of those time limits must be by wri t ten consent of t h e 
Union and the Employer. The failure of e i the r side to agree to a n 
extension of time shall not be disclosed to the arbi t rator . 
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Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request of either party. 

Each party shall be responsible for compensating its own, representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbi t ra tor . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
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investigate and process grievances where this does not substantially 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may at tend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes -- No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. _ _ . 
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Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The local Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose of complying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification, or assignment furnished under any such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that thirty (30) days after the later ofthe execution ofthe Agreement 
or the employee's date of hire, the Employer shall deduct from the earnings of employees 
who are not members ofthe Union, a monthly amount as certified by the Union and shall 
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remit such deductions to the Union at the same time that the dues check-off is remitted. It 
is understood that the amount of deductions from said non-member ba rga in ing un i t 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administrat ion and pursu ing 
mat te r s affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the r ight of non-association of employees based upon the 
bona fide religious tenets or teachings o f a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after tha t da te , shal l , as a condit ion of 
employment, maintain his/her membership in good standing in the Union dur ing the t e rm 
of this Agreement. 

' Any present employee who is not a member of the Union shal l , as a condit ion of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) o f the 
cost of the collective bargaining process and contract administration. Ail employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union ofany change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job tit le. The Employer 
will not permanently assign bargaining uriit work to the jurisdictiori of ariother barga in ing 
unit without the mutual agreement of the unions involved. 
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Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Tuck Pointer is on vacation, a Carpenter shall not be assigned as a 
replacement Tuck Pointer. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receiye the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal arid state laws. 

Section 14.6 Information To Union. 
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The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Transfers. 

The current practice in regard to transfer between departments will continue, provided 
that both Department Heads are in agreement. 

Section 14.8 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Union 
to determine compliance with this sectioh. Iri the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoff And Recall. 

Section 15.1 
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Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the atTected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department. "Seniority" shall mean, for purposes ofthis section, the employee's service in 
the job title (time-in-title). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee ,to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order in which they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate^ 
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supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as ofsaid date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 
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In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City ofChicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as ofthe date shown on the postmark. Written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 14th day of December, 1988. 

[Signature forms omitted for printing purposes. ] 

Appendix "A" attached to this agreement reads as follows: 
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Appendix "A' 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Tuck Pointers $19.11/hr. $19.76/hr. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH PUBLIC SERVICE EMPLOYEES 

UNION, LOCAL 46 S.E.I.U. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreemerit with the Public Service Employees Uniori, Local 46 S.E.I.U. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone ~ 44. 

./Vays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City of Chicago and the 
Public Service Employees Union, Local 46 S.E.I.U., in the form attached hereto as Exhibit 
"A", is hereby ratified, and the Mayor is hereby authorized and directed to execute said 
agreement on behalf of the City of Chicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
andapproval. 
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Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

Public Service Employees Union, 

Local 46 S.E.I.U. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Public Service 
Employees Union, Local 46 S.E.I.U. (hereinafter called the "Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

The Employer and the Union encourage the highest possible degree of practical, 
friendly, cooperative relations between their respective representatives at all levels. The 
officials of the Employer and the Union realize that this goal depends primarily on 
cooperative attitudes between people in their respective organizations and at all levels of 
responsibility, and that proper attitudes must be based on full understanding ofand regard 
for respective rights and responsibilities of both the Employer and the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 
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Chief Superintendent Of Custodial Workers 

Custodial Worker 

Foreman Of Custodial Workers 

Foreman Of Custodial Workers 
(As Assistant-To-Chief) 

Chief Custodian 

Superintendent Of Custodial Workers 

Metal Caretaker 

Watchman 

Branch Custodian I 

Branch Custodian II 

Branch Custodian III 

Branch Custodian IV 

Lead Custodial Worker 

Foreman Of Station Laborers 

Station Laborer 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend. 
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discipline, or discharge for just cause; to layoffby reason of lack of work, by reason of lack of 
funds or work, or abolitionof a position, or material changes in duties or organization ofthe 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent ofthe Employer's operation, the tjrpes and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character'and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects ofthe Employer's personnel policies. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 
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Wages And Allowances. 

Section 4.1 Annual Salary Schedule. 

A. Effective January 1, 1988, the annual salaries ofthe members ofthe bargaining unit 
shall be paid pursuant to the salary schedule attached hereto and made a part of this 
Agreement and identified as Exhibits A through G. 

B. The following wage changes will be instituted: 

1. Full-time employees on the payroll on the date of ratification by the Union will 
receive a lurhp sum payment of $650 no later than the second pay period after 
ratification by the City Council, it being understood that contributions to 
applicable benefit funds will not be made relative to this lump sum payment. 

Part-time employees on the payroll on the date of ratification by the Union will 
each receive a lump sum payment of $325 no later than the second period after 
ratification by the City Council, it being understood that contributions to the 
applicable benefit funds will not be made relative to this lump sum payment. 

2. In 1988, a 1% increase will be granted to all employees, effective July 1, 1988. 

3. In 1989, a 3% increase will be granted to all employees, effective July 1, 1989. 

4. In 1990, a 2% increase will be granted to all employees, effective July 1, 1990, 
and a 2-1/2% increase effective October 1, 1990. 

5. In 1991, a 3% increase will be granted to all employees, effective July 1, 1991, 
and a 4% increase effective October 1, 1991. 

Section 4.2 

Any employee covered by this Agreement who is directed or permitted to perform 
substantially all of the duties and responsibilities of a higher classification for more than 
thirty (30) days shall be paid at the higher rate. 

The time limits for such assignments to higher rated jobs shall be ninety (90) days, 
except where a regular incumbent is on leave of absence, in which case it shall be six (6) 
months. The time limits may be extended by mutual agreement of the parties. These time 
limits shall also apply to assignments to lower or equal rated jobs. If the Employer 
continues to require the performance ofthe duties ofthe higher rated job beyond the time 
limits herein, the Employer shall post and fill the job as a permanent vacancy in 
accordance with Section 8.7, Filling of Permanent Vacancies, ofthis Agreement. 
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Section 4.3 Reporting Pay. 

An hourly employee who reports for work as scheduled or assigned shall receive a 
minimum of 2 hours pay, where the employee has not been told at least 3 hours prior to the 
employee's starting time not to report for work, except for reasons beyond the Employer's 
control. A salaried employee who reports for work as scheduled or assigned shall not suffer 
a reduction in pay for the day, where the employee has not been told at least 3 hours prior 
to the employee's starting time not to report for work, except for reasons beyond the 
Employer's control. 

Section 4.4 Call-in Pay. 

Employees called for work outside of their regular working hours shall receive not less 
than 4 hours work or pay at their regular hourly rate, e.xcept for reasons beyond the 
Employer's control. 

Article 5. 

Hours And Overtime. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Union of these exceptions. The workweek shall be a 
regular recurring seven (7) day period beginning at 12:00 midnight (one minute after 11:59 
P.M., Saturday) Sunday and ending at 12:00 midnight the following Sunday. 

Work shifts shall begin as follows: 

First Shift 6:00 A.M. - 8:00 A.M. 

Second Shift 2:00 P.M. - 4:00 P.M. 

Third Shift 10:00 P.M. - midnight 
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The Employer may change the time ofits normal workday or workweek. The Employer 
shall give the Union reasoriable notice ofany such changes and upon request , will discuss 
the mat te r with the Union. 

Section 5.2 

All t ime worked in excess of forty (40) hours worked per week and all t ime worked in 
excess of eight (8) hours worked per day where the employee has forty (40) hours of work 
and/or excused absences for that week, shall be compensated at the rate of time and one-
half Such overtime shall be computed on the basis of completed fifteen (15) m i n u t e 
segments. The following job classifications, whose employees are exempt from the Fai r 
Labor Standards Act, shall not be covered by this section: Chief S u p e r i n t e n d e n t of 
Custodial Workers; Chief Custodian; Superintendent of Custodial Workers; Foreman of 
Custodial Workers (Ass i s t an t to the Chief); and Foreman of Cus tod i a l W o r k e r s 
(Department of Aviation). There shall be no pyramiding of overtime and/or p remium pay. 
Daily and/or weekly overtime and/or premium pay shall not be paid for the same hours 
worked. 

Section 5.3 

All t ime an employee spends in any meeting, at the direction of the Employer, shall be 
paid time and subject to all provisions ofthis article. 

Section 5.4 

Where an employee is required to take public transportation in the course of his or her 
duties, he or she shall be provided a pass or reimbursement for such travel so it shall be at 
no expense to the employee. 

Section 5.5 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further t ra in ing. A reasonable amoun t of overt ime shal l be a condi t ion of 
continued employment, provided however, that in the event such offers of overt ime a re not 
accepted by such employees, the Employer may mandatorily ass ign such o v e r t i m e by 
reverse seniority. 
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(b) Employees in the classification at the work location who have been given the option 
to work the overt ime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.5(a). 

Section 5.6 Days Off. 

The Employer shall a t tempt to avoid changing days off for any employee. When there is 
an operative need to change days off, the Employer shall first seek volunteers. If there are 
not enough volunteers, the Employer will change an employee's day off by time in title 
seniority, the least senior employee first, provided the employee can do the work to the 
Employer's satisfaction. 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours s t ra ight t ime pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. - Thanksgiving Day -
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10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr: Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday he/she shall be paid at the 
rate of two and one-half (2-1/2) times (which includes holiday pay) his/her normal hourly 
rate for all hours worked. 

Section 6.3 Determining Workdays As Holidays. 
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A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday arid/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid, such as receiving pay for sick days. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 
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Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89- 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89- 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for serious cause, 
during a calendar year in which the employee did not have twelve (12) months 
of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by twelve (12); the resulting figure is multiplied by the amount of 
paid vacation for which the employee is eligible in Section 7.1 above. Any fraction is 
rounded off to the nearest whole number of days. Employees separated from employment, 
other than for serious cause, will be paid on a supplemental payroll as soon as practicable 
following the last day worked. 

Part-time employees who work at least eighty (80) hours per month earn vacation on a 
pro rata basis calculated in accordance with the formula used by the Employer in 
accordance with past practice. 

Section 7.3 
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All earned vacation leave not taken in the vacation year it is due shall be. forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7,4 

Employees who are terminated for serious cause are not entitled to any vacation pay not 
taken. Employees shall not earn vacation credit for any period during which they are on 
layoff or leave ofabsence without pay in excess of thirty (30) days (except where such leave 
was adjudged eligible for duty disability) or engaged in conduct in violation of Article 12 of 
this Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times eight (8) hours per day, times the number of days' vacation to which the 
employee is entitled. Salaried employees shall receive their regular salary in efTect at the 
time the scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the department head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation of the Department. 

Section 7.7 Nonconsecutive Vacation Days. 

Employees may receive up to five (5) of their vacation days one (1) or more day(s) at a 
time as days off in each year. Such days off shall be scheduled pursuant to Section 7.6 
above. Such day(s) off shall be approved by the employee's supervisor and such approval 
shall not be unreasonably withheld. If the employee seeks such day(s) so late in the 
vacation year that the employee's supervisor cannot reasonably grant the employee's 
request, such day(s) shall be scheduled by the Employer prior to the year-end. 

Section 7.8 
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Any employee ofthe City ofChicago hired prior to February 13, 1986, who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the. Metropolitan Sanitary District of Greater Chicago, the 
State of Illinois, the Chicago Board of Education, thb City Colleges of Chicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986, who rendered service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number ofyears of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave ofabsence or layoff of thirty (30) days or less; or 

2. An absence where the employee is adjudged eligible for duty disabili ty 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more thirty (30) days or layoff for more than thirty (30) days, unless employees are 
allowed to accumulate seniority under this agreement. Moreover, personnel who are paid 
by voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed one hundred twenty (120) 
calendar days in any calendar year shall not be credited toward continuous service for the 
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time worked; conversely, seasonal employment in excess of one hundred twenty (120) 
calendar days in any calendar year shall be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986, who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986, who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves ofabsence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time ofthe layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first twelve (12) 
months of their employment and will receive no seniority or continuous service credit 
during such probationary period. Probationary employees continuing in the service of the 
Employer after twelve (12) months shall be career service employees and shall have their 
seniority made retroactive to the date of their original hiring. Probationary employees 
may be disciplined or discharged as exclusively determined by the Employer and such 
Employer action shall not be subject to the grievance procedures, provided that, if the 
Employer, within its discretion, rehires a former employee who did not complete his/her 
probationary period within one year from the employee's termination, and said former 
employee had served ninety (90) days of more of his/her probationary period, all time 
previously served in the probationary period shall be counted for purposes of determining 
when the said employee completes his/her probationary period. A probationary employee 
who has served ninety (90) days or more of his/her probationary period and who is laid off 
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shall be given preference over other applicants for employment in the same job title in the 
depar tment from which he/she was laid off, so long as he/she does not refuse an offer of 
employment, and does not suffer a break-in-service under Section 8.4 of this Agreement . 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all o ther benefits under this Agreement . Proba t ionary employees sha l l be 
compensated at the same rate as career service employees. 

Section 8.6 Filling Of Permanent Vacancies. 

The Employer shall determine if there is a permanent vacancy to be filled and a t any 
time before said vacancy is filled whether or not said vacancy shall be filled. 

Employees within a department who desire a change in shift, day(s) off or location of 
their job assignment shall request such change in wri t ing on the Employer ' s form. 
Employees desiring said change shall submit to the Employer the request form dur ing the 
month of December for the following calendar year. 

When filling a vacancy the Employer shall select the most senior employee in the job 
classification in the department who has such a request on file, provided the employee has 
the presen t abil i ty to perform the requi red work without fur ther t r a i n i n g a f t e r a 
reasonable amount of orientation. 

When filling a vacancy and there are no said employees who have requests on file, the 
Employer shall select the employee in t he job classification in the depar tment from the 
recall or reinstatement list, if any, in accordance with the recal l p rocedures in th i s 
Agreement. 

The posting ofan Employer-determined permanent vacancy shall be on bullet in boards 
at each Employer physical sites in the Department and at other appropriate locations as 
determined by the Employer. Said vacancy shall be posted for fourteen (14) days. The 
posting shall contain at least the following: job title, qualifications, days off, shift, hours , 
work locatiori, if known, and rate of pay. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which are declared vacant by the Employer. The Employer shall select t he most 
qualified applicant. Where applicants are equally qualified, the Employer shall select the 
most senior employee of those applying who has the greatest abi l i ty to fill the needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determined by the Employer based upon 
performance evaluat ions , experience, t r a in ing , proven abi l i ty and s imi l a r c r i t e r i a . 
Employees in the Chicago Public Library shall have preference over other employees in 
bidding on such jobs in the Chicago Public Library. 

"Seniority" shall mean, for purposes ofthis section, the employee's service in the job ti t le 
(time-in-title). -
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Applicants who are not selected shall be so notified by the Department Heads. A 
successful bidder may not bid for another Employer-determined permanent vacancy for one 
(1) year. 

During the bidding and/or selection process set forth in this section, the Employer may 
temporarily fill said vacancy. 

Section 8.7 Detailing. 

Detailing is the temporary transfer ofan employee to a work assignment within his/her 
job classification geographically removed from the employee's normal work site. 

Employees shall not be detailed for more than thirty (30) days, unless the Employer 
gives notice to the Union of its need to do so and confers with the Union upon request. In 
any event, no such assignment may extend beyond ninety (90) days without the agreement 
of the parties. 

The Employer shall notify the employees ofthe requirements for said detailing and shall 
seek volunteers among the employees who have the then present ability to perform the 
work required without further training. If there are more volunteers than there are 
assignments, selections shall be made on the basis of seniority. If there are insufficient 
volunteers, the Employer shall assign the detailing by inverse seniority, starting with the 
least senior first, and attempt to rotate such assignments within each calendar year. 

Thirty (30) days' advance notice of detailing shall be given to the employees if the need 
to detail is known; otherwise, as soon as reasonably possible. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majprity of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to emplpyees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions.: 
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a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claim* shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The option of selecting an 
H.M.O. is subject to conditions for el igibil i ty set by the H.M.O. , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting an employee to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave ofabsence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as he/she is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave ofabsence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in- law, son-in-law, g r a n d p a r e n t s and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 
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An employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave ofabsence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year; provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

An employee who is a member ofthe National Guard ofthe United States or of the State 
oflllinois and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave ofabsence during the period of such activity, but not to exceed 
fifteen (15) calendar days in any calendar year, provided that the employee deposits his/her 
military pay for all days compensated by the Employer with the City Comptroller. Said 
paid leaves ofabsence shall not reduce the employee's vacation or other leave benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continued to work under a classification that was receiving sick leave at 
the execution of the Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution ofthis Agreement. 

Section 10.5 Personal Leaves. 

Non-probationary employees may apply for leaves of absence without pay for personal 
reasons. The grant and duration of said leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. ^ 
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Section 10.6 Duty Disability Leaves. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
ofabsence. The Employer will mail the initial duty disability payment within ten (10) 
working days upon receipt of verified authorization from the approving authority. 
Subsequent payment for eligible employees will be made twice a month. If duty disability 
is denied, and such denial is later reversed, the employee shall be paid up to date the 
amount the employee was eligible to receive. Employees who return from said leaves shall 
be reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions of this Agreement. 

Section 10.7 Medical Leaves. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to three (3) months, provided said 
leaves shall be renewable for like three (3) month periods. The Employer may request 
satisfactory proof of medical leaves of absence. After the first year, such medical leaves 
shall be extended in up to one (1) year segments. Employees on medical leaves ofabsence 
shall return to work promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves ofabsence promptly after their doctor's 
release, within one (1) year shall be reinstated to their former job classification if it is 
vacant or if it is then occupied by an employee of lower seniority. If the employee's former 
job is not available because the employee would have been laid off if the employee had not 
been on a leave of absence, the employee may exercise seniority rights in accordance with 
and subject tp layoff, recall and break-in-service provisions in this Agreement. 

/\fter one (1) year on an approved medical leave of absence, employees who return to 
work promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one (1) year on a medical leave 
ofabsence, shall be returned to his/her former job classification if the job is vacant. If not, 
the employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves ofabsence for only up to one 
(1) year. After one (1) year, an employee on a medical leave ofabsence shall retain, but not 
accumulate, seniority. 
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Article 11. 

Discipline. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over ten (10) days and discharges shall be governed exclusively by 
the City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel.or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request, a full 
hearing before said board, in accordance with the said board's rules. 

It is further provided that in the event of non-egregious offenses, not to include violent 
acts, criminal acts, drinking alcohol or taking illegal drugs on the job, insubordination or 
work stoppages, the employee will be given thirty (30) days advance notice of discharge, 
and has five (5) days to appeal. If the employee does not file an appeal within the five (5) 
day appeal period, the Employer may then remove the employee from the payroll. If the 
employee appeals the discharge, the Personnel Board shall be requested to set a hearing 
date within the thirty (30) day notice period, and the employee shall remain on the payroll 
for the full notice period, except if prior to completion ofthe thirty (30) day notice period (1) 
the Hearing Officer affirms the discharge; or (2) the employee continues the discharge 
hearing; or (3) the employee withdraws his appeal or otherwise engages in conduct which 
delays the completion ofthe hearing. However, in no event may the employee require the 
Employer to retain the employee on the payroll beyond the thirty (30) day period. 

The interrogation shall take place at reasonable times and places and shall not 
commence until the Union representative arrives, provided that the Employer does not 
have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee_is unavailable or in 
emergency situations. 
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Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that he/she is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall,meet with the employee and notify 
him/her ofthe accusations against the employee and give the employee-an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Stepl. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the Department 
Head for review of said disciplinary action on a form provided by the 
Employer. 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's right to 

review. 

Step 2. 
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Step 3. 

Step 4. 

Within three (3) working days or any mutually agreed upon extension 
after the Department Head or designee receives the employee's request for 
review, the Department Head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The Department 
Head or designee shall render a written decision within two (2) working 
days of the meeting, except where both parties agree a further 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will result in au tomat ic 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the Department Head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The Department 
Head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 
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. Except as in disciplinary provisions of 1,1.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this agreernent. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying, him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge ofthe event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date of the receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immedia te 
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advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of' his/her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one (1) employee, it may 
be presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution ofa grievance filed on behalf of a group 
of employees shall be made applicable to all of the affected employees 
within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II the Union or the Employer, but not an 
individual employee or employees, may submit the dispute to arbitration 
by serving a written request to arbitrate, setting forth the facts and 
specific relief requested, within ten (10) working days after the answer is 
given or due at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 
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The panel of a rb i t ra to rs submitted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request of either party. 

Each party shall be responsbile for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbi t ra tor . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions ofthis Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision ofthe arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision ofthe arbitrator shall be final and 
binding on all parties to the dispute, including employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witriesses reasonably available from the Employer and 
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substant ia l ly per t inen t to the gr ievance under considera t ion. Such 
request shall not be unreasonably denied, and if g ran ted shal l be in 
conformance with applicable laws and rules issued p u r s u a n t there to 
governing the dissemination of such materials . 

A Union representative, a grievant, and Union steward will be permit ted 
a reasonable amount of t ime wi thou t loss of pay d u r i n g hou r s to 
investigate and process grievances where this does not subs tan t i a l ly 
interfered with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immedia te 
supervisor for permission to handle grievances on work t ime, it being 
understood tha t the operation of the Department takes precedence unless 
there is an emergency , but . such pe rmis s ion sha l l not be den ied 
unreasonably . A reasonable number of employees may a t t e n d the 
meet ing wi thout loss of pay; such meet ings shall be set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance a t a t ime 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer , upon reques t of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes -- No Lockout. 

Sectibn 12; 1 

The Union agrees that during the life of this Agreement, there shal l be no s t r ikes 
(including, but not limited to sympathy strikes and str ikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, str ikes, picketing, intentional slowdown 
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or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a monthly basis to the Union. Authorization for such deductions shall be 
irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court or other costs, 
that shall arise out of, or by reason of action taken or not taken by the Employer for the 
purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 ofthis article, or in reliance on 
any list, notice, certification, or assignment furnished under any of such provisions or in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 13.2 
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It is further agreed that thirty (30) days after the later of the execution of this 
Agreement or the employee's date of hire, the Employer shall deduct from the earnings of 
employees who are not members ofthe Union, a monthly amount as certified by the Union 
and shall remit such deductions to the Union at the same time that the dues check-off is 
remitted. It is understood that the amount of deduction from said non-member bargaining 
unit employees will not exceed the regular monthly .Union dues and represents the 
employee's fair share cost ofthe collective bargaining process, contract administration and 
pursuing matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintairi his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, thirty (30) days after the later of the execution of this 
Agreement or their hire date, to pay a fair share of the cost of the collective bargaining 
process and contract administration and pursuing matters affecting wages, hours and 
other conditions of employment. 

Section 13.5 Notification Of Dues Change. 

Any change in the amount of dues to be deducted or fair share fees to be withheld shall 
be communicated to the Employer by the Union at least fourteen (14) days prior to the 
effective date of such change. 

Article 14. 
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Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union ofany change in job title. If the Employer makes 
any substantial change in job duties it wiU discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existingjurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. The City will provide 
employees with a copy of the official job description of their job title, which is on file with 
the Department of Personnel. 

A review of said job descriptions will be undertaken by the Department of Personnel 
when a significant change in duties and responsibilities is reported by the Department 
Head. 

The phrase "related work as required" as used in job description means duties related to 
the basic job. 

Section 14.2 Traditional Work. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or tes t ing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Custodial Worker is on vacation, a Clerk shall not be assigned as a 
replacement Custodial Worker. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term ofthis Agreement. 
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Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a ssd'e working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Bulletin Boards. 

The Union shall have the right to bulletin board space at locations where they can be 
conveniently seen and read by affected employees. The Union shall have the right to post 
notices concerning Union business on the bulletin boards. 

Section 14.7 Information To Union. 

The Employer shall, monthly, provide the Union with a list of all employees, the list to 
include the names ofthe employees, their job classification, city seniority, home address, 
zip code and time-in-title classification seniority. 

Section 14.8 Negotiating Team. 

Employees designated as being on the Union's negotiating team who are scheduled to 
work on a day on which negotiations will occur, shall, for the purpose of attending 
scheduled negotiations, be excused from their regular duties without loss of regular 
straight time pay. 

Section 14.9 Labor-Management Committee. 
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For the purposes of conferring on matters of mutual interest which are not appropriate 
for consideration under the grievance procedure, the Union and the Employer agree to 
meet periodically through designated representatives at the request of either party and at 
mutually agreed upon times and locations. The Union and Employer shall each designate 
not more than five (5) representatives to'a labor-management committee for this purpose. 
The Director of Labor Relations shall be; sent a written agenda by the Union for any 
meeting seven (7) days prior to said meeting. 

Section 14.10 Just Cause Standard. 

No non-probationary employee covered by this Agreement shall be discharged or 
disciplined without just cause. 

Section 14.11 File Inspection. 

A copy of disciplinary action or material relating to employee performance shall be 
placed in the personnel file ofan employee and shall be given to the employee, who shall 
note receipt thereof. The Employer's personnel files and disciplinary history files relating 
to any employee, upon due notice, shall be open and available for inspection by the affected 
employee during regular business hours, except for information which the Employer deems 
confidential. An employee's statutory right tb see his personnel files shall not be waived by 
this section. 

Section 14.12 Limitation On Use Of File Material. 

It is agreed that any material and/or matter not available for inspection, as provided for 
in Section 14.11 above, shall not be used in any manrier or any forum adverse to the 
employee's interests. 

Section 14.13 Use And Destruction Of File Material. 

(a) Police Department. 

Disciplinary Investigation Files, other than Police Board cases, will be destroyed five (5) 
years after the date of the incident or the date upon which the violation is discovered, 
whichever is longer, unless the investigation relates to a matter which has been subject to 
either civil or criminal court litigation prior to the expiration of the five year period. In 
such instances, the complaint register case files normally will be destroyed five (5) years 
after the date of the final court adjudication, unless a pattern of sustained infractions 
exists. . __ _̂ ^ — _._ 
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(b) All Departments. 

Any information of an adverse employment nature which is unfounded, exonerated or 
otherwise not sustained, shall not be used against the employee in any future proceedings. 

Any record of discipline may be used for a period of time not to exceed three (3) years and 
shall thereafter not be used to support or as evidence of adverse employment action, unless 
a pattern of sustained infraction exists. 

Section 14.14 Subcontracting. 

The Employer will attempt to have employees perform bargaining unit work where 
practicable; however, the Employer reserves the right to contract out work for reasons of 
efficiency or economy. Prior to subcontracting bargaining unit work, the Employer shall 
give notice of such contemplated action at least thirty (30) days prior to entering into a 
subcontract. 

The notice shall be in writing and shall contain the name and address of the party who 
will perform the work, a description ofthe work to be performed, any contemplated impact 
on bargaining unit employees, and any other relevant data to enable the Union to discuss 
with the Employer the alternatives to such action. 

Upon request, the Employer shall meet with the Union within three (3) days of receipt of 
such request. 

If bargaining unit employees would be laid off by the proposed subcontracting, the 
Employer shall make available, on a seniority basis, equal-rated permanent jobs the 
Employer has declared to be vacant in the Department, or other Departments, in that 
order, provided the laid off employees have the then present ability to perform the required 
work without further training. However, the employee shall be provided with a reasonable 
amount of orientation to allow him or her to perform the work. 

Prior to subcontracting of bargaining unit work, the Employer, the Union, and the 
proposed subcontractor shall meet to discuss the employment of employees subject to layoff. 
The Employer will request that the subcontractor hire laid off employees. 

Section 14.15 Performance Evaluations. 

As part ofthe evaluation process, an employee's supervisor shall discuss the evaluation 
with the employee and give him/her the reasons for such evaluation and an opportunity to 
clarify or rebut his/her evaluation. 

An employee's signature will indicate only that he/she has seen the evaluation. 
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The evaluation form shall state that it is the employee's right to place a rebuttal in 
his/her file if the employee so chooses. 

Article 15. 

Layoffs And Re-employment. 

Section 15.1 Notice Of Layoffs. 

When there is an impending layoff with respect to any employee in the bargaining unit, 
the Employer shall notify the Union and the employees affected no later than fourteen (14) 
days prior to such layoff, except where layoffs result from a sudden emergency beyond the 
control ofthe Employer and/or as a result of action by the City Council, such notice shall be 
given to the Union and the employees as soon as the Employer has the knowledge thereof 
The Employer will provide the Union the names of all employees to be laid off prior to the 
layoff. 

Section 15.2 Layoffs And, Recall. 

Probationary employees with more than ninety (90) days of service shall be laid off first. 
Thereeifter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department, and further provided, the layoff does not have a negative effect on the 
Employer's efforts to ensure equal employment opportunities. "Seniority" shall mean, for 
purposes ofthis section, the employee's service in the job title (time-in-title). 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off, subject to the same 
provisos. 

Section 15.3 Hiring During Layoffs. 

No employees may be hired to perform duties normally performed by a laid off employee 
while employees are laid off. 
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Article 16. 

Separability. 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representatives. 

Section 17.1 Stewards. 

The Union will advise the Employer in writing, of the names.of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as stewards shall not be discriminated against nor be transferred from 
their job classifications or departments because of their activities on behalf of the Union. 
Any transfers of stewards from their job classifications or departments, other than in an 
emergency, will be discussed with the Union in advance ofany such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present it views to the Employer on matters of concern, either 
orally or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 



12/21/88 REPORTS OF COMMITTEES 22847 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Section 17.4 Meetings. 

The Union shall have suitable space on the Ertiployer's premises for monthly Union 
meetings at a convenient work location, provided that such meetings shall not interfere 
with service to the public or the performance of any duties, and shall be subject to the 
Employer's reasonable rules for use of City facilities. 

Article 18. 

Employee Development And Training. 

a) Employees may, with the written consent ofthe department head or his/her designee, 
adjust the employee's schedule to permit attendance at courses of instruction. Such consent 
shall not be unreasonably denied. 

Employees required by the Employer to attend training courses or seminars shall have 
time in attendance at such meetings paid at the appropriate rate of pay and shall be 
reimbursed for costs incurred by such attendance, subject to the cost reimbursement rules 
of the Employer. The Employer may request proof of attendance and the cost incurred. 

b) Rules and procedures regarding tuition reimbursement shall be described in Exhibit 
A attached. When the Employer proposes to initiate changes or modifications to its tuition 
reimbursement policy, the Employer shall transmit a copy of the proposed changes or 
modifications to the Union. The Union will consider the proposal, and upon request, the 
Employer will meet with the Union to discuss said changes or modifications. 

Article 19. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 
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This Agreement shall be effective as ofsaid date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter; it shall automatically renew itself from year to year unless at least sixty (60) 
days and not more than ninety (90) days prior to the termination date or anniversary 
thereof, either party gives written notice to the other by certified mail, return receipt 
requested, ofa desire to amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demarids and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subjected to collective bargaining whether or not such mat ter is 
specifically referred to herein, and even though such matter may not have been within the 
knowledge or contemplation of the parties at the time this Agreement was negotiated or 
signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off (excluding police and/or fire) during the 
term of this Agreement, such additional time off shall be granted to all employees covered 
by this Agreement. 

Article 20. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least sixty (60) days and not 
more than ninety (90) days prior to the termination date or anniversary thereof, either 
party gives written notice to the other by certified mail, return receipt requested, of a 
desire to amend, add to, subtract from, or terminate this Agreement. If such notice is 
given, the parties shall meet promptly to negotiate a new Agreement. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
hasexecuted this document as of the 14th day of November, 1988. 

[Signature forms omitted for printing purposes.] 

Exhibit "A" attached to this agreement printed on pages 
22863 through 22866 of this Journal. 
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Appendices "A" through "G" attached to this agreement read as follows: 

Appendix "A". 

Bargaining Unit Titles 

ChiefCustodian 

Chief Supt. of Custodial Workers 

Supt. of Custodial Workers 

Foreman of Custodial Workers 
(Ass't. to Chief) 

Foreman of Custodial Workers 

Lead Custodial Worker 

Custodial Worker 

Wage Rates Effective 

1/1/88 

$2,758.00/mo. 

2,396.00/mo. 

2,293.00/mo. 

1,911.00/mo. 

1,881.00/mo. 

1,750.00/mo. 

1,530.00/mo. 
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Bargaining Unit Titles Wage Rates Effective 

1/1/88 

* Custodial Worker (part-time) 

** Branch Custodian I 

** Branch Custodian II 

** Branch Custodian III 

** Branch Custodian IV 

Foreman of Station Laborers 

*** Station Laborer 

Metal Caretaker 

**** Watchman Indoor Rate 
Outdoor Rate 

$ 6.33/hr. 

1,611.00/mo. 

1,680.00/mo. 

1,841.00/mo. 

1,964.50/mo. 

1,883.00/mo. 

1,583.00/mo. 

1,664.00/mo. 

1,341.00/mo. 
1,464.00/mo. 

* Employees earning more than the above rate of pay prior to February 13, 1986 
will be red-circled at their current rate. 

** New employees hired after February 13, 1986 will be classified as and receive 
the rate of pay for Custodial Worker. 

*** Station Laborers working in the Water Department prior to February 13, 1986 
will remain in the Station Laborer classification. New employees hired at the 
Pumping Station Facilities after February 13,1986 will be classified as and receive 
the rate of Custodial Worker. 

**** Rates apply to Watchmen located at Navy Pier and at the three airports. 
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Appendix "B". 

Bargaining Unit Titles Wage Rates Effective 

7/1/88 

ChiefCustodian 

Chief Supt. of Custodial Workers 

Supt. of Custodial Workers 

Foreman of Custodial Workers 
(Ass't. to Chief) 

Foreman of Custodial Workers 

Lead Custodial Worker 

Custodial Worker 

$2,786.00/mo. 

2,420.00/mo. 

2,316.00/mo. 

1,930.00/mo. 

1,900.00/mo. 

1,768.00/mo. 

1,545.00/mo. 
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Bargaining Unit Titles Wage Rates Effective 

7/1/88 

* Custodial Worker (part-time) 

** Branch Custodian I 

** Branch Custodian II 

** Branch Custodian III 

** Branch Custodian IV 

Foreman of Station Laborers 

*** Station Laborer 

Metal Caretaker 

**** Watchman Indoor Rate 
Outdoor Rate 

$ 6.39/hr. 

1,627.00/mo. 

1,697.00/mo. 

1,859.00/mo. 

1,984.00/mo. 

1,902.00/mo. 

1,599.00/mo. 

1,681.00/mo. 

1,354.00/mo. 
1,479.00/mo. 

* Employees earning more than the above rate of pay prior to February 13, 1986 
will be red-circled at their current rate. 

** New employees hired after February 13, 1986 will be classified as and receive 
the rate of pay for Custodial Worker. 

*** Station Laborers working in the Water Department prior to February 13, 1986 
will remain in the Station Laborer classification, New employees hired at the 
Pumping Station Facilities after February 13, 1986 will be classified as and receive 
the rate of Custodial Worker. 

** Rates apply to Watchmen located at Navy Pier and at the three airports. 
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Appendix "C 

Bargaining Unit Titles Wage Rates Effective 

7/1/89 

ChiefCustodian 

Chief Supt. of Custodial Workers 

Supt. of Custodial Workers 

Foreman of Custodial Workers 
(Ass't. to Chief) 

Foreman of Custodial Workers 

Lead Custodial Worker 

Custodial Worker 

$2,870.00/mo. 

2,493.00/mo. 

2,385.00/mo. 

1,988.00/mo. 

1,957.00/mo. 

1,821.00/mo. 

1,591.00/mo. 
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Bargaining Unit Titles Wage Rates Effective 

7/1/89 

i l * * * 

Custodial Worker (part-time) 

Branch Custodian I 

Branch Custodian II 

Branch Custodian III 

Branch Custodian IV 

Foreman of Station Laborers 

Station Laborer 

Metal Caretaker 

Watchman Indoor Rate 
Outdoor Rate 

$ 6.58/hr. 

1,676.00/mo. 

1,748.00/mo. 

1,915.00/mo. 

2,044.00/mo. 

1,959.00/mo. 

1,647.00/mo. 

1,731.00/mo. 

1,395.00/mo. 
1,523.00/mo. 

* Employees earning more than the above rate of pay prior to February 13, 1986 
will be red-circled at their current rate. 

** New employees hired after February 13, 1986 will be classified as and receive 
the rate of pay for Custodial Worker. 

*** Station Laborers working in the Water Department prior to February 13, 1986 
will remain in the Station Laborer classification. New employees hired at the 
Pumping Station Facilities after February 13,1986 will be classified as and receive 
the rate of Custodial Worker. 

**** Rates apply to Watchmen located at Navy Pier and at the three airports. 
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Appendix 'D" 

Bargaining Unit Titles Wage Rates Effective 

7/1/90 

ChiefCustodian 

Chief Supt. of Custodial Workers 

Supt. of Custodial Workers 

Foreman of Custodial Workers 
(Ass't. to Chief) 

Foreman of Custodial Workers 

Lead Custodial Worker 

Custodial Worker 

$2,927.00/mo. 

2,543.00/mo. 

2,433.00/mo. 

2,028.00/mo. 

1,996.00/mo. 

1,959.00/mo. 

1,623.00/mo. 
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Bargaining Unit Titles Wage Rates Effective 

7/1/90 

Custodial Worker (part-time) 

Branch Custodian I 

Branch Custodian II 

Branch Custodian III 

Branch Custodian IV 

Foreman of Station Laborers 

Station Laborer 

Metal Caretaker 

Watchman Indoor Rate 
Outdoor Rate 

$ 6.71/hr. 

1,710.00/mo. 

1,783.00/mo. 

1,953.00/mo. 

2,085.00/mo. 

1,998.00/mo. 

1,680.00/mo. 

1,766.00/mo. 

1,423.00/mo. 
1,553.00/mo. 

* Employees earning more than the above rate of pay prior to February 13, 1986 
will be red-circled at their current rate. 

** New employees hired after February 13, 1986 will be classified as and receive 
the rate of pay for Custodial Worker. 

*** Station Laborers working in the Water Department prior to February 13, 1986 
will remain in the Station Laborer classification. New employees hired at the 
Pumping Station Facilities after February 13, 1986 will be classified as and receive 
the rate of Custodial Worker. 

**** Rates apply to Watchmen located at Navy Pier and at the three airports. 
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Appendix "E". 

Bargaining Unit Titles Wage Rates Effective 

10/1/90 

ChiefCustodian 

Chief Supt. of Custodial Workers 

Supt. of Custodial Workers 

Foreman of Custodial Workers 
(Ass't. to Chief) 

Foreman of Custodial Workers 

Lead Custodial Worker 

Custodial Worker 

$3,000.00/mo. 

2,607.00/mo. 

2,494,00/mo. 

2,079.00/mo. 

2,046.00/mo. 

1,903.00/mo. 

1,664.00/mo. 
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Bargaining Unit Titles Wage Rates Effective 

10/1/90 

Custodial Worker (part-time) 

Branch Custodian I 

Branch Custodian II 

Branch Custodian III 

Branch Custodian IV 

Foreman of Station Laborers 

Station Laborer 

Metal Caretaker 

Watchman Indoor Rate 
Outdoor Rate 

$ 6.88/hr. 

1,753.00/mo. 

1,828.00/mo. 

2,002.00/mo. 

2,137.00/mo. 

2,048.00/mo. 

1,722.00/mo. 

1,810.00/mo. 

1,459.00/mo. 
1,592.00/mo. 

* Employees earning more than the above rate of pay prior to February 13, 1986 
will be red-circled at their current rate. 

** New employees hired after February 13, 1986 will be classified as and receive 
the rate of pay for Custodial Worker. 

*** Station Laborers working in the Water Department prior to February 13, 1986 
will remain in the Station Laborer classification. New employees hired at the 
pumping station facilities after February 13, 1986 will be classified as and receive 
the rate of Custodial Worker. 

**** Rates apply to Watchmen located at Navy Pier and at the three airports. 
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Appendix T". 

Bargaining Unit Titles Wage Rates Effective 

7/1/91 

C hief C ustodian 

Chief Supt. of Custodial Workers 

Supt. of Custodial Workers 

Foreman of Custodial Workers 
(Ass't. to Chief) 

Foreman of Custodial Workers 

Lead Custodial Worker 

Custodial Worker 

$3,090.00/mo. 

2,685.00/mo. 

2,569.00/mo. 

2,141.00/mo. 

2,107.00/mo. 

1,960.00/mo. 

1,714.00/mo. 
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Bargaining Unit Titles Wage Rates Effective 

7/1/91 

Custodial Worker (part-time) 

Branch Custodian I 

Branch Custodian II 

Branch Custodian III 

Branch Custodian IV 

Foreman of Station Laborers 

Station Laborer 

Metal Caretaker 

Watchman Indoor Rate 
Outdoor Rate 

$ 7.09/hr. 

1,806.00/mo. 

1,883.00/mo. 

2,062.00/mo. 

2,201.00/mo. 

2,109.00/mo. 

1,774.00/mo. 

1,864.00/mo. 

1,503.00/mo. 
1,640.00/mo. 

* Employees earning more than the above rate of pay prior to February 13, 1986 
will be red-circled at their current rate. 

** New employees hired after February 13, 1986 will be classified as and receive 
the rate of pay for Custodial Worker. 

*** Station Laborers working in the Water Department prior to February 13, 1986 
will remain in the Station Laborer classification. New employees hired at the 
Pumping Station Facilities after February 13,1986 will be classified as and receive 
the rate of Custodial Worker. 

**** Rates apply to Watchmen located at Navy Pier and at the three airports. 
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Appendix "G". 

Bargaining Unit Titles Wage Rates Effective 

10/1/91 

ChiefCustodian 

Chief Supt. of Custodial Workers 

Supt. of Custodial Workers 

Foreman of Custodial Workers 
(Ass't. to Chief) 

Foreman of Custodial Workers 

Lead Custodial Worker 

Custodial Worker 

$3,214.00/mo. 

2,792.00/mo. 

2,672.00/mo. 

2,227.00/mo. 

2,191.00/mo. 

2,038.00/mo. 

1,783.00/mo. 



22862 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Bargaining Unit Titles Wage Rates Effective 

10/1/91 

Custodial Worker (part-time) 

Branch Custodian I 

Branch Custodian II 

Branch Custodian III 

Branch Custodian IV 

Foreman of Station Laborers 

Station Laborer 

Metal Caretaker 

Watchman Indoor Rate 
Outdoor Rate 

$ 7.37/hr. 

1,878.00/mo. 

1,958.00/mo. 

2,144.00/mo. 

2,289.00/mo. 

2,193.00/mo. 

1,845.00/mo. 

1,939.00/mo. 

1,563.00/mo. 
1,706.00/mo. 

* Employees earning more than the above rate of pay prior to February 13, 1986 
will be red-circled at their current rate. 

** New employees hired after February 13, 1986 will be classified as and receive 
the rate of pay for Custodial Worker. 

*** Station Laborers working in the Water Department prior to February 13, 1986 
will remain in the Station Laborer classification. New employees hired at the 
Pumping Station Facilities after February 13, 1986 will be classified as and receive 
the rate of Custodial Worker. 

**** Rates apply to Watchmen located at Navy Pier and at the three airports. 
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Exhibit "A". 

City Of Chicago Tuition Reimbursement Policy. 

General Purpose: To increase the effectiveness of City services to the citizens ofChicago by 
encouraging the personal development of City employees through education and training, 
as well as to prepare employees for advancement. 

I. Effective Date: This policy is effective June 1, 1981. Reimbursement for any 
course commencing on or after this date will be subject to this policy statement. 

II. Eligibility Requirements: 

A. Applicants: 

Applicants must be City employees currently on a City payroll. 
Board of Education and employees of other governmental 
agencies are not eligible for this program. 

Applicants must be full-time (a minimum of 35 hours a week) or 
part-time (more than 17-1/2 but less than 35 hours a week) 
employees. Emergency appointments, seasonal employees, 
Student-As-Trainees and other student employees are not 
eligible. 

B. Educational and Vocational/Technical Institutions: 

1. Applicant's school of enrollment must offer resident classroom 
instruction and be charted by and reside within the State of 
Illinois. 

2. Colleges and universities must be accredited by the North 
Central Association of Colleges and Secondary Schools. 

3. Technical/vocational institutions must be licensed by the State 
of Illinois or the Commission of the National Association of 
Trade and Technical Schools. 
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Courses offered at schools not so accredited may be approved by 
the Department of Personnel, if such courses have been 
authorized by a licensing board and/or professional association. 

% 

C. Course of Study: 

Courses of study must be related to the employee's current work or 
probable future work with the City ofChicago. 

III. Conditions And Limitations On Reimbursement: 

A. Reimbursement is limited to two courses per term. 

B. Reimbursement is for tuition only: cost for books, lab fees, late penalties, 
supplies and other special fees are not reimbursable. 

C. Reimbursement will be limited by the amount of financial aid the 
employee receives from other sources. 

D. Tuition fees paid to any City College ofChicago will not be reimbursed. 

E. Reimbursement will be based on available funds. 

F. The application must be approved by the employee's Department Head 
or designated authority and by the Department of Personnel. 

G. All applications must be submitted to the Department of Personnel 
within thirty (30) days after the date classes begin. 

H. In the case ofa work-related seminar, the application and accompanying 
letter of explanation must be approved by the Department of Personnel 
prior to the date ofthe seminar. 

I. The timely reimbursement of tuition to the employee is dependent upon 
the earliest of applications. Release of Financial Aid Information forms, 
original grade reports and original receipts of payment by the 
Department of Personnel. Carbon, photostatic, or Xerox copies will not 
be accepted. 

J. Employees expecting late final grade(s) or for some other reason wishing 
to hold open their reimbursement request must promptly notify the 
Department of Personnel. Unless this procedure is followed, 
reimbursement will not be paid. 
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IV. Application Procedure: 

A. Undergraduate Student: 

1. Complete two (2) copies of the Tuition Reimbursement 
Application form (PER-50). 

2. Complete one (1) copy of the Release of Financial Aid 
Information form (PER-51). 

3. Immediately send one (1) copy of the PER-50 form, without the 
departmental signatures, and the PER-51 form to the 
Department of Personnel, Staff and Organization Development, 
CityHall, Room 1100. 

4. Send the second copy of the PER-50 form through your 
department to secure the Department Head's or designated 
representative's signature. When the second copy is received by 
the Department of Personnel, the application will be reviewed 
and the applicant will be notified ofits approval or disapproval. 

B. Graduate and Vocational/Technical Students: 

Complete steps A(l) through A(4) as above. 

Prepare a letter of explanation to the Commissioner of 
Personnel, describing how your course of study is related to 
your present or future job duties. This letter is to be signed by 
the Department Head or designated representat ive and 
submitted with the second copy of the PER-50 to the 
Department of Personnel. Only one letter needs to be on file 
during your course of study. 

C. Work-Related Seminar Participants: 

1. Complete two (2) copies ofthe PER-50 form. 

2. Immediately send one (1) copy of the PER-50 form without the 
departmental signatures to the Department of Personnel. 

3. Send the second copy of the PER-50 form through your 
Department to secure the Department Head's or designated 
representative's signature. 
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4. Complete step B2. The letter requested in this Step 
must be approved prior to the the start ofthe seminar. 

V. Reimbursement Rates: Reimbursement is based on grade and granted on the 
following basis upon submission of original grade reports and original receipts of 
payment to the Department of Personnel. The rates are as follows: 

A. Undergraduate School: 

1. Grade "A": Full time - 100%; Part time - 50% 

2. Grades "B" and "C": Full time - 57%; Part time - 37-1/2% 

B. Graduate and Professional School: 

1. Grade "A": Full time - 100%; Part time - 50% 

2. Grade "B": Full time - 75%; Part time - 37-1/2% 

(Grades of "C" are Not reimbursable at this level of study.) 

C. Grade of "Pass" in a course graded on a Pass/Fail basis: 

Full time - 75%; Part time - 37-1/2% 

D. Work-related seminars are reimbursed for the registration fee only. 

VI. Failure to comply with this policy will result in the disapproval ofthe application 
and non-payment of reimbursement. The Department of Personnel will, in all 
cases, exercise the final judgment as to whether or not reimbursement will be 
granted and, if so, the amount of reimburserherit. 

The Departmerit of Persorinel will administer the tuition reimbursement program without 
regard to race, color, religion, sex, age, national origin or handicap. 
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RATIFICATION AND EXECUTION OF COLLECTIVE 
BARGAINING AGREEMENT WITH SEAFARERS 

INTERNATIONAL UNION. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Seafarers International Union. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Seafarers International Union, in the form attached hereto as Exhibit "A", is hereby 
ratified, and the Mayor is hereby authorized and directed to execute said agreement on 
behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and efTect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 
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City Of Chicago 

Agreement With 

Seafarers International Union. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinjifter called the "Employer") and the Seafarers International 
Union (hereinafter called the "Union"), for the purpose of establishing, through the process 
of collective bargaining, certain provisions covering wages, and other terms and conditions 
of employment for the employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classification: 

Deck Hand 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classification, unless specified to the contrary. 

Article 2. 
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Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obl igat ion of th is Agreemen t . Among t h e s e r i g h t s , p o w e r s , a n d 
responsibilities, but not wholly inclusive, are all matters concerning or re la ted to the 
management of the Employer's operations and the adminis t ra t ion thereof, and the 
direction of the working forces, including (but not limited to) the r ight to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantit ies of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this art icle shall nei ther affect nor be in terpre ted to 
adversely affect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color. 
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religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, employees covered by this agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part ofthis Agreement. 

Section 4.2 Prevailing Rate Adjustments. 

Effective July 1, 1988, July 1, 1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A. In the event the 
hourly wage rates effective July of each year covered by this Agreement are not established 
at the July effective dates, then such rates, when established, shall be paid retroactively to 
said effective date; provided however, if the effective date ofthe hourly wage rates are later 
than July of the respective year, the adjustment required by this section shall be made 
effective on such later date. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 
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This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 7:30 A.M. and end at 3:30 P.M., as 
directed by the Employer. 

The Employer may change the time ofits normal workday or workweek upon reasonable 
notice to, and upon request or discussion with the Union. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday as 
such when Saturday is not part of the employee's regular workweek; or on the s ixth 
consecutive day worked, shall be paid for at one and one-half (1-1/2) times the regular 
straight time hourly rate of pay. All work performed on Sunday, when Sunday is not par t 
of the employee's regular workweek; or the seventh consecutive day worked, shall be paid 
for at two (2) times the regular hourly rate of pay. Such overtime shall be computed on the 
basis of completed fifteen minute segments. Employees exempt from the Fa i r Labor 
Standards Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overt ime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement , shal l be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of t ime among the employees wi th in the s ame 
classification and within the same work location. 

Article 6. 
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Holidays. 

Section 6.1 

a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

b) The benefits set forth in (a) above shall be paid provided the employee is in pay status 
the full scheduled workday immediately preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 
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If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing 
overtime, except where the holiday falls on the employee's day off. 

Section6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 
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Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will'be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 
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AH earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 Rate Of Pay. 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation ofthe Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to April 9, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
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after April 9, 1986 who render service for any other Employer as stated above shall have 
the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee of the City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6. Such day(s) 
off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days, unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely. 
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seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to April 9, 1986 who have rendered service to the County of Cook, 
the Chicago Park District, the Forest Preserve District, the Chicago Housing Authority, 
the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the Chicago 
Board of Education, the City Colleges of Chicago, Community College District 508, the 
Chicago Transit Authority, the Public Building Commission of Chicago, the Chicago 
Urban Transportation District and the Regional Transportation Authority, shall have the 
period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after April 9, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than two (2) years if the employee has five (5) or more years of 
service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
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applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispr.te between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibility set by the H.M.O., 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 
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The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
f a the r - in - law, m o t h e r - i n - l a w , d a u g h t e r - i n - l a w , son - in - l aw , g r a n d p a r e n t s a n d 
grandchildren. The Employer may, at its option, require the employee to submi t 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member ofa reserve force ofthe United States or ofthe State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorit ies 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave of absence dr.ring the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision ofthe United States or the State of 
Illinois, shall be granted a said leave of absence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 
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An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up-to-date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available" 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves of absence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 
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Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification Lf it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave of absence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly aifter their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a rnaximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request , a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, cr iminal acts , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period. 
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and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee tha t he/she is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy Section 11.1 shall not in and of itself result in a reversal of the Employer 's 
disciplinary action or cause the Employer to pay back pay to the employee.' 

In the event disciplinary action IF: taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
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Step 2. 

Step 3. 

or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meet ing with the Union and employee . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the m a t t e r as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the depa r tmen t 
head for review of said disciplinary action on a form provided by the 
Employer. Said request for review shall be in wri t ing and submit ted 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meet ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shail so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meet ing , except where both pa r t i e s ag ree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days ofthe close ofthe 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
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Step 4. 

set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step IIL 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees ofthe Employer it represents, arising out ofthe circums|;ances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I — Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
supervisor. 
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B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step IL 

A. If the grievance is not settled at the Step I, the Union representative 
and/or the employee shall have the right to make an appeal in writing to 
the Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immediate 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee in writing and Union in writing with a copy to the Union of 
his/her decision within seven (7) working days of receipt of the Step II 
appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class acticm shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 
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Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may submi t the d i spu t e to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other par ty . The 
foregoing shall not prevent the Employer and Union from mutual ly 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of e i ther side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of per t inent documents at the 
request ofeither party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a t ranscr ipt shall be borne .by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbi t rable mat te r must involve the meaning and applicat ion or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions ofthis Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
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involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonable. A reasonable number of employees may attend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time the 
employee is not scheduled to work such time shall be considered time 
worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 
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No Strikes --No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees dur ing the te rm of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 
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The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose of complying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification, or assignment furnished under any of such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) ofthe Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 
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Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness,- or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Deck Hand is on vacation, a Marine Pilot shall not be assigned as a 
replacement Deck Hand. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 
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The Employer's policy which is in effect at the execution ofthis Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term ofthis Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 
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The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shail 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoffs And Recall. 

Section 15.1 

Probationary employee's with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job in the Department. 

"Seniority" shall mean, for purposes ofthis section, the employee's continuous service in 
the job title (time-in-title). 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 
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Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or a rea agreed upon with the Employer and shall notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided tha t such activity shall not exceed a reasonab le period of t ime , or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees act ing as Union s tewards shall not be d iscr iminated a g a i n s t nor be 
transferred from their job classifications or departments because of their act ivi t ies on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the in teres ts of all 
employees in the unit, to present its views to the City on inatters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 
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Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable t ime thereafter , en ter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all ma t te r s subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, e i ther par ty gives 
written notice to the other by certified mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this agreement shall expire on such 31st day of December unless both parties 
agree to extend this agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark. Written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 
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In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed thisdocument asof the 13thday of December, 1988. 

[Signature forms omitted for printing purposes.] 

Appendix "A" attached to this agreement reads as follows: 

Appendix "A". 

Bargaining Unit Title Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Deck Hand $18.18 $18.63 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH SERVICE EMPLOYEES INTERNATIONAL 

UNION, LOCAL UNION NUMBER 25. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Service Employees International Union, Local 
Union Number 25. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone — 44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 
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The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Service Employees International Union, Local Union Number 25, in the form attached 
hereto as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and directed 
to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City OfChicago 

Agreement With 

Service Employees International Union 

Local Union Number 25. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Service Employees 
International Union, Local Union Number 25 (hereinafter called the "Union"), for the 
purpose of establishing, through the process of collective bargaining, certain provisions 
covering wages, and other terms and conditions of employment for the employees 
represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 
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Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Elevator Operator 

Elevator Starter 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obl iga t ion of th i s A g r e e m e n t . Among these r i g h t s , power s , a n d 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer 's operations and the adminis t ra t ion thereof, and the 
direction of the working forces, including (but not limited to) the r ight to suspend, 
discipline, or discharge for just cause; to layoff by reasonof lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as e.xpressly abridged by a specific provision of this 
Agreement. 

Article 3. 



22898 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects ofthe Employer's personnel policies. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 

Effective on the following dates all employees on the payroll on the following dates shall 
receive the following increases in their pay: 

A. Full-time employees on the payroll on the date of ratification by the Union will 
each receive a lump sum payment of $650 no later than the second pay period 
after ratification by the City Council, it being understood that contributions to 
the Municipal Employees or applicable Annuity and Benefit Fund will not be 
made relative to this lump sum payment. 

B. In 1988, a 1% increase will be granted to employees, effective July 1, 1988. 

C. In 1989, a 3% increase will be granted to employees, effective July 1,1989. 
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D. In 1990, a 2% increase will be granted to employees, effective July 1, 1990, and 
a 2.5% increase effective October I, 1990. 

E. In 1991, a 3% increase will be granted to employees, effective July 1, 1991 and a 
4% increase effective October 1, 1991. 

The basic wage and salary schedules for job classifications covered by this Agreement 
are appended hereto as Appendix A. 

Section 4.2 

Any employee covered by this Agreement who is directed or permitted to perform 
substantially all ofthe duties ofa higher classification for more than 30 days shall be paid 
at the higher rate. 

Section 4.3 Reporting Pay. 

When salaried employees report for work and are unable to start work due to 
circumstances beyond their control, they shall not suffer any loss of pay provided they 
remain on the premises ready to work, where the employee has not been told at least 3 
hours prior to the employee's starting time not to report for work, except for reasons beyond 
the Employer's control. 

Section 4.4 Call-in Pay. 

Employees called in for work outside his regular working hours shall be compensated for 
not less than 4 hours at their regular rate, except for reasons beyond the Employer's 
control. 

Article 5. 

The Workweek. 

Section 5.1 The Workweek. 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 
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The normal workweek shall consist of five (5) consecutive 8-hour days and 2 consecutive 
days off, except where the Employer's operations require different scheduling needs. The 
Employer will notify the Union ofthese exceptions. 

Work shifts begin as follows: 

First Shift 6:00 A.M. - 7:30 P.M. 

Second Shift 2:00 P.M. 

Third Shift 10:00 P.M. 

The Employer may change the time of its normal workday or workweek upon reasonable 
notice to, and upon request, discussion with the Union. 

Section 5.2 Overtime. 

All work performed in excess of forty (40) hours worked per week; or in excess of 8 hours 
worked per day where the employee has 40 hours of work or excused absences; or on 
Saturday as such, when Saturday is not part ofthe employee's regular workweek; or on the 
sixth day worked, shall be paid for at one and one- half (1-1/2) times the regular straight 
time hourly rate of pay. All work performed on Sunday, when Sunday is not part of the 
employee's regular workweek or the seventh consecutive day worked, shall be paid for at 2 
times the regular hourly rate of pay. Employees exempt from the Fair Labor Standards Act 
shall not be eligible for overtime under this section. There shall be no pyramiding of 
overtime and/or premium pay. Daily and/or weekly overtime and/or premium pay shall not 
be paid for the same hours worked. 

Section 5.3 

(a) Overtime and/or premium time referred to in this Agreement, shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
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opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3 (a). 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(b) The benefits set forth in (a) above shall be paid provided the employee is in pay 
status the full scheduled workday immediately preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 
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Section 6.2 Determining Workdays As Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee' 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday andyor 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid, such as receiving pay for sick days. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 
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Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the fulltime employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 
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All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, provided ho.wever, the 
Department Head shall have the right to determine the number and scheduling of crews 
and employees who can be on vacation at any one time without hindering the operation of 
the Department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
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accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such day(s) off shall be scheduled pursuant to Section 7.6. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such day(s) so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such'day(s) 
shall be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days, unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely. 
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seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District , the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, ret ires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
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applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Filling Of Vacancies. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which are declared vacant by the Employer. The Employer shall select the most 
qualified applicant. Where applicants are equally qualified, the Employer shall select the 
most senior employee of those applying who has the greatest ability to fill the needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determined by the Employer based upon 
performance evaluations, experience, training, proven ability and similar criteria. 

"Seniority" shall mean, for purposes ofthis section, the employee's service in the job title 
(time-in-title). 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 
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b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibili ty set by the H.M.O., 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term of this Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such ti.me as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 



12/21/88 REPORTS OF COMMITTEES 22909 

such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave of absence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of the Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution of this Agreement. 

Section 10.5 Personal Leave. 

Non-probationary employees may apply for a leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may e.xercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 
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Section 10.6 Duty Disability Leaves. 

Any employee who.is absent from work due to an injury on duty shall be granted a leave 
of absence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shail be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves of absence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave of absence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 
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Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request , a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts , c r iminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either ofthe board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether discipl inary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 
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In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within 5 working days after an employee receives written notice of any 
proposed disciplinary action, including a suspension for ten (10) days or 
less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the Employer may request in writing to the department 
head for review of the said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and submitted 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 

.days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Step 2. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
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Step 3. 

Step 4. 

will result in automatic advancement to Step 3 and the Union shall so 
notify the.Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both parties agree a further 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will result in automatic 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. 

The department head or designee shall render a written decision within 
two (2) working days of the second meeting. A copy of such decision shall 
be sent to the employee and the Union. If the parties fail to meet within 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the prompt reviews of 
said disciplinary action and failure to comply with these time limits will 
not affect the validity ofthe said disciplinary action. This procedure shall 
be the employee's exclusive remedy for all said disciplinary action, 
including suspension for ten (10) days or less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievances And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 
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There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written Agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date of the receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
department head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immediate 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 
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B. The Department Head or the Department Head's designee will notify the 
employee and Union in wri t ing with a copy to the Union of his/her 
decision within seven (7) working days of receipt ofthe Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutual ly 
agreed. 

D. If the grievance is not settled at the second step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may s u b m i t the d i spu te to 
arbitration by serving a written request to arbi trate , sett ing forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the o ther par ty . The 
foregoing shall not prevent the Employer and Union from mutual ly 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by writ ten consent of the 
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Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. 

Each party shall be responsbile for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbitrator. The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms of this Agreement, and shall be authorized only to interpret the 
existing provisions ofthis Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 



12/21/88 REPORTS OF COMMITTEES 22917 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not subs tan t ia l ly 
interfere with the efficient operation of the Department, provided tha t 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency , but such permiss ion shal l not be denied 
unreasonably. A reasonable number of employees may a t t e n d the 
meeting without loss of pay; such meetings shall be set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a t ime 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes --No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
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instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in any amount certified by the Union, and shall .remit such 
deductions on a quarterly basis to the Union. Authorization for such deduction shall be 
irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court or other costs, 
that shall arise out of, or by reason of action taken or not taken by the Employer for the 
purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 ofthis article, or in reliance on 
any list, notice, certification, or assignment furnished under any of such provisions or in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 
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Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. 

It is understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 
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The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 Traditional Work. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if an Elevator Operator is on vacation, a Clerk shall not be assigned as a 
replacement Elevator Operator. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 
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The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Transfers. 

A. Within The Same Department. 

The Employer may permit, within its discretion, an employee to transfer 
within the department, within the same job classification, where there is no 
increase in pay. If the Employer so permits, and there is more than one 
employee requesting transfer, the most senior employee (time-in-title) who has 
the then present ability to perform the job to the Employer's satisfaction, 
without further training will be permitted to transfer. 

B. Between Departments. 

The current practice in regard to transfer between departments will continue, 
provided that both department heads are in agreement. 

Section 14.8 Just Cause Standard. 

No non-probationary employee covered by this Agreement shall be discharged or 
disciplined without just cause. 
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Section 14.9 File Inspection. 

The Employer's personnel files and disciplinary history files relating to any employee, 
upon due notice, shall be open and available for inspection by the affected employee during 
regular business hours except for information which the Employer deems confidential. 

Section 14.10 Limitation On Use Of File Material. 

It is agreed that any material and/or matter not available for inspection, as provided for 
in Section 14.9 above, shall not be used in any manner or any forum adverse to the 
employee's interests. 

Any information ofan adverse employment nature which is unfounded, exonerated or 
otherwise not sustained shall not be used against the employee in any future proceedings. 

Any record of discipline may be used for a period of time not to exceed three (3) years and 
shall thereafter not be used to support or as evidence of adverse employment action, unless 
a pattern of sustained infraction exists. 

Section 14.11 Subcontracting. 

The Employer will attempt to have employees perform bargaining unit work where 
practicable; however, the Employer reserves the right to contract out work for reasons of 
efficiency or economy. Prior to subcontracting bargaining unit work, the Employer shall 
give notice of such contemplated action at least 30 days prior to entering into a subcontract. 

The notice shall be in writing and shall contain the name and address of the party who 
will perform the work a description of the work to be performed, any contemplated impact 
on bargaining unit employees, and any other relevant data to enable the Union to discuss 
with the Employer alternatives to such action. 

Upon request, the Employer shall meet with the Union within three (3) days of receipt of 
such request. 

If bargaining unit employees would be laid off by the proposed subcontracting, the 
Employer shall make available, on a seniority basis, equal rated permanent jobs the 
Employer has declared to be vacant in the department, or other departments, in that order, 
provided the laid off employees have the then present ability to perform the required work 
without further training. However, the employee shall be provided with a reasonable 
amount of orientation to allow him or her to perform the work. 

Prior to the subcontracting work, the Employer, the Union, and the proposed 
subcontractor shall meet to discuss the employment of employees subject to layoff. The 
Employer will request that the subcontractor hire laid off employees. 
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Article 15. 

Layoffs And Reemployment. 

Section 15.1 Notice Of Layoffs. 

When there is an impending layoff with respect to any employee in the bargaining unit, 
the Employer shall notify the Union and the employees affected no later than fourteen (14) 
days prior to such layoff, except where layoffs result from a sudden emergency beyond the 
control ofthe Employer and/or as a result of action by the City Council, such notice shall be 
given to the Union and the employees as soon as the Employer has the knowledge thereof. 
The Employer will provide the Union the names of all employees to be laid off prior to the 
layoff. 

Section 15.2 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the effected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department, and further provided, the layoff does not have a negative effect on the 
Employer's effort to ensure equal employment opportunities. "Seniority" shall mean, for 
purposes ofthis section, the employee's service in the job title (time-in-title). 

A laid off employee may displace (bump) the least senior employee, Lf any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Section 15.3 Hiring During Layoff. 

No employee may be hired to perform duties normally performed by a laid off employee 
while employees are laid off. 

Section 15.4 Recall. 

Employees shall be recalled in the reverse order they were laid off, subject to the same 
provisos. 
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Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
jDromptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 
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The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the Employer on matters of concern, either 
orally or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
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police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If parties are unable to agree upon a 
successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 14th day of November, 1988. 

[Signature forms omitted for printing purposes. ] 

[Appendix "A" attached to this agreement printed on 
page 22927 of this Journal. ] 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH SHEET METAL WORKERS' 

INTERNATIONAL ASSOCIATION, 
LOCAL 73. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Sheet Metal W-orkers' International Association, 
Local 73. 

(Continued on page 22928) 
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(Continued from page 22926) 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas — Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays — Alderman Bloom — 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Sheet Metal Workers' International Association, Local 73, in the form attached hereto as 
Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and directed to execute 
said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City OfChicago 

Agreement With 

Sheet Metal Workers' International Association 

Local 73. 
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Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Sheet Metal Workers' 
International Association, Local 73 (hereinafter called the "Union"), for the purpose of 
establishing, through the process of collective bargaining, certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article I. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Ventilation And Furnace Inspector 

Supervising Ventilation And Furnace Inspector 

Assistant Chief Ventilation And Furnace Inspector 

Sheet Metal Worker 

Foreman Of Sheet Metal Workers 

General Foreman Of Sheet Metal Workers 

Sign Hanger 

Foreman Of Sign Hangers 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 
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Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization ofthe 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 
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Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1(a) Prevailing Wage Rates. 

As specified in Section 4.1(b) below, employees covered by this Agreement, shall receive 
the hourly rate being paid to crafts or job classifications doing similar kinds of work in 
Cook County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part ofthis Agreement. 

Section 4.1(b) Prevailing Rate Adjustments. 

Effective July 1,1988, July 1,1989, July 1, 1990 and July 1,1991, the wage rate referred 
to in Section 4.1(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1(a) above and as set forth in Appendix A. In the event 
the hourly wage rates effective July of each year are not established at the July effective 
dates, then such rates, when established, shall be paid retroactively to said effective dates; 
provided however, if the effective dates of the hourly wage rates are later than July of the 
respective year, the adjustment required by this section shall be made effective on such 
later dates. 

Section 4.1(c) Inspectors. 
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Inspectors employed under this Agreement shall receive the Foreman's rate of pay 
provided for in the Agreement referred to in Section 4.1(a) and 4.1(b) above, except as 
specified in Section 4.1(d). 

Section 4.1(d) 

The Assistant Chief Ventilation and Furnace Inspector will receive 500 per hour more 
than the General Foreman in accordance with the provisions of Sections 4.1(a) and (b) and 
as set forth in Appendix A attached hereto. 

Section 4.2 

New Sign Hangers who are without appropriate experience shall be compensated 
according to the following schedule: 

1st 6 months of satisfactory service 60% of Journeyman Sign 
Hanger rate. 

2nd 6 months of satisfactory service 65% of Journeyman Sign 
Hanger rate. 

3rd 6 months of satisfactory service 70% of Journeyman Sign 
Hanger rate.-

4th 6 months of satisfactory service 75% of Journeyman Sign 
Hanger rate. 

5th 6 months of satisfactory service 80% of Journeyman Sign 
Hanger rate. 

6th 6 months of satisfactory service 90% of Journeyman Sign 
Hanger rate. 

Thereafter 100% of Journeyman Sign 
Hanger rate. 

Article 5. 

Hours Of Work. 

Section 5.1 
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This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days, Monday through 
Friday, and two (2) consecutive days off, except where the Employer's operations require 
different scheduling needs. The Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M., 
except where diff'erent hours are currently in effect. 

Section 5.2 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day where the employee has 40 hours of work or excused absences; shall be paid for at 
one and one-half (1-1/2) times the regular straight time hourly rate of pay for the first two 
hours of overtime worked; all other overtime work shall be paid for at two (2) times the 
regular straight time hourly rate of pay. 

Work performed on Saturday, when Saturday is not part of the employee's regular 
workweek; or on the sixth consecutive day worked, shall be paid for at one and one-half (1-
1/2) times the regular straight time hourly rate of pay for the first eight hours of overtime 
work; all other overtime work shall be paid for at two (2) times the regular straight time 
hourly rate of pay. 

All work performed on Sunday, when Sunday is not part of the employee's regular 
workweek; or the seventh consecutive day worked, shall be paid for at two (2) times the 
regular hourly rate of pay. Such overtime shall be computed on the basis of completed 
fifteen minute segments. Employees exempt from the Fair Labor Standards Act shall not 
be eligible for overtime under this section. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid for the 
same hours worked. 

Section 5.3 Overtime Distribution. 
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(a) Overtime and/or premium time referred to in this Agreement, shall be offered first to 
the employee performing the job and theresifter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 
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10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours.at straight time for such holiday. 
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All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period, the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 
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Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 
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Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Depar tment Head shall have the r ight to determine the number and 
scheduling of crews and employees who can be on vacation at any one t ime without 
hindering the operation ofthe Department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transpor ta t ion 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 
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Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences cfue to suspension, or unpaid leaves of absence 
for more 30 days or layoff for more than 30 days, unless employees are allowed to 
accumulate seniority under this agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed one hundred twenty (120) calendar 
days in any calendar year shall not be credited toward continuous service for the time 
worked; conversely, seasonal employment in excess of 120 calendar days in any calendar 
year shall be credited toward continuous service. 

Section 8.3 Reciprocity. 
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Employees hired prior to February 13, 1986, who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13,1986, who render 
service for any other Employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for-the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time ofthe 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the tinle of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, Lf the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 

. applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 
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Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees, and their 
eligible dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibility set by the H.M.O., 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 
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Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
f a the r - in - l aw, m o t h e r - i n - l a w , d a u g h t e r - i n - l a w , son - in - l aw, g r a n d p a r e n t s and 
grandchildren. The Employer may, at its option, require the employee to submi t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member ofa reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave of absence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave of absence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 
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An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions of this Agreement. 

Section 10.7 Medical Leave. 
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Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves of absence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
Lf it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave of absence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request, a full 
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hearing before said Board, in accordance with the said Board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either ofthe Board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 
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Step 1. 

Step 2. 

Step 3. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a mee t ing wi th the Union and employee . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the ma t t e r as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the depar tment 
head for review of the said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and submit ted 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 
days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meet ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and .the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the mee t ing , except where both pa r t i e s agree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
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Step 4. 

Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees ofthe Employer it represents, arising out ofthe circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 
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A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, the employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immediate 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) working days of receipt ofthe Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 
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Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees," may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 

The panel of a rb i t ra tors submitted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbitrator. The 
arbitrator shall have no power to amend, add to, subtract from, or change 
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the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may attend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time the 
employee is not scheduled to work such time shall be considered time 
worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
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the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes — No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 
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Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose of complying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification or assignment furnished under any such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date ofany new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 
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Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date , shall , as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shal l , as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union ofany change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees , to do layout , demons t r a t i on , expe r imen ta l , or t e s t i ng d u t i e s , to do 
troubleshooting or where special knowledge is required, provided however , where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Sheet Metal Worker is on vacation, a Plumber shall not be assigned as a 
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replacement Sheet Metal Worker. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Seifety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 
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Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoff And Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the Department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job. 

"Seniority" shall mean, fpr purposes ofthis section, the employee's service in the job title 
(time-in-title). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off, subject to the same 
provisos. 

Article 16. 
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Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shaU notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of-the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 
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Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 



22958 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination day or anniversary thereof, either party gives written 
notice to the other by certified mail, return receipt requested, ofa desire to amend, add to, 
subtract from, or terminate this Agreement. If the parties are unable to agree upon a 
successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe l l th day of November, 1988. 

[Signature forms omitted for printing purposes.) 

Appendix "A" attached to this agreement reads as follows: 

Appendix "A". 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Sheet Metal Worker $19.50/hr. $19.90/hr. 

Foreman of Sheet 
Metal Workers 20.55/hr. 21.20/hr. 

General Foreman of 
Sheet Metal Workers 3,649/mo. 3,761.33/mo. 

Ventilation and 
Furnace Inspector 3,562/mo. 3,674.66/mo. 

Supervising Ventilation 
and Furnace 
Inspector 3,649/mo. 3,761.33/mo. 
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Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Assistant Chief 
Ventilation and 
Furnace Inspector $3,561/mo. $3,848/mo. 

1/1/88 10/1/88 10/1/89 10/1/90 10/1/91 

Sign Hanger 

Foreman of Sign 
Hangers 

$15.72/hr. $16.12/hr. $16.47/hr. 

16.22/hr. 16.62/hr. 16.97/hr. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH SIGN AND PICTORIAL PAINTERS 

UNION, LOCAL 830. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Sign and Pictorial Painters Union, Local 830. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas — Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays — Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 



22960 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Sign and Pictorial Painters Union - Local 830, in the form attached hereto as Exhibit "A", 
is hereby ratified, and the Mayor is hereby authorized and directed to execute said 
agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City OfChicago 

Agreement With 

Sign And Pictorial Painters Union. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Sign and Pictorial 
Painters Union — Local 830 (hereinafter called the "Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and e.xclusive bargaining agent for all 
employees in the following job classifications: 
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Sign Painter Helper 

Sign Painter 

Foreman, Sign Shop 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reasonof lack of work, by reasonof lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 
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The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 

• unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, effective October 1, 1988 employees covered by this 
Agreement, except those specified in Section 4.3 below, shall receive the hourly rate being 
paid to crafts or job classifications doing similar kinds of work in Cook County pursuant to 
the formula used by the United States Department of Labor in administering the Divis-
Bacon Act, as set forth in Appendix A appended to, and made a part ofthis Agreement. 

Section 4.2 Prevailing Rate Adjustments. 

Effective October 1, 1988, October 1, 1989, October 1, 1990 and October 1, 1991, the 
wage rate referred to in Section 4.1 shall be adjusted to reflect the hourly wage rates 
effective on such dates being paid to crafts or job classifications doing similar work in Cook 
County pursuant to the formula specified in Section 4.1 above and as set forth in Appendix 
A. In the event the hourly wage rates effective October of each year covered by this 
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Agreement are not established at the October effective dates, then such rates, when 
established, shall be paid retroactively to said effective dates; provided however, if the 
effective dates of the hourly wage rates are later than October of the respective year, the 
adjustment required by this section shall be made effective on such later dates. 

Section 4.3 Hire Rate(s). 

Employees hired after February 13, 1986 who are performing the duties in the job 
classifications listed in Appendix B shall receive the hourly rate of pay set forth in 
Appendix B for the term of this Agreement. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. The normal workweek shail consist of five (5) consecutive 8-hour 
days, Monday through Friday, and two (2) consecutive days off, Saturday and Sunday. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin between 8:00 A.M. to 4:30 P.M., except 
where different hours are currently in effect. 

Section 5.2 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday as 
such, when Saturday is not part of the employee's regular workweek; or on the sixth 
consecutive day worked, shall be paid for at one and one-half (1-1/2) times the regular 
straight time hourly rate of pay. All work performed on Sunday, when Sunday is not part 
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ofthe employee's regular workweek; or the seventh consecutive day worked, shall be paid 
for at one and one-half (1-1/2) times the regular hourly rate of pay. Such overtime shall be 
computed on the basis of completed fifteen minute segments. Employees exempt from the 
Fair Labor Standards Act shall not be eligible for overtime under this section. There shall 
be no pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3 (a). 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 
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5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) The benefits set forth in (a) above shall be paid provided the employee is in pay 
status the full scheduled work day immediately preceding and the full scheduled work day 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
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Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 
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1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken times 8 hours per day, times the number of days' vacation to which the employee is 
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entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation ofthe Department. 

Section 7.7 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Section 7.8 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing i;he number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other Employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee ofthe City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Article 8. 
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Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8!3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 
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Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probat ionary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 
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Effective July 1, 1988, or ratification of this Agreement, or implementation of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

A dispute between an employee (or his/her covered dependent) and the 
processor of claims not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to conditions for eligibility set by the H.M.O., 
notwithstanding anything in this Agreement to the contrary. 

Where both husband and wLfe or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family, such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted). 
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father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave of absence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence; provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Section 10.5 Personal Leave. 
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Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who re tu rn from said leaves shall be 
reinstated to their former job classification, Lf it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with the subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves of absence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave of absence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 
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An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. -

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request , a full 
hearing before said board, in accordance with the said Board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, cr iminal acts , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or the grievance procedure, including arbitration, and to 
actively participate. 
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(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that he/she is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taiken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within 5 working days after an employee receives written notice of any 
proposed disciplinary action, including a suspension for ten (10) days or 
less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the matter as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the Employer may request in writing to the department 
head for review of the said disciplinary action on a form provided by the 
Employer. Said request for review shall be in writing and submitted 
within three (3) working days of receipt of written notice of discipline. 
Said review form shall be printed on the back of or attached to the notice 
of discipline together with instructions for appeal. The failure to submit a 
written request for review of disciplinary action within three (3) working 



22976 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

days of receipt of notice of disciplinary action will preclude the employee's 
right to review. 

Step 2. 

Step 3. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meet ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the mee t ing , except where both pa r t i e s agree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

Step 4. 
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If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the te rms of this Agreement . The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees ofthe Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, the employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and par t of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in wri t ing of the 
decision. 

Step II. 
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A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days afler the date ofthe receipt ofthe decision or the date it was 
due under Step I, by the immediate supervisor . The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submit ted to the Union. 
Fa i l u r e to post and so notify the Union will p e r m i t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in wri t ing with a copy to the Union of his/her 
decision within seven (7) working days of receipt ofthe Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutual ly 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may submi t the d i spu te to 
arbitration by serving a written request to arbitrate, setting forth the 
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facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 

The panel of a rb i t ra tors submitted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request of either party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbitrator. The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions ofthis Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 
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Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option of the grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may attend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time 
when the employee is not scheduled to work such time shall be considered 
time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone-, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes --No Lockout. 

Section 12.1 
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The Union agrees that during the ILfe of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
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fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification, or assignment furnished under any such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters siffecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) ofthe Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
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their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Sign Painter is on vacation, a Clerk shall not be assigned as a replacement 
Sign Painter. The Employer shall not arbitrarily extend the period of any emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term ofthis Agreement. 

Section 14.4 Rules Of Conduct Changes. 
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When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall t ransmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented wi thout pr ior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social securi ty 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the Uni ted S ta t e s Depa r tmen t of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
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not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoffs And Recall. 

Section 15.1 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification at the work location 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job at the work 
location. 

"Seniority" shall mean, for purposes ofthis section, the employee's service in the job title 
(time-in-title). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 

Employees shall be recalled in the reverse order they were laid off. 

Section 15.2 Notice Of Layoff. 

The Union and employees (except probationary employees with less than 90 days of 
service) shall be provided with at least 14 days advance notice of layoff, except in 
emergencies beyond the control ofthe Employer, in which event, such notice shall be given 
as soon as reasonably possible after the Employer knows. Such notice shall contain the 
name, position classification, department, work location, if available in the Employer's 
records, and seniority date of each employee scheduled to be laid off. 

Article 16. 

Separability. 

Section 16.1 
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In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
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entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
ThereEifter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable t ime thereafter , enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all mat te r s subject to collective 
bargaining. The Employer and the Union, thergfore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
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it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination day of anniversary thereof, either party gives written 
notice to the other by certified mail, return receipt requested, of a desire to amend, add to, 
subtract from, or terminate this Agreement. If the parties are unable to agree upon a 
successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 13th day of November, 1988. 

[Signature forms omitted for printing purposes.] 

Appendices "A" and "B" attached to this agreement read as follows: 

Appendix "A". 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 10/1/88 10/1/89 • 10/1/90 10/1/91 

Foreman, Sign Shop* 

Sign Painter 

Sign Painter 
Helper 

$17.70/hr. $17.7()/hr. 

14.89/hr. 15.29/hr. 

13.79/hr. 14.19/hr. 

* The employee in this bargaining unit title prior to February 13, 1986 will be red-circled 
at his current rate of pay. 



12/21/88 REPORTS OF COMMITTEES 22989 

Appendix "B". 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 10/1/88 10/1/89 10/1/90 10/1/91 

Foreman, Sign Shop $16.75/hr. $17.20/hr. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH SPRINKLER FITTERS AND 

APPRENTICES UNION, LOCAL 
NUMBER 281. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Sprinkler Fitters and Apprentices Union, Local 
Number 281. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays — Alderman Bloom — 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City of Chicago and the 
Local 281, Sprinkler Fitters and Apprentices Union, in the form attached hereto as Exhibit 
"A", is hereby ratified, and the Mayor is hereby authorized and directed to execute said 
agreement on behalf of the City ofChicago. 
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SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

Sprinkler Fitters And Apprentices Union 

Local Number 281. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and Local Number 281, 
Sprinkler Fitters and Apprentices Union (hereinafter called the "Union"), for the purpose 
of establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classification: 

Sprinkler Fitter 
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The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classification, unless specified to the contrary. 

Article 2. 

Management Rights. 

• Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization ofthe 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
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nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, effective July 1, 1988, employees covered by this 
Agreement, shall receive the hourly rate, being paid to crafts or job classifications doing 
similar kinds of work in Cook County pursuant to the formula used by the United States 
Department of Labor in administering the Davis-Bacon Act, as set forth in Appendix A 
appended to, and made a part ofthis Agreement. 

Section 4.2 Prevailing Rate Adjustments. 

Effective July 1, 1988, July 1, 1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A. In the event the 
hourly wage rates effective July of each year are not established at the July effective dates, 
then such rates, when established, shall be paid retroactively to said effective dates; 
provided however, if the effective dates of the hourly wage rates are later than July of the 
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respective year, the adjustment required by this section shall be made effective on such 
later dates. 

Article 5. 

Hours Of Work. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The nornlal workweek shall consist of five (5) consecutive 8-hour days and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. as 
determined by the Employer. The Employer may change the time of its normal workday or 
workweek upon reasonable notice to, and upon request, discussion with the Union. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday or 
Sunday as such when Saturday and Sunday are not part of the employee's regular 
workweek; or on the sixth or seventh consecutive day worked, shall be paid for at two (2) 
times the regular straight time hourly rate of pay. Such overtime shall be computed on the 
basis of completed fifteen minute segments. Employees exempt from the Fair Labor 
Standards 'Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees within the same 
classification and within the same work location. 
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Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 
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6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on calendar holiday specified in Section 6.1, such 
employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 
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Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 or more years 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacations. 
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An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 8.0 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 
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The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation of the Department. 

Section 7.7 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Section 7.8 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation • 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years service as an employee ofthe City for vacations, provided a 
majority of other employees ofthe Employer receive such credit. 

Article 8. 
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Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for ipore than 30 days, unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shail be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority, shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 
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Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 ofthis Agreenient. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, ILfe ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
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employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementat ion of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contr ibute $2.00 per pay period, and employees wi th 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subjec t to c o n d i t i o n s for e l i g i b i l i t y se t by t h e H . M . O . , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as he/she is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 
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The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave of absence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave of absence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 
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Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, Lf it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with the subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.6 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. Said 
medical leaves of absence shall be granted for up to 3 months, provided said leaves shall be 
renewable for like 3-month periods. The Employer may request satisfactory proof of 
medical leaves of absence. After the first year, such medical leaves shall be extended in up 
to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said, medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is nat 
available because the employee would have been laid off if the employee had not been on a 
leave of absence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 
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After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11.. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and"discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that sa'.d employee shall be guaranteed, upon request, a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, nat to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
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does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether discipl inary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee tha t he/she is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this section shall not in and of itself resul t in a reversal of the Employer 's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within 5 working days after an employee receives written notice of any 
proposed disciplinary action, including a suspension for ten (10) days or 
less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a mee t ing with the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the mat te r as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the depar tment 
head for review of said disciplinary action on a form provided by the 
Employer. 
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Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's right to 
review. 

Step 2. 

Step 3. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meet ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the mee t ing , except where both pa r t i e s agree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days ofthe close ofthe 
Step 2 meeting, unless otherwise agreed by the parties. The department 
head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 
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Step 4. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any of the 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said time 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance with the time limits herein'shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I — Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by the Employer upwn request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writing of the 
decision. 
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Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head designee shall be posted for employees in areas where 
employee notices are normally posted and submitted to the Union. 
Failure to post and so notify the Union will permit immediate 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any Step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
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arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutual ly 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing: 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of e i ther side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of per t inent documents at the 
request of either party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a t ranscr ip t shall be borne by the par ty 
requesting the reporter unless the parties agree to share such costs. 

An arb i t rab le mat te r must involve the meaning and application or 
interpretation of a specLfic provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms of this Agreement, and shall be authorized only to interpret the 
existing provisions ofthis Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

Advanced Grievance Step Filing. 



23010 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step IL 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time vyithout loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work, time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permission shall not be denied 
unreasonably. A reasonable number of employees may attend the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time the 
employee is not scheduled to work such time shall be considered time 
worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes --No Lockout. 

Section 12.1 
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The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
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fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose ofcomplying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification, or assignment furnished under any such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution ofthe Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is reniitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe executionof this Agreement or 
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their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2' 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Sprinkler is on vacation, a Carpenter shall not be assigned as a rej>iacement 
Sprinkler. The Employer shall not arbitrarily extend the period of any emergency beyond 
the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules Of Conduct Changes. 
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When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days ofthe receipt ofthe proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
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not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoffs/Recall. 

Section 15.1 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department. "Seniority" shall mean, for purposes ofthis section, the employee's continuous 
service in bargaining unit title(s). 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 
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The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided tha t such activity shall not exceed a reasonab le period of t ime , or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees act ing as Union s tewards shall not be d iscr iminated aga ins t nor be 
transferred from their job classifications or departments because of their activit ies on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 

The Union shall have the right and responsibility to represent the in teres ts of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials of the Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 
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This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certLfied mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination day of anniversary thereof, either party gives written 
notice to the other by certified mail, return receipt requested, ofa desire to amend, add to, 
subtract from, or terminate this Agreement. If the parties are unable to agree upon a 
successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 9th day of November, 1988. 

[Signature forms omitted for printing purposes. 1 

Appendix "A" attached to this agreement reads as follows: 
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Appendix "A". 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Sprinkler Fitter $20.10/hr. $20.90/hr. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH STATE AND MUNICIPAL TEAMSTERS, 

CHAUFFEURS AND HELPERS UNION, 
LOCAL 726. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the State and Municipal Teamsters, Chauffeurs and 
Helpers Union, Local 726. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schultor, Osterman, Orr, Stone - 44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
State and Municipal Teamsters, Chauffeurs and Helpers Union, Local 726, in the form 
attached hereto as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and 
directed to execute said agreement on behalf of the City ofChicago. 
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SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

State And Municipal Teamsters, Chauffeurs And 

Helpers Union 

Local 726. 

Agreement. 

This Agreement is entered into- by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the State and Municipal 
Teamsters, Chauffeurs and Helpers Union, Local 726 (hereinafter called the "Union"), for 
the purpose of establishing, through the process of collective bargaining certain provisions 
covering wages, and other terms and conditions of employment for the employees 
represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article I. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 
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Motor Truck Driver 

Motor Truck Driver - (Operating Sweeper, Tow Truck 
Or Dead Animal Truck) 

Motor Truck Driver - (Operating Dual Purpose 
Equipment, Five-Axle, Or Tractor Trailer 

Unit) 

Motor Truck Driver - (Assigned To Water Department 
Water Meter And Water Collection Units) 

Motor Truck Driver - Streets And Sanitation/Aviation 

Motor Truck Driver - Tire Repairer 

Equipment Dispatcher 

Equipment Training Specialist 

Foreman Of Motor Truck Drivers 

General Foreman Of Motor Truck Drivers 

Garage Attendant 

Garage Attendant I/C 

Automotive Parts Man 

Automotive Parts Man I/C 

Chauffeur 

Chauffeur-Boot Program 

Supervising Chauffeur 

Supervising Chauffeur-Boot Program 

Airport Ground Transportation Monitor 

Attendant - O'Hare Parking 

Airport Terminal Monitor 

Cashier ~ O'Hare Parking 
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Cashier Accounting - O'Hare Parking 

Cashier - Midway Parking 

Supervising Attendant - O'Hare Parking 

Supervising Cashier - O'Hare Parking 

Skyway Serviceman 

Skyway Maintenance Man 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee", 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obl iga t ion of th i s Agreement . Among t h e s e r i g h t s , powers , and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer 's operations and the adminis t ra t ion thereof, and the 
direction of the working forces, including (but not limited to) the r ight to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization ofthe 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations; to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 
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Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects ofthe Employer's personnel policies. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages And Allowances. 

Section 4.1 

Employees, where there has not been an agreement to the contrary, shall be paid the 
hourly wage rate negotiated by Local 731, International Brotherhood of Teamsters, in its 
area-wide collective bargaining agreement with Excavator companies, then in effect on 
July 1,1988, July 1, 1989, July 1, 1990 and July 1, 1991, in accordance with the Employer's 
past practice. 

Section 4.2 

Employees referred to in items A through E below are defined as Garage Attendants, 
Chauffeurs, and Automotive Parts Men hired since February 13, 1986 as well as 
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Chauffeurs - Boot Program, Supervising Chauffeurs - Boot Program, Attendant - O'Hare 
Parking, Airport Terminal Monitor, Airport Ground Transportation Monitor, Cashier -
O'Hare Parking, Cashier Accounting - O'Hare Parking, Cashier - Midway Parking, 
Supervising Cashier — O'Hare Parking, Equipment Training Specialist, Skyway 
Maintenance Man and Skyway Serviceman. 

A. Full-time employees on the payroll on January 1, 1988 who remain actively 
employed or who retire, voluntarily resign or are deceased prior to July 1, 1988 
will receive a lump sum payment of $650 no later than the second pay period 
after ratification by the City Council, it being understood that contributions to 
the Municipal Employees or applicable Annuity and Benefit Fund will not be 
made relative to this lump sum payment. 

B. In 1988, a 1% increase will be granted to employees, effective July 1, 1988. 

C. In 1989, a 3% increase will be granted to employees, effective July 1, 1989. 

D. In 1990, a 2% increase will be granted to employees effective July 1, 1990, and a 
2.5% increase effective October 1, 1990. 

E. In 1991, a 3% increase will be granted to employees effective July 1, 1991 and a 
4% increase effective October 1, 1991. The basic wage and salary schedules for 
job classification covered by this Agreement are appended hereto as Exhibits A, 
B,C,D,E,F ,G,H, IandJ . 

Section 4.3 

Full time employees in the titles of Garage Attendant, Garage Attendant I/C, 
Automotive Parts Man, Automotive Parts Man I/C, Chauffeur and Supervising Chauffeur 
hired prior to February 13, 1986 on the payroll on January 1, 1988 who remain actively 
employed or who retire, voluntarily resign or are deceased prior to July 1, 1988 will receive 
a lump sum payment of $325 no later than the second pay period after ratification by the 
City Council, it being understood that contributions to the Municipal Employees Annuity 
and Benefit will not be made relative to this lump sum payment. 

The "red-circled" rates for employees described above shall be as follows: 

A. In 1989, a 40 cents/hour increase will be granted to employees, effective July 1, 
1989. 

B. In 1990, a 20 cents/hour increase will be granted to employees, effective July 1, 
1990, and an additional 20 cents/hour increase effective October 1, 1990. 

C. In 1991, a 35 cents/hour increase will be granted to employees, effective July 1, 
1991. 
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It is agreed that, while there are Garage Attendants, Automotive Parts Men and 
Chauffeurs paid at the "red-circled" rate, the rate of pay for Garage Attendant I/C, 
Automotive Parts Man I/C and Supervising Chauffeur shall be 65 cents/hour over the "red-
circled" rate for Garage Attendants, Automotive Parts Man and Chauffeur. 

Section 4.4 Reporting Pay. 

Employees who report for work as scheduled or assigned shall receive a minimum of 2 
hours pay, where the employees have not been told at least 3 hours prior to the employee's 
starting time not to report for work, except for reasons beyond the Employer's control. 

Section 4.5 Call-in Pay. 

Employees called in for work outside their regular working hours shall be compenstated 
for not less than 4 hours at the applicable rate, except for reasons beyond the Employer's 
control. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Secretary-Treasurer or the President ofthe Union of 
these exceptions. For shift positions requiring a seven (7) day continuous operation, the 
workweek shall be a regular recurring seven (7) day period beginning at 12:00 midnight 
(one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the following 
Sunday. The starting times of employees are contained in Exhibit K. The Employer may 
change the time of its workday (Exhibit K) or workweek in case of an emergency or an 
unforseen situation with reasonable notice to and upon request, discussion with the Union. 

The Departments of Streets and Sanitation and Aviation will continue the past practice, 
where applicable, of beginning the normal work shift one hour earlier during the period 
July 1 through Labor Day due to "heat" or temperature conditions commonly known as the 
"heat program". 
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Section 5.2 Overtime. 

All work performed prior to the start of the regular shift on a regularly scheduled 
workday and workweek shall be paid for at one and one-half times the regular straight 
time rate of pay. All work performed after eight hours worked in any 24 hour period should 
be considered overtime and paid for at the rate of one and one-half time the regular straight 
time rate provided the employee completes the normal workweek or is absent with the 
Employer's permission. 

All work performed on Saturday, when Saturday is not part of the employee's regular 
workweek; or on the sixth consecutive day worked, shall be paid for at one and one-half (1-
1/2) times the regular straight time hourly rate of pay. All work performed on Sunday, 
when Sunday is not part of the employee's regular workweek; or the seventh consecutive 
day worked, shall be paid for at two (2) times the regular.hourly rate of pay. Such overtime 
shall be computed on the basis of completed fifteen minute segments. Employees exempt 
from the Fair Labor Standards Act shall not be eligible for overtime under this section. 
There shall be no pyramiding of overtime and/or premium pay. Daily and/or weekly 
overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 

(a) Overtime and/or premium time referred to in this Agreement, shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the job classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. 

A reasonable amount of overtime shall be a condition of continued employment. In the 
event there are not sufficient volunteers who accept such offers of overtime, the Employer 
may mandatorily assign such overtime by reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3 (a). 

(c) The Employer may utilize employees from other work locations to equalize overtime 
distribution within the department, as feasible over a reasonable period of time. If the 
Union believes there exists a catastrophic situation or an excess amount of overtime over 
an extended period of time at a work location, the Union will so notify the Director of Labor 
Relations. The Employer will meet with the Union as soon as possible, but in no event later 
than 72 hours, to discuss methods of equalizing overtime within the department. 
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Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 
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6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on a paid holiday under this Agreement, except for 
Christmas, New Year's Day, and Dr. Martin Luther King's Birthday, he/she shall be paid 
at the rate of two and one-half (2-1/2) times his/her regular hourly rate (which includes 
holiday pay) for all hours worked. 

An employee working on Christmas, New Year's Day and Dr. Martin Luther King's 
Birthday shall be paid at the rate of two (2) times his/her regular hourly rate (which 
includes holiday pay) for all hours worked plus 8 hours off with pay (compensatory time) if 
the employee is a full-time employee and pro rata time off if the employee is a part-time 
employee. 

Section 6.3 Determining Workdays As Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure To Report To Work On Scheduled Holiday. 
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If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

For employees whose regularly scheduled workweek includes Saturday and/or Sunday, 
whenever said holiday falls on an employee's normal day off the Employee shall be granted 
another day off with pay. The Department Head shall grant an employee's request for 
another day off on the basis of seniority among the employees who normally perform the 
work and make their requests on the same day, provided however, that the Department 
Head shall retain the right to determine the number and scheduling of employees at any 
one time without hindering the operation ofthe Department. 

Whenever said holiday falls during an employee's vacation period the.Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid, such as receiving pay for sick days. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 
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Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 or more years 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

The employee did not have twelve (12) months of continuous servicein the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

' The employee was separated from employment, other than for cause,during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 
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All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee s straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority (time-in-title city- wide), 
provided however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation of the Department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. ' Employees hired 
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after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years service as an employee ofthe City for vacations, provided a 
majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time, as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence of one year or less or a layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty d isab i l i ty 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave; absences due to suspension; or unpaid personal leaves of 
absence for more than 30 days, unless employees are allowed to accumulate seniority under 
this Agreement. Moreover, personnel who are paid by voucher shall receive no credit for 
continuous service for the period they are paid by voucher. Further, seasonal employment 
which does not exceed 120 calendar days in any calendar year shall not be credited toward 
continuous service for the time worked; conversely, seasonal employment in excess of 120 
calendar days in any calendar year shall be credited toward continuous service. 
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Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved full-
time Union representative leaves, approved medical leaves of absence and duty disability 
leaves), or is on layoff for more than twelve (12) consecutive months if the employee has 
less than 5 years of service at the time ofthe layoff, or is on layoff for more than 2 years if 
the employee has 5 or more years of service at the time ofthe layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 ofthis Agreement. 
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Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight on the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall e.xpire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles ofany such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion ofthe Employer. 

Seasonal appointees shall not become probationary career service or career service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement pay or jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as career service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984 - 1985 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or 
(b) a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre- employment 
screening procedures as are new applicants for employment when recalled, and 
shall have the present ability without further training to immediately perform 
the duties ofthe position to which they are recalled; 
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3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desired to return to work and shall be available to report 
for employment within 72 hours of said notice or the employee shall be deemed 
to have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service dur ing a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulated 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Section 8.7 

When the Employer declares a vacancy for full-time Motor Truck Drivers, seasonal 
Motor Truck Driver employees who apply and who have recall rights under Section 8.6 of 
this Agreement, shall be given preference for hire over non- employees, provided they have 
then present ability to perform the work to the Employer's satisfaction without further 
training. When equally qualified, ties between employees will be broken by seniority. 

Section 8.8 Filling Of Vacancies. 

Employees within a Department who desire a change in shift, day off group or work 
location of their job assignment shall request such change in writing on the Employer's 
form. When filling a vacancy, the Employer shall select the most senior (time-in-title) 
employee in the job classification in the Department who has such a request on file, 
provided the employee has the present ability to perform the required work without further 
training. 
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Employees may file such requests in December for the period beginning in January and 
continuing through June of the following year and in June for the period beginning in July 
and continuing through December. Employees filing multiple requests and accepting a 
transfer shall only be allowed a single transfer in the six (6) month period. 

When filling a vacancy and where no such requests are on file, the Employer shall post 
the job for bid. A copy ofthe posting shall be provided to the Union no later than the first 
day of posting. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which are declared vacant by the Employer. The Employer shall select the most 
qualified applicant. Where applicants are equally qualified, the Employer shall select the 
most senior employee of those applying who has the greatest ability to fill the needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determined by the Employer based upon 
performance evaluation, experience, training, proven ability and similar criteria. 

"Seniority" shall mean, for purposes ofthis section, the employee's service in the job title 
(time-in-title). 

Section 8.9 Balancing The Workforce. 

The Employer's movement of employees from one location, shift or day off schedule to 
another shall not be deemed a permanent vacancy if there is not a net increase in the 
number of employees in the affected classification(s) in the affected locations, shifts, or day 
off schedule. 

If the Employer intends to reduce the number of employees in a job classification at a 
location, shift or day off schedule and reassign them to another location, shift or day off 
schedule, the Employer shall seek volunteers among the employees in the affected job 
classifications, provided that the volunteers have the present ability to perform the 
required work without further training. 

If there are more volunteers than there are assignments, such reassignments shall be 
made on the basis of seniority. If there are insuificient volunteers available, the Employer 
shall reassign employees using reverse seniority provided the employees have the present 
ability to perform the required work without further training. 

Section 8.10 Acting In A Higher-Rated Job. 

An employee who is directed to and performs and who is held accountable for 
substantially all ofthe duties and responsibilities ofa higher-rated job shall be paid at the 
higher rate, retroactive to the first day ofthe assignment. The Employer shall not require 
the performance ofthe duties in the higher-rated job for a period of more than ninety (90) 



23036 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

days, exept where a regular incumbent is on leave or absence, in which case it shall be six 
months. Such time limits may be extended by mutual agreement ofthe parties. 

If the Employer continues to require the performance of the duties of the higher-rated 
job beyond this time limit, the Employer shall post and fill the job as a permanent vacancy 
pursuant to Section 8.8. 

Article 9. 

Group Health, Vision Care, Dental, Life 
And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees, and their 
eligible dependents. 

Effective upon ratification of this Agreement, or implementation of the medical care 
plan for this unit, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self- insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor cf claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subject to cond i t i ons for e l i g ib i l i t y set by the H .M.O. , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 
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The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, not to exceed fourteen (14) calendar days in any calendar year, provided that 
the employee deposits his/her military pay for all days compensated by the Employer with 
the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave of absence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 
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Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution ofthis Agreement. 

Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made once a month. If duty disability is denied, and 
such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who re turn from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.6 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 
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Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves of absence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification Lf it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave of absence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 Discipline. 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 
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An employee who may be subject to disciplinary action for any reason has the right to 
ask for a Union representative to be present at any interrogations or hearings in 
accordance with said boards' rules. 

For suspensions of eleven (11) to thirty (30) days the designated supervisor shall meet 
with the employee and notify him/her of the reasons for the discipline and be given the 
opportunity to respond at that meeting. If the employee requests the presence of a Union 
representative at such meeting one will be provided if conveniently available. 

In the case of discharge, the employee shall be provided with a written statement ofthe 
charges on which the discharge is based with an explanation ofthe evidence supporting the 
charges. The employee shall have an opportunity to - (1) respond to said charges in 
writing within five (5) working days of notification of the charge, and (2) meet with the 
Department Head's designee before action is taken. A Union representative may be 
present at such meeting. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearings, provided that said employee shall be guaranteed, upon a request, a full 
hearing before said Board, in accordance with the said board's rules. It is further provided 
that in the event of non- egregious offenses, not to include violent acts, criminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion of the 30-day notice period, (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 
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Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, Lf any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the. Personnel or Police Board, the 
Employer shall conduct a meeting with the Union and employee. 
Thereafter, discipline shall be administered as soon as possible after the 
Employer has had a reasonable opportunity to further investigate the 
matter as appropriate. If disciplinary action is taken after the meeting or 
further investigation, the employee may request in writing to the 
department head for review of said disciplinary action on a form provided 
by the Employer. 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's right to 
review. 

Step 2. 
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Step 3. 

Step 4. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meeting to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meeting, except where both parties agree a further 
investigation is required. The absence of such agreement or failure to 
decide and communicate such decision will result in automatic 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days ofthe close ofthe 
Step 2 meeting, unless otherwise agreed by the parties. 

The department head or designee shall render a written decision within 
two (2) working days of the second meeting. A copy of such decision shall 
be sent to the employee and the Union. If the parties fail to meet within 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to- Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the prompt reviews of 
said disciplinary action and failure to comply with these time limits will 
not affect the validity ofthe said disciplinary action. This procedure shall 
be the employee's exclusive remedy for all said disciplinary action, 
including suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 
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Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees of the Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or mat ter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreements of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, the employee 
may submit the grievance in letter form within twelve (12) working days 
of having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and par t of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immedia te 
supervisor will notify the employee and the Union in wri t ing of the. 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head/or the Department Head's designee within seven (7) 
working days after the date of receipt of the decision or the date it was due 
under Step I, by the immediate supervisor. The name of the Department 
Head designee shall be posted for employees in areas where employee 
notices are normally posted and submitted to the Union. Failure to post 
and so notify the Union will pe rmi t i m m e d i a t e a d v a n c e m e n t to 
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arbitration unless corrected within two (2) working days of notice of 
failure to post. 

B. The Department Head or the Department Head designee will notify the 
employee and Union in writing with a copy to the Union of his/her 
decision within seven (7) working days of receipt ofthe Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutually 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration aftects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders, shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 
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The panel of a rb i t ra tors submitted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference to this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbitrator. The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
ofthe grievance or dispute. 

The decision ofthe arbitrator shall be based wholly on the evidence and 
arguments presented to him by the parties in the presence of each other. 
No arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. Where timeliness 
is in dispute, it shall be decided by the arbitrator. 

Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step ofthe grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 
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The Union may request the production of specific documentation, books, 
papers or witnesses reasonably available from the Employer and 
substantially pertinent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substantially 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. 

The steward shall notify his/her immediate supervisor for permission to 
handle grievances on work time, it being understood that the operation of 
the Department takes precedence unless there is an emergency, but such 
permission shall not be denied unreasonably. A reasonable number of 
employees may attend the meeting without loss of pay; such meetings 
shall be set by mutual agreement by the Employer and the Union. Where 
the Employer directs an employee to report for a meeting concerning a 
grievance at a time when the employee is not scheduled to work such time 
shall be considered time worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes-No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
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group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in any amount certified by the Union, and shall remit such 
deductions on a monthly basis to the Union. Authorization for such deduction shall be 
irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court or other costs, 
that shall arise out of, or by reason of action taken or not taken by the Employer for the 
purpose of complying with Sections 13.1, 13.2, 13.3, and 13.4 ofthis article, or in reliance on 
any any list, notice, certification, or assignment furnished under any of such provisions or 
in reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 
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The Employer shall provide to the Secretary-Treasurer or the President of the Union 
within thirty (30) days name, address, classification, rate of salary and starting date ofany 
new employee hired into the Union's bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted or on a 
monthly or quarterly basis as directed by the Union under terms and procedures as shall be 
agreed upon in negotiations between the Employer and Union. It is understood that the 
amount of deduction from said non-member bargaining unit employees will not exceed the 
regular monthly Union dues and represents the employee's fair share cost of the collective 
bargaining process, contract administration and pursuing matters affecting wages, hours 
and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 
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Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Secretary-Treasurer or the President of the Union of any 
change in job title. If the Employer makes any substantial change in job duties it will 
discuss such changes with the Union prior thereto. If the Employer changes a job title 
without substantially changing the duties of the job, the Union will retain its existing 
jurisdiction over the new job title. The Employer will not permanently assign bargaining 
unit work to the jurisdiction of another bargaining unit without the mutual agreement of 
the unions involved. 

Section 14.2 Traditional Work. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees , to do layout , demons t r a t i on , e x p e r i m e n t a l , or t e s t i n g d u t i e s , to do 
troubleshooting or where special knowledge is required, provided however , where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union will not perform the work of said employees. For 
example, if a Motor Truck Driver is on vacation, a Plumber shall not be assigned as a 
replacement Motor Truck Driver. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term ofthis Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall t ransmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
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Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Bulletin Boards. 

The Union shall have the right to bulletin board space at locations where they can be 
conveniently seen and read by affected employees. The Union shall have the right to post 
notices concerning Union business on the bulletin boards. 

Section 14.7 Information To Union. 

The Employer will provide to the Secretary-Treasurer or the President of the Union on a 
monthly basis a bargaining unit report of current active employees, which list shall include 
the employee's name, address, social security number, title, pay schedule, grade, current 
pay rate, status, continuous service date, time-in-title, date of birth, race and sex. 

The Employer shall also provide to the Secretary-Treasurer or the President of the 
Union on a monthly basis a bargaining unit activity report of current active employees that 
will list career service retirements; career service resignations; career service discharges; 
non-career service terminations; leaves of absence; suspensions; reinstatements; 
reappointments; transfers (change of department and change of payroll); appointments 
(which includes promotions and demotion); and deaths. 

Section 14.8 Volunteer Work. 

There shall be no volunteer unit work (without pay) except for civic City parades. 

Section 14.9 Transfers Between Departments. 

The current practice in regard to transfer between departments will continue, provided 
that both Department Heads are in agreement. 
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Section 14.10 

The Employer will continue its past practice of having two (2) operators on big tow 
trucks (wrecker equipment), except when the assignment is geographically nearby, in 
which event, one operator may be used on the assignment provided the assignment is not so 
inherently dangerous to the employee that it could cause death or serious physical harm. 

Section 14.11 Labor-Management Committee. 

For the purpose of conferring on matters of mutual interest which are not appropriate for 
consideration under the grievance procedure, the Union and the Employer agree to meet 
periodically through designated representatives at the request of e i ther par ty and at 
mutually agreed upon times and locations. The Union and the Employer shall each 
designate not more than two (2) representatives to a labor-management committee for this 
purpose. The Director of Labor Relations shall be sent a written agenda by the Union for 
any meeting 7 days prior to said meeting. 

Article 15. 

Layoffs And Recall. 

Section 15.1 Order Of Layoffs. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. "Seniority" shall mean, for 
purposes ofthis section, the employee's service in the job title (time-in-title) city-wide. 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training; e.g., a Foreman can displace an employee in a Motor Truck Driver job 
he/she previously had held or a General Foreman may displace an employee in a Foreman 
job he/she previously had held. 

Section 15.2 Recall. 

Employees shall be recalled in the reverse order of lay off. 
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Article 16. 

Separability. 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Representatives. 

The Union will advise the Employer in writing, of the names of the representatives in 
each department or area agreed upon with the Employer and shall notify the Employer 
promptly ofany changes. 

Representat ives will be permit ted to handle and process grievances re fer red by 
employees at the appropriate steps of the grievance procedure dur ing normal hours , 
without the loss of pay, provided that such activity shall not exceed a reasonable period of 
time, or unreasonably interrupt the work of employees. Representatives shall notify their 
immediate supervisors in advance of their intention to handle and process grievances. 
Supervisors may not unreasonably withhold permission to the representatives to engage in 
such activities. 

Employees acting as representa t ives shall not be d i sc r imina ted a g a i n s t nor be 
transferred from their job classifications or departments because of their act ivi t ies on 
behalf of the Union. Any transfers of representatives from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the in teres ts of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 
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Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subjected to collective bargaining whether or not such matter is 
specifically referred to herein, and even though such matter may not have been within the 
knowledge or contemplation of the parties at the time this Agreement was negotiated or 
signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union 
coming under this Agreement. 
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Article 19. 

Term Of Agreenient. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, e i ther par ty gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If such notice is given, the parties shall 
meet promptly to negotiate a new Agreement. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 10th day of November, 1988. 

[Signature forms omitted for printing purposes.) 

[Exhibits "B" through "J" attached to this agreement 
printed on pages 23061 through 23069 of this 

Journal.) 

Exhibits "A" and "K" attached to this agreement read as follows: 

Exhibit "A' 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Motor Truck Driver $15.55/hr. $16.05/hr. 

Motor Truck Driver 
(When operating 
Sweeper, Tow Truck 
or Dead Animal 
Truck) 15.80/hr. 16.30/hr. 
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Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Motor Truck Driver 
(When operating 
dual purpose five-
axle or tractor-
trailer unit or 
clam) 

Motor Truck Driver 
Streets and 
Sanitation/ 
Aviation 

$16.00/hr. $16.50/hr. 

15.55/hr. 16.05/hr. 

Motor Truck Driver/ 
. Tire Repairer 

Equipment 
Dispatcher 

Foreman of Motor -
Truck Drivers 

.16.30/hr. 

15.55/hr. 16.05/hr 

16.20/hr. 16.70/hr. 

General Foreman of 
Motor Truck 
Drivers 16.85/hr 17.35/hr. 

Exhibit "K". 

Scheduled Start Times. 

Department of Streets and Sanitation 

Bureau of 
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Sanitation 

Labor (LAB) 

Forestry 

Rodent Control 

(Reg.) 

(Relay) 

(Summer Hrs.) 

(Reg.) 

(Wash and Lots) 

(Summer Hrs.) 

(Reg.) 

(Emergency Crew) 

(Summer Hrs.) 

7:00 A.M. 

6:00 P.M. 

6:00 A.M. 

7:00 A.M. 

6:00 P.M. 

6:00 A.M. 

7:00 A.M. 

8:00 A.M. 

6:00 A.M. 

7:00 A.M. 

- 3:30 P.M. 

-3:30 P.M. 

-2:30 P.M. 

-3:30 P.M. 

-11:00 P.M 

-2:30 P.M. 

-3:30 P.M. 

-2:30 P.M. 

-3:30 P.M. 

Electricity 7:00 A.M.-3:30 P.M. 

Light Repair and Lamp 
Maintenance 

7:00 A.M.-3:30 P.M. 

4:00 P.M.-12:30 A.M. 

Streets (Summer Hrs.) 7:00 A.M.-3:30 P.M. 

8:00 A.M.-4:30 P.M. 

Street Operations 7:00 A.M.-3:30 P.M. 

Traffic Division 

(Lake Shore Drive) 

7:00 A.M.-3:30 P.M. 

8:00 A.M. - 4:00 P.M. 

4:00 P.M.-12:00 P.M. 

12:00 A.M.-8:00 A.M. 
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Tow Trucks (Immediates) 

(Immediates) 

(Immediates) 

(Abandons) 

7:00 A.M. - 3:00 P.M. - 6 days 

3:00 P.M. - 11:00 P.M. - on 2 

11:00 P.M. - 7:00 A.M. - days 
off 

7:00 A.M. - 3:30 P.M. 

Loop Area 

Radio Room/Communications 

6:00 A.M., 7:00 A.M., 10:00 A.M. 

7:00 A.M.- 3:00 P.M. 

3:00 P.M.-11:00 P.M. 

11:00 P.M.- 7:00 A.M. 
(49 days, 7 weeks) 

Department of General Services 

Fleet Administration 

Gas Men (Garage Attendants or MTDs) 5:30 A.M. - 2:00 P.M. (1 man) 

7:00 A.M.- 3:30 P.M. 

3:00 P.M.- 11:00 P.M. 

11:00 P.M.- 7:00 A.M. 

Motor Truck Drivers 6:00 A.M. - 3:30 P.M. (2 men) 

7:00 A.M.- 3:30 P.M. 

3:00 P.M.-11:00 P.M. 

Garage Attendants (1 man cleanup) 

(1 man cleanup) 

1:00 A.M.- 9:00 A.M. 

3:30 P.M.-11:30 P.M. 

7:00 A.M.- 3:30 P.M. 
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Auto Partsman 

Dispatchers (1 man) 

(1 man) 

(2 men) 

(1 man) 

(1 man) 

Split Shift M-T 

Split Shift W-T 

(1 man/Sun.) 

3:00 P.M.-11:00 P.M. 

7:00 A.M.- 3:30 P.M. 

3:00 P.M.-11:30 P.M. 

6:00 A.M.- 2:30 P.M. 

6:00 A.M.- 3:30 P.M. 

7:00 A.M.- 3:30 P.M. 

3:00 P.M.-11:30 P.M. 

11:00 P.M.- 7:00 A.M. 

3:00 P.M.-11:00 P.M. 

11:00 P.M.- 7:00 A.M. 

7:00 A.M.- 3:00 P.M. 

Revenue 

Chicago Skyway 

(Boot Program) 6:00 A.M.- 2:30 P.M. 

8:30 A.M.- 5:00 P.M. 

Maintenancemen 

Servicemen 

7:00 A.M.- 3:30 P.M. 

7:00 A.M.- 3:00 P.M. 

3:00 P.M.-11.00 P.M. 

11.00 P.M.- 7:00 A.M. 

Chicago Public Library 8:00 A.M.- 4:30 P.M. 
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Department of Water 

Bureau of: 

Water Service 

Water Distribution 

Emergency Crews 

Hydrant Trucks 

Construction/Repair Crews 

Water Operations 

Jardine Water Purification Plant 

South Water Purification Plant 

8:00 A.M.- 4:30 P.M. 

8:00 A.M., 4:00 P.M., 12:00 midnight 

8:00 A.M., 4:00 P.M., 12:00 midnight 

8:00 A.M.- 4:30 P.M. 

7:30 A.M. - 4:00 P.M. (1 man) 

7:30 A.M. - 4:00 P.M. (1 man) 

Department of Sewers 

All Divisions 

Loop Area 

Department of Public Works 

All Bureaus 

8:00 A.M.- 4:00 P.M. 

6:00 P.M.-2:30 A.M. 

8:00 A.M. 

Department of Police 

Motor Maintenance Division 7:00A.M.- 3:30P.M. 

(GIC only) 

(P.M. Board) 

6:45 A.M.- 3:15 P.M. 

6:30 A.M.- 3:00 P.M. 
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Garage Attendant 

(Tow Truck) 

(4 days a week) 

6:00 A.M. - 4:00 P.M. 

4:00 P.M.- 2:00 A.M. 

7:30 A.M. - 4:00 P.M. (1 man) 

Aviation 

Meigs Field: 

O'Hare Parking: 

(Day Shifts) 

(Evening Shifts) 

5:00 A.M.- 1:00 P.M. 

6:00A.M.- 2:00P.M. 

2:00 P.M.-10:00 P.M. 

Cashiers, Cashier Accounting, 
T. V. Monitor, Supervising Cashier etc. 

8:00 A.M.- 4:00 P.M. 

4:00 P.M. - 12:00 A.M. 

12:00 A.M.- 8:00 A.M. 

O'Hare International Airport 7:00 A.M., 3:00 P.M., 11:00 P.M. 
(Tows - 6 Days on, 2 off) 

O'Hare Parking - Garage Attendant 

Ground Transportation 

Midway Airport 

Midway Parking 

8:00 A.M., 4:00 P.M., 12:00 P.M. 

6:00 A.M., 2:00 P.M. 

8:00 A.M., 4:00 P.M., 12:00 midnight 

8:00 A.M., 4:00 P.M., 12:00 midnight 
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RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH UNITED ORDER OF AiMERICAN 

BRICKLAYERS AND STONE MASONS, 
LOCAL 21. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the United Order of American Bricklayers and Stone 
Masons, Local 21. 

On motion of Alderman Natarus , the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels , Fary , Madrzyk, Burke, Langford, St reeter , Sheahan, Jones , Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone -- 44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
United Order of American Bricklayers and Stone Masons, Local 21, in the form attached 
hereto.as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and directed 
to execute said agreement on behalfof theCity of Chicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 
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Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the United Order of 
American Bricklayers and Stone Masons, Local 21 (hereinafter called the "Union"), for the 
purpose of establishing, through the process of collective bargaining certain provisions 
covering wages, and other terms and conditions of employment for the employees 
represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article I. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Bricklayer 

Bricklayer (Sub-Foreman) 

Sewer Bricklayer 

Sewer Bricklayer (Sub-Foreman) 

Foreman Of Sewer Bricklayers 

Foreman Of Bricklayers 

Mason Inspector 

Supervising Mason Inspector 
(Supervisor Of Utilities And Construction Inspection) 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 
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Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are excliisively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layofTby reason of lack of work, by reason of lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely affect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 
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Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, effective July 1, 1988, employees covered by this 
Agreement, shall receive the hourly rate being paid to crafts or job classifications doing 
similar kinds of work in Cook County pursuant to the formula used by the United States 
Department of Labor in administering the Davis-Bacon Act, as set forth in Appendix A 
appended to, and made a part ofthe Agreement. 

Section 4.2 Prevailing Rate Adjustments. 

EfTective July 1,1988, July 1, 1989, July 1, 1990 and July I, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on f-.uch dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A. In the event the 
hourly wage rates efTective July of each year are not established at the July efTective dates, 
then such rates, when established, shall be paid retroactively to said effective dates; 
provided however, if the efTective dates of the hourly wage rates are later than July of the 
respective year, the adjustment required by this section shall be made effective on such 
later dates. 

Section 4.3 Inspectors. 
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Inspectors employed under this Agreement shall receive the Foreman's rate of pay 
provided for in the Agreement(s) referred to in Sections 4.1 and 4.2 above. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. The normal workweek shall consist of five (5) consecutive eight (8) 
hour days and two (2) consecutive days off, except where the Employer's operations require 
different scheduling needs. The Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. as 
determined by the Employer. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday as 
such, wh^n Saturday is not part of the employee's regular workweek; or on the sixth 
consecutive day worked, shall be paid for at one and one-half (1-1/2) times the regular 
straight time hourly rate pf pay. All work performed on Sunday, when Sunday is not part 
of the employe's regular workweek; or the seventh consecutive day worked, shall be paid 
for at two (2) times the regular hourly rate of pay. Such overtime shall be computed on the 
basis of completed fifteen minute segments. Employees exempt from the Fair Labor 
Standards Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement, shall be ofTered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
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accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3 (a). 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for 
the holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 
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1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. . Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(c) The benefits set forth in (a) and (b) above shall be paid provided the employee is in 
pay status the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such holiday, or is absent from work on one or both of those 
days with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight (8) hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday.-
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If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Fr iday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of Ju ly 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 or more, but less than 14 years 16 days 

(efTective 1/1/89 - 18 days) 
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Continuous Service As Of July I Vacation 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation Lf: 

1. The employee did not have twelve (12) months of continuous servicein the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, bĵ  12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
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leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken; times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by seniority in bargaining unit title(s) in the department, 
provided however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one t ime without 
hindering the operation ofthe Department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State of Illinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transpor ta t ion 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years of service as an employee of the City for vacations, provided 
a majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 
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Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing. 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State of Illinois, the 
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Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service ofan employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time ofthe layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A pro.bationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 
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Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementat ion of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self-insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other t ime due 
during an illness in order to keep his/her insurance in effect shall continue for the 
term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 



12/21/88 REPORTS OF COMMITTEES 23083 

In the event of a death Ln an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter- in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member ofa reserve force ofthe United States or ofthe State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State oflllinois, shall be granted a paid leave of absence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision ofthe United States or the State of 
Illinois, shall be granted a paid leave of absence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 
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Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution ofthis Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Section 10.5 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who re tu rn from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with the subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.6 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods. The Employer may request satisfactory proof 
of medical leaves of absence. After the first year, such medical leaves shall be extended in 
up to one year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 
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Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave of absence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 

After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

Art employee who does not meet the above eligibility requirements and who re turns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1(a) Discipline. 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

Section 11.1(b) Discharge. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right tb ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request , a full 
hearing before said Board, in accordance with the said Board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts , c r iminal acts . 
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drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer affirms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion ofthe hearing. However, in no 
event may the.employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the Board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertint-nt documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 
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Step 1. 

Step 2. 

Step 3. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a mee t ing wi th the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the ma t t e r as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the depar tment 
head for review of said disciplinary action on a form provided by the 
Employer. 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's right to 
review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the Department Head or designee shall conduct a meet ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision vvithin two (2) working 
days of the meet ing , except where both pa r t i e s ag r ee a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the Department Head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
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Step 4. 

meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. 

The Department Head or designee shall render a written decision within 
two (2) working days of the second meeting. A copy of such decision shall 
be sent to the employee and the Union. If the parties fail to meet within 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the prompt reviews of 
said disciplinary action and failure to comply with these time limits will 
not affect the validity ofthe said disciplinary action. This procedure shall 
be the employee's exclusive remedy for all said disciplinary action, 
including suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the te rms of this Agreement . The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees of the Employer it represents, arising out of the circumstances or condition of 
employment, shall be exclusively settled in the following manner. 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance with the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send-written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 
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Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what Section and par t of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immedia te 
supervisor will notify the employee and the Union in wri t ing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date of the receipt of the decision or the date it was 
due under Step I, by the immediate supervisor. The n a m e of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submit ted to the Union. 
Fa i lu re to post and so notify the Union will p e r m i t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in wri t ing with a copy to the Union of his /her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any step of the grievance procedure if mutual ly 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
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group of employees shall be made applicable to all of the affected 
employees within that group. 

Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 

Step III — Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may submi t the d i spu te to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutual ly 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t ag r ee as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the .close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of ei ther side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to'subpoena 
witnesses and require the production of pert inent documents at the 
request ofeither party. 

Each party shall be responsbile for compensating its own representatives 
and witnesses. The cost of a t ranscr ipt shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbi t rable mat ter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
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Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
ofthe grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision ofthe arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps may be 
filed at the option ofthe grieva.nt/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably ava i lab le from the Employer and 
substantial ly pert inent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuan t thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substant ia l ly 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency, but such permiss ion shal l not be denied 
unreasonably. A reasonable number of employees may a t t end the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time 
when the employee is not scheduled to work, such time shall be considered 
time worked. 
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If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes — No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no s tr ikes 
(including, but not limited to, sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delaysof workof any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union. In addition 
to instructing employees to immediately cease such activity, the Employer agrees that it 
will not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees dur ing the t e rm of this 
Agreement. 
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Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly e.xecuted written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose of complying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification or assignment furnished under any of such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Local Union within thirty (30) days the name, 
address, classification, rate of salary and starting date ofany new employee hired into the 
Union's bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later ofthe execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to che Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) ofthe Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 
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Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall , as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall , as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union ofany change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees , to do layout , demons t r a t ion , expe r imen ta l , or t e s t i ng d u t i e s , to do 
troubleshooting or where special knowledge is required, provided however , where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Bricklayer is on vacation, a Carpenter shall not be assigned as a replacement 
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Bricklayer. The Employer shall not arbitrarily extend the period ofany emergency beyond 
the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to -all employees of the Employer without 
change during the term ofthis Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to. include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 
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Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or Employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor administering 
the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall be given to the 
Union at least thirty (30) days prior to its effective date. The notice shall be in writing and 
shall contain the name and address of the party who will perform the work, a description of 
the work to be performed and any other relevant data to enable the Union to determine 
compliance with this section. In the event such party is determined not to be in compliance 
with the said area standards, the Employer shall withhold payouts and shall not contract 
or subcontract further with any such party until the Union and the Employer receive a 
written and enforceable assurance of compliance. 

Article 15. 

Layoffs/Recall. 

Section 15.1 

Probationary employees with more ninety 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the Department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department. "Seniority" shall mean, for purposes ofthis section, the employee's service in 
the job title (time-in-tible). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title in the department ofthe employee to be laid off has held, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 
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Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 
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Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all mat ters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City of Chicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 
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Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, e i ther party gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 13thday of November, 1988. 

[Signature forms omitted for printing purposes.] 

Appendix "A" attached to this agreement reads as follows: 

Appendix "A". 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Bricklayer $19.26/hr. $19.76/hr 

Bricklayer 
(Sub-Foreman) 

Sewer Bricklayer 

19.76/hr. 20.26/hr. 

19.26/hr. 19.76/hr. 

Sewer Bricklayer 
(Sub-Foreman) 19.76/hr. 20.26/hr. 

Foreman of Sewer 
Bricklayer 20.26/hr. 20.76/hr. 
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Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Foreman of 
Bricklayers 

Mason Inspector 

Supervising Mason 
Inspector (Supervisor 
of Utilities and 
ConstructioYi 
Inspection) 

$20.26/hr. $20.76/hr. 

3,444/mo. 3,529/mo. 

3,614/mo. 3,699/mo. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH UNITED UNION OF ROOFERS, 

WATERPROOFERS AND ALLIED WORKERS, 
LOCAL 11. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the United Union of Roofers, Waterproofers and Allied 
Workers, Local 11. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone — 44. 

Nays - Alderman Bloom - 1. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 



12/21/88 REPORTS OF COMMITTEES 23101 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
United Union of Roofers, Waterproofers and Allied Workers, Local 11, in the form attached 
hereto as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and directed 
to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago. 

Agreement With 

United Union Of Roofers, Waterproofers And 

Allied Workers, Local 11. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and United Union of Roofers, 
Waterproofers and Allied Workers, Local 11 (hereinafter called the "Union"), for the 
purpose of establishing, through the process of collective bargaining certain provisions 
covering wages, and other terms and conditions of employment for the employees 
represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 
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The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Foreman Of Roofers 

Roofers 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the -Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reasonof lack of work, by reasonof lack of 
funds or work, or abolition ofa position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent ofthe Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 
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Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects ofthe Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

"Section 4.1 Prevailing Wage Rates. 

As specified in Section 4.2 below, employees covered by this Agreement shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part ofthis Agreement. 

Section 4.2 Prevailing Rate Adjustments. 



23104 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Effective July 1, 1988, July 1,1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A. In the event the 
hourly wage rates effective July of each year covered by this Agreement are not established 
at the July effective dates, then such rates, when established, shall be paid retroactively to 
said effective dates; provided however, if the effective dates of the hourly wage rates are 
later than July of the respective year, the adjustment required by this section shall be 
made effective on such later dates. 

Article 5. 

Hours Of Work. 

Section 5.1 The Workweek. 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of 5 consecutive 8-hour days, Monday through 
Friday, and 2 consecutive days off, except where the Employer's operations require 
different scheduling needs. The Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. as 
determined by the Employer. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day where the employee has 40 hours of work or e.xcused absence, shall be paid for at 
one and one-half (1-1/2) times the regular straight time hourly rate of pay for the first two 
hours of overtime worked; all other overtime worked on a regularly scheduled workday 
shall be paid for at two (2) times the regular straight time hourly rate of pay. 

All work performed on Saturday, when Saturday is not part of the employee's regular 
workweek; or on the sixth consecutive day worked, shall be paid for at one and one-half (1-
1/2) times the regular straight time hourly rate of pay for the first eight hours of overtime 
worked; all other overtime worked on Saturday or the sixth consecutive day shall be paid 
for at two (2) times the regular straight time hourly rate of pay. 
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All work performed on Sunday, when Sunday is not part of the employee's regular 
workweek; or the seventh consecutive day worked, shall be paid for at two (2) times the 
regular hourly rate of pay. Such overtime shall be computed on the basis of completed 
fifteen minute segments. Employees exempt from the Fair Labor Standards Act shall not 
be eligible for overtime under this section. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid for the 
same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. "Seniority" shall mean, for the purposes of this section the employee's 
service in any bargaining unit title(s). 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time hourly employees shall receive eight hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 
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3. Casimir Pulaski Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Thanksgiving Day 

10. Christmas Day 

(b) The benefits set forth above shall be paid provided the employee is in pay status the 
full scheduled workday immedia te ly preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours ab straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 
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Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 

Section 7.2 Pro Rata Vacation. 
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An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay noftaken. 
Employees shall not earn vacation credit for any period during which they are on layoff or-
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 
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The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the r ight to determine the number and 
scheduling of crews and employees who can be on vacation at any one t ime without 
hindering the operation ofthe Department. 

Section 7.7 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State oflllinois, the Chicago Board of Education, the City Colleges ofChicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transpor ta t ion 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 who render service for any other employer as stated above shall 
have the right to have the period of such service credited and counted for the purpose of 
computing the number of years service as an employee ofthe City for vacations, provided a 
majority of other employees ofthe Employer receive such credit. 

Section 7.8 Nonconsecutive Vacation Days. 

Employees may receive up to five of their vacation days one or more day(s) at a time as 
days off in each year. Such days off shall be scheduled pursuant to Section 7.6 above. Such 
day(s) off shall be approved by the employee's supervisor and such approval shall not be 
unreasonably withheld. If the employee seeks such days so late in the vacation year that 
the employee's supervisor cannot reasonably grant the employee's request, such days shall 
be scheduled by the Employer prior to the year-end. 

Article 8. 
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Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence of one year or less or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty d i sab i l i ty 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days, unless employees are allowed to 
accumulate seniority under this Agreement. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 
Further, seasonal employment which does not exceed 120 calendar days in any calendar 
year shall not be credited toward continuous service for the time worked; conversely, 
seasonal employment in excess of 120 calendar days in any calendar year shall be credited 
toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 
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Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time ofthe layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a 
break-in-service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 
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Effective July 1, 1988, or ratification of this Agreement, or implementat ion of the 
medical care plan, whichever is later, employees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees with 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subjec t to cond i t ions for e l i g i b i l i t y set by the H .M.O. , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family, such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 
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The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training prograrn or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision ofthe United States or the State of 
Illinois, shall be granted a paid leave of absence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Said paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave as of 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 



23114 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Section 10.5 Personal Leave. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leave shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. The Employer will mail the initial duty disability payment within ten working 
days upon receipt of verified authorization from the approving authority. Subsequent 
payment for eligible employees will be made twice a month. If duty disability is denied, 
and such denial is later reversed, the employee shall be paid up to date the amount the 
employee was eligible to receive. Employees who return from said leaves shall be 
reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.7 Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. Said 
medical leaves of absence shall be granted for up to 3 months, provided said leaves shall be 
renewable for like 3-month periods. The Employer may request satisfactory proof of 
medical leaves of absence. After the first year, such medical leaves shall be extended in up 
to one-year segments. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if it is vacant or 
if it is then occupied by an employee of lower seniority. If the employee's former job is not 
available because the employee would have been laid off if the employee had not been on a 
leave of absence, the employee may exercise seniority rights in accordance with and subject 
to layoff, recall and break-in-service provisions in this Agreement. 
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After one year on an approved medical leave of absence, employees who return to work 
promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one year on a medical leave of 
absence, shall be returned to his/her former job classification if the job is vacant. If not, the 
employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall he available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request , a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts , cr iminal acts , 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given 30 days advance notice of discharge, and has 5 days to appeal. If the 
employee does not file an appeal within the 5-day appeal period, the Employer may then 
remove the employee from the payroll. If the employee appeals the discharge, the 
Personnel Board shall be requested to set a hearing date within the 30-day notice period, 
and the employee shall remain on the payroll for the full notice period, except if prior to 
completion ofthe 30-day notice period (1) the Hearing Officer aiflrms the discharge; or (2) 
the employee continues the discharge hearing; or (3) the employee withdraws his appeal or 
otherwise engages in conduct which delays the completion of the hearing. However, in no 
event may the employee require the Employer to retain the employee on the payroll beyond 
the 30-day period. The interrogation shall take place at reasonable times and places and 
shall not commence until the Union representative arrives, provided that the Employer 
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does not have to wait an unreasonable time and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either ofthe board(s) or the grievance procedure, including arbitration, and to 
actively participate. 

(c) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, thie severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter and conduct a meeting 
with the Union and employee. The Employer is not obligated to meet with the employee 
and Union prior to taking disciplinary action where the employee is unavailable or in 
emergency situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The-employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within five (5) working days after an employee receives written, notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a meet ing wi th the Union and employee. 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the mat te r as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the Department 
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Step 2. 

Step 3. 

Head for review of the said disciplinary action on a form provided by the 
. Employer. 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's right to 
review. 

Within three (3) working days or any mutually agreed upon extension 
after the Department Head or designee receives the employee's request for 
review, the Department Head or designee shall conduct a meet ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the Department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The Department 
Head or designee shall render a written decision within two (2) working 
days of the meet ing , except where both pa r t i e s agree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the Department Head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. The Department 
Head or designee shall render a written decision within two (2) working 
days of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. If the parties fail to meet within five (5) working 
days or a written decision is not submitted within two (2) working days, 
the appeal shall automatically proceed to Step 4 and the Union shall so 
notify the Employer. Except where otherwise indicated, the time limits 
set forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
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employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

Step 4. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement . The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees ofthe Employer it represents, arising out ofthe circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by written agreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I — Immediate Supervisor. 

The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what siection and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 
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B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in writ ing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/or 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head's designee within seven (7) 
working days after the date ofthe receipt ofthe decision or the date it was 
due under Step I, by the immediate supervisor. The name of the 
Department Head's designee shall be posted for employees in areas where 
employee notices are normally posted and submit ted to the Union. 
Fa i l u r e to post and so notify the Union will p e r m i t i m m e d i a t e 
advancement to arbitration unless corrected within two (2) working days 
of notice of failure to post. 

B. The Department Head or the Department Head's designee will notify the 
employee and Union in wri t ing with a copy to the Union of his/her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any Step of the grievance procedure if mutual ly 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days of receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
group of employees shall be made applicable to all of the affected 
employees within that group. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders shall be 
cause for discipline. 
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Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutually 
agreeing to the selection ofan arbitrator. 

The panel of a rb i t ra tors submitted must agree as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of either side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of pertinent documents at the 
request ofeither party. 

Each party shall be responsbile for compensating its own representatives 
and witnesses. The cost of a transcript shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
Questions of arbitrability shall be decided by the arbitrator. The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms ofthis Agreement, and shall be authorized only to interpret the 
existing provisions ofthis Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 
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Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being sett led at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step II. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers or witnesses reasonably ava i l ab le from the Employer and 
substantial ly per t inent to the grievance under considerat ion. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pur suan t thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not subs tant ia l ly 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency , but such permiss ion sha l l not be denied 
unreasonably. A reasonable number of employees may a t t e n d the 
meeting without loss of pay; such meetings shall be .set by mutua l 
agreement by the Employer and the Union. Where the Employer directs 
an employee to report for a meeting concerning a grievance at a time the 
employee is not scheduled to work, such time shall be considered time 
worked. 

If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes — No Lockout. 

Section 12.1 
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The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establ ish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees dur ing the te rm of this 
Agreement. 

Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorizat ion card, shall 
deduct Union dues and init iat ion fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
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deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose of complying with Sections 13.1, 13.2, 13.3 and 13.4 of this art icle, or in 
reliance on any list, notice, certification or ass ignment furnished under any such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within th i r ty (30) days name, address , 
classification, rate of salary and start ing date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood tha t the amount of deductions from said non-member ba rga in ing uni t 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) ofthe Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date , shall , as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall , as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
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on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later ofthe execution ofthis Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees , to do layout , demons t r a t ion , e x p e r i m e n t a l , or t e s t ing d u t i e s , to do 
troubleshooting or where special knowledge is required, provided however , where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Roofer is on vacation, a Plumber shall not be assigned as a replacement 
Roofer. The Employer shall not arbitrarily extend the period ofany emergency beyond the 
need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 
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Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall t ransmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented wi thout prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address , social security 
number, title, pay schedule, grade, currenl pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements; career 
service resignations; career service discharges; non-career service terminations; leaves of 
absence; suspensions; reinstatements; reappointments; transfers (change of department 
and change of payroll); appointments (which also includes promotions and demotions); and 
deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor administering 
the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall be given to the 
Union at least thirty (30) days prior to its effective date. The notice shall be in writing and 
shall contain the name and address ofthe party who will perform the work, a description of 
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the work to be performed and any other relevant data to enable the Union to determine 
compliance with this section. In the event such party is determined not to be in compliance 
with the said area standards, the Employer shall withhold payouts and shall not contract 
or subcontract further with any such party until the Union and the Employer receive a 
written and enforceable assurance of compliance. 

Article 15. 

Layoffs And Recall. 

Section 15.1 

Probationary employees with more than ninety (90) days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. 

"Seniority" shall mean, for purposes ofthis section, the employee's continuous service in 
any bargaining unit title(s) citywide. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 

Employees shall be recalled in the reverse order they were laid off 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 17. 
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Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided tha t such activity shall not exceed a reasonable period of t ime , or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees act ing as Union s tewards shall not be discr iminated aga ins t nor be 
transferred from their job classifications or departments because of their activit ies on 
behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the in teres ts of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 
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Ratification And Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the City ofChicago agrees to or authorizes additional vacation, holiday or 
other paid time off, or voluntary unpaid time off with any other bargaining unit (excluding 
police and/or fire) during the term of this Agreement, such additional time off shall be 
granted to all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date of anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, ofa desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
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given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 14th day of December, 1988. 

[Signature forms omitted for printing purposes.] 

Appendix "A" attached to this agreement reads as follows: 

Appendix "A". 

Bargaining Unit Titles • Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Roofer $18.65/hr. $19.50/hr. 

Foreman of Roofers 19.65/hr. 20.50/hr. 

RATIFICATION AND EXECUTION OF COLLECTIVE BARGAINING 
AGREEMENT WITH WINDOW CLEANERS UNION, SERVICE 

EMPLOYEES INTERNATIONAL UNION, LOCAL 34. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the ratification and execution of a 
collective bargaining agreement with the Window Cleaners Union, Service Employees 
International Union, Local 34. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Robinson, Beavers, Caldwell, Shaw, 
Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 44. 

Nays — Alderman Bloom — 1. 
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Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The collective bargaining agreement between the City ofChicago and the 
Window Cleaners Union, Service Employees International Union, Local 34, in the form 
attached hereto as Exhibit "A", is hereby ratified, and the Mayor is hereby authorized and 
directed to execute said agreement on behalf of the City ofChicago. 

SECTION 2. This,ordinance shall be in full force and effect from and after its passage 
and approval. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

City Of Chicago 

Agreement With 

The Window Washers Union 

Local 34, S.EJ.U. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Window Cleaners 
Union, Service Employees International Union, Local 34 (hereinafter called the "Union"), 
for the purpose of establishing, through the process of collective bargain ing cer tain 
provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 



12/21/88 REPORTS OF COMMITTEES 23131 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Window Washer 

Window Washer (Sub-Foreman) 

Foreman Of Window Washers 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these r ights , powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations; to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
•processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 



23132 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

quantity of workmanship and work required to insure maximum efficiency of 
operations; to establish and enforce fair production standards; and to determine the 
size, number and location of its departments and facilities. All of the provisions of 
this article are vested exclusively in the Employer, e.xcept as expressly abridged by 
a specific provision ofthis Agreement. 

Article 3. 

Nondiscrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this article shall be resolved through 
Step II ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Rates Of Pay. 

Section 4.1 Rates. 
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As specified in Section 4.2 below, effective July 1, 1988, employees covered by this 
Agreement, shall receive the hourly rate being paid to crafts or job classifications doing 
similar kinds of work in Cook County pursuant to the formula used by the United States 
Department of Labor in administering the Davis-Bacon Act, as set forth in Exhibit A 
appended to and made a part ofthis Agreement. 

Section 4.2 Prevailing Rate Adjustments. 

Effective July 1, 1988, July 1, 1989, July 1, 1990 and July 1, 1991, the wage rate referred 
to in Section 4.1 shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 above and as set forth in Appendix A. In thie event the 
hourly wage rates effective July of each year covered by this Agreement are not established 
at the July effective dates, then such rates, when established, shall be paid retroactively to 
said effective dates; provided however, if the effective dates of the hourly wage rates are 
later than July of the respective year, the adjustment required by this section shall be 
made effective on such later dates. 

Article 5. 

Hours Of Work And Overtime. 

Section 5.1 

This article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. The normal workweek shall consist of five (5) consecutive eight (8) 
hour days and two (2) consecutive days off, except where the Employer's operations require 
different scheduling needs. The Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The start ing time of employees shall be between the hours of 5:00 A.M. 
and 7:00 A.M., as determined by the Employer. The Employer may change the time of its 
normal workday or workweek upon reasonable notice to, and upon request, discussion with 
the Union. 

Section 5.2 Overtime. 

All work performed in excess of forty (40) hours worked per week; or in excess of eight (8) 
hours worked per day when the employee has forty (40) hours of work or excused absences; 
or on Saturday as such when Saturday is not part of the employee's regular workweek; or 
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on the sixth consecutive day worked in the Employer's workweek, shall be paid for at one 
and one-half (1-1/2) times the regular straight time hourly rate of pay. All work performed 
on Sunday, when Sunday is not part of the employee's regular workweek; or the seventh 
consecutive day worked in the Employer's workweek shall be paid for at two (2) times the 
regular hourly rate of pay. Such overtime shall be computed on the basis of completed 
fifteen (15) minute segments. Employees exempt from the Fair Labor Standards Act shall 
not be eligible for overtime under this section. There shall be no pyramiding of overtime 
and/or premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid 
for the same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further t ra in ing. A reasonable amount of overt ime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overt ime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provisions as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6.1 

(a) Full-time salaried employees shall receive the following days off without any change 
in their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 
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3. Casimir Pulaski Day 

4. Lincoln's Birthday 

5. Washington's Birthday 

6. Good Friday 

7. Memorial Day 

8. Independence Day 

9. Labor Day 

10. Columbus Day 

11. Veterans Day 

12. Thanksgiving Day 

13. Christmas Day 

(b) The benefits set forth in (a) above shall be paid provided the employee is in pay 
status the full scheduled workday immediately preceding and the full scheduled workday 
immediately following such holiday, or is absent from work on one or both of those days 
with the Employer's permission; such permission shall not be unreasonably denied. 

Section 6.2 Payment For Holiday. 

If an employee is scheduled to work oh any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight (8) hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure To Report To Work On Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 
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Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's pay or an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1, following his/her 
January 1 eligibility: 

Continuous Service As Of July 1 Vacation 

Less than 6 years 11 days 

(effective 1/1/89 - 13 days) 

6 years or more, but less than 14 years 16 days 

(effective 1/1/89 - 18 days) 

14 years or more 21 days 

(effective 1/1/89 - 23 days) 
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Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the 
preceding calendar year and is on the payroll as of January 1 of the current 
calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked ih the previous/current calendar year, 
whichever is applicable, by twelve (12); the resulting figure is multiplied by the amount of 
paid vacation for which the employee is eligible in Section 7.1 above. Any fraction is 
rounded off to the nearest whole number of days. Employees separated from employment, 
other than for cause, will be paid on a supplemental payroll as soon as practicable following 
the last day worked. 

Part-time employees who work at least eighty (80) hours per month earn vacation on a 
pro rata basis calculated in accordance with the formula used by the Employer in 
accordance with past practice. 

Section 7.3 

All earned vacation leave not taken in the vacation year it is due shall be forfeited, 
unless the employee was denied vacation by the Employer or such employee was on duty 
disability during the vacation period. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of thirty (30) days (except where such leave was 
adjudged eligible for duty disability) or engaged in conduct in violation of Article 12 ofthis 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 
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Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times eight (8) hours per day, times the number of days' vacation to which the 
employee is entitled. Salaried employees shall receive their regular salary in effect at the 
time the scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at any one time without 
hindering the operation ofthe Department. 

Section 7.7 Nonconsecutive Vacation Days. 

Employees may receive up to five (5) of their vacation days one (1) or more day(s) at a 
time as days off in each year. Such days off shall be scheduled pursuant to Section 7.6 
above. Such day(s) off shall be approved by the employee's supervisor and such approval 
shall not be unreasonably withheld. If the employee seeks such days so late in the vacation 
year that the employee's supervisor cannot reasonably grant the employee's request, such 
days shall be scheduled by the Employer prior to the year-end. 

Section 7.8 

Any employee ofthe City ofChicago hired prior to February 13, 1986 who has rendered 
service to the County of Cook, the Chicago Park- District, the Chicago Housing Authority, 
the Forest Preserve District, the Metropolitan Sanitary District of Greater Chicago, the 
State of Illinois, the Chicago Board of Education, the City Colleges of Chicago, Community 
College District 508, the Chicago Transit Authority, the Public Building Commission of 
Chicago, the Chicago Urban Transportation District, and the Regional Transportation 
Authority, shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided that such service has been continuous service. However, vacation time 
accrued while working for another public agency is not transferable. Employees hired 
after February 13, 1986 agreement who have rendered service for any other Employer as 
stated above shall have the right to have the period of such service credited and counted for 
the purpose of computing the number of years of service as an employee of the City for 
vacations, provided a majority of other employees ofthe Employer receive such credit. 
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Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence for one (1) year or less or layoff of thirty (30) days or 
less; or 

2. An absence where the employee is adjudged eligible for duty d isabi l i ty 
compensation. 

Section 8.2 Interruption In Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than thirty (30) days or layoff for more than thirty (30) days, unless employees are 
allowed to accumulate seniority under this Agreement. Moreover, personnel who are paid 
by voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed one hundred twenty (120) 
calendar days in any calendar year shall not be credited toward continuous service for the 
time worked; conversely, seasonal employment in excess of one hundred twenty (120) 
calendar days in any calendar year shall be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to February 13, 1986 who have rendered service to the County of 
Cook, the Chicago Park District, the Forest Preserve District, the Chicago Housing 
Authority, the Metropolitan Sanitary District of Greater Chicago, the State oflllinois, the 
Chicago Board of Education, the City Colleges of Chicago, Community College District 
508, the Chicago Transit Authority, the Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after February 13, 1986 who render 
service for any other employer as stated above shall have the right to have the period of 
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such service credited and counted for the purpose of advancement within longevity salary 
schedules provided a majority of other employees ofthe Employer receive such credit. 

Section 8.4 Break-in-Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service to the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time ofthe layoff 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first twelve (12) 
months of their employment and will receive no seniority or continuous service credit 
during such probationary period. Probationary employees continuing in the service of the 
Employer after twelve (12) months shall be career service employees and shall have their 
seniority made retroactive to the date of their original hiring. Probationary employees 
may be disciplined or discharged as exclusively determined by the Employer and such 
Employer action shall not be subject to the grievance procedures, provided that, if the 
Employer, within its discretion, rehires a former employee who did not complete his/her 
probationary period within one year from the employee's termination, and said former 
employee had served ninety (90) days or more of his/her probationary period, all t ime 
previously served in the probationary period shall be counted for purposes of determining 
when the said employee completes his/her probationary period. 

A probationary employee who has served n ine ty (90) days or more of h i s /her 
probationary period and who is laid off shall be given preference over other applicants for 
employment in the same job title in the department from which he/she was laid off, so long 
as he/she does not refuse an offer of employment, and does not suffer a break in service 
under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement . Probat ionary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 
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Group Health, Vision Care, Dental, 
Life And Accident Benefits. 

The Employer shall provide to employees and their eligible dependents group health, 
vision care, dental, life ($2,500) and accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

Effective July 1, 1988, or ratification of this Agreement, or implementa t ion of the 
medical care plan, whichever is later, emplpyees with dependents who are covered and not 
enrolled in an H.M.O. shall contribute $2.00 per pay period, and employees wi th 
dependents who are covered and enrolled in an H.M.O. shall contribute $1.50 per pay 
period. Employees without covered dependents shall make no contributions. 

a. The benefits provided for herein shall be provided through a self-insurance 
plan or under a group insurance policy, selected by the Employer. All benefits 
are subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the 
processor of claims shall not be subject to the grievance procedure provided for 
in the Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) 
shall be made available to qualified employees. The Employer may offer 
coverage under more than one H.M.O. The employee's option of selecting an 
H.M.O. is subjec t to cond i t i ons for e l i g ib i l i t y set by t he H .M.O. , 
notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one 
family coverage are employed by the Employer, the Employer shall pay for only 
one family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for 
the term ofthis Agreement. 

Article 10. 

Leaves Of Absence. 

Section 10.1 Bereavement Pay. 
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In the event of a death in an employee's immediate family, such employee shall be 
entitled to a leave of absence up to a maximum of three (3) consecutive days including the 
day of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as he/she is required to be away from work during his/her 
regularly scheduled hours of work (not to e.xceed eight (8) hours per day). Salaried 
employees shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
f a the r - in - law, m o t h e r - i n - l a w , d a u g h t e r - i n - l a w , son - in - l aw , g r a n d p a r e n t s and 
grandchildren. The Employer may, at its option, require the employee to submi t 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member ofa reserve force ofthe United States or ofthe State of 
Illinois, other than the National Guard, and who is ordered by the appropriate authorities 
to attend a training program or perform other duties under the supervision of the United 
States or the State of Illinois, shall be granted a paid leave of absence during the period of 
such activity, but not to exceed fourteen (14) calendar days in any calendar year, provided 
that the employee deposits his/her military pay for all days compensated by the Employer 
with the City Comptroller. 

Any employee who is a member of the National Guard of the United States or of the 
State of Illinois and who is ordered by the appropriate authorities to attend a training 
program or perform other duties under the supervision of the United States or the State of 
Illinois, shall be granted a paid leave of absence during the period of such activity, but not 
to exceed fifteen (15) calendar days in any calendar year, provided that the employee 
deposits his/her military pay for all days compensated by the Employer with the City 
Comptroller. 

Such paid leaves of absence shall not reduce the employee's vacation or other leave 
benefits. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 
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Salaried employees who are granted paid sick leave on the execution of the Agreement 
shall continue to receive the same sick leave provisions during the term ofthis Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution ofthis Agreement. 

Section 10.5 Personal Leaves. 

Non-probationary employees may apply for leave of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leaves shall be reinstated to their former job classification, if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 10.6 Duty Disability Leave. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. The Employer will mail the initial duty disability payment within ten (10) 
working days upon receipt of verified authorizat ion from the approving au thor i ty . 
Subsequent payment for eligible employees will be made twice a month. If duty disability 
is denied, and such denial is later reversed, the employee shall be paid up to date the 
amount the employee was eligible to receive. Employees who return from said leaves shall 
be reinstated to their former job classification, if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job classification is not available 
because the employee would have been laid off if the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to the 
layoff, recall and break-in-service provisions ofthis Agreement. 

Section 10.7 Medical Leaves. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to three (3) months, provided said 
leaves shall be renewable for like three (3) month periods. The Employer may request 
satisfactory proof of medical leaves of absence. After the first" year, such medical leaves 
shall be extended in up to one year segments. Employees on medical leaves of absence shall 
return to work promptly after their doctor releases them to return to work. 
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Employees who return from said medical leaves of absence promptly after their doctor's 
release within one (1) year shall be reinstated to their former job classification if it is 
vacant or if it is then occupied by an employee of lower seniority. If the employee's former 
job is not available because the employee would have been laid off if the employee had not 
been on a leave of absence, the employee may exercise seniority rights in accordance with 
and subject to layoff, recall and break-in-service provisions in this Agreement. 

After one (1) year on an approved medical leave of absence, employees who return to 
work promptly after their doctor's release and who meet the following continuous service 
requirements shall be reinstated as described above according to the following formula: 
three (3) months of such reinstatement rights for every year of service to a maximum of five 
(5) years reinstatement rights. 

An employee who does not meet the above eligibility requirements and who returns to 
work promptly after his/her doctor's release after more than one (1) year on a medical leave 
of absence, shall be returned to his/her former job classification if the job is vacant. If not, 
the employee will be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
(1) year. After one (1) year, an employee on a medical leave of absence shall retain, but not 
accumulate, seniority. 

Article 11. 

Discipline And Grievance/Arbitration. 

Section 11.1 

(a) Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over ten (10) days and discharges shall be governed exclusively by 
the City of Chicago's Personnel or Police Board rules, whichever may be applicable. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) An employee who is subject to disciplinary action for any impropriety or cause has 
the right to ask for and receive a Union representative to be present at any interrogations 
or hearings. An employee may be discharged for just cause before the Personnel or Police 
Board hearing, provided that said employee shall be guaranteed, upon request , a full 
hearing before said board, in accordance with the said board's rules. It is further provided 
that in the event of non-egregious offenses, not to include violent acts, cr iminal acts, 
drinking alcohol or taking illegal drugs on the job, insubordination or work stoppages, the 
employee will be given thirty (30) days advance notice of discharge, and has five (5) days to 
appeal. If the employee does not file an appeal within the five (5) day appeal period, the 
Employer may then remove the employee from the payroll. If the employee appeals the 
discharge, the Personnel Board shall be requested to set a hearing date within the thirty 
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(30) day notice period and the employee shall remain on the payroll for the full notice 
period, except if prior to completion of the thirty (30) day notice period (1) the Hearing 
Officer affirms the discharge; or (2) the employee continues the discharge hearing; or (3) 
the employee withdraws his appeal or otherwise engages in conduct which delays the 
completion ofthe hearing. However, in no event may the employee require the Employer 
to retain the employee on the payroll beyond thirty (30) day period. 

The interrogat ion shall take place at reasonable t imes and places and shall not 
commence until the Union representative arrives, provided that the Employer does not 
have to wait an unreasonable t ime and the Employer does not have to have the 
interrogation unduly delayed. The Union shall have the right to have its representatives 
present at either of the board(s) for the grievance procedure, including arbitration, and to 
actively participate. 

The Employer within its discretion may determine whether disciplinary action should 
be an oral warning, written reprimand, suspension or discharge, depending upon various 
factors, such as, but not limited to, the severity ofthe offense or the employee's prior record. 
Such discipline shall be administered as soon as practical after the Employer has had a 
reasonable opportunity to fully investigate the matter and conduct a meeting with the 
Union and employee. The Employer is not obligated to meet with the employee and Union 
prior to taking disciplinary action where the employee is unavailable or in emergency 
situations. 

Demotions shall not be used as a part of discipline. Transfer shall not be part of an 
employee's discipline. 

In cases of oral warnings, the supervisor shall inform the employee tha t he/she is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
him/her ofthe accusations against the employee and give the employee-an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. Employer's failure to 
satisfy this Section 11.1 shall not in and of itself result in a reversal of the Employer's 
disciplinary action or cause the Employer to pay back pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, in 
writing, a statement of the reasons therefore. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. The employee shall have the right 
to make a response in writing which shall become part ofthe employee's file. 

Section 11.2 Procedure For Department Review Of Disciplinary Action Including 
Suspension For Ten Days Or Less. 

Step 1. 
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Step 2. 

Step 3. 

Within five (5) working days after an employee receives written notice of 
any proposed disciplinary action, including a suspension for ten (10) days 
or less which is not appealable to the Personnel or Police Board, the 
Employer shall conduct a rheet ing with the Union and employee . 
Discipline shall be administered as soon as possible after the Employer 
has had a reasonable opportunity to further investigate the mat te r as 
appropriate. If disciplinary action is taken after the meeting or further 
investigation, the employee may request in writing to the depar tment 
head for review of said disciplinary action on a form provided by the 
Employer. 

Said request for review shall be in writing and submitted within three (3) 
working days of receipt of written notice of discipline. Said review form 
shall be printed on the back of or attached to the notice of discipline 
together with instructions for appeal. The failure to submit a written 
request for review of disciplinary action within three (3) working days of 
receipt of notice of disciplinary action will preclude the employee's right to 
review. 

Within three (3) working days or any mutually agreed upon extension 
after the department head or designee receives the employee's request for 
review, the department head or designee shall conduct a meet ing to 
review the suspension. Failure to conduct said meeting in three (3) days 
will result in automatic advancement to Step 3 and the Union shall so 
notify the Employer. At the meeting, the department will give the basis 
for its action and the employee and Union representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or designee shall render a written decision within two (2) working 
days of the meet ing , except where both pa r t i e s agree a f u r t h e r 
investigation is required. The absence of such agreement or failure to 
decide and communica te such decision will r e s u l t in a u t o m a t i c 
advancement to Step 4 and the Union shall so notify the Employer. A 
copy of such decision shall be sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or designee and the employee and the 
Union representative to discuss the results of the investigation. Said 
meeting shall be conducted within five (5) working days of the close of the 
Step 2 meeting, unless otherwise agreed by the parties. 
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Step 4. 

The department head or designee shall render a written decision within 
two (2) working days of the second meeting. A copy of such decision shall 
be sent to the employee and the Union. If the parties fail to meet within 
five (5) working days or a written decision is not submitted within two (2) 
working days, the appeal shall automatically proceed to Step 4 and the 
Union shall so notify the Employer. Except where otherwise indicated, 
the time limits set forth herein are to encourage the prompt reviews of 
said disciplinary action and failure to comply with these time limits will 
not affect the validity ofthe said disciplinary action and failure to comply 
with these time limits will not affect the validity of the said disciplinary 
action. This procedure shall be the employee's exclusive remedy for all 
said disciplinary action, including suspension for ten (10) days or less. 

If the matter is not settled at Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement . The rules 
governing procedure for arbitration shall be the same as in 11.3, Step III. 

Section 11.3 Grievance And Arbitration. 

Except as in disciplinary provisions of 11.1 and 11.2 above, a difference, complaint or 
dispute (hereinafter called a grievance) between the Employer and the Union or any ofthe 
employees ofthe Employer it represents, arising out of the circumstances or conditions of 
employment, shall be exclusively settled in the following manner: 

There shall be no interruption of the operation of the Employer. It is agreed that the 
time limitations set forth herein are of the essence and that no action or matter not in 
compliance therewith shall be considered the subject of a grievance unless said t ime 
limitations are extended by wri t tenagreement of both parties to this Agreement. 

Failure ofthe Employer to answer a grievance within the time limits herein shall permit 
the Union to advance the case to the next Step. The Union will be informed ofand allowed 
to be in attendance at all grievance or disciplinary hearings. The Union shall send written 
notice to the Department Head notifying him/her of automatic advancement to the next 
Step. 

Before a formal grievance is initiated, the employee may discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 
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Step I - Immediate Supervisor. 

A. The employee shall put the grievance in writing on the form to be supplied 
by Employer upon request, but in the absence of such a form, employee 
may submit the grievance in letter form within twelve working days of 
having knowledge of the event which gives rise to the grievance. The 
employee will indicate what section and part of the Agreement is in 
violation and the requested remedy, and submit the grievance to his/her 
immediate supervisor. 

B. Within five (5) working days of the written grievance, the immediate 
supervisor will notify the employee and the Union in wri t ing of the 
decision. 

Step II. 

A. If the grievance is not settled at Step I, the Union representative and/cr 
the employee shall have the right to make an appeal in writing to the 
Department Head or the Department Head designee within seven (7) 
working days after the date of receipt ofthe decision or the date it was due 
under Step I, by the immediate supervisor. The name of the Department 
Head designee shall be posted for employees in areas where employee 
notices are normally posted and submitted to the Union. Failure to post 
and so notify the Union will pe rmi t immedia te a d v a n c e m e n t to 
arbitration unless corrected within two (2) working days of notice of 
failure to post. 

B. The Department Head or the Department Head designee will notify the 
employee and Union in wri t ing with a copy to the Union of his/her 
decision within seven (7) working days of receipt of the Step II appeal. 

C. Any settlement at Step I or II shall be binding upon the Employer, Union 
and the aggrieved employee or employees. Grievances may be withdrawn 
without prejudice at any Step of the grievance procedure if mutual ly 
agreed. 

D. If the grievance is not settled at the second Step, the Union or the 
Employer may request final and binding arbitration by serving written 
notice on the other within ten (10) working days from receipt of the 
Employer's Step II decision or the date it was due. 

E. If the grievance or arbitration affects more than one employee, it may be 
presented by a single selected employee representative of the group or 
class. A class action shall be identified to the Employer at Step I or as 
soon as practicable. The resolution of a grievance filed on behalf of a 
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group of employees shall be made applicable to all of the affected 
; employees within that group. 

Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors or the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive his/her right 
to process the grievance. Refusal to follow instructions or orders, shall be 
cause for discipline. 

Step III - Arbitration. 

If the matter is not settled in Step II, the Union or the Employer, but not 
an individual employee or employees , may submi t the d i spu te to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) working days after the 
answer is given or due at Step II hereof. 

Either party may submit the grievance to arbitration by serving a written 
request to arbitrate to the Federal Mediation and Conciliation Service 
under the rules of that tribunal with a copy to the other party. The 
foregoing shall not prevent the Employer and Union from mutual ly 
agreeing to the selection ofan arbitrator. 

The panel of a r b i t r a t o r s s u b m i t t e d m u s t a g r e e as a whole to 
commencement of a hearing within sixty (60) days of selection and that 
they will render a decision within thirty (30) days of the close of hearing. 
Any extension of those time limits must be by written consent of the 
Union and the Employer. The failure of ei ther side to agree to an 
extension of time shall not be disclosed to the arbitrator. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and such fees and expenses shall be borne equally between the 
Union and the Employer. The arbitrator shall have the right to subpoena 
witnesses and require the production of per t inent documents at the 
request ofeither party. 

Each party shall be responsbile for compensating its own representatives 
and witnesses. The cost of a t ranscr ip t shall be borne by the party 
requesting the reporter unless the parties agree to share such costs. 

An arbi t rable mat te r must involve the meaning and application or 
interpretation of a specific provision of this Agreement or a document 
incorporated by reference thereto. The provisions of this Agreement and 
any other document incorporated by reference in this Agreement shall be 
the sole source ofany rights which either party may assert in arbitration. 
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Questions of arbi t rabi l i ty shall be decided by the a r b i t r a t o r . The 
arbitrator shall have no power to amend, add to, subtract from, or change 
the terms of this Agreement, and shall be authorized only to interpret the 
existing provisions of this Agreement and apply them to the specific facts 
of the grievance or dispute. The decision of the arbitrator shall be based 
wholly on the evidence and arguments presented to him by the parties in 
the presence of each other. No arbitration hearing shall be held unless 
both parties are present. The decision ofthe arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. Where timeliness is in dispute, it shall be decided by the 
arbitrator. 

A. Advanced Grievance Step Filing. 

Certain issues which by nature are not capable of being settled at a 
preliminary step of the grievance procedure or which would become moot 
due to the length of time necessary to exhaust the grievance steps, may be 
filed at the option ofthe grievant/Union at Step 2. 

B. Pertinent Witnesses And Information. 

The Union may request the production of specific documentation, books, 
papers of witnesses reasonably ava i l ab le from the Employer and 
substant ial ly per t inent to the grievance under consideration. Such 
request shall not be unreasonably denied, and if granted shall be in 
conformance with applicable laws and rules issued pursuant thereto 
governing the dissemination of such materials. 

A Union representative, a grievant, and Union steward will be permitted 
a reasonable amount of time without loss of pay during working hours to 
investigate and process grievances where this does not substant ia l ly 
interfere with the efficient operation of the Department, provided that 
representatives shall observe the Employer's reasonable visitation rules 
for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being 
understood that the operation of the Department takes precedence unless 
there is an emergency , but such permiss ion shal l not be denied 
unreasonably. A reasonable number of employees may a t t end the 
meeting without loss of pay; such meetings shall be set by mutual 
agreement by the Employer and Union. Where the Employer directs an 
employee to report for a meeting concerning a grievance at a time when 
the employee is not scheduled to work, such time shall be considered time 
worked. 
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If there is space available, the Employer, upon request of the Union 
representative, shall provide the use of a room and telephone, to discuss 
the grievance, subject to the Employer's reasonable rules for the Union's 
use of such facilities. 

Article 12. 

No Strikes — No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no s t r ikes 
(including, but not limited to sympathy strikes and strikes to protect Union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work ofany kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned, by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the te rm of this 
Agreement. 
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Article 13. 

Dues Check-Off And Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for 
the purpose of complying with Sections 13.1, 13.2, 13.3 and 13.4 of this article, or in 
reliance on any list, notice, certification or assignment furnished under any of such 
provisions or in reliance upon employee payroll deduction authorization cards submitted 
by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that thirty (30) days after the later ofthe execution ofthe Agreement 
or the employee's date of hire, the Employer shall deduct from the earnings of employees 
who are not members ofthe Union, a monthly amount as certified by the Union and shall 
remit such deductions to the Union at the same time that the dues check-off is remitted. It 
is understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly Union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a church or other religious body of which such 
employees are members. 
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Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall , as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall , as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost ofthe collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, thirty (30) days after the later of the execution of this 
Agreement or their hire date, to pay a fair share of the cost of the collective bargaining 
process and contract administration and pursuing matters affecting wages, hours and 
other conditions of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to, the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees , to do layout , demons t r a t ion , expe r imen ta l , or t e s t ing d u t i e s , to do 
troubleshooting or where special knowledge is required, provided however , where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all ofthe employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Window Washer is on vacation, a Motor Truck Driver shall not be assigned as 
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a replacement Window Washer. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term ofthis Agreement. 

Section 14.4 Rules Of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information To Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time-
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list career service retirements, career 
service resignations, career service discharges, non-career service terminations, leaves of 
absence, suspensions, reinstatements, reappointments, transfers (change of department 
and change of payroll), appointments (which also includes promotions and demotions), and 
deaths. 
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Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuan t to the formula used by the Uni ted S ta tes Depa r tmen t of Labor in 
administering the Davis-Bacon Act. Notice ofany such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address ofthe party who will perform the work, 
a description ofthe work to be performed and any other relevant data to enable the Union 
to determine compliance with this section.. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall, withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Section 14.8 Filling Vacancies 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs for promotion or transfer and which are declared vacant by the Employer. The 
Employer shall select the most qualified applicant. Where applicants are equal ly 
qualified, the Employer shall select the most senior employee with due regard to the 
Employer 's efforts to ensure equal employment oppor tuni t ies . "Abi l i ty" shal l be 
determined by the Employer based upon performance evaluations, experience, training, 
proven ability and similar criteria. 

"Seniority" shall mean, for purposes ofthis section, the employee's service in the job title 
(time-in-title). 

Article 15. 

Layoffs And Recall. 

Section 15.1 Layoffs/Recall. 

Probationary employees with more than ninety (90) days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are relatively equal among the other employees in the job in the department. 
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"Seniority" shall mean, for purpose of this section, the employee's service in the job title 
(time-in-title). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or a rea agreed upon with the Employer and shall notify the Employer 
promptly ofany changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of t ime , or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union stewards shall not be discr iminated aga ins t nor be 
transferred from their job classifications or departments because of their activit ies on 
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behalf of the Union. Any transfers of Union stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writ ing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right Of Access. 

Duly authorized officials ofthe Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification And Termination. 

The terms ofthis Agreement shall be subject to ratification by the City Council of the 
City ofChicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1991, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least sixty (60) 
days and not more than ninety (90) days prior to the termination date or anniversary 
thereof, either party gives written notice to the other by certified mail, return receipt 
requested, of a desire to amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all mat te rs subject to collective 
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bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may.not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

In the event the Employer agrees to or authorizes additional vacation, holiday or other 
paid time off, or voluntary unpaid time off with any other bargaining unit (excluding Police 
and/or Fire) during the term ofthis Agreement, such additional time off shall be granted to 
all employees covered by this Agreement. 

Article 19. 

Term Of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1988, and continue in full force and effect until midnight, December 31, 1991. Thereafter, 
it shall automatically renew itself from year to year unless at least sixty (60) days and not 
more than ninety (90) days prior to the termination date or anniversary thereof, either 
party gives written notice to the other by certified mail, return receipt requested, of a 
desire to amend, add to, subtract from, or terminate this Agreement. If the parties are 
unable to agree upon a successor Agreement before the 31st day of December following the 
date on which notice was given, this Agreement shall expire on such 31st day of December 
following the date on which notice was given, this Agreement shall expire on such 31st day 
of December unless both parties agree to extend this Agreement. The notices referred to 
shall be considered to have been given as of the date shown on the postmark. Written 
notices may be tendered in person, in which case the date of notice shall be the written date 
of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(s), 
has executed thisdocument as of the 14thday of November, 1988. 

[Signature forms omitted for printing purposes. ] 

Appendix "A" attached to this agreement reads as follows: 



12/21/88 REPORTS OF COMMITTEES 23159 

Appendix "A" 

Bargaining Unit Titles Wage Rates Effective 

1/1/88 7/1/88 7/1/89 7/1/90 7/1/91 

Window Washers 

Sub-Foreman of 
Window Washers 

Foreman of Window 
Washers 

$2,054/mo. $2,132/mo. 

2,097/mo. . 2,175/mo. 

2,141/mo. 2,219/mo. 

EXECUTION OF CITY-STATE PROJECT AGREEMENT AUTHORIZING 
PRELIMINARY ENGINEERING FOR IMPROVEMENT OF 

PORTION OF SOUTH ST. LOUIS AVENUE. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the execution of an agreement with 
the State of Illinois for preliminary engineering of the improvement of South St. Louis 
Avenue, between West 51st Street and West 59th Street under the 1987 "Build Illinois Bond 
Fund Program". 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 45. 

Nays - None. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 
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SECTION 1. That the Mayor is authorized to execute, the City Clerk to attest to and the 
Commissioner of Public Works to approve, upon review of the Corporation Counsel as to 
form and legality, a project agreement with the State of Illinois providing for preliminary 
engineering of the improvement of South St. Louis Avenue between West 51st Street and 
West 59th Street under the 1987 "Build Illinois Bond Fund Program" (Section 2-6.20) 
described therein, said agreement to be substantially in the following form: 

[City-State Project Agreement immediately follows 
Section 3 of this ordinance. ] 

SECTION 2. That the City Clerk is hereby directed to transmit two (2) certified copies of 
this ordinance to the Division of Highways, Department of Transportation of the State of 
Illinois through the District Engineer of District 1 of said Division of Highways. 

SECTION 3. That this ordinance shall be in force and effect from and after its passage. 

City-State Project Agreement attached to this ordinance reads as follows: 

City-State Project Agreement. 

Preliminary Engineering Of The Improvement 

Of St. Louis Avenue Between 51st Street And 59th Street 

Under The 1987 "Build Illinois 

Bond Fund Program" (Section 2-6.20). 

City Section No.: 

State Job No.: 

D.P.W. Project No.: 

This Agreement, entered into this day of , 19 , by and 
between the State oflllinois, acting through its Department of Transportation, hereinafter 
called the "State", and the City ofChicago, acting through its Department of Public Works, 
hereinafter called the "City". 
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Witnesseth: 

Whereas, the Department of Transportation ofthe State oflllinois, under Chapter 121, 
Article 4-409 ofthe Illinois Revised Statutes as currently in effect, may enter into a written 
cont rac t with any o ther h ighway au tho r i t y for the j u r i s d i c t i o n , m a i n t e n a n c e , 
administration, engineering or improvement of any highway or portion thereof; and 

Whereas, the State and the City, in the interest of the safe and efficient movement of 
vehicular and pedestrian traffic, find it necessary to proceed with the improvement of St. 
Louis Avenue between 51st Street and 59th Street, hereinafter referred to as the "Project"; 
and 

Whereas, the City, before such improvements can be made,- is required to make, or cause 
to be made, cer ta in design and location studies and a design repor t cover ing the 
improvement, and to prepare, or to cause to be prepared, all preliminary and final plans, 
specifications and estimates for utility adjustments, right-of-way acquisition, contract 
construction and force account construction, all of which is hereafter referred to as 
"Preliminary Engineering"; and 

Whereas, certain funds have been appropriated from the Build Illinois Bond Fund 
(Public Act 84-1306) to the Illinois Department of Transportation; and 

Whereas, the State and the City have concurred that the Project qualifies for the use of 
such funds. 

The State Hereby Agrees: 

To reimburse the City for 100% of the costs incurred in connection with the 
Preliminary Engineering of the Project, as hereinafter provided in numbered 
Paragraph 7 upon receipt of progressive billings supported by documentation 
as required by the State. 

To give adminis t ra t ive assis tance and guidance to the City du r ing the 
performance of said preliminary engineering and to review without delay, all 
submittals which require State review, approval or other action. 

The City Hereby Agrees: 

3. Either with its own forces or in conjunction with consulting engineering firms 
approved by the State, to make all surveys, compile the data and prepare the 
design and location studies, hold the required Public Hearings, make the 
environmental assessments and prepare the final design reports, perform the 
engineering for the necessary right- of-way acquisit ion and the relocation 
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and/or adjustment of City-owned electrical and water utilities, and prepare the 
preliminary and final plans, specifications, estimates and all other documents 
or agreements required in order to let and award contracts or otherwise 
construct the Project, all of which is considered to be "Preliminary 
Engineering". 

4. To finance the work pending progressive reimbursement by the State of the 
costs involved, to appropriate such funds as are necessary therefore, and to 
prepare a complete and accurate breakdown ofthe costs ofthe Project. 

5. To comply with all applicable executive orders and legislation pursuant to the 
equal employment opportunity and nondiscrimination regulations as may be 
required by the State and under federal law. 

6. To retain all Project records and to make them available for audit by state 
auditors during the Project development and construction stages, and for a 
period of three (3) years after final acceptance of the Project by the parties 
hereto. 

The Parties Hereto Mutually Agree: 

That the estimated costs of the Project covered and described by this 
Agreement are: 

Preliminary Engineering $250,000 

TOTAL: $250,000 

and that 100% ofthe actual final cost will be paid from the Build Illinois Bond 
Fund up to a maximum of $250,000, with any cost in excess of that amount to 
be paid by the city, or otherwise provided by amendment to this Agreement. 

8. That while the State's financial participation in the Project is liftiited to a 
maximum of $250,000, the State's actual financial obligation will be limited to 
the amount of "Build Illinois" Bond funds released for the Project by the 
Governor's office. 

9. That the City shall be responsible for 100% of the cost of any work not eligible 
for payment from the "Build Illinois" Bond Fund. 

10. That the Commissioner of Public Works is authorized to execute revisions to 
this Agreement relative to budgetary items, upon approval by Illinois 
Department of Transportation, as long as such revisions do not increase the 
total cost ofthe Project ($250,000) as authorized by the City Council. 
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11. That this Agreement and the covenants contained herein shall be void ab initio 
in the event the preliminary engineering contemplated herein is not authorized 
byJuly 1,1991. 

12. That all prior Agreements, or portions thereof, between the City and the State 
which refer to the preliminary engineering of this Project are superseded by 
this Agreement. 

This Agreement shall be binding upon and inure to the benefit of the parties hereto, 
their successors and assigns. 

In Witness Whereof, the City and State have caused this Agreement to be executed by 
their respective officials and attested to on the date hereinafter listed. 

[Signature forms omitted for printing purposes. ] 

Minority Business Enterprises Provisions attached to this agreement reads as follows: 

Minority Business Enterprises Provisions. 

"It is the Policy of the U. S. Department of Transportation that minority business 
enterprises, as defined in 49 C.F.R. Part 23, shall have the maximum opportunity to 
participate in the performance of contracts financed in whole or in part with federal funds 
under this Agreement. Consequently, the M.B.E. requirements of 49 C.F.R. Part 23 apply 
to this Agreement. 

The State and City agree to ensure that minority business enterprises, as defined in 49 
C.F.R. Part 23, have the maximum opportunity to participate in the performance of this 
Agreement. In this regard the State and City shall take all necessary and reasonable steps, 
in accordance with 49 C.F.R. Part 23, to ensure that minority business enterprises have the 
maximum opportunity to compete for and perform portions of contracts and subcontracts 
financed in whole or in part with Federal funds provided under this Agreement. The State 
and City shall not discriminate on the basis of race, color, national origin, or sex in the 
selection and retention of contractor or subcontractors, including procurement of materials 
and lease of equipment. 

The City shall include the provisions of this "Policy" in every contract, including 
procurement of materials and leases of equipment. 

Failure to carry out the requirements set forth above shall constitute a breach of this 
Agreement and may result in termination of the Agreement or such remedy as deemed 
appropriate." 
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This Agreement shall be administered under the provisions of the City of Chicago's 
federally approved Disadvantaged Business Enterprise Program. 

ISSUANCE OF FINAL LOAN COMMITMENTS TO FIVE RECIPIENTS 
UNDER RENTAL REHABILITATION AND MULTI-UNIT 

REHABILITATION ASSISTANCE PROGRAMS. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed substitute ordinance transmitted therewith, authorizing the Commissioner of the 
Department of Housing to issue final loan commitments to five proposed owners/borrowers 
under the Rental Rehabilitation and Multi-Unit Rehabilitation Assistance Programs. 

On motion of Alderman Natarus, the said proposed substitute ordinance was Passed by 
yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 45. 

Nays - None. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

WHEREAS, The City ofChicago, a home rule unit of government under Section 6(a), 
Article VII of the 1970 Constitution of the State of Illinois, has heretofore found and does 
hereby find that there exists within the City a serious shortage of decent, safe and sanitary 
rental housing available to persons of low and moderate income; and 

WHEREAS, The City has determined that the continuance of a shortage of rental 
housing affordable to persons of low and moderate income is harmful to the health, 
prosperity, economic stability and general welfare ofthe City; and 

WHEREAS, The Government of the United States, pursuant to authority granted it in 
Section 17 of the United States Housing Act of 1937, as amended, has created the Rental 
Rehabilitation Program in Section 301 of the Housing and Urban/Rural Recovery Act of 
1983, which program among other things provides for federal grants to local governments 
to help finance rehabilitation of privately owned residential structures devoted primarily 
to rental use and which units are eligible for rent subsidy programs so as to increase their 
accessibility to low and moderate income persons; and 
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WHEREAS, The United States Department of Housing and Urban Development has 
approved the sum of $20,365,900 of Rental Rehabilitation Program grant funds to the City 
in Federal Fiscal Year 1988, subject to the City submitting a proper request therefore; and 

WHEREAS, The City of Chicago has aggregately programmed $29,400,000 of 
Community Development Grant funds for its Multi-Unit Rehabilitation Assistance 
Program ("MULTI-Program") in Program Years IX through XIV, wherein low interest 
rehabilitation loans are made available to owners of rental properties containing five or 
more dwelling units in low and moderate income areas, and the MULTI-Program is 
administered by the City's Department of Housing; and 

WHEREAS, The Department of Housing has preliminarily reviewed and approved the 
making of five low interest rehabilitation loans in the aggregate amount of $3,104,673 said 
loans to be funded in part with Rental Rehabilitation Program funds and in part with 
MULTI-Program funds where said funds, when loaned, will leverage an additional 
$8,134,148 in other investment for the rehabilitation of 472 rental units, and wherein said 
loans are each in excess of $75,000 and are more particularly described in Exhibit A 
attached hereto and made part hereof; and 

WHEREAS, The City Council ofthe City, by an ordinance duly adopted on February 20, 
1985 authorized certain technical amendments to the substitute ordinance (passed by the 
City Council on June 6, 1984) authorizing Submission ofthe Final Statement of Objectives 
and Projected Use of Funds for Community Block Grant Entitlement of the U. S. 
Department of Housing and Urban Development for the Year IX Community Block Grant 
funds shall be subject to the review and approval ofthe City Council; now, therefore. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The Commissioner of the Department of Housing ("Commissioner") is 
hereby authorized to issue final loan commitments to the proposed owners/borrowers as 
shown in Exhibit A for the respective loan amounts listed therein. 

SECTION 2. The Commissioner is hereby authorized to enter into, negotiate and 
execute such agreements, documents, or notes as are required or necessary to implement 
the terms and program objectives ofthe Rental Rehabilitation and the MULTI-Programs. 

SECTION 3. This ordinance shall be full force and effect by and from the date of its 
passage. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 
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Owner/Borrower 
Address/No. Of Units 

Private 
Financing 

MULTI-Program/ 
Rental Rehab. 

Lunt and Wolcott Partnership 
1846 ~ 1852 West Lunt Avenue/ 

7001 North Wolcott Avenue 
40 D.U.'s 

Alvin G. Mazz 
4401 North Clark Street 
10 D.U.'s 

Gerald Pitchford 
4442 South King Drive 
4 D.U.'s 

Boulevard Commons 
Limited Partnership II 

149 North Central Avenue/ 
5623 - 5637 West Washington 
Boulevard 

61 D.U.'s 

United Germano Millgate 
Limited Partnership 

8760 South Burley Avenue 
357 D.U.'s 

$1,336,605 $1,029,440 

$592,500 

$26,543 

$1,878,500 

$4,300,000 

$225,000 

$265,433 

$1,084,800 

$500,000 

Total City Funds: 

Total Private Funds: 

Total Development Costs: 

Total Dwelling Units: 

$3,104,673.00 

$8,134,148.00 

$11,193,821.00 

472 

AMENDMENT OF ORDINANCE WHICH AUTHORIZED ISSUANCE OF 
GENERAL OBLIGATION BONDS, SERIES 1985. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, amending an ordinance passed August 20, 1985, 
which authorized the issuance of General Obligation Bonds, Series 1985, by deleting the 



12/21/88 REPORTS OF COMMITTEES 23167 

amount of $200,000 from the Madison Street resurfacing project and adding said amount to 
the Chicago Avenue streetscape project. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone ~ 45. 

Nays - None. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

, The following is said ordinance as passed: 

WHEREAS, The City Council ofthe City ofChicago by ordinance adopted on August 20, 
1985, authorized the issuance and sale of General Obligation Bonds, Series 1985, for the 
purpose of funding certain projects, as specified in said ordinance; and 

WHEREAS, The City Council ofthe City ofChicago passed an ordinance on July 9, 1986 
(C.J. pp. 31794 - 31795) amending said ordinance and requiring that the Budget Director 
may revise a project, project location or project scope with the prior approval of the City 
Council; now, therefore. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The ordinance authorizing the issuance of General Obligation Bonds, 
Series 1985, and for the levy and collection of direct annual taxes to pay principal and 
interest thereon, passed by the City Council on August 20, 1985 ( C J . p. 19568 et seq.) is 
hereby amended by deleting $200,000 from the Madison Street resurfacing project to be 
performed in the 27 th Ward as published at page 19588 ofthe Journal of Proceedings ofthe 
City Council of said date and adding $200,000 for a streetscape project on West Chicago 
Avenue between North Kedzie Avenue and North Central Park Avenue in the 27th Ward. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage. 

AMENDMENT OF MUNICIPAL CODE CHAPTER 100, SECTION 
100-2 BY INCREASING WEIGHTS AND MEASURES 

INSPECTION AND SEALING FEES. 

The Committee on Finance submitted a report recommending that the City Council pass a 
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proposed ordinance transmitted therewith, amending Municipal Code Chapter 100, Section 
100-2 by increasing the weights and measures inspection and sealing fees. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Huels, Fary, Madrzyk, Car ter , Langford, S t r ee t e r , S h e a h a n , Jones , Garc ia , 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Shiller, Schulter, Osterman, Orr - 44. 

Nays - Aldermen Vrdolyak, Burke, Stone - 3. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. Chapter 100, Section 100-2 ofthe Municipal Code ofChicago, as amended 
November 30, 1988, and published at pages 19553 - 19555 ofthe Journal of Proceedings of 
the City Council of said date, is hereby further amended by delet ing the language 
bracketed and inserting the language in italics as follows: 

100-2. The Commissioner of Consumer Services shall demand and receive for the use 
ofthe City, before the delivery of certificates provided for by this chapter, the following 
fees: 

For inspecting and sealing scales ofthe capacity of 
24,000 pounds, and upwards, each [ $50.00] $68.00 

For inspecting and sealing scales ofthe capacity of 
6,000 pounds up to 24,000 pounds, each [7 .50] 10.00 

For inspecting and sealing scales ofthe capacity of 
2,500 pounds up to 6,000 pounds, each [ 5.00] 7.00 

For inspecting and sealing scales ofa capacity 
up to 2,500 pounds, each [ 2.00] 3.00 

For inspecting and sealing hopper scales ofthe 
capacity of 0 to 500 pounds, each [ 4.00] 6.00 

For inspecting and sealing hopper scales of the 
capacity of 501 to 2,000 pounds, each [ 10.00] 14.00 
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For inspecting and sealing hopper scales of the 
capacity of 2,001 to 10,000 pounds, each [$ 25.00] $34.00 

For inspecting and sealing hopper scales of the 
capacity of 10,001 pounds and upwards, each . . . . [50.00] 68.00 

For inspecting and sealing two-bushel, one-
bushel and half-bushel measures, each [ .50] .70 

For inspecting and sealing any other dry 
measure, each [ .50] .70 

For inspecting and sealing every automatic 
weighing machine, or other similar device 
ofa capacity of less than three tons, used 
for weighing, each 3.00 

For inspecting and sealing liquid measures of 
a capacity up to and including five gallons, 
each 1.40 

For inspecting and sealing liquid measures of 
a capacity over five gallons, for each five 
gallon capacity or part thereof [2.00] 3.00 

For inspecting and sealing any automatic machine 

used for measuring liquids, each unit 3.00 

For inspecting and sealing yard measures, each 1.40 

For inspecting and sealing any linear measure, 
for each three feet 1.40 

For inspecting and sealing any tape line exceeding 
50 feet in length, each [2.00] 3.00 

For inspecting and sealing any automatic machine 
used for lineal measuring, each 3.00 

For inspecting and sealing any automatic pump 
used for measuring gasoline, oils, etc., 
each 5.00 

For measuring a quantity of coal or wood and 
issuing a certificate of approximate measure 
or weight of same [10.00] 14.00 

For weighing or measuring any other commodity 
and issuing a certificate of weight or measure. 
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at the rate per hour of [$15.00] $20.00 

For inspecting and sealing gasoline and fuel oil 
tank trucks, wagons or trailers ofa capacity 
of one thousand gallons or less, each [25.00] 34.00 

For inspecting and sealing gasoline and fuel 
oil tank trucks, wagons or trailers ofa 
capacity over one thousand gallons, for each 
500 gallons capacity or part thereof [10.00] 14.00 

For inspecting and sealing any meter used for 
measuring gasoline, oils, etc., each 7.00 

SECTION 2. This ordinance shall be in full force and effect ten days after its passage 
and publication. 

AMENDMENT OF MUNICIPAL CODE CHAPTER 33, 
SECTION 33-18 BY INCREASING 

DRIVEWAY PERMIT FEES. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, amending Municipal Code Chapter 33, Section 33-
18 by increasing various permit fees for the construction and maintenance of driveways. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Huels, Fary, Madrzyk, Car ter , Langford, S t r ee t e r , Sheahan , J o n e s , Garc ia , 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Shiller, Schulter, Osterman, Orr - 44. 

Nays - Aldermen Vrdolyak, Burke, Stone - 3. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 
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SECTION 1. Chapter 33, Section 33-18 of the Municipal Code of Chicago is hereby 
amended by deleting the language bracketed and inserting the language in italics, as 
follows: 

33-18. Permit fees for the construction of driveways shall be as follows: 

Residential - not to exceed 4 apartments [$ 2.75] $4.00 

Residential - over 4 apartments [11.00] 15.00 

Commercial - existing [11.00] 15.00 

Commercial ~ hereafter constructed [25.00] 34.00 

For each driveway now or hereafter maintained there shall be paid for each calendar 
year following the year in which the permit fee required above has been paid, an annual 
fee in the amount of [$25.00] $34.00 for driveways up to 25 feet in width, and [$50.00] 
$68.00 for driveways in excess of 25 feet, except for residential structures not exceeding 
four units, and for any place used exclusively for charitable, educational or religious 
purposes, which shall be exempt from payment ofthe inspection fee. 

SECTION 2. This ordinance shall take effect ten days after its passage and publication. 

AMENDMENT OF MUNICIPAL CODE CHAPTER 130, SECTION 
130-1.3 BY INCREASING MOBILE FOOD DISPENSER 

VEHICLE LICENSE FEE. " 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, amending Municipal Code Chapter 130, Section 
130-1.3 by increasing the mobile food dispenser vehicle license fee from $60.00 to $81.00. 

On motion of Alderman Natarus, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Huels, Fary, Madrzyk, Carter , Langford, S t r ee t e r , S h e a h a n , Jones , Garc ia , 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Levar, Shiller, Schulter, Osterman, Orr ~ 44. 

Nays - Aldermen Vrdolyak, Burke, Stone - 3. 



-) 
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Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. Chapter 130, Section 130-1.3 of the Municipal Code of Chicago, as 
amended November 30, 1988, and published at pages 19550 - 19553 of the Journal of 
Proceedings of the City Council of said date, is hereby further amended by deleting the 
language bracketed and inserting the language in italics, as follows: 

130-1.3 The annual license and permit fees shall be as set forth in this section and 
shall be paid before any license or permit may be issued. All licenses shall expire on the 
30th day of June following the date issued and shall be prorated accordingly. 

(c) Mobile Food Dispenser License. A separate license is required for each vehicle 
used by the mobile food dispenser in the conduct of his business. 

Per vehicle - [$60.00] $81.00 

SECTION 2. This ordinance shall take effect ten days after its passage and publication. 

ADDITIONAL VACATION BENEFITS EXTENDED TO 
NON-REPRESENTED MUNICIPAL EMPLOYEES. 

The Committee on Finance submitted a report recommending that the City Council adopt a 
proposed resolution transmitted therewith, providing additional vacation benefits to non
represented municipal employees. 

On motion of Alderman Natarus, the said proposed resolution was Adopted by yeas and 
nays as follows: 
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Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, .^fatarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following said resolution as adopted: 

WHEREAS, Certain employees in collective bargaining units are to receive negotiated 
increases in vacation leave for the year 1988; and 

WHEREAS, The City Council finds it is the best interest of the City to extend such 
additional vacation benefits to non-represented employees; now, therefore. 

Be It Resolved by the City Council ofthe City ofChicago: 

SECTION 1. This resolution shall not apply to any person not employed by the City of 
Chicago on the effective date hereof, nor shall it apply to any employee holding a position in 
a collective bargaining unit recognized by the City on the effective date hereof 

SECTION 2. Full-time salaried and hourly rate employees of the City employed on July 
1, 1988, except employees in Schedule S, are hereby granted the following vacation leave in 
addition to that heretofore earned by them: 

a. Employees with less than six (6) years of continuous service as of July 1, 1988 shall 
receive one (1) additional day of vacation leave. 

b. Employees with six (6) years of continuous service as of July 1, 1988, but less than 
seven (7) years of continuous service, shall receive six (6) additional days of vacation 
leave. 

c. Employees with seven (7) years of continuous service as of July 1, 1988, but less 
than fourteen (14) years of continuous service, shall receive one (1) additional day of 
vacation leave. 

d. Employees with fourteen (14) years of continuous service as of July 1, 1988, but less 
than fifteen (15) years of continuous service, shall receive six (6) additional days of 
vacation leave. 

e. Employees with fifteen (15) or more years of continuous service as of July 1, 1988 
shall receive one (1) additional day of vacation leave. 
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SECTION 3. Full-time salaried and hourly rate employees of the City in Schedule S 
employed on July 1, 1988 are hereby granted one (1) additional day of vacation leave for 
use in 1988, in addition to that heretofore earned by them. 

SECTION 4. Part-time employees who worked at least 50 percent of full time during the 
period from July 1, 1987 through June 30, 1988 shall be granted such additional vacation 
leave on a prorated basis. 

SECTION 5. The additional vacation leave provided for in Sections 2, 3 and 4 of this 
resolution must be used prior to July 1, 1989, subject to departmental approval, and cannot 
be carried over past that date. 

SECTION 6. This resolution shall be effective upon its passage and publication. 

AUTHORITY GRANTED FOR CANCELLATION OF EXISTING WATER 
RATES FOR CERTAIN CHARITABLE, EDUCATIONAL AND 

RELIGIOUS INSTITUTIONS. 

The Committee on Finance, to which was referred on December 14, 1988 sundry proposed 
ordinances for cancellation of existing water rates for certain charitable, educational and 
religious institutions, submitted a report recommending that the City Council pass said 
proposed ordinances. 

On motion of Alderman Natarus, the said proposed ordinances were Passed by yeas and 
nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays - None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

Said ordinances, as passed, read respectively as follows (the italic heading in each case not 
being a part of the ordinance): 

Englewood Family Center. 

Be It Ordained by the City Council ofthe City ofChicago: 
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SECTION 1. Pursuan t to Section 185-47 of the Municipal Code of Chicago, the 
Commissioners of the Departments of Water and Sewers are hereby authorized and 
directed to cancel all exist ing water ra tes and sewer charges assessed agains t the 
Englewood Family Center, 5958 South Marshfield Avenue, in the amount of $5,363.08 for 
Account No. 5-1609-11-1160-6. 

SECTION 2. That the Bureau of Water is hereby authorized and directed to e.xempt said 
charitable institution from the payment of future water assessments and sewer charges. 

SECTION 3. This ordinance shall take effect and be in force upon its passage. 

Friends Of Refugees Of Eastern Europe Of Chicago. 
(6335 North California Avenue) 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. Pursuan t to Section 185-47 of the Municipal Code of Chicago the 
Commissioner of Water and the Commissioner of Sewers are hereby authorized and 
directed to cancel existing water assessment in the amount of $43.50, charged to the 
Friends of Refugees of Eastern Europe ofChicago, 6335 North California Avenue (Account 
No. 1-3109-01-0730-3). 

SECTION 2. This ordinance shall take effect and be in force from and after its passage 
and publication. 

Friends Of Refugees Of Eastern Europe Of Chicago. 
(6604 North Sacramento Avenue) 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. Pursuan t to Section 185-47 of the Municipal Code of Chicago the 
Commissioner of Water and the Commissioner of Sewers are hereby authorized and 
directed to cancel existing assessments in the amount of $1,254.57, charged to the Friends 
of Refugees of Eastern Europe ofChicago, 6604 North Sacramento Avenue (Account No. 5-
5027-96-1000-8). 
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SECTION 2. This ordinance shall take effect and be in force from and after its passage 
and publication. 

Friends Of Refugees Of Eastern Europe Of Chicago. 
(6251 North Whipple Street) 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. Pursuant to Section 185-47 of the Municipal Code of Chicago the 
Commissioner of Water and the Commissioner of Sewers are hereby authorized and 
directed to cancel existing water assessment in the amount of $86.99, charged to the 
Friends of Refugees of Eastern Europe ofChicago, 6251 North Whipple Street (Account No. 
1-3109-03-8907-3). 

SECTION 2. This ordinance shall take effect and be in force from and after its passage 
and publication. 

CITY COMPTROLLER AUTHORIZED AND DIRECTED TO CANCEL 
WARRANTS FOR COLLECTION ISSUED AGAINST CERTAIN 

CHARITABLE, EDUCATIONAL AND RELIGIOUS 
INSTITUTIONS. 

The Committee on Finance, to which had been referred on October 26 and December 14, 
1988 sundry proposed orders for cancellation of specified warrants for collection issued 
against certain charitable, educational and religious institutions, submitted reports 
recommending that the City Council pass the following proposed substitute order: 

Ordered, That the City Comptroller is hereby authorized and directed to cancel specified 
warrants for collection issued against certain charitable, educational and religious 
institutions, as follows: 

Warrant No. 
And Type Of 

Name And Address Inspection Amount 

Ada S. McKinley Foundation F7-800127 $29.00 
330 East 24th Street (Furnace) 
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Name And Address 

Warrant No. 
And Type Of 
Inspection Amount 

Catholic Bishop ofChicago 
6537 South Maryland Avenue 

Bl-717596 
(Bldg.) 

$ 23.00 

Chicago Child Care Society 
5467 South University Avenue 

Al-604777 

Al-6ip677 

Al-704943 

Al-806566 
(Elev.) 

Pl-801821 
(Boiler) 

60.00 

60.00 

60.00 

60.00 

130.00 

Ravenswood Health Care 
(various locations) 

Bl-719775 

Bl-609299 

(Bldg.) 

B4-700235 

B4-700215 
B4-700216 
(Inst.) 

80.50 

80.50 

92.00 

80.50 

46.00 

D1-624427 

Dl-624418 

Dl-624430 

Dl-624431 

Dl-626678 

16.00 

16.00 

16.00 

16.00 

16.00 



23178 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Name And Address 

Saint Joseph Hospital and Health 
Care Center 

2900 North Lake Shore Drive 

Warrant No. 
And Type Of 
Inspection 

. Dl-703780 

Dl-703450 

Dl-703447 

Dl-703446 

Dl-703448 

Dl-704449 

Dl-703451 

Dl-624426 
(Sign) 

Pl-604060 

Pl-603696 

Pl-705332 

Pl-706600 
(Fuel Burn. Equip.) 

Rl-704317 

Rl-604408 
(Driveway Maint.) 

Al-509830 
(Elev.) 

Pl-509119 
(Fuel Burn. Equip.) 

Amount 

$ 28.00 

16.00 

16.00 

43.00 

16.00 

16.00 

16.00 

43.00 

1,249.00 

268.00 

268.00 

1,249.00 

150.00 

150.00 

447.00 

1,667.00 

On motion of Alderman Natarus, the foregoing proposed substitute order was Passed by 
yeas and nays as follows: 
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Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone ~ 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

REDUCTION IN ANNUAL LICENSE FEE FOR SPECIAL POLICE 
EMPLOYED AT ILLINOIS INSTITUTE OF TECHNOLOGY. 

The Committee on Finance submitted a report recommending that the City Council pass 
the following proposed ordinance transmitted therewith: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. Pursuant to Chapter 173, Section 6 ofthe Municipal Code ofChicago, the 
following charitable institution employs 50 special police and shall pay a fee of $10.00 per 
license for the year 1988: 

Illinois Institute of Technology 
10 West 33rd Street. 

SECTION 2. This ordinance shall take effect and be in force from and after its passage. 

On motion of Alderman Natarus, the foregoing proposed ordinance was Passed by yeas and 
nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 
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COMMITTEE ON AVIATION. 

EXECUTION OF NEWSSTAND CONCESSION LICENSE AGREEMENT 
WITH W. H. SMITH OF ILLINOIS, INCORPORATED AT 

CHICAGO O'HARE INTERNATIONAL 
AIRPORT. 

The Committee on Aviation submitted the following report: 

CHICAGO, December 20,1988. 

To the President and Members ofthe City Council: 

Your Committee on Aviation to which was referred a communication from the 
Department of Aviation: one ordinance providing for the execution and adoption ofa new 
concessions license agreement for W. H. Smith's (Elson's) to operate newsstands at O'Hare 
International Airport, having had the same under advisement, begs leave to report and 
recommend that Your Honorable Body Pass the proposed ordinance transmitted herewith 
(referred on November 16,1988). 

This recommendation was concurred in unanimously by a viva voce vote of the members 
of the committee with no dissenting vote. 

Respectfully submitted, 

(Signed) THOMAS W. CULLERTON, 
Chairman. 

On motion of Alderman Cullerton, the said proposed ordinance transmitted with the 
foregoing committee report was Passed by yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary,. Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays - None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 
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The following is said ordinance as passed: 

WHEREAS, The City of Chicago ("City") entered into a Newsstand Concession Lease 
Agreement (the "Agreement") dated October 31, 1984 with W. H. Smith of Illinois, Inc., 
formerly known as Elson's of Illinois, Inc., ("Smith"), such Agreement having been 
authorized by the City Council on May 30, 1985 (CJ. pp. 17283 - 17304); and 

WHEREAS, The City and Smith entered into a Memorandum of Intent, dated June 19, 
1987 and amended in July 14, 1987 ("Memorandum of Intent") pursuant to which certain 
additional sites were made available to Smith; and 

WHEREAS, The City and Smith desire to terminate the Lease Agreement and the 
Memorandum of Intent and the City desires to grant to Smith and Smith desires to acquire 
from the City the rights and privileges to conduct concession operations within the existing 
sites and in additional sites; and 

WHEREAS, The City deems it advantageous to itself and to its operation ofthe Airport 
to enter into a Newsstand Concession Agreement with Smith; now, therefore. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Mayor, subject to attestation by the City Clerk, approved by the 
Commissioner of Aviation and the City Comptroller and by the Corporation Counsel as to 
form and legality, is authorized to execute on behalf of the City of Chicago a Newsstand 
Concession Agreement for certain premises at the Chicago O'Hare International Airport, 
said Agreement to be substantially in the following form, as set forth in Exhibit A which is 
attached hereto and made a part hereof 

SECTION 2. That this ordinance shall be in full force and effect upon, from and after its 
passage. 

Exhibit "A" attached to this ordinance reads as follows: 

Exhibit "A". 

Agreement. 

This Agreement ("Agreement") made this day of , 1988, by and between 
the City ofChicago, a municipal corporation and home rule unit of government under the 
Constitution ofthe State oflllinois by and through the Department of Aviation ofthe City 
of Chicago (the "City") and W. H. Smith of Illinois, Inc. (formerly known as Elson's of 
Illinois, Inc.), an Illinois corporation (the "Concessionaire"). 



23182 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Witnesseth: 

W h e r e a s , the City owns and ope ra t e s the a i rpor t known as Chicago O ' H a r e 
International Airport (the "Airport"), which is situated in the City ofChicago, Counties of 
Cook and Du Page, and State oflllinois; and 

Whereas, the Airport consists in par t of (a) completed and operational passenger 
terminals and concourse facilities which may be expanded, replaced and/or renovated 
during the Term, as hereinafter defined, and (b) of partially completed and operational 
passenger terminal and concourse facilities in Terminal 1 of the Airport ("Concourse B/C") 
which Concourse B/C shall also be expanded dur ing the Term (such completed and 
operational passenger te rminals and concourse facilities as they may be expanded, 
replaced and/or renovated together with Concourse B/C as they may be expanded being 
hereinafter referred to as "Existing Facilities"); and 

Whereas , the Concessionaire is engaged in the newss tand concession bus ines s 
("Concession Operations"), which consists of se l l ing , vending and d i spens ing the 
Merchandise, as hereinafter defined; and 

Whereas, under the Newsstand Concession Lease Agreement dated October 31, 1984 
("Lease Agreement"), the Concessionaire leased the ten (10) sites (Existing Site(s)") 
numbered 1, 2, 3, 4, 5, 6, 9, 10, 11, and 17 on Exhibit A attached hereto and made a part 
hereof from the City for Concession Operations and the one (1) site numbered 18 on Exhibit 
A for storage; and 

Whereas, to accommodate on a temporary basis the need for Concession Operations in 
Concourse B/C, the City and the Concessionaire entered into a Memorandum of Intent, 
dated June 19,1987 and amended on July 14, 1987 ("Memorandum of Intent"), and a Letter 
of Agreement dated August 12, 1988 ("Letter of Agreement"), pursuant to which the City 
granted to the Concessionaire the right to use the six (6) sites numbered 19, 20, 22, 27, 28 
and 29 on Exhibit A as temporary sites ("Interim Site(s)") for Concession Operations; and 

Whereas, the City and Concessionaire desire to terminate the Lease Agreement, the 
Memorandum of Intent and the Letter of Agreement, and the City desires to grant to the 
Concessionaire and the Concessionaire desires to acquire from the City the rights and 
privileges to store Merchandise in the sites numbered 18, 32, and 33 on Exhibit A ("Storage 
Site(s)") and to conduct Concession Operations pursuant to the provis ions of th i s 
Agreement within the following: 

(A) the Existing Site(s); 

(B) the Interim Site(s); 

(C) the seven (7) sites numbered 21, 23, 24, 25, 26, 30 and 31 on Exhibit A 
("Concourse B/C Site(s)"); 

(D) the two (2) sites numbered 7 and 8 on Exhibit A ("Concourse E/F Site(s)"); 
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(E) the five (5) sites numbered 12, 13, 14, 15 and 16 on Exhibit A ("Concourse H/K 
Site(s)") 

; and 

Whereas, the term "Concession Location(s)," as used herein, shall mean and include as 
the context requires all or a designated number of the Existing Site(s), the Interim Site(s) 
(during the time and to the extent the Concessionaire has "beneficial occupancy," as 
hereinafter defined), the Concourse B/C Site(s), the Concourse E/F Site(s), the Concourse 
H/K Site(s), the "Additional Site(s)," as hereinafter defined, and the "Relocation Site(s)," as 
hereinafter defined; and 

Whereas, unless the context provides otherwise the term "beneficial occupancy," as used 
herein, shall mean that the City and the Concessionaire have completed their respective 
renovations or improvements as required hereunder and that the Concession Location(s) is 
ready and available for Concession Operations; and 

Whereas, the term "Site(s)," as used herein, shall mean and include as the context 
requires all or a designated number of the Concession Location(s) and/or the Storage 
Site(s); and 

Whereas, the City and the Concessionaire desire to enter into this Agreement, 
whereunder the Concessionaire shall acquire from the City certain rights and privileges 
for Concession Operations in the Airport during the Term and shall be allowed to exercise 
such rights ahd privileges during the Term provided Concessionaire shall comply with the 
terms and conditions ofthis Agreement; 

Now, Therefore, for and in consideration of the foregoing recitals, which are hereby 
incorporated as if the same were fully recited herein, and the mutual promises and 
covenants contained herein, the parties agree as follows: 

Article 1. 

Representations And Warranties. 

The Concessionaire hereby represents and warrants to the City that: 

(A) the Concessionaire is a corporation duly organized, validly existing and in good 
standing under the laws of the State of Illinois and has all requisite corporate 
power and authority to carry on its business and to enter into this Agreement 
and to perform its obligations hereunder, and that it will continue to be duly 
authorized to perform its obligations under this Agreement; 
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(B) execution and delivery of this Agreement and the performance by the 
Concessionaire of its obligations under this Agreement do not and will not 
conflict with, violate or result in a breach of or acceleration of any payment 
under any of the terms and provisions of or constitute a default under the 
provisions ofany applicable law or the charter or by- laws ofthe Concessionaire 
or with any agreement or other ins t rument which is binding upon 
Concessionaire; 

(C) no litigation or government proceeding is pending or, to the best of its 
knowledge after due inquiry, threatened against the Concessionaire; 

(D) the Concessionaire is a wholly owned subsidary of W. H. Smith, Inc. ("Smith") 
and, all ofthe capital stock ofthe Concessionaire is owned by Smith; 

(E) the Concessionaire has or shall enter into within thirty (30) days of the 
Commencement Date a partnership agreement ("Partnership Agreement") 
with Tucker Concessions, Inc., an Illinois corporation, which partnership shall 
be known as Air Ventures; 

(F) the copy of the Partnership Agreement, attached hereto as Exhibit B, is true, 
complete and accurate and reflects the only agreements and understandings of 
the parties thereto (an executed copy of the Partnership Agreement shall be 
provided the City immediately upon its execution by the parties), and it will not 
be modified, amended or altered without the prior written consent of the City, 
which consent shall not be unreasonably withheld or delayed; provided, 
however, if Concessionaire shall have provided the City with notice and a copy 
of the proposed changes to the Partnership Agreement, seeking the City's 
approval of said changes and upon the expiration of thirty (30) days from the 
date of the mailing of such notice the City shall not have responded in writing 
to Concessionaire's notice of the proposed changes to the Partnership 
Agreement indicating the City's objections to such proposed changes; and 
provided further that if the Concessionaire shall have provided a second 
written notice to the City of the proposed changes to the Partnership 
Agreement after the City's failure to respond to the first written notice within 
the required thirty (30) day period and no response is again received from the 
City within a thirty (30) day period from the date of the mailing of the second 
notice; and provided, further, that if the Concessionaire shall have provided a 
third written notice to the City of the proposed changes to the Partnership 
Agreement after the City's failure to respond to the first and second written 
notices within the required thirty (30) day periods and no response is again 
received from the City within a thirty (30) day period ofthe mailing of the third 
notice, then in such event the proposed changes to the Partnership Agreement 
will be deemed approved by the City; 

(G) not less than one hundred percent (100%) of Tucker Concessions, Inc. shall, 
during the Term, be owned by a "Minority," as that term is defined in City of 
Chicago Executive Order Number 85-2, April 3, 1985; and 
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(H) Tucker Concessions, Inc. shall file on a timely basis such documents and 
reports as may be required by the City pursuant to Executive Order 85-2 and 
the rules and regulations promulgated thereunder by the City's Department of 
Purchases which are required to mainta in minority business en te rpr i se 
certification. 

(I) the representa t ions and warran t ies contained in this Article 1 shal l be 
unchanged and in full force and effect during the Term. 

Article 2. 

Grant Of Rights. 

2.1 General Grant Of Authority. 

The City grants to the Concessionaire, upon the conditions hereinafter set forth, all of 
which the Concessionaire accepts, the r ight and privilege to engage in Concession 
Operations within the Concession Locations. This right and privilege shall be exclusive 
solely with respect to certain ofthe Merchandise, as hereinafter defined. 

2.2 Interim Site(s). 

The City grants to the Concessionaire, upon the conditions hereinafter set forth, all of 
which the Concessionaire accepts, the r ight and privilege to engage in Concession 
Operations within the Interim Site(s). Unless this Agreement is sooner terminated or 
cancelled, the right and privilege to engage in Concession Operations within the Interim 
Site(s) shall terminate on the earlier of 

(A) One Hundred and Eighty (180) days following the date on which the City with 
respect to the six (6) Concourse B/C Sites numbered 21, 23, 24, 25, 26 and 30 on 
Exhibit A (1) completes the City's Improvements (as hereinafter defined), if 
any; (2) approves the Concessionaire's Construction Plans (as hereinafter 
defined); and (3) turns over said Concession Locations to the Concessionaire, 
which One Hundred and Eighty (180) day period may be extended pursuant to 
Article 6; or 

(B) on the date the Concessionaire has beneficial occupancy of the six (6") Concourse 
B/C Site(s) numbered 21, 23, 24, 25, 26 and 30 on Exhibit A. 

2.3 Existing Site(s), Concourse B/C Site(s), Concourse E/F Site(s) And Concourse H/K 
Site(s). 
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The City grants to the Concessionaire, upon the conditions hereinafter set forth, all of 
which the Concessionaire accepts, the r ight and privilege to engage in Concession 
Operations within the Existing Site(s), the Concourse B/C Site(s), the Concourse E/F Site(s) 
and the Concourse H/K Site(s), on Exhibit A. 

Notwithstanding the foregoing, the Concessionaire's r ight to engage in Concession 
Operations in each of the Existing Site(s) numbered 5, 6, 10 and 11 on Exhibit A shall 
terminate on the earlier to occur of: 

(A) ninety (90) days following the date the City with respect to Concession 
Location(s) numbered 7, 8, 12, 13 and 15 on Exhibit A (1) completes the City's 
Improvements, if any; (2) approves the Concessionaire's Construction Plans 
and (3) turns over said Concession Locations to the Concessionaire; or 

(B) the date the Concessionaire has beneficial occupancy of the Concession 
Locations numbered 7, 8, 12, 13 and 15 on Exhibit A respectively. 

2.4 Concourse H/K Sites. 

Concession Locations numbered 13, 14, 15 and 16 are located in a concourse in the 
process of being renovated by American Airlines. The anticipated completion date for 
these Concession Locations are: Concession Location numbered 13 - April, 1990; 
Concession Location numbered 14 - November, 1989; Concession Location numbered 15 -
May, 1989; and Concession Location numbered 16 - November, 1989. The City agrees that 
upon the completion of each of the aforementioned Concession Locations by American 
Airl ines (or any successor thereto) and the City's official acceptance of each such 
Concession Location (which acceptance shall be based on the complet ion of these 
Concession Locations pursuant to the plans and specifications for their construction as 
approved by the City), the City shall promptly turn over control of each Concession 
Location to the Concessionaire for Concessionaire's Improvements as provided in Article 6. 

2.5 Storage Site(s). 

The City grants to the Concessionaire the right and privilege to use Storage Sites 
numbered 18, 32 and 33 on Exhibit A solely for the storage of Merchandise, and for other 
uses which support or further the Concession Operations. Concessionaire understands that 
Storage Site numbered 32 may be temporary and the Concessionaire may be relocated 
therefrom by the City pursuant to the provisions of Section 2.6. 

The Concessionaire shall have the right at any time during the Term upon thirty (30) 
days prior written notice to the City to cancel this Agreement as it pertains to any one or 
more of the Storage Site(s). The Concessionaire may elect to cancel this Agreement with 
respect to any or all Storage Site(s) at the same time or at different times during the Term. 
Upon the effective date of such cancellation, the Concessionaire shall relinquish possession 
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of any or all such Storage Site(s) and the Fixed Fee, as hereinafter defined, for any 
relinquished Storage Site(s) shall be permanently abated as of that date. 

2.6 Relocation Rights. 

At any time prior to the expiration of the Term or any renewal thereof, the City may 
require the Concessionaire to relocate any Site(s) to a different site(s) ("Relocation Site(s)") 
at the Airport, which Relocation Site(s) shall be of equivalent size and comparable location 
to the vacated Site(s), except that the City shall not require the Concessionaire to relocate 
any Concession Location for the purpose of providing space for any other private and for-
profit use of the Site(s); provided, however, the City may require the Concessionaire to 
relocate any Site(s) to a Relocation Site(s) at the Airport pursuant to the provisions of this 
Section 2.6 if such Site(s) is required by an airline for its direct use and operation. The 
Concessionaire shall not be required to vacate any Site(s) on a temporary or permanent 
basis under this Agreement until such time as the Relocation Site(s) is completed and 
ready for beneficial occupancy by the Concessionaire. To the extend relocation is required 
by the City, the City shall pay any and all costs associated with the Concessionaire's 
relocation to the. Relocation Site(s) of installed improvements, or the installation of new 
improvemen t s , which i m p r o v e m e n t s sha l l be s u b s t a n t i a l l y e q u i v a l e n t to t he 
improvements in the vacated Site(s). The City and the Concessionaire acknowledge and 
agree that the Concession Locations numbered 24 and 31 on Exhibit A are unique and have 
no "comparable location" within the meaning ofthis Section 2.6 and, therefore, during the 
Term ofthis Agreement, the Concessionaire shall not be subject to relocation pursuant to 
the provisions of this Section 2.6 unless Concessionaire shall consent to such relocation, 
such consent not to be unreasonably withheld. 

2.7 Additional Concession Operations. 

The City may, but shall not be obligated to, require the Concessionaire to conduct its 
Concession Operations within additional site(s) ("Additional Site(s)") at the Airport as the 
City designates during the Term on the same terms and conditions set forth herein. 
Additional Site(s) identified by the City may be offered to the Concessionaire on (A) an 
individual basis in which case an Additional Site must contain no less than 400 square feet, 
or (B) in a pair or multiple pairs in which case each pair of Additional Sites must in the 
aggregate contain no less than 600 square feet of space with the smaller Additional Site of 
the pair having not less than 200 square feet. If Additional Site(s) a re accepted by 
Concessionaire as provided below in this Section 2.7, the terms and condi t ions of 
Concessionaire's acceptance and operation of such Additional Site(s) shall be identical to 
those terms and conditions set forth in this Agreement governing Concession Operations in 
the Existing Facilities. The City shall not identify any Additional Site(s) for Concession 
Operations which do not meet the criteria set forth in Subsections 2.7(A) and (B). 
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Upon receiving written notice as hereinafter provided from the City that an Additional 
Site(s) is available, the Concessionaire shall notify the City within thirty (30) days that it 
accepts such Additional Site(s). Upon the Concessionaire's failure to accept the offered 
Additional Site(s) within thirty (30) days of receipt of notice by the City, or rejection ofthe 
offered Additional Site(s), the City may exercise such rights as provided in Section 5.1. 

In the event the Concessionaire, pursuant to Article 6, builds and places into operation 
any Additional Site(s) in which beneficial occupancy does not occur until at least two (2) 
years after the Commencement Date, upon the expiration ofthe Term or the termination of 
this Agreement pursuant to Article 10, the City shall promptly compensate or cause the 
Concess ionai re to be compensa ted for the unamor t i zed po r t i on , if a n y , of t he 
Concessionaire's cost of designing, building, instal l ing fixtures, and equipping such 
Additional Site(s) not later than sixty (60) days after the expiration of the Term or the 
termination ofthis Agreement pursuant to Article 10. The amortization shall be computed 
on a straight line five (5) year basis beginning with the date of beneficial occupancy of each 
such Additional Site(s) applied to the total cost of each such Additional Site(s) as approved 
in advance by the City, said approval not to be unreasonably withheld. 

2.8 Commencement Date Possession. 

Upon the Commencement Date, th6 City shall provide the Concess ionai re with 
possession of Concession Locations numbered 7, 8; 12, 21, 23, 25, 26 and 30 (with City 
Improvements, if any, completed) and Storage Sites numbered 32 and 33. City shall use its 
best efforts to identify and turn over to Concessionaire at the earl iest possible date 
Concession Locations numbered 24 and 31. For purposes of this Agreement, Concession 
Locations numbered 24 and 31, if identified and turned over to the Concessionaire as 
provided in this Section 2.8, shall be 900 square feet in size in Concourse B and Concourse 
C of Terminal 1, respectively, at infill locations contiguous-to Concourse B and Concourse 
C The Concessionaire shall build out such Concession Location(s) pursuant to the 
Construction Plans approved by the City as described in Section 6.5 ofthis Agreement. 

2.9 Limitation On Rights. 

The Concession Location(s) are to be used for the purpose of conducting Concession 
Operations and for no other purpose. 

Article 3. 

Term. 

3.1 Term. 
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The Term of this Agreement (the "Term") shall commence upon the date of approval of 
this Agreement by the City Council of Chicago ("Commencement Date") and shall 
terminate, unless sooner terminated in accordance herewith, on January 31, 1996. 

3.2 Terminat ion Of Lease Agreement, Memorandum Of In ten t And Let ter Of 
Agreement. 

Effective as of the Commencement Date, the Memorandum of Intent and the Letter of 
Agreement shall be null and void and of no further force or effect, and shall be replaced by 
this Agreement. The Lease Agreement shall be null and void and of no further force or 
effect, and shall be replaced by this Agreement as of the Commencement Date except that 
Sections A, B, C, D, G, H and I of Article III ("Rent") ofthe Lease Agreement shall remain 
in full force and effect until January 31,1989. 

Article 4. 

Payment For Concession Rights. 

4.1 Fixed Fee. 

Commencing on February 1, 1989, or upon beneficial occupancy ofany Site listed below 
in this Section 4.1, whichever occurs later, the Concessionaire shall pay to the City during 
the Term for each such Site, without notice, demand, abatement, deduction or set-off, an 
annual fee of Thirty Dollars ($30) per square foot per annum ("Fixed Fee") in equal 
monthly installments, for each ofthe Site(s) numbered 1, 2, 3, 4, 7, 8, 9, 13, 14, 15, 16, 17, 
18, 21, 23, 24, 25, 30, 31, 32 and 33 on Exhibit A. 

4.2 First Interim Minimum Fee/First Interim Percentage Fee. 

In addition to the Fixed Fee, for the period ("First Interim Fee Period") commencing 
February 1, 1989, and expiring on May 31, 1989, the Concessionaire shall pay to the City, 
without notice, demand, abatement, deduction or set-off, except as otherwise provided 
herein, the greater of: 

(A) twenty-five percent (25%) of the Gross Receipts, as hereinafter defined, 
received or derived by the Concessionaire from Concession Operations during 
the First Interim Fee Period ("First Interim Percentage Fee"); or 
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(B) Two Hundred Fifty Thousand Dollars ($250,000.00) for each month during the 
First Interim Fee Period ("First Interim Minimum Fee") which is equivalent to 
an annualized fee of Three Million Dollars ($3,000,000.00). 

4.3 Schedule Of First Interim Minimum Fee/First Interim Percentage Fee Payments. 

Beginning on February 1, 1989, and on the first (1st) day of each month thereafter 
during the First Interim Fee Period, the Concessionaire shall pay to the City Comptroller 
ofthe City ofChicago ("City Comptroller") a sum equal to one-twelfth (1/12) ofthe Fixed 
Fee plus the sum of Two Hundred Fifty Thousand Dollars ($250,000.00). 

Within fifteen (15) days after the end of each calendar month comprising the First 
Interim Fee Period, the Concessionaire shall pay to the City Comptroller the sum equal to 
the amount, if any, by which the First Interim Percentage Fee for said calendar month 
exceeds Two Hundred Fifty Thousand Dollars ($250,000.00). 

Within fifteen (15) days after the end of each calendar month comprising the First 
Interim Fee Period, the Concessionaire shall furnish to the City Comptroller and the City a 
separate monthly report certified by an officer of the Concessionaire of the Gross Receipts 
of each Concession Location(s). The form of said monthly report will be provided by the 
City to the Concessionaire in advance ofthe Commencement Date. 

4.4 Second Interim Minimum Fee/Second Interim Percentage Fee. 

In addition to the Fixed Fee, for the period ("Second Interim Fee Period") commencing on 
June 1; 1989, and expiring on September 30, 1989, the Concessionaire shall pay to the City, 
without notice, demand, abatement, deduction or set-off except as otherwise provided 
herein, the greater of: 

(A) twenty-five percent (25%) of the Gross Receipts, received or derived by the 
Concessionaire from Concession Operations during the Second Interim Fee 
Period ("Second Interim Percentage Fee"); or 

(B) Three Hundred Sixteen Thousand Six Hundred and Sixty-six Dollars 
($316,666.00) for each month during the Second Interim Fee Period ("Second 
Interim Minimum Fee") which is equivalent to an annualized fee of Three 
Million Eight Hundred Thousand Dollars ($3,800,000.00). 

4.5 Schedule Of Second Interim Minimum Fee/Second Interim Percentage Fee 
Payments. 
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Beginning on June 1, 1989, and on the first (1st) day of each month thereafter during the 
Second Interim Fee Period, the Concessionaire shall pay to the City Comptroller a sum 
equal to one-twelfth (1/12) of the Fixed Fee plus Three Hundred Sixteen Thousand Six 
Hundred and Sixty-six Dollars ($316,666.00). 

Within fifteen (15) days after the end of each calendar month comprising the Second 
Interim Fee Period, the Concessionaire shall pay to the City Comptroller the sum equal to 
the amount, if any, by which the Second Interim Percentage Fee for said calendar month 
exceeds Three Hundred Sixteen Thousand Six H u n d r e d and S ix ty - s ix Do l l a r s 
($316,666.00). 

Within fifteen (15) days after the end of each calendar month comprising the Second 
Interim Fee Period, the Concessionaire shall furnish to each the City Comptroller and the 
City a separate monthly report certified by an officer of the Concessionaire of the Gross 
Receipts of each Concession Location(s). The form of said monthly report will be provided 
by the City to the Concessionaire in advance ofthe Commencement Date. 

4.6 First Minimum Annual Fee/First Annual Percentage Fee. 

In addition to the Fixed Fee, for each full Fiscal Year (as hereinafter defined) during the 
period ("First Minimum Fee Period") commencing on October 1, 1989, and expiring on 
September 30, 1994, the Concessionaire shall pay to the City, without notice, demand, 
abatement, deduction or set-off except as otherwise provided herein, the greater of: 

(A) Four Million One Hundred Thousand Dollars ($4,100,000) ("First Minimum 
Annual Fee"), provided, however, such First Minimum Annual Fee shall be 
increased to Four Million Three Hundred Thousand Dollars ($4,300,000) on the 
date which is 180 days after the latter to occur ofthe City's (i) identification and 
turning over to Concessionaire of either Concession Location numbered 24 or 
31; and (ii) approval of the Concessionaire's Construction Plans for said 
Concession Location numbered 24 or 31; or 

(B) twenty-five percent (25%) of the Gross Receipts received or derived by the 
Concessionaire from Concession Operations for each Fiscal Year ("First 
Annual Percentage Fee"); or 

(C) an amount equal to eighty percent (80%) ofthe First Minimum Annual Fee and 
First Annual Percentage Fee paid by the Concessionaire to the City for the 
preceding Fiscal Year ("First Annual Prior Fee"), provided that this subsection 
4.6(C) shal l not become effective u n t i l a f te r the comple t ion of t he 
Concessionaire's first Fiscal Year. 

As used in this Agreement, the term "Fiscal Year" means such period beginning October 
1 of each year and ending September 30 ofthe following year. Unless the context provides 
otherwise, the term "Fees", as used in this Agreement, shall mean and include the Fixed 
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Fee, First Interim Percentage Fee, First Interim Minimum Fee, Second Interim Percentage 
Fee, Second Interim Minimum Fee, First Annual Prior Fee, the First Minimum Annual 
Fee, the First Annual Percentage Fee, Second Minimum Annual Fee, Second Annual 
Percentage Fee and Second Annual Prior Fee. 

4.7 Schedule Of Payments During Fiscal Year. 

The Concessionaire shall pay the City Comptroller each month in advance during each 
Fiscal Year during the First Minimum Fee Period a sum equal to one-twelfth (l/12th) of 
the First Minimum Annual Fee or First Annual Prior Fee, whichever is greater. Within 
fifteen (15) days after the end of each calendar month during a Fiscal Year, the 
Concessionaire shall pay the City Comptroller a sum equal to the amount, if any, by which 
the First Annual Percentage Fee for said month exceeds the amount prepaid as the First 
Minimum Annual Fee or First Annual Prior Fee for that month. Notwithstanding the 
foregoing provisions, it is understood by the parties that it will not be known whether the 
First Minimum Annual Fee or First Annual Prior Fee will be paid for each of the Fiscal 
Years from and after October 1, 1990, at the time the first monthly payment is due for each 
such Fiscal Year; therefore, the first monthly payment for each such Fiscal Year shall 
equal one-twelfth (1/12) of the First Minimum Annual Fee or First Annual Prior Fee 
established for the preceding Fiscal Year and the second monthly payment shall be in an 
amount which when taken together with the first monthly payment will equal one-sixth 
(1/6) of the First Minimum Annual Fee or First Annual Prior Fee for the then current 
Fiscal Year as established under Section 4.6. 

Within fifteen (15) days after the end of each calendar month during each Fiscal Year, 
the Concessionaire shall furnish to each, the City Comptroller and the City, a separate 
monthly report certified by an officer of the Concessionaire of the Gross Receipts of each 
Concession Location(s). The form of said monthly report will be provided by the City to the 
Concessionaire in advance ofthe Commencement Date. 

4.8 Second Minimum Annual Fee/Second Annual Percentage Fee. 

In addition to the Fixed Fee, for each full Fiscal Year during the period ("Second 
Minimum Fee Period") commencing on October I, 1994 and expiring on January 31, 1996, 
the Concessionaire shall pay to the City, without notice, demand, abatement, deduction or 
set-off except as otherwise provided herein, the greater of: 

(A) Five Million Three Hundred Thousand Dollars ($5,300,000.00) ("Second 
Minimum Annual Fee"); or 

(B) twenty-five percent (25%) of the Gross Receipts received or derived by the 
Concessionaire from Concession Operations for each Fiscal Year ("Second 
Annual Percentage Fee"); or 
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(C) for the Fiscal Year of October 1, 1994, to September 30, 1995, an amount equal 
to eighty percent (80%) of (1) the First Minimum Annual Fee and First Annual 
Percentage Fee paid by the Concessionaire to the City for the Fiscal Year 
ending September 30, 1994; or (2) the First Annual Prior Fee for the Fiscal 
Year ending September 30, 1994; or 

(D) for the Fiscal Year commencing October 1, 1995, an amount equal to eighty 
percent (80%) of the Second Minimum Annual Fee and Second Annua l 
Percentage Fee paid by the Concessionaire for the Fiscal Year ending 
September 30, 1995 (the amount to be paid under subsections 4.8(C) and 4.8(D) 
hereinafter referred to as "Second Annual Prior Fee"). 

4.9 Schedule Of Payments During Fiscal Year. 

The Concessionaire shall pay the City Comptroller each month in advance during each 
Fiscal Year during the Second Minimum Fee Period a sum equal to one-twelfth (1/12th) of 
the Second Minimum Annual Fee or Second Annual Prior Fee, whichever is greater . 
Within fifteen (15) days after the end of each calendar month during a Fiscal Year, the 
Concessionaire shall pay the City Comptroller a sum equal to the amount, if any, by which 
the Second Annual Percentage Fee for said month exceeds the amount prepaid as the 
Second M i n i m u m A n n u a l Fee or Second A n n u a l P r io r Fee for t h a t m o n t h . 
Notwithstanding the foregoing provisions, it is understood by the parties that it will not be 
known whether the Second Minimum Annual Fee or Second Annual Prior Fee will be paid 
of tlie Second Minimum Annual Fee for the Fiscal Years, from and after October 1,1994, at 
the time the first monthly payment is due for each such Fiscal Year; therefore, the first 
monthly payment for such Fiscal Year shall equal one-twelfth (1/12) of the Second 
Minimum Annual Fee and the second monthly payment shall be in an amount which when 
taken together with the first monthly payment will equal one-sixth (1/6) of the Second 
Minimum Annual Fee or Second Annual Prior Fee for said Fiscal Year as established 
under Section 4.8. 

Within fifteen (15) days after the end of each calendar month during each Fiscal Year, 
the Concessionaire shall furnish to each, the City Comptroller and the City, a separate 
monthly report certified by an officer of the Concessionaire of the Gross Receipts of each 
Concession Location(s). The form of said monthly report will be provided by the City to the 
Concessionaire in advance ofthe Commencement Date. 

4.10 Pro Rata Payment. 

Except as otherwise specifically provided herein: 

(A) If the First Minimum Annual Fee is increased pursuant to Subsection 4.6(A) 
upon any date other than the first day ofthe Fiscal Year, then the two amounts 
of First Minimum Annual Fee shall be paid by the Concessionaire to the City 
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pro rata during such Fiscal Year in the same proportion that the number of 
days said amount is in effect for said Fiscal Year bears to the total numbers of 
days in the Fiscal Year. 

(B) If the Second Annual Minimum Fee Period expires upon any date other than 
the last day ofthe Fiscal Year, the Fees for said Fiscal Year shall be paid by the 
Concessionaire to the City pro rata in the same proportion that the number of 
days the Agreement is in effect for that Fiscal Year bears to the total number of 
days in that Fiscal Year. 

(C) If the termination of this Agreement falls upon any day other than the last day 
of the last month of the Fiscal Year, the Fees for said month and Fiscal Year 
shall be paid by the Concessionaire to the City pro rata in the same proportion 
that the number of days the Agreement is in effect for that Fiscal Year bears to 
the total numbers of days in that Fiscal Year. 

4.11 Interest For Late Payment. 

In the event of delinquency by the Concessionaire for a period often (10) days or more in 
its payment to the City of the Fees, and without waiving any remedy or right of action 
available to the City, including the right to receive interest, the City may accept any late 
payment of Fees or other payments owed. The Concessionaire shall pay to the City interest 
on all late payments of Fees or other payments owed at the rate of eighteen percent (18%) 
per annum from the date such Fees or other payments were due and payable until paid. 

4.12 Records Of The Concessionaire. 

The Concessionaire shall keep true and accurate accounts, records, books and data ofits 
Concession Operations which shall, among other things, show all sales made and services 
performed for cash, credit, or otherwise (without regard to whether paid); the Gross 
Receipts of the Concession Operations; the aggregate amount of all sales, services and 
orders; and the aggregate amount of all the Concessionaire's Concession Operations at the 
Airport. All forms of records and cash registers and all methods of accounting used by the 
Concessionaire shall be approved by the City prior to their use, and, provided such methods 
are consistent with generally accepted accounting procedures, such approval shall not be 
unreasonably withheld. 

The term "Gross Receipts" as used herein shall be construed to mean and include all 
revenues, however derived from the Concession Operations, including without limitation 
the aggregate amount of all sales made and services performed for cash, credit, or 
otherwise, of every kind, name, and nature, regardless of when or whether paid or not, 
together with the aggregate amount of all exchanges of goods, wares, merchandise, and 
services for like property or services at the selling price thereof as if the same had been sold 
for cash or the fair and reasonable value thereof, whichever is greater, but shall exclude: 
(a) federal, state, municipal or other governmental excise taxes (except federal 
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manufacturer's excise taxes), use, sales privilege or retailer's occupation taxes now or 
hereafter imposed and collected by the Concessionaire directly from patrons or customers 
or as a part of the price of any goods, wares, merchandise, services, or displays and paid 
over in turn by the party so collecting to any governmental agency, but this provision shall 
not excuse the Concessionaire from paying to governmental agenices all taxes for which it 
may be liable to them; (b) sales made to employees at a discount, (c) any refunds for 
Merchandise returned by customers; and (d) receipts from sales of stamps. 

The Concessionaire shall maintain an adequate and reasonable system of in ternal 
control procedures which must be described by the Concessionaire in wr i t i ng and 
submitted to the City Comptroller within thirty (30) days after the Commencement Date. 
Any changes to the internal control procedures must be reported to the City in writing 
thirty (30) days prior to the effective date of change. If the City Comptroller reasonably 
requires additional internal controls or procedures, the Concessionaire agrees to comply 
with these requirements. 

4.13 Books, Records And Audits. 

Concessionaire shall maintain at its office in Chicago or make available in Chicago if 
requested its books, ledgers, journals, accounts and records wherein are kept all entries 
reflecting its operations a t the Airport under this Agreement. Such books, ledgers, 
journals, accounts and records shall be available for inspection and examination by the 
Commiss ioner of Avia t ion and the City Compt ro l l e r or t h e i r du ly a u t h o r i z e d 
representatives, at reasonable times during business hours, and to make copies and 
excerpts therefrom, at Concessionaire's expense, as may be necessary to make a full, proper 
and complete audit of all business transacted by Concessionaire in connection with its 
opera t ion he reunder . A l t e rna t ive ly , Concess ionaire at i ts option may p rov ide 
t ranspor ta t ion and other related expenses for a representat ive of City to examine 
Concessionaire's books and records maintained at a location other than in the City of 
Chicago. 

4.14 Financial Reports. 

Within one hundred twenty (120) days after the close of the First Interim Fee Period, 
Second Interim Fee Period, each full or partial Fiscal Year or the te rminat ion of the 
Agreement through passage of time or otherwise. Concessionaire will provide the 
Commissioner of Aviation, and the City Comptroller with a "Statement of Sales and Fees" 
representing sales and fees by month for the period being reported on, together with an 
opinion thereon of an independent certified public accountant. If as a resul t of the 
preparation of the Concessionaire's Statement of Sales and Fees it is determined that the 
Concessionaire has overpaid Fees for the First Interim Fee Period, Second Interim Fee 
Period or any Fiscal Year or partial Fiscal Year, the Concessionaire shall be entitled to 
apply any such overpayment against any future monthly payment(s) of Fees upon 
providing the City with written notice of such action; provided, further, tha t if any 
overpayment ofany such Fees exists upon the expiration ofthe Term, the City shall refund 
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the amount of such overpayment to the Concessionaire within sixty (60) days of being 
provided with notice of such overpayment by Concessionaire and a copy of Concessionaire's 
Statement of Sales and Fees as required hereunder. Concessionaire must inform the 
Commissioner of Aviation and the City Comptroller of the identity of the independent 
certified public accountant prior to the close of such calendar or fiscal year and such 
independent certified public accountant must be acceptable to the Commissioner of 
Aviation and the City Comptroller. The following is an example of an opinion which would 
satisfy these requirements: 

"We, a firm of independent certified public accountants, have examined the 
accompanying statement of sales and rents reported to the City of Chicago by Air 
Ventures for the year ended relating to the newsstand concession operations at 
Chicago O'Hare International Airport pursuant to an Agreement between the City of 
Chicago and W. H. Smith of Illinois, Inc. dated . Our examination was made 
in accordance with generally accepted auditing standards and, accordingly, included 
such tests ofthe accounting records and such other auditing procedures as we considered 
necessary in the circumstances. 

In our opinion, the accompanying statement of sales and fees showing gross sales of 
and total fees of presents accurately and fairly the amount of gross 

sales and fees, as defined in the Agreement, for the year ended 

If the opinion ofthe independent certified public accountant is inadequate, qualified or 
conditional in any manner, the City Comptroller has the right to cause an audit to be 
performed at Concessionaire's expense. 

Concessionaire shall, upon request, furnish such other further financial or statistical 
reports as the Commissioner of Aviation or the City Comptroller may, from time to time, 
require. 

4.15 Abatement Of Fees. 

(A) If any portion of one or more of the Concession Location(s) hereunder is 
partially damaged by fire or other casualty but not rendered untenantable and 
does not affect the Concession Operations, the Fees required to be paid 
hereunder shall not abate. 

(B) If any portion of one or more of the Concession Location(s) hereunder is so 
damaged by fire or any other casualty as to render any portion of the 
Concession Location(s) untenantable, the Fixed Fee for that Concession 
Location(s) shall totally abate and the First Interim Minimum Fee, the Second 
Interim Minimum Fee, the First Minimum Annual Fee, First Annual Prior 
Fee, Second Minimum Annual Fee and Second Annual Prior Fee shall abate 
proportionately (said proportionate abatement to be equivalent to the average 
percentage derived by adding (i) the percentage that the Gross Receipts for the 
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damaged Concession Location(s) for the previous three (3) months immediately 
preceding the fire or other casualty represents ofthe total Gross Receipts for all 
the Concession Location(s) for said period and (ii) the percentage that the 
square footage for the damaged Concession Location(s) represents of the square 
footage for all Concession Location(s) and dividing by two (2) from the date of 
such damage until such time as the damaged Concession Location(s) is 
available for beneficial occupancy or a Relocation Site(s) is made available to 
Concessionaire for beneficial occupancy pursuant to the provisions of Section 
2.6 as a substitute for such damaged Concession Location(s). The applicable 
percentage fee shall continue to be paid during this period. 

(C) If any passenger terminal or concourse within which one or more of the 
Concession Location(s) is located shall be so damaged or destroyed so as to 
result in the cessation of operation of said terminal or concourse, the Fees shall 
abate as provided in Subsection 4.15(B) until such time as the passenger 
terminal or concourse is replaced and replacement Concession Location(s) 
constructed by the City are made available to the Concessionaire for beneficial 
occupancy pursuant to Section 2.6 and Article 12. 

(D) If any passenger terminal or concourse containing one or more of the 
Concession Location(s) is damaged by fire or any other casualty which results 
in repairs or alterations thereto and as a result thereof the traveling public is 
partially or totally diverted from the Concession Location(s) (even though there 
may be no damage to the Concession Location(s)), the Fees shall totally abate 
as provided in Subsection 4.15(B) above if the diversion is total or if the 
diversion is partial the Fees shall abate to reflect such interference with the 
normal operation ofthe Concession Operatioh(s) therein, with the abatement to 
be reasonably agreed upon by the parties. 

(E) If any of the Concession Location(s) shall become untenantable as a result of 
the occurrence of any of the events described in Article 10, the Fees payable 
hereunder shall either abate permanently as provided for in Article 10 or for 
such periods of untenantability as provided in Subsection 4.15(B). 

(F) In the event of an interruption or reduction in Concession Operations beyond 
the control of Concessionaire, including but not limited to acts of God, 
accidents, weather and conditions arising therefrom, strikes, boycotts, 
lockouts, bankruptcy and discontinuation of airline service, riot, fire, 
earthquakes, flood, storm, lightning, epidemic, insurrection, rebellion, 
revolutions, civil war, hostilities, war, the declaration or e.xistence ofa national 
emergency and conditions arising therefrom, and such interruption or 
reduction of services results in a reduction in any calendar month at the 
Airport in Gross Receipts by an amount greater than thirty percent (30%), 
when compared to the immediately previous three (3) months average for Gross 
Receipts, and such reduction continues for more than one calendar month. 
Concessionaire shall be entitled to a proportionate reduction in the First 
Interim Minimum Fee, Second Interim Minimum Fee, First Minimum Annual 
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Fee, First Annual Prior Fee, Second Minimum Annual Fee and Second Annual 
Prior Fee (sometimes hereinafter individually referred to as the "Applicable 
Minimum Fee"), as determined in accordance with this Subsection 4.15(F). 
Beginning with the month following the month that the Gross Receipts levels 
are reduced by greater than thirty percent (30%) when compared to the 
previous three (3) month average for Gross Receipts, the Applicable Minimum 
Fee shall be reduced pro rata for said month by the average percent, or fraction 
thereof, that the reduced Gross Receipts level in said month exceeds thirty 
percent (30%) of the aforementioned three (3) month average for Gross 
Receipts. Such reduction in the Applicable Minimum Fee shall apply until the 
Gross Receipts level for a calendar month returns to eighty percent (80%) ofthe 
aforementioned three (3) month average for Gross Receipts. The Fees other 
than the Applicable Minimum Fee shall not be affected. Notwithstanding the 
provisions ofthis Section 4.15(F), the Concessionaire shall be required to pay 
no less than the First Minimum Annual Fee or the Second Minimum Annual 
Fee; provided, however, that if such interruption or reduction in Concession 
Operations continues for a period of twelve (12) consecutive months then in 
such event the Applicable Minimum Fee shall be reduced without limitation 
pro rata for any month thereafter by each percentage point, or fraction thereof, 
that the reduced Gross Receipts level in said month exceeds thirty percent 
(30%) of the aforementioned three (3) month average until the Gross Receipts 
level for a calendar month re turns to eighty percent (80%) of the 
aforementioned three (3) month average for Gross Receipts. 

(G) The abatement of Fees as provided in Subsections 4.15(A), (B), (C), (D) and (E) 
shall also apply to affected Storage Site(s) and the Fixed Fee paid for said 
affected Storage Site(s). 

Article 5. 

General Description Of The Concession Operations. 

5.1 Merchandise. 

In connection with the Concessionaire's Concession Operations within the Concession 
Location(s), the Concessionaire shall have the right to and shall sell, vend and dispense, on 
an exclusive, a partial exclusive or a non-exclusive basis those items of merchandise as set 
forth in Exhibit C attached hereto and made a part thereof (the "Merchandise"); provided, 
that with respect to newspapers the Concessionaire shall have the right to and shall sell, 
vend and dispense said newspapers on an exclusive basis in the Existing Facilities except 
that such exclusive shall not be deemed to be violated by the existing newspaper vending 
machines located in that portion of the Existing Facilities excluding Concourse B/C as of 
the Commencement Date from which the City receives no (revenue or percentage of the 
gross receipts from the sale of newspapers from said vending machines. Notwithstanding 
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the foregoing, if resolution ofany court proceedings requires that publishers or distributors 
be able to sell newspapers at locations within Concourse B/C other than the Concession 
Location(s) in said Concourse B/C, then the Concessionaire agrees that its right to 
exclusively sell newspapers in Concourse B/C shall be subject to the resolution of such 
proceedings; provided, further, if the City offers an Additional Site(s) to the Concessionaire 
which the Concessionaire declines to accept pursuant to the provisions of Section 2.7, then 
Concessionaire agrees that its rights to exclusively sell newspapers, periodicals and 
magazines solely with respect to those Additional Site(s) not accepted by Concessionaire 
shall be waived. The Concessionaire shall not sell items other than the Merchandise 
without the prior written authorization of the City which authorization shall not be 
unreasonably withheld or delayed. 

5.2 News Publications. 

The Concessionaire agrees to carry any newspapers which a publisher or distributor 
seeks to be carried by the Concessionaire. The Concessionaire shall prominently display 
not less than all daily news publications included within the Merchandise and shall 
prominently display a list identifying the remainder of the news publications included 
within the Merchandise. 

5.3 Boundaries. 

The Concessionaire shall not place or install any racks, stands, stamp dispensing 
machines or display of Merchandise or trade fixtures directly on the boundaries or outside 
the boundaries of the Concession Location(s) without the prior authorization of the City. 
The Concessionaire shall not place any Merchandise or other objects directly on or outside 
the boundaries ofthe Storage Site(s). 

5.4 Operations. 

A material condition of this Agreement is that Concessionaire shall operate its 
Concession Operations in accordance with the following: 

(A) Unless and only if authorized by the City, the Concessionaire shall not install 
or operate any coin or token activated vending machines or devices of any 
nature, kind or type, except the Concessionaire may install stamp dispensing 
machines. 

(B) The Concessionaire shall conduct its Concession Operations in a first 
class, businesslike, efficient, courteous, and accommodating manner consistent 
with the "Physical Inspection Standards" which appear as Appendix I in the 
City's Airport Concession Monitoring Program Handbook (except as may 
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otherwise be provided in this Agreement). The City shall have the right to 
make reasonable objections to the appearance and condition ofthe Site(s). The 
Concessionaire agrees to discontinue or remedy any objectionable practice, 
appearance or condition within forty-eight (48) hours of its receipt of a written 
request by the City. 

(C) The Concession Operations at the Airport are a service to the users of the 
Airport. The Concessionaire will provide the following public services to the 
extent that these services do not interfere with Concession Operations: giving 
directions and assisting the public generally. 

(D) The Concessionaire shall carry a reasonable amount of each item comprising 
the Merchandise in stock, within the Concession Location(s). The Merchandise 
shall be new, fresh and of top quality. The Concessionaire shall maintain a 
reasonably adequate sales force and use the utmost skill and diligence in the 
conduct ofits Concession Operations. All employees ofthe Concessionaire shall 
be clean, courteous, neat in appearance and helpful to the public. While on 
duty, the Concessionaire's employees shall be identified by uniform. 

(E) The Concessionaire shall designate a local representat ive experienced in 
management and supervision who has sufficient authority and responsibility to 
insure proper operation of the Concession Operations, to render day-to-day 
decisions and to take all necessary operational actions in connection with this 
Agreement. Such a person (or his or her authorized representative) shall be 
available whenever the Concession Operations are open to the public. 

(F) The Concessionaire agrees to take all reasonable measures to main ta in , 
develop and increase the Concession Operations. The Concessionaire will not 
divert or cause to be diverted any business from the Airport. 

(G) The Concession Location(s) numbered 23 and 30 on Exhibit A shall remain 
open to serve the public eighteen (18) hours a day from 6:00 A.M. to 12:00 
midnight seven (7) days per week; each and every one of the remain ing 
Concession Location(s) shall remain open at least sixteen (16) hours a day from 
7:00 A.M. to 11:00 P.M. seven (7) days per week; provided, however, that if the 
City reasonably deems it necessary to serve the t r ave l i ng public , the 
Concessionaire shall keep such Concession Location(s) as identified by the City 
open for such longer periods as agreed to by the parties. 

(H) The Concess ionai re shal l observe and obey all the laws, o rd inances , 
regulations, and rules ofthe federal, state, county and municipal governments, 
including subdivisions thereof, which may be applicable to the Concession 
Operations. 

(I) The Concessionaire at its own cost and expense shall provide a complete and 
proper arrangement for the adequate sanitary handling and disposal of all 
trash, garbage and other refuse caused as a result of the Concession Operation. 
The Concessionaire shall provide and use suitable covered metal receptacles for 
all garbage, trash and other refuse on or in connection with the Concession 
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Location(s) in accessible locations wi th in the Concession Location(s) 
boundaries. Piling of boxes, cartons, barrels , or" other s imilar i tems in an 
unsightly or unsafe manner on or about the Concession Location(s) is 
forbidden. Such trash, garbage, and other refuse shall be disposed of between 
the hours of 12:00 midnight and 8:00 A.M. each day in places at the Airport to 
be designated by the City with reasonable access to be provided by the City. 

(J) Except as otherwise provided in Article 6.1 hereof regarding maintenance 
obligations, the Concessionaire shall bear at i ts own expense all costs of 
operating the Concession Operations and shall pay all costs connected with the 
use ofthe rights and privileges granted hereunder, including but not limited to 
all utilities, maintenance, insurance, tax, janitorial service and supply, permit 
and license costs. 

(K) The Concessionaire may at-its own expense install and operate necessary and 
appropriate identification signs at the Airport, subject to the prior approval of 
the City as to the number, size, height, location arid general type and design of 
such signs, which approval shall not be unreasonably withheld. Such approval 
shall be subject to reasonable revocation by the City at any t ime if such 
renovation applies to all concessions located in a concourse or general area 
designated by the City. 

(L) The Concessionaire shal l not d isplay any adve r t i s ing , p romot iona l or 
informational pamphlets, circulars, brochures or similar materials outside the 
Concession Locations without the prior express written consent of the City, 
which consent shall not be unreasonably withheld or delayed. 

(M) The Concessionaire shall permit the installation in any of the Site(s) of a 
system for flight announcements and other information broadcast over that 
system if in the reasonable opinion of the City such installation is necessary 
and such installation does not unreasonably interfere with the Concession 
Operations. 

(N) Except as otherwise provided in Section 6.1 hereof regarding maintenance 
obligations, the Concessionaire shall at its own expense maintain in good order 
and repa i r the Concession Location(s) and Storage Site(s) , all of the 
improvements and trade fixtures, enclosure walls and doors therein keeping 
the same clean, safe functioning and sanitary. The Concessionaire shall keep 
clean the interior and exterior of all glass enclosures except where inaccessible 
to the Concessionaire. The Concessionaire shall maintain and repair at its own 
expense any damage caused by Concession Operations and to replace any 
facility of the City used by the Concessionaire which requires replacement by 
reason of the Concessionaire's use thereof, reasonable wear and tear excepted, 
with a facility of equal quality. 

(O) The City may inspect the Concession Operations, including the quality and 
price ofthe Merchandise, the quality of service, the adequacy of displays, and 
the maintenance ofthe Site(s), at such reasonable times as the City shall deem 
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necessary. The Concessionaire shall cooperate in such inspections and 
provided any documentation required by the City. 

(P) The pricing and quality of the Merchandise will be in accordance with the 
highest standards for this type of concession operation. The prices charged by 
the Concessionaire shall not exceed the prices customarily charged for similar 
merchandise in quality retail facilities serving the traveling public with rental 
or concession payment provisions comparable to those payment provisions 
contained in this Agreement. At any time, and from time to time, the City may 
review the Concessionaire's price and quality of the Merchandise then being 
offered for sale and require a reasonable reduction of prices, or improvements 
in quality ofthe Merchandise or particular items, so that pricing and quality of 
the Merchandise or particular items will be in accordance with the standards 
set forth in this Subsection 5.4(P). The City shall meet and confer with the 
Concessionaire regarding such matters but the Concessionaire acknowledges 
that the Commissioner's reasonable determination as to the quality and price 
of the Merchandise consistent with the standards set forth in this Subsection 
5.4(P) is final. The Concessionaire shall have sixty (60) days within which to 
correct, rectify or modify its prices and quality upon written notice by the 
Commissioner. It is understood and agreed between the parties hereto that the 
City may fine the Concessionaire Fifty Dollars ($50.00) per day per violation of 
this Subsection 5.4(P) and may seek to enforce the provisions ofthis Subsection 
5.4(P) by way of injunction in a court of competent jurisdiction, but that any 
alleged" violation of the provisions of this Subsection 5.4(P) by the 
Concessionaire shall not be considered a default under Article 21 hereof 

(Q) To the extent that the authority granted to Concessionarie in Section 5.1 to sell, 
vend and dispense any item of Merchandise as set forth in Exhibit C is in 
conflict with the rights of Faber Drug Co., Inc., pursuant to the Drugstore 
Concession Agreement approved by the City Council ofthe City ofChicago on 
July 29, 1988, to sell, vend or dispense any item of merchandise set forth in said 
concession agreement, the Concessionaire shall not sell, vend or dispense such 
item of Merchandise. 

Article 6. 

Maintenance And Improvements. 

6.1 Maintenance Of Structures. 

The City shall maintain the structures, the roofs, interior walls, electrical service up to 
the outer boundaries of the Concession Location(s), heating, ventilation, air conditioning 
systems, sprinklers, smoke detectors and other life safety systems ofthe Airport. 
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6.2 City Improvements. 

(A) The City shall provide the following improvements in the Concourse B/C Site(s) 
numbered 21, 23 and 30 on Exhibit A which City Improvements shall comply 
with the City ofChicago Building Code: 

(1) Painted hollow metal steel frame and glass storefront with painted 
metal signage panel. Closure shall be sliding tempered glass doors of 
the overhead track type. Frames and mullions shall have a 1-1/2 inch 
face dimension with an 8 inch high base. Vertical members shall be 
spaced according to a 5 foot 0 inch module; 

(2) Painted 3/4 inch plaster on concrete block with vinyl base; 

(3) Combination suspended linear aluminum, perforated with mylar 
faced fiberglass acoustical batts; 5/8 inch gypsum board; and painted 
extruded aluminum reveals in a coffered configuration. Facia facing 
exterior wall shall be painted radiant metal panel. Hinged access 
panels shall be provided for access to mechanical equipment; 

(4) Carpet in project standard pattern No. 2; 

(5) Ventilation shall be provided by a supply air plenum ceiling via 
perforated filler strips between linear aluminum planks. Radiant 
metal panel facia included as portion of ceiling; 

(6) Concealed sprinkler heads aand sidewall type sprinkler heads shall be 
provided as required; 

(7) Special lighting fixtures with custom metal housing and diffusers. 
Lamps to be initially furnished and installed by the City. Subsequent 
relamping shall be performed by the Concessionaire at the 
Concessionaire's expense; 

(8) One 120 volt-shared circuit duplex electrical outlet per 150 square feet 
of the Concession Location(s). Wall-mounted with brushed chrome 
coverplate; and 

(9) One outlet and associated wiring per 200 square feet of the Concession 
Location(s) wall mounted with brushed chrome coverplate. 

(B) The City shall provide the following improvements (improvements in 
Subsections 6.2(A) and 6.2(B) hereinafter collectively referrred to as "City 
Improvements") (consistent with establishing Airport standards and the 
Chicago Building Code) with respect to Concession Locations numbered 7, 8, 
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12, 13, 14, 15, 16, 25 and any Additional Site(s) which may be provided to 
Concessionaire pursuant to Section 2.7: 

(1) electrical service to outer boundaries of the Concession Location or 
Additional Site; 

(2) heating, ventilating and air conditioning systems; and 

(3) sprinkler system, smoke detectors and life safety systems. 

6.3 Concessionaire Improvements. 

The Concessionaire shall, except for City Improvements where applicable, completely 
construct, furnish and equip with improvements ("Concessionaire Improvements" ) 
pursuant to the Construction Plans the Concession Locations within the periods listed 
below; provided, however, the periods indicated below for each Concession Location shall 
not commence until the City has for each said Concession Location completed the City 
Improvements as may be required pursuant to Subsections 6.2(A) and 6.2(B), approved the 
Concessionaire's Construction Plans and relinquished possession to Concessionaire. 

(A) Concession Locations numbered 7, 8, 12, 13, 14, 15, 16, 21, 23, 25, 26 and 30 -
ninety(90)days; 

(B) Concession Locations 24 and 31 ~ one hundred eighty (180) days; 

(C) Additional Site(s) shall be completed within ninety (90) days unless such 
Additional Site(s) shall be comparable to Concession Locations numbered 24 
and 31 in which case the said Additional Site(s) shall be completed within one 
hundred eighty(180) days. 

6.4 Concessionaire's Construction Representations. 

(A) The construction of the Concessionaire Improvements shall not commence until 
the City has approved the Construction Plans pursuant to Section 6.5 hereof; 

(B) The Concessionaire Improvements shall conform to and comply with the 
Construction Plans as approved by the City and shall employ op t imum 
essentials of aesthet ics, convenience, function and design and sha l l be 
compatible with and comparable to other quality stores at other major airports; 

(C) The Concessionaire shall give or cause to be given to the City and the 
Commissioner of Public Works of the City of Chicago advance notice of the 
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commencement of construction, and shall cause its contractors and 
subcontractors to provide reasonable and necessary facilities for inspection; 

(D) All work shall be done in a good and workmanlike manner with materials of 
the highest quality and shall comply with the City of Chicago Building Code 
and ordinances; 

(E) During the period of construction, all construction work, workmanship, 
materials and installation shall be subject at all times to inspection by the City; 

(F) The Concessionaire shall maintain all necessary and adequate insurance as 
may be reasonably determined by the City; 

(G) The average of the capital investment for Concessionaire Improvements 
(exclusive of financing costs, interest, inventory, pre- opening expense or 
intracompany charges related to construction except for architectural and 
engineering charges and the salary of a construction expediter of not more than 
seventeen percent (17%) of total capital investment) for the Concession 
Locations identified in Subsections 6.3 (A) and (B) shall be in the minimum 
amount of One Hundred and Fifty Dollars ($150.00) per square foot; 

(H) Upon completion of Concessionaire Improvements, the Concessionaire shall 
provide the City a statement certified by the Concessionaire's architect setting 
forth the total construction costs with appropriate detail showing the costs of 
decoration, furnishings, fixtures and equipment as well as copies of such 
receipted invoices as the City may request; and 

(I) If the total average ofthe capital investment for Concessionaire Improvements 
for the Concession Locations identified in Subsection 6.3(A) and (B) is less than 
One Hundred and Thirty-five Dollars ($135.00) per square foot, the 
Concessionaire shall pay to the City the difference between the amount spent 
or incurred and One Hundred and Fifty Dollars ($150.00) per square foot. 

6.5 Construction Plans. 

The Concessionaire shall provide the City as provided below construction plans and 
specifications ("Construction Plans") for Concessionaire Improvements to the Concession 
Locations and any Additi-onal Site(s). Within twenty-one (21) days following the 
Commencement Date, the Concessionaire shall submit to the City two (2) sets of 
Construction Plans for Concessionaire Improvements for the Concession Locations 
numbered 7, 8, 12, 21, 23, 25, and 30 on Exhibit A, which Construction Plans shall include 
decor schematics, complete architectural details, the nature, type, kind and quality of 
materials to be used in Concessionaire Improvements and such other detail or information 
as the City may reasonably request. Within twenty-one (21) days after submission of the 
Construction Plans by the Concessionaire to the City, the City shall return one set of the 
Construction Plans to the Concessionaire with comments and either approval or request for 
resubmission. If resubmission is requested by the City, the Concessionaire shall provide 
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such resubmission not later than ten (10) days after receipt ofthe request for resubmission. 
The City shall respond to further submittals or modifications in the Construction Plans by 
the Concessionaire within ten (10) days and the City shall ei ther approve or request 
additional submittals (indicating the reasons therefor) within ten (10) days with said 
process continuing until the Construction Plans are approved. 

The Concessionaire shall provide the City with Construction Plans for Concession 
Locations numbered 13, 14, 15, 16, 24 and 31 and any Additional Site(s) within ninety (90) 
days after the exact location and boundaries and const ruct ion s t a n d a r d s for said 
Concession Locations and Additional Site(s) are established by the City and provided to 
Concessionaire. 

6.6 Failure To Complete. 

If the Concessionaire fails to complete the Concessionaire Improvements for any 
Concession Location(s) within ninety (90) or one hundred eighty (180) days as provided in 
Section 6.3 (except for Unavoidable Delay as defined in Article 31), the City may withdraw 
any uncompleted Concession Location(s) from Exhibit A and such Concession Location(s) 
will no longer be a Concession Location(s), provided, however, tha t the Fees for such 
withdrawn Concession LocatiQn(s) shall not abate. 

6.7 Alterations, Additions Or Replacements. 

Other than the Concessionaire Improvements and such other improvement s as 
hereinabove set forth, the Concessionaire shall construct no improvements, alterations, 
additions or replacements to or within any Site(s) without obtaining the City's written 
approval in advance thereof, which approval shall not be unreasonably withheld or 
delayed. The Concessionaire shall also obtain written approval from the City and the 
Commissioner of Public Works of the City of Chicago before installing any equipment 
which requires new electrical or plumbing connections or changes in those installed on the 
Concession Location(s) as of the Commencement Date, which approval shall not be 
unreasonably withheld or delayed. 

Article 7. 

Warranties As To Sites. 

7.1 Concessionaire Warranties As To Site(s). 

The Concessionaire shall at all times throughout the Term maintain the improvements 
and all other portions of the Site(s) in good and serviceable condition and repair except for 
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such maintenance as provided for in Section 6.1 which shall be the responsibility of the 
City. 

7.2 City's Assignment Of Warranties. 

The City assigns to Concessionaire all warranties which the City has received from any 
ofits contractors or subcontractors in conjunction with the City Improvements located in or 
affecting the Sites and agrees to assist the Concessionaire as may be required in the 
enforcement of such warranties against such contractors and subcontractors, provided 
Concessionaire shall reimburse the City for its reasonable costs associated with such 
assistance. 

7.3 Lien Free. 

The Concessionaire shall keep the Site(s) and the improvement s and faci l i t ies 
constructed thereon free and clear ofany and all mechanics', and materialmen's liens. The 
Concessionaire may in good faith contest the validity of any lien, provided that it supplies 
the City with such bond or other security the City deems acceptable. 

Article 8. 

Concessionaire Letter Of Credit. 

At the time ofthe execution hereof, the Concessionaire shall at its own expense provide 
the City with an irrevocable letter of credit ("Letter ofCredit") in the amount equal to One 
Million Five Hundred Thousand Dollars ($1,500,000) during the First Interim Fee Period; 
One Million Nine Hundred Thousand Dollars ($1,900,000)) during the Second Interim Fee 
Period; the greater of one half the First Minimum Annual Fee or one half of the First 
Annual Prior Fee during the First Minimum Fee Period; the greater of one half the Second 
Minimum Annual Fee or one-half of the Second Annual Prior Fee dur ing the Second 
Minimum Fee Period. If the Concessionaire defaults under this Agreement as provided in 
Section 21.1 and all cure periods provided therein have expired and such Default (as 
hereinafter defined) has not been cured by the Concessionaire, then the City may without 
further notice draw down by sight draft the amount owed (plus applicable in teres t as 
provided hereunder) by the Concessionaire if the Default pertains to the failure to pay any 
Fees (the drawing down of said amount by the City to pay the outstanding Fees and any 
applicable interest shall be deemed to be a cure of said Default) or the entire amount ofthe 
Letter ofCredit in the event ofany other Default under Section 21.1. The sight draft need 
only be accompanied by (a) a written instrument signed by the Commissioner of Aviation of 
the City ofChicago (the "Commissioner") requesting the applicable amount ofthe Letter of 
Credit, said instrument to be dated no earlier than the expiration date of the cure period 
applicable to the Default; and (b) a copy of the Default notice by the City to the 
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Concessionaire citing the Concessionaire's Default under Section 21.1. Notwithstanding 
the provisions of this Article 8, if as a result of a final judicial proceeding the 
Concessionaire is found not to be in default under this Agreement as alleged by the City, 
Concessionaire shall be entitled to the prompt return ofthe proceeds ofthe Letter ofCredit 
drawn down by the City. 

Article 9. 

Notices. 

All notices, demands, requests, consents, approvals and other communications (herein 
collectively called "Notices") required or permitted to be given hereunder, or which are to 
be given with respect to this Agreement, shall be in writing personally delivered or sent by 
registered or certified mail, postage prepaid, return receipt requested, addressed to the 
party to be so notified as follows: 

IfTo City: Commissioner, Department of Aviation 
City ofChicago 
20 North Clark Street 
Suite 3000 
Chicago, Illinois 60602 

and 

City Comptroller 
City ofChicago 
121 North LaSalle Street 
City Hall - Room 501 
Chicago, Illinois 60602 

IfTo Concessionaire: President 
W. H. Smith oflllinois. Incorporated 
2141 Powers Ferry Road 
Suite 300 
Marietta, Georgia 30067 

and 

Tucker Concessions, Incorporated 
Attention: Ms. Martha Tucker 
7358 South Stony Island Avenue 
Chicago, Illinois 60649 

with courtesy copies to: 
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Altheimer & Gray 
Attention: James M. Kane 
10 South Wacker Drive 
Suite 3600 
Chicago, Illinois 60606 

Gordon & Glickson, P.C. 
444 North Michigan Avenue 
36th Floor 
Chicago, Illinois 60611 
Attention: Scott L. Glickson 

Notices, if personally delivered, shall be deemed given upon receipt and, if mailed, shall 
be deemed given on the third business day after posting. 

Article 10. 

Rights Of The Concessionaire. 

10.1 Cancellation. 

This Agreement shall be subject to cancellation by the Concessionaire after thirty (30) 
days advance written notice to the City upon the occurrence of any one or more of the 
following events: 

(A) The permanent abandonment of the Airport by the City; 

(B) The lawful assumption by the United States Government, or any authorized 
agency thereof, of the operation, control or use of the Airpor t , or any 
substantial part or parts thereof, in such in manner as substantially to restrict 
the Concessionaire for a period of at least ninety (90) days from opera t ing 
thereon; 

(C) Issuance by any court of competent jurisdiction of any injunction in any way 
preventing or restraining the use of the entire Airport, and the remaining in 
force of such injunction for a period of at least ninety (90) days; or 

(D) The City fails to keep, perform, maintain or observe each and every promise, 
covenant, warranty or agreement set forth in this Agreement and such failure 
shall continue for a period of more than thirty (30) days after delivery by the 
Concessionaire to the City ofa written notice of such failure unless the failure 
cannot be cured within thirty (30) days, and the City is making all reasonable 
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efforts to cure promptly the failure, then the Concessionaire shall permit the 
City a reasonable period in which to effect a cure ofthe default. 

In the event the Concessionaire exercises its right to cancel this Agreement pursuant to 
this Article 10, the Fees shall totally abate as of the date of the occurrence of the event 
described herein. 

Article 11. 

Property Rights Upon Termination. 

11.1 Early Termination Of Agreement. 

Upon the termination of this Agreement for any reason prior to the expiration of the 
Term, the Concessionaire shall aid the City in all ways possible in cont inuing the 
Concession Opera t ions at the Airpor t . If th is Agreement is t e r m i n a t e d by the 
Concessionaire as provided in Article 10, the Concessionaire further agrees to sell any or 
all of Concessionaire's furniture, equipment, installations, additions, partitions, hardware, 
fixtures and improvements, temporary or permanent, in or upon the Site(s) to the City, or 
any interest thereto which Concessionaire may have, should the City notify the 
Concessionaire in writing within ten (10) days prior to the termination date that the City 
desires to purchase any or all of said furni ture, equipment, instal lat ion, addit ions, 
partitions, hardware, fixtures and improvements. In the event the City exercises its option 
to purchase any or all of said furniture, equipment, installations, additions, partitions, 
hardware, fixtures or improvements it is agreed that the purchase price shall be the fair 
market value of such items at the date of such termination which for purposes of this 
Section 11.1 shall be the net book value of such items as established by the Concessionaire's 
certified public accountant using generally accepted accounting principles. Upon the 
termination ofthis Agreement and payment to the Concessionaire ofthe fair market value 
as provided above, it is mutually agreed that the Concessionaire shall have no further 
claim, right, title or interest in or to any of the improvements sold to the City. If this 
Agreement is terminated by the City as provided in Article 21, then the Commissioner 
shall have the option, to be exercised by written notice to Concessionaire within ten (10) 
days prior to said termination, to declare all installations, additions, partitions, hardware, 
fixtures and improvements, temporary or permanent , except movable furni ture and 
equipment belonging to the Concessionaire, in or upon the Site(s), to be the property of the 
City without a bill of sale from the Concessionaire. 

11.2 Expiration Of Agreement. 

Upon the expiration of the Term or any renewal thereof, the Commissioner shall have 
the option, to be exercised by written notice to Concessionaire within-ten (10) days prior to 
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said expiration, to declare all installations, additions, partitions, hardware, fixtures and 
improvements temporary or permanent, except movable furniture and equipment 
belonging to the Concessionaire, in or upon the Site(s) to be the property of the City. If the 
Commissioner exercises said option, the above-mentioned proper-ty shall become the 
property of the City without a bill of sale from the Concessionaire. The property shall 
remain on the Site(s) without abatement, allowance or credit to the Concessionaire, and the 
Concessionaire shall have no further obligations with respect to said property. 

11.3 General Provisions. 

If prior to the effective date ofany termination or expiration ofthis Agreement through 
passage of time or otherwise, the City sends the Concessionaire written notice, then the 
Concessionaire, at the Concessionaire's cost, shall promptly remove such installations, 
additions, partitions, hardware, light fixtures, trade and non-trade fixtures and 
improvements (except for the City Improvements) placed in and upon the Site(s) by the 
Concessionaire as are designated in such notice and repair any damage to the Site(s) 
caused by such removal, failing which the City may remove the same and repair the Site(s) 
and the Concessionaire shall pay the cost thereof to the City on demand. The 
Concessionaire shall retain ownership of all such items whether removed by the 
Concessionaire or the City. If the City shall fail to exercise any ofits rights contained in 
this Article upon termination of the Agreement, whether through passage of time or 
otherwise within the prescribed time, then Concessionaire shall have the option of (a) 
removing within thirty (30) days of the termination date any or all furniture, equipment, 
installations, additions, partitions, hardware, light fixtures, trade and non-trade fixtures 
and improvements, temporary or permanent, on the Site(s), in which case the items of 
property removed shall continue to be owned by the Concessionaire and the items 
remaining on the Site(s) after said thirty (30) day period shall be owned by the City; or (b) 
leaving all furniture, trade and non-trade fixtures and improvements, temporary or 
permanent, on the Site(s) in which case said items shall become the property of the City 
thirty (30) days after the termination or expiration of the Agreement, with no further 
obligation or responsibility on the part of the Concessionaire. The Concessionaire, upon 
removing any ofthe items described above, shall repair the Site(s) as provided above in this 
Article 11. 

11.4 Additional Site(s). 

To the extent the provisions of Sections 11.1, 11.2 and 11.3 are inconsistent with the 
provisions of Section 2.7 regarding the Concessionaire's right to recapture from the City 
unamortized costs for Concessionaire Improvements, the provisions of Section 2.7 shall 
control. 
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Article 12. 

Damage Or Destruction Of Site(s). 

12.1 Partial Or Total Destruction Of Site(s). 

In the event Concessionaire improvements and/or City Improvements within the Site(s) 
are partially or totally damaged by any casualty covered under an insurance policy 
required to be maintained pursuant to this Agreement and there remains more than three 
(3) years of the Term, the Concessionaire shall repair such damage with the insurance 
proceeds (with the Concessionaire entitled to any excess) as soon as reasonably possible 
after the City shall have replaced or repaired at its cost the City Improvements required 
under Article 6 and this Agreement shall continue in full force and effect; provided, 
however, the Fees payable as to any such damaged or destroyed Site(s)- shall abate as 
provided in Subsection 4.15(B). In the event Concessionaire fails to commence the repair or 
replacement of a damaged or destroyed Site(s) within thirty (30) days of such casualty 
where no City Improvements are involved or within thirty (30) days after the City has 
completed its replacement or repair of City Improvements where City Improvements are 
located in such Site(s), the City may give written notice to the Concessionaire after said 
thirty (30) day period of the City's intention to withdraw the affected Site(s) from this 
Agreement, as ofthe date ofthe occurrence ofthe damage, and thereafter, the Site(s) will 
no longer be deemed a Site(s); provided, however, that if such damage to the Concessionaire 
Improvements or City Improvements is caused by an act or omission to act of the 
Concessionaire, its agent, servants or employees, then the Concessionaire shall repair such 
damage promptly at its sole cost and expense. 

In the event the City elects to withdraw a Site(s) from this Agreement pursuant to this 
Section 12.1, the Concessionaire shall have the right within ten (10) days after receipt of 
the required notice to notify the City in writing ofthe Concessionaire's intention to repair 
such damage to the Concessionaire Improvements, in which event the Site(s) will continue 
as a Site(s) and the Concessionaire shall proceed to make such repairs as soon as 
reasonably possible. If the Concessionaire does not give such notice within the ten (10) day 
period, the Site(s) will no longer be a Site(s) and the Agreement is terminated as to any 
such Site(s) provided the Fees payable as to any withdrawn Site(s) shall permanently abate 
pursuant to the abatement formula set forth in Subsection 4.15(B) and Concessionaire 
shall promptly remit to the City the insurance proceeds received by Concessionaire for the 
fire or casualty to such Site(s). The City shall not be required to make any reparation for 
consequantial damages or reparation for any injury or damage by fire or other casualty, 
except as otherwise provided herein. 

12.2 Damage Or Destruction To Passenger Terminal Or Concourse. 
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If any passenger terminal or concourse at the Airport and any Site(s) located therein, 
shall be so damaged or destroyed so as to result in the cessation of operation of said 
terminal or concourse, the City shall decide if it desires to rebuild, repair or replace said 
passenger terminal or concourse. If the City elects to rebuild, repair or replace said 
terminal or concourse during the Term of this Agreement, it shall notify the 
Concessionaire within six (6) months of said fire or casualty in writing of its decision and 
advise the Concessionaire of the construction schedule for such terminal or concourse. If 
the notice to Concessionaire from the City indicates that such repair or construction of such 
terminal or concourse shall be completed more than three (3) years prior to the expiration 
of the Term and the replacement Site(s) which the City is required to provide 
Concessionaire in such terminal or concourse are turned over to the Concessionaire within 
such timeframe with comparable City improvements, then the Concessionaire shall be 
required to rebuild said Sites with comparable Concessionaire Improvements utilizing the 
Concessionaire's insurance proceeds. The City shall replace the Site(s) located in such 
terminal or concourse with substantially comparable Concession Location(s) and/or 
Storage Site(s) as to size, number and location with equivalent City Improvements. 

12.3 Concessionaire's Option. 

If less than three (3) years ofthe Term remains as ofthe date ofa casualty as set forth in 
Sections 12.1 or 12.2, the Concessionaire may elect within thirty (30) days after such fire or 
casualty not to repair the damaged Site(s) in which case the Concessionaire shall so notify 
the City. Upon such notification, the Concessionaire shall relinquish the Site(s) to the City 
and such Site(s) shall no longer be subject to the terms and conditions of this Agreement. 
The Fees for such relinquished Site(s) shall permanently abate pursuant to Subsection 
4.15(B) as of the date of such fire or casualty and the City shall be entitled to the 
Concessionaire's insurance proceeds from such fire or casualty for such Site(s). 

Article 13. 

Insurance. 

13.1 Insurance Coverage. 

The Concessionaire shall procure and maintain during the Term the following 
insurance: 

(A) Workmen's Compensation, as required by Illinois law, with employer's liability 
limits of not less than $ 1,000,000 for each accident. 
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(B) Comprehensive General Liability In su rance , with l imi ts not less t han 
$1,000,000 for each occurrence, which shall cover Combined Single Limit 
Bodily Injury and Property Damage, Contractual Liability, Personal Injury, 
Products and Completed Operations coverages. 

(C) Comprehensive Automobile Liability Insurance, with limits of not less than 
$1,000,000 for each occurrence, which shall cover Combined Single Limit 
Bodily Injury and Property Damage, Employer's Non-ownership Liability and 
Hired Auto coverages. 

(D) Property Insurance on Concessionaire Improvements, fixtures, and equipment 
insur ing agains t the perils of fire, l ightning, extended coverage per i l s , 
vandalism and malicious mischief in the Site(s), in an amount equal to the full 
replacement value of Concessionaire's Improvements, fixtures and equipment. 

13.2 Insurance Endorsements. 

Comprehensive General Liability Insurance, Comprehensive Automobile Liability 
Insurance, and Property Insurance policies shall be endorsed to provide the following: 

(A) To name as Additional Insureds the City, the Department of Aviation of the 
City ofChicago and its members, and all of the officers, agents, and employees 
ofeachof them. 

(B) That such policies are primary insurance to any other insurance available to 
the Additional Insureds, with respect to any claims a r i s i ng out of th i s 
Agreement, and that the insurance applies separately to each insured against 
whom a claim is made or suit is brought. 

All Policies Shall Be Endorsed To Provide: 

Thirty (30) days advance written notice to the City of cancellation, non-renewal or 
reduction in coverage, delivered to the following: 

Commissioner, Department of Aviation 
City of Chicago 
20 North Clark Street 
Suite 3000 
Chicago, Illinois 60602 

and 
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City Comptroller 
City ofChicago 
121 North LaSalle Street 
City Hall-Room 501 
Chicago, Illinois 60602 

13.3 Evidence Of Insurance. 

Certificates of insurance evidencing all coverages and endorsements shall be furnished 
to the City before any Concession Operations may commence under this Agreement. All 
insurance coverage shall be with a company or companies approved in advance in writing 
by the City Comptroller. 

Article 14. 

'First Source " Agreement. 

14.1 M.E.T. 

Concessionaire shall use the City's Mayor's Office of Employment and Training 
("M.E.T.") as its "First Source" for the recruitment, referral, and placement of employees in 
all "covered positions" required for the Concession Operations. 

. For purposes ofthis Agreement, "covered positions" include all entry level job openings, 
new job openings, openings created by an expansion of the workforce at the Airport, job 
vacancies created as a result of internal promotions or terminations but shall exclude all 
managerial and administrative positions. 

14.2 Notification. 

No later than thirty (30) days after the Commencement Date the Concessionaire will 
submit to M.E.T. a First Source Prospect Notification outlining all staffing and 
employment needs for its Concession Operations under this Agreement. 

14.3 Job Orders. 

On a consistent, continuing and periodic basis, during the Term, the Concessionaire will 
notify M.E.T. ofits need for new employees in covered positions by completing a "Job Order 
Form." M.E.T. shall use its best efforts to provide the Concessionaire with an ongoing pool 
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of eligible job applicants to the Concessionaire in response to the notification of need. 
M.E.T. will screen applicants according to the qualification profile agreed upon with the 
Concessionaire and will refer only qualified applicants who meet that qualification profile. 
In the event M.E.T. cannot refer the total number of qualified personnel requested, the 
Concessionaire will be free to directly fill remaining positions for which no qualified 
applications have been referred; in that event, the Concessionaire agrees to make a good 
faith effort to hire unemployed Chicago residents. 

14.4 Hiring. 

The Concessionaire shall make all decisions on hiring employees including referred 
applicants, however, the Concessionaire shall make a diligent and good faith effort to hire 
from referrals made by M.E.T., and shall not discriminate on the basis of race, creed, color, 
religion, age, sex or national origin. In the event the Concessionaire rejects or does not hire 
a referred applicant, the Concessionaire must notify the City of the disposition of each 
referral. 

14.5 Summaries. 

The Concessionaire shall submit quarterly hiring summaries to M.E.T. and the City 
detailing all personnel actions (hirings, terminations, transfers, promotions, separations, 
etc.) and First Source involvement therein. M.E.T. shall track job retention of applicants 
employed by the Concessionaire under this Agreement for one hundred twenty (120) days 
after hiring. The Concessionaire agrees to cooperate fully in M.E.T.'s monitoring efforts. 

14.6 Failure To Comply. 

If at any time during this Agreement the Director pf M.E.T., or his or her designee, 
determines that the Concessionaire has materially violated the First Source requirement 
of this Agreement, the Director of M.E.T. or his or her designee, shall notify in writing 
("Noncompliance Determination Notice") the Concessionaire and the City of the basis for 
the determination and request the Concessionaire's response to said Noncompliance 
Determination Notice. The Noncompliance Determination Notice shall specify each 
alleged violation. The Concessionaire shall respond in writing, with specificity, to the 
Director of M.E.T., with a copy to the City within twenty (20) days after the receipt ofthe 
Noncompliance Determination Notice and show cause why such determination should not 
be sustained. The Director of M.E.T. shall review the Concessionaire's response and 
determine whether the Noncompliance Determination shall be sustained, in whole or part, 
and in the event of noncompliance may assess against the Concessionaire l iquidated 
damages in an amount of dollars not to exceed $15,000.00 per violation, or he or she may 
order such remedial action as the Director of M.E.T. may deem appropriate. In the event 
the Director sustains the determination that the Concessionaire has violated the First 
Source requirements ofthis Agreement, and the Concessionaire disputes this conclusion or 
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believes the amount of damages awarded or other remedial action ordered is improper, the 
Concessionaire may within twenty (20) days after the date the Concessionaire receives 
notice that the Noncompliance Determination has been sustained request that the matter 
be referred to a review panel for final determination. This request should be made in 
writing to both the City and the Director of M.E.T. Failure to request a review of the 
Director's order sustaining the Noncompliance Determination within the time specified 
herein shall be deemed an acceptance of Director's determination and a waiver of the 
Concessionaire's rights to contest such determination. Upon the Concessionaire's timely 
request, a three person review panel will be organized and shall be comprised of one 
representative selected by the Concessionaire, one representative selected by Director of 
M.E.T., and a third representative who shall be mutually acceptable to the representatives 
selected by the Concessionaire and the Director of M.E.T. The determination ofthe review 
panel shall be a final determination and shall not be subject to administrative, judicial or 
other appeal . All costs of review shal l be sha red equal ly by the City and the 
Concessionaire. 

Article 15. 

Indemnity. 

The Concessionaire agrees to and will indemnify, save and hold harmless and forever 
defend the City from all fines, suits, claims, demands and actions of any kind and nature, 
including anti trust claims, by reason of any and all of the Concession Operations and the 
use, occupancy, maintenance or operation of the Site(s), and does hereby agree to assume 
all the risks in the operation of its business hereunder and shall be solely responsible and 
answerable in damages for any and all accidents or injuries to persons or property 
associated therewith, except if due to the fault or negligence of the City, its employees, 
agents, representatives, contractors or subcontractors. The Concessionaire's obligations 
delineated in this Article 15 shall not extend to any judicial proceeding (pending, future or 
concluded) associated with or related to the City's granting to the Concessionaire the 
exclusive rights to sell newspapers or newspaper-type publications anywhere in the 
Existing Facilities pursuant to Article 5 ofthis Agreement. 

Article 16. 

Ingress And Egress. 

Subject to regulations governing the use ofthe Airport, a copy of which shall be provided 
to the Concessionaire, the Concessionaire, its agents and servants, patrons and invitees, 
and its suppliers of services and materials shall have the right of ingress to and egress from 
the Concession Location(s) and Storage Site(s), at all reasonable times; provided, however, 
that the suppliers of services and materials shall do so in a reasonable manner and at such 
times as will not interfere with normal Airport operations. 
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Article 17. 

Assignment And Subletting. 

The Concessionaire shall not assign, transfer, pledge, surrender (including transfers by 
operation of law) or otherwise encumber or dispose of this Agreement or any rights or 
privileges created hereby, or any interest in any portion of the same, or permit any other 
person or persons, company or corporation to occupy the Site(s), without the prior written 
consent ofthe City, which consent shall not be unreasonably withheld or delayed; provided, 
however, if the Concessionaire has not assigned this Agreement to Air Ventures by the 
Commencement Date, the Concessionaire shall be required to assign this Agreement and 
the r i gh t s g ran ted h e r e u n d e r to Air Ven tu res wi th in t h i r t y (30) d a y s of sa id 
Commencement Date. In the event ofany assignment or other disposition pursuant to this 
Article 17 ofthis Agreement, this Agreement shall be binding upon and shall inure to the 
benefit of the transferees, successors and assigns of the Concessionaire, including any 
company with which the Concessionaire may merge or consolidate. 

Article 18. 

Redelivery. 

Immediately at the expiration of the Term or upon any sooner cance l la t ion or 
terminat ion hereof, as provided hereunder , the City .may enter and take e.xclusive 
possession of the Site(s) and the Concessionaire shall quit and deliver up the Site(s) to the 
City peaceably, quietly and in a good order and condition, reasonable use and wear 
excepted, as the same now are or may hereafter be placed by the Concessionaire or the City. 

Article 19. 

Subject To Airline Agreements, 

Nondiscrimination And F.A.A. Requirements. 

19.1 Airport Use Agreement. 
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This Agreement is subject to the provisions of Article XVI of an agreement entitled 
"Amended and Restated Airport Use Agreement and Terminal Facilities Lease" and the 
additional provisions of Article IV, entitled "Lease of Terminal Facilities", and to such 
other provisions ofany related agreements as may be pertinent as entered into between the 
City and scheduled airlines governing use and operation ofthe Airport. 

19.2 Nondiscrimination. 

In performing under this Agreement, the Concessionaire shall not discriminate against 
any worker, employee or applicant, or any member of the public because of race, creed, 
color, religion, age, sex or national origin, nor otherwise commit an unfair employment 
practice. 

(A) The Concessionaire will take affirmative action to ensure that applicants are 
employed and that employees are treated during their employment without 
regard to their race, creed, color, religion, age, sex or national origin. Such 
action shall include but not be limited to the following: hiring, upgrading, 
demotion or transfer; recrui tment or recrui tment adver t i s ing ; layoff or 
termination; rates of pay or other forms of compensation; and selection for 
t ra in ing, including apprent iceships . The Concess iona i re shal l post in 
conspicuous places to which employees and applicants for employment have 
access, notices setting forth the provisions of this nondiscrimination clause. 
This nondiscrimination clause shall be incorporated by the Concessionaire in 
all contracts it enters into with suppliers of materials or services, contractors 
and subcontractors and all labor organizations furnishing skilled, unskilled 
and craft union skilled labor, who may perform any such labor or services in 
connection with this Agreement. 

(B) The Concessionaire shal l comply with Execut ive Order 11246, issued 
September 24, 1965, 3 C.F.R., 1964 - 1965 Compilation, p. 339, as modified by 
Executive Order 11375, issued October 13, 1967, 3 C.F.R., 1967 Compilation, p. 
320; The Civil Rights Act of 1964, 42 U.S.C. Section 2000d, et seq.; The Age 
Disc r imina t ion Act of 1975, 42 U.S.C. Section 6101 , et seq., and all 
amendments to those Statutes and Executive Orders and Regulations of the 
United States Departments of Labor, Transportation, and Health, Education 
and Welfare and most particularly Department of Transportation, Title 49, 
Code of Federal Regulations, Part 21, to the State Acts approved July 26, 1967, 
111. Rev. Stat., July 28, 1961, 111. Rev. Stat., Ch. 38, Sections 13-1 to 13-4 
inclusive; July 21, 1961, III. Rev. Stat., Ch. 68, Section 1.01 et seq.. III. Rev. 
Stat. (1985); July 8, 1933, 111. Rev. Stat., Ch. 29, Sections 17 to 24 inclusive (all 
1977); to an ordinance passed by the City Council of the City of Chicago, 
August 21, 1985, Journal of the Council Proceedings, p. 3877, Municipal Code 
of the City of Chicago, Ch. 198.7A; and to Executive Order 85-2 issued by 
Mayor Harold Washington ofthe City ofChicago. 
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(C) To demonstrate compliance with the foregoing, the. Concessionaire and its 
contractors and subcontractors will furnish such reports and information as 
requested by the Chicago Commission on Human Relations or the City. 

19.3 Nondiscrimination In The Use Of The Concession Location(s) By The 
Concessionaire. 

This Agreement involves the construction and use of and access to space on, over, and 
under real property acquired or improved under the Airport Development Aid Program and 
the Federal Aviation Administration. Therefore, the Agreement involves activity which 
services the public. 

As part of the consideration for this Agreement, the Concessionaire hereby represents 
and warrants that (1) no person shall be excluded on the grounds of race, color, or national 
origin from participation in, denied benefits of, or otherwise subjected to discrimination in 
the use of said facilities; (2) that in the construction ofany improvement on, over, or under 
such land and the furnishings of services thereon, no person shall be excluded on the 
grounds of race, color, or national origin from participation in, denied benefits of, or 
otherwise subjected to discrimination; and (3) that the Concessionaire shall use the Site(s) 
in compliance with all other requirements imposed by, or pursuant to, the Department of 
Transportation regulations which may be applicable to the Concessionaire. 

Article 20. 

Non-Waiver. 

Any waiver by the City of any breach by the Concessionaire of any covenant herein 
contained is not, and shall not be deemed or considered as a continuing waiver by the City 
and shall not operate to bar or prevent the City from declaring a Default for any succeeding 
breach either of the same conditions or covenants or otherwise. 

Article 21. 

Default. 

21.1 Default. 

Upon the occurrence of any one or more of the events listed below, the Concessionaire 
shall be deemed in default (an event of default hereinafter referred to as "Default") under 
this Agreement. 
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(A) the Concessionaire fails to pay to the City the Fees or any other payment when 
due hereunder and such failure shall continue for a period of more than ten (10) 
days after delivery by the City to the Concessionaire ofa written notice of such 
failure; 

(B) the Concessionaire fails to keep, perform, maintain or observe each and every 
promise, covenant, warranty or agreement set forth in this Agreement and 
such failure shall continue for a period of more than thirty (30) days after 
delivery by the City to the Concessionaire of a written notice of such failure 
un less the fai lure cannot be cured wi th in t h i r t y (30) d a y s , and the 
Concessionaire is making all reasonable efforts to cure promptly the failure, 
then the City shall permit the Concessionaire a reasonable period in whiqh to 
effect a cure of the default; or 

(C) the Concessionaire becomes insolvent, or takes the benefit of any present or 
future insolvency statute, or makes a general assignment for the benefit of 
creditors, or files a voluntary petition in bankruptcy, or a petition or answer 
seeking an arrangement for its reorganization or seeks the readjustment of its 
indebtedness under the federal bankruptcy laws, or under any other law or 
s ta tu te of the United States or of any state thereof, or consents to the 
appointment ofa receiver, trustee or liquidator ofany or substantially all of its 
property; or 

(D) a petition under any part of the federal bankruptcy laws, or any action under 
any present or future insolvency law or statute, shall be filed against the 

" Concessionaire and shall not be dismissed within sixty (60) days after the filing 
thereof; or 

(E) by order or decree of a court, the Concessionaire is adjudged bankrupt or an 
order is entered approving a petition filed by any of the creditors or by any of 
the stockholders of the Concessionaire seeking the reorganizat ion or the 
readjustment of indebtedness under the federal bankruptcy laws or under any 
law or statute ofthe United States or ofany state thereof; or 

(F) by or pursuant to, or under authority of, any legislative act, resolution or rule, 
or any order or decree of any court or governmental board, agency or officer 
having jurisdiction, a receiver, trustee or liquidator shall take possession or 
control of all or substantially all ofthe property ofthe Concessionaire, and such 
possession or control shall continue in effect for a period of fifteen (15) days; or 

(G) any interest of or in the Concessionaire under this Agreement shall be 
transferred or encumbered without the prior written approval of the City by 
reason of death, operation of law, assignment, sublease or otherwise, which 
approval shall not be unreasonably withheld; or 

(H) the Concessionaire shall voluntarily abandon, desert or vacate any of the 
Concession Location(s) or discontinue it Concession Operations in whole or in 
part at any Concession Location(s) e.xcept if caused by a fire or casualty or as 
otherwise permitted under this Agreement; or 
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(I) any lien shall be filed against the Site(s) or the Concessionaire's interest 
hereunder because ofany act or omission to act ofthe Concessionaire, and shall 
not be discharged by the Concessionaire or contested in good faith by proper 
legal proceedings commenced within thirty (30) days after receipt of notice 
thereof by the Concessionaire, provided the Concessionaire supplies the City 
with a bond or other security as approved by the City in its sole discretion 
pursuant to Section 7.3 ofthis Agreement; or 

(J) upon the occurrence of an event as identified in Article 12 of the Partnership 
Agreement which gives rise, as a matter of law, to the dissolution of the 
Partnership or which gives rise to the option to dissolve the Partnership upon 
exercise of said option; or 

(K) the Concessionaire's failure to assign this Agreement to Air Ventures within 
thirty (30) days ofthe Commencement Date as required pursuant to Article 17. 

21.2 The City's Remedies. 

If the Concessionaire is in default, the City, in its sole discretion, may: 

(A) upon written notice, terminate this Agreement without prejudice to any other 
remedy or right of action for arrearages of Fees or of other required payment, 
the termination to be effective on the 31st day following the delivery of the 
written notice of termination; and 

(B) upon the effective date of the termination, to enter the Site(s) and take 
exclusive possession of the Site(s); unless by reason of health, safety or 
otherwise, the City determines that it is necessary for the City to enter the 
Site(s) and take exclusive possession ofthe Site(s) immediately upon delivery of 
the notice of termination. The City may remove or store any property located 
within the Site(s) at the sole cost and expense ofthe Concessionaire without the 
City's being liable to the Concessionaire for damages or loss sustained by the 
Concessionaire thereby; or 

(C) allow this Agreement to continue in full force and effect and to enforce all ofthe 
City's rights and remedies hereunder, including, without limitation, the right 
to collect Fees as they become due together with interest thereon if not paid 
when due at the rate of eighteen percent (18%) per annum; and 

(D) pursue any remedy or right of action against the Concessionaire or others 
which the City may have by operation of law, equity or by contract. 
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The exercise by the City ofany remedy provided in this Agreement shall be cumulative 
and shall in no way affect any other remedy available to the City under law, equity or 
contract. The Concessionaire shall have no claim ofany kind whatsoever against the City 
by reason of such termination or by reason of any act by the City incidental or related 
thereto, nor shall the Concessionaire have any right to or claim upon any improvements, 
except movable furniture and equipment or the value thereof, which may have been 
installed by the Concessionaire in or on the Site(s) provided, however, tha t nothing 
contained in this Article shall limit the Concessionaire's right to contest a claim by the 
City of default under this Agree.ment in a court of competent jurisdiction. 

Article 22. 

Rights Upon Termination. 

At the expiration ofthe Term or upon any sooner cancellation or termination hereof, as 
provided herein the parties agree as follows: 

22.1 Rights Terminated. 

Except as otherwise provided here in , all r i gh t s , powers and pr iv i leges of the 
Concessionaire under this Agreement shall cease. 

22.2 Payments Owed. 

The Concessionaire shall pay to the City an amount equal to the sum ofthe following: 

(A) all amounts owing to the City a t the time of the effective da te of the 
termination, including but not limited to any unpaid Fees plus interest thereon 
on all such amounts from the date due until paid at the rate of eighteen (18%) 
percent per annum; and 

(B) any and all expenses, costs or fees paid or incurred by the City in connection 
with the City's exercise of each and every or all of its r ights under this 
Agreement, which expenses, costs or fees specifically include reasonable 
attorney's fee, provided the City shall prevail wjth respect to the exercise of 
said rights. 

22.3 Mitigation Of Damages. 
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The City will undertake reasonable efforts to mitigate its damages, however, efforts by 
the City to mitigate the damages caused by the Concessionaire's default hereunder shall 
not constitute a waiver ofthe City's right to recover damages hereunder. 

Article 23. 

Independence Of Agreement. 

Nothing herein contained is intended or should be construed as in any way creating or 
establishing the relationship of co-partners or joint venturers between the parties hereto, 
or as constituting the Concessionaire as the agent, representative or employee of the City 
for any purpose or-in any manner whatsoever. The Concessionaire is to be and shall 
remain an independent contractor with respect to all services performed under this 
Agreement. 

Article 24. 

Rules, Regulations, Laws, Ordinances And Licenses. 

The City shall have the right to and shall adopt and enforce all reasonable rules and 
regulations with respect to the use of the Airport, the Concession Location(s), Storage 
Site(s) and related facilities, which the Concessionaire will observe and obey upon being 
provided copies thereof. The Concessionaire shall observe and obey all the laws, 
ordinances, regulat ions and rules of the federal, s t a t e and county and munic ipa l 
governments which may be applicable to its operations at the Airport and shall obtain and 
maintain all permits and licenses necessary for its Concession Operations at the Airport. 

Article 25. 

Headings. 

The headings contained herein are for convenience in reference and are not intended to 
define, limit or determine the scope of any provision of this Agreement. 

Article 26. 
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Invalid Provisions. 

In the event any covenant, condition or provision herein contained is held to be invalid 
by any court of competent jurisdiction, the invalidity of such covenant, condition or 
provision herein contained shall not affect the validity ofany other covenant, condition or 
provision, provided that the invalidity of such covenant, condition or provision does not 
materially prejudice either the City or the Concessionaire in their respective rights and 
obligations contained in the valid covenants, conditions or provisions ofthis Agreement. 

Article 27. 

Prohibition Of Recordation. 

This Agreement shall not and will not, nor shall any copy hereof, or any statement, 
paper or affidavit in any way or manner referring hereto, be filed in the Office of the 
Recorder of Deeds of Cook County or Du Page County, Illinois, or in any other public office, 
by the Concessionaire or anyone acting for the Concessionaire. 

Article 28. 

Construction Of Agreement. 

The validity, construction and enforceability of this Agreement shall in all respects be 
governed by and construed in accordance with the laws ofthe State oflllinois. 

Article 29. 

No Leasehold Interest. 

Nothing in this Agreement is intended or shall be deemed to give rise to a lease of real 
estate by the City or the Concessionaire. This Agreement constitutes a Concession 
Agreement which permits the Concessionaire to engage in Concession Operations in the 
Airport. No leasehold interest is hereby conveyed nor has any such interest ever been 
conveyed to the Concessionaire by the City. 

Article 30. 
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Guarantee Of Smith. 

As a condition ofand as further consideration for the execution of this Agreement by the 
City, the Concessionaire has pledged the unconditional guarantee of its parent company. 
Smith, to ensure the Concessionaire's performance of all contractual obligations under this 
Agreement, including but not limited to payment of the Fees. A copy of the executed 
Guarantee is attached hereto as Exhibit D and made a part hereof. 

Article 31. 

Unavoidable Delay. 

Neither the City nor the Concessionaire shall be deemed to be in default in the 
performance of any obligation hereunder if arid so long as non-performance of such 
obligation shall be directly caused by fire or other casualty, national emergency, 
governmental or municipal laws or restrictions not in existence at the date hereof, enemy 
action, civil commotion, strikes, lockouts, inablity to obtain labor or materials, war or 
national defense preemptions, acts of God or similar causes beyond the reasonable control 
of such party or caused by the other party (herein referred to as "Unavoidable Delay"). 

Article 32. 

Completeness Of Document. 

This Agreement contains all of the terms agreed upon by the parties with respect to the 
subject matter hereof and supersedes all prior agreements, arrangements and 
communications between the parties dealing with such subject matter, whether oral or 
written. 

Article 33. 

Amendments. 

No amendment or modification of this Agreement shall be binding upon the parties 
hereto unless made in writing and signed by all ofthe parties hereto. 

Article 34. 
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Counterparts. 

This Agreement may be executed in any number of counterparts, each of which shall be 
deemed an original, but all of which when taken together, shall be and constitute one and 
the same instrument. 

In Witness Whereof, the parties hereto have caused this Agreement to be executed under 
their respective seals on the day and year first above written. 

[Signature forms omitted for printing purposes. ] 

[Exhibit "A" attached to this agreement printed on pages 23282 
through 23298 ofthis Journal.] 

Exhibits "B", "C" and "D" attached to this agreement read as follows: 

Exhibit "B". 

Partnership Agreement. 

This Agreement, made and entered into this 14th day of December, 1988 by and between 
W. H. Smith of Illinois, Incorporated, an Illinois corporation and Tucker Concessions, 
Incorporated, an Illinois corporation ("Tucker"). 

Preliminary Statement. 

A. W. H. Smith oflllinois Incorporated, an Illinois corporation ("Smith") engages in the 
operation of newsstand concessions at Chicago-O'Hare International Airport. 

B. Smith has enterd into negotiations with the City ofChicago for the modification ofits 
exist ing newsstand concession agreement which agreement cal ls for an expended 
newsstand concession operation at Chicago-O'Hare International Airport. 

C In recognition and support of Executive Order 85-2 issued by the Mayor ofthe City of 
Chicago, Smith has committed to make significant par t ic ipat ion in i ts newss t and 
concession operations at Chicago-O'Hare International Airport available to Tucker as a 
certified "minority business enterprise" through the creation of a joint venture. 

D. Smith and Tucker desire to form a joint venture for the joint operation of newsstand 
concessions at such airport in accordance with the terms and conditions ofthis Agreement. 
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Now, Therefore, in consideration of the premises and the mutual agreements herein 
contained. Smith and Tucker agree as follows: 

Article 1. 

Definitions. 

1.1 Definitions. The following terms shall have the respective meanings indicated: 

Accountants - as defined in Section 8.3. 

Affiliate — with respect to any entity, any natural person or firm, corporation, 
partnership, association, trust or other entity which controls, is controlled by or is 
under common control with, the subject entity; a natural person or entity which 
controls an affiliate under the foregoing shall also be deemed to be an affiliate of such 
entity. For purposes hereof, the term "control" shall mean the possession, directly or 
indirectly ofthe power to direct or cause the direction ofthe management and policies 
of any such entity, or the power to veto major policy decisions of any such entity, 
whether through the ownership of voting securities, by contract or otherwise. 

Aggregate Debt - the accrued and unpaid interest on, and the principal balance of, 
one or more outstanding Partner Loans as applicable. 

Board - as defined in Section 3.1. 

Capital Account - as defined in Section 4.2. 

Capital Transaction — means any one or more of: (a) the sale, exchange, 
condemnation or other disposition of all or any part of the assets of the Partnership; 
(b) the recovery of hazard or casualty insurance (other than rental interruption 
insurance) proceeds in excess of amounts expended in the restoration or repair, and 
the recovery from any voluntary or involuntary public taking of any assets of the 
Partnership; (c) any refinancing of Partnership indebtedness; or (d) other transactions 
which, under generally accepted accounting principals, are considered to be capital in 
nature. 

Cash Flow - means all cash received by the Partnership less cash expended for the 
debts and expenses of the Partnership, including principal payments on any 
indebtedness ofthe Partnership, capital expenditures and reasonable working capital 
and reserves otherwise required in the discretion of the Board for Partnership 
business, but such debts and expenses shall not include Aggregate Debt. Cash Flow 
shall not include cash proceeds from a Capital Transaction. 

City - the City of Chicago. 
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Claims - actions, suits, claims, penalties, losses, liabilites, damages and expenses 
based upon or arising out ofa specified act, event or matter. 

Co-Liquidating Partners - as defined in Section 13.2. 

Code - means the Internal Revenue Code of 1986, as amended, or any replacement or 
successor Code thereto, together with all valid regulations at any time promulgated 
thereunder. 

Compensation - the direct salaries and wages paid to, or accrued for the benefit of, 
any executive or other employee, including incentive compensation, together with all 
fringe benefits payable to, or accrued for the benefit of, such executive or other 
employee, including employer's contributions under F.I.C.A., unemployment 
compensation, or other employment taxes, pension fund contributions, workmen's 
compensation, group life and accident and health insurance premiums, and profit 
sharing retirement, disability. Employee Benefit Plans and other similar benefits. 

Concession Agreement - that certain agreement, entered into or to be entered into, 
between the City and Smith, its designee or the Partnership, relating to newsstand 
concessions at O'Hare. 

Contracts - all purchase orders and service, maintenance and other contracts 
respecting the maintenance, operation, provisioning or equipping of the Facilities, 
including guaranties and warranties relating thereto, but exclusive, however, of (a) 
insurance policies, (b) union and employment contracts, (c) Employee Benefit Plans, 
and (d) the Concession Agreement. 

Effective Date - the later to occur of (a) the date ofthis Agreement, or (b) the date the 
Concession Agreement becomes effective. 

Employee Benefit Plans ~ all employee pension benefit plans, as that term is defined 
in E.R.I.S.A., including "multiemployer pension plans" as defined therein, and each 
other employee benefit plan or program (including welfare benefit plans as described 
therein) to which Smith or any of its Affiliates contributes on behalf of employees at 
the Facilities. 

E.R.I.S.A. - as defined in Section 5.9. 

Excess Partner Loans - as defined in Section 6.1(a). 

Facility - one ofthe Facilities, without distinction among them. 

Facilities - the premises and improvements, including newsstand concessions, 
storage sites and other areas and space, and all rights therein or thereto, included 
under the Concession Agreement from time to time. 
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Fiscal Year - the year of the Partnership. Provided that the consent of the Internal 
Revenue Service described in Section 7.5 has been obtained, the Fiscal Year shall be a 
52/53 week year ending on the Saturday closest to May 31. 

Fixed Assets ~ all fixed assets used or usable in connection with the Facilities 
including all leasehold improvements, furniture, furnishings, fixtures and operating 
equipment, subject to such renewals, replacements and enhancements as shall occur 
and be made in the normal course of business. 

Interest - the interest of a Partner in the assets, liabilities, profits and losses of the 
Partnership. 

Inventory - all inventory, including books, periodicals, food and other merchandise 
which are on hand at the Facilities, subject to such depletion and including such 
resupplies as shall occur and be made in the normal course of business. 

Liabilities - as defined in Section 5.9. 

Liquidating Partner - as defined in Section 13.1. 

Major Decisions - as defined in Section 3.4. 

Member or Members - as defined in Section 3.1. 

Miscellaneous Assets - all contracts rights, leases, concessions, assignable 
warranties, goodwill, and other items of intangible personal property relating to the 
ownership or operation ofa Facility, but such term shall not incllide (a) Contracts, (b) 
insurance policies, (c) union and employment contracts, (d) Employee Benefit Plans, 
(e) licenses, franchises and permits used in or relating to the ownership, occupancy or 
operation of any part of a Facility which is issued by a governmental authority, (f) 
cash or other funds, whether in petty cash, or on deposit in bank accounts, or in transit 
for deposit, (g) books and records, (h) refunds, rebates or other claims or any interest 
thereon, for periods or events occurring prior to the Effective Date, (i) utility and 
similar deposits, (j) pre-paid insurance, (k) prepaid license, permit fees or other 
prepaid expenses, (I) deferred charges, (m) accounts receivable, or (n) the Concession 
Agreement. 

Non-Liquidating Partner - as defined in Section 13.1. 

O'Hare - Chicago O'Hare International Airport. 

Offer - as defined in Section 11.1. 

Offeror - as defined in Section 11.1. 

Partner or Partners - a collective term for Smith and Tucker and their respective 
successors and assigns hereunder. References to a "Partner" shall mean one of the 
Partners without distinction among them. 
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Partner Loans - loans made pursuant to Sections 4.6 or 4.7, bearing interest at the 
rate described in Subsection 4.7.2. 

Partnership - the Partnership between Smith and Tucker created pursuant to this 
Agreement. 

Permitted Purchaser - as defined in Section 10.5. 

Smith - the entity named in the Preliminary Statement hereto, or its successor from 
time to time with respect to this Agreement. 

Smith Names - as defined in Section 2.2. 

T.M.P. - the "tax matters partner" as defined in Section 7.4. 

Tucker - the entity named in the Preliminary Statement hereto, or its successor from 
time to time with respect to this Agreement. 

1.2 References. 

Except as otherwise specifically indicated, all references to ar t icles , section and 
subsection numbers refer to articles, sections and subsections of this Agreement and all 
references to exhibits (if any) refer to the exhibits attached hereto and incorporated herein. 
The words "herein", "hereof, "hereunder", "hereinafter", and words of similar import refer 
to this Agreement as a whole and not to any particular section or subsection hereof The 
terms "include" and "including" shall each be construed as if followed by the phrase 
"without being limited to." Unless expressly stated to the contrary, reference to any 
section includes the following subsection(s) thereof. For convenience, the feminine 
pronoun is sometimes used to refer to a natural person, but is not intended to limit the 
applicability ofany provision herein. 

Article 2. 

Formation Of Partnership. 

2.1 Formation. 

The Partners hereby agree to form a general partnership under the laws of the State of 
Illinois for the purposes hereinafter set forth. 

2.2 Name. 
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The name ofthe Partnership shall be "Air Ventures" or such other name as the Partners 
mutually agree. Notwithstanding the foregoing, the Facilities will be operated under the 
name "W. H. Smith" and using the trade names, trademarks and service marks of Smith'or 
its Affiliates (collectively, "Smith Names") pursuant to the License Agreement described in 
Section 17.11, and all stationary and printing used in connection with Partnership 
operations shall, in addition, reflect the Partnership as a joint venture between Smith and 
Tucker. The Partners shall execute and publish or file all assumed or fictitious name 
certificates required by law in connection with the formation and operation of the 
Partnership. 

2.3 Place Of Business. 

The principal office and place of business ofthe Partnership shall be located at O'Hare in 
the City ofChicago, and County of Cook, Illinois, or at such other place as the Board shall 
from time to time designate. The Partnership shall have such additional offices at such 
other places as the Partners deem advisable. 

2.4 Partnership Act; Ownership. 

Except as is expressly herein stipulated to the contrary, the rights and obligations of the 
Partnership and the administration and termination ofthe Partnership shall be governed 
by the laws ofthe State oflllinois. The Interest of each Partner in the Partnership shall be 
personal property for all purposes. No Partner, individually, shall have any ownership 
interest in any real and other property owned, leased or subleased by the Partnership. 

2.5 Purposes. 

The purposes and business of the Partnership shall be limited strictly: (a) to operate 
newsstand concessions and related businesses at O'Hare, (b) to develop in Tucker as much 
management expertise as is possible at all levels and phases of airport newsstand 
concession operations through the training of its officers and employees, and (c) to engage 
in such other activities as may be necessary or convenient for the promotion or conduct of, 
or incident to, the foregoing purposes and business of the Partnership. The Partnership 
shall not engage in any other business without the consent ofthe Partners. 

2.6 No Restrictions. 

Except as provided in Article 16, nothing contained in this Agreement shall be construed 
so as to prohibit any Affiliate ofeither Partner from owning, operating, or investing in any 
business not owned or operated by the Partnership wherever located, and neither the 
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Partnership nor any other Par tner shall have any right by virtue ofthis Agreement in and 
to said independent ventures or to the income or profits derived therefrom. 

2.7 Neither Responsible For Other's Commitments. 

Neither the Par tne rsh ip , nor any Par tner , shall be responsible or liable for any 
indebtedness or obligation of any other Pa r tne r incurred ei ther before or after the 
execution of this Agreement, except for those responsibilities, liabilities, indebtedness or 
obligations duly incurred by such other Partner on behalf of the Partnership in the course 
of its business. Smith and Tucker each hereby agrees to indemnify and to hold each other 
harmless from and against Claims for such obligations and indebtedness incurred by it on 
its own behalf and not duly incurred on behalf of the Partnership. The liability of the 
Partners to third parties for the obligations of the Partnership shall be general, but their 
liability as between themselves for the obligations of the Partnership shall be in the same 
ratio as their Interests. 

2.8 No Individual Authority. 

Except as otherwise expressly provided in this Agreement or in a resolution duly 
adopted by the Board, neither party hereto, acting alone, and regardless of the capacity in 
which such party may act, shall have any authority to act for, or undertake or assume, any 
obligations or responsibility on behalf of the other Partner or the Partnership. 

2.9 Term. 

The Partnership shall continue until the first to occur ofthe following: 

(a) the last day of the Fiscal Year in which the Concession Agreement (including 
any renewal or extension thereoO t e r m i n a t e s ; provided, however, the 
Partnership shall continue in existence for additional, consecutive periods of 
one Fiscal Year each unless a Partner shall give notice to the other Partner of 
its election to terminate the Partnership, which notice must be given at least 
six months prior to the beginning ofany such additional Fiscal Year; 

(b) the purchase by either Partner of the other Partner 's entire Interest; or 

(c) the dissolution of the Partnership pursuant to law or the provisions of Section 
13. 

2.10 Concession Agreement. 
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Notwithstanding anyth ing to the contrary contained in this Agreement , and in 
particular, the provisions ofthis Article 2, this Agreement shall terminate without further 
action of the parties hereto if the Concession Agreement does not become effective on or 
before January 31, 1989. 

Article 3. 

Management Of Partnership. 

3.1 Appointment Of The Board. 

Except as otherwise expressly provided in this Agreement, all the property, business and 
affairs of the Partnership shall be managed and conducted by the Partners acting jointly 
through a Board of Directors ("Board") consisting of five natural persons, three of whom 
(the "Smith Members") shall be appointed by Smith and two of whom shall be appointed by 
Tucker (referred to as "Member" or "Members" as the context requires; the Members 
appointed by Tucker are sometimes collectively called "Tucker Members"). Tucker shall 
apppoint one al ternate Member, and Smith shall apppoint two alternate Members, who 
shall serve in the place of the regular Tucker Members or Smith Members, respectively, 
whenever Smith or Tucker, as the case may be, deems it necessary or expedient. The initial 
members appointed by the Partners are as follows: 

Smith Members Smith Alternate Members 

Joseph Davis Richard McNamara 

Charles Esposito Robert Helpert 

Lewis Shubin 

Tucker Members Tucker Alternate Member 

Martha Tucker Keith Jackson 

Sandra Richmond 

Each Partner shall have the power to remove any Member or alternate Member of the 
Board appointed by it by delivering written notice of such removal to the other Partner. 
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Vacancies on the Board shall be filled by the Par tner which appointed the Member 
previously holding the position which is then vacant. The Board shall determine all the 
Partnership's business, financial and strategic policies, adopt the Partnership's business 
plans and budgets, and consider and approve Partnership actions; provided, however, that 
except for the Facilities described in Section 3.7, if any. Smith shall under take the 
management of the Partnership's business on a day-to-day basis in accordance with 
operating strategies adopted by the Board pursuant to Section 3.5. 

3.2 Meetings And Quorums. 

The Board shall meet at the locations agreed to by the Board at least once every two 
months and at such other times as the Board shall deem necessary or expedient; provided, 
however, that meetings dealing with emergency matters which require immediate action 
by the Board may be held via telephone conference. (During the months in which no Board 
meeting is so scheduled or called as hereinafter provided, a "management review" meeting 
shall be held to discuss results of operations for preceding periods among the General 
Manager ofthe Facilities, one or more Smith Members and one or more Tucker Members. 
No action binding on the Partnership may be authorized during any such management 
review meeting.) To aid in the training purpose of the Partnership described in Section 
2.5(b), at least two Board meetings during each Fiscal Year shall be held at Smith's 
corporate offices located in Marietta, Georgia. In addition, any Member may call a meeting 
ofthe Board. At least ten days' prior notice shall be given to the Members ofany meeting of 
the Board. An agenda for each meeting shall be prepared by the Members in consultation 
with each other. Attendance of at least three Members, two of whom must be Smith 
Members and one of whom must be a Tucker Member, shall constitute a quorum for any 
meeting of the Board. However, if all the Members appointed by one ofthe Partners fails to 
attend any meeting, and no action can be taken for lack ofa quorum, and if within five days 
thereafter the attending Members shall call another meeting for the same purposes, and all 
ofthe Members appointed by the same Partner again fail to attend, then despite the lack of 
a quorum and the provisions of Section 3.1, the a t tending Members may act for the 
Partnership by unanimous vote. Alternate Members may attend Board meetings (in which 
the Member is also present) but shall not have the right to participate or vote at any such 
meeting. 

3.3 Voting. 

Each Member shall be entitled to. cast one vote with respect to any decision made by the 
Board; no Member shall be entitled to cast a vote by proxy. Except as provided in the last 
sentence of Section 3.2, or for Major Decisions, three concurring votes shall govern all its 
actions. The Board may act without a meeting if the action taken is approved in advance in 
writing by all Members. The Board shall cause written minutes to be prepared of all action 
taken by the Board and shall deliver a copy thereofto each Member ofthe Board as soon as 
practicable. 
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3.4 Major Decisions. 

Notwithstanding anything to the contrary contained in Section 3.3, the unanimous vote 
of all Members shall govern the action of the Partnership with respect to all "Major 
Decisions" which term shall mean one or more ofthe following: 

(a) any substantial change in the accounting methods and principles used in 
maintaining the books of account for the Partnership; 

(b) the sale, lease, or disposition by the Partnership of all or substantially all ofthe 
Facilities; 

(c) any act which would make it impossible to carry on the business of the 
Partnership; 

(d) the confession of a judgment against the Partnership; 

(e) the possession by a Partner of Partnership property or the assignment of a 
Partner's right in specific Partnership property, for other than a Partnership 
purpose; or 

(f) the admission of a person as a Partner in the Partnership, other than as 
permitted pursuant to this Agreement. 

3.5 Operating Strategies. 

The Partners agree that the Partnership shall be managed and operated by the Board in 
accordance with strategies, standards and systems to be developed particularly for the 
Partnership on the basis of Smith's operating philosophies, systems and know-how with 
the aim of reducing costs, maximizing profits and providing for the optimum efficiency and 
quality servicf: level of the Partnership's services. In furtherance of these goals, the 
Partners have agreed that the Partnership: 

(a) shall be managed on basis ofthe profit center philosophy; 

(b) and its management personnel shall be marketing and customer oriented; 

(c) shall organize and utilize employees on the basis of predetermined job 
requirements and job profiles; 

(d) shall maximize long term profits by operating on a cost efficient basis; 

(e) shall adopt and develop efficient and effective operational, administrative, 
management information, quality assurance and organizational systems; and 
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(f) shall determine the quali ty of its products and services on basis of the 
requirements ofthe customers. 

3.6 General Manager. 

The Partnership shall appoint a general manager for its business who shall report 
directly to the Board. The initial appointee for such purpose shall be Charles Esposito. 

3.7 Separate Management And Control. 

3.7.1 Day-To-Day Operations. 

With reference to the articulated purpose of the Partnership to develop management 
expertise in Tucker as provided in Section 2.5(b), Tucker shall have the right to direct the 
day-to-day operations of one or more Facilities for the account of the Pa r tne r sh ip in 
accordance with the further provisions ofthis Section 3.7. Beginning with the first day of 
the second Fiscal Year ofthe Partnership, one Facility shall be designated by the Board for 
the purposes described iri this subsection and one additional Facility shall be so designated 
at the expiration of each additional six-month period thereafter; provided, however, that at 
no t ime shall the total amoun t of Fac i l i t i es des igna ted for th i s purpose exceed 
approximately 40% of the total number of Facili t ies then being operated under the 
Concession Agreement, measured by a combination of such total amount of operated 
Facilities, as well as the most recently reported composite sales of all such Facilities (or the 
projected sales for any newly opened Facilities). The first such Facility shall be not less 
than 400 square feet in size and have sales for the immediately preceding Fiscal Year of not 
less than $500,000. However, Tucker acknowledges that the Partnership will ultimately 
operate Facilities of differing characteristics, including size and sales, and agrees that 
successive Facilities will be designated under this Subsection 3.7.1 in order to provide 
Tucker a mix of Facilities for exposure to the full range of sizes, locations and levels of 
profitability thereof Tucker shall operate all such Facilit ies in accordance with the 
operating standards adopted for the Partnership pursuant to Section 3.5, and shall use the 
services provided by Smith pursuant to Article 5 on the same basis as all other Facilities. 

3.7.2 Review Of Operations. 

The Partnership desires to assure the continued profitability ofand efficiency in the day-
to-day management of Facilities operated by Tucker. Accordingly, the Partnership shall 
review such matters with Tucker on a monthly basis, to include: 
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(a) a comparison of gross revenues of each such Facility to the gross revenues 
realized for that Facility for the (i) same month in the immediately preceding 
Fiscal Year, and (ii) the immediately prior month (and in each case, projected 
levels of gross revenues will be used, if available, for any Facility which is a 
new location); and 

(b) a comparison of the growth in profitability of each such Facility to the average 
growth in profitability of all Facilities operated by the Partnership during the 
subject month. 

In making these comparisons, the Partnership will take into account any force majeure 
factors which have a materially adverse effect on results of operations. Such force majeure 
factors are acts of God, riot or civil commotion, fire or other casualty, strikes or lockouts, 
governmental preemption, priorities or other controls in connection with a national or 
public emergency, shortages or inability to obtain supplies, equipment or labor, and other 
matters which are beyond the control of Tucker, Smith or the Partnership, as the case may 
be. 

3.7.3 Recapture. 

If, after taking any relevant force majeure factors into account, either ofthe comparisons 
made under Subsection 3.7.2 show that a Facility operated by Tucker is 10% or more below 
the comparative values for the immediately preceding month, then Smith and Tucker shall 
consult with each other concerning the possible causes therefor, and shall agree to a cause 
of corrective action which Tucker shall undertake in the ensuing periods and which shall 
be monitored by the Partnership. If, however, the results of operations for any such 
Facility continue to be 10% or more below ei ther of the comparative values for two 
successive months after the initial such month, the Partnership shall have the right to 
manage the day-to-day operations of such Facility until levels of gross revenues and 
profitability, as the case may be, are restored. 

3.7.4 Designation Of Employer. 

Tucker and Smith each acknowledge and agree that, notwithstanding the day- to-day 
operation of Facilities by Tucker under this Section 3.7, the Facilities are being operated 
for the benefit ofthe Partnership. To assure the continuation of existing salary levels and 
benefit plans to employees of Facilities currently operated by Smith, as well as uniformity 
in such matters and in working conditions for all present and future employees of the 
Facilities, Tucker shall not become the employer with respect to employees ofthe Facilities 
operated by it hereunder. However, the employees assigned to such Facilities will be 
considered to be Tucker's employees for purposes of management, control, supervision, 
hiring and firing. Tucker shall have the right to employ a manager or managers to perform 
the duties described in the immediately preceding sentence. The compensation ofany such 
manager(s) shall be paid by Tucker, without re imbursement from the Par tnersh ip , 
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provided, however, that the Partnership shall reimburse Tucker for a portion of such 
Compensation to the extent that such manager(s) fills a position customarily required for 
the operation of the Facilities, at the regular rates for such position established by the 
Partnership. Tucker shall assure that any such manager(s) adhere to the operat ing 
standards and utilize the services which Tucker has agreed to observe and utilize pursuant 
to the last sentence of Subsection 3.7.1. 

3.7.5 Selection Of Employees. 

Notwithstanding anything to the contrary contained in Subsection 3.7.4, Tucker shall 
select employees for the Facilities which it operates from the pool of prospective employees 
maintained from time to time by the Partnership. In that connection. Tucker shall have 
the right to: 

(a) recommend candidates for employment testing and screening in accordance 
with standards adopted for all employees hired in connection with the business 
of the Par tnersh ip ; subject, however, to covenants imposed under the 
Concession Agreement which relate to hiring. Such covenants include those 
per ta ining to First Source adminis tered th rough the Mayor 's Office of 
Employment and Training. All approved candidates shall be added to the 
Partnership's employment pool for hiring in accordance with the Partnership's 
customary procedures; and 

(b) retain any employee assigned to any Facility operated by Tucker, and any 
. other employee selected for the employment pool (but not yet assigned to a 

Facility), in each case, upon expiration ofthis Agreement. 

3.7.6 Training. 

To further the goals ofthe Partnership provided in Section 2.5(b), Smith shall, on behalf 
of the Partnership, provided training for Tucker's principals and the employees assigned 
and designated for assignment to the Facilities to be operated by Tucker to include both 
classroom-type instruction and field work, and shall include refreshers from time to time to 
extent necessary or desirable. In the case of Tucker's principals, such training shall include 
all facets and levels of Facility operation to include the matters described on Exhibit A 
attached hereto and made a part hereof, and in the case ofany such employee, shall include 
training appropriate to the tasks such employee shall perform on behalf of the Partnership. 
Tucker hereby agrees to cause its principals and all such employees to pursue and complete 
the training process with all reasonable diligence. 

Article 4. 
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Capitalization. 

4.1 Interest Of Partners - Ownership Ratios. 

Except as otherwise expressly stipulated herein, the Interest of the respective Partners 
in the assets, liabilities, profits and losses ofthe Partnership shall be as follows: 

Smith 60% 

Tucker 40% 

The distributive share of the Partnership's income, gains, losses, deductions and credits 
will be allocated among the Partners in accordance with their Interests. 

4.2 Capital Accounts - Profits And Losses. 

A tax capital account ("Capital Account") shall be maintained by the Partnership, in 
addition to capital accounts for financial purposes, for each Partner. The Capital Account 
of each Partner shall be credited with (i) the amount ofany cash capital contributions made 
by such Partner to the Partnership, (ii) the fair market value as ofthe date of contribution 
ofany assets contributed by such Partner to the Partnership (net ofany liabilities that the 
Partnership assumes or takes subject to in connection with such contribution of assets), (iii) 
the share of such Partner in the profits of the Partnership as reflected on the books of the 
Partnership and reported in accordance with Article 8 hereof, and (iv) the share of such 
Partner in any income exempt from tax and any other items required to be credited for 
proper maintenance of such Partner's Capital Account by the Treasury Regulations issued 
(or hereafter issued) pursuant to Section 704(b) ofthe Code. The Capital Accou"nt of each 
Partner shall be charged with (i) the amount of my cash distributions made by the 
Partnership to such Partner, (ii) the fair market value as ofthe date of distribution ofany 
assets distributed by the Partnership to such Partner (net of liabilities that such Partner 
assumes or takes subject to and in connection with such distribution of assets), (iii) the 
share of such Partner in the net losses of the Partnership as reflected on the books of the 
Partnership and reported in accordance with Article 8 hereof, and (iv) the share of such 
Partner in any expenditures ofthe Partnership which are not deductible and not properly 
chargeable to capital for federal income tax purposes and any other times required to be 
charged for proper maintenance of such Partner's Capital Account by the Treasury 
Regulations issued (or hereafter issued) pursuant to Section 704(b) of the Code. Any 
distribution of assets to a Partner (including any such distribution in liquidation of the 
Partnership pursuant to the provisions ofthis Agreement) shall be treated as if such assets 
were sold by the Partnership to such Partner at their fair market value and the net profits 
or net losses which would be attributable to such a sale shall be allocated in accordance 
with the provisions ofthis Agreement. 
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4.3 Interest. 

No interest will accrue on the capital accounts ofthe Partners. 

4.4 Capital Contributions. 

Smith and Tucker, as applicable, shall contribute cash to the Partnership on the 
Effective Date: 

(a) Tucker-$503,011.20; and 

(b) Smith - $754,516.80 less the value of the assets contributed to the 
Partnership by Smith, determined in accordance with the provisions of 
Subsection 4.4.8; 

or, in each case, such lesser sum as may actually be required by the Partnership (to be 
advanced in proportion to the Partners' respective Interests) during the first two Fiscal 
Years of the Partnership to fund the operation of the Partnership including the 
development, fixturing and equipping of any Facilities originally included under the 
Concession Agreement. An estimated capital budget for such development, fixturing and 
equipping is attached hereto as Exhibit B, the parties acknowledging, however, that the 
amounts estimated therein for such activities may change from time to time based on the 
requirements ofthe City, O'Hare authorities or otherwise. Notwithstanding the foregoing, 
if the Board shall deem it advisable for the efficient conduct of Partnership operations, it 
shall call for the foregoing amounts to be funded in installments in which event, (i) each 
installment shall be due within ten days ofthe date required by the Board therefor; and (ii) 
contributions toward each installment thereof shall be in proportion to the Partner's 
respective Interests. Provided the cash capital contributions of Tucker described in this 
Section 4.4 have been made. Smith shall contribute to the Partnership the transferable 
right, title and interest under the Contracts, the Inventory, the Fixed Assets and 
Miscellaneous Assets. Smith shall effect such contribution by the execution and delivery of 
instruments conveying such assets to the Partnership. Furthermore, if the party to the 
Concession Agreement is not the Partnership, then the party thereto shall make 
arrangements, acceptable to the City, to provide the benefits ofthe concessions granted to 
it under the Concession Agreement to the Partnership for the term thereof. Such 
arrangements may include an assignment or sub-license. 

4.4.1 Representations And Warranties Of Tucker. 
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As of the Effective Date, and continuing through any period hereinafter expressly 
provided. Tucker hereby represents and war ran t s the following to Smith and to the 
Partnership: 

(a) Due Organization, etc. - Tucker. It is a corporation duly organized, validly 
exisiting and in good standing under the laws ofthe State oflllinois, and has all 
necessary power, corporate and o therwise , to execute and del iver th i s 
Agreement and to perform all its obligations hereunder. The execution and 
delivery of this Agreement, and the consummat ion of the t r a n s a c t i o n s 
contemplated hereby, do not require the consent or approval ofits shareholders; 
nor the consent or approval ofany governmental authority other than the City, 
or ofany other person or entity; nor does it violate any contract or Agreement to 
which it is a party. 

(b) Pending Litigation. There are no actions or proceedings pending, or to the best 
ofits knowledge or the knowledge ofany ofits shareholders, threatened against 
it or such shareholders which would or could have a materially adverse affect 
on the business ofthe Partnership. 

(c) Liabilities. It has no liabilities (current , long term, direct, cont ingent , 
contractual or otherwise) which could have a materially adverse effect on its 
capital, or its ability to perform its financial covenants under this Agreement. 

(d) Other Businesses. It does not own any assets nor conduct any businesses other 
than its ownership and participation in the Partnership. 

(e) Participants. As of the Effective Date, and for the balance of the term of this 
Agreement, the only shareholder in Tucker is M a r t h a Tucker and any 
Permitted Purchaser to whom equity interests in Tucker may be transferred 
pursuant to Section 10.5. 

(f) Minority Business Certification. As of the Effective Date, and for the balance 
ofthe term of this Agreement, it is and shall remain a duly qualified "minority 
business enterprise" certified under the ordinances, executive orders and 
regulations of the City adopted from time to time and as required thereunder 
for participation in a concession operation at O'Hare. 

4.4.2 Representations And Warranties Of Smith. 

As of the Effective Date, and continuing through any period hereinafter expressly 
provided. Smith hereby represents and warran ts the following to Tucker and to the 
Partnership: 
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(a) Due Organization, etc. - Smith. Smith is a corporation duly organized, validly 
existing and in good standing under the laws ofthe State oflllinois, and has all 
necessary power, corporate and otherwise, to execute and deliver this 
Agreement and to perform all its obligations hereunder. The execution and 
delivery of this Agreement, and the consummation of the transactions 
contemplated hereby, do not require the consent or approval of the 
shareholders of Smith; nor the consent or approval of any governmental 
authority other than the City, or of any other person or entity; nor does it 
violate any contract or Agreement to which Smith is a party. 

(b) Title to Personal Property. To the extent normal business practice requires. 
Smith has good title to the Inventory and Fixed Assets being contributed to the 
Partnership pursuant to Section 4.4. 

(c) Pending Litigation. There are no actions or proceedings pending, or to the best 
of Smith's knowledge or the knowledge of any of its Affiliates, threatened 
against Smith which would or could have a materially adverse effect on the 
business ofthe Partnership. 

(d) Liabilities. There are no liabilities (current, long term, direct, contingent, 
contractual or otherwise) of Smith which will bind the Partnership other than 
those described in Subsections 4.4.5 and 4.4.6. 

(e) Other Businesses. As of the Effective Date, and for the balance of the term of 
this Agreement, Smith shall own no assets nor conduct any businesses other 
than its ownership and participation in the Partnership, respectively. 

4.4.3 "As Is". 

The Partnership Hereby Acknowledges With Respect To The Assets To Be Contributed 
By Smith Pursuant To Section 4.4 That, Except As Expressly Provided In Or Pursuant To 
This Agreement, Smith Has Not Made Any Representation Or Warranty, Express Or 
Implied (Including Any Warranties Of Merchantability Or Fitness For A Particular 
Purpose), And The Partnershi'p Is Not Relying Upon Any Warranty Or Representation 
Made By Any Person Or Entity Acting On Smith's Behalf, Pertaining To All Or Any 
Portion Of Such Assets, Or The Physical Condition, Income Potentials, Expenses Of 
Operation Or Uses Thereof The Partnership Has Examined Such Assets As It Fully 
Desires, And Except As Provided In Or Pursuant To This Agreement, Agrees To Accept 
Such Property In "As Is" Condition, Including Any Defects Therein, Whether Latent Or 
Patent, As Of The Date Of This Agreement. 

4.4.4 Receivables. 
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Smith is not contributing to the Partnership any receivables of any Facility currently 
operated by Smith or any of its predecessors. Smith shall be solely responsible for the 
collection of receivables existing as ofthe Effective Date. Notwithstanding the foregoing, at 
the request of Smith, the Partnership shall collect such receivables as an adjunct to the 
Partnership's collection of its receivables for its own account. With regard to any collection 
made from any person or entity who is indebted to Smith or any such predecessor with 
respect to accounts receivable accruing prior to the Effective Date and to the Partnership 
for accounts receivable accruing subsequent thereto, such collection shall be applied as 
designated, but if there is no designation, then any such collections received within 90 days 
after the Effective Date shall be applied first to the indebtedness accruing prior to such 
date, but thereafter, any such collections shall be applied first to the payment in full ofany 
amounts due to the Par tnersh ip , and then to a m o u n t s due to Smi th or any such 
predecessor. 

4.4.5 Payables. 

The Partnership shall not be obligated to assume any trade accounts payable accruing 
from operations of any Facility currently operated by Smith or any of its predecessors other 
than those relating to the Fixed Assets. However, in connection with the administration of 
Smith's accounts receivable described in Subsection 4.4.4, at the request of Smith, the 
Partnership shall pay for Smith's account all of Smith's other payables, if any, unless 
disputed, on the most favorable available terms. Payments shall be made from funds 
collected from Smith's account pursuant to Subsection 4.4.4; if such funds are insufficient, 
the Partnership shall not be obligated to make any such payment unless and until Smith 
provides adequate funds to cover the shortfall. Trade payables which are disputed or which 
appear erroneous upon reasonable review by the Partnership shall be tendered to Smith for 
resolution together with all related documentation. 

4.4.6 Liabilities. 

Concurrently with the contribution of assets to the Partnership pursuant to Section 4.4, 
the Partnership shall assume Smith's liabilities under (a) the Contracts from and after the 
Effective Date; (b) trade payables relating to the Fixed Assets; and (c) all attorneys' fees 
incurred by Smith from and after June 1, 1987 in connection with negotiat ion and 
execution ofthe Concession Agreement and this Agreement, and shall also be obligated to 
pay to Smith within 45 days of the Effective Date, an amount equal to 100% of the cost of 
the Inventory (Smith undertaking to timely pay all trade payables comprising such cost); 
provided, however, that the Partnership shall not be obligated to assume any liability of 
Smith in any ofthe following accruing or arising prior to the Effective Date: 

(i) accounts payable, except as described in Subsection 4.4.5 or this Subsection 
4.4.6; 
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(ii) any Compensation prior to the Effective Date, as more particularly described in 

Subsection 4.4.7; 

(iii) any contingent liability, whether for taxes or otherwise; or 

(iv) any sales, withholding, income or other tax liability. 

All liabilities assumed by the Partnership shall be taken into account in determining the 
credit to Smith's Capital Account with respect to the assets contributed by it hereunder. 
Concurrently with the making by Tucker of its initial capital contribution to the 
Partnership pursuant to Section 4.4(a), the Partnership shall assume Tucker's liability 
with respect to attorneys' fees incurred by Tucker from and after June 1,1987 in connection 
with the negotiation and execution of the Concession Agreement and this Agreement. In 
addition, the Partners acknowledge that the Partnership is obligated to pay $526,955 to the 
City in consideration of the execution and delivery by the City of the Concession 
Agreement, which payment shall be made in accordance with the Concession Agreement. 

4.4.7 Compensation. 

Smith will continue as the employer of the staff of the Facilities as more particularly 
provided in Article 5. The Partnership shall not assume any liability for the Compensation 
(or reimburse Smith to the extent Smith has advanced sums therefor) of any such 
employees for periods prior to the Effective Date. The provisions of said Article 5 shall 
apply to Compensation from and after the Effective Date. 

4.4.8 Book Value. 

For purposes of the financial books of the Partnership, the value of the assets 
contributed to the Partnership by Smith hereunder shall have the value on the books 
maintained by Smith therefor as ofthe date contributed in accordance with Section 4.4. 

4.4.9 Financed Portion. 

Tucker has advised Smith that it intends to obtain a loan to finance a portion of the 
initial capital contribution required under clauses (a) and (b) of Section 4.4, respectively. 
Notwithstanding anything to the contrary contained in such advice. Tucker shall 
contribute at least 5% ofthe total of such capital contribution from its own funds (without 
the benefit of financing), and nothing contained in such advice shall limit or impair the 
provisions of Section 10.1, and in particular, permit the pledge, hypothecation or transfer of 
their respective Interests or any right in connection therewith to any lender as security for 
repayment ofany such loan. 
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4.5 Additional Capital Contributions. 

4.5.1 Procedure. 

The Partnership does not presently anticipate the need for additional capital or loans to 
fund Partnership operations. However, the Partners acknowledge that, if the Partnership 
incurs operating deficits or otherwise requires funds to discharge any other obligation or 
liability, the Board shall make calls for capital contributions for such purpose. Notice of 
any such calls shall be given not less than 30 days in advance of the date on which such 
contributions shall be required. Subject to the provisions of Subsection 4.7.1, each Par tner 
will be required to make the required capital contr ibut ion on the date s t ipulated in 
proportion to its Interest. 

4.5.2 Review. 

Tucker shall have the right to cause the Partnership to submit to the Accountants for 
their review, any decision by the Board to call for the additional capital contributions 
under Subsection 4.5.1, provided that: 

(a) such call is other than for the purpose described in Subsection 4.7.1 or to pay 
liabilities assumed by the Partnership pursuant to Subsection 4.4.6; and 

(b) such call, either alone, or together with any other call(s) for funds made within 
any one Fiscal Year, requires, Tucker to advance more than $50,000 in such 
Fiscal Year for its share of all such call(s); and 

(c) Tucker gives notice to Smith of its desire to submi t the m a t t e r to the 
Accountants within ten days ofthe Board's call therefor. 

In such event, the Board shall immediately retain the Accountants for such purpose and 
shall cooperate with them by furnishing such data and other information which formed the 
basis ofthe Board's decision to make the call. The Accountants will be instructed by the 
Board to decide, within 20 days ofthe date of Tucker's notice to Smith, either that the funds 
called for by the Board are (i) reasonably necessary to meet projected operating deficits or 
to otherwise service or discharge any liability or obligation binding upon the Partnership 
incurred in the exercise of sound business practices and the operating strategies adopted 
for the Partnership pursuant to Section 3.5; or (ii) not reasonably necessary for such 
purposes. If the decision by the Accountants is clause (ii), then the call shall be cancelled, 
and any such funds desired by the Board shall be made, if at all, as an optional Partner 
Loan from Smith under Subsection 4.7.2, and Tucker shall have no responsibili ty or 
obligation to advance any portion thereof If the decision by the Accountants is clause (i), 
then the call shall not be cancelled, and the provisions of Section 4.6 shall apply. 
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4.5.3 New Construction. 

The Board shall not have the right, without the consent of both Partners, to make a call 
for additional capital contr ibut ions to the Pa r tne r sh ip for the purpose described in 
Subsection 4.7.1, unless the rate of return on the investment represented by the funds 
called for, based on projected operating results of the Partnership, equals or exceeds the 
rate of return established for all other similar investments by Smith in its own business. 
The foregoing shall not preclude Smith from making an optional Par tner Loan to the 
Partnership under Subsection 4.7.2 for the entire amount ofany such call, and Tucker shall 
not have any responsibility or obligation to advance any portion thereof 

4.5.4 New Construction - Review. 

Tucker shall have the right to cause the Partnership to submit to the Accountants for 
their review, the calculation of the internal rate of return and adjustment, if required, 
under Subsection 4.5.3 based on the projected operat ing resul ts of the Pa r tne r sh ip 
described therein. The procedure for any such review shall be conducted in accordance 
with the provisions of such Subsection 4.5.2. If the Accountants find that the calculation is 
accurate, in all material respects, the call shall not be cancelled and the provisions of 
Subsection 4.7.1 shall apply. 

4.6 Default In Contribution To Capital. 

If any Partner (the "Defaulting Partner") fails at any time to make any contribution to 
capital required under this Agreement, then, on such occasion, the Partner, if any, who has 
made the required contribution (the "Contributing Partner") shall have the option to treat 
its advance as a Partner Loan to the Partnership under Subsection 4.7.2 and, in addition, 
shall have the following rights: 

(a) The Contributing Partner shall have the right within 30 days after the date on 
which such capital is required to be paid to the Partnership (without regard to 
the manner in which it characterizes its advance) to make a Par tner Loan to 
the Partnership in the amount which the Defaulting Partner failed or refused 
to contribute. Repayment ofthe Aggregate Debt of such Partner Loan shall be 
the personal liability ofthe Defaulting Partner, due within 120 days after the 
making thereof; provided, however, that such loan shall also be reflected on the 
books of the Pa r tne r sh ip as a loan by the Contr ibut ing P a r t n e r to the 
Partnership and shall be payable, to the extent not otherwise paid by the 
Defaulting Par tner , out of cash dis t r ibut ions from t ime to t ime to the 
Defaulting Partner, prior to any disbursement thereof to such Partner. The 
Defaulting Par tner shall be deemed to have pledged to the Contr ibut ing 
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Partner its Interest in the Partnership to secure the repayment of all such 
Partner Loan(s) and for this purpose, this Agreement shall constitute a security 
agreement. 

(b) In lieu of the r ights afforded under c lause (a) of th i s Section 4.6, the 
Contributing Partner shall have the right, at any time the failure or refusal of 
the Defaulting Par tner continues, to send notice to the Defaulting Pa r tne r 
demanding that the contribution be duly made within 120 days, and specifying 
the amount to be contributed. If the Defaulting Partner shall not have made 
the contribution in full by the last day of such 120-day period (the "Default 
Date"), the Contr ibut ing Pa r tne r shall then have the r ight , but not the 
obligation, to purchase the Defaulting Partner 's Interest for a period of 120 
days after the Default Date, at a price equal to the book value of such Interest, 
being the amount reflected in its capital account shown on the most recently 
audited balance sheet of the Partnership prepared in accordance with the 
provisions of Section 8.3. 

(c) If the Contributing Pa r tne r desires to purchase the Defaulting Pa r tne r ' s 
Interest pursuant to clause (b) of this Section 4.6, the Contributing Partner 
shall, within such 120-day period, notify the Defaulting Par tner writing of i ts 
desire to purchase such Interest. The closing of such sale shall take place 
during normal business hours in an appropriate place in the City 30 days eifter 
the date of the notice from the Contributing Partner electing to purchase the 
Interest . Unless otherwise agreed by the Defaul t ing P a r t n e r and the 
Contributing Partner , the purchase price for the Defaulting Partner 's Interest 
shall be payable in cash at the closing, and the Defaulting Pa r tne r shall 
transfer its Interest to the Contributing Par tner in accordance with, and on the 
terms and conditions set forth in. Subsection 13.3.5 hereof to the extent, not 
inconsistent with this Section 4.6. 

(d) If the Contr ibut ing Pa r tne r does not exercise its r ight to pu rchase the 
Defaulting Partner 's Interest within the aforesaid 120-day period, such right 
shall lapse, and the Defaulting Pa r tne r shall cont inue as a P a r t n e r in 
accordance with all the terms and provisions of this Agreement. Thereafter, 
the Contributing Par tner shall have no right to purcliase the Interest of the 
Defaulting Par tner pursuant to the provisions of this Section 4.6 except upon 
the occurrence of a subsequent failure to make a contribution required under 
Section 4.5 or as otherwise provided in this Agreement. 

(e) If the party exercising the rights ofthe Contributing Partner under this Section 
4.6 is Smith, then the period required for the Contributing Partner 's election to 
purchase of the Defaulting Partner 's Interest, or the closing thereof, provided 
in the preceding clause (c) shall-he extended by the amount of time, if any, 
necessary to allow the Contributing Partner to enter into an agreement with a 
qualified minority/women's business enterpr ise approved by the City, if 
required under the ordinances, executive orders and regulations of the City in 
force at the time, for participation in a concession operation at O'Hare. 
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4.7 Partner Loans. 

4.7.1 Partner Loan(s) To Tucker. 

Smith shall make one or more Partner Loans to Tucker in the amount of Tucker's share 
of any capital contr ibut ions under Section 4.5 if made for the purpose of capi ta l 
expenditures (a) to substantially upgrade or renovate any one or more Facilities existing on 
the Effective Date, or (b) to develop fixture and equip any new Facility, added after the 
Effective Date. Such Partner Loan(s) shall be disbursed to the Partnership by Smith in 
accordance with the provisions of Section 4.5. The Aggregate Debt of Par tner Loan(s) made 
by Smith under this Subsection 4.7.1 shall be repaid and secured, respectively, in 
accordance with Section 4.6(a) (without regard to the 120-day term); provided, however, 
that Tucker shall have the right to (a) make all or any part of such additional capital 
contribution in cash, and (b) prepay without premium or penalty at any time, the 
Aggregate Debt ofany Par tner Loan made under this subsection. 

4.7.2 Other Par tner Loans. 

In lieu of, or in addition to, additional capital contributions under Section 4.5, the Board 
may call for loans to the Partnership ("Partner Loans") for the purposes designated in 
Section 4.5. Each partner shall have the right, but not the obligation, to advance funds 
under this Subsection 4.7.2 and if both partners desire to advance such funds, each Partner 
shall advance funds in proportion to its Interest. The Aggregate Debt of Partner Loans 
made under this Subsection 4.7.2 shall be repaid by the Partnership prior to any other cash 
distributions to the Partners , and in accordance with Sections 6.1, 6.2 and 13.4. Partner 
Loans shall bear interest at the rate of interest announced by The First National Bank of 
Chicago as its prime rate from time to time plus one percent (1%) per annum during the 
period that the Partner Loan remains unpaid. 

Article 5. 

Smith's Services To Partnership. 

5.1 Employee Services. 

Smith shall make available to the Partnership from time to time the services of its 
employees as reasonably required in connection with the conduct of Partnership operations 
and in accordance with the further provisions of this Article 5. In addition to the 
reimbursement of costs described elsewhere in this Article 5 pertaining to personnel, their 
salaries and benefits. Smith shall be entitled to reimbursement (without duplication) from 
the Partnership for all direct and indirect costs for providing training of Tucker principals 
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and employees assigned and designated for assignment to the Facilities operated by Tucker 
under Section 3.7. Such reimbursements shall be made within ten days of tendering an 
invoice to the Partnership therefore. 

5.2 Personnel. 

All supervisory, skilled and unskilled persons hired for Partnership operations shall be 
employees of Smith or an Affiliate of Smith, and all Compensation of such employees shall 
be paid by Smith or such Affiliate. However, Smith shall be entitled to reimbursement for 
the Compensation of all such personnel, within ten days of tendering an invoice to the 
Partnership therefor. If Smith's centralized corporated office provides the payroll and 
paycheck service for such personnel. Smith shall be enti t led to r e i m b u r s e m e n t in 
accordance with Section 5.7. 

5.3 Labor Relations. 

All labor relations, including the hiring and firing of employees and the establishment of 
policies, t raining methods and procedures shall be conducted by Smith as the employer of 
personnel at the Facilities. 

5.4 Employee Benefits. 

Employees at the Facilities shall participate in the .incentive programs and in the 
pension, profit shar ing and/or other employee re t i rement , deferred compensa t ion , 
disability, health, welfare or other benefit plan or plans now or hereafter made available by 
Smith to similarly situated employees of Smith. Smith shall be entitled to reimbursement 
for an allocable share of any such plan or plans and any contr ibutions to be made 
thereunder within ten days of tendering during an invoice to the Partnership therefor, 
provided that such charges and contributions shall be determined on a uniform basis with 
respect to charges and contributions imposed for the same or similar plans for other Smith 
employees. 

5.5 Corporate Services. 

Smith's corporate offices and national distribution centers shall from time to t ime, 
provide personnel and services from such office to supervise and assist the senior 
management personnel of the Facilities in accordance with the manager ia l practices, 
standards and routines established from time to time by Smith. Such services and the 
tasks of such personnel include: 
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(a) accounting, auditing and financial control services; 

(b) general supervision and quality control to ensure that Partnership operations 
meet Smith's general specifications and standards; 

(c) coordinat ion and suppor t for (i) m a r k e t i n g and m a r k e t r e sea rch , (ii) 
merchandising, (iii) operations and (iv) sales promotions; 

(d) technical services; 

(e) management information services; 

(f) training, hiring and administration of employee policies; and 

(g) store planning and construction. 

5.6 Reimbursements For Other Centralized Services. 

Smith shall be entitled, in consideration of the services to the Partnership provided 
under Section 5.5, to reimbursement for a pro rata share ofthe costs and expenses incurred 
by Smith for office, warehouse and storage space, personnel, compensation, equipment and 
vehicles, general travel, living and similar expenses, professional fees, insurance, license 
and permit fees, taxes, utilities, bank charges, postage and courier, telephone and telex, 
freight, advertising, security, supplies, repairs, maintenance and all other operating costs 
of the applicable office (without duplication of costs included under Section 5.7), based on 
the ratio which the composite sales at the Facilities bears to the composite sales of all 
concession operations of Smith or its Affiliates including the Par tnersh ip ; provided, 
however, that, beginning with the second Fiscal Year, in no event shall such ratio in any 
Fiscal Year exceed the sum of (a) the corresponding ratio in the immediately preceding 
Fiscal Year, plus (b) 1%. Such reimbursements shall be made within ten days of tendering 
an invoice to the Partnership therefor. 

5.7 Reimbursements For Centralized Services - Personnel. 

Smith shall be entitled to reimbursement for (a) the Compensation of supervisory 
personnel provided to the Partnership described in Section 5.5 while on assignment at or 
for the benefit ofthe Facilities; and (b) all travel, living and similar expenses incurred by 
such supervisory personnel in connection with rendering services to the Par tnersh ip , 
consistent with the applicable corporate policy of Smith for such services, within ten days 
of tendering an invoice to the Partnership therefor. 

5.8 Equal Opportunity Employer. 
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Smith, on behalfof the Partnership, acknowledges the provisions of Section. 18.2 of the 
Concession Agreement dealing with nondiscrimination, and agrees to be bound to the 
terms thereof in connection with hiring practices hereunder. 

5.9 Multi-Employer Pension Plan Liability. 

With regard to all liability, loss, damages, costs and expenses ("Liabilities") arising out 
of, or relating to, the provisions of the Employee Retirement Income Security Act and/or 
the Multi-Employer Pension Plan Amendments Act of 1980 as amended from time to time 
(collectively "E.R.I.S.A."), the Partnership shall indemnify and hold harmless Smith and 
its directors, officers, employees and agents from and against any withdrawal liability (as 
described therein) incurred in connection with the discontinuance of contributions to any 
multi-employer pension plan to which Smith may make contributions on behalf of persons 
employed at the Facilities pursuant to the provisions ofan applicable collective bargaining 
agreement, but only to the extent that such withdrawal liability is attributable to benefits 
accrued by employees of Smith in respect to services performed at the Facilities. 

Article 6. 

Distributions Of Cash Flow 
And Proceeds From Capital Transactions. 

6.1 Distribution Of Cash Flow. 

Cash Flow, if any, for each month shall be distributed within forty-five days after the 
end of such month, or more frequently as the Board may determine, in the following 
manner and order of priority: 

(a) first, in an amount sufficient to pay the Aggregate Debt of Excess Pa r tne r 
Loans, any such payment to be applied first in reduction of accrued and unpaid 
interest, then in reduction ofthe principal balance; for purposes hereof "Excess 
Partner Loans" means the aggregate amount of any Pa r tne r Loans made 
pursuant to a call therefor by the Board in accordance with Subsection 4.7.2 or 
under the first sentence of Section 4.6 which are disproportionately greater in 
amount than any such Par tner Loans made by the other Par tner in relation to 
their respective Interests; 

(b) next, in an amount sufficient to pay the Aggregate Debt of all other Partner 
Loans made pursuant to such Subsection 4.7.2 or the first sentence of Section 
4.6, any such payment to be applied first in reduction of accrued and unpaid 
interest, then in reduction of the principal balance; provided that, if more than 
one Partner has made such a Partner Loan which is outstanding, payment 
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shall be made to such Partners in the ratio which the Aggregate Debt 
outstanding as of the date of distribution of all such Partner Loans made by 
each Partner bears to each other; 

(c) the balance, if any, to the Partners in the ratio of their respective Interests; 
provided, however, that any amounts otherwise distributable to a Partner who 
is indebted to another Partner for Partner Loans made under Section 4.6(a) or 
Subsection 4.7.1 shall be paid to such other Partner, first to repay such 
Partners Loans advanced for purposes other than those described in Subsection 
4.7.1, and then to repay all other such Partner Loans, until the Aggregate Debt 
thereof has been paid in full. 

6.2 Distribution Of Cash Proceeds From Capital Transactions. 

Cash proceeds resulting from a Capital Transaction, other than one connected with a 
dissolution and liquidation of the Partnership, shall be distributed as soon as practicable 
following the Capital Transaction generating such proceeds in the same manner and order 
of priority provided for Cash Flow in Section 6.1, but after payment or setting up reserves 
which the Board deems reasonable to pay debts, expenses and liabilities ofthe Partnership 
incident to such Capital Transaction. 

Article 7. 

Tax Matters. 

7.1 Tax Allocations. Except to the extent otherwise provided in Section 7.2 hereof, net 
profits and net losses of the Partnership and each item of income, gain, loss, expense, 
deduction or credit comprising such net profits and net losses shall be allocated for federal 
income tax purposes in accordance with Section 4.1 hereof 

7.2 Special Tax Allocation. 

In the event that a Partner contributes an asset to the Partnership, the federal income 
tax basis of which is different from its fair market value, the allocation of each item of 
income, gain, loss, expense, deduction or credit with respect to such asset for federal income 
tax purposes shall take into account such difference in accordance with Section 704(c) of 
the Code and any Treasury Regulations issued thereunder. 

7.3 Tax Returns. 
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The Board shall cause to be prepared and filed, at the expense of the Partnership, the 
required federal, state and local tax returns. Within ninety (90) days after the end of each 
Fiscal Year, the Board shall furnish to each Partner a copy of "Form K-l" required to be 
filed under the Code with respect to such Partner. 

7.4 Tax Matters Partner. 

Smith is hereby designated as the tax matters partner (the "T.M.P.") as defined in 
Section 6231(a)(7) of the Code with respect to operations conducted by the Partnership. 
The T.M.P. shall comply with the requirements of Sections 6221 through 6232 ofthe Code, 
and 

(a) The T.M.P. shall have a continuing obligation to provide the Internal Revenue 
Service with sufficient information so that proper notice can be mailed to all 
Partners as provided in Section 6223 of the Code, and the Partners shall 
furnish the T.M.P. with such information (including information specified in 
Section 6230(e) of the Code) as the T.M.P. may reasonably request for such 
purpose. 

(b) If any administrative preceding contemplated under Section 6223 of the Code 
has begun, the Partners shall, upon request by the T.M.P., notify the T.M.P. of 
their treatment of any partnership item on their federal income tax return 
which is or may be inconsistent with the treatment of that item on the 
Partnership's return. 

(c) Prior to entering into a settlement agreement with the Secretary of the 
Treasury with respect to partnership items, any Partner shall first notify the 
other Partners of such proposed settlement and ofthe terms thereof 

(d) If the T.M.P. elects not to file suit concerning an administrative adjustment or 
request for administrative adjustment and another Partner elects to file such a 
suit, such other Partner shall notify all Partners of such intention and the 
forum or forums in which such suit shall be filed shall be determined by the 
Board. 

7.5 Elections. 

Upon request of any Partner, the elections provided by Sections 734, 743 and 754 of the 
Code or similar provisions hereafter enacted shall be made and shall be evidenced by 
appropriate filing with the Internal Revenue Service in the first fiscal period of the 
Partnership with respect to which a distribution or transfer, as described in such sections, 
shall be made. In addition, the Partnership shall make prompt application to the Internal 

• Revenue Service for approval ofa non- calendar fiscal year ofthe duration described in the 
second sentence of the definition of "Fiscal Year" in Section 1.1. 
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Article 8. 

Accounting, Books And Records. 

8.1 Accrual Basis. 

The Partnership shall keep its accounting records and shall report for income tax 
purposes on an accrual basis. 

8.2 Books. 

The Partnership shall keep or cause to be kept complete and accurate books of account 
and other records showing the assets, liabilities, costs, expenditures, receipts, net profits 
and losses. Cash Flow and proceeds of Capital Transactions, the respective Capital 
Accounts ofthe Partners and such other matters as the Accountants shall deem necessary. 
Such books of account shall be the property ofthe Partnership, shall be kept in accordance 
with generally accepted accounting principles consistently applied and shall be open to the 
inspection and examination ofthe Partners or their duly authorized representatives at all 
times. - -

8.3 Reports. 

Within 60 days after the end of each Fiscal Year, the Partnership shall prepare and issue 
to each Partner an audited financial report for such Fiscal Year, including a balance sheet, 
a profit and loss statement, a cash receipts and disbursements statement and a statement 
showing all distributions of Cash Flow and proceeds of Capital Transactions, and 
allocations to each Partner of net profits and losses and other items. Such financial 
statements shall be examined and reported on by the independent public accounting firm of 
Touche, Ross, or such other firm of independent public accountants as may be selected by 
the Board ("Accountants"). In addition, within 25 days after the end of each calendar 
month, the Partnership shall prepare and issue to each Partner a detailed profit and loss 
statement ofthe Partnership for such month and the year to date. 

8.4 Where Maintained. 

The books, accounts and records of the Partnership shall be at all times maintained at 
the principal ofiice of Smith, or as otherwise directed by the Board. 
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8.5 Audits. 

Either Partner may, at its option and at its own expense, conduct internal audits of the 
books, records and accounts of the Partnership. Audits may be on either a continuous or a 
periodic basis and may be conducted by employees of either Partner, or of an Affiliate of 
either Partner or by independent auditors retained by the Partnership or by either Partner. 

Article 9. 

Bank Accounts: Fidelity Bonds And Insurance. 

9.1 Accounts. 

The Partners shall cause one or more accounts to be maintained in such depository or 
depositories as the Board shall select, which accounts shall be used for the payment of the 
expenditures of the Partnership authorized by this Agreement, and in which account or 
accounts shall be deposited all Partnership receipts, all funds contributed to the capital of 
the Partnership or advanced as Par tner Loans by a Par tner under this Agreement. All 
amounts required by this Section to be deposited in such accounts shall be received, held 
and disbursed by a person or persons designated by the Par tners as a trust fund to be 
applied only for the purposes specified in this Agreement and any earnings on invested 
Partnership funds shall be the property ofthe Partnership. 

9.2 Fidelity Bonds And Insurance. 

The Partnership shall cause to maintain fidelity bonds with reputable surety companies, 
covering all persons having access to the P a r t n e r s h i p ' s funds, indemnify ing the 
Partnership against Claims for fraud, theft, dishonesty and other wrongful acts of such 
persons. The Partnership shall carry or cause to be carried on its behalf, in companies 
acceptable to the Board, all property and liability insurance as shall be required under any 
applicable mortgages, leases, subleases, agreements and other instruments and statutes or 
as may be required by the Board, but never in amounts less than those mandated by the 
Concession Agreement. 

Article 10. 
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Transfer And Assignment Of Partnership Interests. 

10.1 General Provision. 

Except as provided in Articles 10, 11 or 12, or in Section 4.6, without the prior written 
consent of the other Partner, no Par tner shall sell, assign, give, pledge, hypothecate or 
otherwise transfer all or any part of its Interest, or any right in connection therewith, or 
any Partner Loan, directly or indirectly, voluntarily or involuntarily or by operation of law 
or otherwise. Furthermore, and except as provided in Section 10.5, any sale, assignment, 
gift, pledge, hypothecation, encumbrance or other transfer, or the issuance of a debt or 
equity interest in Tucker shall be prohibited. Any transfer in violation of the provisions of 
this Agreement shall be null and void. In the event that the Interest of a Pa r tne r is 
transferred in accordance with the provisions of th is Agreement , the transferee who 
acquires such Interest (a "Transferee") shall, upon compliance with the provisions of 
Section 10.3, become a successor Par tner and shall succeed to the Interest ofthe transferor 
Par tner (a "Transferor"), and to all rights, duties and obligations thereof under this 
Agreement, to the extent ofthe Interest so transferred. 

10.2 Liability For Acts Or Omissions Prior To Transfer. 

Notwithstanding anything to the contrary contained herein, no sale, assignment, gift or 
other transfer ofan Interest shall, without the written consent ofthe other Partner, relieve 
the Transferor of its liability for acts or omissions of the Partnership which occurred, or 
obligations'or liabilities which accrued, prior to such sale, ass ignment , gift or other 
transfer. 

10.3 Conditions Of Transfer Of Partnership Interest. 

Before any Transferee shall be admit ted to the Par tne rsh ip as a successor to a 
Transferor, the following conditions must be met: 

(a) The Transferee must be legally competent and lawfully empowered to own an 
Interest; 

(b) Such Transferee and Transferor shall (i) execute and deliver to the Partnership 
such ins t ruments of ass ignment and transfer as the other P a r t n e r may 
reasonably request; and (ii) shall agree to indemnfiy the Partnership and the 
other Partner against any and all Claims by reason of such transfer; 

(c) Such Transferee shall assume all obligations of the Transferor accruing or 
arising from and after the date of such transfer in a wri t ten ins t rument 
reasonably satisfactory to the other Partner; 
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(d) If the Transferee is a corporation, it shall provide to the Partnership a certified 
copy of a resolution of its Board of Directors authorizing it to acquire the 
Interest and to become a Partner under the terms and conditions of this 
Agreement; 

(e) The Transferee shall pay the reasonable expenses incurred by the Partnership 
in connection with the admission of such Transferee to the Partnership; 

(f) Neither the offering of such Interest, nor the transfer thereof, shall violate any 
provision ofany federal or state securities or other laws; 

(g) Such transfer shall not (i) cause the termination or reversion of any property 
interest owned by the Partnership, or create any restrictions or limitations 
with respect thereto; or (ii) require a prepayment of, or result in any adverse 
change in the terms of, any mortgage or other instrument evidencing or 
securing indebtedness of the Partnership; or (iii) constitute an event of default 
under any agreement to which the Partnership is a party or by which the 
Partnership or any of its property may be bound, including the Concession 
Agreement; 

(h) The transfer of such Interest does not cause a termination of (i) the 
Partnership, or (ii) any partnership election for income tax purposes; and 

(i) There must be furnished to the Partnership an opinion of counsel reasonably 
satisfactory to the other Partner, and in form and substance reasonably 
satisfactory to the other Partner, addressing the matters described in clauses 
(f), (g) and (h) ofthis Section 10.3. 

10.4 Transfer To Affiliate - Smith. 

Notwithstanding the provisions of Section 10.1, but subject to the provisions of Section 
10.3, Smith shall have the right to sell, assign or otherwise transfer all or a portion of its 
Interest to its Affiliate or to the surviving or acquiring corporation or entity in connection 
with a merger or consolidation into another corporation, a general reorganization (except 
in bankruptcy), or the sale of all, or substantially all, of the assignor's assets to another 
corporation or entity. If less than a Transferor's entire Interest is transferred under this 
Section 10.4, the Interests held by the Transferor and any Transferee under this Section 
10.4 shall be deemed to be a.single interest and the Transferee shall not have any separate 
rights in the management or affairs ofthe Partnership. 

10.5 Transfers ~ Tucker. 

Subject to the provisions of Section 10.3, the shareholder disclosed in Subsection 4.4.1(e) 
with respect to Tucker may transfer a portion of her equity interest in Tucker to one or 
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more persons (a "Permitted Purchaser") provided that such shareholder (a) remains an 
equity owner in Tucker, and (b) maintains at all times not less than 66-2/3% of the total 
issued and outstanding equity interests in Tucker. In addition, such shareholder may 
transfer an additional amount of equity interest in Tucker, provided that such shareholder 
(i) remains an equity owner in Tucker, and (ii) maintains, at all times after such additional 
transfer, not less than 51% of all such issued and outstanding equity interests in Tucker, 
and (iii) has obtained the prior written consent of Smith to the proposed transferee (which 
consent shall not be unreasonably withheld). 

10.6 Transfers - Other Partners. 

Subject to the provisions of Section 10.3, any Partner may transfer all or a portion ofi ts 
Interest to any other Partner, but shall be required to provide notice of such transfer to all 
non-involved Partners, if any, within five days ofthe effective date thereof 

Article 11. 

Right Of First Refusal; Mandatory Buy-Out. 

11.1 Rights Of First Refusal. 

For purposesof this Section 11.1, "Offer" shall mean a bona-fide written offer received by 
any Partner from a single third party offeror (the "Offeror") in a single a rms ' length 
transaction, for the purchase of cash of the entire Interest of a Pa r tne r (the "Selling 
Partner") and no other property. If the Selling Partner desires to accept an Offer it shall 
promptly forward copies thereof to the other Partner and shall provide the other Par tner 
with such information as to the identity ofthe Offeror as shall reasonably be available to it. 
Thereupon, the following provisions will govern the rights ofthe parties with respect to the 
proposed transaction: 

(a) The other Partner may, by written notice given within 90 days after receiving a 
copy of the Offer and such information, elect to purchase the Interest owned by 
the Selling Partner for th"e price, and upon the same terms and conditions, as 
set forth in the Offer. 

(b) The closing ofthe transaction referred to in the preceding clause (a) shall take 
place during normal business hours on a date to be agreed upon in an 
appropriate place in City. 

(c) A failure by the other Partner to give any notice to the Selling Partner within 
the said 90-day period shall be irrevocably deemed to constitute a waiver by 
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such other Partner to purchase the Interest ofthe Selling Partner in accordance 
with the Offer. 

(d) If the other Partner does not elect (or pursuant to the immediately preceding 
clause (c), is deemed not to have elected) to purchase the Interest of the Selling 
Partner or to have its Interest purchased by the Offeror, then the Selling 
Partner may sell its Interest to the Offeror in accordance with the Offer, 
provided that such sale must be consummated within 30 days following the 
expiration of such 90-day period; failing such consummation, the Offer and any 
response thereto shall be null and void, and all of the provisions of this Article 
11 must again be complied with in connection with any proposed future sale. 

(e) If there are one or more outstanding Partner Loans made by the Selling 
Partner to the other Partner, then the purchaser' of the Interest shall be 
obligated to purchase the Partner Loans as a condition precedent to any such 
sale. Conversely, it shall be a condition precedent to the closing of the sale of 
any Interest under this Article 11 that the Aggregate Debt of any Partner 
Loans made to the Selling Partner by the other Partner hereunder be paid and 
discharged in full at such closing. In that connection, the proceeds of such sale 
shall be first disbursed to pay such Aggregate Debt. If such proceeds are 
insufficient to pay all such Aggregate Debt in full, the Selling Partner shall pay 
the balance from its own" funds at such closing. 

(f) Notwithstanding the provisions of clause (a), above, if the Selling Partner is 
Tucker, then the period required for the other Partner's election to purchase 
the interest of the Selling Partner (if such other Partner is Smith) shall be 
extended by the amount of time, if any, necessary to allow the other Partner to 
enter into an agreement with a qualified minority/women's business enterprise 
approved by the City, if required under the ordinances, executive orders or 
regulations of the City in force at the time, for participation in a concession 
operation at O'Hare. 

11.2 Mandatory Buy-Out. 

Provided Tucker is not in default of any obligation to fund cash capital contributions 
under Sections 4.4 or 4.5, Tucker shall have the right to require Smith to purchase its 
Interest in accordance with the following provisions: 

(a) If no call for additional capital contributions under Subsection 4.5.1 is then 
pending. Tucker shall give Smith not less than 90 days prior written notice of 
its desire to be bought out. 

(b) If any such capital call is then pending, Tucker shall give its notice under this 
Section 11.2 prior to the date such additional capital contribution is required to 
be made under such Subsection for 4.5.1. 
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(c) Tucker and Smith shall attempt to agree, in good faith, to a purchase price for 
the Interest within 20 days following Tucker's notice, failing which, the 
purchase price shall be the fair market value thereof determined in accordance 
with Article 14. 

(d) The closing shall take place on the latest to occur of (i) the expiration of the 
period noted in clauses (a) or (b), as the case may be, or (ii) within 15 days of the 
determination ofa purchase price under clause (c), or (iii) within 30 days of the 
date Smith enters into an agreement with a qualified minority/women's 
business enterprise approved by the City, if required under the ordinances, 
executive orders and regulations of the City in force at the time, for 
participation in a concession operation at O'Hare. 

(e) The purchase shall be closed in accordance with the terms and conditions set 
forth in Subsection 13.3.5 to the extent not inconsistent with this Section 11.2. 

(f) The rights afforded to Tucker under this Section 11.2 shall not be negated by a 
call for additional capital contributions made by the Board after Tucker's notice 
given in accordance with clauses (a) or (b), as the case may be. 

Article 12. 

Dissolution. 

12.1 Election To Dissolve. 

Upon the occurrence ofany ofthe following events: 

(a) a Partner makes or suffers any sale, assignment, gift, pledge hypothecation, 
encumbrance or other transfer of all or any part of its Interest, or any right in 
connection therewith, contrary to the provisions of Articles 10 or 11 or Section 
4.6; or 

(b) if a Partner shall fail, in any material respect, to perform or comply with its 
obligations and agreements hereunder, and such default is not cured within 30 
days after notice from the other Partner or, if such default cannot reasonably be 
cured within such 30-day period, then within such reasonable period (such 
reasonable period being permitted hereunder only if the defaulting Partner 
commences such cure within such 30-day period and thereafter diligently 
pursues such cure); or 

(c) if any Partner shall file a voluntary petition in bankruptcy or shall be 
adjudicated a bankrupt or insolvent, or shall file any petition or answer seeking 
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any reorganization, a r rangement , composition, readjustment , l iquidation 
dissolution or similar relief for itself under the present or any future federal 
bankruptcy act, or any other present or future applicable federal, state or other 
statute or law relating to bankruptcy, insolvency, or other relief for debtors, or 
shall seek or consent to or acquiesce in the appointment of any t rus tee , 
receiver, conservator or liquidator of said Partner or of all, or any substantial 
part of, its properties or its Interest in the Partnership (the term "acquiesce" 
includes, but is not limited to, the failure to file a petition or motion to vacate or 
discharge any order, judgment or decree providing for such appointment within 
ten days after the appointment); or 

(d) if a court of competent jurisdiction shall enter an order, judgment or decree 
approving a petition filed against any Par tner seeking any reorganizat ion, 
arrangement, composition, readjustment, liquidation, dissolution or s imilar 
relief under the present or any future federal bankruptcy act, or any other 
present or future applicable federal, state or other statute or law relating to 
bankruptcy, insolvency, or other relief for debtors, and said Par tne r shall 
acquiesce in the entry of such order, judgment or decree (the term "acquiesce") 
includes, but is not limited to, the failure to file a petition or motion to vacate or 
discharge such order, judgment or decree) or such order, judgment or decree 
shall remain unvacated and unstayed for an aggregate of 60 days (whether or 
not consecutive) from the date of entry thereof, or any t rus tee , receiver, 
conservator or liquidator of said Partner or of all, or any substantial part, ofits 
properties or its interest in the Partnership shall be appointed without the 
consent or acquiescence of said and such appointment shall remain unvacated 
and unstayed for an aggregate of 60 days (whether or not consecutive); or 

(e) if any Partner shall admit in writing its inability to pay its debts as they 
mature; or 

(f) if any Partner shall give notice to any governmental body of insolvency or 
pending insolvency, or suspension or pending suspension of substantially all of 
its operations; or 

(g) if any Partner shall make an assignment for the benefit of creditors or take any 
similar action for the protection or benefit of creditors; or 

(h) Lf the Interest of any Partner shall be seized or charged in execution of a 
judgment, and such seizure or charge shall continue, or remain unvacated or 
unstayed, for a period of 60 days (whether or not consecutive); or 

(i) if any Partner shall withdraw from the Partnership; or 

(j) if, in the case of. Tucker, the representation and warranty made by it under 
Subsection 4.4.1(f) is or becomes untrue; 

then, unless such occurrence shall by law cause the Partnership to be dissolved, the other 
Partner shall have the option to cause the Partnership to be dissolved by written notice 
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given within 60 days after such Partner shall first receive knowledge of the occurrence of 
any such event. 

12.2 No Assumption By Bankruptcy Trustee. 

Smith and Tucker have entered into this Agreement with the other in reliance upon (a) 
the unique knowledge, e.xperience and expertise of the Pa r tne r s and (b) the minori ty 
business enterprise status of Tucker. The parties hereto agree that the other party hereto 
shall not be required to accept performance under this Agreement from any person other 
than the other party hereto including, without limitation, any trustee of the other party 
appointed under the Bankruptcy Code, 11 U.S.C. §101 et seq., and any assignee ofany such 
trustee or ofthe other party. 

12.3 Mandatory Election To Dissolve. 

Notwithstanding anything to the contrary contained in Section 12.1, if Tucker is the 
subject ofany ofthe events described in clause (c), then at the election ofthe City under the 
Concession Agreement, Smith shall exercise the option to cause the Par tnership to be 
dissolved and shall, in connection with the liquidation, seek a qualified minority/women's 
business enterprise approved by the City, if required under the ordinances, executive 
orders and regulations of the City in force at the time, to be designee to purchase the 
Interest of Tucker under Subsection 13.3.1(b). If a willing enterprise is available for such 
purposes. Smith agrees to exercise its rights under such Subsection 13.3.1.(b) to afford such 
enterprise the opportunity to purchase such Interest, and to be substituted in Tucker's 
place as a Partner in the Partnership. 

Article 13. 

Liquidation Or Reconstitution. 

13.1 Winding-up Or Reconstitution By Liquidating Partner. 

If the Partnership shall be dissolved pursuant to the provisions of Article 12, then the 
Partner whose act, or who was the subject ofan act which, caused the dissolution shall be 
known herein as the "Non-Liquidating Par tner" , and the other Par tner(s) shall be 
collectively known as the "Liquidating Par tner" . Following such d isso lu t ion , the 
Liquidating Partner shall have the right to wind-up the affairs ofthe Partnership pursuant 
to the provisions of Section 13.3, provided, however, that if the Liquidating Par tner shall 
purchase the interest ofthe Non-Liquidating Partner pursuant to Subsection 13.3.5, then 
the Liquidating Partner may continue the business thereof 
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13.2 Winding-up By Co-Liquidating Partners. 

If the Partnership shall be dissolved other than pursuant to the provisions of Section 
12.1, then all ofthe Partners shall be known as the "Co-Liquidating Partners", and the Co-
Liquidating Partners shall continue to act through the Board to wind-up the affairs of the 
Partners and to sell the Partnership's assets and make the distributions as provided in 
Section 13.4. Pending the completion of such liquidation, the Partnership shall continue to 
receive the Cash Flow and to share all allocations for all tax and other purposes, as 
provided in this Agreement. 

13.3 Winding-up By Liquidating Partner. 

13.3.1 Rights Of Liquidating Partner. 

If the Partnership shall be dissolved pursuant to the provisions of Section 12.1, then 
from the date of such dissolution, the business and affairs of the Partnership will be 
.operated solely by the Liquidating Partner who shall have the same rights and powers as 
are granted to the Board. In such event, the Liquidating Partner shall have the right 
either: 

(a) to wind up the Partnership and cause the Partnership's assets to be sold and 
make the distributions as provided in Section 13.4; or 

(b) to purchase, through Affiliates or otherwise, the Interest of the Non-
Liquidating Partner. 

The Liquidating Partner shall exercise the option under this Section 13.3 by notice to the 
Non-Liquidating Partner given within 30 days following the effective date of such 
dissolution, or 30 days following the date on which the Liquidating Partner receives first 
knowledge that a dissolution has occurred by operation of law. Notwithstanding the 
foregoing, if the Non-Liquidating Partner is Tucker, then the period required for the 
Liquidating Partner's election to purchase the interest of the Non-Liquidating Partner 
shall be extended by the amount of time, if any, necessary to allow the Liquidating Partner 
to enter into an agreement with a qualified minority/women's business enterprise approved 
by the City, if required under the ordinances, executive orders or regulations of the City in 
force at the time, for participation in a concession operation at O'Hare. If the Liquidating 
Partner shall elect to purchase the Interest of the Non-Liquidating Partner pursuant to 
Subsection (b) above, the purchase price shall be an amount, determined as of the date of 
dissolution, equal to (i) the fair market value of the Non-Liquidating Partner's equity 
Interest in the Partnership, determined in accordance with Section 14.1, if the dissolution 
is based upon an event described in clause (c) or (d) of Section 12.1, or (ii) 75% of such value 
if for any other event described in such Section. 
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13.3.5 Purchase Of Non-Liquidating Partner's Interest. 

If the Liquidating Partner shall elect to purchase the Non-Liquidating Partner's 
Interest, then such notice shall fix a date and place for the closing of the purchase, which 
date shall be not less than 30 days, nor more than 60 days, after the giving of such notice, 
during normal business hours at an appropriate location in the City. At the closing, the 
Liquidating Partner shall pay the purchase price for the Non-Liquidating Partner's 
Interest by cashier's check or by such other form of payment as shall be reasonably 
requested by the Non-Liquidating Partner. If the Non-Liquidating Partner is indebted to 
the Liquidating Partner or any one or more of them, as applicable, under one or more 
Partner Loans, the Aggregate Debt of all such Partner Loans shall be paid by the Non-
Liquidating Partner at the closing by way of credit against the purchase price or, if 
insufficient, from the Non-Liquidating Partner's own funds. If the Liquidating Partner 
consists of more than one Partner, then they shall exercise the right to acquire the Interest 
of the Non-Liquidating Partner in proportion to their respective Interests or as they 
otherwise agree. 

13.4 Distribution Of Proceeds Of Liquidation. 

The proceeds from liquidation shall be applied and distributed in the following order of 
priority: 

(a) to the payment of: 

(i) debts and liabilities of the Partnership except debts secured by liens 
on property sold subject thereto, and with respect to which there is no 
personal liability on the part of any of the Partners, and except 
Partner Loans; and 

(iiJ expenses of liquidation; 

(b) then to the setting up ofany reserves which the Co-Liquidating Partners or the 
Liquidating Partner, as the case may be, may deem necessary for any 
contingent or unforeseen liabilities or obligations for the Partnership or of the 
Partners arising out of, or in connection with, the Partnership. Said reserves 
may be paid over by the Partners to a bank or trust company acceptable to the 
Co-Liquidating Partners, or the Liquidating Partner, as the case may be, as 
escrowee, to be held by it for the purpose of disbursing such reserves in 
payment of any of the aforementioned liabilities or obligations, and at the 
expiration of such period as the Co-Liquidating Partners or the Liquidating 
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Partner, as the case may be, shall deem advisable, distributing the balance, if 
any, thereafter remaining, in the manner hereinafter provided; and 

(c) then to pay the Aggregate Debt of Partner Loans made pursuant to Subsection 
4.7.2 or the first sentence of Section 4.6 in the manner described in clauses (a) 
and (b) of Section 6.1; and 

(d) then to the Partners pro rata in accordance with their respective Capital 
Accounts until such Capital Accounts have been reduced to zero; provided, 
however, that any amounts otherwise distributable to a Partner who is 
indebted to another Partner for Partner Loans made under Section 4.6(a) or 
Subsection 4.7.1 shall be paid to such other Partner until the Aggregate Debt 
thereof has been paid in full; and 

(e) then to the Partners, pro rata in accordance with their respective Interests; 
provided, however, that any amounts otherwise distributable to a Partner who 
is indebted to another Partner for Partner Loans made under Section 4.6(a) of 
Subsection 4.7.1 shall be paid to such other Partner until the Aggregate Debt 
thereof has been paid in full. 

Any Partner having a negative balance in its Capital Account following liquidation of its 
Interest shall be required to contribute to the Partnership an amount equal to such 
negative balance within 90 days following the date of such liquidation. 

13.5 Orderly Liquidation. 

A reasonable time shall be allowed for the orderly liquidation of the assets of the 
Partnership and the discharge of liabilities to creditors so as to enable the Partners to 
minimize the losses normally attendant upon a liquidation. 

13.6 Financial Statements. 

During the period of winding up, the Partnership shall prepare and furnish to each of the 
Partners until coinplete liquidation is accomplished, all of the financial statements 
provided for in Section 8.3. 

13.7 Non-Cash Assets. 

In the event any part of the net assets of the Partnership distributable hereunder 
consists of notes receivable or other non-cash items, the cash from the liquidation shall be 
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distributed first in the order of priority set forth in Section 13.4, and such notes and other 
non-cash assets shall be distributed last. 

13.8 Insufficient Assets. 

If, upon the dissolution ofthe Partnership, the assets ofthe Partnership are insufficient 
to pay and discharge all obligations and liabilities of the Partnership authorized in 
accordance with this Agreement and upon which recourse might be had against any one or 
more Partners personally by persons other than a Partner, each Partner shall immediately 
contribute, as a cash capital contribution to the Partnership, a portion of the amount 
required by the Partnership to pay and discharge in full all of such obligations and 
liabilities of the Partnership, in proportion to its Interest. The Aggregate Debt of any 
outstanding Excess Partner Loans made by a Partner shall be deducted from the amount of 
cash capital contributions required to be made by such Partner pursuant to this Section 
13.8. Furthermore, if the distributions to a Partner under clauses (d) or (e) of Section 13.4 
shall be insufficient to repay any Partner Loans described therein, then the Partner 
indebted therefor shall be required to repay on demand the unpaid Aggregate Debt thereof. 

13.9 Use Of Partnership Name. 

Following the liquidation, dissolution or reconstitution ofthe Partnership, no Partner or 
Affiliate thereof shall have any right to use the name "Air Ventures" or such other name 
utilized by the Partnership from time to time or have any other right, title or interest in or 
to such name, other than the right to enforce the restriction contained in this Section 13.9. 

Article 14. 

Fair Market Value. 

14.1 Determination Of Fair Market Value. 

For purposes of Subsection 13.3.1, the fair market value ofa Partner's Interest shall be 
determined by agreement between the Partners, and if the Partners shall not agree within 
20 days following the notice of election to purchase under Subsection 13.3.1 or to trigger the 
mandatory buy-out procedure under Section 11.2, then such fair market value shall be 
determined as follows: the Partnership shall cause a balance sheet to be prepared and 
furnished to each of the Partners showing the assets and liabilities of the Partnership 
(including as liabilities, the principal and interest on all outstanding Partner Loans) and 
the capital accounts of the Partners as of the date on which the election to purchase, or to 
trigger the buy-out procedure, as the case may be, was made. Such balance sheet shall be 
prepared in accordance with the provisions of Section 8.3; provided, however, that, solely 
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for purposes of determining such fair market value, (a) the fixed assets of the Partnership 
shall be reflected at their appraised value determined as provided in Section 14.2, and (b) 
the value of such assets shall be adjusted, if necessary, to reflect their going concern value. 
If the appraised value is either greater or less than the value shown on such books of the 
Partnership, the difference between the appraised value and the value shown on such 
books shall be charged or credited, as the case may be, to the capital accounts of the 
Partners in accordance with their Interests. The fair market value ofa Partner 's Interest 
shall be the amount reflected in its capital account on such balance sheet, as adjusted to 
reflect the appraised value of the fixed assets, it being understood that such account may 
show a deficit amount. Such balance sheet shall be accompanied by the opinion of the 
Accountants, stating that in the opinion of such Accountants, except for the adjustment of 
the fixed assets to reflect appraised value of the fixed assets, such balance sheet fairly 
presents the financial condition ofthe Partnership as ofthe date thereof, and that the value 
of the fixed assets of the Partnership have been stated in accordance with the appraised 
value. 

14.2 Appraisal Procedure. 

The appraised value of the fixed assets shall be determined as follows: the Liquidating 
Partner or Smith (in the case of Section 11.2), as the case may be, shall name an appraiser 
by notice to the other Partner, given in connection with its election to purchase or to trigger 
the buy-out procedure, as the case may be. The other Par tne r shall , within 30 days 
thereafter, name a second appraiser by notice to the Liquidating Partner or the Offering 
Partner, as the case may be. The two appraisers so appointed shall name a third appraiser 
within 30 days eifter the appointment of the second appraiser. If the other Par tner fails to 
appoint a second appraiser within such 30-day period, or if the two appra isers fail to 
appoint a third within such additional 30-day period, then the other a p p r a i s e r or 
appraisers may be appointed by the then Chief Judge of the United States District Court 
for the district in which the Facilities are located. If said Chief Judge shall be requested to 
appoint an appraiser or appraisers and shall refuse to do so, then such appointment or 
appointments may be made by such bar association president or arbitration association as 
the Liquidating Partner or Offering Partner, as the case may be, shall determine. If such 
bar association president and arbitration association shall be requested to appoint the 
appraiser and shall each refuse to do so, then such appointment may be made by the 
Liquidating Partner or Offering Partner, as the case may be. The appraisers so selected 
shall be qualified by education, experience and training to appraise the fixed assets of the 
Partnership. Acting independently of each other, each of said three appraisers, within 45 
days after appointment ofthe third appraiser, shall submit to each Partner a written report 
and appraisal stating his opinion as to the value of the fixed assets of the Partnership for 
the purpose ofa cash sale, subject to existing encumbrances. The two appraisals which are 
closest in amount shall be averaged and the resulting amount shall be conclusively deemed 
to be the fair market value ofthe fixed assets ofthe Partnership. 

Article 15. 



12/21/88 REPORTS OF COMMITTEES 23269 

Notices. 

Except as otherwise provided in this Agreement, all notices, demands, requests, 
consents, approvals and other communications required or permitted to be given 
hereunder, or which are to be given with respect to this Agreement, shall be in writing sent 
by registered or certified mail, postage prepaid, return receipt requested, addressed to the 
party to be so notified as follows: 

Smith: W.H.Smith oflllinois 
2141 Powers Ferry Road 
Suite 300 
Marietta, Georgia 30067 
Attention: President 

With Copies To: Altheimer & Gray 
10 South Wacker Drive 
Suite 4000 
Chicago, Illinois 60606 
Attention: James M. Kane, Esq. 

Tucker: Tucker Concessions, Inc. 
7358 South Stony Island 
Chicago, Illinois 60649 
Attention: Ms. Martha Tucker 

With A Copy To: Gordon & Glickson, P. C 
444 North Michigan Avenue 
36th Floor 
Chicago, Illinois 60611 
Attention: Scott L. Glickson, Esq. 

Any notice shall be deemed to be delivered upon receipt thereof Notices may also be 
delivered by hand, or by special courier, if, in either case, receipt is acknowledged by the 
addressee. Either party may at any time change the address(es) for notices to such party by 
notice given as aforesaid. 

Article 16. 
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Restrictive Covenant. 

16.1 Restriction. 

Tucker and Smith each hereby agrees that, other than businesses carried on by the 
Partnership pursuant to this Agreement, nei ther it, nor its respective shareholders , 
directors, officers or, in the case of Tucker, the respective partners, shareholders, directors 
or officers ofits shareholders shall, directly or indirectly, manage or operate, or possess any 
interest in, any business located in or at any facilities or improvements comprising O'Hare 
(including any expansion or reconfiguration thereoO which engages in the sale, barter or 
promotion of any one or more of the following: newspapers, magazines, other periodicals, 
books, candy, snack food, or (duty paid) tobacco products. The foregoing restriction shall be 
effective during the term ofthis Agreement and for an additional consecutive period of two 
full years measured from the latest to occur of (i) the termination ofthis Agreement, (ii) the 
dissolution ofthe Partnership, or (iii) the complete winding up ofthe Partnership business. 
For such purpose, the provisions ofthis Section 16.1 shall survive the earlier termination of 
this Agreement and may be enforced by injunctive proceeding or other appropriate remedy 
available at law or in equity. 

16.2 Limitation On Restriction. 

The restriction contained in Section 16.1 shall not apply to a Par tne r if the other 
Partner: 

(a) is no longer a Partner in the Partnership by reason of a purchase or other 
transfer of such Interest; or 

(b) is in default of its obligations under this Agreement. 

Article 17. 

Miscellaneous. 

17.1 Invalidity. 

All rights and restrictions contained herein may be exercised and shall be applicable and 
binding only to the extent that they do not violate any applicable laws and are intended to 
be limited to the extent necessary so that they will not render this Agreement illegal, 
invalid or unenforceable. If any term ofthis Agreement shall be held to be illegal, invalid 
or unenforceable by a court of competent jurisdiction, it is the intention ofthe parties that 
the remaining terms hereof shall constitute their agreement with respect to the subject 
matter hereof and all such remaining terms shall remain in full force and effect. 
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17.2 Governing Law. 

This Agreement shall be construed and interpreted in accordance with the laws of the 
State oflllinois. 

17.3 Non-Assignability. 

Except as expressly provided herein, neither this Agreement, nor any of its benefits or 
obligations, nor the rights or privileges herein granted, shall be directly or indirectly, by 
operation of law or otherwise, assigned, transferred, divided or shared by either party. 

17.4 Entire Agreement. 

This Agreement constitutes the entire agreement between the parties hereto relating to 
the subject matter hereof. There are no other terms, obligations, covenants, 
representations, statements or conditions other than those contained herein. No variation 
of modification of this Agreement nor waiver of any terms and provisions hereof shall be 
deemed valid unless in writing signed by the parties hereto. 

17.5 Further Instruments And Acts. 

The parties hereto will execute and deliver such further instruments and do such further 
acts as may be necessary or proper to carry out more effectively the purposes of this 
Agreement, including financing statements to secure repayment of Partner Loans under 
Section 4.6(a) and Subsection 4.7.1. In addition. Smith agrees to furnish all reasonable 
cooperation with Tucker, as requested by Tucker or the City, in connection with the 
renewal of Tucker's minority business enterprise certification from time to time, provided 
that Smith shall not be obligated to incur any expense or liability in connection with 
furnishing such cooperation. 

17.6 Waivers. 

No failure by either party hereto to insist on the strict performance of any covenant, 
agreement, term or condition of this Agreement, or to exercise any right or remedy 
consequent upon the breach thereof, shall constitute a waiver of any such breach or any 
subsequent breach of such covenant, agreement, term or condition. No covenant, 
agreement, term or condition of this Agreement and no breach thereof shall be waived, 
altered or modified except by written instrument. No waiver or any breach shall affect or 
alter this Agreement, but each and every covenant, agreement, term and condition of this 
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Agreement shall continue in full force and effect with respect to any other than existing or 
subsequent breach thereof 

17.7 Headings. 

Headings of Articles, Sections and Subsections are for convenience of reference only and 
are not intended to define, limit or describe the scope or intent of any provision of this 
Agreement. 

17.8 Successors. 

Subject to the provisions hereof imposing limitations and conditions upon the sale or 
other disposition ofthe interests ofthe parties, all ofthe provisions hereof shall inure to the 
benefit ofand be binding upon the successors and permitted assigns ofthe parties hereto. 

17.9 Remedies Cumulative. 

Each right, power and remedy provided herein or now or hereafter existing at law, in 
equity, by statue or otherwise shall be cumulative and concurrent and shall be in addition 
to every other right, power or remedy provided for herein or now or hereafter exsiting at 
law, in equity, by statute or otherwise, and the exercise or beginning of the exercise by any 
party of any one or more of such rights, powers or remedies shall not preclude the 
simultaneous or later exercise by such party of any or all such other rights, powers and 
remedies. 

17.10 Counterparts. 

This Agreement may be executed in any number of original counterparts, each of which 
shall for all purposes be deemed an original. 

17.11 License Agreement. 

Prior to the use by the Partnership of Smith Names, Smith and the Partnership will 
enter into a license agreement for the use thereof which shall, among other things, protect 
registrations and proprietary rights of Smith or its Affiliates in the Smith Names. Neither 
the Partnership nor Tucker shall obtain any right in the Smith names by virtue ofany such 
use. 

' In Witness Whereof, the parties have caused this agreement to be executed by their duly 
authorized representatives as ofthe day and year first above written. 
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[Signature forms omitted for printing purposes. 

Exhibits "A" and "B" within this exhibit read as follows: 

Exhibit "A" 

O'Hare M.B.E. Orientation. 

Purpose: To give our M.B.E. partners a working knowledge of all aspects of our O'Hare 
airport operation. 

Business Segment Trainer Time 

Sales: 

Register Operation 

Merchandising/Display 

Customer Service 

Replenishment "In house" 

Chuck S. 

Anjum J. 

Anjum J. 

Chuck S. 

24 hrs. 

24 hrs. 

16 hrs. 

16 hrs. 

Personnel/Administration: 

Interviewing 

Recruiting 

"New Hire" Paperwork 

Labor Laws 

Payroll Administration 

Benefit Administration 

Barbara W. 

Barbara W. 

Barbara W. 

Chuck S. 

Barbara W. 

Chuck S. 

40 hrs. 

16 hrs. 

8 hrs. 

4 hrs, 

16 hrs. 

8 hrs. 
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Business Segment 

Operations: 

Operating Systems 

Training Function 

JOURNAL-CITY COUNCIL-
CHICAGO 

Counseling 

FoJlow-Up 

Security 

Expense Control 

Landlord Relations 

Airport Regulations 

Pol icies/Proced ures 

Accounting: 

Cash Room Operations 

Sales Reporting 

Distribution Cent er: 

Buying Merchandise 

ReceivingyPricing 

Distribution to Stores 

Magazines/Books 

12/21/88 

Trainer 

Chuck S. 

Anjum J. 

Time 

Chuck S. 

Chuck S. 

Anjum J. 

KoyB. 

Chuck S. 

Chuck S. 

TimH. 

Chuck S. 

Chuck S. 

RoyB. 

Anjum J. 

Bhr 

8 hrs 

4 hrs. 

24 hrs. 

16 hrs. 

8 hrs. 

4 hrs. 

4 hrs. 

16 hrs. 

16 hrs. 

16 hrs. 

RoyB. 

RoyB. 

RoyB. 

Rolando M. 

24 hrs, 

24 hrs. 

40 hrs. 

40 hrs. 
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Business Segment Trainer Time 

Damage/Defective 
Merchandise 

Price Changes 

Invoice Processing 

Stocking 

RoyB. 16 hrs. 

Rolando M. 

Anjum J. 

RoyB. 

RoyB. 

8 hrs 

24 hrs. 

24 hrs. 

TOTAL: 496 hrs. 

O'Hare M.B.E. Orientation — Home Office. 

Note: These 3 days are designed to provide an overview of the functions of the Home Office 
as they relate to total company operations and specifically to airport operations at O'Hare. 
The M.B.E. Associates will be brought back to the Home Office after six months in the field 
for follow-up training. 

Name 

Leon Jensen, C.E.O. 

Bob Helpert, C.F.O. 

RayAttebery,C.O.O. 

Dave Ellis, V.P. 
Personnel 

Tim Albrecht, Mgr. 
Compliance and 
Administration 

Nanci Cole, Mgr. 
Compensation 
and Benefits 

Topic 

General Overview of Company 

Overview of Company Finances 

Overview of Operations 

Overview of Corporate Personnel 
Functions 

Personnel paperwork flow 
Legal aspects of Personnel 
Policies 
P.S.I. 

Compensation Structure 
Performance Review System 
Unemployment/Worker's 
Compensation and Benefits 

Time 

45 minutes 

45 minutes 

45 minutes 

45 minutes 

2 hours 

1.5 hours 
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Name Topic Time 

Anna Green, Mgr. 
Training 

Overview of Training Programs 1 hour 

Day 2 

Nick LaRosa, V.P. 
Merchandising 

Terri Bever, Buyer 
Noreen Peters, Buyer 
Shirley Duffey, Buyer 
Stacy Cohen, Buyer 

Franklin Smith, V.P. 
Marketing 

Jonathan Moffat, Mgr. 
Research and 
Planning 

Nick Massalo, Director 
Promotions 

Overview of Airport Merchandising 
Philosophy 

Discussion of specific merchandising 
programs as they relate to O'Hare 
operations 

Merchandise Presentation 

Market Research Study Results 

Promotions, V.I.P. program 

30 minutes 

2 hours 

1 hour 

1 hour 

1 hour 

Jane Goldsmith, Mgr. 
Corporate 
Communications 

Overview of Corporate 
Communications 

1 hour 

Day 3 

Rich McNamara, 
Controller 

Dan Sbar, Asst. Contr. 

Overview of Corporate Accounting 
Hotel Accounting Depts. 
Sales Audit 

3 hours 

David Dennis, Asst. 
Contr. 

Chris Hutton, V.P. 
M.I.S. 

Overview of M.I.S. 30 minutes 

J im Christian 
Systems Implementation 

P.O.S. 30 minutes 
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Name Topic Time 

Chuck Bible 
Systems Implementation 

Joe Davis, V.P. 
Distribution 
Services and 
Constructions 

Kate Beres, Mgr. 
Merchandise Operations 

LarryChafiin, V.P., 
Transportation 

Store Systems, Iventory 

Overview of Distribution Services 
Remodels 

Control Book 

Review of Home Office 1 hour 
relationship to Airport 
operations 

1 hour 

30 minutes 

30 minutes 

Exhibit "B". 

The estimated cost to complete the leasehold improvements, furniture, fixtures and 
equipment for the premises scheduled on Exhibit A of the Concession Agreement is 
$1,346,500.00. 

Exhibit "C" 

Exhibit C To That Certain Concession Agreement By And Between The City 
Of Chicago And W. H. Smith Of Illinois, Incorporated. 

Schedule Of Merchandise*. 

The Concessionaire shall have the right in the Existing Facilities to sell, vend and dispense 
on an exclusive, partial exclusive (with the other indicated Airport concessionaires), and 
non-exclusive (with all other Airport concessionaires) basis those items of Merchandise set 
forth below; provided, however, to the extend that the authority granted to Concessionaire 
in Section 5.1 ofthis Agreement to sell, vend and dispense any item of Merchandise as set 
forth in this Exhibit C is in conflict with the rights of Faber Drug Co., Inc., pursuant to the 
Drugstore Concession Agreement approved by the City Council of the City of Chicago on 
July 29, 1988, to sell, vend or dispense any item of Merchandise set forth, in said concession 
agreement, the Concessionaire shall not sell, vend or dispense any item of Merchandise. 

*To the extent that any of the brand named merchandise specified herein is discontinued, 
brand names are changed and/or sizes of brand named items are changed. Concessionaire 
shall be permitted to substitute comparable merchandise. 
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1) . Newspapers and newpaper-type publications including but not l imited to the 
following: Chicago Tribune, Chicago Sun-Times, The Wall Street Journa l , USA 
Today, The Daily Herald, Grain's Chicago Business, The Chr is t ian Science 
Monitor, Chicago Defender, The New York Times; The Sporting News, Rolling 
Stone, National Enquirer, National Examiner, Weekly World News, Barron 's , 
National Business Employment Weekly— Concessionaire only except and to the 
extent provided otherwise in Section 5.1 ofthe Concession Agreement; 

2) Magazines and periodicals — Concessionaire only; 

3) Paperback books and book cassettes - only Concessionaire and City designated 
bookstore locations whose primary business is the selling of books; 

4) Hardback books (limited and restricted to 20 bestseller titles) - Concessionaire 
and City designated bookstore locations whose primary business is the selling of 
books; 

5) Tobacco, tobacco products and smoking accessories used in connection therewith -
only Concessionaire, Carson International as an ancillary service to res taurant 
patrons, City designated drugstore locations and City designated tobacco store 
locations whose primary business is the selling of tobacco, tobacco products and 
smoking accessories; 

6) Prepackaged confections, prepackaged candy, prepackaged chewing gum, contact 
lens solution, cleaner and drops and hosiery - only Concessionaire and City 
designated drugstore locations; and as for prepackaged candy only Concessionaire 
and designated candy store locations; 

7) Packaged snack foods - Concessionaire and any and all City designated locations 
provided. Concessionaire shall not sell or vend prepackaged nuts and heal th 
snacks in excess of one-quarter pound in Concourses E and F; 

8) Gifts - Concessionaire and any and all City designated locations; 

9) Toys ~ (limited and restricted to five (5) linear feet per Concession location) - only 
Concessionaire and City designated Toy Store locations; 

10) Souvenirs - for souvenir items less than $20, which $20 is to be adjusted annually 
based on changes in the Consumer Price Index for all Urban Workers, Chicago, 
I l l inois and N o r t h w e s t e r n Ind iana , all i t e m s . S e r i e s A ( 1 9 6 7 = 1 0 0 ) --
Concessionaire and any and all City designated locations; 

11) Novelty/souvenir T-shirts, sweatshirts, sun glasses, tank tops, caps and visors and 
jackets and such sports apparel as are associated with the City of Chicago and 
State oflllinois sports teams and such special events as Super Bowl, World Series, 
and National Collegiate Athletic Association Basketball Final Four Tournament 
~ only Concessionaire and City designated specialty sports, souvenir and gift shop 
locations; 
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12) Postcards - (limited and restricted to two (2) spinner racks or equivalent linear 
space per Concession Location) - only Concessionaire and United States Post 
Office; 

13) Greeting Cards - (limited and restricted to two (2) spinner racks or equivalent 
linear space per Concession Location) - Concessionaire and any and all City 
designated locations; 

14) Junior yellow note pad, regular note pad legal size, envelopes (50's) and scotch 
tape (limited and restricted to two (2) spinner racks or equivalent linear space per 
Concession Location) - Concessionaire and any and all City designated locations; 

15) Film, flash cubes, bat ter ies , pens, pencils, video tapes and playing cards -
Concessionaire and any and all City designated locations; 

16) High-tech luggage cart, ties, belts, tote bags, plastic garment bags- (limited and 
restricted to six (6) linear feet per Concession Location) — Concessionaire and any 
and all City designated locations; 

17) Costume Jewelry except for s ter l ing silver and American Indian Turquoise 
Jewelry ~ (limited and restricted to one (1) table top spinner rack or three (3) 
linear feet per Concession Location) - Concessionaire and any and all City 
designated locations; and 

18) Health and beauty aids and non-prescription drugs - Concessionaire in all 
Concession Locations except those Concession Locations located in Terminal 2 
and Terminal 3 ofthe Airport (i.e.. Concession Locations numbered 1, 2 and 3 on 
Exhibit to this Agreement) and any and all City designated locations. 

Exhibi t 'D". 

To That Certain Concession Agreement By And 
Between The City of Chicago And W. H. 

Smith Of Illinois, Incorporated. 

Guaranty. 

For Value Received, and in consideration of, and as an inducement for the execution and 
delivery of the foregoing and at tached concession agreement (hereinafter called the 
"Agreement") granting the right and privilege to engage in the newsstand concession 
business within the Site(s) identified in the Agreement and the exhibits attached thereto 
by the City of Chicago, a municipal corporation and home rule unit of government under 
the Constitution of the State of Illinois by and through the Department of Aviation of the 
City of Chicago (hereinafter called the "City"), to W. H. Smith of Illinois, Inc. (formerly 
known as Elson's of Illinois, Inc.), an Illinois corporation, the Concessionaire there in 
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named (hereinafter called the "Concessionaire"), the undersigned, W. H. Smith, Inc. 
(hereinafter called the "Guarantor") hereby guarantees to the City, its successors and 
assigns, the full and prompt payment of fees, and any and all other sums and charges 
payable by the Concessionaire, its successors and assigns, under said Agreement, and 
further hereby guarantees the full and timely performance and observance of the terms, 
covenants, conditions and agreements therein provided to be performed and observed by 
the Concessionaire, its successors and assigns; and the Guarantor hereby covenants and 
agrees to and with the City, its successors and assigns, that if default shall at any time be 
made by the Concessionaire, its successors and assigns, in the payment of any such fees, 
and any and all other sums and charges payable by the Concessionaire, its successors and 
assigns, under said Agreement, or if Concessionaire should default in the performance and 
observance of any of the terms, covenants, conditions or agreements contained in said 
Agreement, the Guarantor will forthwith pay such fees and other such sums and charges to 
the City, its successors and assigns, and any arrears thereof, and will forthwith faithfully 
perform and fulfill all of such terms, covenants, conditions and agreements. 

This Guaranty is an absolute and unconditional guaranty of payment and performance. 
It shall be enforceable against the Guaran tor without the necessity of any suit or 
proceedings on the City 's pa r t of any kind or n a t u r e w h a t s o e v e r a g a i n s t t he 
Concessionaire, its successors and assigns, and without the necessity of any notice of 
nonpayment, nonperformance or nonobservance or of any notice of acceptance of this 
Guaranty or of any other notice or demand to which the Guarantor might otherwise be 
entitled, all of which the Guarantor hereby expressly waives; and the Guarantor hereby 

• expressly agrees that the validity of the Guaranty and the obligations of the Guarantor 
hereunder shall in nowise be terminated, affected, diminished or impaired by reason of the 
assertion or the failure to assert by the City against the Concessionaire, or against the 
Concessionaire's successors and assigns, of any of the rights or remedies reserved to the 
City pursuant to the provisions of the said Agreement or by relief of Concessionaire from 
any of Concessionaire's obligations under this Agreement or otherwise (including, but not 
by way of limitation, the rejection of said Agreement in connection with proceedings under 
the bankruptcy laws now or hereafter in effect). 

This Guaranty shall be a continuing guaran ty and the liability of the Guaran to r 
hereunder shall in no way be affected, modified or diminished by reason ofany assignment, 
renewal, modification or extension of the Agreement OL by reason of any modification or 
waiver of or change in any of the terms, covenants , conditions or provisions of said 
Agreement, or by reason of any extension of time that may be granted by the City to the 
Concessionaire, its successors or assigns or a changed or different use ofthe Sites consented 
to in writing by the City, or by reason or any dealings or transactions or matters or things 
occurring between the City and the Concessionaire, its successors or assigns, whether or 
not notice thereof-is given to the Guarantor. 

The City's consent to any assignment or assignments, and successive assignments by the 
Concessionaire and Concessionaire's assigns of the Agreement made ei ther with or 
withoiut notice to the Guarantor shall in no manner whatsoever release the Guarantor 
from any liability as Guarantor. 
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The assignment by the City of the Agreement and/or the avails and proceeds thereof 
madeeither with or without notice to the Guarantor shall in no manner whatsoever release 
the Guarantor from any liability as Guarantor. 

All of the City's rights and remedies under the said Agreement or under this Guaranty 
are intended to be distinct, separate and cumulative and no such right and remedy therein 
or herein mentioned is intended to be in exclusion of or a waiver ofany ofthe others. 

[Signature forms omitted for printing purposes.] 

EXECUTION AND RENEWAL OF CARGO BUILDING AND SITE 
LEASE AGREEMENT WITH C F. AIRFREIGHT, 

INCORPORATED AT CHICAGO O'HARE 
INTERNATIONAL AIRPORT. 

The Committee on Aviation submitted the following report: 

CHICAGO, December 20,1988. 

To the President and Members ofthe City Council: 

Your Committee on Aviation to which was referred (November 16, 1988) an ordinance 
authorizing the renewal and execution of a Cargo and Building Site Lease with 
Consolidated Freightways, Inc., at Chicago O'Hare International Airport, begs leave to 
report and recommend that Your Honorable Pass the proposed ordinance transmitted 
herewith. 

This recommendation was concurred in unanimously by a viva voce vote ofthe members 
ofthe committee with no dissenting votes. 

Respectfully submitted, 

(Signed) THOMAS W. CULLERTON, 
Chairman. 

(Continued on page 23299) 
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Exhibit "A " To That Certain Concessions Agreement 

By And Between The City Of Chicago And 

W. H. Smith Of Illinois, Incorporated. 

Exhibit 
ID 

1 

2 

3 

4 

5 

• 6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

Description 

2A T-2/Upper Level 

3AT-3/Upper Level 

3B T-3/Upper Level 

4A Terminal 4 

E-1 Concourse E/Upper Level 

F-1 Concourse F/Upper Level 

E-2 Concourse E/Upper Level 

F-2 Concourse F/Upper Level 

G-1 Concourse G/Upper Level 

H-l Concourse H/Upper Level 

K-l Concourse K/Upper Level 

K-2 Concourse Stem 

H-2 Concourse H 32 

H-3 Concourse H 62 

K-3 Concourse K 41 

Squ£^re 
Feet 

1,125 

1,125 

750 

540 

90 

90 

625 

725 

500 

90 

90 

90 

247 

450 

368 
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Exhibit 
ID 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

Description 

K-4 Concourse K 68 

L-l Concourse L/Upper Level 

3C T-3/Basement Storage 

B-Interim Stand 

B-Interim Stand 

B-1 Concourse B Bay 

B-7 Concourse B Bay Interim 

B-7 Concourse B Bay Permanent 

B-Airside Concourse Infill / North* 

B-21 Bubble Infill 

C-Interim Stand/South 

C-Interim Stand 

C-Interim Stand 

C-1 Concourse C Bay Interim 

C-1 Concourse C Bay Permanent 

C-Airside Concourse Infill / North* 

Concourse B Storage 

Concourse C Storage 

Square 
Feet 

450 

360 

1,260 

90 

90 

900 

900 

900 

900 

182 

90 

90 

90 

900 

900 

900 

238 

303 
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(Continued from page 23281) 

On motion of Alderman Cullerton, the said proposed ordinance t ransmi t t ed with the 
foregoing committee report was Passed by yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Mayor subject to attestation by the City Clerk, approval by the 
Commissioner of Aviation and the City Comptroller, and by the Corporation Counsel as to 
form and legality, is authorized to e.xecute on behalf of the City ofChicago a Cargo Building 
and Site Lease with C. F. AirFreight, Incorporated, for certain premises at Chicago O'Hare 
International Airport, said agreement to be substantially in the form attached: 

[Lease agreement immediately follows Section 2 
of this ordinance. 1 

SECTION 2. This ordinance shall be in full force and effect from and after its adoption. 

Cargo Building and Site Lease Agreement attached to this ordinance reads as follows: 

Chicago O'Hare International Airport 
C. F. Airfreight, Incorporated. 

Cargo Building Lease. 

This Lease is made and entered into as ofthe day of , 1988, by and 
between the City of Chicago, a municipal corporation and home rule unit e.xisting under 
the laws ofthe State of Illinois ("City"), and C. F. Airfreight, Incorporated, a corporation 
organized and existing under and by virtue ofthe laws ofthe State of Delaware ("Tenant"). 
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Witnesseth: 

Whereas, City owns and operates the Airport known as Chicago O'Hare International 
Airport (the "Airport") shown on Exhibit A attached hereto, with the power to lease 
premises and facilities and to grant rights and privileges with respect thereto; 

Whereas, Tenant is or wishes to remain engaged in the business of air transportation of 
freight and cargo at the Airport and desires to lease for such purposes certain premises and 
facilities at the Airport and to obtain certain rights and privileges with respect thereto; and 

Whereas, City is willing to lease to Tenant such premises and facilities, and to grant to 
Tenant such rights and privileges, upon the terms and conditions hereinafter provided; 

Now, Therefore, for and in consideration of the premises and of the mutual covenants 
and agreements herein contained, and other valuable considerations, the parties hereto 
covenant and agree as follows: 

Article I. 

1.01 Definitions. 

The following words, terms and phrases, shall, for purposes of this agreement, have the 
following meaning: 

( 1) "Abandonment" or "Abandons" means the cessation of the use of the Demised 
Premises by the Tenant of all the uses permitted under this agreement in 
Section 2.02, other than for reasons of strikes or Force Majeure, for a period of 
thirty (30) days. 

( 2) "Agreement" means this Cargo Building and Site Lease, as hereafter amended 
or supplemented from time to time in accordance with its terms. 

( 3) "Tenant" means, at any time, the lessee ofthe Demised Premises referenced in 
Section 2.01. 

(4) "Air Transportation of Freight and Cargo" means the carriage by aircraft of 
freight, cargo or mail as a common carr ier for compensation or hire in 
commerce. Air transportation of freight and cargo shall not mean the air 
transportation of persons for compensation. 

(5) "Airport" means Chicago O'Hare International Airport, together with any 
additions thereto, or improvements or enlargements thereof, hereinafter made, 
but any land, rights-of-way, or improvements which are now or hereafter 
owned by or are part of the transportation system operated by the Chicago 
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Transit Authority, or any successor thereto, wherever located within the 
boundaries of the Airport, shall not be deemed to be part of the Airport. 

( 6) "City" means the City of Chicago, a municipal corporation, a home rule unit 
existing under the laws of the State of Illinois. 

(7) "Demised Premises" means, at any time, those areas and facilities which are 
leased to such Tenant for its exclusive occupancy and use as defined in Section 
1.01. 

( 8) "Federal Aviation Administration" (sometimes abbreviated as "F.A.A.") means 
the Federal Aviation Administration created under the Federal Aviation Act of 
1958, as amended, or any successor agency thereto. 

( 9) "Fiscal Year" means January 1 through December 31 ofany year or such other 
fiscal year as City may later adopt for the Airport. 

(10) "Runways" means, at any time, runways at the Airport for the landing and 
taking-off of aircraft. 

(11) "Taxiways" means, at any time, taxiways and taxi lanes at the Airport for the 
ground movement of aircraft to, from and between the runways, the Demised 
Premises, and other portions ofthe Airport. 

1.02 Incorporation Of Exhibits. The following exhibits attached hereto are made a part 
ofthis Agreement: 

Exhibit A - Airport Layout Plan; 

Exhibit B - The Demised Premises; 

Exhibit C - Cargo Area Layout Plan. 

Article II. 

2.01 Lease Of Premises. 

City hereby leases to Tenant, and Tenant does hereby lease from City, the premises 
owned by the City ofChicago (hereinafter referred to as the "Demised Premises") shown as 
outlined on Exhibit B attached hereto, and by this reference made a part hereof, together 
with the facilities, rights and privileges hereinafter described, subject only to a reservation 
of easement rights for the maintenance and replacement, if necessary, of such public 
utilities as may traverse the Demised Premises, and subject to certain options herein 
described. 
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The Demised Premises consists of a cargo building, truck maintenance garage, truck 
dock area, roadway and parking facilities with an area of 100,537 square feet. 

2.02 Operation Of Demised Premises. 

Tenant is hereby granted the exclusive use ofthe Demised Premises, subject to the terms 
and provisions hereof, certain options herein described, and rules and regu la t ions 
promulgated by City in accordance with Article VI hereof, for any and all purposes 
reasonably necessary or convenient in connection with the conduct by Tenant of the 
business of air transportation of freight and cargo, including, without l imitat ion, the 
following: 

(a) the receiving, delivering, dispatching, processing, handling and storing of air 
cargo, mail and other property; 

(b) the loading, unloading and parking of automobiles and trucks relating to its air 
freight and cargo operations; 

(c) the maintenance and operation of bui ld ings , faci l i t ies and equ ipmen t , 
including satellite and telecommunication equipment, and the carrying on of 
activities reasonably necessary or convenient in connection with its air freight 
and cargo operations; 

(d) the operation ofa commissary by Tenant for its own use; 

(e) the receiving, dispatching, handling and storing of property for use by Tenant 
in its operations at the Airport. 

Nothing in this agreement shall be deemed to permit the conduct by Tenant ofany cargo 
and freight business other than the operation ofan air cargo transportation business. 

Tenant may use the Demised Premises for uses other than those specified in this section 
only upon the written approval of the Commissioner of Aviation. The grant of such 
approval shall be in the sole discretion ofthe Commissioner of Aviation who may establish 
appropriate conditions for such approval. 

2.03 Ingress And Egress; Right To Connect Utilities. 
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Subject to rules and regulations promulgated by City in accordance with Article VII 
hereof. Tenant, its sublessees or assigns, shall have the right and privilege of ingress to and 
egress from the Demised Premises for its employees, agents, guests, patrons and invitees, 
its or their suppliers of materials and furnishers of service, and its or their aircraft , 
equipment, vehicles, machinery and other property. Except as otherwise specifically 
provided in this Lease, no charges, fees or tolls of any nature, direct or indirect, shall be 
imposed by City upon Tenant, its employees, agents, guests, patrons and invitees, or its or 
their suppliers of materials and furnishers of service, for (i) such right of ingress and 
egress, (ii) the privilege of purchasing, selling or using for a purpose herein permitted any 
materials or services purchased or otherwise obtained by Tenant , (iii) t ranspor t ing , 
loading, unloading or handling property, cargo, or mail im connection with Tenant ' s 
business, or (iv) e.xercising any right or privilege granted by City hereunder. The foregoing 
shall not preclude City or its concessionaires from making and collecting a charge for the 
use of public automobile parking areas or sight-seeing facilities, or for the use of ground 
transportation to, from or within the Airport furnished by City or its concessionaires, or for 
the furnishing or sale by City or its concessionaires to the public at the Airport of services, 
insurance, food and merchandise, or preclude City from imposing any sales, occupation or 
other taxes, or permit or license fees. Tenant shall have the right to purchase or otherwise 
obtain property and services ofany nature from any suppliers ofits choice. 

Tenant shall not block or otherwise obstruct common use taxi lanes or access roads with 
aircraft or groundside vehicles, respectively, at any time nor in any manner which will 
impair or adversely affect any other tenant from using or operating on said taxi lanes or 
access road areas. 

2.04 Airport Use License Agreement. 

Tenant agrees to execute and honor the obligations and covenants contained in the 
Airport Use License Agreement authorized by the City Council on July 15, 1987 (C.J.P. pp. 
2082 - 2085) the term of which is to be effective as of the effective date of this agreement 
and which is to terminate upon the termination ofthis agreement. 

Article III. 

3.01 Term. 

The term of this agreement shall be for a period of three (3) years commencing upon 
the date of authorizing ordinance by the City Council of the City of 

Chicago and terminating on , unless sooner terminated in accordance 
with the provisions set forth herein, or unless after the expiration ofthe three (3) year term 
the City extends the agreement on a month-to-month basis until such time as the building 
and/or building site is needed in connection with operations in and around the new 
International Terminal - T5. 
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Article IV. 

4.01 Rent. 

(a) At such time and in such manner as set forth in subsection (b). Tenant shall pay 
City rent as follows: 

(1) Land rental $0.65 per square foot per year $0.10 per square foot 
per year for maintenance of common cargo areas. 
(Exhibit C) 

Total Land Rental - $75,402.75 

(2) Building rental cargo building - $5.00 per square foot per year x 
27,007 square feet truck maintenance garage — 
$3.00 per square foot per year x 1,378 square feet. 

Total Building Rental = $139,169.00 
Total Rental Payment = $214,571.75 

(b) Rent shall begin accruing hereunder upon the date of City Council approval. 
Tenant shall pay City, not later than the first day of each month, the rent due 
for such month. All such rent shall be paid to the Comptroller of the City of 
Chicago at his office in City Hall, Chicago, Illinois or such other place as may 
be designated. Rent for the first and last months ofthis lease shal lbe prorated, 
if necessary. The prorated amount of rent for the first month shall be due on 
the first of the following month, together with the full payment for said 
following month. 

4.02 Taxes. 

Tenant shall responsible for payment of all taxes levied against the Demised Premises. 
All such taxes shall be paid directly by the Tenant to the appropriate taxing agency. 
Tenant shall provide the Commissioner with copies of all notices relating to such taxes 
within thirty (30) days of receipt and shall, within five days of payment, provide the 
Commissioner with a receipt indicating payment of such taxes. Nothing herein shall 
preclude Tenant from contesting such charge or tax if enacted or promulgated by City. 

4.03 Utilities. 
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Tenant shall be responsible for payment of all costs of water, electricity, natural gas, 
telephone service and all other utility services for the Demised Premises whether 
furnished by City or purchased by City on behalf of Tenant or furnished by independent 
contractors. 

Article V. 

5.01 Maintenance, Replacement And Repair. 

(a) Tenant shall be responsible for and shall perform or cause to be performed, 
maintenance and repair of the Demised Premises and shall clean and keep 
them clear of debris. Tenant shall, at all times at the Demised Premises: 

(i) Keep all fi.xtures, equipment and personal property in a clean and 
orderly condition and appearance; 

(ii) Maintain the same in good condition (reasonable wear and tear 
excepted) and perform all ordinary repairs and inside painting, such 
repairs and painting by Tenant to be ofa quality and class not inferior 
to the original material and workmanship; 

(iii) Control all of its vehicular traffic in the Airport, take all precautions 
reasonably necessary to promote the safety of its customers, business 
visitors and other persons, and employ such means as may be 
necessary to direct the movements of its vehicular traffic; and 

(iv) E i the r di rect ly or th rough an independen t con t rac to r (which 
independent contractor shall obtain a City permit, the issuance of 
which shall not be unreasonably withheld), dispose of its garbage, 
debris and other waste materials (including snow and ice). 

(b) If the performance ofany ofthe foregoing maintenance, repair, replacement or 
painting obligations of Tenant requires work to be performed near an active 
taxiway or runway or where safety of Airport operations might be involved. 
Tenant shall post guards or erect barriers or other safeguards, approved by the 
Commissioner, at such locations 

5.02 Signs. 
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Any advertising signs installed by Tenant on the Demised Premises shall be limited to 
those which advertise the air cargo transportation business of the lessee or its assigns or 
sublessees. The number, general type, size, design and location of such signs shall be 
subject to the prior approval ofthe Commissioner of Aviation whose approval shall not be 
unreasonably withheld. 

5.03 Lighting. 

Tenant shall install, maintain, and operate such obstruction or warning lights on 
structures located on the Demised Premises as may from time to time be required to 
conform to s tandards prescribed by City and the Federal Aviation Admin is t ra t ion 
jurisdiction over the Demised Premises. 

5.04 Covenant Against Liens. 

Tenant shall keep the Demised Premises free and clear of liens which might arise out of 
any act by Tenant; provided however, that Tenant may, in good faith, contest the validity of 
any lien. 

5.05 Performance By City Upon Failure Of Tenant To Maintain. 

In the event Tenant fails to perform for a period of forty-five (45) days after written 
notice from City so to do, any obligation imposed on Tenant by this agreement. City may 
enter the Demised Premises (without such entering causing or constituting a termination 
of this agreement or an interference with the possession of said Demised Premises by 
Tenant) and do all things necessary to perform such obligation, charging to Tenant the cost 
and expense thereof. Tenant shall pay City such charge when invoiced in addition to any 
other amounts payable by Tenant hereunder. However, if Tenant 's failure to perform any 
such obligation endangers the safety of the public or of employees of City, the City may 
perform such obligation of Tenant at any time without waiting forty-five (45) days and 
Tenant shall pay the cost and expense of such performance upon receipt of invoice. 

5.06 Inspection. 

City, by its representatives, shall have the right at any reasonable time, and as often as 
it considers necessary, to inspect the Demised Premises and direct Tenant to make 
ordinary repairs. City representatives shall notify Tenant's representative on the Demised 
Premises at the beginning ofany inspections. 

5.07 Nondisturbance. 
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The operations of Tenant and its employees on the Demised Premises shall be conducted 
in an orderly and proper manner so as not to annoy, disturb or be offensive to others at the 
Airport. Upon request from City to Tenant to correct the demeanor, conduct, or appearance 
of Tenant's employees. Tenant shall forthwith comply with such request. 

Article VI. 

6.01 Facilities Furnished By City. 

City shall deliver the Demised Premises to Tenant in "as is" condition. The Demised 
Premises is provided with roadways, water lines, sewer lines, utility lines and drainage 
ditches constructed by the City. Tenant may use such taxiways, roadways, water lines, 
sewer lines and drainage ditches in common with others; provided, however, that Tenant 
shall be required to pay to City its established charge for direct metered water supplied by 
City to Tenant through any such water line. Tenant shall pay all charges for electricity, 
natural gas, telephone service and all other utilities furnished to the Demised Premises 
whether furnished by City, purchased by City or furnished by independent contractor. 

6.02 Acceptance Of Premises. 

Tenant has examined the premises prior to, and as a condition precedent to, the 
execution hereof and its satisfied with the physical condition of said premises. 

6.03 Maintenance And Operation Of Airport. 

City shall operate and maintain, in a manner consistent with that of a reasonably 
prudent operator of an airport, and keep in good condition and repair , all taxiways, 
roadways, water lines, sewer lines, drainage ditches, additions, improvements, facilities 
and equipment now or hereafter provided by City serving the Demised Premises but 
located outside the Demised Premises, including the removal of snow, ice, vegetation, 
stones and other foreign matter as reasonably as may be done, from taxiways, connections 
therefrom, and roadways. 

6.04 Exclusive Possession. 

Subject to the provisions of this Lease, City covenants that so long as Tenant performs 
all of its obligations hereunder, it shall be entit led to and shall have the exclusive 
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possession and enjoyment ofthe Demised Premises, and rights and privileges leased to it 
hereunder. 

6.05 Performance By Tenant Upon Failure Of City To Maintain And Operate. 

In the event City fails to perform any obligation required under Section 6.02 of this 
agreement, after written notice to City and a forty-five (45) day period, Tenant may 
perform such obligation of City and bill City for the cost to Tenant of such performance, but 
Tenant shall not deduct any such cost from any amounts due hereunder. If City's failure to 
perform such obligations endangers the safety of Tenant's operations at the Airport and 
Tenant so states in its notice to City, Tenant may perform such obligation and bill City for 
Tenant's cost of such performance if the City has not commenced performance of its 
obligations after receipt of such notice. 

Article VH. 

7.01 Rules And Regulations. 

(a) Tenant shall obey all rules and regulat ions governing the conduct and 
operation of the Airport promulgated from time to time by City; provided, 
however, that such rules and regulations must be neither (i) inconsistent with 
the reasonable exercise by Tenant of any right or privilege granted to it 
hereunder or under any other agreement between Tenant and City relating to 
the Airport, nor (ii) inconsistent with the rules, regulations, or orders of any 
Federal or State agency having jurisdiction over the Airpoct. Except in cases of 
emergency, no such City rule or regulation shall be applicable to Tenant unless 
it has been given fifteen (15) days notice ofthe adoption thereof. 

(b) City shall keep Tenant supplied with City's c u r r e n t Airpor t ru les and 
regulations applicable to Tenant. 

(c) Nothing herein shall be construed to prevent Tenant from contesting in good 
faith any rule or regulation of the Airport, without being in breach thereof, so 
long as such contest is diligently commenced and prosecuted by Tenant. 

Article VIII. 

8.01 Exercise By City Of Governmental Functions. 

Nothing contained herein shall impair the right of City, in the exercise of its 
governmental functions, to require Tenant to pay any tax or inspection fee or to procure 
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necessary permits or licenses provided such requirement is not inconsistent with the rights 
and privileges granted hereunder. 

Nothing herein shall be construed to prevent Tenant from contesting in good faith any 
tax or inspection fee so long as such contest is diligently commenced and prosecuted by 
Tenant. Any action contesting such tax or inspection fee shall not relieve Tenant of its 
responsibility to pay such tax or inspection fee. 

Article IX. 

9.01 Insurance. 

Tenant shall maintain, or cause to be maintained, at its own expense, insurance with 
respect to its property and business against such casualties and contingencies (including 
but not limited to public liability) in such amounts as are customary in the case of similarly 
situated persons in the air cargo transportation business. 

If pursuant to any other agreement between Tenant and City, Tenant is complying with 
requirements identical with those of this section, such compliance shall also serve as 
compliance with the requirements ofthis section. 

9.02 Insurance Of Demised Premises. 

(a) The Demised Premises shall be insured at all times and during the term hereof, 
under a so-called "fire and extended coverage policy or policies", issued by a 
responsible insurance company or companies, which policy or policies shall 
specifically insure aga ins t ' loss or damage by fire, l igh tn ing , coll ision, 
explosion, s tr ikes, riots, civil commotions, mal ic ious d a m a g e , to rnado , 
windstorm or snow damage in the amount of full replacement value. Such 
insurance policy or polices shall be taken out and maintained by Tenant. All 
such insurance polices shall name City additional insured thereunder , and 
shall provide that proceeds of such insurance shall be payable to City. Any 
costs incurred by City under such insurance polices shall be paid by Tenant to 
City at the Office of City Comptroller of City within thirty (30) days after 
receipt by Tenant ofa statement therefor. 

(b) If the Demised Premises is damaged or destroyed. Tenant shall immediately 
consult with City about whether the Demised Premises should be repaired or 
rebuilt depending on such considerations as the amount of time remaining on 
the Lease, plans for future development ofthe area and the amount of damage 
sustained. Should City decide to repair or rebuild the Demised Premises 
Tenant shall, without delay, prepare plans, specifications and estimates of the 
cost for repairing, replacing or reconstructing the damaged or destroyed 
property in accordance with the original design subject to such modifications 
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thereof as may be approved by Tenant and City. City shall participate in the 
preparation of such plans and specifications, and must approve them prior to 
the commencement of reconstruction. Such insurance proceeds shall be applied, 
as promptly as practicable, to the repair, replacement or reconstruction of the 
damaged or destroyed proper ty , in accordance wi th such p l a n s and 
specifications. 

(c) In the event the damage is not capable of being repaired, Tenant may, by notice 
to City given within sixty (60) days after such damage, and with approval by 
City, elect not to repair the same and in such event. Tenant shall, after joint 
consultation with the City and only after receiving the written approval and 
concurrence ofthe City, cause such building or improvement to be demolished 
to the ground level and the debris removed, using insurance proceeds for such 
purpose. Any balance of such insurance proceeds, remaining after such repair 
or demolition and removal shall be divided equally between City and Tenant. 
In the event Tenant's election not to repair any damage not capable of being 
repaired as aforesaid, then Tenant may at the same time and by further notice 
to City elect to terminate this agreement on the date of giving such notice, 
which termination, however, shall not affect the rights and obligations of City 
and Tenant under this paragraph. 

(d) In the event insurance proceeds are insufficient due solely to Tenant 's failure to 
maintain adequate coverage required by this article, Tenant shall, with its own 
funds, complete the.repair, replacement, or demolition (in such case) of the 
Demised Premises. 

(e) Tenant agrees to indemnify, defend and hold City harmless from and against 
all liabilities, judgements, costs, damages and expenses which may accrue 
against, be charged to be claimed or recovered from City by reason or on 
account of damage to the property of City or the property of, injury to or death 
ofany person, arising from Tenant's use and occupancy ofand operations at the 
Airport, including acts of its agents, contractors and subcontractors; provided 
that City shall give Tenant prompt and timely notice ofany claim made or suit 
instituted which, in any way, affects Tenant or its insurer, and Tenant or its 
insurer shall have to compromise and defend the spme to the extent of their 
own interests. Any final judgement rendered against the City for any cause for 
which Tenant is liable hereunder shall be conclusive against Tenant as to 
liability and amount. 

9.03 Proof Of Insurance. 

Tenant shall provide Certificates of Insurance as to all insurance policies required under 
this article. Said policies shall be delivered to the Commissioner. Tenant shall notify the 
Commissioner in writing twenty-five (25) days in advance ofany change in such policies 
and furnish, within thirty (30) days of receipt of such change from the insurance carrier, 
copies of such policy change. 
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Article X. 

10.01 Abatement In The Event Of Closing. 

In the event that the Airport is closed for a period of time in excess of five (5) consecutive 
days by any order or direction of City or any other governmental authority or agency 
through no fault of Tenant , or by any order or direction of any court of competent 
jurisdiction not stayed by way of appeal or otherwise then the rent payable by Tenant shall 
abate for the period of such closing. 

10.02 Abatement On Account Of Casualty. 

(a) If due to damage or destruction by fire or other casualty, not due to any fault of 
Tenant, any of the facilities to be furnished by City outside the Demised 
Premises as provided in Section 6.01 hereof are rendered unusable to such an 
extent as to substantially impair the ability of Tenant to conduct normal 
operations on the Demised Premises, then the rent payable hereunder by 
Tenant for the Demised Premises shall be paid up to the date of such damage or 
des t ruc t ion . Such ren t shal l thereaf te r aba te in an a m o u n t d i r e c t l y 
proportional to the extent Tenant's ability to conduct normal operations on the 
Demised Premises is impaired by such damage or destruction unless and until 
City thereafter furnishes adequate t empora ry subs t i t u t e faci l i t ies and 
expeditiously restores the facilities so damaged or destroyed; provided, 
however, that if City fails to repair such damage or destruction so that Tenant 's 
ability to conduct normal operations on the Demised Premises is substantially 
impaired for more than ninety (90) days, then Tenant at its option may, by 
giving to City at least thirty (30) days prior notice, terminate this Lease. City 
shall not be liable to Tenant for damages for City's failure to furnish such 
temporary substitute facilities or for City's failure expeditiously to restore such 
facilities. 

(b) If due to damage or destruction by fire or other casualty affecting the Airport, 
Tenant's use of the Airport in its conduct of an air cargo t ranspor ta t ion 
business is substantially affected, then, without any prejudice to any right of 
termination hereunder. Tenant shall have the right, upon notice to City, to the 
abatement of a just proportion of the rent provided herein from the time of such 
notice until normal operations are permitted. 

(c) Should the City determine that such casualty, damage or destruction does not 
substantially impair the ability of the Tenant to conduct normal operations 
requiring the City to provide substitute facilities or repair of the Demised 
Premises, or if the City disputes the just proportion of rent to be abated, no rent 
shall abate and Tenant shall pay all rent due hereunder identifying tha t 
portion of rent which it disputes and pays under protest and the reasons for 
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such protest. Copies of such protest shall be delivered to the Commissioner and 
the Corporation Counsel. Within thirty (30) days of receipt of said protested 
rent. City shall notify Tenant of either its acceptance of the protest, in which 
case such protested amount shall be refunded, or its denial of such protest. If 
such protest is denied, the City shall retain all protested funds pending a final 
resolution by a court of competent jurisdiction. 

(d) Except as otherwise e.xpressly set forth herein. Tenant shall have no right to 
rent abatement or setoff of any kind. 

Article XI. 

11.01 Release Of City. 

(a) City shall not be liable to Tenant, or to Tenant's agents, representatives or 
employees, for any injury to, or death of, any of them or of any other person or 
for any damage to any of Tenant's property or loss of revenue, caused by any 
third person in the maintenance, construction, or operation of facilities at the 
Airport, or caused by any third person using the Airport; or caused by any third 
person navigating any aircraft on or over the Airport, whether such injury, 
death, or damage is due to negligence or otherwise. 

(b) City shall not be liable to Tenant or to Tenant's agents, representatives or 
employees, for any injury to, or death of, any of them or ofany other person or 
for any damage to any property of Tenant or any loss of revenues to Tenant 
resulting from City's acts or omissions in the maintenance and operation of the 
Airport except those caused by the gross negligence ofthe City. 

11.02 Regulating The Airport. 

Except as otherwise expressly set forth herein. City reserves the right to regulate, police, 
and further develop, improve, reconstruct, modify, or otherwise alter the Airport in City's 
sole discretion. 

11.03 Indemnity. 

(a) Tenant shall pay, and shall protect, indemnify and save City, its agents , 
officers and employees, harmless from and against any and all l iabili t ies, 
losses, damages, costs and expenses (including attorneys' fees and expenses), 
causes of action, suits, claims, demands, judgements, awards and settlements 
including, without limitation, payments of claims or liability resulting from 
any injury to or death of any person or damage to property, and costs of 
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acquisition of real property'as a result of claims described in subsection (i) 
below, in each case, arising out ofthe following (except to the extent caused by 
the gross negligence of City or its agents, officers and employees) and only to 
the extent City is not reimbursed out of insurance proceeds thereof: 

(i) Suits alleging a taking of property or interests in property without 
just compensation, trespass, nuisance, or similar suits based upon the 
use ofthe Airport for the landing and taking- off of aircraft: 

(ii) Tenant's use or occupancy ofthe Airport or non-use (if such non-use is 
contrary to Tenant's obligations hereunder) o fany premises demised 
to Tenant hereunder; 

(iii) The condition of Tenant's demised Premises, including any equipment 
or facilities at any time located thereon, and any repairs, construction, 
alterations, renovation, relocation, remodeling and equipping thereof 
or thereto; or 

(iv) The violation by Tenant of any agreement, warranty, covenant or 
condition of this Agreement, of any other contract , agreement or 
restriction relating to the Airport, or of any law, ordinance, regulation 
or court order affecting the Airport. 

(b) City shall promptly notify Tenant in writing of any claim or action brought 
against City in respect of which indemnity may be sought by City agains t 
Tenant hereunder, setting forth the particulars "of such claim or action and 
shall furnish Tenant with a copy of all suit papers and legal process. Tenant 
shall assume and have full responsibility for the defense of settlement thereof, 
including the employment of counsel, and the payment of all expenses and all 
settlements or judgments. City shall cooperate fully with Tenant in the defense 
ofany case hereunder, and may employ separate counsel in any such action and 
participate in the defense thereof. 

Article XII. 

12.01 Termination By City. 

City may terminate this Agreement by giving Tenant sixty (60) days advance notice 
upon or after the happening and during the continuance ofany one'of the following events: 

(i) The filing by Tenant of a voluntary petition in bankruptcy. In such 
event, City shall have the right to file a claim as a creditor and the 
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rent due and to become due under the terms of this agreement shall be 
accelerated and become immediately due and payable. 

(ii) The institution of proceedings in bankruptcy against Tenant, if such 
proceedings are not dismissed within sixty (60) days. 

(iii) The taking by a court of competent jurisdiction for a period of sixty 
(60) days of all or substantially all of Tenant's assets pursuant to 
p roceed ings b r o u g h t u n d e r t h e p r o v i s i o n s of a n y f e d e r a l 
reorganization law. 

(iv) The appointment of a receiver of all or substantially all of Tenant 's 
assets and Tenant's failure to vacate such appointment within sixty 
(60) days thereafter. 

(v) The assignment by Tenant of its assets for the benefit of its creditors. 

(vi) The abandonment by Tenant of its conduct of transportation of cargo 
and freight at the Airport. 

(vii) The failure by Tenant to maintain adequate insurance coverage, as 
required in Article IX. 

(viii) The d^au l t by Tenant in the performance ofany material, covenant or 
agreement required to be performed by Tenant herein and the failure 
of Tenant to remedy such default, or to take prompt action to remedy 
such default, within a period of forty-five (45) days after receipt from 
City of written notice to remedy the same. 

No waiver by City of default of any of the terms, covenants or conditions hereof to be 
performed, kept and observed by Tenant shall bie construed to be or act as a waiver of any 
subsequent default ofany of such terms, covenants and conditions. 

12.02 Airport Development. 

City may terminate this Agreement by giving Tenant six (6) months advance written 
notice at any time during the initial three (3) year term hereof if the O'Hare Development 
Program should require the City to recapture the Demised Premises. 

Article XIII. 

13.01 Recovery Of Possession By City. 
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(a) If Tenant abandons the Demised Premises, or if this Agreement is terminated. 
Tenant's right to the possession ofthe Demised Premises shall terminate, with 
or without any further notice or demand whatsoever. In such event. Tenant 
shall surrender possession of the Demised Premises immediately, and City 
shall have the right to enter into and upon the Demised Premises, or any part 
thereof, to take possession thereof, as against Tenant and any other person 
claiming through it, with or without process of law, and to expel and remove 
Tenant and any other person claiming through it who may be occupying the 
Demised Premises. City may use such force in so expelling and removing 
Tenant and said other person as may reasonably be necessary, and such 
repossession shall not cause, forfeiture of rent due hereunder, nor a waiver of 
any covenant, agreement or promise herein contained to be performed by 
Tenant. 

(b) The acceptance of rent, whether in a single instance or repeatedly, after it falls 
due, or after knowledge of any breach hereof by Tenant , or the giving or 
making ofany notice of demand, whether according to any statutory provision 
or not, or any act or series of acts except an express written waiver, shall not be 
construed as a waiver of any right hereby given City, or as an election not to 
proceed under the provisions of this agreement. 

Article XIV. 

14.01 Termination By Tenant. 

(a) Tenant may terminate this Agreement and any or all of its obligations 
hereunder if (i) at such time Tenant is not in default in the payment of any 
amount due from it to City and (ii) any one or more ofthe following event's has 
occurred: 

(1) The failure or refusal of the Federal Aviation Adminis t ra t ion to 
approve all operations into and from the Airport of aircraft ofany type 
operated by Tenant and continuance thereof for a period of at least 
sixty (60) days, so long as such failure or refusal is not due to any fault 
ofTenant; 

(2) The issuance by any court of competent jurisdiction ofan injunction in 
any way preventing or restaining the use of the Airport or any part 
thereof so as to substantially affect Tenant's use of the Airport in its 
conduct of an air cargo transportation system and the remaining in 
force of such injunction, not stayed by way of appeal or otherwise, for a 
period of at least sixty (60) days; 
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(3) The issuance of any order, rule or regulation or the taking of any 
action by the Federal Aviation Administration or other competent 
government authority, or the occurence of any fire or other casualty, 
substantially affecting, for a period of at least sixty (60) days. Tenant 's 
use of the Airport in its conduct of an air and ground transportation 
business; provided, however, that none ofthe foregoing shall be due to 
any fault ofTenant; 

(4) The default by City in the performance of any material covenant or 
agreement required to be performed by City herein and the failure of 
City to remedy such default, within a period of sixty (60) day after 
receipt from Tenant of notice to remedy the same; 

(5) The substantial restriction of City's operation ofthe Airport by action 
of any governmental agency or department, and continuance thereof 
for a period of not less then sixty (60) days, provided such restriction 
adversely affects Tenant's operations at the Airport; 

(6) The substantial restriction of Tenant 's air freight operations at the 
A i r p o r t due to the c o n s t r u c t i o n of the a u t o m a t e d g r o u n d 
transportation (rail) system or Terminal No. 5 for a period of not less 
than sixty (60) consecutive days. 

No waiver by Tenant of default ofany ofthe terms, covenants or conditions hereof, or of 
any other agreement between City and Tenant relating to the Airport or any part thereof, 
to be performed, kept and observed by City shall be construed to be or act as a waiver or any 
subsequent default ofany of such terms, covenants and conditions. 

Any termination by Tenant pursuant to Section 14.01(a)(1), (2), (3), (5) or (6) shall not 
occur unless the Tenant serves upon the Commissioner and Corporation Counsel written 
notice of said termination thirty (30) days prior of such termination together with a written 
statement of how the substantial operations of the Tenant have been affected. 

Article XV. 

15.01 Right OfTenant To Remove Property. 

Tenant shall be entitled during the term of this agreement, and for a reasonable time 
(not exceeding thirty (30) days) after its termination, to remove from the Demised Premises 
all trade fixtures, tools, machinery, equipment, materials and supplies placed thereon by it 
pursuant to this agreement, subject to any valid lien City may have thereon for unpaid rent 
or other amounts payable by Tenant to City hereunder or under any other agreement 
between City and Tenant relating to the Airport or any part thereof; provided, however. 



12/21/88 REPORTS OF COMMITTEES 23317 

that Tenant shall promptly repair all damage resulting from such removal, reasonable 
wear and tear e.xcepted. 

15.02 Inspection Of Premises. 

Tenant shall notify the Commissioner in writing thirty (30) days prior to removing the 
last of its trade fixtures, tools, etc. or to its vacation of the building so that a joint 
City/Tenant inspection of the Demised Premises can be scheduled as a condition prior to 
the City's acceptance ofthe Demised Premises in a clean, safe and good condition. Tenant 
agrees to either correct (prior to the vacation of the Demised Premises) any reasonable 
deficiencies which are discovered at this inspection or to reimburse City for doing so. 

15.03 Return Of The Demised Premises To The City. 

The City has a right to the return of the Demised Premises at the termination of this 
Lease in good condition and repair, pursuant to the City 's standards, reasonable wear and 
tear excepted. Therefore: 

(a) Tenant shall advise the Commissioner of Aviation by an official written notice 
thirty (30) days prior to removing the last ofits trade fixtures, tools, etc., so that 
the City may schedule an inspection of the Demised Premises to determine if 
the Tenant is in compliance with this Section 15.02 and with Section 15.01 
hereof. A list of repairs and housekeeping tasks is to be drawn up and 
presented to the Tenant to be made or performed by Tenant , at Tenant ' s 
expense, prior to Tenant's last day of use and occupancy. 

(b) Unless notified by the Tenant of plans to vacate the Demised Premises prior to 
the termination of this Lease, the City will schedule an inspection of the 
Demised Premises for the same purpose and follow the same procedures as in 
subsection (a) a b c e , approximately thirty (30) days prior to the end of the 
approved term or the removal by the Tenant of the last of its trade fixtures, 
tools, etc. 

(c) If Tenant abandons the Demised Premises without giving the required thirty 
(30) day notice of such action, or if Tenant fails to properly repair or clean up 
the Demised Premises in accordance with list presented to it by the City 
pursuant to subsections (a) or (b) above, the City may make the repairs and do 
the housekeeping necessary to restore the Demised Premises to a condition 
required to re-let them, and Tenant upon demand by City agrees to pay the 
costs associated with such repairs and housekeeping as are deemed necessary 
by City. 
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Article XVI. 

16.01 Nondiscrimination In The Use Of The Demised Premises By Tenant. 

This agreement involves the construction or use of or access to space on, over or under 
real property acquired or improved under the Airport Development Aid Program of the 
Federal Aviation Administration, and therefore involves activity which serves the public. 

Tenant, for itself, its personal representative, successors in interest, and assigns as part 
of the consideration hereof, does hereby covenant and agree, as a covenant running with 
the land, that (a) no person on the grounds or race, creed, color, religion, age, sex, or 
national origin shall be excluded from participation in, denied the benefits of, or otherwise 
be subject to discrimination in the use of said facilities; (b) that no person on the grounds of 
race, creed, color, religion, age, sex, or national origin shall be excluded from participation 
in, denied the benefits of, or otherwise be subjected to discrimination in the construction of 
improvements on, over, or under such land and the furnishing of services thereon; and (c) 
that Tenant shall use the Demised Premises in compliance with all other requirements 
imposed by or pursuant to regulations ofthe United States Department of Transportation. 

16.02 Nondiscrimination In Furnishing Services. 

Tenant agrees to furnish services on a fair and not unjustly discriminatory basis to all 
users thereof, and to charge fair, reasonable and not unjustly discriminatory prices for each 
unit of service; provided, t ha t T e n a n t may be al lowed to make reasonab le and 
nondiscriminatory discounts, rebates, and other similar types of price reductions. 

16.03 Affirmative Action. 

(a) Tenant assures that it will under take an affirmative action program as 
required by 14 C.F.R. Part 151, Subpart E, to insure that no person shall, on the 
grounds of race, creed, color, religion, age, sex, or national origin, be excluded 
from participating in any employment activities covered in 14 C.F.R. Part 152, 
Subpart E. Tenant assures that no person shall be excluded on these grounds 
from participating in or receiving the services or benefits of any program or 
activity covered by Subpart E. Tenant assures that it will require that its 
covered suborganizations provide assurances to Tenant that they similarly will 
undertake an affirmative action program and that they will require assurance 
from their suborganizations, as required by 14 C.F.R. Part 152, Subpart E, to 
the same effect. 

(b) Tenant assures that it will comply with all ordinances and Executive Orders of 
the City ofChicago. 
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Article XVII. 

17.01 Assignments And Encumbrances. 

Tenant shall not mortgage, pledge, hypothecate, or otherwise encumber, or cause any 
lien to be placed on the Demised Premises. Tenant shall not assign, sublet, sublease, 
license, or otherwise authorize the right to use in whole or in part the Demised Premises 
without the prior written approval ofthe Commissioner of Aviation. 

Article XVIII. 

18.01 Notices. 

All notices to City provided for herein shall be in writing and may be sent by registered 
mail, postage prepaid, addressed to the Commissioner of Aviation of the City of Chicago, 

• Department of Aviation, 20 North Clark Street, Suite 3000, Chicago, Illinois 60602, or to 
such other address as City may" designate from time to time by notice to Tenant or as 
required by this Agreement, and shall be deemed given when so mailed. All notices to 
Tenant provided for herein shall be in writing and may be sent registered mail, postage 
prepaid, addressed to C F . AirFreight, Inc. 3240 Hillview Avenue, P.O. Box 10340, Palo 
Alto, California 94303, or to such other address as Tenant may designate from time to time 
by notice to City, and shall be deemed given when so mailed. 

18.02 Separability. 

In the event any covenant, phrase, clause, paragraph, section, condition or provision 
herein contained is held to be invalid by any court of competent jurisdiction, the invalidity 
ofany such covenant, phrase, clause, paragraph, section, condition or provisions shall in no 
way affect any other covenant, phrase, clause, paragraph, section, condition or provision 
herein contained. 

18.03 Remedies Cumulative. 

The rights and remedies granted in this agreement are cumulative and the use of one 
remedy shall not be taken to exclude or waive the right to use of another. 

18.04 Headings. 
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The section headings contained herein are for convenience of reference only and are not 
intended to define, limit or describe the scope or intent ofany provision ofthis Agreement. 

18.05 Successors And Assigns. 

All of the covenants, stipulations and agreements herein contained shall inure to the 
benefit ofand be binding upon the successors and assigns ofthe parties hereto. 

18.06 Construction And Consent To Jurisdiction. 

This Agreement shall be deemed to have been made in, and shall be construed in 
accordance with the laws ofthe State oflllinois. 

18.07 Late Payments. 

Any payment required to be made by Tenant under this Agreement which is not paid 
within five (5) days of its due date shall bear interest per annum at the rate of four (4) 
points above the highest "prime" lending rate of interest announced from time to time by 
the four largest commercial banks in Chicago, determined on the basis of total assets. 

18.08 Counterparts. 

This Agreement may be executed in counterparts, each of which shall be an original, and 
collectively shall be one instrument. 

18.09 Amendments. 

This Agreement constitutes the entire Agreement of the parties with respect to the 
subject matter contained herein, and may not be modified or amended except in a writing 
signed by both parties. 

In Witness Whereof, the City ofChicago has caused this Agreement to be e.xecuted on its 
behalf by its Mayor, pursuant to due authorization of the City Council of the City of 
Chicago, and its seal to be hereunto affixed and attested by the City Clerk of the City of 
Chicago, and C. F. AirFreight, Inc., has caused this Agreement to be executed on its behalf 
by its and its corporate seal to be hereunto affixed and attested 
by its Secretary, pursuant to due authorizat ion of its Board of 
Directors, all as ofthe day and year first above written. 
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[Signature forms omitted for printing purposes.] 

[Exhibits "A", "B" and "C" attached to this lease agreement printed 
on pages 23322 through 23324 ofthis Journal.] 

EXECUTION OF LEASE AGREEMENT WITH UNITED SERVICE 
ORGANIZATIONS OF CHICAGO, INCORPORATED FOR USE 

OF CERTAIN TERMINAL AREA AT CHICAGO 
O'HARE INTERNATIONAL AIRPORT. 

The Committee on Aviation submitted the following report: 

CHICAGO, December 20, 1988. 

To the President and Members ofthe City Council: 

Your Committee on Aviation to which was referred (October 26, 1988) an ordinance 
authorizing e.xecution of a lease of space at Chicago O'Hare International Airport to United 
Service Organizations ofChicago, Inc., having had the same under advisement, begs leave 
to report and recommend that Your Honorable Body Pass the proposed ord inance 
transmitted herewith. 

This recommendation was concurred in unanimously by a viva voce vote ofthe members 
ofthe committee with no dissenting votes. 

Respectfully submitted, 

(Signed) THOMAS W. CULLERTON, 
Chairman. 

On motion of Alderman Cullerton, the said proposed ordinance t ransmit ted with the 
foregoing committee report was Passed by yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

(Continued on page 23325) 
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Exhibit "A' 

CHICAGO O'HARE 
INTERNATIONAL AIRPORT 
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Exhibit "B' 
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Exhibit "C" 
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(Continued from page 23321) 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Acting Mayor, subject to attestation by the City Clerk, approval 
by the Acting Commissioner of Aviation and the City Comptroller, and by the Corporation 
Counsel as to form and legality, is authorized to execute on behalf of the City ofChicago an 
agreement between the City of Chicago and the United Service Organizations of Chicago, 
Inc., at Chicago O'Hare International Airport, said agreement to be in substantially the 
following form: 

[Lease agreement immediately follows Section 2 
of this ordinance. 1 

SECTION 2. This ordinance shall be in full force and effect from and after its adoption. 

Lease agreement attached to this ordinance reads as follows: 

Terminal 2. 

Lease Of Lounge Area 
On Mezzanine Level. 

This Lease, made and entered into as of this day of , 1988, by and 
between the City of Chicago, a municipal corporation and home rule unit of local 
government organized and existing under the laws of the State of Illinois ("City"), and 
United Service Organizations ofChicago, Inc., a not-for-profit corporation, organized and 
existing under and by virtue ofthe laws of the State oflllinois ("Tenant"). 

Witnesseth: 

Whereas, City.owns and operates Chicago-O'Hare International Airport (the "Airport") 
and has power to grant rights and privileges with respect thereto; and 

Whereas, City desires to lease to Tenant and Tenant desires to lease from City certain 
exclusive use premises (the "Exclusive Use Premises") in Terminal 2 at the Airport (the 
"Terminal"); 
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Now, Therefore, in consideration of the premises and of the mutual covenants and 
agreements herein contained. City and Tenant agree as follows: 

Article I. 

Term. 

Section 1.01 Term Of Lease. 

This Lease shall become effective as of , 1988, the date of authorizing 
ordinance by the City Council and shall have an initial term of five years ending on 

; thereafter the term of this Lease shall be extended automatically for 
two consecutive one-year periods unless written notice of termination is given by City or 
Tenant to the other at least six (6) months prior to the expiration of the initial term or the 
first renewal term as the case may be. 

Article II. 

Grant Of Rights. 

Section 2.01 Use Of Exclusive Use Premises. 

(a) Tenant shall have the right to use its Exclusive Use Premises to provide lounge 
facilities and assistance for active mili tary personnel and their dependents at the 
Airport and for no other purpose or purposes whatsoever. 

Section 2.02 Restrictions. 

The foregoing rights and privileges of Tenant are subject to the following specific 
restrictions: 

(a) Tenant shall not do or authorize to be done anything which may interfere with the 
effectiveness or accessibility of the water system, communica t ions sys tem, fire 
protection system, or any other part of the utility, electrical or other systems installed or 
located from time to time at the Airport. 

(b) Tenant shall not do or authorize to be done anything at the Airport (i) which may 
constitute a hazardous condition so as to increase the risks normally at tendant upon 
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operations permitted by this Lease or (ii) which will invalidate or confiict with any 
insurance policies covering the Airport. If, by reason ofany failure on the part ofTenant 
to comply with the provisions of this subsection, the cost of any such insurance or. 
extended coverage is at any time higher that it otherwise would be, then Tenant shall 
pay City that part of all premiums paid by City which are charge because of such 
violation or failure by Tenant. 

(c) City, by its officers, employees, agents, representatives, contractors and furnishers 
of utilities and other services, shall have the right at all reasonable t imes to enter 
Tenant's Exclusive Use Premises for the purpose of inspecting the same, for performing 
any necessary repairs, and for the doing ofany act which City may be obligated or have 
the right to do under this Lease. 

Article IH. 

Lease Of Terminal Exclusive Use Premises. 

Section 3.01 Exclusive Use Premises. 

City hereby leases to Tenant and Tenant hereby hires and takes from City for Tenant's 
exclusive use, and agrees to pay a nominal rental with reference to the Exclusive Use 
Premises as shown on Exhibit A attached hereto, which consists of approximately 2,100 
square feet, together with all improvements and fixtures located therein. 

Article IV. 

Terminal Rentals And Use Charges. 

Section 4.01 Rentals And Use Charges. 

Tenant shall pay City as annual rent for the demised premises the sum of One Dollar 
($1.00) per year or fraction thereof, and performance ofthe services outlined in Section 2.01 
above. 

Section 4.02 Payment Of Rentals. 

Tenant shall pay to City at the Office of the City Comptroller, Room 501, City Hall, 
Chicago, Illinois, 60602, or at such other place as the City Comptroller shall designate the 
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annual payment of One Dollar upon being billed for its E.xclusive Use Premises for 1988 
and, thereafter each year, in advance ofthe first day of January . 

Article V. 

Section 5.01 Maintenance, Replacement And Repair. 

Tenant shall be responsible for and shall perform or cause to be performed, maintenance 
and repair ofits Exclusive Use Premises. Tenant shall, at all times: 

(a) Keep all fixtures, equipment and personal property in a clean and orderly 
condition and appearance; 

(b) Maintain the same in good condition (reasonable wear and tear excepted) and 
perform all ordinary repairs and inside painting, such repairs and painting by Tenant to 
be ofa quality and class not inferior to the original material and workmanship. 

Section 5.02 Modifications To Exclusive Use Premises. 

(a) Tenant may, from time to time, install additional facilities and improvements and 
modify or expand existing facilities or improvements in its Exclusive Use Premises. Before 
entering into any contract for such work. Tenant shall first submit to the Commissioner of 
the Department of Aviation of City (the "Commissioner"), for his prior written approval, a 
construction application together with complete plans and specifications of the proposed 
work. If requested by the Commissioner, Tenant shall require the contractor to furnish a 
performance bond and payment bond, approved as to form and subs t ance by the 
Commissioner. 

(b) Tenant agrees to, and shall include in all construction contracts a provision whereby 
the contractor agrees to, indemnify, hold harmless and defend City, its officers, agents and 
employees against losses (except in cases in which such losses are caused solely by City's 
negligence), occasioned by death, injury to persons or damage to property, arising out of or 
in connection with the performance of construction work, against the risk of loss or damage 
to the construction prior to the completion thereof, and against losses resulting from claims 
and demands by third persons arising out ofthe performance of the construction work; and 
Tenant shall provide, or shall require the contractor to provide, liability insurance 
covering the foregoing in an amount reasonably required by the Commissioner. Tenant 
shall also include in any construction contract such provisions as may reasonably be 
required by the Commissioner relating to the operation ofthe contractor at the Airport. 

(c) All work performed by Tenant or its contractor, including all workmanship and 
materials, shall be of acceptable quality and shall be performed in accordance with the 
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plans and specifications approved by the Commissioner. Such work may be inspected by 
the Commissioner, or his authorized representative, at any reasonable time. 

(d) Tenant shall deliver to the Commissioner "as built" drawings ofthe work performed 
by it and shall keep such drawings current showing any changes or modifications made in 
or to its Exclusive Use Premises. 

(e) Tenant shall discharge when due all obligations to contractors, subcontractors , 
materialmen, workmen and others for all work performed and for materials furnished for 
or on account ofTenant. 

Section 5.03 Taxes, Licenses And Permits. 

Tenant, its contractors and agents, shall pay all taxes and obtain all licenses, permits, 
certificates and other authorizat ions requi red by any governmenta l au tho r i t y in 
connection with the operations or activities performed by it hereunder. 

Section 5.04 Installation Of Machinery And Equipment. 

Tenant may, from time to time, in its sole discretion and at its own expense, install 
equipment and other personal property in its Exclusive Use Premises which may be 
attached or affixed to, but shall not become a part of, the Exclusive Use Premises. All such 
equipment and other personal property shall remain the sole property ofTenant and may 
be removed by Tenant at any time, in its sole discretion and at its own expense; provided, 
however, that any damage resulting from any such removal shall be repaired by Tenant at 
its own expense. City shall not have any interest in or landlord's lien on any such 
equipment or personal property, and such equipment and personal property shall be 
identified as the property ofTenant. 

Section 5.05 Liens Prohibited. 

Tenant shall keep its Exclusive Use Premises and the installations situated thereon free 
and clear ofany and all liens in any way arising out of the construction, improvement or 
use thereof by Tenant. 

Section 5.06 Performance By City Upon Failure OfTenant. 

If Tenant fails to perform, for a period of thirty (30) days after written notice from City, 
any obligation required by this Article V, City may perform such obligation ofTenant, and 
charge Tenant for the cost to City of such performance; provided, however, that if Tenant 's 
failure to perform any such obligation endangers the safety of operations at the Airport, 
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City may perform such obligation ofTenant at any time without notice and charge Tenant 
for the cost to City of such performance. 

Article VI. 

Rules And Regulations; Compliance With Laws. 

Section 6.01 Rules And Regulations. 

Tenant shall comply, and shall use its best efforts to cause its guests, invitees, and 
independent contractors to comply, with all rules and regulations governing the conduct 
and operation ofthe Airport, promulgated from.time to time by the Commissioner. 

Section 6.02 Compliance With Laws. 

Tenant shall comply with all applicable federal, state and local laws, codes, regulations, 
ordinances, rules and orders; provided, however, tha t Tenan t may, wi thou t be ing 
considered to be in breach hereof, contest any such laws so long as such contest is diligently 
commenced and prosecuted by Tenant. 

Article VII. 

Exercise By City Of Governmental Functions. 

Section 7.01 Governmental Functions. 

Nothing contained herein shall impair the r igh t of City in the exerc ise of i ts 
governmental functions to require Tenant to pay any tax or inspection fees or to procure 
necessary permits or licenses, provided such requirement is not inconsistent with the 
rights and privileges ofTenant hereunder. 

Article VIH. 
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Indemnity And Insurance. 

Section 8.01 Indemnity. 

(a) Tenant shall pay, and shall protect, indemnify and save City, its agents, officers and 
employees, harmless from and against any and all liabilities, losses, damages, costs and 
expenses (including attorneys' fees and expenses), causes of action, suits, claims, demands, 
judgments, awards and settlements including, without limitation, payments of claims or 
liability resulting from any injury to or death ofany person or damage to property, in each 
case, arising out of the following (except to the extend caused by the negligence of City or 
its agents, officers and employees) and only to the extend City is not reimbursed out of 
insurance proceeds therefor: 

(i) Tenant's use or occupancy of the premises demised to Tenant hereunder, or 
non-use (if such non-use is contrary to Tenant 's obligations hereunder); 

(ii) The condition of Tenant's E.xclusive Use Premises, including any equipment or 
facilities a t any t ime located thereon , and any r e p a i r s , cons t ruc t ion , 
a l tera t ions , renovation, relocation, remodeling and equipping thereof or 
thereto; or 

(iii) The violation by Tenant ofany agreement, warranty, covenant or condition of 
this Lease, or of any law, ordinance, regulation or court order affecting the 
Airport. 

(b) City shall promptly notify Tenant in writing ofany claim or action brought against 
City in respect of which indemnity may be sought by City against Tenant hereunder , 
setting forth the particulars of such claim or action and shall furnish Tenant with a copy of 
all suit papers and legal process. Tenant shall assume and have full responsibility for the 
defense or settlement thereof, including the employment of counsel, and the payment of all 
expenses and all settlements or judgments. City shall cooperate fully with Tenant in the 
defense of any case hereunder, and may employ separate counsel in any such action and 
participate in the defense thereof. 

Section 8.02 Insurance Maintained By Tenant. 

(a) Tenant shall maintain, or cause to be maintained, at its own expense, insurance with 
respect to its property and activities against such casualties and contingencies (including 
but not limited to public liability) in such amounts as are customary in the case of similarly 
situated not-for-profit corporations. 

(b) Comprehensive General Liability. Insurance and Property Insurance policies shall be 
endorsed to provide the following: 
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(i) Name as Additional Insured the City of Chicago and its members and all of the 
officers, agents, and employees of each of them. 

(ii) That such policies are primary insurance to any other insurance available to 
the Additional Insured, with respect to any c la ims a r i s i ng out of th is 
Agreement, and that insurance applies separately to each insured against 
whom claim is made or suit is brought. 

(c) All policies shall be endorsed to provide forty-five (45) days advance written notice to 
City of cancellation, non-renewal or reduction in coverage, delivered to the following: 

Commissioner, Department of Aviation 
City ofChicago 
20 North Clark Street, Suite 3000 
Chicago, Illinois 60602 

and 

City Comptroller 
City of Chicago -
121 North LaSalle Street 
Room 5 1 1 - C i t y Hall 
Chicago, Illinois 60602 

(d) Certificates of insurance binding for at least one year, evidencing all coverages and 
endorsements above, shall be furnished to the City before commencing any operations 
under this Agreement and a certificate of renewal of these coverages and endorsements for 
each year that this Agreement is renewed shall be furnished to the City no less than thirty 
(30) days prior to each renewal date. 

(e) All insurance coverage shall be with a company or companies approved by City's 
Comptroller. 

(f) Tenant expressly understands and agrees that any insurance protection furnished by 
Tenant hereunder shall in no way limit its responsibility to indemnify and save harmless 
City under the provisions of Article VIII ofthis Lease. 

Article IX. 
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Damage Or Destruction Of Premises. 

Section 9.01 Damage Not Due To Negligence OfTenant. 

(a) Should any portion of the granted premises be partially damaged by fire or other 
casualty (unless caused by the negligence of Tenant) but not be rendered untenantable 
thereby, such premises shall be repaired by City at its expense as quickly as practicable. In 
the event, however, that such damage from such fire or other.casualty (unless caused by the 
negligence ofTenant) is so extensive a s to render any portion ofthe premises untenantable, 
the damage shall be repaired by City at its expense as quickly as practicable. 

(b) Should any portion of the granted premises be so extensively damaged by fire or 
other casualty (unless caused by the negligence of Tenant) as to render the same 
untenantable, and should City fail or refuse to repair or rebuild the same, Tenant shall be 
under no obligation to do so and shall be relieved of its obligation to continue the activities 
formerly conducted by it in such area or areas until such time as City shall furnish Tenant 
with replacement space suitable to Tenant , if such space is or can readily be made 
available. 

Section 9.02 Damage Due To Negligence OfTenant. 

Should any portion of the granted premises be either partially, extensively or totally 
damaged by fire or other casualty caused in part or totally by the negligence ofTenant the 
Commissioner of Aviation may in his sole discretion deem Tenant in default under Article 
X hereof. Provided however, that nothing herein contained shall in any way be construed 
as to limit any rights the City may have in law or equity against Tenant. 

Article X. 

Termination By City. 

Section 10.01 Events Of Default Defined. 

Each ofthe following shall be an "Event of Default" under this Lease: 

(a) The dissolution or liquidation ofTenant; 

(b) The admission by Tenant of insolvency or bankruptcy or the inability of Tenant to 
pay its debts as they mature, or the failure by Tenant to pay its debts as such debts 
become due, or the making by Tenant ofan assignment for the benefit of creditors or the 
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application by Tenant for or the consent to the appointment of a trustee, custodian or 
receiver for Tenant, or for the major part ofits property; 

(c) The appointment of a trustee, custodian or receiver for Tenant or for the major 
part of its property without discharge thereof within thir ty (30) days after such 
appointment; 

(d) The institution by or against Tenant of bankruptcy, reorganization, arrangement, 
insolvency or liquidation proceedings, proceedings under any chapter of the Federal 
Bankruptcy Code, as amended, or other proceedings for relief under bankruptcy law of 
similar law of any country for the relief of debtors (other than bankruptcy proceedings 
instituted by Tenant agains t third parties), and if inst i tuted against Tenant , the 
allowance against Tenant or the consent thereto by Tenant, or the failure by Tenant to 
have such proceedings dismissed, stayed or otherwise nullified within sixty (60) days 
after such institution; 

(e) The abandonment by Tenant of its service and support activities at the Airport for 
reasons other than strike or force majeure or as may be provided in Section 11.01; or 

(f) The failure by Tenant to observe and perform any covenant, condition or 
agreement in this Lease on the part ofTenant to be observed or performed, for a period of 
thirty (30) days after written notice specifying such failure and requesting that it be 
remedied, given to Tenant by City, unless City agrees in writing to an extension, of such 
time prior to its expiration; provided, however, that any such failure which can be cured 
but which cannot with due diligence be cured within such thirty (30) day period shall not 
constitute an Event of Default if corrective action is instituted by Tenant within the 
applicable period and diligently pursued until the failure is corrected. 

Section 10.02 Remedies On Default. 

Whenever an Event of Default has occurred and is continuing. City, to the extent 
permitted by law and upon written notice to Tenant may, subject to the provisions of any 
other agreement then in effect between Tenant and City, City may terminate this Lease 
and exclude Tenant from possession ofits Exclusive Use Premises. 

Section 10.03 No Remedy Exclusive. 

No remedy conferred upon or reserved to City in this Lease shall not be exclusive ofany 
other available remedy, and each such other remedy shall be cumulative and shall be in 
addition to the remedy given under this Lease or now or hereafter existing at law or in 
equity or by statute. No delay or omission in exercising any right or power accruing upon 
any default shall impair any such right or power or shall be construed to be a waiver 
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thereof, but any such right and power may be exercised from time to time and as often as 
may be deemed expedient. In order to entitle City to exercise any remedy it has under this 
Lease, it shall not be necessary to give any notice other than such notice as may be herein 
expressly required. 

Article XI. 

Termination By Tenant. 

Section 11.01 Termination By Tenant. 

If Tenant is not then in default in the payment of any amount due from it to City 
hereunder. Tenant may terminate this Lease by giving City sixty (60) days' advance notice 
upon or after the happening and during the continuance ofany one ofthe following events: 

(a) The issuance by any court of competent jurisdiction of an injunction in any way 
preventing or restaining the use ofthe Airport or any part thereof so as to substantially 
affect Tenant's use ofthe Terminal in the conduct of its activities, and the remaining in 
force of such injunction, not stayed by way of appeal or otherwise, for a period of at least 
ninety (90) days; 

(b) The issuance of any order, rule or regulation or the taking of any action by any 
federal or state agency, having jurisdiction with respect to Tenant or the Airport, or the 
occurrence of any fire, other casualty, act of God or the public enemy, substantially 
affecting, for a period of at least ninety (90) days. Tenant 's use of the Terminal in the 
conduct ofits activities; provided, however, that none ofthe foregoing is due to any fault 
ofTenant; 

(c) The default by City in the performance ofany covenant or agreement required to 
be performed by City herein, and the failure by City to remedy such default after written 
notice thereof has been delivered to City, unless (i) City takes prompt action to remedy 
such default, within a period of thirty (30) days after receipt from Tenant of such notice, 
or (ii) in the case of any such failure which cannot with due diligence be cured within 
such thirty (30) day period, if City takes corrective action within the sixty (60) day 
period and diligently pursues such action until the failure is cured; or 

(d) The substantial restriction of City's operation of the Airport by action of any 
federal or state agency having jurisdiction with respect thereto, and the continuance 
thereof for a period of not less than sixty (60) days, provided such restriction adversely 
affects Tenant's operations at the Airport. 

Article XII. 
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Equal Opportunity. 

Section 12.01 Equal Opportunity. 

Tenant agrees that in performing under this Lease it shall neither discriminate against 
any worker, employee or applicant, or any member of the public, because of race, creed, 
color, religion, age, sex or national origin, nor commitan unfair employment practice. 

Tenant will take affirmative action to ensure that applicants are employed and that 
employees are treated during employment without regard to their race, creed, color, 
religion, age, sex or national origin. Such action shall include, but not be limited to, the 
following: employment, upgrading, demotion or transfer, recru i tment or recru i tment 
advertising; layoff or termination; rate of pay or other forms of compensation; and selection 
for training, including apprenticeship. 

Tenant agrees to post in conspicuous places, available to employees and applicants for 
employment, notices setting forth the provisions of this Section 12.01. Tenant further 
agrees that this clause will be incorporated in all contracts entered into with any suppliers 
of materials or furnishers of services, contractors and subcontractors , and all labor 
organizations, which furnish skilled, unskilled and craft union skilled labor, or which may 
perform any such labor or services in connection with this Lease. 

Attention is called to Executive Order 11246 issued September 24, 1965, 3 C.F.R., 1964 
- 1965 Compilation, p. 339, as modified by Executive Order 11375 issued October 13, 1967, 
3 C.F.R., 1967 Compilation, p. 320; The Civil Rights Act of 1964, Pub. L. 88-352, July 2, 
1964, 78 Stat 241 et sub.; to the State Acts approved July 28, 1961, 111. Rev. Stat. 1979, Ch. 
38, Sees. 13-1 to 13-4 inclusive; July 8, 1933, 111. Rev. Stat. 1979, Ch. 29, Sees. 17 to 24 
inclusive; July 21, 1961, III. Rev. Stat. 1979, Ch. 48, Sees. 851 to 866 inclusive, and July 26, 
1967, 111. Rev. Stat. 1979, Ch. 48, Sees. 881 - 887; an ordinance passed by the City Council 
of the City of Chicago, August 21, 1945, page 3877 of the Journal of Proceedings (Mun. 
Code ofthe City ofChicago, Ch. 198.7A); and the provisions of 41 C.F.R. Chapter 60, and 
Part 21, Regulations ofthe Office ofthe Secretary of Transportation. 

To demonstrate compliance. Tenant will furnish, and will obligate its contractors and 
subcontractors to furnish, such reports and information as is reasonably requested by the 
Chicago Commission on Human Relations., 

Section 12.02 Nondiscrimination. 

This Lease involves the use of or access to space on, over or under real property acquired 
or improved under the Airport Development Aid Program of the Federal Aviat ion 
Administration, and therefore involves activity which serves the public. 
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Tenant, for itself, its personal representatives, successors in interest, and assigns, as 
part ofthe consideration hereof, does hereby covenant and agree, as a covenant running 
with the land, that (a) no person on the grounds of race, creed, color, religion, age, sex or 
national origin shall be excluded from participation in, denied the benefits of, or otherwise 
be subjected to discrimination in the use of said facilities; (b) that no person on the grounds 
of race, creed, color, religion, age, sex or nat ional or igin sha l l be excluded from 
participation in, denied the benefits of, or otherwise be subjected to discrimination in the 
construction of improvements on, over, or under such land and the furnishing of services 
thereon; and (c) that Tenant shall use the premises in compliance with all o the r 
requirements imposed by or pursuant to regulations ofthe Department of Transportation. 

Section 12.03 Nondiscrimination In Furnishing Services. 

Tenant agrees to furnish services on a fair and not unjustly discriminatory basis to all 
users thereof, and to charge fair, reasonable and not unjustly discriminatory prices for each 
unit of service, if any, for which there may be a charge. 

•Section 12.04 Affirmative Action. 

Tenant assures that it will undertake an affirmative action program as required by 14 
C:F.R. Part 152, Subpart E, to insure that no person shall on the grounds of race, creed, 
color, religion, age, national origin, or sex be excluded from pa r t i c ipa t ion in any 
employment activities covered in 14 C.F.R. Part 152, Subpart E. Tenant assures that no 
person shall be excluded on these grounds participating in or receiving the services or 
benefits of any program or activity covered by Subpart E. Tenant assures that it will 
require that its covered suborganizations provide assurances to Tenant that they similarly 
will undertake an affirmative action program and that they will require assurances from 
their organizations, as required by 14 C.F.R. Part 152, Subpart E, to the same effect. 

Article XIII. 

Miscellaneous. 

Section 13.01 Notices. 

All notices to City provided for herein shall be in writing and shall be sent by 
registered mail, postage prepaid, addressed to the Commissioner ofthe Department 
of Aviation ofthe City of Chicago, City Hall, Room I I U , Chicago, Illinois 60602, or 
to such other address as City may designate from time to time by notice to Tenant, 
and shall be deemed given when so mailed. All notices to Tenant provided for 
herein shall be in writing and may be sent by registered mail, postage prepaid. 
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addressed to Tenant, 225 North Wabash Avenue, Chicago, Illinois 60601-2490, or 
to such other address as Tenant may designate from time to time by notice to City, 
and shall be deemed given when so mailed. 

Section 13.02 First Source Requirement. 

Tenant shall enter into an.agreement with the Mayor's Office of Employment 
and Training commonly known as and hereinafter referred to as a "First Source 
Agreement" for the recruitment, referral and replacement of entry level employees 
required for the operation of any and all activities under this Lease. The Tenant 
shall commence negotiations for such First Source Agreement immediately upon 
execution of this Lease and shall complete such negotiations and enter into said 
First Source Agreement with the Mayor's Office of Employment and Tra in ing 
within thirty (30) days and said First Source Agreement shall be attached to this 
Lease marked Attachment A and shall become a binding part hereof. 

Section 13.03 Governing Law. 

This Lease shall be governed and construed in accordance with the laws of the 
State oflllinois applicable to contracts made and to be performed in that state. 

In Witness Whereof, City has caused this Lease to be executed on its behalf by its 
Mayor, pursuant to due authorization ofthe City Council of City, and its seal to be 
hereunto affixed and attested by the City Clerk of City, and Tenant has caused this 
Lease to be executed on its behalf by its Chairman and its 

Secretary, p u r s u a n t t o due authorizat ion of its Board of 
Directors, all as ofthe day and year first above written. 

[Signature forms omitted for printing purposes. 1 

[Exhibit "A" attached co this agreement printed 
on page 23339 ofthis Journal.] 

EXECUTION OF CARGO BUILDING AND SITE LEASE AGREEMENT 
WITH OGDEN ALLIED AVIATION SERVICES AT 

CHICAGO O'HARE INTERNATIONAL 
AIRPORT. 

The Committee on Aviation submitted the following report: 

(Continued on page 23340) 
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(Continued from page 23338) 

CHICAGO, December 20, 1988. 

To the President and Members ofthe City Council: 

Your Committee on Aviation to which was referred (November 30, 1988) an ordinance 
authorizing the execution of a cargo building site lease with Ogden-Allied Aviation 
Services at Chicago-O'Hare International Airport, having had the same under advisement 
begs leave to report and recommend that Your Honorable Body Pass the proposed 
ordinance transmitted herewith. 

This recommendation was concurred in unanimously by a viva voce vote ofthe members 
ofthe committee with no dissenting votes. 

Respectfully submitted, 

(Signed) THOMAS W. CULLERTON, 
Chairman. 

On motion of Alderman Cullerton, the said proposed ordinance t ransmi t ted with the 
foregoing committee report was Passed by yeas and nays as follows: 

Yeas — Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays - None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Mayor subject to attestation by the City Clerk, approval by the 
Commissioner of Aviation and the City Comptroller, and by the Corporation Counsel as to 
form and legality, is authorized to execute on behalf of the City ofChicago a Cargo Building 
Lease with Ogden Allied Aviation Services, for cer tain premises at Chicago O'Hare 
International Airport, said agreement to be substantially in the form attached: 

[Lease agreement immediately follows Section 2 
of this ordinance.] 
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SECTION 2. This ordinance shall be in full force and effect from and after its adoption. 

Cargo Building and Site Lease Agreement attached to this ordinance reads as follows: 

Chicago O'Hare International Airport 
Ogden Allied Aviation Services. 

Cargo Building Lease. 

This Lease is made and entered into as of the day of , 1988, by 
and between the City of Chicago, a municipal corporation and home rule unit existing 
under the laws of the State of Illinois ("City"), and Ogden Allied Aviation Services, a 
corporation organized and existing under and by virtue ofthe laws ofthe State of New York 
("Tenant"). 

Witnesseth: 

Whereas, City owns and operates the airport known as Chicago O'Hare International 
Airport (the "Airport") shown on Exhibit A attached hereto, with the power to lease 
premises and facilities and to grant rights and privileges with respect thereto; and 

Whereas, Tenant is or wishes to remain engaged in the air freight t ranspor ta t ion 
business at the Airport and desires to lease for such purposes cer tain premises and 
facilities at the Airport and to obtain certain rights and privileges with respect thereto; and 

Whereas, City is willing to lease to Tenant such premises and facilities, and to grant to 
Tenant such rights and privileges, upon the terms and conditions hereinafter provided; 

Now, Therefore, for and in consideration of the premises and of the mutual covenants 
and agreements herein contained, and other valuable considerations, the parties hereto 
covenant and agree as follows: 

Article I. 

Section 1.01 Definitions. 
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The following words, terms and phrases, shall, for purposes ofthis agreement, have the 
following meanings: 

( I ) "Abandonment" or "Abandons" means the cessation of the use of the Demised 
Premises by the Tenant of all of the uses permitted under this agreement in 
Section 2.02, other than for reasons of strikes or Force Majeure, for a period of 
thirty (30) days. 

( 2) "Agreement" means this Cargo Building and Site Lease, as hereafter arnended 
or supplemented from time to time in accordance with its terms. 

( 3) "Tenant" means, at any time, the lessee of the Demised Premises referenced in 
Section 2.01. 

(4) "Air Freight Transporta t ion Business" means the acceptance of s torage, 
handling and transfer of air freight, cargo and mail as a common carrier for 
compensation or hire in commerce. Air transportation of freight and cargo 
shall not mean the air transportation of persons for compensation. 

(5) "Airport" means Chicago O'Hare International Airport , together with any 
additions thereto, or improvements or enlargements thereof, hereinafter made, 
but any land, rights-of-way, or improvements which are now or hereafter 
owned by or are part of the transportation system operated by the Chicago 
Transit Authority, or any successor thereto, wherever located within the 
boundaries of the Airport, shall not be deemed to be partof the Airport. 

(6) "City" means the City of Chicago, a municipal corporation, a home rule unit 
existing under the laws ofthe State of Illinois. 

(7) "Demised Premises" means, at any time, those areas and facilities which are 
leased to such Tenant for its exclusive occupancy and use as defined in Section 
2.01. 

( 8) "Federal Aviation Administration" (sometimes abbreviated as "F.A.A.") means 
the Federal Aviation Administration created under the Federal Aviation Act of 
1958, as amended, or any successor agency thereto. 

( 9) "Fiscal Year" means January 1 through December 31 ofany year or such other 
fiscal year as City may adopt for the Airport. 

(10) "Runways" means, at any time, runways at the Airport for the landing and 
taking-off of aircraft. 

(II) "Taxiways" means, at any time, taxiways and taxi lanes at the Airport for the 
ground movement of aircraft to, from and between the runways, the Demised 
Premises, and other portions ofthe Airport. 



12/21/88 REPORTS OF COMMITTEES 23343 

Section 1.02 Incorporation Of Exhibits. 

The following exhibit attached hereto is made a part of this agreement: 

Exhibit A - Airport Layout Plan; 

Exhibit B - The Demised Premises; 

Exhibit C - Cargo Area Layout Plan. 

Article II. 

Section 2.01 Lease Of Premises. 

City hereby leases to Tenant, and Tenant does hereby lease from City, the premises 
owned by the City ofChicago (hereinafter referred to as the "Demised Premises") shown as 
outlined on Exhibit B attached hereto, and by this reference made a part hereof, together 
with the facilities, rights and privileges hereinafter described, subject only to a reservation 
of easement rights for the maintenance and replacement, if necessary, of such public 
utilities as may traverse the Demised Premises, and subject to certain options herein 
described. 

The Demised Premises consists of a cargo building, truck dock area , roadway and 
parking facilities with an area of 104,560 square feet. Tenant is hereby leasing a portion of 
the building and a portion of the parking area, said portions shown as outlined on Exhibit 
B attached hereto, and all references herein to the Demised Premises are to that portion 
leased by Tenant. 

Section 2.02 Co-Tenancy. 

It is hereby understood and agreed that Tenant is a co-tenant in the Demised Premises 
with Gateway Freight Service, Inc., and that said co-tenants shall enter into an Agreement 
setting forth equitable pro-rations for the payment of all costs relative to the use and 
occupancy of the entirety of this leased cargo building and cargo site which cannot be or 
will not be billed to the co-tenants on an equitable pro rata basis and the payment of which 
is the responsibility of the co-tenants under the provisions of their respective agreements. 
A copy of the co-tenant Agreement shall be provided to the Commissioner of Aviation 
("Commissioner") within thirty (30) days ofthe occupancy ofthe Demised Premises by both 
Tenants. 
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Section 2.03 Operation Of Demised Premises. 

Tenant is hereby granted the exclusive use of those portions of the Demised Premises 
outlined on Exhibit B, subject to the terms and provisions hereof, certain options herein 
described, and the rules and regulations promulgated by City in accordance with Article VI 
hereof, for any and all purposes reasonably necessary or convenient in connection with the 
conduct by Tenant ofthe air freight transportation business, including, without limitation, 
the following: 

(a) the receiving, delivering, dispatching, processing, handling and storing of air 
cargo, mail and other property; 

(b) the loading, unloading and parking of automobiles and trucks relating to its air 
freight and cargo operations; 

(c) the maintenance and operation of bu i ld ings , faci l i t ies and equ ipmen t , 
including satellite and telecommunication equipment, and the carrying on of 
activities reasonably necessary or convenient in connection with its freight and 
cargo operations; 

(d) the receiving, dispatching, handling and storing of property for use by Tenant 
in its operations at the Airport. 

Nothing in this Agreement shall be deemed to permit the conduct by Tenant of any cargo 
and freight business other than the operation ofan air freight transportation business. 

Tenant may use the Demised Premises for uses other than those specified in this section 
only upon the written approval ofthe Commissioner. The grant of such approval shall be in 
the sole discretion ofthe Commissioner who may establish appropriate conditions for such 
approval. 

Section 2.04 Assignments And Encumbrances. 

Tenant shall not mortgage, pledge, hypothecate, or otherwise encumber, or cause any 
lien to be placed on the Demised Premises. Tenant shall not assign, sublet, sublease, 
license, or otherwise authorize the right to use in whole or in part the Demised Premises 
without the prior written approval ofthe Commissioner. 

Section 2.05 Ingress And Egress; Right To Connect Utilities. 
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Subject to rules and regulations promulgated by City in accordance with Article VI 
hereof. Tenant, its sublessees or assigns, shall have the right and privilege of ingress to and 
egress from the Demised Premises for its employees, agents, guests, patrons and invitees, 
its or their suppliers of materials and furnishers of service, and its or their equipment, 
vehicles, machinery and other property. E.xcept as otherwise specifically provided in this 
Lease, no charges, fees or tolls of any nature, direct or indirect, shall be imposed by City 
upon Tenant, its employees, agents, guests, patrons and invitees, or its or their suppliers of 
materials and furnishers of service" for (i) such right of ingress and egress, (ii) the privilege 
of purchasing, selling or using for a purpose herein permitted any materials or services 
purchased or otherwise obtained by Tenant , (iii) t ranspor t ing , loading, unloading or 
handling property, cargo, or mail in connection with Tenant's business, or (iv) exercising 
any right or privilege granted by City hereunder. The foregoing shall not preclude City or 
its concessionaires from making and collecting a charge for the use of public automobile 
parking areas or sight-seeing facilities, or for the use of ground transportation to, from or 
within the Airport furnished by City or its concessionaires, or for the furnishing or sale by 
City or its concessionaires to the public at the Airport of services, insurance, food and 
merchandise, or preclude City from imposing any sales, occupation or other taxes, or 
permit or license fees. Tenant shall have the right to purchase or otherwise obtain property 
and services ofany nature from any suppliers of its choice. 

Tenant shall not block or otherwise obstruct common use taxi lanes or access roads with 
groundside vehicles, at any time nor in any manner which will impair or adversely affect 
any other tenant from using or operating on said taxi lanes or access road areas. 

Article III. 

Section 3.01 Term. 

The term of this Agreement shall be for a period commencing upon the 
date of authorizing ordinance by the City Council ofthe City ofChicago and terminating on 
September 1, 1990; provided (a) the City may cancel this Agreement prior to September 1, 
1988 upon at least thirty days written notice to the Tenant if the City determines that the 
building and/or building site is needed in connection with construction necessary for the 
redevelopment of the Airport and (b) the City may extend this Agreement subsequent to 
September 1, 1990 on a month-to-month basis until such time that the City determines 
that the building and/or building site is needed in connection with construction necessary 
for the redevelopment ofthe Airport. 

Article IV. 

Section 4.01 Rent. 
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(a) At such time and in such manner as set forth in Subsection (b). Tenant shall 
pay City rent as follows: 

(1) Land rental $0.65 per square foot per year for 7,920 square feet 

$0.10 per square foot per year for maintenance of 
common cargo areas 
(E.xhibit C) 

(2) Building rental Cargo Building - $5.00 per square foot per year x 
7,920 square feet 

(b) Rent shall begin accruing hereunder upon the date of beneficial occupancy. 
Tenant shall pay City, not later than the first day of each month, the rent due 
for such month all such rent shall be paid to the Comptroller of the City of 
Chicago at his office in City Hall, Chicago, Illinois or such other place as may 
be designated. Rent for the first and last months ofthis lease shall be prorated, 
if necessary. 

Sectioh 4.02 Taxes. 

Tenant shall be responsible for payment ofa prorated portion of taxes levied against the 
Demised Premises. All such taxes shall be paid directly by the Tenant to the appropriate 
taxing agency. Tenant shall provide the Commissioner with copies of all notices relating to 
such ta.xes within thirty (30) days of receipt and shall, within five days of payment, provide 
the Commissioner with a receipt indicating payment of such taxes. Nothing herein shall 
preclude Tenant from contesting such charge or tax. 

Section 4.03 Utilities. 

Tenant shall be responsible for payment of their prorated portion of all costs of water, 
electricity, natural gas, telephone service and all other utility services for the Demised 
Premises whether furnished by City or purchased by City on behalf of Tenant or furnished 
by independent contractors. 

Article V. 

Section 5.01 Maintenance, Replacement And Repair. 
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(a) Tenant shall be responsible for and shall perform or cause to be performed, 
maintenance and repair of their prorated share of the Demised Premises and 
shall clean and keep them clear of debris. Tenant shall, at all times at the 
Demised Premises: 

(i) Keep all fixtures, equipment and personal property in a clean and 
orderly condition and appearance; 

(ii) Maintain the same in good condition (reasonable wear and tear 
excepted) and perform all ordinary repairs and inside painting, such 
repairs and painting by Tenant to be ofa quality and class not inferior 
to the original material and workmanship; 

(•iii) Control all ofits vehicular traffic in the Airport, take all precautions 
reasonably necessary to promote the safety ofi ts customers, business 
visitors and other persons, and employ such means as may be 
necessary to direct the movements of its vehicular traffic; and 

(iv) E i t he r d i rec t ly or th rough an independen t con t rac to r (which 
independent contractor shall obtain a City permit, the issuance of 
which shall not be unreasonably withheld), dispose pf its garbage, 
debris and other waste materials (including snow and ice). 

(b) If the performance of any'of the foregoing maintenance, repair, replacement or 
painting obligations of Tenant requires work to be performed near an active 
taxiway or runway or where safety of Airport operations might be involved. 
Tenant shall post guards or erect barriers or other safeguards, approved by the 
Commissioner, at such locations. 

Section 5.02 Signs. 

Any advertising signs installed by Tenant on the Demised Premises shall be limited to 
those which advertise the air freight transportation business of the lessee or its assigns or 
sublessees- The number, general type, size, design and location of such signs shall be 
subject to the prior approval of the Commiss ioner whose approva l shal l not be 
unreasonably withheld. 

Section 5.03 Lighting. 

Tenant shall install, maintain, and operate such obstruction or warning lights on 
structures located on the Demised Premises as may from time to time be required to 
conform to s tandards prescribed by City and the Federal Aviation Adminis t ra t ion 
jurisdiction over the Demised Premises. 
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Section 5.04 Covenant Against Liens. 

Tenant shall keep the Demised Premises free and clear of liens which might arise out of 
any act by Tenant; provided however, that Tenant may, in good faith, contest the validity of 
any lien. 

Section 5.05 Performance By City Upon Failure Of Tenant To Maintain. 

In the event Tenant fails to perform for a period of forty-five (45) days after written 
notice from City so to do, any obligation imposed on Tenant by this Agreement, City may 
enter the Demised Premises (without such entering causing or constituting a termination 
of this Agreement or an interference with the possession of said Demised Premises by 
Tenant) and do all things necessary to perform such obligation, charging to Tenant the cost 
and expense thereof. Tenant shall pay City such charge when invoiced in addition to any 
other amounts payable by Tenant hereunder; provided, however, that if Tenant 's failure to 
perform any such obligation endangers the safety ofthe public or of employees of City the 
City may perform such obligation of Tenant at any time without waiting forty-five (45) 
days and Tenant shall pay the cost and expense of such performance upon receipt of invoice. 

Section 5.06 Inspection. 

City, by its representatives, shall have the right at any reasonable time, and as often as 
it considers necessary, to inspect the Demised Premises and direct Tenant to make 
ordinary repairs. City representatives shall notify Tenant's representative on the Demised 
Premises at the beginning ofany inspections. 

Section 5.07 Nondisturbance. 

The operations ofTenant and its employees on the Demised Premises shall be conducted 
in an orderly and proper manner so as not to annoy, disturb or be offensive to others at the 
Airport. Upon request from City to Tenant to correct the demeanor, conduct, or appearance 
of Tenant's employees. Tenant shall forthwith comply with such request. 

Article VI. 

Section 6.01 Facilities Furnished By City. 
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City shall deliver the Demised Premises to Tenant in "as is" condition. The Demised 
Premises is provided with roadways, water lines, sewer lines, utility lines and drainage 
ditches constructed by the City. Tenant may use such taxiways, roadways, water lines, 
sewer lines and drainage ditches in common with others; provided, however, that Tenant 
shall be required to pay to City its established charge for direct metered water supplied by 
City to Tenant through any such water line. Tenant shall pay all charges for electricity, 
natural gas, telephone service and all other utilities furnished to the Demised Premises 
whether furnished by City, purchased by City or furnished by independent contractor. 

Section 6.02 Acceptance Of Premises. 

Tenant has examined the premises prior to, and as a condition precedent to, the 
execution hereof and is satisfied with the physical condition of said premises. 

Section 6.03 Maintenance And Operation Of Airport. 

City shall operate and maintain, in a manner consistent with that of a reasonably 
prudent operator of an airport, and keep in good condition and repair , all taxiways, 
roadways, water lines, sewer lines, drainage ditches, additions, improvements, facilities 
and equipment now or hereafter provided by City serving the Demised Premises but 
located outside the Demised Premises, including the removal of snow, ice, vegetation, 
stones and other foreign matter as reasonably as may be done, from taxiways, connections 
therefrom, and roadways. 

Section 6.04 Exclusive Possession. 

Subject to the provisions of this Lease, City covenants that so long as Tenant performs 
all of its obligations hereunder, it shall be enti t led to and shall have the exclusive 
possession and enjoyment of the Demised Premises, and rights and privileges leased to it 
hereunder. 

Section 6.05 Performance By Tenant Upon Failure Of City To Maintain And Operate. 

In the event City fails to perform for a period of forty-five (45) days after written notice 
from Tenant so to do, any obligation required under Section 6.02 of this Agreement to be 
performed by City, Tenant may perform such obligation of City and bill City for the cost to 
Tenant of such performance, but Tenant shall not deduct any such cost from any amounts 
due hereunder. If City's failure to perform such obligations endangers the safety of 
Tenant's operations at the Airport and Tenant so states in its notice to City, Tenant may 
perform such obligation and bill City for Tenant 's cost of such performance if the City has 
not commenced performance of its obligations after receipt of such notice. 
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Article VH. 

Section 7.01 Rules And Regulations. 

(a) Tenant shall obey all rules and regulat ions governing the conduct and 
operation of the Airport promulgated from time to time by City; provided, 
however, that such rules and regulations must be neither (i) inconsistent with 
the reasonable exercise by Tenant of any right or privilege granted to it 
hereunder or under any other Agreement between Tenant and City relating to 
the Airport, nor (ii) inconsistent with the rules, regulations, or orders of any 
federal or state agency having jurisdiction over the Airport. Except in cases of 
emergency, no such City rule or regulation shall be applicable to Tenant unless 
it has been given fifteen (15) days notice ofthe adoption thereof. 

(b) City shall keep Tenant supplied with the City's current Airport rules and 
regulations applicable to Tenant. 

(c) Nothing herein shall be construed to prevent Tenant from contesting in good 
faith any rule or regulation of the Airport, without being in breach thereof, so 
long as such contest is diligently commenced and prosecuted by Tenant. 

Article VIH. 

Section 8.01 Exercise By City Of Governmental Functions. 

Nothing contained herein shall impair the r ight of City, in the exerc ise of its 
governmental functions, to require Tenant to pay any tax or inspection fee or to procure 
necessary permits or licenses provided such requirement is not inconsistent with the rights 
and privileges granted hereunder. 

Nothing herein shall be construed to prevent Tenant from contesting in good faith any 
tax or inspection fee so long as such contest is diligently commenced and prosecuted by 
Tenant. Any action contesting such tax or inspection fee shall not relieve Tenant of its 
responsibility to pay such tax or inspection fee. 

Article IX. 

Section 9.01 Insurance. 



12/21/88 REPORTS OF COMMITTEES 23351 

Tenant shall maintain, or cause to be maintained, at its own expense, insurance with 
respect to its property and business against such casualties and contingencies (including 
but not limited to public liability) in such amounts as are customary in the case of similarly 
situated persons in the air freight transportation business. 

If pursuant to any other agreement between Tenant and City, Tenant is complying with 
requirements identical with those of this section, such compliance shall also serve as 
compliance with the requirements ofthis section. 

Section 9.02 Insurance Of Demised Premises. 

(a) The Demised Premises shall be insured at all times and during the term hereof, 
under a so-called "fire and extended coverage policy or policies", issued by a 
responsible insurance company or companies, which policy or policies shall 
specifically insure against loss or damage by fire, l i gh tn ing , coll ision, 
explosion, s t r ikes , riots, civil commotions, mal ic ious d a m a g e , to rnado , 
windstorm or snow damage in the amount of sixty percent (60%) of i ts 
replacement value. Such insurance policy or policies shall be taken out and 
maintained by co-tenant. All such insurance policies shall name City as 
additional insured thereunder , and shall provide t h a t proceeds of such 
insurance shall be payable to City. Any costs incurred by City under such 
insurance policies shall be paid by co-tenant to City at the Office of City 
Comptroller of City within thirty (30) days after receipt by co-tenant of a 
statement therefor. 

(b) If the Demised Premises is damaged, depending on the extent of the damages, 
City will decide whether or not to use any insurance proceeds payable by reason 
thereofto repair the structure. If the Demised Premises is totally destroyed it 
will not be rebuilt. 

Section 9.03 Proof Of Insurance. 

Co-tenants shall provide Certificates of Insurance as to all insurance policies required 
under this article. Said policies shall be delivered to the Commissioner. Co-tenant shall 
notify the Commissioner in writing twenty-five (25) days in advance ofany change in such 
policies and furnish, within thirty (30) days of receipt of such change from the insurance 
carrier, copies of such policy change. 

Article X. 

Section 10.01 Abatement In The Event Of Closing. 
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In the event that the Airport is closed for a period of time in excess of five (5) consecutive 
days by any order or direction of City or any other governmental authority or agency 
through no fault of Tenant , or by any order or direction of any court of competent 
jurisdiction not stayed by way of appeal or otherwise then the rent payable by Tenant shall 
abate for the period of such closing. 

Section 10.02 Abatement On Account Of Casualty. 

(a) If due to damage or destruction by fire or other casualty, not due to any fault of 
Tenant, any of the facilities to be furnished by City outside the Demised 
Premises as provided in Section 5.01 hereof are rendered unusable to such an 
extent as to substantially impair the abili ty of Tenant to conduct normal 
operations on the Demised Premises, then the rent payable hereunder by 
Tenant for the Demised Premises shall be paid up to the date of such damage or 
des t ruc t ion . Such ren t shal l the reaf te r aba t e in an a m o u n t d i r e c t l y 
proportional to the extent Tenant's ability to conduct normal operations on the 
Demised Premises is impaired by such damage or destruction unless and until 
City thereafter furnishes adequate t e m p o r a r y subs t i t u t e faci l i t ies and 
expeditiously restores the facilities so damaged or destroyed; provided, 
however, that if City fails to repair such damage or destruction so that Tenant 's 
ability to conduct normal operations on the Demised Premises is substantially 
impaired for more than ninety (90) days, then Tenant at its option may, by 
giving to City at least thirty (30) days prior notice, terminate this Lease. City 
shall not be liable to Tenant for damages for City's failure to furnish such 
temporary substitute facilities or for City's failure expeditiously to restore such 
facilities. 

(b) If due to damage or destruction by fire or other casualty affecting the Airport, 
Tenant's use of the Airport in its conduct of an air freight t ranspor ta t ion 
business is substantially affected, then, without any prejudice to any right of 
termination hereunder. Tenant shall have the right, upon notice to City, to the 
abatement of a just proportion ofthe rent provided herein from the time of such 
notice until normal operations are permitted. 

(c) Should the City determine that such casualty, damage or destruction does not 
substantially impair the ability of the Tenant to conduct normal operations 
requiring the City to provide substitute facilities or repair of the Demised 
Premises, or if the City disputes the just proportion of rent to be abated, no rent 
shall abate and Tenant shall pay all rent due hereunder identifying that 
portion of rent which it disputes and pays under protest and the reasons for 
such protest. Copies of such protest shall be delivered to the Commissioner and 
the Corporation Counsel. Within thirty (30) days of receipt of said protested 
rent. City shall notify Tenant of either its acceptance of the protest, in which 
case such protested amount shall be refunded, or its denial of such protest. If 
such protest is denied, the City shall retain all protested funds pending a final 
resolution by a court of competent jurisdiction. 
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(d) Except as otherwise expressly set forth. Tenant shall have no right to rent 
abatement or set-off of any kind. 

Article XI. 

Section 11.01 Release Of City. 

(a) City shall not be liable to Tenant, or to Tenant 's agents, representatives or 
employees, for any injury to, or death of, any of them or ofany other person or 
for any damage to any of Tenant 's property or loss of revenue, caused by any 
third person in the maintenance, construction, or operation of facilities at the 
Airport, or caused by any third person using the Airport, or caused by any third 
person navigating any aircraft on or over the Airport, whether such injury, 
death, or damage is due to negligence or otherwise. 

(b) City shall not be liable to Tenant or to Tenant's agents, representatives or 
employees, for any injury to, or death of, any of them or of any other person or 
for any damage to any property of Tenant or any loss of revenues to Tenant 
resulting from City's acts or omissions in the maintenance and operation of the 
Airport except those caused by the gross negligence ofthe City. 

Section 11.02 Regulating The Airport. 

E.xcept as otherwise expressly set forth herein, City reserves the right to regulate, police, 
and further develop, improve, reconstruct, modify, or otherwise alter the Airport in City's 
sole discretion. 

Section 11.03 Indemnity. 

(a) Tenant shall pay, and shall protect, indemnify and save City, its agents , 
officers and employees, harmless from and against any and all l iabili t ies, 
losses, damages, costs and e.xpenses (including attorneys' fees and expenses), 
causes of action, suits, claims, demands, judgements, awards and settlements 
including, without limitation, payments of claims or liability resulting from 
any injury to or death of any person or damage to property, and costs of 
acquisition of real property as a result of claims described in subsection (i) 
below, in each case, arising out ofthe following (except to the extent caused by 
the gross negligence of City or its agents, officers and employees) and only to 
the extent City is not reimbursed out of insurance proceeds thereof: 
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(i) Suits alleging a taking of property or interests in property without 
just compensation, trespass, nuisance, or similar suits based upon the 
use ofthe Airport for the landing and taking- off of aircraft; 

(ii) Tenant's use or occupancy of the Airport or non-use (if such non-use is 
contrary to Tenant's obligations hereunder) of any premises demised 
to Tenant hereunder; 

(iii) The condit ion of Tenan t ' s Demised P r e m i s e s , i n c l u d i n g any 
equipment or facilities at any time located thereon, and any repairs, 
construction, a l tera t ions , renovation, relocation, remodeling and 
equipping thereof or thereto; or 

(iv) The violation by Tenant of any agreement, warranty, covenant or 
condition of this agreement, of any other contract , agreement or 
restriction relating to the Airport, or ofany law, ordinance, regulation 
or court order affecting the Airport. 

(b) City shall promptly notify Tenant in writing of any claim or action brought 
against City in respect of which indemnity may be sought by City agains t 
Tenant hereunder, setting forth the particulars of such claim or action and 
shall furnish Tenant with a copy of all suit papers and legal process. Tenant 
shall assume and have full responsibility for the defense of settlement thereof, 
including the employment of counsel, and the payment of all expenses and all 
settlements or judgments. City shall cooperate fully with Tenant in the defense 
ofany case hereunder, and may employ separate counsel in any such action and 
participate in the defense thereof. 

Article XII. 

Section. 12.01 Termination By City. 

City may terminate this agreement by giving Tenant sixty (60) days advance notice 
upon or after the happening and during the continuance ofany one ofthe following events: 

(i) The filing by Tenant of a voluntary petition in bankruptcy. In such 
event. City shall have the right to file a claim as a creditor and the 
rent due and to become due under the terms of this Agreement shall 
be accelerated and become immediately due and payable. 

(ii) The institution of proceedings in bankruptcy against Tenant, if such 
proceedings are not dismissed within sixty (60) days. 
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(iii) The taking by a court of competent jurisdiction for a period of sixty 
(60) days of all or substantially all of Tenant 's assets pursuant to 
p roceed ings b r o u g h t u n d e r t h e p r o v i s i o n s of a n y f e d e r a l 
reorganization law. 

(iv) The appointment of a receiver of all or substantially all of Tenant 's 
assets and Tenant's failure to vacate such appointment within sixty 
(60) days thereafter. 

(v) The assignment by Tenant of its assets for the benefit of its creditors. 

(vi) The abandonment by Tenant of its conduct of transportation of cargo 
and freight at the Airport. 

(vii) The default by Tenant in the performance ofany material covenant or 
agreement required to be performed by Tenant herein and the failure 
ofTenant to remedy such default, or to take prompt action to remedy 
such default, within a period of forty-five (45) days after receipt from 
City of written notice to remedy the same. 

(viii) The failure by Tenant to maintain adequate insurance coverage, as 
required in Article IX. 

(ix) Or pursuant to the terms as set forth in Article III, Section 3.01 hereof. 

No waiver by City of default of any of the terms, covenants or conditions hereof to be 
performed, kept and observed by Tenant shall be construed to be or act as a waiver of any 
subsequent default ofany of such terms, covenants and conditions. 

Article XHI. 

Section 13.01 Recovery Of Possession By City. 

(a) If Tenant abandons the Demised Premises, or if this agreement is terminated. 
Tenant's right to the possession ofthe Demised Premises shall terminate, with 
or without any further notice or demand whatsoever. In such event. Tenant 
shall surrender possession of the Demised Premises immediately, and City 
shall have the right to enter into and upon the Demised Premises, or any part 
thereof, to take possession thereof, as against Tenant and any other person 
claiming through it, with or without process of law, and to expel and remove 
Tenant and any other person claiming through it who may be occupying the 
Demised Premises. City may use such force in so expelling and removing 
Tenant and said other person as may reasonably be necessary, and such 
repossession shall not cause forfeiture of rent due hereunder, nor a waiver of 
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any covenant, agreement or promise herein contained to be performed by 
Tenant. 

(b) The acceptance of rent, whether in a single instance or repeatedly, after it falls 
due, or after knowledge of any breach hereof by Tenant , or the giving or 
making ofany notice of demand, whether according to any statutory provision 
or not, or any act or series of acts except an express written waiver, shall not be 
construed as a waiver of any right hereby given City, or as an election not to 
proceed under the provisions ofthis Agreement. 

Article XIV. 

Section 14.01 Termination Bv Tenant. 

(a) Tenant may te rmina te this agreement and any or all of its ob l iga t ions 
hereunder if (i) at such time Tenant is not in default in the payment of any 
amount due from it to City and (ii) any one or more of the following events has 
occurred: 

(1) The issuance by any court of competent jurisdiction ofan injunction in 
any way preventing or restraining the use of the Airport or any part 
thereof so as to substantially affect Tenant 's use of the Airport in it 
conduct ofan air freight transportation business and the remaining in 
force of such injunction, not stayed by way of appeal or otherwise, for a 
period of at least sixty (60) days. 

(2) The issuance of any order,, rule or regulation or the taking of any 
action by the Federal Aviation Administration or other competent 
government authority, or the occurrence ofany fire or other casualty, 
substantially affecting, for a period of at least sixty (60) days. Tenant 's 
use of the Airport in its conduct of an air freight t ranspor ta t ion 
business; provided, however, that none ofthe foregoing shall be due to 
any fault ofTenant. 

(3) The default by City in the performance of any material covenant or 
agreement required to be performed by City herein or in any other 
agreement between City and Tenant relating to the Airport of any 
part thereof, and the failure of City to remedy such default, within a 
period of sixty (60) days after receipt from Tenant of notice to remedy 
the same. 
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(4) The substantial restriction of City's operation of the Airport by action 
of any governmental agency or department, and continuance thereof 
for a period of not less than sixty (60) days, provided such restriction 
adversely affects Tenant 's operations at the Airport. 

No waiver by Tenant of default ofany ofthe terms, covenants or conditions hereof, or of 
any other agreement between City and Tenant relating to the airport or any part thereof, 
to be performed, kept and observed by City shall be construed to be or act as a waiver ofany 
subsequent default ofany of such terms, covenants and conditions. 

Any termination by Tenant pursuant to Section 14.01(a)(1), (2), or (4) shall not occur 
unless the Tenant serves upon the Commissioner and Corporation Counsel notice of said 
termination thirty (30) days prior of such termination together with a statement of how the 
substantial operations ofthe Tenant have been affected. 

Article XV. 

Section 15.01 Right OfTenant To Remove Property. 

Tenant shall be entitled during the term of this Agreement, and for a reasonable time 
(not exceeding thirty (30) days) after i ts termination, to remove from the Demised Premises 
all trade fixtures, tools, machinery, equipment, materials and supplies placed thereon by it 
pursuant to this Agreement, subject to any valid lien City may have thereon for unpaid 
rent or other amounts payable by Tenant to City hereunder or under any other agreement 
between City and Tenant relating to the Airport or any part thereof; provided, however, 
that Tenant shall promptly repair all damage resulting from such removal, reasonable 
wear and tear expected. 

Section 15.02 Inspection Of Premises. 

Tenant shall notify the Commissioner in writing thirty (30) days prior to removing the 
last of its trade fixtures, tools, etc. or to its vacation of the building so tha t a joint 
City/Tenant inspection of the Demised Premises can be scheduled as a condition prior to 
the City's acceptance of the Demised Premises in a clean, safe and good condition. Tenant 
agrees to either correct (prior to the vacation of the Demised Premises) any reasonable 
deficiencies which are discovered at this inspection or to reimburse City for doing so. 
However, if demolition of the Demised Premises is scheduled at the time of vacation by 
Tenant, Tenant's obligation to correct any such deficiency hereunder is waived by City. 
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Article XVI. 

Section 16.01 Nondiscrimination In The Use Of The Demised Premises By Tenant. 

This agreement involves the construction or use of or access to space on, over or under 
real property acquired or improved under the Airport Development Aid Program of the 
Federal Aviation Administration, and therefore involves activity which serves the public. 

Tenant, for itself, its personal representative, successors in interest, and assigns, as part 
of the consideration hereof, does hereby covenant and agree, as a covenant running with 
the land, that (a) no person on the grounds of race, creed, color, religion, age, sex, or 
national origin shall be excluded from participation in, denied the benefits of, or otherwise 
be subject to discrimination in the use of said facilities; (b) that no person on the grounds of 
race, creed, color, religion, age, sex, or national origin shall be excluded from participation 
in, denied the benefits of, or otherwise be subjected to discrimination in the construction of 
improvements on, over, or under such land and the furnishing of services thereon; and (c) 
that Tenant shall use the Demised Premises in compliance with all other requirements 
imposed by or pursuant to regulations ofthe United States Department of Transportation. 

Section 16.02 Nondiscrimination In Furnishing Services. 

Tenant agrees to furnish services on a fair and not unjustly discriminatory basis to all 
users thereof, and to charge fair, reasonable and not unjustly discriminatory prices for each 
unit of service; provided, t ha t T e n a n t may be al lowed to make reasonab le and 
nondiscriminatory discounts, rebates, and other similar types of price reductions. 

Section 16.03 Affirmative Action. 

(a) Tenant assures that it will under take an affirmative action program as 
required by 14 C.F.R. Part 151, Subpart E, to insure that no person shall on the 
grounds of race, creed, color, religion, age, sex, or national origin, be excluded 
from participating in any employment activities covered in 14 C.F.R. Par t 152, 
Subpart E. Tenant assures that no person shall be excluded on these grounds 
from participating in or receiving the siervices or benefits of any program or 
activity covered by Subpart E. Tenant assures that it will require that its 
covered suborganizations provide assurances to Tenant that they similarly will 
undertake an affirmative action program and that they will require assurance 
from their suborganizations, as required by 14 C.F.R. Part 152, Subpart E, to 
the same effect. 

(b) Tenant assures that it will comply with all ordinances and executive orders of 
the City ofChicago. 
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Article XVH. 

Section 17.01 Notices. 

All notices to City provided for herein shall be in writing and may be sent by registered 
mail, postage prepaid, addressed to the Commissioner of Aviation of the City of Chicago, 
Department of Aviation, 20 North Clark Street, Suite 3000, Chicago, Illinois 60602, or to 
such other address as City may designate from time to time by notice to Tenant or as 
required by this Agreement, and shall be deemed given when so mailed. All notices to 
Tenant provided for herein shall be in writing and may be sent registered mail, postage 
prepaid, addressed to Ogden Allied Aviation Services, P.O. Box 91873 LAX, Los Angeles, 
California 90009, or to such other address as Tenant may designate from time to time by 
notice to City, and shall be deemed given when so mailed. 

Section 17.02 Separability. 

In the event any covenant, phrase, clause, paragraph, section, condition or provision 
herein contained is held to be invalid by any court of competent jurisdiction, the invalidity 
ofany such covenant, phrase, clause, paragraph, section, condition or provisions shall in no 
way affect any other covenant, phrase, clause, paragraph, section, condition or provision 
herein contained. 

Section 17.03 Remedies Cumulative. 

The rights and remedies granted in this Agreement are cumulative and the use of one 
remedy shall not be taken to e.xclude or waive the right to use of another. 

Section 17.04 Headings. 

The section headings contained herein are for convenience of reference only and are not 
intended to define, limit or describe the scope or intent ofany provision ofthis Agreement. 

Section 17.05 Successors And Assigns. 

All of the covenants, stipulations and agreements herein contained shall inure to the 
benefit ofand be binding upon the successors and assigns ofthe parties hereto. 
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Section .17.06 Construction And Consent To Jurisdiction. 

This Agreement shall be deemed to have been made in, and shall be construed in 
accordance with the laws ofthe State oflllinois. 

Section 17.07 Late Pavments. 

Any payment required to be made by Tenant under this Agreement which is not paid 
within five (5) days ofits due date shall bear interest at the rate of four (4) points above the 
highest "prime" lending rate of interest announced from time to time by the four largest 
commercial banks in Chicago, determined on the basis of total assets. 

Section 17.08 Counterparts. 

This Agreement may be executed in counterparts, each of which shall be an original, and 
collectively shall be one instrument. 

Section 17.09 Amendments. 

This Agreement constitutes the entire agreement of the parties with respect to the 
subject matter contained herein, and may not be modified or amended except in a writing 
signed by both parties. 

In Witness Whereof, the City ofChicago has caused this Agreement to be executed on its 
behalf by its Mayor, pursuant to due authorization of the City Council of the City of 
Chicago, and its seal to be hereunto affixed and attested by the City Clerk of the City of 
Chicago, and Ogden Allied Aviation Services, has caused this Agreement to be executed on 
its behalf by its and its corporate seal to be 
hereunto affixed and attested by its Secretary, pursuant to due 
authorization of its Board of Directors, all as of the day and year first above written. 

[Signature forms omitted for printing purposes. ] 

[Exhibits "A", "B" and "C" attached to this agreement printed 
on pages 23361 through 23364 of this Journal . ] 
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Exhibit "A' 

CHICAGO O'HARE 
INTERNATIONAL AIRPORT 
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Exhibit "B 
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Exhibit " B " 
(Page 2 o f 2) 
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Exhibit "C" 
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EXECUTION OF CARGO BUILDING AND SITE LEASE AGREEMENT 
WITH GATEWAY FREIGHT SERVICE, INCORPORATED AT 

CHICAGO O'HARE INTERNATIONAL AIRPORT. 

The Committee on Aviation submitted the following report: 

CHICAGO, December 20, 1988. 

To the President and Members ofthe City Council: 

Your Committee on Aviation to which was referred (November 30, 1988) an ordinance 
authorizing the execution ofa cargo building site lease with Gateway Freight Service, Inc. 
at Chicago-O'Hare International Airport, having had the same under advisement begs 
leave to report and recommend that Your Honorable Body Pass the proposed ordinance 
transmitted herewith. 

This recommendation was concurred in unanimously by a viva voce vote of the members 
ofthe committee with no dissenting votes. 

Respectfully submitted, 

(Signed) THOMAS W. CULLERTON, 
Chairman. 

On motion of Alderman Cullerton, the said proposed ordinance t ransmi t t ed with the 
foregoing committee report was Passed by yeas and nays as follows: 

Yeas — Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus , 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone -- 47. 

Nays - None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Mayor subject to attestation by the City Clerk, approval by the 
Commissioner of Aviation and the City Comptroller, and by thie Corporation Counsel as to 
form and legality, is authoriz'ted to execute on behalf of the City ofChicago a Cargo Building 
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Lease with Gateway Freight Service, Inc., for cer tain premises at Chicago O'Hare 
International Airport, said agreement to be substantially in the form attached: 

[Lease agreement immediately follows Section 2 
of this ordinance.] 

SECTION 2. This ordinance shall be in full force and effect from and after its adoption. 

Cargo Building and Site Lease Agreement attached to this ordinance reads as follows: 

Chicago O'Hare International Airport 
Gateway Freight Service, 

Incorporated. 

Cargo Building Lease. 

This Lease is made and entered into as ofthe day of , 1988, by 
and between the City ofChicago, a municipal corporation and home rule unit existing 
under the laws ofthe State oflllinois ("City"), and Gateway Freight Service, Incorporated, 
a corporation organized and existing under and by vir tue of the laws of the State of 
California ("Tenant"). 

Witnesseth: 

Whereas, City owns and operates the airport known as Chicago O'Hare International 
Airport (the "Airport") shown on Exhibit A attached hereto, with the power to lease 
premises and facilities and to grant rights and privileges with respect thereto; and 

Whereas, Tenant is or wishes to remain engaged in the air freight t ranspor ta t ion 
business at the Airport and desires to lease for such purposes cer tain premises and 
facilities at the Airport and to obtain certain rights and privileges with respect thereto; and 

Whereas, City is willing to lease to Tenant such premises and facilities, and to grant to 
Tenant such rights and privileges, upon the terms and conditions hereinafter provided; 

Now, Therefore, for and in consideration of the premises and of the mutual covenants 
and agreements herein contained, and other valuable considerations, the parties hereto 
covenant and agree as follows: 
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Article I. 

Section 1.01 Definitions. 

The following words, terms and phrases, shall, for purposes ofthis Agreement, have the 
following meaning: 

( 1) "Abandonment" or "Abandons" means the cessation of the use of the Demised 
Premises by the Tenant of all the uses permitted under this agreement in 
Section 2.02, other than for reasons of strikes or force majeure, for a period of 
thirty (30) days. 

(2) "Agreement" means this Cargo Building and Site Lease, as hereafter amended 
or supplemented from time to time in accordance with its terms. 

( 3) "Tenant" means, at any time, the lessee ofthe Demised Premises referenced in 
Section 2.01. 

(4) "Air Freight Transpor ta t ion Business" means the acceptance of s torage, 
handling and transfer of air freight, cargo and mail as a common carrier for 
compensation or hire in commerce. Air Transportation of freight and cargo 
shall not mean the air transportation of persons for compensation. 

(5) "Airport" means Chicago O'Hare International Airport, together with any 
additions thereto, or improvements or enlargements thereof, hereinafter made, 
but any land, rights-of-way, or improvements which are now or hereafter 
owned by or are part of the transportation system operated by the Chicago 
Transit Authority, or any successor thereto, wherever located within the 
boundaries ofthe Airport, shall not be deemed to be part ofthe Airport. 

(6) "City" means the City ofChicago, a municipal corporation, a home rule unit 
existing under the laws of the State of Illinois. 

(7) "Demised Premises" "means, at any time, those areas and facilities which are 
leased to such Tenant for its exclusive occupancy and use as defined in Section 
2.01. 

( 8) "Federal Aviation Administration" (sometimes abbreviated as "F.A.A.") means 
the Federal Aviation Administration created under the Federal Aviation Act of 
1958, as amended, or any successor agency thereto. 

( 9) "Fiscal Year" means January 1 through December 31 ofany year or such other 
fiscal year as City may adopt for the Airport. 

(10) "Runways" means, at any time, runways at the Airport for the landing and 
taking-off of aircraft. 
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(11) "Taxiways" means, at any time, taxiways and taxi lanes at the Airport for the 
ground movement of aircraft to, from and between the runways, the Demised 
Premises, and other portions ofthe Airport. 

Section 1.02 Incorporation Of Exhibits. 

The following exhibit attached hereto is made a part ofthis Agreement: 

Exhibit A - Airport Layout Plan; 

Exhibit B - The Demised Premises; 

Exhibit C - Cargo Area Layout Plan. 

Article II. 

Section 2.01 Lease Of Premises. 

City hereby leases to Tenant, and Tenant does hereby lease from City, the premises 
owned by the City ofChicago (hereinafter referred to as the "Demised Premises") shown as 
outlined on Exhibit B attached hereto, and by this reference made a part hereof, together 
with the facilities, rights and privileges hereinafter described, subject only to a reservation 
of easement rights for the maintenance and replacement, if necessary, of such public 
utilities as may traverse the Demised Premises, and subject to certain options herein 
described. 

The Demised Premises consists of a cargo building, truck dock area, roadway and 
parking facilities with an area of 104,560 square feet. Tenant is hereby leasing a portion of 
the building and a portion of the parking area, said portions shown as outlined on Exhibit 
B attached hereto, and all references herein to the Demised Premises are to that portion 
leased by Tenant. 

Section 2.02 Co-Tenancy. 

It is hereby understood and agreed that Tenant is a co-tenant in the Demised Premises 
with Ogden Allied Aviation Services, and that said co-tenants shall enter into an 
agreement setting forth equitable pro-rations for the payment of all costs relative to the use 
and occupancy ofthe entirety ofthis leased cargo building and cargo site which cannot be 
or will not be billed to the co-tenants on an equitable prorata basis and the payment of 
which is the responsibility of the co-tenants under the provisions of their respective 
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agreements. A copy of the co-tenant agreement shall be provided to the Commissioner of 
Aviation ("Commissioner") within thir ty (30) days of the occupancy of the Demised 
Premises by both Tenants. 

Section 2.03 Operation Of Demised Premises. 

Tenant is hereby granted the exclusive use of those portions of the Demised Premises 
outlined on Exhibit B, subject to the terms and provisions hereof, certain options herein 
described, and the rules and regulations promulgated by City in accordance with Article VI 
hereof, for any and all purposes reasonably necessary or convenient in connection with the 
conduct by Tenant ofthe air freight transportation business, including, without limitation, 
the following: 

(a) the receiving, delivering, dispatching, processing, handling and storing of air 
cargo, mail and other property; 

(b) the loading, unloading and parking of automobiles and trucks relating to its air 
freight and cargo operations; 

(c) the maintenance and operation of bu i ld ings , faci l i t ies and equ ipmen t , 
including satellite and telecommunication equipment, and the carrying on of 
activities reasonably necessary or convenient in connection with its air freight 
and cargo operations; and 

(d) the receiving, dispatching, handling and storing of property for use by Tenant 
- in its operations at the Airport. 

Nothing in this Agreement shall be deemed to permit the conduct by Tenant ofany cargo 
and freight business other than the operation ofan air freight transportation business. 

Tenant may use the Demised Premises for uses other than those specified in this section 
only upon the written approval ofthe Commissioner. The grant of such approval shall be in 
the sole discretion ofthe Commissioner who may establish appropriate conditions for such 
approval. 

Section 2.04 Assignments And Encumbrances. 

Tenant shall not mortgage, pledge, hypothecate, or otherwise encumber, or cause any 
lien to be placed on the Demised Premises. Tenant shall not assign, sublet, sublease, 
license, or otherwise authorize the right to use in whole or in part the Demised Premises 
without the prior written approval ofthe Commissioner. 
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2.05 Ingress And Egress; Right To Connect Utilities. 

Subject to rules and regulations promulgated by City in accordance with Article VI 
hereof. Tenant, its sublessees or assigns, shall have the right and privilege of ingress to and 
egress from the Demised Premises for its employees, agents, guests, patrons and invitees, 
its or their suppliers of materials and furnishers of service, and its or their equipment, 
vehicles, machinery and other property. Except as otherwise specifically provided in this 
Lease, no charges, fees or tolls ofany nature, direct or indirect, shall be imposed by City 
upon Tenant, its employees, agents, guests, patrons and invitees, or its or their suppliers of 
materials and furnishers of service, for (i) such right of ingress and egress, (ii) the privilege 
of purchasing, selling or using for a purpose herein permitted any materials or services 
purchased or otherwise obtained by Tenant , (iii) t ranspor t ing, loading, unloading or 
handling property, cargo, or mail in connection with Tenant 's business, or (iv) exercising 
any right or privilege granted by City hereunder. The foregoing shall not preclude City or 
its concessionaires from making and collecting a charge for the use of public automobile 
parking areas or sight-seeing facilities, or for the use of ground transportation to, from or 
within the Airport furnished by City or its concessionaires, or for the furnishing or sale by 
City or its concessionaires to the public at the Airport of services, insurance, food and 
merchandise, or preclude City from imposing any sales, occupation or other taxes, or 
permit or license fees. Tenant shall have the right to purchase or otherwise obtain property 
and services ofany nature from any suppliers ofits choice. 

Tenant shall not block or otherwise obstruct common use taxi lanes or access roads with 
groundside vehicles, at any time nor in any manner which will impair or adversely affect 
any other tenant from using or operating on said taxi lanes or access road areas. 

Article III. 

Section 3.01 Term. 

The term ofthis Agreement shall be for a period commencing upon 
the date of authorizing ordinance by the City Council of the City of Chicago and 
terminating on September 1, 1990; provided (a) the City may cancel this agreement prior to 
September 1, 1988 upon at least thirty days written notice to the Tenant if the City 
determines that the building and/or building site is needed in connection with construction 
necessary for the redevelopment ofthe Airport and (b) the City may extend this Agreement 
subsequent to September I, 1990 on a month-to-month basis until such time that the City 
determines that the building and/or building site is needed in connection with construction 
necessary for the redevelopment ofthe Airport. 

Article IV. 

4.01 Rent. 
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(a) At such time and in such manner as set forth in subsection (b). Tenant shall pay 
City rent as follows: 

(1) Land rental $0.65 per square foot per year for 65,000 square 
feet 

$0.10 per square foot per year for maintenance of 
common cargo areas. 
(Exhibit C) 

(2) Building rental Cargo Building - $5.00 per square foot per year x 
18,920 square feet 

Office Building - $5.00 per square foot per x 
square feet with the exact 

amount of square feet to be determined (up to a 
limit of approximately 4,800 square feet) within 
the first month of occupancy. 

City ofChicago at his office in City Hall, Chicago, Illinois or such other place as 
may be designated. Rent for the first and last months of this Lease shall be 
prorated, if necessary. 

Section 4.02 Taxes. 

Tenant shall be responsible for payment of a prorated portion of taxes levied against the 
Demised Premises. All such taxes shall be paid directly by the Tenant to the appropriate 
taxing agency. Tenant shall provide the Commissioner with copies of all notices relating to 
such taxes within thirty (30) days of receipt and shall, within five days of payment, provide 
the Commissioner with a receipt indicating payment of such taxes. Nothing herein shall 
preclude Tenant from contesting such charge or tax. 

Section 4.03 Utilities. 

Tenant shall be responsible for payment of their prorated portion of all costs of water, 
electricity, natural gas, telephone service and all other utility services for the Demised 
Premises whether furnished by City or purchased by City on behalf of Tenant or furnished 
by independent contractors. 



23372 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Article V. 

Section 5.01 Maintenance, Replacement And Repair. 

(a) Tenant shall be responsible for and shall perform or cause to be performed, 
maintenance and repair of their prorated share of the Demised Premises and 
shall clean and keep them clear of. debris. Tenant shall, at all times at the 
Demised Premises: 

(i) Keep all fi.xtures, equipment and personal property in a clean and 
orderly condition and appearance; 

(ii) Maintain the same in good condition (reasonable wear and tear 
excepted) and perform all ordinary repairs and inside painting, such 
repairs and painting by Tenant to be of a quality and class not inferior 
to the original material and workmanship; 

(iii) Control all of its vehicular traffic in the Airport, take all precautions 
reasonably necessary to promote the safety of its customers, business 
visitors and other persons, and employ such means as may be 
necessary to direct the movements ofits vehicular traffic; and 

(iv) E i the r di rect ly or th rough an independent cont rac tor (which 
independent contractor shall obtain a City permit, the issuance of 
which shall not be unreasonably withheld), dispose of its garbage, 
debris and other waste materials (including snow and ice). 

(b) If the performance ofany ofthe foregoing maintenance, repair, replacement or 
painting obligations of Tenant requires work to be performed near an active 
taxiway or runway or where safety of Airport operations might be involved. 
Tenant shall post guards or erect barriers or other safeguards, approved by the 
Commissioner, at such locations 

Section 5.02 Signs. 

Any advertising signs installed by Tenant on the Demised Premises shall be limited to 
those which advertise the air freight transportation business ofthe lessee or its assigns or 
sublessees. The number, general type, size, design and location of such signs shall be 
subject to the prior approval of the Commiss ioner whose approval shal l not be 
unreasonably withheld. 

Section 5.03 Lighting. 
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Tenant shall install, maintain, and operate such obstruction or warning lights on 
structures located on the Demised Premises as may from time to time be required to 
conform to s tandards prescribed by City and the Federal Aviation Adminis t ra t ion 
jurisdiction over the Demised Premises. 

Section 5.04 Covenant Against Liens. 

Tenant shall keep the Demised Premises free and clear of liens which might ari.se out of 
any act by Tenant; provided however, that Tenant may, in good faith, contest the validity of 
any lien. 

Section 5.05 Performance By City Upon Failure Of Tenant To Maintain. 

In the event Tenant fails to perforin for a period of forty-five (45) days after written 
notice from City so to do, any obligation imposed on Tenant by this agreement. City may 
enter the Demised Premises (without such entering causing or constituting a termination 
of this agreement or an interference with the possession of said Demised Premises by 
Tenant) and do all things necessary to perform such obligation, charging to Tenant the cost 
and expense thereof. Tenant shall pay City such charge when invoiced in addition to any 
other amounts payable by Tenant hereunder; provided, hov^^ever, that if Tenant 's failure to 
perform any such obligation endangers the safety ofthe public or of employees of City the 
City may perform such obligation of Tenant at any time without waiting forty-five (45) 
days and Tenant shall pay the cost and expense of such performance upon receipt of invoice. 

Section 5.06 Inspection. 

City, by its representatives, shall have the right at any reasonable time, and as often as 
it considers necessary, to inspect the Demised Premises and direct Tenant to make 
ordinary repairs. City representatives shall notify Tenant's representative on the Demised 
Premises at the beginning ofany inspections. 

Section 5.07 Nondisturbance. 

The operations ofTenant and its employees on the Demised Premises shall be conducted 
in an orderly and proper manner so as not to annoy, .disturb or be offensive to others at the 
Airport. Upon request from City to Tenant to correct the demeanor, conduct, or appearance 
of Tenant's employees. Tenant shall forthwith comply with such request. 

http://ari.se
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Article VI. 

Section 6.01 Facilities Furnished By City. . 

City shall deliver the Demised Premises to Tenant in "as is" condition. The Demised 
Premises is provided with roadways, water lines, sewer lines, utility lines and drainage 
ditches constructed by the City. Tenant may use such taxiways, roadways, water lines, 
sewer lines and drainage ditches in common with others; provided, however, that Tenant 
shall be required to pay to City its established charge for direct metered water supplied by 
City to Tenant through any such water line. Tenant shall pay all charges for electricity, 
natural gas, telephone service and all other utilities furnished to the Demised Premises 
whether furnished by City, purchased by City or furnished by independent contractor. 

Section 6.02' Acceptance Of Premises. 

Tenant has examined the premises prior to, and as a condition precedent to, the 
e.xecution hereof and its satisfied with the physical condition of said premises. 

Section 6.03 Maintenance And Operation Of Airport. 

City shall operate and maintain, in a manner consistent with that of a reasonably 
prudent operator of an airport, and keep in good condition and repair , all taxiways, 
roadways, water lines, sewer lines, drainage ditches, additions, improvements, facilities 
and equipment now or hereafter provided by City serving the Demised Premises but 
located outside the Demised Premises, including the removal of snow, ice, vegetation, 
stones and other foreign matter as reasonably as may be done, from taxiways, connections 
therefrom, and roadways. 

Section 6.04 Exclusive Possession. 

Subject to the provisions of this Lease, City covenants that so long as Tenant performs 
all of its obligations hereunder, it shall be entit led to and shall have the exclusive 
possession and enjoyment of the Demised Premises, and rights and privileges leased to it 
hereunder. 

Section 6.05 Performance By Tenant Upon Failure Of City To Maintain And Operate. 

In the event City fails to perform for a period of forty-five (45) days after written notice 
from Tenant so to do, any obligation required under Section 6.02 of this agreement to be 
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performed by City, Tenant may perform such obligation of City and bill City for the cost to 
Tenant of such performance, but Tenant shall not deduct any such cost from any amounts 
due hereunder. If City's failure to perform such obligations endangers the safety of 
Tenant's operations at the Airport and Tenant so states in its notice to City, Tenant may 
perform such obligation and bill City for Tenant's cost of such performance if the City has 
not commenced performance of its obligations after receipt of such notice. 

Article VH. 

Section 7.01 Rules And Regulations. 

(a) Tenant shall obey all rules and regulat ions governing the conduct and 
operation of the Airport promulgated from time to time by City; provided, 
however, that such rules and regulations must be neither (i) inconsistent with 
the reasonable exercise by Tenant of any right or privilege granted to it 
hereunder or under any other agreement between Tenant and City relating to 
the Airport, nor (ii) inconsistent with the rules, regulations, or orders of any 
federal or state agency having jurisdiction over the Airport. Except in cases of 
emergency, no such City rule or regulation shall be applicable to Tenant unless 
it has been given fifteen (15) days notice ofthe adoption thereof. 

(b) City shall keep Tenant supplied with City's c u r r e n t Airpor t ru les and 
regulations applicable to Tenant. 

(c) Nothing herein shall be construed to prevent Tenant from contesting in good 
faith any rule or regulation of the Airport, without being in breach thereof, so 
long as such contest is diligently commenced and prosecuted by Tenant. 

Article VIH. 

Section 8.01 Exercise By City Of Governmental Functions. 

Nothing contained herein shall impair the right of City, in the exercise of its 
governmental functions, to require Tenant to pay any tax or inspection fee or to procure 
necessary permits or licenses provided such requirement is not inconsistent with the rights 
and privileges granted hereunder. 

Nothing herein shall be construed to prevent Tenant from contesting in good faith any 
tax or inspection fee so long as such contest is diligently commenced and prosecuted by 
Tenant. Any action contesting such tax or inspection fee shall not relieve Tenant of its 
responsibility to pay such tax or inspection fee. 
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Article IX. 

Section 9.01 Insurance. 

Tenant shall maintain, or cause to be maintained, at its own expense, insurance with 
respect to its property and business against such casualties and contingencies (including 
but not limited to public liability) in such amounts as are customary in the case of similarly 
situated persons in the air freight transportation business. 

If pursuant to any other agreement between Tenant and City, Tenant is complying with 
requirements identical with those of this section, such compliance shall also serve as 
compliance with the requirements ofthis section. 

Section 9.02 Insurance Of Demised Premises. 

(a) The Demised Premises shall be insured at all times and during the term hereof, 
under a so-called "fire and extended coverage policy or policies", issued by a 
responsible insurance company or companies, which policy or policies shall 
specifically insure against loss or damage by fire, l igh tn ing , collision, 
explosion, s t r ikes , riots, civil commotions, malicious damage , to rnado , 
windstorm or snow damage in the amount of sixty percent (60%) of i ts 
replacement value. Such insurance policy or policies shall be taken out and 
maintained by co-tenant. All such insurance policies shall name City as 
additional insured thereunder, and shall provide tha t proceeds of such 
insurance shall be payable to City. Any costs incurred by City under such 
insurance policies shall be paid by co-tenant to City at the Office of City 
Comptroller of City within thirty (30) days after receipt by co-tenant of a 
statement therefor. 

(b) If the Demised Premises is damaged, depending on the extent of the damages. 
City will decide whether or not to use any insurance proceeds payable by reason 
thereofto repair the structure. If the Demised Premises is totally destroyed it 
will not be rebuilt. 

Section 9.03 Proof Of Insurance. 

Co-tenants shall provide Certificates of Insurance as to all insurance policies required 
under this article. Said policies shall be delivered to the Commissioner. Co-tenant shall 
notify the Commissioner in writing twenty-five (25) days in advance ofany change in such 
policies and furnish, within thirty (30) days of receipt of such change from the insurance 
carrier, copies of such policy change. 
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Article X. 

Section 10.01 Abatement In The Event Of Closing. 

In the event that the Airport is closed for a period of time in excess of five (5) consecutive 
days by any order or direction of City or any other governmental authority or agency 
through no fault of Tenant , or by any order or direction of any court of competent 
jurisdiction not stayed by way of appeal or otherwise than the rent payable by Tenant shall 
abate for the period of such closing. 

Section 10.02 Abatement On Account Of Casualty. 

(a) If due to damage or destruction by fire or other casualty, not due to any fault of 
Tenant, any of the facilities to be furnished by City outside the Demised 
Premises as provided in Section 5.01 hereof are rendered unusable to such an 
extent as to substantially impair the ability of Tenant to conduct normal 
operations on the Demised Premises, then the rent payable hereunder by 
Tenant for the Demised Premises shall be paid up to the date of such damage or 
des t ruc t ion . Such rent shal l thereaf te r aba te in an a m o u n t d i r e c t l y 
proportional to the extent Tenant's ability to conduct normal operations on the 
Demised Premises is impaired by such damage or destruction unless and until 
City thereafter furnishes adequate t empora ry subs t i t u t e faci l i t ies and 
expeditiously restores the facilities so damaged or destroyed; provided, 
however, that if City fails to repair such damage or destruction so that Tenant 's 
ability to conduct normal operations on the Demised Premises is substantially 
impaired for more than ninety (90) days, then Tenant at its option may, by 
giving to City at least thirty (30) days prior notice, terminate this Lease. City 
shall not be .liable to Tenant for damages for City's failure to furnish such 
temporary substitute facilities or for City's failure expeditiously to restore such 
facilities. 

(b) If due to damage or destruction by fire or other casualty affecting the Airport, 
Tenant's use of the Airport in its conduct of an air freight t ranspor ta t ion 
business is substantially affected, then, without any prejudice to any right of 
termination hereunder. Tenant shall have the right, upon notice to City, to the 
abatement of a just proportion ofthe rent provided herein from the time of such 
notice until normal operations are permitted. 

(c) Should the City determine that such casualty, damage or destruction does not 
substantially impair the ability of the Tenant to conduct normal operations 
requiring the City to provide substitute facilities or repair of the Demised 
Premises, or if the City disputes the just proportion of rent to be abated, no rent 
shall abate and Tenant shall pay all rent due hereunder identifying that 
portion of rent which it disputes and pays under protest and the reasons for 
such protest. Copies of such protest shall be delivered to the Commissioner and 
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the Corporation Counsel. Within thirty (30) days of receipt of said protested 
rent. City shall notify Tenant ofeither its acceptance of the protest, in which 
case such protested amount shall be refunded, or its denial of such protest. If 
such protest is denied, the City shall retain all protested funds pending a final 
resolution by a court of competent jurisdiction. 

(d) Except as otherwise expressly set forth. Tenant shall have no right to rent 
abatement or set-off of any kind. 

Article XI. 

Section 11.01 Release Of City. 

(a) City shall not be liable to Tenant, or to Tenant's agents, representatives or 
employees, for any injury to, or death of, any of them or ofany other person or 
for any damage to any of Tenant's property or loss of revenue, caused by any 
third person in the maintenance, construction, or operation of facilities at the 
Airport, or caused by any third person using the Airport, or caused by any third 
person navigating any aircraft on or over the Airport, whether such injury, 
death, or damage is due to negligence or otherwise. 

(b) City shall not be liable to Tenant or to Tenant's agents, representatives or 
employees, for any injury to, or death of, any of them or any other person or for 
any damage to any property of Tenant or any loss of revenues to Tenant 
resulting from City's acts or omissions in the maintenance and operation ofthe 
Airport except those caused by the gross negligence ofthe City. 

Section 11.02 Regulating The Airport. 

Except as otherwise expressly set forth herein. City reserves the right to regulate, police, 
and further develop, improve, reconstruct, modify, or otherwise alter the Airport in City's 
sole discretion. 

Section 11.03 Indemnity. 

(a) Tenant shall pay, and shall protect, indemnify and save City, its agents , 
officers and employees, harmless from and against any and all l iabilit ies, 
losses, damages, costs and e.xpenses (including attorneys' fees and expenses), 
causes of action, suits, claims, demands, judgements, awards and settlements 
including, without limitation, payments of claims or liability resulting from 
any injury to or death of any person or damage to property, and costs of 
acquisition of real property as a result of claims described in subsection (i) 
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below, in each case, arising out ofthe following (e.xcept to the extent caused by 
the gross negligence of City or its agents, officers and employees) and only to 
the extent City is not reimbursed out of insurance proceeds thereof: 

(i) Suits alleging a taking of property or interests in property without 
just compensation, trespass, nuisance, or similar suits based upon the 
use ofthe Airport for the landing and taking-off of aircraft; 

(ii) Tenant's use or occupancy ofthe Airport or non-use (if such non-use is 
contrary to Tenant's obligations hereunder) of any premises demised 
to Tenant hereunder; 

(iii) The condit ion of T e n a n t ' s Demised P r e m i s e s , i n c l u d i n g any 
equipment or facilities at any time located thereon, and any repairs, 
construction, a l tera t ions , renovation, relocation, remodeling and 
equipping thereof or thereto; or 

(iv) The violation by Tenant of any agreement, warranty, covenant or 
condition of this agreement, of any other contract , agreement or 
restriction relating to the Airport, or ofany law, ordinance, regulation 
or court order affecting the Airport. 

(b) City shall promptly notify Tenant in writing of any claim or action brought 
against City in respect of which indemnity may be sought by City agains t 
Tenant hereunder, setting forth the particulars of such claim or action and 
shall furnish Tenant with a copy of all suit papers and legal process. Tenant 
shall assume and have full responsibility for the defense of settlement thereof, 
including the employment of counsel, and the payment of all expenses and all 
settlements or judgments. City shall cooperate fully with Tenant in the defense 
ofany case hereunder, and may employ separate counsel in any such action and 
participate in the defense thereof 

Article XII. 

Section 12.01 Termination By City. 

City may terminate this Agreement by giving Tenant sixty (60) days advance notice 
upon or after the happening and during the continuance ofany one ofthe following events: 

(i) The filing by Tenant of a voluntary petition in bankruptcy. In such 
event. City shall have the right to file a claim as a creditor and the 
rent due and to become due under the terms of this Agreement shall 
be accelerated and become immediately due and payable. 
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(ii) The institution of proceedings in bankruptcy against Tenant if such 
proceedings are not dismissed within sixty (60) days. 

(iii) The taking by a court of competent jurisdiction for a period of sixty 
(60) days of all or substantially all of Tenant's assets pursuant to 
p roceed ings b rough t u n d e r the p r o v i s i o n s of a n y F e d e r a l 
reorganization law. 

(iv) The appointment of a receiver of all or substantially all of Tenant 's 
assets and Tenant's failure to vacate such appointment within sixty 
(60) days thereafter. 

(v) The assignment by Tenant of its assets for the benefit of its creditors. 

(vi) The abandonment by Tenant of its conduct of transportation of cargo 
and freight at the Airport. 

(vii) The default by Tenant in the performance of any material covenant or 
agreement required to be performed by Tenant herein and the failure 
ofTenant to remedy such default, or to take prompt action to remedy 
such default, within a period of forty-five (45) days after receipt from 
City of written notice to remedy the same. 

(viii) The failure by Tenant to maintain adequate insurance coverage, as 
required by Article IX. 

(ix) Or pursuant to the terms as set forth in Article III, Section 3.01 hereof. 

No waiver by City of default of any of the terms, covenants or conditions hereof to be 
performed, kept and observed by Tenant shall be construed to be or act as a waiver of any 
subsequent default ofany of such terms, covenants and conditions. 

Article XHI. 

Section 13.01 Recovery Of Possession By City. 

(a) If Tenant abandons the Demised Premises, or if this Agreement is terminated, 
Tenant's right to the possession ofthe Demised Premises shall terminate, with 
or without any further notice or demand whatsoever. In such event. Tenant 
shall surrender possession of the Demised Premises immediately, and City 
shall have the right to enter into and upon the Demised Premises, or any part 
thereof, to take possession thereof, as against Tenant and any other person 
claiming through it, with or without process of law, and to expel and remove 
Tenant and any other person claiming through it who may be occupying the 
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Demised Premises. City may use such force in so e.xpelling and removing 
Tenant and said other person as may reasonably be necessary, and such 
repossession shall not cause forfeiture of rent due hereunder, nor a waiver of 
any covenant, agreement or promise herein contained to be performed by 
Tenant. 

(b) The acceptance of rent, whether in a single instance or repeatedly, after it falls 
due, or after knowledge of any breach hereof by Tenant , or the giving or 
making of any notice of demand, whether according to any statutory provision 
or not, or any act or series of acts except an express written waiver, shall not be 
construed as a waiver of any right hereby given City, or as an election not to 
proceed under the provisions ofthis Agreement. 

Article XIV. 

Section 14.01 Termination By Tenant. 

(a) Tenant may terminate this Agreement and any or all of its obligations 
hereunder if (i) at such time Tenant is not in default in the payment of any 
amount due from it to City and (ii) any one or more of the following events has 
occurred: 

(1) The issuance by any court of competent jurisdiction ofan injunction in 
any way preventing or restraining the use of the Airport or any part 
thereof so as to substantially affect Tenant's use of the Airport in its 
conduct ofan air freight transportation business and the remaining in 
force of such injunction, not stayed by way of appeal or otherwise, for a 
period of at least sixty (60) days. 

(2) The issuance of any order, rule or regulation or the taking of any 
action by the Federal Aviation Administration or other competent 
government authority, or the occurrence ofany fire or other casualty, 
substantially affecting, for a period of at least sixty (60) days, Tenant 's 
use of the Airport in its conduct of an air freight t ranspor ta t ion 
business; provided, however, that none ofthe foregoing shall be due to 
any fault ofTenant. 

(3) The default by City in the performance of any material covenant or 
agreement required to be performed by City herein or in any other 
agreement between City and Tenant relating to the Airport of any 
part thereof, and the failure of City to remedy such default, within a 
period of sixty (60) days after receipt from Tenant of notice to remedy 
the same. 
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(4) The substantial restriction of City's operation of the Airport by action 
of any governmental agency or department, and continuance thereof 
for a period of not less than si.xty (60) days, provided such restriction 
adversely affects Tenant's operations at the Airport. 

No waiver by Tenant of default ofany of the terms, covenants or conditions hereof, or of 
any other agreement between City and Tenant relating to the Airport or any part thereof, 
to be performed, kept and observed by City shall be construed to be or act as a waiver ofany 
subsequent default ofany such terms, covenants and conditions. 

Any termination by Tenant pursuant to Section 14.01(a)(1), (2), or (4) shall not occur 
unless the Tenant serves upon the Commissioner and Corporation Counsel notice of said 
termination thirty (30) days prior to such termination together with a statement of how the 
substantial operations ofthe Tenant have been affected. 

Article XV. 

Section 15.01 Right OfTenant To Remove Property. 

Tenant shall be entitled during the term of this Agreement, and for a reasonable time 
(not exceeding thirty (30) days) eifter its termination, to remove from the Demised Premises 
all trade fixtures, tools, machinery, equipment, materials and supplies placed thereon by it 
pursuant to this Agreement, subject'to any valid lien City may have thereon for unpaid 
rent or other amounts payable by Tenant to City hereunder or under any other agreement 
between City and Tenant relating to the Airport or any part thereof; provided, however, 
that Tenant shall promptly repair all damage resulting from such removal, reasonable 
wear and tear excepted. 

Section 15.02 Inspection Of Premises. 

Tenant shall notify the Commissioner in writing thirty (30) days prior to removing the 
last of its trade fixtures, tools, etc. or to its vacation of the building so that a joint 
City/Tenant inspection of the Demised Premises can be scheduled as a condition prior to 
the City's acceptance ofthe Demised Premises in a clean, safe and good condition. Tenant 
agrees to either correct (prior to vacation of the Demised Premises) any reasonable 
deficiencies which are discovered at this inspection or to reimburse City for doing so. 
However, if demolition of the Demised Premises is scheduled at the time of vacation by 
Tenant, Tenant's obligation to correct any such deficiency hereunder is waived by City. 
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Article XVI. 

Section 16.01 Nondiscrimination In The Use Of The Demised Premises By Tenant. 

This Agreement involves the construction or use of or access to space on, over or under 
real property acquired or improved under the Airport Development Aid Program of the 
Federal Aviation Administration, and therefore involves activity which serves the public. 

Tenant, for itself, its personal representative, successors in interest, and assigns as part 
of the consideration hereof, does hereby covenant and agree, as a covenant running with 
the land, the (a) no person on the grounds of race, creed, color, religion, age, sex, or national 
origin shall be excluded from participation in, denied the benefits of, or otherwise be 
subject to discrimination in the use of said facilities; (b) that no person on the grounds of 
race, creed, color, religion, age, sex, or national origin shall be excluded from participation 
in, denied the benefits of, or otherwise be subjected to discrimination in the construction of 
improvements on, over, or under such land and the furnishing of services thereon; and (c) 
that Tenant shall use the Demised Premises in compliance with all other requirements 
imposed by or pursuant to regulations ofthe United States Department of Transportation. 

Section 16.02 Nondiscrimination In Furnishing Services. 

Tenant agrees to furnish services on a fair and not unjustly discriminatory basis to all 
users thereof, and to charge fair, reasonable and not unjustly discriminatory prices for each 
unit of service; provided, t ha t T e n a n t may be allowed to make reasonab le and 
nondiscriminatory discounts, rebates, and other similar types of price reductions. 

Section 16.03 Affirmative Action. 

(a) Tenant assures tha t it will under take an affirmative action program as 
required by 14 C.F.R. Par t 151, Subpart E, to insure that no person shall on the 
grounds of race, creed, color, religion, age, sex, or national origin, be excluded 
from participating in any employment activities covered in 14 C.F.R. Part 152, 
Subpart E. Tenant assures that no person shall be excluded on these grounds 
from participating in or receiving the services or benefits of any program or 
activity covered by Subpart E. Tenant assures that it will require that its 
covered suborganizations provide assurances to Tenant that they similarly will 
undertake an affirmative action program and that they will require assurance 
from their suborganizations, as required by 14 C.F.R. Part 152, Subpart E, to 
the same effect. 

(b) Tenant assures that it will comply with all ordinances and executive orders of 
the City of Chicago. 
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Article XVH. 

Section 17.01 Notices. 

All notices to City provided for herein shall be in writing and may be sent by registered 
mail, postage prepaid, addressed to the Commissioner of Aviation of the City ofChicago, 
Department of Aviation, 20 North Clark Street, Suite 3000, Chicago, Illinois 60602, or to 
such other address as City may designate from time to time by notice to Tenant or as 
required by this Agreement, and shall be deemed given when so mailed. All notices to 
Tenant provided for herein shall be in writing and may be sent registered mail, postage 
prepaid, addressed to Gateway Freight-Service, Incorporated, P.O. Box 91873 LAX, Los 
Angeles, California 90009, or to such other address as Tenant may designate from time to 
time by notice to City, and shall be deemed given when so mailed. 

Section 17.02 Separability. 

In the event any covenant, phrase, clause, paragraph, section, condition or provision 
herein contained is held to be invalid by any court of competent jurisdiction, the invalidity 
ofany such covenant, phrase, clause, paragraph,,section, condition or provisions shall in no 
way affect any other covenant, phrase, clause, paragraph, section, condition or provision 
herein contained. 

Section 17.03 Remedies Cumulative. 

The rights and remedies granted in this Agreement are cumulative and the use of one 
remedy shall not be taken to exclude or waive the right to the use of another. 

Section 17.04 Headings. 

The section headings contained herein are for convenience of reference only and are not 
intended to define, limit or describe the scope or intent of any provision of this Agreement. 

Section 17.05 Successors And Assigns. 

All of the covenants, stipulations and agreements herein contained shall inure to the 
benefit ofand be binding upon the successors and assigns ofthe parties hereto. 
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Section 17.06 Construction And Consent To Jurisdiction. 

This Agreement shall be deemed to have been made in, and shall be construed in 
accordance with the laws ofthe State oflllinois. 

Section 17.07 Late Payments. 

Any payment required to be made by Tenant under this Agreement which is not paid 
within five (5) days ofits due date shall bear interest at the rate of four (4) points above the 
highest "prime" lending rate of interest announced from time to time by the four largest 
commercial banks in Chicago, determined on the basis of total assets. 

Section 17.08 Counterparts. 

This Agreement may be executed in counterparts, each of which shall be an original, and 
collectively shall be one instrument. 

Section 17.09 Amendments. 

This Agreement constitutes the entire agreement of the parties with respect to the 
subject matter contained herein, and may not be modified or amended except in a writing 
signed by both parties. 

In Witness Whereof, the City ofChicago has caused this Agreement to be executed on its 
behalf by its Mayor, pursuant to due authorization of the City Council of the City of 
Chicago, and its seal to be hereunto affixed and attested by the City Clerk of the City of 
Chicago, and Gateway Freight Service, Incorporated, has caused this Agreement to be 
executed on its behalf by its and its corporate seal to 
be hereunto affixed and attested by its Secretary, pursuant to 
due authorization ofits Board of Directors, all as ofthe day and year first above written. 

[Signature forms omitted for printing purposes.] 

[Exhibits "A", "B" and "C" attached to this lease agreement printed 
on pages 23386 through 23389 ofthis Journal.] 



23386 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

Exhibit "A". 

CHICAGO O'HARE 
INTERNATIONAL AIRPORT 
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Exhibit "B" 

(Page 1 of 2) 
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Exhibit " B " 

(Page 2 o f 2) 

SCALE • 1 " . 6 0 104.,560.0O SQ.FT. 
2.4.0 A C R E S 
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Exhibit "C" 
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EXECUTION OF ASSIGNMENT AND AMENDMENT OF FIRST 
CHICAGO/INDEPENDENCE BANK FOREIGN CURRENCY 

EXCHANGE CONCESSION AGREEMENT AT 
CHICAGO O'HARE INTERNATIONAL 

AIRPORT. 

The Committee on Aviation submitted the following report: 

CHICAGO, December 20, 1988. 

To the President and Members ofthe City Council: 

Your Committee on Aviation to which was referred a communica t ion from the 
Department of Aviation an ordinance which provides for the execution and adoption of an 
assignment and amendment of the First Chicago/Independence Bank Foreign Currency 
Exchange Agreement at O'Hare Internat ional Airport having had the same under 
advisement, begs leave to recommend that Your Honorable Body Pass the proposed 
ordinance transmitted herewith. 

This recommendation was concurred in unanimously by a viva voce vote ofthe members 
ofthe committee with no dissenting vote. 

Respectfully submitted, 

(Signed) THOMAS W. CULLERTON, 
Chairman. 

On motion of Alderman Cullerton, the said proposed ordinance t ransmi t ted with the 
foregoing committee report was Passed by yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone -- 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago ("City") entered into a Foreign Currency Exchange 
Concession License Agreement (the "Agreement") with First Chicago International ("First 
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Chicago"), the Agreement having been authorized by the City Council on May 30, 1985 
(C.J.P. pp. 17283 - 17304); and 

WHEREAS, First Chicago desires to assign its rights and privileges pursuant to the 
Agreement to Independence Bank ofChicago ("I.B.C."); and 

WHEREAS, Article XVII ofthe Agreement provides that First Chicago shall not assign, 
transfer, pledge, surrender or otherwise encumber or dispose ofthe Agreement without the 
consent ofthe City Council; and 

WHEREAS, The City deems it advantageous to itself and to its operation ofthe Airport 
to enter into an Amended Foreign Currency Exchange Concession License Agreement 
which reflects the assignment by First Chicago to I.B.C. (the "Amended Agreement"); now, 
therefore. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the form of assignment, in substantially the form attached to this 
ordinance, from First Chicago to I.B.C. ofits rights and privileges under the Agreement is 
approved and the Mayor, Commissioner of Aviation and the City Comptrol ler a re 
authorized and directed to execute the Amended Agreement, in substantially the form as 
attached to this ordinance, and any other such documents as are necessary to effectuate 
this assignment, subject to approval by the Corporation Counsel as to form and legality. 

SECTION 2. That this ordinance shall be in full force and effect upon, from and after its 
passage. 

Amended Foreign Currency Exchange Concession License Agreement and Assignment of 
License Agreement attached to this ordinance read as follows: 

Amended Foreign Currency Exchange Concession 
License Agreement. 

This Agreement (hereinafter referred to as this "Agreement") made this day of 
, 1988, between the City of Chicago, a municipal corporation of the United 

States (hereinafter referred to as "Licensor") and Independence Bank of Chicago, an 
Illinois corporation (hereinafter referred to as "Licensee") and First Chicago International 
(hereinafter referred to as "Guarantor"). 

Witnesseth: 

Whereas , Licensor owns and ope ra t e s the Airpor t known as Chicago O'Hare 
International Airport, (hereinafter referred to as the "Airport"), situated in the City of 
Chicago, Counties of Cook and Du Page, State oflllinois; and 
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Whereas, Licensee desires to obtain from Licensor a license to operate a Foreign 
Currency Exchange concession with certain privileges and rights in the Airport's Terminal 
Building; and 

Whereas, the Licensor deems it advantageous to itself and to its operation ofthe Airport 
to grant unto the Licensee a license to operate a Foreign Currency Exchange concession 
area with the rights and privileges as herein set forth; now, therefore. 

Article I. 

Premises. 

A. Licensor, in consideration of the compensation and the sundry covenants and 
agreements set forth herein to be kept and performed by Licensee, does hereby grant unto 
Licensee the following areas, all of which Licensee accepts, at the Airport, described as 
Foreign Currency Exchange Concession Areas: 

(1) Space 4-134, consisting of approximately 550 square feet in Terminal Building 4 
as indicated in Exhibit "A" which is attached hereto and made a part hereof. 

B. In either the International Terminal and/or the Domestic Terminals: an area or 
areas to be determined by the Commissioner of Aviation for the storage of two or more 
mobile currency exchange stations, which areas may be changed, reduced or expanded as 
the corresponding changes in rentals and premises being administratively adjusted in line 
with the prevailing rate for such space at the Airport. 

Licensee may operate mobile carts within the Airport for the uses permitted herein, 
provided that the manner of such operation shall be subject to the sole consent of the 
Commissioner of Aviation. Any such operation of mobile carts shall be subject to the 
Airport's rules and regulations and any other conditions reasonably required by the 
Commissioner of Aviation. 

In the event that increased international travel operating from the terminal referred to 
in Paragraph A above or from any other terminal makes it difficult for Licensee to serve 
the need of international passengers adequately with existing facilities, Licensor and 
Licensee will use their best efforts to agree upon the manner in which those needs can be 
met efficiently, including approval by Licensor ofthe use and storage of additional mobile 
carts and approval of additional fixed space on mutually agreeable terms. 

Licensee may request of the Commissioner of Aviation in addition to the premises 
granted above, space for use as an office, storage of equipment or similar purpose in 
connection with its operation. If in the judgment of the Commissioner of Aviation space is 
available for the purpose requested, such space will be provided to Licensee on a thirty (30) 
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day revocable basis, at the then current rate charged by City for comparable space at the 
Airport. 

Article II. 

Term. 

The term of this Agreement shall be for a periodof five (5) years, beginning on December 
14, 1988 the day of approval of authorizing ordinance by the City Council of the City of 
Chicago and terminating on the last day of the sixt ieth month following the day of 
certification for occupancy of the Foreign Currency Exchange Concession area described in 
Exhibit "A", or December 31, 1993, whichever date comes first. Licensor and Licensee 
within 30 days after the date of certification for occupancy shal l execute a jo in t 
acknowledgement establishing the exact date of termination of this Agreement. 

"Operations Date" shall mean the date on which the Commissioner of Public Works of 
the City of Chicago (hereinafter called "Commissioner of Public Works") shall certify that 
all necessary improvements in the granted areas as described in Article 5 have been 
completed and such areas are ready for normal business operations. 

In the event Licensee shall, with the consent of the City, hold over and remain in 
possession ofthe premises after the expiration ofthe term ofthis Agreement, such holding 
over shall not be deemed to operate as a renewal or extension of this Agreement, but shall 
only create an occupancy from month-to-month on the same terms, conditions and 
covenants, including consideration, herein contained. 

In the event that air transportation operations are discontinued at the Airport, then the 
terms and conditions of this Agreement, shall thereafter no longer be operative, except as 
they apply to the payment of outs tanding fees, the performance of covenants and 
obligations'occurring prior to the date of such discontinuance, or to other specific 
conditions of termination or cancellation contained herein. 

Article III. 

License Fee. 

A. Fixed Percentage, Minimum and Additional Fees to be Paid. Subject to the provisions 
and covenants contained in Section 11, during the term ofthis Agreement, Licensee agrees 
to pay Licensor the following fees: 
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1.) Annual Fixed License Fee. A license fee ofThirty Dollars ($30.00) per square foot 
per annum ("Fixed License Fee") for the Premises set forth in Article I, and at the same 
rate for any additional space granted under this Agreement. 

2.) Minimum Guaranteed License Fee/Percentage License Fee. The greater amount of: 

(a) An annual minimum percentage license fee (the "Minimum Guarantee License 
Fee") of per annum for the period beginning on the 
Operations Date and ending 365 days thereafter. During the remainder ofthe 
term of this Agreement, the minimum annual percentage fee shall be an 
amount equal to 80% of the actual amount paid in the previous year as 
Percentage License Fees, but in no case is the Minimum Guarantee License Fee 
(as hereinafter defined) for a subsequent year to be less than $ 
or the direct proportion of that amount that the elapsed time bears to a full year 
in the case that the final portion of this Agreement or any extension of this 
Agreement, is not a full year. 

(b) Percentage License Fee. A percentage license fee of of the gross 
receipts per annum derived by Licensee from operations at the Airpor t 
("Percentage License Fee"). 

3.) A Percentage License Fee of 1% of gross receipts for all sales derived from the sale of 
precious metals and bullion at the Airport. 

4.) An annual minimum license fee of $ , for the twelve month period 
immediately following the first day ofthe month immediateiy following the date on which 
the Foreign Currency Exchange Concession Area described in Section A of Article I is 
issued a certification for occupancy, by the Commissioner of Public Works. In subsequent 
years the annual minimum license fee shall be adjusted in direct proportion to the increase 
or decrease in enplaned International passengers when compared to 1984 year end total 
passenger figures. 

B. Schedule of Payments. Licensee shall pay each month in advance to the City 
Comptroller of the City ofChicago (hereinafter called "City Comptroller") the sum equal to 
1/12 of the annual minimum license fee noted above for Chicago O'Hare International 
Airport. The initial payment of the annual minimum licensee fee is to be the month 
immediately following the certification of occupancy for the Foreign Currency Exchange 
Concession Area by the Commissioner of Public Works. 

Licensee, within fifteen (15) days of the end of each calendar month, shall furnish a 
separate monthly report of gross receipts for each location at the Airport, certified by an 
officer of Licensee, to the City Comptroller and the Commissioner of Aviation. 

Additional payments or refunds, required by adjustments, or by the percentage license 
fee described in Section A.(2) of this article, if any, for fees payable or paid in excess of 
amount paid as required above shall be made concurrent with the submission ofthe annual 
"Statement of Sales and Fees" required by Paragraph C, of Article III. The annual 
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minimum license fee, referred to in this Article is intended to be and is an annual license 
fee and not a monthly license fee. 

C. Records of Licensee. The Licensee shall, with respect to business done by it in said 
Foreign Currency Exchange concession operation, keep true and accurate accounts, 
records, books, and data, which shall show, among other things, all sales made and services 
performed for cash, or credit, or otherwise (without regard to whether paid or not), and, 
also, the gross receipts of said business, and the aggregate amount of all services and of all 
the Licensee's business done upon and within said Foreign Currency Exchange concession 
areas. The term "gross receipts", as used herein, shall be construed to mean, for all 
purposes hereof, the aggregate amount of all goods sold and services performed for cash, or 
credit, or otherwise, of every kind, name and nature, regardless of when or whether paid for 
or not, together with the aggregate amount of all service for like property, or services, at 
the price thereof, as if the same had been sold for cash or the fair and reasonable value 
thereof, whichever is greater. Licensee agrees to maintain an adequate and reasonable 
system of internal control to insure that revenues are properly reported to the Licensor. 
Licensee's methods of accounting, recordkeeping and internal control procedures must be 
described by the Licensee in writing and submitted to the City Comptroller for approval 
prior to the effective date of this Agreement such approval shall not be unreasonably 
withheld. Any changes to the internal controls must be reported to the City Comptroller in 
writing (30) days prior to the effective date of change. The City Comptroller has the 
authority to require additional internal controls or procedures as he deems reasonably 
appropriate. 

The term "gross receipts" shall include" (a) the retail price of all merchandise sold, and 
services rendered in, on, about or from the granted premises or from such other locations at 
the Airport operated by Licensee, as herein provided, including total sales or purchases of 
foreign and United States currency, bank notes, coins and any other exchanges permitted 
under this Agreement; (b) the full amount of all orders for goods or services accepted by 
License in, on, about or from the granted premises, whether or not to be filled or performed 
at any other place, and the full amount of all orders accepted by Licensee elsewhere, but to 
be filled or performed in, on, about or from the granted premises. 

The te rm "gross receipts" shall exclude (a) federal , s t a t e , munic ipa l or o ther 
governmental excise taxes (except Federal Manufacturer's Excise Tax), use, sales privilege 
or retailer's occupation taxes now or hereafter imposed and collected by Licensee or its 
sublicensee directly from patrons or customers, or as part of the price of any goods, wares, 
merchandise, services or displays and paid over in turn by the party so collecting to any 
governmental agency; but this provision shall not excuse the Licensee or its sublicensee 
from paying to governmental agencies all taxes for which it may be liable to them; (b)"sales 
made to employees at a discount; (c) refunds for merchandise re turned by customers 
because of their dissatisfaction therewith. 

D. Books, Records, and Audits. Licensee shall maintain at its office in Chicago or make 
available in Chicago if requested: its books, ledgers, journals , accounts and records 
wherein are kept all entries reflecting its operations at the Airport under this Agreement. 
Such books, ledgers, journals, accounts and records shall be available for inspection and 
examination by the Commissioner of Aviation and the Comptroller ofthe City ofChicago, 
or their duly authorized representatives, at reasonable times during business hours, and to 
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make copies and e.xcerpts therefrom as may be necessary to make a full, proper and 
complete audit of all business transacted by Licensee in connection with its operation 
hereunder. 

Within 120 days of the signing of this Agreement, Licensee shall furnish the Licensor 
with a written statement indicating Licensee's election to report either on a calendar year 
or fiscal year basis; such letter shall explain the Licensee's fiscal year if elected. Within 
120 days after the close of each calendar or fiscal year, as previously elected, or the 
termination of the Agreement through passage of time or otherwise, the Licensee will 
provide the Licensor with a "Statement of Sales and Fees" representing receipts by month 
for the period being reported on, which shall be certified by the chief financial officer of the 
Licensee. 

The following is an example ofan opinion which would satisfy these requirements: 

"I, the chief financial officer of the Licensee, have examined the accompanying 
statement of sales and fees reported to the City ofChicago by a 

for the year ended relating to Foreign Currency 
Exchange Concession operations at Chicago O'Hare International Airport pursuant to 
an Agreement between the City ofChicago and a 
dated j . Our examination was made in accordance with generally accepted 
auditing standards and, accordingly, included such tests of the accounting records and 
such other auditing procedures as we considered necessary in the circumstance. 

In our opinion, the accompanying statement of receipts showing gross receipts of 
presents fairly the amount of gross receipts, as defined in the 

Agreement, for the year ended 

If the opinion ofthe chief financial officer is qualifed or conditional in any manner, the 
City Comptroller has the right to cause an audit to be performed at Licensee's expense. 

Licensee shall, upon request, furnish such other further financial or statistical reports as 
the City may, from time to time, require relating to sales at the Airport. 

E. Pro Rata Payment. If the commencement or termination ofthis Agreement fall upon 
any date other than the first or last day of any calendar month, the applicable fees and 
charges for said month shall be paid by Licensee to Licensor pro rata in the same proportion 
that the number of days the Agreement is in effect for that month bears to the total number 
of days in that month. 

F. Interest for Late Payment. Without waiving any other right of action available to 
Licensor in the event of delinquency by Licensee for a period of thirty (30) days or more in 
its payment to Licensor of the above fees and charges, and without waiving the interest 
specified herein upon acceptance of said payment. Licensee shall pay to Licensor interest 
thereon at the rate often percent (10%) per annum from the date such item was due and 
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payable until paid. Such interest shall not accrue with respect to disputed items being 
contested in good faith by Licensee in which event the legal rate of interest shall prevail if 
money is determined to be owed. 

Article IV. 

General Description Of The Concession. 

A. Merchandise. Licensee shall have the right at the Airport to operate a Foreign 
Currency Exchange concession and in connection therewith shall have the right to and 
shall sell items subject to the limitations set forth below. Licensee shall engage in no other 
business activity at the Airport or on the granted premises and shall not sell items other 
than those enumerated below on the basis indicated without written authorization of the 
Commissioner of Aviation. 

Licensee shall be permitted to and shall provide on an exclusive basis: 

(1) The currencies and/or bank notes ofthe countries listed on Exhibit "B"; 

(2) Sell and cash travelers checks expressed in foreign currencies; 

(3) Accept and cash Eurocheques in various currencies; 

And on a non-exclusive basis: 

(1) Sell and cash United States dollar travelers checks; 

(2) Accept major credit cards (i.e. VISA, Mastercard, American Express, etc.) for 
cash advances in United States dollars; and 

(3) At the discretion of the Licensee, the sale of gold and silver bullion and coins 
and other like items traded primarily for their intrinsic value as precious 
metals (not jewelry or numismatic coinage value). 

Except with the prior written approval of the Commissioner of Aviation, the Licensee 
shall not install or operate any coin-activated vending machines or devices ofany nature, 
kind or type; nor shall he engage in any activities other than those enumerated above. 

B. Speciality and/or Ethnic Shops Concession. Licensor reserves the right at any time to 
enter into agreements with others, including, but not limited to, duty free shop operators 
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for the operation at the Airport of concessions dealing e.xclusively in particular lines of 
merchandise or service such as, but not limited to jewelry, toys, travel accessories, etc. 

C. Conflicts between Concessions. In the event ofa conflict between Licensee and any 
other licensee or concessionaire at the Airport as to the items and merchandise to be sold by 
the respective concessionaire or licensee. Licensee agrees that the Commissioner of 
Aviation shall make the final decision as to which unspecffied items of merchandise may be 
sold by this Licensee and Licensee agrees to be bound by such decision ofthe Commissioner 
of Aviation. 

Article V. 

Investment By The Licensor And Licensee. 

A. Licensee agrees, as a necessary condition ofthis Agreement, to completely construct, 
fixture or remodel to the extent necessary the Foreign Currency Exchange Concession 
Area, as set forth in Exhibit A, at the Airport. This construction is to begin immediately 
after approval of the plans and specifications by the Department of Public Works of the 
City ofChicago. All such improvements, decor and equipment as are specified hereinafter 
as the responsibility of the Licensee, shall be furnished, supplied, installed and/or 
constructed by Licensee at its sole cost and expense, and Licensee agrees and guarantees to 
make capital investments for said purposes, exclusive of any capital improvements made 
by Licensor, in the minimum amount of Eighty-five Hundred and no/100 Dollars 
($8,500.00). 

B. Installations by the Licensor and by the Licensee. In the concession are designated 
on Exhibit "A", the Licensor will provide: 

(1) Finished floors. 

(2) General illumination. 

(3) Adequate heat and ventilation, the adequacy to be determined by the Licensor. 

In these same spaces the Licensee will provide: 

(1) All necessary improvements not provided by the Licensor including, but not 
limited to counters, cabinets, interior partitions, enclosures, doors, additional 
lighting fixtures, decorations and all other fixtures, equipment and supplies. 

(2) All equipment, furniture, furnishings and fixtures necessary in the proper 
conduct of Licensee's business. 
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(3) Electrical services and outlets provided in suitable numbers and location. 

C. Improvements, Equipment and Decor installed by Licensee at the Airport: 

1.) Licensee agress that all improvements, equipment and decor installed shall be 
designated to make the concession areas more attractive and provide better 
service to the public. All such items shall employ optimum essent ia ls of 
aesthetics, convenience, function and design and shall be compatible in 
such.respects with those ofthe Airport. 

2.) Plans and specifications, and changes thereto, for all such s t ruc tures and 
improvements shall be subject to the advance approval in wri t ing of the 
Commissioner of Aviation and Commissioner of Public Works. 

3.) During the period of construction, all construction work, workmansh ip , 
materials and installation involved or incidental to the construction of the 
Concession Area shall be subject at all time to inspection by Licensor without 
additional cost to Licensee. Licensee shall give or cause to be given to the 
Commissioner of Aviation and Commissioner of Public Works advance notice 
before start ing any new work, and shall provide and cause the contractors and 
subcontractors to provide reasonable and necessary facilities for inspection. 
Licensee shall cause all construction work, workmanship, mater ia l s and 
installation to be in full compliance with plans and specifications. 

4.) Licensee shall reimburse Licensor for the reasonable cost of reviewing said 
plans and specifications, inspections or other related engineering services upon 
receipt ofa warrant from Licensor. 

5.) Licensee shal l at all t imes th roughout the t e rm hereof m a i n t a i n the 
improvements and all other portions of the granted premises in good and 
serviceable condition and repair. 

6.) Licensee shall keep the granted premises and the improvements and facilities 
constructed thereon free and clear ofany and all liens in any way arising out of 
the action, or use thereof by Licensee; provided, however, that Licensee may in 
goodfaithcontest the validity of any lien sought to be imposed. . 

7.) In the event that the granted premises are reasonably required for other 
Airport purposes prior to the expiration of this Agreement, and after using his 
best efforts to provide substitute premises which are deemed unsuitable by 
Licensee, the Commissioner of Aviation may upon sixty (60) days advance 
written notice to the Licensee direct Licensee to vacate the same provided that 
Licensor, within sixty (60) days after Licensee removal therefrom, will pay to 
Licensee the unamortized portion of the cost of any permanent s t ruc tures , 
f ixtures , and improvements cons t ruc ted and i n s t a l l e d t h e r e o n ; such 
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amortization to be computed on a straight-line basis over the period from the 
completion of said improvements to the expiration date hereof. 

D. Concession Area Layout and Decoration. The Licensee shall be entitled to layout the 
space as it desires, subject to written approval ofthe Commissioner of Aviation in advance 
of any installation. 

E. Alterations, Additions or Replacements. Following the installation as hereinabove 
set forth. Licensee shall make no alterations, additions or replacements without obtaining 
the Commissioner of Aviation's written approval in advance thereof. The Licensee shall 
obtain prior approval from the Commissioner of Aviation and the Commissioner of Public 
Works before installing, at its own expense, any equipment which requires new electrical 
or plumbing connections or changes in those installed on the premises as of the effective 
date ofthis Agreement. 

Article VI. 

Services To Be Performed By Licensee. 

A. Hours of Operation. The concession at the Airport shall remain open to serve the 
maximum number of incoming and outgoing international passengers, during reasonable 
business hours, seven days a week, provided, however, tha t if the Commissioner of 
Aviation deems it necessary to better serve the public, the Licensee agrees to remain open 
for longer periods as may be reasonably directed in writing by said Commissioner of 
Aviation. 

B. Type of Operation. The Licensee shall operate the concession in accordance with the 
highest standards for this type of operation at other major airport terminal buildings. 
Products offered shall be dispensed in compliance with all applicable federal, state, and 
local laws, ordinances and regulations. The service shall at all times be prompt, clean, 
courteous and efficient. 

C. Personnel. The Licensee's employees shall be multi- l ingual, clean, courteous, 
efficient and neat in appearance. Employees of Licensee while on duty shall be identified 
as such by uniform or name badge. The Licensee shall not employ any person or persons in 
or about the granted premises who shall use improper language or act in a loud or 
boisterous or otherwise improper manner. The Licensee agrees to dispense with the 
services or any employee whose conduct the Commissioner of Aviation reasonably feels is 
detrimental to the best interest ofthe Licensor. 

D. Laws, Ordinances, etc. The Licensee shall observe and obey all the laws, ordinances, 
regulations, and rules or the federal, state and municipal governments which may be 
applicable to its operations at the Airport. 

E. Trash, Garbage, etc. Licensor will remove all refuse disposed of in designated areas, 
however, the Licensee shall provide a complete and proper arrangement for the adequate 
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sanitary handling and disposal of all trash, garbage and other refuse caused as a result of 
the operation of its business. The Licensee shall provide and use suitable covered metal 
receptacles for all garbage, trash, and other refuse on or in connection with the granted 
premises. Piling of boxes, cartons, barrels, or other similar items, in an unsightly or unsafe 
manner, on or about the granted premises, is forbidden. Such trash, garbage and other 
refuse shall be disposed of between the hours of 12:00 midnight and 8:00 A.M. each day in a 
place to be designated by the Commissioner of Aviation. 

F. Foreign Currency Exchange Concession Operation. The Licensee shall bear at his 
own expense all costs of operating the concession, and shall pay in addition to the above-
mentioned license fee all other costs connected with the use of the premises and facilities, 
and the rights and privileges granted, including, but not limiting the generality thereof, 
maintenance, cleaning of glass enclosures inside and out, insurance, any and all ta.xes, 
janitorial service and supplies, and shall pay for all permits and licenses required by law. 

G. Public Address System. The Licensee shall permit the installation in its premises of 
a system for flight announcements and other information broadcast over that system if in 
the opinion ofthe Commissioner of Aviation such installation is necessary. 

H. Maintenance. Licensee shall maintain all of its installed improvements, t rade 
fixtures, enclosures, walls and doors in good order and repair, keeping the same clean, safe, 
functioning and sanitary. 

Article VH. -

Service To Be Performed By The Licensor. 

The Licensor will maintain the structure, the roof and outer walls of the Terminal 
Buildings in tenantable condition and shall be responsible for providing hea t , a i r 
conditioning and maintenance to all public areas. 

Licensor will not furnish jani tor ial service, interior or-exterior window cleaning, 
gardening or custodial services anywhere on the grant premises. 

Article VIH. 

Quality And Price Control. 

A. Merchandise. Licensor agrees that Licensee's selection of currencies and products, 
its schedules of prices, charges and rates for same, shall be within Licensee's discretion; 
however, in entering into this Agreement, Licensee acknowledges the desire and obligation 
of Licensor to provide the public and the air t raveler a high level of public service. 
Therefore, Licensee covenants and agrees to offer for sale from the granted premises 
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currencies and merchandise at prices not to exceed the prices customarily charged for 
similar services and merchandise in Chicago metropolitan area operations. If in the 
opinion ofthe Commissioner of Aviation, the selection of currencies offered is inadequate 
in general or at any particular concession location, if the merchandise is not of high 
quality, if any of said prices, charges and rates are excessive the Commissioner of Aviation 
shall meet and confer with Licensee regarding such matters but Licensee acknowledges 
that Licensor's reasonable determination as to same shall be conclusive. Failure on the 
part of Licensee to correct, rectify or modify its prices and quality within thirty (30) days of 
being advised in writing by the Commissioner of Aviation shall be cause for default by 
Licensor, under the provisions of Article XXIII. 

B. Inspection and Review. At Licensor's discretion, responsible representat ives of 
Licensor and Licensee will confer for the purpose of making a complete inspection of 
Licensee's operations, including a review ofthe quality of service, merchandise and prices, 
maintenance of premises, furnishings and equipment and such other items as Licensor 
may wish to inspect or review. 

Article IX. 

Interruptions, Reduction And Cancellation Of Operations. 

In the event ofan interruption or reduction in concession services beyond the control of 
Licensee, including but not limited to acts of God, accidents, weather and conditions 
arising therefrom, strikes, boycotts, lockouts, bankruptcy and discontinuation of airline 
service, riot, fire, earthquakes, flood, storm, lightning, epidemic, insurrection, rebellion, 
revolutions, civil war, hostilities war, the declaration or existence ofa national emergency 
and condition arising therefrom, and such interruption or reduction of services results in 
reduction in gross receipts of thirty percent (30%) in one or more locations, based upon the 
previous three (3) months average sale at each location. Licensor agrees that the obligation 
of Licensee for payment of the minimum annual percentage fee shall be suspended 
proportionately after a thirty (30) day period in direct relation to gross receipts generated 
by each affected location and such suspension shall continue until such time as the gross 
receipts obtain a level equal to eighty (80) percent of the gross receipts for such location 
during the three (3) month period preceding the suspension. The percentage license fee 
shall not be affected. 

This Agreement shall be subject to cancellation by the Licensee' in the event ofany one 
or more of the following events: 

(1) The permanent abandonment of the Airport or Terminal Building 4 unless, in 
the case of abandonment of Terminal Building 4 the Licensee is relocated into 
an equivalent location pursuant to Article XXV. 
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(2) The lawful assumption by the United States government, or any authorized 
agency thereof, of the operation, control or use of said Airport, or any 
substantial part or parts thereof, in such a manner as to substantially restrict 
Licensee for a period of at least ninety (90) days from operating thereon. 

(3) Issuance by any court of competent jurisdiction of any injunction in any way 
preventing or restraining the user of such Airport in such manner as to 
substantially restrict Licensee by the remaining in force of such injunction for a 
period of at least ninety (90) days. 

(4) The breach by the Licensor in the performance of any covenant or agreement 
herein required to be performed by the Licensor and the failure of the Licensor 
to remedy such breach for a period of sixty (60) days after receipt from the 
Licensee of written notice to remedy the same. 

Article X. 

Property Rights Upon Termination. 

Upon the termination ofthis Agreement, through passage of time or otherwise. Licensee 
shall aid the Licensor in all ways reasonably possible in continuing the business of 
operat ing a Foreign Currency Exchange concession in said t e r m i n a l bui lding(s) 
uninterruptedly. Licensee further agrees to sell any or all Licensee 's fu rn i tu re , 
furnishings, trade fixtures and equipment installed or used upon said premises by Licensee 
to the Licensor, or any interest thereto which Licensee may have, should the Licensor 
notify the Licensee in writing at least ten (10) days before such termination date that the 
Licensor desires to purchase any or all of said furniture, furnishings, fixtures and 
equipment. In the event the Licensor exercises its option to purchase any or all or said 
furniture, furnishings, fixtures, and equipment, it is agreed that the purchase price shall 
be the fair market value of such items at the date of such termination. If the parties are 
unable to agree upon the fair market value, it is agreed that each party shall appoint an 
appraiser and the two so appointed shall name a third appraiser and tha t the three 
appraisers so named shall determine the fair marke t value of such i t ems , which 
determination shall be final and binding upon the parties hereto. 

Upon the termination of this Agreement, through passage of time or otherwise, it is 
mutually agreed that the Licensee shall have no further claim, right, title or interest in or 
to any ofthe improvements installed by it under this Agreement, including but not limited 
to, the enclosure walls, and doors, subject, however, to Licensor's right to require Licensee 
to remove all or any portion of said improvements, equipment, fixtures, and facilities and to 
restore the premises, wherein the same were installed, or the affected portions thereof, to 
their original condition, reasonable wear and tear e.xcepted. This article does not supersede 
rights granted to Licensee in Section C.7), Article 5 hereof. 

Article XI. 
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Damage Or Destruction Of Premises. 

Should any portion of the granted premises be part ial ly damaged by fire or other 
casualty, other than a fire or other casualty resulting from any negligence of Licensee, but 
not be rendered untenantable thereby, such premises shall be repaired by Licensor at its 
expense as quickly as practicable; and, in such event, there shall be no abatement of the 
minimum percentage fee payable hereunder. In the event, however, that such damage from 
such fire or other casualty, other than fire, or casualty resulting from any negligence of 
Licensee, is so extensive as to render any portion ofthe premises untenantable, the damage 
shall be repaired by Licensor at its expense as quickly as practicable and the minimum 
percentage fee payable hereunder shall abate proportionately from the date of such damage 
until such time as the said premises shall again be tenantable. The percentage licensee fee 
provided hereunder shall not be affected by such circumstances. 

Should any portion of the granted premises be so extensively damaged by fire or other 
casualty, other than a fire or other casualty resulting from any negligence of Licensee, as to 
render the same untenantable, and should Licensor fail or refuse to repair or rebuild the 
same. Licensee shall be under no obligation to do so and shall be relieved of its obligation to 
continue the business formerly conducted by it in such area or areas, until such time as 
Licensor shall furnish Licensee with replacement space suitable to Licensee. In such 
event, if the damage is to the premises situated at the Airport, the fixed license fee payable 
hereunder with respect thereto shall abate. 

In the event that a terminal building at the Airport shall be totally destroyed by fire or 
other disaster, this Agreement shall thereupon terminate only as to the granted premises 
which are located in the terminal building so destroyed. 

Should the terminal building at the Airport be damaged by fire or other casualty, other 
than a fire or other casualty resulting from any negligence of Licensee, or should any 
alterations or repairs be necessitated thereto as a result of which the traveling public is 
partially or totally diverted from those areas of the terminal in which Licensee is operating 
its concession (even if no actual damage is caused to the premises granted Licensee 
therein), the fixed license fee payable hereunder shall, until such time as such diversion 
ceases, diversion is partial) to reflect such interference with the normal operation of 
Licensee's business. Licensor and Licensee shall forthwith negotiate in good faith such 
reasonable fee adjustment. The percentage fee provided hereunder shall not be affected. 

Article XII. 

Insurance. 

A. Licensee shall procure and maintain during the term ofthis Agreement the following 
insurance: 
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(1) Worker 's Compensation, with Employer's Liability l imi ts not less t h a n 
$1,000,000 each accident. 

(2) Comprehensive General Liabi l i ty Insurance with l imi t s not less t han 
$1,000,000 each occurrence Combined Single Limit Bodily Injury and Property 
Damage, including Contractual Liability, Personal Injury, Products and 
Completed Operations Coverage. 

(3) Comprehensive Automobile Liability Insurance with limits not less than 
$1,000,000 each occurrence Combined Single Limit Bodily Injury and Property 
Damage, including Employer 's non-ownership l iabi l i ty and hired au to 
coverage. 

(4) Property Insurance on tenant improvements, fixtures, and equipment insuring 
against the perils of fire, lightning, extended coverage perils, vandalism and 
malicious mischief in the granted premises in an amount equal to the full 
replacement value of tenant improvements, fixtures and equipment. 

Comprehensive General Liability Insurance, Comprehensive Automobile Liability 
Insurance, and Property Insurance policies shall be endorsed to provide the following: 

(1) Name as additional insured the City ofChicago, and its members, and all ofthe 
officers, agents, and employees of each of them in respect to the foreign 
currency concession. 

(2) That such policies are primary insurance to any other insurance available to 
the Additional Insured, with respect to any c la ims a r i s i n g out of th i s 
Agreement, and that insurance applies separately to each insured against 
whom claim is made or suit is brought. 

All Policies Shall Be Endorsed To Provide: 

Forty-five (45) days advance written notice to the City of cancellation, non- renewal or 
reduction in coverage, delivered to the following: 

Commissioner, Department of Aviation 
City ofChicago 
121 North LaSalle Street 
Room U U - C i t y Hall 
Chicago, Illinois 60602 

and City Comptroller 
City of Chicago 
121 North LaSalle Street 
Room 501 - C i t y Hall 
Chicago, Illinois 60602 
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Certificates of insurance evidencing all coverages and endorsements above shall be 
furnished to the City before commencing any operations under this Agreement. 

Licensee agrees that the terms of these insurance requirements may be increased and 
revised upon the written demand of the City, which demand must be based on reasonable 
and justifiable grounds. 

All insurance coverage shall be with a company or companies approved by City's 
Comptroller. 

Licensee expressly understands and agrees that any insurance protection furnished by 
Licensee hereunder shall in no way limit its responsibility to indemnify and save harmless 
Licensor under the provisions of Article XIV ofthis Agreement. 

B. Guarantor shall procure and maintain dur ing the "term of this Agreement the 
following insurance: 

(1) Worker 's Compensation, with Employer's Liability l imits not less than 
$2,000,000 each accident. 

(2) Comprehensive Genera l Liabi l i ty Insurance with l imi ts not less t han 
$2,000,000 each occurrence Combined Single Limit Bodily Injury and Property 
Damage, including Contractual Liability, Personal Injury, Products and 
Completed Operations Coverages. 

(3) Comprehensive Automobile Liability Insurance with limits not less than 
$2,000,000 each occurrence Combined Single Limit Bodily Injury and Property 
Damage, including Employer 's non-ownership l iabi l i ty and hired auto 
coverage. 

(4) Property Insurance on tenant improvements, fixtures, and equipment insuring 
against the perils of fire, lightning, extended coverage perils, vandalism and 
malicious mischief in the granted premises in an amount equal to double the 
full replacement value of tenant improvements, fixtures and equipment. 

Comprehensive General Liability Insurance, Comprehensive Automobile Liability 
Insurance, and Property Insurance policies shall be endorsed to provide the following: 

(1) Name as additional insured the City ofChicago, and its members, and all ofthe 
officers, agents, and employees of each of them in respect to the foreign 
currency concession. 

(2) That such policies are primary insurance to any other insurance available to 
the Additional Insured, with respect to any c la ims a r i s ing out of this 
Agreement, and that insurance applies separately to each insured against 
whom claim is made or suit is brought. 
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All Policies Shall Be Endorsed To Provide: 

Forty-five (45) days advance written notice to the City of cancellation, non-renewal or 
reduction in coverage, delivered to the following: 

Commissioner, Department of Aviation 
City of Chicago 
121 North LaSalle Street 
Room U U - C i t y Hall 
Chicago, Illinois 60602 

and City Comptroller 
City of Chicago 
121 North LaSalle Street 
Room 501 - City Hall 
Chicago, Illinois 60602 

Certificates of insurance evidencing all coverages and endorsements above shall be 
furnished to the City before commencing any operations under this Agreement. 

Guarantor agrees that the terms of these insurance requirements may be increased and 
revised upon the written demand of the City, which demand must be based on reasonable 
and justifiable grounds. 

All insurance coverage shall be with a company or companies approved by City's 
Comptroller. 

Article XHI. 

Employment Preference. 

Licensee agrees that it will use its best efforts to employ residents ofthe City ofChicago 
in the operation of its concession at the Airport. Licensor shall have access to all 
employment information relating to residency of prospective and exist ing personnel, 
including but not limited to; newspaper advertisements, employment applications and 
hiring and termination data to determine compliance with this article. The information 
obtained thereby may be used in the consideration ofthe grant of future concession rights. 

Article XIV. 

Indemnity. 

The Licensee does hereby covenant and agree to indemnify, save harmless from and 
defend the Licensor against all fines, suits, claims, demands and actions of any kind and 
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nature including but not limited to anti trust claims, arising by reason of any or all of its 
operations hereunder and does hereby agree to assume all the risk in the operation of its 
business hereunder and shall be solely responsible and answerable in damages for any and 
all accidents or injuries to persons or property ar is ing by reason of any or all of its 
operations hereunder. 

Article XV. 

Inspection. 

The Licensee shall allow the Licensor's authorized representatives access to the granted 
premises at all reasonable hours, for the purpose of examining and inspecting said 
premises, for purposes necessary, incidental to or connected with the performance of its 
obligations hereunder, or in the exercise of Licensor's governmental functions. 

Article XVI. 

Ingress And Egress. 

Subject to regulations governing the use of the Airport, the Licensee, his agents and 
servants, patrons and invitees, and his suppliers of service and furnishers of materials 
shall have the right of ingress to and egress from the granted premises provided, however, 
that the suppliers of services, furnishing materials, or stock shall do so in such reasonable 
manner and at such times so as not to interfere with normal Airport operations. 

Article XVH. 

Assignment, Subletting, Change Of Ownership. 

E.xcept as provided in Article XXX herein, Licensee shall not assign, transfer, pledge, 
surrender or otherwise encumber or dispose ofthis Agreement or any rights and privileges 
created thereby, or any interest in any portion ofthe same, nor permit any other person or 
persons, company or corporation to occupy the premises, without the consent of the City 
Council being first obtained. 

Any substantial change in ownership or proprietorship of Licensee, which has not 
received the prior written consent of the Commissioner of Aviation and which in the 
opinion of the Commissioner is not in the best interest of the City or the public, shall be 
subject to the remedies available in Article XXIII hereof. 
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Article XVIII. 

Signs. 

Licensee shall not erect, install, operate nor cause or permit to be erected, installed or 
operated in or upon the granted premises, the terminal buildings, or the Airports, any signs 
or other similar advertising device without first having obtained the Commissioner of 
Aviation's written consent thereto. 

Article XIX. 

Redelivery. 

Licensee will make no unlawful or offensive use of the granted premises and will at .the 
expiration of this Agreement through the passage of time or otherwise or upon any sooner 
termination thereof without notice, quit and deliver up said premises to the Licensor and 
those having its estate in the premises, peaceably, quietly and in as good order and 
condition, reasonable use and wear excepted, as the same now are or may hereafter be 
placed by the Licensee or the Licensor. 

Article XX. 

Concessionaire's Bond. 

At the time ofthe execution ofthis Agreement, Licensee shall e.xecute and deliver to the 
City Comptroller a Concessionaire's Bond or Irrevocable Letter ofCredit satisfactory to the 
City Comptroller with an approved corporate surety in the sum of 1/2 (one-halO of the 
Minimum Guaranteed License Fee which bond or letter of credit shall guarantee faithful 
performance ofthe provisions ofthis Agreement. 

Article XXI. 

Subject To Airline Agreements, Nondiscrimination And 
F.A.A. Requirements. 

A. This Agreement is subject to the provisions of Paragraph 4, Article XI of that certain 
Agreement entitled "Airport Use Agreement" of 1959 and the further provisions, including 
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the right of cancellation of Section 6.04, Article VI of that certain Agreement entitled 
"Lease of Terminal Facil i t ies" of 1959, and the further provisions of t ha t c e r t a in 
Agreement, entitled "Airport Use Agreement and Terminal Facilities Lease" of 1983, and 
to such other provisions of said related Agreements as may be pertinent as entered into 
between the City and Scheduled Airlines governing use and operation of the Airports. 

B. Licensee, in performing under this Agreement, shall not discriminate against any 
worker, employee or applicant, or any member of the public, because of race, creed, color, 
religion, age, se.x, national origin, or physical or mental handicap, nor otherwise commit an 
unfair employment practice. Licensee will take affirmative action to e n s u r e t h a t 
applicants are employed and that employees are t reated during employment without 
regard to their race, creed, color, religion, age, sex, national origin, or physical or mental 
handicap. Such action shall include, but not be limited to the following: employment, 
upgrading, demotion or transfer; recrui tment or recrui tment advert is ing; layoff or 
termination; rates of pay or other forms of compensation; and selection for t ra in ing, 
including apprenticeship. Licensee agrees to post in conspicuous places, avai lable to 
employees and applicants for employment, notices setting forth the provisions of this 
nondiscrimination clause. Licensee further agrees that this clause will be incorporated in 
all contracts entered into with suppliers of materials or services, contractors entered into 
with suppliers of materials or services, contractors and subcontractors and all labor 
organizations, furnishing skilled, unskilled and craft union skilled labor, or who may 
perform any such labor or services in connection with this Agreement. 

At tent ioniscal ledtoExecut iveOrder 11246, issued September 24, 1965, 3 C.F.R., 1964 
- 1965 Compilation, p. 339, as modified by Executive Order 11375, issued October 13, 1967, 
3 C.F.R., 1967 Compilation, p. 320; The Civil Rights Act of 1964, 42 U.S.C. Section 2000d, 
et seq.; The Age Discrimination Act of 1975, 42 U.S.C. Section 6101, et seq., and all 
amendments to those statutes and executive orders and regulations of the United States 
Depar tments of Labor, T ranspo r t a t i on , Hea l th , and Human Services , and most 
particularly Department of Transportation, Title 49, Code of Federal Regulations, Part 21.; 
to the State Acts approved July 26, 1967, 111. Rev. Stat. , Ch. 48, Sections 881 - 887 
inclusive; July 28, 1961, III. Rev. S t a t , Ch. 38, Sections 13-1 to 13-4 inclusive; July 21, 
1961, 111. Rev. Stat., Ch. 48, Sections 851 to 856 inclusive; July 8, 1933, 111. Rev. Stat., Ch. 
29, Section 17 to 24 inclusive (all 1977); and to an ordinance passed by the City Council of 
th6 City of Chicago, August 21, 1945, Journa l of the Council Proceedings, p. 3877, 
Municipal Code ofthe City ofChicago, Ch. 198.7A. 

To demonstrate compliance. Licensee and his contractors and subcontractors will 
furnish such reports and information relating to the employment in the concession areas as 
requested by the Chicago Commission on Human Relations. 

Nondiscrimination In The Use Of The Premises By Licensee. 

This agreement involves the construction or use of, or access to, space on, over, or under 
real property acquired, or improved under the Airport Development Aid Program and the 
Federal Aviation Administration, and therefore involves activity which services the 
public. 
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Licensee, for himself, his personal representatives, successors in interest, and assigns, as 
part ofthe consideration hereof, does hereby covenant and agree that (1) no person on the 
grounds of race, color, national origin or physical or mental handicap shall be excluded 
from participation in, denied benefits of, or otherwise be subjected to discrimination in the 
use of said facilities; (2) that in the construction of any improvement on, over, or under such 
land and the furnishings of services thereon, no person on the grounds of race, color, 
national origin or physical or mental handicap shall be excluded from participation in, 
denied benefits of, or otherwise be subjected to discrimination; and (3) that Licensee shall 
be use the granted premises in compliance with all other requirements imposed by, or 
pursuant to, the Department of Transportation regulations. 

In the breach ofany ofthe above nondiscrimination covenants, shall constitute cause for 
the City ofChicago to terminate this Agreement. 

Article XXH. 

Non-Waiver. 

Any waiver or any breach of covenants herein contained to be kept and performed by the 
Licensee shall not be deemed or considered as a continuing waiver and shall not operate to 
bar or prevent Licensor from declaring a forfeiture for any succeeding breach either ofthe 
same conditions or covenants or otherwise. 

Article XXIII. 

Default. 

The entire Agreement is made upon the condition that if the Licensee shall be in arrears 
in the payment ofany ofthe license fees for a period of thirty (30) days, or if Licensee shall 
fail to operate the facilities herein as required or if said Licensee shall fail or neglect to 
perform or observe any of the covenants contained herein on its par t to be kept and 
performed and such failures or neglect shall continue for a period of not less than thirty 
(30) days after the Licensor has notified Licensee in writing of Licensee's default hereunder 
and Licensee has failed to correct such defaults within said thirty (30) days (such thirty-
day notification period shall not be construed to apply if Licensee shall be declared to be 
bankrupt or insolvent according to law, or if any assignment of its property shall be made 
for the benefit of creditors), then in any of said cases or event, the Licensor, or the 
Commissioner of Aviation lawfully may, at its option, immediately or any time thereafter, 
without demand or notice, enter into, and upon the granted premises or any part thereof 
and in the name of the whole, and repossess the same and expel said Licensee and those 
claiming by, through, or under it, and remove its effects, if any, forcibly if necessary, 
without being deemed guilty of trespass and without prejudice to any remedy which 
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otherwise might be used, for arrearages of license fees or preceding breach of covenant. On 
the reentry aforesaid, this Agreement shall terminate. 

Article XXIV. 

Independence Of Agreement. 

It is understood and agreed that nothing herein contained is intended or should be 
construed as in any way creating or establishing the relationship of co- partners or joint 
ventures between the parties hereto, or as constituting the Licensee or any employee or 
agent of Licensee as the agent, representative or employee of Licensor for any purpose or in 
any respect to all services performed under this Agreement. 

Article XXV. 

Rules, Regulations, Laws, Ordinances And Licenses. 

The Licensor shall have the right to and shall adopt and enforce reasonable rules and 
regulations with respect to the use ofthe Airport, terminal buildings, and related facilities, 
which Licensee agrees to observe and obey. Licensee shall observe and obey all the laws, 
ordinances, regulations and rules ofthe federal, state, county and municipal governments 
which may be applicable to its operations at the Airport and shall obtain and maintain all 
permits and licenses necessary for its operation at the Airport. Licensee further agrees to 
pay all taxes imposed by law on the property or operation. 

Licensor, by and through the Commissioner of Aviation, reserves the right to require of 
Licensee, during the term of this Agreement, the relocation of installed improvements 
within the Terminal Buildings or the exchange of any of the granted premises for other 
areas of equivalent size and exposure to the traveling public where and when in the opinion 
of said Commissioner same is necessary for the proper functioning of the Airport. 

Article XXVI. 

Notices. 

Notices to Licensor provided for herein shall be sufficient if sent by registered mail, 
postage prepaid, addressed to Department of Aviation, 121 North LaSalle Street, Room 
U U , City Hall, Chicago, Illinois 60602, Attention Commissioner and notice to Licensee if 
sent by certffied mail, postage prepaid, addressed to Licensee at Independence Bank of 
Chicago, 7936 South Cottage Grove Avenue, Chicago, Illinois 60619. Attention: Mr. Alvin 
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J. Boutte or to such other addresses as the parties may designate to each other in writing 
from time to time. 

Article XXVII. 

Paragraph Headings. 

The paragraph headings contained herein are for convenience of reference and are not 
intended to define or limit the scope ofany provision ofthis Agreement. 

Article XXVIII. 

Invalid Provisions. 

In the event any covenant, condition, or provision herein contained is held to be invalid 
by any court of competent jurisdiction the invalidity of any such covenant, condition or 
provision shall in no way effect any other covenant, condition or provision here in 
contained, provided that the invalidity of such covenant, condition or provision does not 
materially prejudice either Licensor or Licensee in its respective rights and obligations 
contained in the valid covenants, conditions or provisions ofthis Agreement. 

Article XXIX. 

Prohibition Of Recordation. 

This Agreement shall not and will not, nor shall any copy thereof, or any statement, 
paper or affidavit, in any way or manner referring hereto, be filed in the office of the 
Recorder of Deeds of Cook County or Du Page County, Illinois, or in any other public office, 
by Licensee or anyone acting for Licensee and that if the same be so filed, this Agreement 
and each and every provision hereof shall, at the option of the Licensor, be and become 
absolutely null and void and Licensor may declare such filing a breach ofthis Agreement." 

In the event that Licensee and l.B.C. shall , dur ing the term of this Agreement , 
terminate their agreement referred to above. Licensee shall give notice of such termination 
to Licensor. During a period of not more than one hundred twenty (120) days following 
such termination. Licensee shall use its best efforts to select a new participant which shall 
be reasonably satisfactory to Licensor. If at the end of such period the Licensor is not 
satisfied with Licensee's efforts to select a new participant, then Licensor may treat such 
failure as a default by Licensee and may exercise the remedies provided in Article XXIII 
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hereof. The assignrnent of l.B.C.'s rights under this Agreement with Licensee to I.B.C.'s 
parent holding company shall not be deemed to be a termination of such Agreement. 

Article XXX. 

Government Approvals. 

The obligation of Licensee to perform its obligation under this Agreement shall be 
subject to (i) Licensee given forty-five (45) days prior notice to the Federal Reserve Bank of 
Chicago ofits establishment ofthe Foreign Currency Exchange Concession as required by 
Section 211.4(c) of Regulation K and (ii) Licensee obtaining any consents which may be 
required by the Commissioner of Banks of the State of Illinois and the Federal Deposit 
Insurance Corporation. All such notices or consents shall be requested prior to the 
commencement of the term of this Agreement as provided in Article II, and in the event 
that such consents are not obtained despite the good faith attempts of the Licensee to so 
obtain them, the parties hereto may terminate this Agreement without penalty. 

Execution of this Agreement authorized by ordinance of the City of Chicago passed 
December21,1988, (C.J.P. pp. ). 

In Witness Whereof, the parties hereto have caused this assignment to be executed 
under the respective seals on the day and year first above written. 

[Signature forms omitted for printing purposes. ] 

[Exhibit "A" attached to this Amended Foreign Currency 
Exchange Concession License Agreement printed 

on page 23416of this Journal.] 

Exhibit "B" attached to this Amended Foreign Currency Exchange Concession License 
Agreement reads as follows: 

Exhibit "B" 

The recipient of the award of the concession license will be required: 

1) To have available for exchange the currencies ofthe following: 

Austria Greece Norway 
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Australia 

Belgium 

Canada 

Denmark 

England 

Finland 

France 

Holland 

Hong Kong 

India 

Ireland 

Italy 

Japan 

Mexico 

Federal Republic of Germany (West) 

Portugal 

Scotland 

Singapore 

Spain 

Sweden 

Switzerland 

United States 

Reasonable additions and deletions to the above list may be required and authorized by the 
Commissioner of Aviation. 

This Assignment of the Foreign Currency Exchange Concession License Agreement by 
and between the City of Chicago (the "City") and First Chicago Internat ional ("First 
Chicago") dated May 30, 1985 (the "Agreement") is hereby made this day of November, 
1988 by and between First Chicago, Independence Bank ofChicago, ("l.B.C") and the City 
(the "Assignment"). 

Recitals: 

Whereas, the City entered into the Agreement with First Chicago; the Agreement 
having been authorized by the City Council on May 30, 1985 (C.J.P. pp. 17283 - 17304); 
and 

Whereas, First Chicago desires to assign, transfer and convey the Agreement in its 
entirety, including but not limited to all or its r ights and privileges and duties and 
obligations as licensee under the Agreement to l .B.C; and 

Whereas, l .B.C is willing to accept the assignment, transfer and conveyance of First 
Chicago's r ights and privileges and duties and obl iga t ions as l icensee under the 
Agreement; and 

Whereas, Article XVII of the Agreement provides that First Chicago shall not assign, 
transfer, pledge, surrender or otherwise encumber or dispose of the Agreement without the 
consent ofthe City Council; and 

(Continued on page 23417) 
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Exhibit "A" 



12/21/88 REPORTS OF COMMITTEES 23417 

(Continued from page 23415) 

Whereas, the City Council is willing to approve the Assignment and the subsequent 
substitution of licensees to perform the duties required under a new amended license 
agreement (the "Amended Agreement"). 

Assignment Of License Agreement. 

Now, Therefore, In consideration of the mutual promises herein contained and other 
good and valuable consideration. First Chicago, l .B.C and the City, agree as follows: 

1. The recitals stated above are incorporated herein and made a part hereof. 

2. First Chicago assigns, transfers and conveys to l.B.C the entire Agreement, 
including but not limited to all of its rights and privileges and duties and 
obligations under the Agreement. 

3. l .B .C accepts the a s s ignmen t , t ransfer and conveyance of the en t i r e 
Agreement from First Chicago, including but not limited to all its rights and 
privileges and duties and obligations under the Agreement. 

4. l.B.C agrees to be bound by all the terms and conditions of the Amended 
Agreement which will reflect l.B.C as the new licensee without exception and 
to perform the work required under the Amended Agreement according to all of 
its terms and conditions. 

5. First Chicago agrees to procure and provide the necessary insurance as 
required by the Amended Agreement until May 30, 1990. 

6. The City accepts the Assignment and agrees to execute and be bound by the 
terms and conditions ofthe Amended Agreement. 

In Witness Whereof, the parties hereto caused this Assignment to be executed under 
their respective seals on the day and year first above written. 

[Signature forms omitted for printing purposes. ] 

COMMITTEE ON BEAUTIFICATION AND RECREATION. 
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PORTIONS OF SPECIFIED PUBLIC WAYS CLOSED TO TRAFFIC. 

The Committee on Beautification and Recreation submitted the following report: 

CHICAGO, December 21, 1988. 

To the President and Members ofthe City Council: 

Your Committee on Beautification and Recreation, having under consideration three 
orders (which were referred on October 26, 1988 and December 14, 1988) authorizing and 
directing the Commissioner of Public Works to grant permission for the conduct of special 
events and street closings for specific purposes, begs leave to recommend tha t Your 
Honorable Body Pass the said orders, which are transmitted herewith. 

This recommendation was concurred in by all members of the committee present with no 
dissenting vote. 

Respectfully submitted, 

(Signed) EUGENE C SCHULTER, 
Chairman. 

On motion of Alderman Schulter, the said proposed orders transmitted with the foregoing 
committee report were Passed by yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus , 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

Said orders, as passed, read respectively as follows (the italic heading in each case not 
being a part of the order): 

Notre Dame High School. 

Ordered, That the Commissioner of Public Works is hereby authorized and directed to 
grant permission to the Notre Dame High School, 3000 North Mango Avenue, to close to 



12/21/88 REPORTS OF COMMITTEES 23419 

traffic North Mango Avenue between West Wellington and West Barry Avenues during 
the hoursof 1:45 P.M. and 2:40 P.M. on all schooldays for school purposes. 

Mr. Michael Scott. 

Ordered, That the Commissioner of Public Works is hereby authorized and directed to 
grant permission to Michael Scott, Director/Special Events, 121 North LaSalle Street, to 
close to traffic South State Street from West Randolph Street to West Lake Street on 
Monday, October 24, 1988 during the hours of 6:00 P.M. to 10:00 P.iVI. 

Mr. Douglas Knuth/Doug Knuth Productions. 

Ordered, That the Commissioner of Public Works is hereby authorized and directed to 
grant permission to Douglas Knuth/Doug Knuth Productions, 430 West Erie Street, to 
close to traffic the 300 block of West Erie Street between North Orleans Street and North 
Sedgwick Street, for the conduct of the Traffic Building Campaigns For The Merchants Of 
River North (food and beverages will be sold) on Saturday, October 29, 1988, during the 
hours of 6:00 P.M. and 11:00 P.M. 

VARIOUS CITY AGENCIES REQUESTED TO JOIN IN SPIRIT OF 
COOPERATION TO ENSURE SUCCESS OF NORDIC SKI 

EVENT IN LINCOLN PARK. 

The Committee on Beautification and Recreation submitted the following report: 

CHICAGO, December 21, 1988. 

To the President and Members ofthe City Council: 

Your Committee on Beautification and Recreation, having under consideration a 
resolution memorializing the City's Department of Special Events, the Fire Paramedic 
Units, and the Department of Public Works to join in the spirit of cooperation with the-
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Chicago Park District and the City Council Committee on Beautification and Recreation in 
making the Nordic Ski Event in Lincoln Park January 7 and 8, 1988 a grand occasion, begs 
leave to recommend that Your Honorable Body Pass the said reso lu t ion which is 
transmitted herewith. 

This recommendation was concurred in by all members ofthe committee present with no 
dissenting vote. 

Respectfully submitted, 

(Signed) EUGENE C SCHULTER, 
Chairman. 

On motion of Alderman Schulter, the said proposed resolution t ransmi t ted with the 
foregoing committee report was Adopted by yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus , 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said resolution as adopted: 

WHEREAS, A Nordic Ski Event, involving one of the most graceful and demanding 
sports, is scheduled to take place in Lincoln Park January 7 and 8, 1989, co-sponsored by 
the Chicago Park District and the City Council Committee on Beaut i f ica t ion and 
Recreation; and 

WHEREAS, It is hoped that the Nordic Ski Event will involve many participants as well 
as various City ofChicago agencies; now, therefore. 

Be It Resolved, That the City Council of the City of Chicago hereby memorializes the 
City's Department of Special Events, the Fire Paramedic Units, and the Department of 
Public Works to join in the spirit of cooperation with the Chicago Park District and the City . 
Council Committee on Beautification and Recreation in making the Nordic Ski Event in 
Lincoln Park January 7 and 8, 1989 a grand occasion. 

Be It Further Resolved, That we call public attention to the Nordic Ski Event. 
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COMMITTEE ON THE BUDGET AND 
GOVERNMENT OPERATIONS. 

CORRECTIONS AND REVISIONS OF 1989 ANNUAL 
APPROPRIATION ORDINANCE, AS AMENDED. 

The Commit tee on the Budget and Governmen t Opera t ions submi t t ed a repor t 
recommending that the City Council pass a proposed ordinance t ransmi t ted therewith , 
adopting corrections and revisions to the 1989 Annual Appropriation Ordinance, as amended. 

Alderman Orr presented the following proposed amendment: 

[Amendment printed on pages 23422 through 23436 
of this Journal.] 

Alderman Natarus moved to Lay on the Table the said proposed amendment. The motion 
Prevailed by yeas and nays as follows: 

Yeas - Aldermen Roti, Robinson, Beavers, Caldwell, Shaw, Vrdolyak, Fary, Madrzyk, 
Langford, Sheahan, Jones, Krystyniak, Henry, Hagopian, Austin, Banks, Cullerton, Laurino, 
Pucinski, Natarus, Stone - 21. 

Nays - Aldermen Rush, Tillman, T. Evans, Bloom, Huels, Burke, Streeter, Garcia, Soliz, 
Gutierrez, Smith, Davis, Figueroa, Giles, Eisendrath, Shiller, Osterman, Orr - 18. 

Thereupon, on motion of Alderman Austin, the said proposed amend"atory ordinance 
submitted by the Committee on the Budget and Government Operations, was Passed by yeas 
and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, .Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 45. 

Nays — None. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

(Continuned on page 23437) 
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Pagel of 15 

Summary Of •The Proposed Hoiising Budget Amendment. 

Proposed Savings 

Finance General $6,656,229 

Board of Elections 1,000,000 

Overtime* 404,917 

Executive Salaries** 657.809 

TOTAL: $8,718,955 

* . Reflects 7.5% cut in overtime pay in Corporate Fund except for Police, Fire 
Department and Streets and Sanitation Refuse Collection. 

** Cuts raises in excess of 4% in executive salaries of $50,000 or more. 
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Page 2 of 15 

AD HOC HOUSING COALITION BUDGET PROPOSAL 

PROGRAM $$ # of units 

1) SINGLE FAMILY HOUSING 
a) rehab loans 

2) SINGLE ROOM OCCUPANCY 
(SRO) HOUSING 

a. Rehab project grants 

300,000 

1,411,195 

3) TAX REACTIVATION PROGRAM 
a. Development (purchase & rehab) 2,015,484 
b. Relocation 

4) SECOND STAGE HOUSING 
a. Purchase & rehab 550,000 
b. Grants to suppplement HUD programs 

5) LOW-INCOME MULTI-FAMILY 
a. Second mortgages 
b. Acquisition grants 

6) HOMESTEADING 

1,458,396 

300,000 

7) HOUSING TRUST FUND 
a. Grants to development projects 1,000,000 
b. Operating Project Subsidies 

8) PRE-PAYMENT PREVENTION 200,000 

9) HEAT RECEIVER PROGRAM 175,000 

10) LEAD PROGRAM 3 50,000 

11) HOUSING CODE ENFORCEMENT 300,000 

12) EMERGENCY SERVICES & SHELTER 750,000 

55 to be developed 
($10,000 per unit) 

135 to be developed 

180 to be developed 

50 to be developed 

250 to be developed 

23 to be developed 

95 to be developed 
640 units subsidized 

375 saved 

5 5 saved 

2700 saved 

90 saved 

TOTAL PROGRAM COST 8,718,955 

TOTAL HOUSING UNITS CREATED 

TOTAL MADE AFFORDABLE THROUGH SUBSIDIES 

TOTAL MADE SAFE AND HABITABLE FOR CHILDREN 

TOTAL SAVED FROM DEMOLITION 

TOTAL UNITS IMPROVED 

788 

640 

2,700 

520 

4,648 
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CORRECTIONS AND REVISIONS OF 1989 
BUDGET RECOMMENDATIONS 

(EXPENDITURES) 

Page Code Department & Item 

FINANCE GENERAL 

Strike 
No. Amount 

Insert 
No. Amount 

290 2005.0964 

290 2005.0965 

290 2005.0966 

290 2005.0967 

290 2005.0968 

290 

290 

290 

2005.0969 

2005.0970 

2005.0971 

Single family housing: 300,000 
-loan program for acquisition 
rehabilitation($10,000 per 
unit) 

Single Room Occupancy Housing 1,411,195 
-Rehab project grants 

Tax Reactivation Program 2,015,484 
-Development:purchase,rehab, 
relocation 

-supplemental funding for 
Department of Housing CDBG 
Tax Reactivation Program 
2615.9100 

Second Stage Transitional Housing 550,000 
-purchase and rehab 
-grants to supplement HUD programs 

Low Income Multi-Family Rehab 1,458,396 
-second mortgages, preacquisition 
grants 
-supplemental funding for Dept.of 
Housing CDBG Housing Rehab Program 
2595.9013 

Homesteading 300,000 

City of Chicago contribution to 1,000,000 
Low-Income Housing Trust Fund 
-to be used for grants to develop 
and operate projects providing housing 
for very low-income persons 

HUD Mortgage Prepayment Prevention 200,000 
Program 
-assistance for prevention and 
monitoring of the loss of 10,000 
low and moderate income units due to 
prepayment of federally subsidized 
mortgages 
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CORRECTIONS AND REVISIONS OF 1989 

BUDGET RECOMMENDATIONS 

Strike Insert 
Page Code Department & Item No. Amount No. Amount 

290 2005.0972 Heat Receiver Program 175,000 
-supplemental funds 

290 2005.0973 Lead Paint"Identification and 350,000 
Abatement Program 
-supplements Dept.of Health 
CDBG lead program budget 

290 2005.0974 Housing Code Enforcement 300,000 
-start-up costs for the proposed 
Code Enforcement Bureau to replace 
the current Compliance Board 

142 2005.9025 DEPT.OF HUMAN SERVICES 3,000,000 3,750,000 
- Funds to prevent the 

loss of emergency shelter 
beds, to create additional 
beds and to expand services 
to assist homeless persons 
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CORRECTIONS AND REVISIONS OF 198 9 
BUDGET RECOMMENDATIONS 

(PROPOSED CUTS) 

Page 

289 

289 

289 

289 

Code 

2005.0140 

2005.0155 

2005.0420 

Department s Item 

FINANCE GENERAL and 

Professional and 
Technical Services 

Property Rental 

Furniture Expenses 

Strike 
No. Amount 

OTHER OPERATING 

405,000 

2,201,000 

150,000 

Insert 
No. Amount 

EXPENSES 

0 

1,273,771 

0 
to be expended under 
direction of Budget 
Director 

289 2005.0559 Expense of Relocating 2,550,000 1,600,000 
Departments 

290 2005.0955 Interest on Daily Tender 26,182,000 24,000,000 
Notes 

290 2005.0957 Cost of Issuance of Notes 3,950,000 • 3,050,000 

290 2005.0991 Matching- Grants to be 3,869,600 3,615,000 
expended under direction 
of Budget Director 

290* 2005.9065 Various youth summer 573,000 225,600 
functions 

290 2005.9069 • Disaster Fund to be 500,000 150,000 
expended under direction 
of Budget Director 

290 2005.9069 Police Management Study 100,000 0 
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CORRECTIONS AND REVISIONS OF 1989 

BUDGET RECOMMENDATIONS 

Strike Insert 
Page Code Departinent & Item No. Amount No. Amount 

BOARD OF ELECTION COMMISSION 

106 2005.0055 Extra Hire 4,279,546 3,779,456 

106 2005.0138 Data Prcessing, Word 
Processing,Office Automation, 
& Data Communications 
Functions 607,500 507,500 

106 2005.0150 Outside Services 1,045,582 845,582 
publications and 
reproductions 

106 2005.0178 Freight & Express Charges 370,000 270,000 

106 2005.0340 Material & Supplies 860,698 760,698 
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Page Code 

CORRECTIONS AND REVISIONS OF 1989 

BUDGET RECOMMENDATIONS 

Department & Item 
Strike 
No. Amount 

Insert 
No. Amount 

MAYOR'S OFFICE ' 

12 2005.9637 Admin. Assist. 

13 2005.9895 Mayor's Admin. Officer 

13 2005.9894 Admin. 111. Dep. Chief 

13 2005.9891 Admin. Assist. Office Admin. 

13 2005.9639 Assist, to Mayor 

13 2005.9639 Assist, to Mayor (4) 

13 2005.9639 Assist, to Mayor 

13 2005.9637 Admin. Assist. (3) 

57,295 

96,960 

85,848 

53,158 

78,460 

77,772 

44,578 

65,720 

(4) 

(3) 

48,222 

88,400 

80,080 

44,141 

73,840 

73,840 

44,578 

62,400 

PRESS SECRETARY 

13 2005.9642 Deputy Press Secretary 

13 2005.9615 Press Secretary 

56,949 

77,772 

52,000 

68,640 

DEPARTMENT OF 
INTERGOVERNMENTAL AFFAIRS 

13 

13 

13 

13 

2005.9670 

2005.9639 

2005.9637 

2005.9637 

Director Intergovernmental 
Affairs 

Assist, to Mayor in D.C. 

Admin. Assist. 

Admin. Assist. 

85,437 

66,813 

77,772 

65,720 

81,120 

57,200 

7 3,840 

57,200 
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CORRECTIONS AND REVISIONS OF 198 9 

BUDGET RECOMMENDATIONS 

Page 

16 

17 

17 

17 

17 

17 

17 

Code 

2005.9661 

2005.1147 

2005.1124 

2005.9656 

2005.1124 

2005.1124 

2005.1118 

Department & Item 

BUDGET & MANAGEMENT 

Budget Director 

Data Process 

Assist. Budget Dir. 

Deputy Budget Dir. 

Assist. Budget Dir. 

Assist. Budget Dir. 

Deputy Assistant 

Strike 
No. Amount 

OFFICE 

86,050 

61,000 

54,492 

(3)70,000 

50,000 

59,000 

61,000 

Insert 
No. Amoun 

80,080 

, 56,110 

0 

.(3) 62,400 

0 

0 

50,000 
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Page 9 of 15 

Page Code 

CORRECTIONS AND REVISIONS OF 1989 

BUDGET RECOMMENDATIONS 

Department & Item 
Strike 
No. Amount 

Insert 
No. Amount 

286 

91 

91 

113 

8.1 

223 

65 

53 

223 

201 

135 

DEPARTMENT OF AVIATION 
2005.9674 Commissioner 86,050 

DEPARTMENT OF GENERAL 80,974 
SERVICES 

2005.9874 Commissioner 

2005.9875 First Deputy Commissioner 68,700 

DEPARTMENT OF HEALTH 
,1005.9687 Commissioner (1) 86,050 

DEPARTMENT OF PERSONNEL 
2005.9691 Commissioner (1)78,750 

DEPARTMENT OF STREET 
AND SANITATION 

2005.8275 Commissioner 

256 -2005.9665 

2005.9675 

2005.9663 

2005.9741 

(1) 78,750 

DEPARTMENT OF REVENUE 
2005.0213 Director of Revenue (1) 76,500 

COMPTROLLER'S OFFICE 
2005.9647 Comptroller (1) 84,050 

DEPARTMENT OF PUBLIC WORKS 
Commissioner (1) 86,050 

DEPARTMENT OF STREETS 
& SANITATION 

Commissioner (1) 86,050 

DEPARTMENT OF INSPECTIONAL SERVICES 
Commissioner (1) 68,700 

DEPARTMENT OF HUMAN RELATIONS 
Commissioner (1) 54,200 

80,080 

73,840 

62,400 

1) 83,200 

1) 72,800 

1) 70,720 

1) 69,680 

1) 80,080 

1) 83,200 

1) 84,240 

1) 67,600 

1) 52,665 
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CORRECTIONS AND REVISIONS OF 1989 

BUDGET RECOMMENDATIONS 

Strike Insert 
Page Code Department & Item No. Amount No. Amount 

DEPARTMENT OF LAW 

74 2005.1657 First Assist. Corp. 

Counsel (1) 75,000 (1) 74,380 

74 2005.1650 Deputy Corp.Counsel (5) 70,008 (5) 64,272 

74 2005.1639 First Deputy Corp Cnsl (1) 70,008 (1) 64,272 

74-79 2005.1652 Chief Assist-. Corp. 
Counsel (19) 61,800 (19) 58,481 

DEPARTMENT OF PLANNING 

42 2005.9664 Commissioner of 
Planning (1) 78,750 (1) 73,840 

42 2005.9804 First Deputy Commissioner 
of Planning (1) 68,700 (1) 62,400 

DEPARTMENT OF MANAGEMENT INFORMATION SYSTEMS 

19 2005.1109 Manager of MIS Security (1) 56,610 (1) 0 

19 2005.0629 Principal Systems 
Engineer - MIS (1) 53,448 (1) 0 
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CORRECTIONS AND^REVISIONS OF 198 9 

BUDGET RECOMMENDATIONS 

Strike Insert 
Page Code Department & Item No. Amount No. Amount 

BOARD OF ELECTION COMMISSI'^NERS 

107 2005.9994 Attorney of Elections (1) 68,468 (1) 64,733 

108 2005.0360 Manager of Election Planning 
Training Schedule Salary 

Adjustments (1) 51,144 (1) 50,394 

109 2005.6580 Manager of Electronic Voting 
Eauipment, Ballot Prep, 
s Supplies • (1)53,448 (1) 52,665 
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C:"-\ECTIGNS .O.'D - I Z V I S I O X J 

'CT 1939 CI—r Q- c:-:iCACO 

3'uDGET RECQ>~SjrD.-i.tION'S 

LOO - CORPORATE FUOT 

Page Coda Depar:=er.': and I t e n S t r i ke A=ounc I n s e r t .̂ jsour.: 

16 *2005.0020 OFrlCE 07 BUDGET AM3 KANACEMEM"/ 
OVERTIME 19,000 0 

19 *2003.0020 DEPARTME:;X O F MANAGEJfEJIT INFO.RJLUIQN 
SYSTEMS ,'C'v-ERTIME 20 ,900 0 

26 *2005.0020 MAYOR'S CFFICE OF lUQUIRY AOT 

IlfTORyATION/OVERTEiE 19,000 0 

46 *2005.0020 DE?ART>!E:.T OF HOUSEfG/GVcLITUE 2 ,375 0 

50 *2005.002Q CITY a.E?:</OVERTnE 47 ,500 0 

32 *2005.0020 DE?ARi:SNT OF FINANCE 
CITY CO^iPTROLLER/OVERTIJiE 47 ,300 0 

59 *2010.0020 DEP.\aT>iEXT OF FINAilCE 
CITY COMPTROLLER 
SPECIAL r.CCOinrriNG DIVISION/OVERIE-S 95 ,000 0 

64 *2003.0020 DE?ART^CE:;> OF REVE^IUE/OVERTIKE 142,500 0 

80 *2005.0020 DE?ARI^2::T OF PERSONNEL/OVERTEiE 2 ,330 0 

35 *2Q03.0020 DEP.aiRTMÊ T̂ OF PUROL^SES, CONTRACTS 
AOT SUPPLIES/OVERTIIiE 2 ,373 0 

96 *2013.0020 TlZ?J^S.T^::r OF GENERAL SER7TCES 
BUREAU OF FACILITIES MANAGEMENT/ 
OVERTIME 156,230 0 

100 *2025.0020 DEPARTME •̂T OF GENERAL SERVICES 
BUREAU 0? INVENTORY MANAGEMENT/ 
OVERTIJIE . 3 ,793 0 

102 *2033.0020 DEPARTMENT OF GENERAL SERVICES 
BUREAU 0? FLEET ADMINISTRATION/ .C 
OVERTIME 1,260,650 0 

105 *2005.0020 BOARD OF ELECTION COi'IMISSIONERS/ 
OVERTUE 235,000 0 

112' *10O5.0O2O DE?ART>!E:.T O F HEALTH 
DEPARr.E::- OF ADMlNISTRATI0N/0^1"i:-3 38 ,000 0 
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Page 13 of 15 

corJ-iCTicisS .or: ?s'.-".:::s 

OF :?~7 c;-Y OF c:-:-c.v:c 

3L-GZ- RZCC.\>;Z>-D.A.-::;;S 

100 - COR?C.'.iTE rjT.-D 

Page Code De3arzzs::c asd Irs- ScriV.s .'.zouic Izsar: .iz3 

135 *2005.0020 COMMISSION OM ••Z:M.!U: RZLATICNS/ 
OVERTIME 3,023 0 

142 *2005.0020 DEPARTMENT 0? EUMAH SEP.VICES/ 
OVERTIME 57.000 0 

195 *2005.002p DEPARTMENT OF 20NINC/0VERTIMZ 950 ' 0 

200 *2OO5.Q02O DEPAP.TMENT OF INSPECTIONAL SERVICES/ 
OVERTIME 23.275 0 

209 *2005.0020 DEPARTMENT OP CONSUMER. SERVICES/ 
OVERTIME 28,500 0 

214 *2003.0020 COMMISSION CN AJIIMJI. CARE AND C0NT7.C1/ 
OVERTIME 42.750 0 

222 *2005.0020 DEPARTMENT 0? STREETS AND SAi.'ITATICN 
COMMISSIONER'S OFFICE/OVERTIME 36,642 0 

232 *2023.0020 DEPARTMENT OF STREETS'AND SAiJITATIC:: 
BUREAU OF S.̂ IITATIO:; 
SOLID MASTi MANAGEMENT DIVISION/ 
OVERTIME 274,393 0 

235 *2025.0020 DEPARTJENT OF STREETS AND SANITATION' 
BUREAU OF RODENT CONTROL/OVERTLME 19,000 0 

237 *2030.0020 DEPARTMENT 0? STREETS AND SANITATICV 
BUR£.\U OF ELZCTRICirr 
ELECTRICAL MAINTENAitCE AND 0PERATICN3 
DIVISION/OVERTIME . 2i;,003- ••- 0 
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Page 14 of 15 

C:-_-.ECTICN3 .\ND P.E''/ISI0N3 

c? 193? c i r : OT c:-:iCAGO 

i-JDCET .REC0MJ2NDATI0NS 

100 - CORPORATE FUND 

Page Coda Di?arc=sr.: and I:a= Strike .-—ounz I.-.sert .Ajiour.; 

240 *2Q33.0C20 DEPARTJEVT OF STREETS AND SANITATION 
BUREAU OF ELECTRICirf 
ELECTRICS CONSTRUCTION DIVISION/ 
OVERTIME 481,763 0 

244 *2040.C020 DEPARTMENT OF STREETS AND SANITATION 
BUREAU OF ELECTRICITY 
ELECTRIC^i WIRING AND COMMUNICATION 
DIVISION/OVERTIME 475.000 0 

246 • *2047.0020 DEPARTMENT OF STREETS AND'SANITATION 
BUREAU OF STREET OPERATIONS-
BEAUTIFICATION/OVERTIME 60,394 0 

252 *2070.0020 DEPARTMENT OF STREETS AND SANITATION 
BUREiW OF LABOR/OVERTIME 475,000 0 

262 ''2025.0020 DEPARTMENT OF PU3LIC WORKS 
3URE.\U OF ENGINcZRING/OVERTIME 28.500 0 

272 *2060.0020 DEPARTT-ENT OF PUBLIC WORKS 
BUREAU OF CONST^IUCTION SERVICES/OVERTIME 574,750 0 

276 *2062.0020 DEPARTME:! OF PUBLIC WORKS 
DIVISION OF BRIDGE OPERATIONS AND 
yAINTHNAi:CE/OVERTIME 166,250 0 

277 *2063.0020 DEPARTMENT OF PUBLIC WORKS 
BUREAU OF CONSTRUCTION MANAGEMENT/ 
OVERTIME 351,500 0 

238 *2005.0020 FINANCE GENERAL 
OTHER OPER.UING ETCPENSES/OVERTIME 23,730 0 
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Page 15 of 15 

CORP.ECTICNS .\:-> p^rv is io^s 

07 1939 C : - ' 07 CHICAGO 

B'JDGET RiCOM^END.i~IO^'S 

100 - COR?0?.A.rE rjND 

Page Code D e p a r t s s r . : ar.d I t e a S c z i k e Acour.c I n s e r t Anounc 

233 *20O5.002O FINANCE CE-NERAL 
OTHER OPE.RATINC EJCPENSES/O^TRTIME 
SALARY TO BE PAID TO EMPLOYEES OF ~r.Z 
VAillOL'S CITY DEP.^TMENTS; TO BE Z:C?EN-
DED mrPER THE DIRECTION OF THE -•-- • -

Buo'get Director 5,511,035 
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(Continued from page 23421) 

The following is said ordinance as passed: 

WHEREAS, The City ofChicago is a home rule unit of government as defined in Article 
VII, Section 6(a) of the Illinois Constitution, and as such may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, The management of its finances is a matter pertaining to the government 
and affairs ofthe City ofChicago; now, therefore. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The Annual Appropriation Ordinance for the Year 1989, as amended, is 
hereby further amended by striking the words and figures indicated and inserting the 
words and figures indicated, as indicated in the attached Exhibit "A". 

[Exhibit "A" attached to this ordinance printed on pages 
23438 through 23456 of this Journal.] 

CORRECTIONS AND REVISIONS OF YEAR XV COMMUNITY 
DEVELOPMENT BLOCK GRANT ORDINANCE, AS 

AMENDED. 

The Commit tee on the Budget and Government Opera t ions submi t t ed a r epor t 
recommending that the City Council pass a proposed ordinance t ransmi t ted therewith, 
adopting a series of amendments to the Year XV Community Development Block Grant 
Ordinance, as amended. 

Alderman Natarus moved to divide the question to consider separately that portion of 
Exhibit "A" of said ordinance allocating funds for the Chicago Housing Authority Security 
Sweep Program. The motion Prevailed by a viva voce vote. 

Alderman Bloom moved to re-refer to the Committee on the Budget and Government 
Operations that portion of Exhibit "A" relating to the Chicago Housing Authority Security 
Sweep Program. 

Alderman Natarus moved to lay on the table Alderman Bloom's motion to re- referred. The 
motion to Lay on the Table Prevailed by yeas and nays as follows: 

(Continued on page 23457) 
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Exhibit "A' 

CX}RRECTIONS AND RbVISIONS OF 1989 BUDGET RECOHHENDATIONS 

100 - CORPORATE Page 1 of 8 

Strike Insert 
Pass Code Department and Item jia^ Amount M . Amount 

DEPARTMENT OF MANAGEMENT INFORMATION 
SERVICES - 06-1005-2005 

Less Turnover 281.772 376.844 

DEPARTMENT OF FINANCE 
CITY COMPTROLLER - 27-1005-2005 

Operations - 3015 
Administration - 4015 

0112 Deputy Assistant Comptroller Operations 
0111 Deputy Comptroller of Operations 

CAPS - Systems Support - 4020 
1140 Chief Operations Research Analyst 

Disbursements - 4025 
0252 Assistant Comptroller of Disbursements 

Systems and Procedures - 4030 
1141 Principal Operations Research Analyst 

Payroll - 4035 
0253 Assistant Comptroller of Payroll 
0112 Deputy Assistant Comptroller Operations 

Accounting - 3020 
Administration - 4045 

0254 Assistant Comptroller of Accounting 

44,808 
1 55.000 

1 37.608 

1 37.508 

1 44,808 

1 51.144 

1 

1 

1 
1 

46.835 

32,568 

37,608 
53.-i-;8 

42,86'l 

0170 

0161 

Auditing - 3030 
Administration - 4095 
Assistant Comptroller Auditing 

Internal Auditing - 4100 
Supervisor of Systems Auditors 

Less Turnover 

1 

2 

41.052 

41.052 1 

551.106 

39,312 

544-, 034 
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CORRECTIONS AND REVISIONS OF 1989 BUDGET RECOMMENDATIONS 

100 - CORPORATE Page _2_ of J _ 

Strike Insert 
Page Code Department and Item No. Amount No. Amount 

0308 
0810 

CITY TREASURER - 28-2005 

Administration - 3005 
Staff Assistant 
Executive Secretary II 

23.136 
1 23,136 
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100 - CORPORATE 

CORRECTIONS AND REVISIONS OF 1989 BUDGET RECOMMENDATIONS 

Page ̂ _ of _a_ 

Strike Insert 
Page Code Department and Item Ja^ Amount JliL Amount 

1382 

.0184 

0102 

0302 
0809 

0836 
'1562 

.0360 

DEPARTMENT OF GENERAL SERVICES 
BUREAU OF ADMINISTRATIVE SERVICES 
- 38-2007 

Finance and Administration - 3010 
Deputy Commissioner Office - 4006 
Personnel Technician II 

BUREAU OF FACILITIES MANAGEMENT - 38-2015 

Electricity 

Building Management - 3035 
Building Services - 4024 
Accountant II 

Administration - 4025 
Administrative Assistant II 
Executive Secretary I 

BUREAU OF ASSETS MANAGEMENT - 38-2020 

Land Sales/Compensation/Leasing - 3026 
Senior Typist 
Leasing Agent I 

BUREAU OF FLEET ADMINISTRATION 

Repair Parts and Materials 

38-2035 

3.629.086 

19.956 4 

19.956 

3.535.234 

19.956 

1 17.280 
1 17.280 

12,584 
21,:co 

7.621.875 7.567,:E-3 



12/21/88 REPORTS OF COMMITTEES 23441 

100 - CORPORATE 

CORREaiONS AND REVISIONS OF 1989 BUDGET RECOMMENDATIONS 

Page 4 of 8 

Strike Insert 
Paas Code Department and Item No. Amount No. Amount 

DEPARTMENT OF STREETS AND^SANITATION 
- 81-2005 

BUREAU OF SANITATION - REFUSE 
COLLECTION SERVICES DIVISION - 1015-2020 

.0158 Rental of Equipment & Services-City Owned 

Administration - 3045 
1302 Administrative Services Officer II 

Refuse Collection - 3050 
Supervisory and Clerical - 4020 

7152 Refuse Collection Coordinator 
0416 Hard Clerk 
8243 General Foreman of Laborers 
8244 Foreman of Laborers 

Field Services - 4025 
5324 Laborer (As Truck Loader) 

Less Turnover 

BUREAU OF SANIATION -
SOLID WASTE MANAGEMENT DIVISION 

Solid Waste Disposal - 3057 
Transfer and Landfill - 4036 

8116 General Foreman of Dumps 
8114 Dump Foreman 
6324 Laborer (As Truck Loader) 

Less Turnover 

BUREAU OF RODENT CONTROL - 1020-2025 

Rodent Control - 3070 
8166 Assistant District Supervisor 

of Rodent Control 
6324 Laborer 61 

Less Turnover 

BUREAU OF ELECTRICITY -
ELECTRICAL CONSTRUCTION DIVISION - 1025-2035 

17.968.686 

28,128 

17.905.242 

34 
5 

1.154 

1015-2023 

1 
2 

21 

27.852 
21.828 

11.92H 
1.328.308 

2.878.00M 
2.347.00M 

11.92H 
635.969 

56 
3 
1 
2 

1.137 

2 
5 
18 

27.852 
21,828 

2.881.COM 
15.95H 

11.92H 
1 ,492,036 

2,373.COM 
2,347.Q0M 

11.92H 
710,211 

11.92H 
80.361 

2 
60 

29.568 
11 .92H 

115.180 

9528 
8244 

Operations Support - 3035 
Laborer (B of E) 
Foreman of Laborers (B of E) 
Less Turnover 

244.BOOH 
8 

15.30H 
15.95H 

785.667 

234.600H 
11 

15.3CH 
15.95H 

727 , 2T l 
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CORREaiONS AND REVISIONS OF 1989 BUDGET RECOMMENDATIONS 

100 - CORPORATE 

StrIKe 

Page 5 of 8 

Insert 
Page Code Department and Item No. Amount No. Amount 

BUREAU OF STREET OPERATIONS 
BEAUTIFICATION - 1030-2047 

Forestry Support - 3128 
Wood Disposal - 4051 

7973 
7975 
8114 

7915 
7915 
7973 
7972 
7916 
7927 
7975 
7975 

7975 
1975 
7975 
7975 
7974 
7973 
7972 
7916 
7916 
7915 
7915 
7915 

7903 
7973 
7972 

Tree Trimmer II 
District Tree Foreman 
Dump Foreman 

Forestry Operations - 3136 
Supervisory- 4061 
Assistant Forestry Supervisor 
Assistant Forestry Supervisor 
Tree Trimmer II 
Tree Trimmer I 
Forestry Supervisor 
Assistant Superintendent of Forestry 
District Tree Foreman 
District Tree Foreman 

Field Operations - 4063 
District Tree Foreman 
District Tree Foreman 
District Tree Foreman 
District Tree Foreman 
Tree Trimmer III 
Tree Trimmer II 
Tree Trimmer I 
Forestry Supervisor 
Forestry Supervisor 
Assistant Forestry Supervisor 
Assistant Forestry Supervisor 
Assistant Forestry Supervisor 

Beautification - 3141 
Superintendent of Landscape Maintenance 
Tree Trimmer II 
Tree Trimmer I 
Less Turnover 

4 

4 
1 

n 
4 

9 
1 

2 
33 
64 

1 
4 

11.49H 

32.244 
20.796 
n.49H 
10.76H 

' 

29.280 
26.556 

12.24H 
n.49H 
10.76H 

11.49H 
10..76H 

254.619 

2 
1 
1 

1 

9 
3 
1 
2 
1 
1 

"5 
2 
2 
2 

32 
58 
1 
1 
2 
1 
1 

1 
2 
3 

11.49H 
24.060 

2.347.COM 

32.244 

11.49H 
10.76H 
33.888 
27.852 
24.060 
22.903 

29,280 
26,555 
24,060 

. 22.908 

n.49H 
10.75H 
30,720 
25.272 
30.720 
27.852 
22,908 

31.032 
11.49H 
10.76H 

209.170 

8244 
6327 

7677 
7636 
7676 

BUREAU OF LABOR - 1050-2070 

Equipment Support Services -
Foreman of Laborers 
Watchman 

3215 
3 

89 

Engineer Support - 4115 
General Foreman of Steam Roller Engineers 1 
General Foreman of Hoisting Engineers 
Foreman of Steam Roller Engineers 4 

15.95H 
8.56H 

3,442.50M 

19.90H 

9 
83 

15.95H 
8.56H 

4.038.66H 
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CORRECTIONS AND REVISIONS OF 1989 BUDGET RECOMMENDATIONS 

100 - CORPORATE 

StriKe 

Page 6 of 8 

Insert 
Page Code Department and Item No. Amount No. Amount 

BUREAU OF LABOR (Continued) 

Engineer Support (Continued) 
7635 Foreman of Hoisting Engineers 
7674 Steam Roller Engineer 
7633 Hoisting Engineer (Class I) 
7674 Steam Roller Engineer (Class II) 
7633 Hoisting Engineer (Class II) 
7674 Steam Roller Engineer 

(Shop Welder Mechanic) 
7674 Steam Roller Engineer (Class IV) 
7633 Hoisting Engineer (Class III) 

Personnel Allocation - 3220 
Field Support Services - 4140 

7183 Motor Truck Driver 

Field Services (Open Line) - 4150 
7674 Steam Roller Engineer (Class I) 
7674 Steam Roller Engineer (Class II) 
7674 Steam Roller Engineer 

(Shop Helder Mechanic) 
7674 Steam Roller Engineer (Class III) 
7674 Steam Roller Engineer (Class IV) 
7674 Steam Roller Engineer 
7633 Hoisting Engineer (Class I) 
7633 Hoisting Engineer (Class II) 
7633 Hoisting Engineer (Class III) 

Less Turnvoer 

18 

57 

5 
3 

19.40H 

IB.aSH 

ia.35H 
16.30H 

4 

18 

57 

21.85H 

21.10H 

19.80H 

716 15.55H 

19.40H 
18.85H 

18.35H 
17.70H 
16.30H 
15.10H 

333.709 

714 

18.15H 

15.55H 

21.lOH 
19.80H 
18.15H 

629.401 

FINANCE GENERAL - 99-1005-2005 
Other Operating Expenses - 1005-2005 

STRIKE: 
9082 For the Evaluation and Coordinator of 

Citywide Solid Waste Disposal Activities 
and Diversion Credits. 

INSERT: 
For Evaluation and Coordination of 
Citywide Solid Waste Disposal 
Activities. 

Private Sector Solid Waste Diversion 
Credits 

Grants and Loans for Purchase of 
Recycling Equipment 

2.500.000 

1.500.000 

500.000 

500.000 
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CORREaiONS AND REVISIONS OF 1989 BUDGET RECOMMENDATIONS 

300 - VEHICLE TAX Page 7 of 8 

: Strike Insert 
Page Code Department and Item No. Amount No. Amount 

DEPARTMENT OF STREETS AND SANITATION 

BUREAU OF STREETS - 1010-2015 

Asphalt Maintenance - 3025 
9464 Asphalt Helper 52 15.30H 47 15.30H 
8248 Asphalt Foreman 5 15.95H 

Pavement Improvement and Repair - 3035 
7674 Steam Roller Engineer (Class I) 19.40H 
7674 Steam Roller Engineer (Class II) 18.85H 
7674 Steam Roller Engineer (Class III) 17.70H 
7674 Steam Roller Engineer (Class IV) 16.30H 
7674 Steam Roller Engineer (Class V) 15.10H 
7633 Hoisting Engineer (Class I) 21.10H 
7633 Hoisting Engineer (Class II) 19.80H 
7633 Hoisting Engineer (Class III) 18.15H 

Less Turnover 307.898 314,528 

BUREAU OF STREET OPERATIONS -
BEAUTIFICATION - 1030-2045 

Street Operations - 3130 
0416 Ward Clerk 1 19.764 
8194 Assistant Supervisor of Street Cleaning 1 23,136 

• Forestry Operations - 3135 
7972 Tree Trimmer I 
7973 Tree Trimmer II 
7916 Forestry Supervisor 
7975 District Tree'Foreman 

Less Turnover 120.092 127.326 

13 " 
4 

10.76H 
11.49H 

29 
5 
2 
1 

10.75H 
11.49H 
2 2 . 9 0 8 
2 2 , 9 0 8 
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CORRECTIONS AND REVISIONS OF 1989 BUDGET RECOMMENDATIONS 

740 - O'HARE INTERNATIONAL AIRPORT REVENUE FUND Page 8 of 8 

StriKe Insert 
Pace Code Department and Item ; No. Amount No. Amount 

DEPARTMENT OF FINANCE 
CITY COMPTROLLER - 27-1005-2005 

Auditing - 3030 
0183 Assistant to the Comptroller - 1 41.052 

Financial Auditing 
0170 Assistant Comptroller of Auditing 1 42.854 

• Less Turnover 1,812 
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SCHEDULE J PLUMBERS LOCAL 130 

CLASS 

1 

3 

3 

4 

9 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

E N T R M C e 
BATH 
FIRST 

8 MONTH? 

33.136 
1.938 

39.334 
3.137 

38,138 
3.344 

31.033 
3.386 

34.224 
2.893 

NEXT 
12 MONTHS 

24.300 
3.039 

36.830 
3.339 

29.368 
3,464 

33.368 
3.714 

39.938 
3.994 

INTERMSOIATE RATES 
NEXT 

, 12 MOKTH? 

2S.934 
3.137 

28.128 
2.344 

31.032 
2.986 

34.224 
2.892 

37,608 
3.134 

NEXT 
12 MOKTH^ 

26.820 
2.239 

29.368 
2.464 

32.sea 
3.714 

39.938 
3.994 

39.313 
3.376 

TOP BASE 
RATE 
NEXT 

12 MONTHS 

38.138 
3.344 

31.033 
3.386 

34,324 
2.853 

37.608 
3. 134 

4 1.092 
3.431 

CLASS 
SRAOE 

LONGEVITY SALARY SCHEDULE 

CLASS 
GRADE 

1 

3 

3 

4 

9 

UNIT-

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

16 

AFTER 1 YR. AT 
TOP BASE RATE 
ANO 8 YRS. 
COWIMJOUS 
SERVICE , 

39.568 
3.464 

32.368 
2.714 

39,938 
3.994 

39,313 
3,276 

43.864 
3.973 

AFTER 1 YR. . 
AT FIRST L O N T 

SEVITY RATE' • 
ANO 10 YRS. 
CONTINUOUS 
SERVICE 

31.033 
2.386 

34.224 
2.892 I 

37.608 
3,134 

4 1.052 
3.431 

44.808 
3.734 

AFTER 1 YR. 
AT SECOND LON-
• OEVITY RATE 

ANO 18 YRS. 
CONTINUOUS 
SERVICE 

33.368 
2,714 

39.928 
2.994 

39.31? 
3,276 

42.3$4 
3.372 

48.836 
3.903 

AFTER 1 YR. 
AT THIRD LON-
(SEVITY RATE 
ANO 20 YR. 
CONTINUOUS 
SERVICE 

34.334 
3.833 

37,S08 
3. 134 

41.033 
'3.431 

44.308 
3,734 

48.936 
4,078 

AFTER 1 YR. 
AT FOURTH LON' 
GEVITY RATE 
ANO 33 YRS. 
CONTI^WDUS 
SERVICE 

35.928 
2.994 

39.312 
3.:- = 

42.364 
3.5:; 

46.336 
3.903 

51. -44 
4.262 

CLASS 
» A O E 

: 

1 

4 

5 
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SCHEDULE N CHICAGO TYPOGRAPHICAL UNION 

CLASS 
GRAD^ 

1 

3 

3 

4 

9 

6 

. 7 

8 

9 

JO 

,11 

UNIT- 27 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ENTRANCE 
RATE 
FIRST 

a >PMTHS 

13,304 
1.097 

13,404 
1, 117 

14,016 
1, 168 

19.444 
1.287 

17.028 
1.419 

18.793 
1,966 

30.700 
1.739 

33.813 
1.901 

39.164 
3.097 

37.733 
3.311 

30.988 
3.949 

NEXT " 
12 MTJMTHS 

13.404 
1, 117 

14,016 
1. 168 

14,724 
1,327 

16,212 
1.391 

17.904 
1,493 

19,968 
1,639 

31,733 
1.811 

23.940 
1.999 

26,448 
3,304 

29,136 
3.428 

32.088 
2,674 

INTERMEDIATE RATES 
NEXT 

12 MONTHS 

14,016 
1.168 

14,724 
1.227 

19.444 
1.287 

17,028 
1.419 

18,792 
1,366 

30.700 
1,739 

22,813 
1.901 

33.164 
3.097 

37,733 
3,311 

30,388 
3.949 

33.733 
3,811 

* 
NEXT 

12 MONTHS 

14.734 
1.337 

13,444 
1.287 

16,213 
1.391 

17.904 
1,493 

19.668 
1.639 

21.732 
1.811 

23.940 
1.999 

26.448 
2.204 

29,136 
2.428 

32.088 
3.674 

39.400 
2,990 

TOP BASE 
RATE 
NEXT 

12 MONTHS 

13.444 
1,287 

16,2:2 
1.351 

17.023 
1.419 

18.792 
1.366 

20.700 
1,723 

22,812 
1.901 

23,164 
2.097 

27,732 
2,311 

30.588 
2.549 

33.732 
2.311 

37,080 
3 .090 

CLASS 
GRACE 

1 

2 

3 

A 

3 

S 

7 

a 

9 

10 

1 1 
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CHICAGO TYPOGRAPHICAL UNION SCHEDULE N 

LONGEVITY SALARY SCHEDULE 

CLASS 
GRADE 

1 

3 

• 3 

4 

9 

6 

7 

3 

9 

10 

1 1 

UNIT-

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL ' 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

37 

AFTta 1 YR. AT 
TOP BASE RATE 
ANO a YRS. 
CONTINUOUS 
SERVICE 

'9.313 
1,391 

17.028 
1 ,419 

17.904 
1,492 

19.668 
1,639 

21,733 
1,811 

33,940 
1,999 

26,448 
3.304 

29.136 
2.428 

32.088 
2.674 

39.400 
2.990 

38.738 
3.238 

AFTER 1 YR. 
AT FIRST LON' 
GEVITY RATE 
ANO 10 YRS 
CONTINUOUS 
SERVICE . 

17.038 
1.419 

1 7'. 904 
1 .493 

18,793 
.1,566 

30.700 
1.723 

33.813 
1.901 

39.164 
3.097 

27.732 
2.311 

30.988 -
2.549 

33.733 
3,311 

37,080 
3,090 

40.464 
3.373 

AFTER 1 YR. AFTER 1 YR. AFTER 1 YR. 
- AT- SECOND LON- AT THIRD LON- AT FOURTH LON

GEVITY RATE GEVITY RATE GEVITY RATE 
ANO 18 YRS. ANO 30 YR. ANO 29 YRS. 
CONTINUOUS CONTINUOUS CONTINUOUS CLASS 
SERVICE SERVICE SERVICE GRADE 

17,904 
1.493 

18.793 
1,366 

19,668 
1,639 

i2 1,733 
1,811 

33.940 
1.995 

26.448 
2.304 

39.136 
3.433 

33.088 . 
• 2.674 

33,400 
2,930 

38,739 
3.238 

43.392 
3.321 

18.793 
1.366 

19.668 
1.639 

30.700 
1.739 

33.813 
1.901 

39.164 
3.097 

37.733 
3.311 

30.988 
3.949 

33.733 
3.811 

37.080 
3,090 

40.464 
3.373 

44.160 
3,680 

19.668 
1.S39 

30.700 
1.739 

31.733 
1.811 

33.940 
1,999 

26,448 
2,204 

29.139 
2.428 

32.089 
2.674 

39.400 
2.930 

38.736 
•3,228 

42,253 
3.531 

46,140 
3.343 

1 

2' • 

3 

4 

5 

6 

7 

3 

9 

10 

1 1 



12/21/88 REPORTS OF COMMITTEES 23449 

SCHEDULE 0 I.B.EW. LOCAL 9 

CLASS 
GRAO^ 

1 

2 

3 

4 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ENTRANCE 
RATE 
FIRST 

8 MONTHS 

19,444 
1.237 

17.028 
1 ,419 

18.792 
1,366 

20.700 
1,733 

NEXT 
12 MONTH? 

16,313 
1.351 

17.904 
1,493 

19.668 
1.639 

21.732 
1.311 

INTERMEDIATE RATES 
NEXT 

12 MONTHS 

17.028 
1,419 

18.792 
1.366 

20.700 
1,725 

22,812 
1 ,901 

NEXT 
12 MONTHS 

17,904 
1.492 

19,668 
1,639 

21.732 
1.311 

23.940 
1,995 

TOP BASE 
RATE 
NEXT 

12 MONTHS 

18.792 
1.566 

20.700 
1.723 

22.313 
1.901 

25.164 
2.097 

CLASS 
GRADE 

1 

^ 

3 

4 

LONGEVITY SALARY SCHEDULE 

CLASS 
GRADE. 

1 

2 

3 

4 

UNIT-

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

29 

AFTER 1 YR. AT 
TOP BASE RATE 
ANO 8 YRS. 
CONTINUOUS 
SERVICE 

19.663 
1.639 

21.732 
1.311 

23.940 
1.995 

26,448 
2.204 

AFTER 1 YR. 
AT FIRST LON
GEVITY RATE 
ANO 10 YRS. 
CONTIMJOUS 
SERVICE 

30.700 
1.733 

33.813 
1.901 

35.164 
2,097 

27.733 
2,311 

AFTER 1 YR. 
AT SECOND LON
GEVITY RATE 
ANO 18 YRS. 
CONTINUOUS 
SERVICE 

31.733 
1.811 

33,940 
1.999 

36.448 
2.204 

29.136 
2.428. 

AFTER 1 YR. 
AT THIRD LON
GEVITY RATE 
AND 20 YR. 
CONTINUOUS 
SERVICE 

22.313 
1 .901 

33.164 
3,097 

37.733 
2.311 

30.383 
2.349 

AFTER 1 YR. 
AT FOURTH LON' 
GEVITY RATE 
ANO 23 YRS. 
CONTINUOUS 
SERVICE 

23.940 
1 .995 

:s.4*a 
2.204 

29. -25 
:. ••:3 

32.038 
: . i - t 

CLAS, 

GRA: 

; 

3 

-



23450 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

SCHEDULE P TEAMSTERS LOCAL 728 

CLASS 
GRADE 

1 

3 

3 

4 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ENTRANCE 
RATE 
FIRST 

8 MONTH? 

• 14,016 
1,168 

19.444 
1.387 

17,038 
1 .419 

18.793 
1,566 

NEXT 
12 MONTHS 

14.734 
1,227 

16.312 
1.391 

17.904 
1.492 

19.668 
1,639 

INTERMEDIATE RATES 
NEXT 

12 MONTHS 

15,444 
1,387 

17,028 
1.419 

18,793 
1.566 

30,700 
1.735 

NEXT 
12 MONTH? 

16.313 
1.391 

17.904 
1,493 

19.868 
1,639 

31,733 
1.311 

TOP BASE 
RATE 
NEXT 

12 MONTHS 

17,038 
1 ,419 

18,793 
1.366 

. 30.700 
1.739 

33,812 
1,901 

CLASS 
GRADE 

1 

2 

3 

4 

LONGEVITY SALARY SCHEDULE 

CLASS 
ORAO^ 

1 

3 

3 

4 

UNIT-

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

08 

AFTER 1 YR. AT 
TOP BASE RATE 
ANO 8 YRS. 
CONTINUOUS 

_ 5 E R V I « . 

17,904 
1.493 

19.668 
1.639 

31.733 
1.311 

23.940 
1 .999 

AFTER 1 YR. 
AT FIRST LON
GEVITY RATE 
ANO 10 YRS. 
CONTINUOUS 

18,793 
1.966 

30.700 
1.735 

22.813 
1.901 

25.164 
2,097 

AFTER 1 YR. 
AT SECOND LON
GEVITY RATE 
ANO 18 YRS. 
CONTINUOUS 
SERVICE 

19.668 
1.639 

21.733 
1.311 

23.940 
. 1.993 

26.448 
2.204 

AFTER 1 YR. 
AT THIRD LON
GEVITY RATE 
ANO 20 YR. 
CONTINUOUS 

30.700 
1.739 

'33.813 
1.901 

25.164 
2.097 

27.732 
2.311 

AFTER 1 YR. 
AT FOURTH LON 
GEVITY RATE 
ANO 39 YRS. 
CONTINUOUS 
SERVICE 

31,733 
1,311 

23.940 
1.995 

26.448 
2,204 

29.135 
2.423 

CLASS 
SRAOE 

1 

2 

3 

4 



12/21/88 REPORTS OF COMMITTEES 23451 

SCHEDULE R MACHINISTS LODGE 126 

CLASS 
GRADE 

1 

3 

3 

4 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

.ANNUAL 
MONTHLY 

ENTRANCE 
RATE 
FIRST 

a MONTHS 

17,380 
1 ,440 

18,792 
•.1.556 

39.164 
3.097 

37.733 
3.311 

NEXT 
12 MONTHS 

13.168 
1.314 

19.668 
1.639 

26.443 
2.204 

29.136 
2,423 

INTERMEDIATE RATES 
NEXT 

12 MONTHS 

19,044 
1,387 

20.700 
1.733 

37,733 
3.311 

30,388 
3.349 

NEXT 
12 MONTHS 

19.936 
1,663 

31,733 
1,311 

39,136 
3.438 

33.088 
3.674 

TOP BASE 
RATE 
NEXT 

12 MONTHS 

31.000 
1,750 

32.813 
• 1.901 

30.388 
3.349 

33.733 
2.311 

CLASS 
GRADE 

2 

3 

4 

LONGEVITY SALARY SCHEDULE 

CLASS 
GRADE 

1 

2 

3 

4 

UNIT-

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

36 

AFTER 1 YR. AT 
TOP BASE RATE 
ANO 8 YRS. 
CONTINUOUS 
SERVICE 

23.044 
1.337 

23.940 
1.995 

32.088 
2.674 

33.400 
2,950 

AFTER 1 YR. 
AT FIRST LON
GEVITY RATE 
AND 10 YRS. 
CONTINUOUS 

• SERVICE 

23.136 
1.923 

29,164 
2,097 

33,732 
2.311 

37.068 
3.039 

AFTER 1 YR. 
AT SECOND LON
GEVITY RATE 
AND 18 YRS. 
CONTINUOUS 
SERVICE 

24,300 
2.033 

26.448 
2.204 

33.400 
2,930 

33.736 
3,223 

AFTER 1 YR. 
AT THIRD LON
GEVITY RATE 
ANO 20 YR. 
CONTINUOUS 
SERVICE 

29,524 
3.137 

37,732 
3.311 

37,068 
3,089 

40.433 
3,371 

AFTER 1 YR. 
AT FOURTH LON
GEVITY RATE 
. ANO 2S YRS. 
CONTINUOUS 
SERVICE 

26,820 
2.233 

29,136 
3,423 

38.736 
3.223 

42.252 
3.321 

CLASS 
GRADE 

1 

2 

3 

4 



23452 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

SCHEDULE S 

SALARY SCHEDULE FOR REGISTERED NURSES 

CLASS 

GRADE 

' 

•J 

3 

4 

5 

6 

7 

I N N I I t l 
HON 1 I I I * 

ANNUAL 
HQNII ILY 

ANNUAL 
M O N I I I i r 

ANNUAL 
MONIHLY 

ANNUAL 
MONIMlV 

ANNUAL 
MONIHLY 

ANNUAL 
MQNIIILV 

UNI I S * 3 0 . 37 

ENTRANCE 

RATE , 
STEP t 

F I R S T 

1 9 . 8 8 4 
1 . 6 5 / 0 0 

3 0 . 8 G U 
1 . 7 3 9 . 0 0 

2 1 , 9 4 8 
1 , 8 2 9 . 0 0 

2 4 . 1 9 2 
3 . 0 1 6 . 0 0 

2 3 , 4 0 4 
2 . 1 1 7 . 0 0 

2 8 . 0 2 0 
3 . 3 3 5 . 0 0 

3 0 , 8 8 8 
2 , 5 7 4 . 0 0 

STEP 2 

NEXT 

a Hos. 
3 0 . 8 6 8 

1 . 7 3 9 0 0 

2 1 . 9 4 8 
1 . 8 3 9 0 0 

2 3 . 0 2 8 
1 . 9 1 9 . 0 0 

2 5 . 4 0 4 
3 . 1 1 7 . 0 0 

2 6 . 6 8 8 
3 , 2 3 4 . 0 0 

2 9 . 4 0 0 
3 . 4 S 0 . 0 0 

3 2 . 4 4 8 

2 . 7 0 4 . 0 0 

— 

1 

1 

2 

2 

2 

2 

2 

SIEE_a 

NEXT 

S HOS. 

2 1 , 9 4 8 
. 8 3 9 . 0 0 

2 3 . 0 3 8 
. 9 1 9 . 0 0 

2 4 . 1 9 2 
. 0 1 6 . 0 0 

2 6 . 6 8 8 
. 2 2 4 . 0 0 

2 8 . 0 2 0 
, 3 3 5 . 0 0 

3 0 , 8 8 8 
, 5 7 4 . 0 0 

3 4 , 0 9 3 

, 8 4 1 . 0 0 

STEP 1 

NEXT 

3 3 , 0 2 8 
1 . 9 1 0 . 0 0 

2 4 . 1 9 2 
3 , 0 1 6 . 0 0 

2 3 . 4 0 4 
3 . I I T . 0 0 

2 8 . 0 2 0 
2 . 3 3 3 . 0 0 

2 9 , 4 0 0 
2 , 4 5 0 . 0 0 

3 2 , 4 4 8 

3 , 7 0 4 . 0 0 

3 9 . 8 0 8 
3 . 9 8 4 . 0 0 

STEP 3 

NEXT 

2 4 . 1 9 2 
2 . 0 1 6 . 0 0 

3 5 . 4 0 4 
2 , 1 1 7 . 0 0 

2 6 , 6 8 8 
2 . 2 2 4 . 0 0 

3 9 , 4 0 0 
2 . 4 9 0 . 0 0 

3 0 . 8 8 8 
2 , 9 7 4 . 0 0 

3 4 . 0 9 2 
2 . 8 4 1 . 0 0 

3 7 . 9 7 2 
3 . 1 3 1 . 0 0 

STEP e 

NEXT 

3 S . 4 0 4 
3 . 1 1 7 . 0 0 

3 6 , 6 8 8 
3 , 3 3 4 . 0 0 

2 8 , 0 2 0 
3 , 3 3 9 . 0 0 

3 0 . 8 8 8 
3 . 9 7 4 . 0 0 

3 2 , 4 4 8 
3 , 7 0 4 . 0 0 

3 9 . 8 0 8 
3 . 9 8 4 . 0 0 

3 9 . 4 9 3 
3 . 2 9 1 . 0 0 

STEP 7 

NEXT 

2 6 . 6 8 8 
3 . 2 2 4 . 0 0 

2 8 . 0 2 0 
3 , 3 3 9 . 0 0 

2 9 . 4 0 0 
2 . 4 5 0 . 0 0 

3 2 , 4 4 8 
2 . 7 0 4 . 0 0 

3 4 . 0 9 3 
3 . 8 4 1 . 0 0 

3 7 . 5 7 2 
3 . 1 3 1 . 0 0 

4 1 , 4 6 0 
3 . 4 5 3 . 0 0 

STEP a 

AFTER 1YR. 
AT STEP 7 

» 5 YRS 

OF SERV 

' 2 8 . 0 2 0 
3 . 3 3 3 . 0 0 

2 9 . 4 0 0 
2 . 4 5 0 . 0 0 

3 0 . 8 S a 
2 . S 7 4 . 0 0 

3 4 . 0 S 3 
2 , 8 4 1 . 0 0 

3 9 . 8 0 8 
2 , 9 8 4 . 0 0 

3 9 . 4 9 2 
3 . 2 9 1 . 0 0 

4 3 . 5 3 4 
3 . 6 2 7 . 0 0 

STEP 9 

AFTER 1YR 
AT STEP 8 
» 7 YRS 

OF SERV 

3 9 . 4 0 0 
2 . 4 5 0 . 0 0 

3 0 . 8 8 8 
2 . 5 7 4 . 0 0 

3 2 . 4 4 8 
2 . 7 0 4 . 0 0 

3 9 . 8 0 8 
3 . 9 6 4 . 0 0 

3 7 . 9 7 2 
3 . 1 3 1 . 0 0 

4 1 . 4 6 0 
3 . 4 5 3 . 0 0 

4 9 , 7 3 0 
3 , 8 1 0 . 0 0 

STEP to 

AFTER 1VR 
AT STEP a 
» 1 0 YRS 

OF SERV 

3 0 . 8 8 8 
2 . 5 7 4 . 0 0 

3 2 . 4 4 8 
2 , 7 0 4 . 0 0 

3 4 . 0 9 2 
3 . 8 4 1 . 0 0 

3 7 . 3 7 3 
3 . 1 3 1 . 0 0 

3 9 . 4 9 2 
3 , 3 9 1 . 0 0 

4 3 , 5 2 4 
3 . 6 2 7 . 0 0 

4 8 . 0 0 0 
4 . 0 0 0 . 0 0 

STEP 11 

AFTER 1YR 
AT STEP 1 0 
ft 18 YRS 

OF SERY 

3 2 . 4 4 8 
2 . 7 0 4 . 0 0 

3 4 . 0 9 3 
3 . H 4 I . 0 O 

3 5 , 8 0 8 
3 , 9 8 4 . 0 0 

3 9 . 4 9 3 
3 . 3 9 1 . 0 0 

4 1 , 4 6 0 
3 . 4 Q £ i . 0 0 

4 5 . 7 2 0 
3 , B I O . 0 0 

5 0 . 4 1 3 
4 . 3 0 1 . 0 0 

H A X I W M 
R A T I 

5IIE_12 

AFTER 1VR 
AT STEP 11 

ft 3 0 YRS 

OF SEBY 

3 4 . 0 9 3 
3 . 8 4 1 . 0 0 

3 9 . 8 0 8 
3 . 0 8 4 . 0 0 

3 7 . 9 7 3 

3 , 1 3 1 . 0 0 

4 1 , 4 6 0 
3 . 4 9 9 . 0 0 

4 3 . 5 3 4 
3 . 6 3 7 . 0 0 

4 S . 0 0 O 
4 . 0 0 0 . 0 0 

5 3 . 9 4 4 
4 . 4 1 2 . 0 0 



12/21/88 REPORTS OF COMMITTEES 23453 

SCHEDULE U LABORERS LOCAL 1092 

CLASS 
GRAPE 

3 

6 

7 

8 

9 

10 

11 

13 

13 

14 

_13 

UNIT. 53 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ENTUNCE 
RATE 
FIRST 

11.784 
993 

12.984 
1,0(2 

13.372 
1.131 

14.220 
1.139 

19.684 
1,307 

17,280 
1 ,440 

19.044 
1.587 

21.000 
1.790 

33.136 
1.928 

29.934 
3.137 

38.138 
3.344 

NEXT 
12 tONTHS 

12,372 
1,031 

13,372 
1.131 

14.330 
1, 189 

14,916 
1.343 

16.464 
1.373 

19.168 
1,314 

19.936 
1.663 

22.044 
1 ,337 

24.300 
3,023 

36.830 
3.235 

39,568 
3,464 

INTERNEDIATB RATES 
NEXT 

12 MONTHS 

12,984 
1.083 

14.330 
1.185 

14.916 
1,243 

15.684 
1 .307 

17.280 
1.440 

19.044 
1,3&7 

31,000 
1.730 

33.136 
1.928 

29.534 
3.137 

28.138 
3.344 

31.032 
3.586 

NEXT 
i; MONTHS 

13.572 
1.131 

14,916 
1,243 

19,984 
1.307 

< 16,464 
1,372 

18.168 
1.314 

19,956 
1.663 

33.044 
1.337 

34.300 
3.023 

36.330 
3,233 

39.368 
3.464 

33.368 
3.714 

TOP BASE 
RATE 
NEXT 

12 MONTHS 

14,320 
1.135 

15,634 
1,307 

16.464 
1.373 

17.280 
1 .440 

19.044 
1.587 

31,000 
1,750 

23,136 
1.933 

25.524 
2.127 

28.128 
2.344 

31.032 
2.536 

34.224 
2.353 

CLASS 
GRADE 

s 

6 

r 

o 

9 

iC 

1 1 

• 12 

'3 

*4 

•s 



23454 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

LABORERS LOCAL 1092 

LONGEVITY SALARY SCHEDULE 

SCHEDULE U 

CLASS 
GRAD^ 

5 

6 

7 

8 

9 

10 

11 

13 

13 

14 

15 

U N I T . 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

53 

AFTER 1 YR. AT 
TOP BASE RATE 

ANO 8 YRS. 
CONTINUOUS 

S^XV^CS 

1 4 . 9 1 6 
1 .243 

16.464 
1.373 

1 7 . 3 8 0 
1 .440 

1 8 . 1 6 8 
1,314 

19 .996 
1 .663 

3 2 . 0 4 4 
1 .837 

3 4 . 3 0 0 
3 . 0 3 9 

3 6 . 8 3 0 
3 . 3 3 9 

3 9 . 9 6 8 
3 , 4 6 4 

3 3 , 9 6 8 
2,714 

3 9 , 9 2 8 
2,994 

AFTER 1 YR. 
AT FIRST LON

GEVITY RATE 
ANO 10 YRS. 
CONTINUOUS 

?ERVICE . 

19 ,684 
1,307 

1 7 . 2 8 0 
1 . 4 4 0 

18.168 
1,314 

19.044 
1,587 

2 1 , 0 0 0 
1 ,750 

2 3 . 1 3 6 
1.938 

3 5 . 5 3 4 
3. 137 

38,138 
3,344 

3 1 . 0 3 3 
3.586 

34,234 
2.352 

37.608 
3. 134 

AFTER 1 YR. 
AT SECOND LON

GEVITY RATE 
ANO 18 YRS. 
CONTINUOUS 

SERVICE 

16,464 
1.372 

18 .168 
1,314 

1 9 , 0 4 4 
1.587 

19 .956 
1 .663 

2 3 . 0 4 4 
1.837 

3 4 , 3 0 0 
3 , 0 2 5 

3 6 , 3 3 0 
3 . 3 3 5 

3 9 . 5 6 8 
3 . 4 6 4 

3 3 . 3 6 8 
3 . 7 1 4 

. 3 3 . 9 3 8 
3 . 9 9 4 

3 9 . 3 1 3 
. 3 . 3 7 6 

AFTER 1 YR. 
AT THIRD LON

GEVITY RATE 
ANO 30 YR. 
CONTINUOUS 

SERVICE 

1 7 , 3 8 0 
1,440 

19.044 
1,587 

1 9 . 9 3 6 
1.663 

2 1 , 0 0 0 
1 .750 

2 3 , 1 3 6 
1.928 

2 9 . 5 3 4 
3 , 1 3 7 

3 8 . 1 3 8 
3.344 

3 1 . 0 3 3 
3 , 5 8 6 

3 4 , 3 3 4 
3 , 8 5 3 

37,608 
3, 134 

4 1 , 0 5 3 
3 . 4 3 1 

AFTER 1 YR. 
AT FOURTH LON' 

GEVITY RATE 
ANO 35 YRS. 
CONTINUOUS 

SERVICE 

18.168 
1.514 

19 .956 
1.663 

3 1 . 0 0 0 
1 ,730 

2 2 . 0 4 4 
1,337 

2 4 . 3 0 0 
2 . 0 2 5 

2 6 , 3 2 0 
2 , 3 3 5 

3 9 , 9 6 3 
3,464 

3 3 . 5 6 8 
2 , 7 1 4 

3 9 . 9 2 3 
2.994 

39.312 
3.275 

42.364 
3 . 5 " : 

CLASS 
GRADE 

S 

« 

7 

3 

9 

10 

1 1 

12 

•3 

• 4 

• t 



12/21/88 REPORTS OF COMMITTEES 23455 

SCHEDULE V LABORERS LOCAL 1001 

CLASS 
GRAD^ 

5 

6 

7 

8 

9 

10 

11 

13 

13 

14 

13 

UNIT- 54 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ENTRANCE 
RATE 
FIRST • 

a MgNTHS.. 

11.784 
982 

13 .984 
1 .083 

13 ,573 
1.131 

1 4 , 3 3 0 
1.189 

19 .684 
1.307 

1 7 . 3 8 0 
1 ,440 

19.044 
1.587 

31,000 
1.750 

3 3 . 1 3 8 
1,938 

3 9 , 5 3 4 
3.137 

3 8 , 1 3 8 
3 , 3 4 4 

NEXT 
12 MONTHS 

13 ,373 
1,031 

13,373 
1.131 

1 4 . 3 3 0 
1 , 185 

14.916 
1,243 

16.464 
1 , 3 7 2 

18,163 
1,514 

19.956 
1.663 

2 2 . 0 4 4 
1.337 

2 4 . 3 0 0 
2 , 0 2 5 

26,320 
2,235 

2 9 . 5 6 8 
2 . 4 6 4 

INTERNED!ATE RATES 
NEXT 

12 MONTHS 

12 ,984 
1 ,082 

1 4 , 2 2 0 
1 ,189 

1 4 . 9 1 6 
1.243 

1 9 . 6 8 4 
1,307 

1 7 . 3 8 0 
1 , 4 4 0 

1 9 , 0 4 4 
1.987 

3 1 , 0 0 0 
1 .790 

3 3 . 1 3 6 
1,938 

3 9 . 9 2 4 
3.137 

3 8 . 1 3 8 
3 . 3 4 4 

3 1 , 0 3 3 
3 , 3 8 6 

NEXT 
12 MONTHS 

13 .373 
1,131 

14 .916 
1 ,343 

13 .684 
1.307 

16 .464 
1.373 

18 .168 
1.314 

19 ,936 
1.663 

3 2 , 0 4 4 
1,837 

3 4 , 3 0 0 
3 , 0 3 9 

3 6 , 3 3 0 
3 , 3 3 9 

3 9 , 5 6 8 
3 . 4 6 4 

3 2 . 3 6 8 
2 . 7 1 4 

TOP BASE 
RATE 

NEXT 
12 MONTHS 

1 4 . 2 3 0 
1 , 183 

19 ,684 
1,307 

16,464 
1,373 

1 7 . 2 8 0 
1 . 4 4 0 

19.044 
1.387 

2 1 , 0 0 0 
1 ,750 

2 3 , 1 3 6 
1.938 

3 3 . 3 3 4 . 
3 . 1 3 7 

3 8 , 1 3 8 
3 , 3 4 4 

3 1 . 0 3 3 
3 . 3 8 6 

3 4 . 2 2 4 
3 , 3 3 3 

CLASS 
GRADE 

5 

S 

7 

3 

9 

10 

1 1 

•; 

•: 

• 4 

• i 
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LABORERS LOCAL 1001 SCHEDULE V 

LONGEVITY SALARY SCHEDULE 

CLASS 
GRADE 

9 

6 

7 

8 

9 

10 

1 1 

12 

13 

_14 

19 

UNIT-

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

ANNUAL 
MONTHLY 

94 

AFTER 1 YR. AT 
TOP BASE RATE 
ANO 8 YRS. 
CONTINUOUS 
SERVICE 

14.916 
1,243 

18,464 
1.372 

17,280 
1,440 

18.168 
1.914 

19.996 
1.663 

22,044 
1,837 

24,300 
2.029 

26.830 
3.339 

29,968 
2,464 

32.968 
2.714 

39.928 
2.994 

AFTER 1 YR. 
AT FIRST LON
GEVITY RATE 
ANO 10 YRS. 
CONTINUOUS 
SERVICE 

19.684 
1 .307 

17.280 
1 ,440 

18, 168 
1.914 

19,044 
1,987 

21,000 
1,790 

23, 136 
1,928 

39,524 
3.137 

38.138 
3.344 

31,033 
3,386 

34,334 
3.893 

37,608 
3, 134 

AFTER 1 YR, 
AT SECOND LON
GEVITY RATE 
ANO 18 YRS. 
CONTINUOUS 
SERVIC? 

16,464 
1,373 

18.168 
1.914 

19,044 
1,587 

19.936 
1.663 

32.044 
1,837 

34.300 
2.039 

36,820 
2,239 

39.568 
3.464 

33.968 
2.714 

39.938 
3.994 

39,313 
3.376 

AFTER 1 YR. 
AT THIRD LON
GEVITY RATE 
ANO 20 YR. 
CONTINUOUS 
SERVICE 

17.380 
1 ,440 

19.044 
1.387 

19.936 
1.663 

21,000 
1,730 

23,136 
1.928 

29,324 
2.137 

38,138 
3.344 

31.032 
3,586 

34.224 
2,392 

37,608 
3, 134 

41.032 
3.431 

AFTER 1 YR. 
AT FOURTH LON
GEVITY RATE 
ANO 25 YRS. 
CONTINUOUS 
SERVICE 

18.168 
1.314 

19.956 
1.663 

21.500 
1.750 

22.044 
1.337 

24.300 
2.c:5 

26.320 
2.::s 

29.5S3 
2.464 

33.-38 
2.714 

35.923 
2.994 

39.:-2 
3.2-5 

43.364 
3.573 

CLAS: 
GRAC 

5 

S 

7 

3 

9 

10 

1 1 

13 

•3 

•4 

IS 

SECTION 2. This Ordinance.shall take effect after its 

passage and publication. 
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(Continued from page 23437) 

Yeas - Aldermen Roti, Robinson, Beavers, Caldwell, Shaw, Vrdolyak, Huels, Fary, 
Madrzyk, Sheahan, Jones, Krystyniak, Henry, Butler, Smith, Hagopian, Austin, Banks, 
Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath , Hansen, Levar, Schulter, 
Osterman, Stone - 29. 

Nays — Aldermen Rush, Tillman, T. Evans, Bloom, Burke, Streeter, Garcia, Gutierrez, 
Davis, Figueroa, Shiller, Orr -- 12. 

Alderman Bloom then presented the following motion; 

"I move to amend that portion ofthe ordinance allocating funds for the C.H.A. Security 
Sweep Program to add the following language: 

No funds allocated for this Program shall be used until all litigation now pending with 
regard to this Program shall be terminated or settled. " 

Alderman Austin moved to lay on the table the foregoing motion. The motion to Lay on 
the Table PreuaiZeiiby yeas and nays as follows: 

Yeas - Aldermen Roti, Robinson, Beavers, Caldwell, Shaw, Vrdolyak, Huels, Fary, 
Madrzyk, Burke, Carter, Langford, Sheahan, Jones, Krystyniak, Henry, Butler, Hagopian, 
Austin, Banks, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Levar, Schulter, Osterman, 
Stone -- 29. 

Nays - Aldermen Rush, Tillman, T. Evans, Bloom, Streeter, Garcia, Gutierrez, Smith, 
Davis, Figueroa, Shiller, Orr — 12. 

On motion of Alderman Rush and Alderman Tillman, the following portion of Exhibit "A" 
ofthe said proposed ordinance was Deferred and ordered published: 
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Fund: 382 

Corrections And Revisions Of C.D.B.G. Year 
XV Budget Recommendations. 

Page Code Department And Item 
Strike 

No. Amount 
Insert 

No. Amount 

C.H.A. Security Sweep Program 
- - 2 1 - 2 6 2 0 

32 .0140 Professional and Technical Services $365,340 

C.H.A. Security - Select Locations 
- 21 - 2625 

.0140 Professional and Technical Services 172,485 

C.H.A. Senior Housing Security 
- 2 1 - 2 6 3 0 

.0140 Professional and Technical Services 51,800 

Thereupon, on motion of Alderman Austin, the said proposed ordinance, as amended, was 
Passed by yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, T. Evans, Bloom, Robinson, Beavers, Caldwell, Shaw, Huels, 
Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, Garcia, Krystyniak, 
Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Austin, Banks, Giles, Cullerton, 
Laurino, O'Connor, Pucinski, Natarus, Levar, Schulter, Osterman, Orr, Stone - 39. 

Nays — None. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The Year XV Community Development Block Grant Ordinance, as 
amended, is hereby further amended by striking the words and figures indicated and 
inserting the words and figures indicated, as indicated in the a t tached E.xhibit "A". 
Further, on page 21743 ofthe City Council Journal of Proceedings of December 14, 1988 in 
the Year XV Community Development Block Grant Ordinance, in the first "WHEREAS" 
Clause, by striking the words and figures Ninety-eight Million Three Hundred Seventy-
three Thousand Three Hundred Seventy-nine Dollars ($98,373,379), and inserting in lieu 
thereof, the words and figures One Hundred One Million Four Hundred Ninety Thousand 
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Five Hundred Sixty-eight Dollars ($101,490,568). And further on page 21744 of the City 
Council Journal of Proceedings of December 14, 1988 in Section 1 of said ordinance, by 
s t r ik ing the words and figures Ninety-eight Million Three Hundred Seventy- three 
Thousand Three Hundred Seventy-nine Dollars ($98,373,379) and inserting in lieu thereof, 
the words and figures One Hundred One Million Four Hundred Ninety Thousand Five 
Hundred Sixty-eight Dollars ($101,490,568). 

SECTION 2. This ordinance shall take effect after its passage and publication. 

[Exhibit "A" attached to this ordinance printed on pages 23460 
through 23470 of this Journal . ] 

TRANSFER OF APPROPRIATED FUNDS AUTHORIZED 
WITHIN CITY COUNCIL LEGISLATIVE 

REFERENCE BUREAU. 

The Commit tee on the Budget and Governmen t Opera t ions submi t t ed a r epor t 
recommending that the City Council pass the following proposed ordinance t ransmi t t ed 
therewith: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The City Comptroller and the City Treasurer are authorized and directed 
to make the following transfer of funds for the year 1988. This transfer will leave sufficient 
unencumbered appropriations to meet all liabilities that have been or may be incurred 
during the year 1988 payable from such appropriations: 

FROM: 

Code 
Purpose Fund Department Account Amount 

ForTravel 100 15-2195 0200 $1,500 

(Continued on page 23471) 
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Exhibit "A' 

CORRECTIONS ANO REVISIONS OF CDBG YEAR XV BUDGET RECOMMENDATIONS 

Page _ ] _ of li_ 

FUND: 382 

Strlkg Insert 
Page Code Department and Item No. Amount No. Amount 

Estimates of Community Development Block 
Grant Funding for Year XV - January 1, 1989 
Through December 31, 1989 

Community Development Block Grant 
Entitlement for Year XV 

Total 

80.375.367 

98.373,379 

83.492.556 

101.490,563 
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CORREaiONS ANO REVISIONS OF CDBG YEAR XV BUDGET RECOMMENDATIONS 

Page 2 of n 

', Strike Insert 
Page Code Department and Item Hti. Amount No. Amounr 

DEPARTMENT OF ECONOMIC DEVELOPMENT 

Economic Development Program Support 
07-3505 

3 1746 Program Specialist II 1 23.136 2 23.136 

6 Commercial District Development Program -
07-2535 

STRIKE: 
The $340,000 funding for the Commercial 
District Development Program is to be 
derived "from the sale of land. No ex
penditures will be made until the revenues 
are received and allotted to the program. 
The allotment of funds will be under the 
direction of the Budget Director. 

INSERT: 
$340,000 of the funding for the Commercial 
District Development Program is to be de
rived from the sale of land. The remaining 
$317,596 will be derived from the CDBG 
Year XV entitlement funds. No expenditures 
beyond the $317,596 in entitlement funds 
will be made until the revenues are received 
and allotted to the program. The allotment of 
funds will'be under the direction of the Budget 
Director. 

.0140 Professional and Technical Services 340,000 657,5?5 

~INSERT: 
inth street: Racine to Bishop 
Halsted: 103rd to 115th 

Technical Assistance to Business Area 
and Economic Development Groups 07-2540 

7 .0140 Professional and Technical Services 2.665.000 2.7C0.CC0 

INSERT: 
Asian American Small Business Association 15,C00 
Park Manor Business Association 20,JG0 
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CORREaiONS ANO REVISIONS OF CDBG YEAR XV BUDGET RECOMMENDATIONS 

Page 3 of n 

FUND: 382 

Strike Insert 
Page Code Department and Item N^j Amount No. Amount 

DEPARTMENT OF ECONOMIC DEVELOPMENT 

Business Development Loan Program 
- 07-2550 

8 STRIKE: 
$172,600 of the funding for the Business 
Development Loan Program is to be derived 
from loan recapture funds. The remaining 
$308,209 is to be derived from Urban 
Development Action Grant recapture funds. 
No expenditures will be made until the 
revenues- are received and allotted to the 
program. The allotment of funds will be 
under the direction of the Budget Director. 

INSERT: 
$172,600 of the funding for the Business 
Development Loan Program is to be derived 
from loan recapture funds. The remaining 
$1,527,400 is to be derived from Urban 
Development Action Grant recapture funds. 
No expenditures will be made until the 
revenues are received and allotted to the 
program.. The allotment of funds will be 
under the direction of the Budget Director. 

.9106 Loan Program 480.809 l.^OO.rCG 

Total 480,809 l.TCO.GCO 

Industrial and Business Development 
Initiatives 07-2565 

9 .0140 Professional and Technical Services 781.804 982.597 
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CORREaiONS AND REVISIONS OF CDBG YEAR XV BUDGET RECOMMENDATIONS 

Page _4_ of _Ii 

FUND: 382 

Strike Insert 
Page Code Department and Item - No. Amount _N£L Amount 

OFFICE OF EMPLOYMENT AND TRAINING 

Jobs Training/Delegates - 13-2520 

12 .0140 Professional and Technical Services 

INSERT: 
Third Baptist Church Youth Organization 
Covenant Development Corporation 
Butler's Career Academy 
Basic Economic Neighborhood Development 
Bryant and Stratton College 

1.012.919 1.302.919 

25.000 
40.000 
75.000 
75,000 
75,000 
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CORREaiONS ANO REVISIONS OF CDBG YEAR XV BUDGET RECOMMENDATIONS 

Page 5 of n 

FUND: 382 

Strike Insert 
Page Code Department and Item No. Amount No. Amount 

DEPARTMENT OF PLANNING 

Planning Grants - 19-2510 

16 .0140 Professional and Technical Services 

INSERT: 
Bryant Development Center 

120.000 155.000 

35.GOO 
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FUND: 382 

CORREaiONS AND REVISIONS OF CDBG YEAR XV BUDGET RECOMMENDATIONS 

Page _i_ o f _LL 

Strike Insert 
Page Code Department and Item Jla. Amount No. Amount 

30 .0140 

DEPARTMENT OF HOUSING 21-2005 

Senior Citizens/Handicapped Home 
Maintenance - 21-2570 

Professional and Technical Services 

INSERT: 
Interfaith Organization 

1.729.996 1.789.995 

50.000 
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CORRECTIONS AND REVISIONS OF CDBG YEAR XV BUDGET RECOMMENDATIONS 

Page _7_ of JJ. 

FUND: 382 

Strike Insert 
Page CgciP Department and Item No. Amount No. Amount 

DEPARTMENT OF HEALTH - 41-1005 

Lead Pain t I d e n t i f i c a t i o n and 
Abatement 41-2555 

41 .0140 Professional and Technical Services 269.274 219,274 
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CORRECTIONS AND REVISIONS OF CDBG YEAR XV BUDGET RECOMMENDATIONS 

Page _a_ of _LL 

FUND: 382 

Strike Insert 
Page Qfl£lg_ Department and Item M. Amount No. Amount 

53 

DEPARTMENT ON AGING AND DISABILITY 

Supportive Services for Elderly 
and Disabled - 47-3515 

0826 Principal Typist 
3828 Community Representative I 

Schedule Salary Adjustments 3,180 

14.220 
12,984 
4.440 

54 

Assistance to Persons with 
Disabilities - 47-3520 

0428 Clerk r 
Schedule Salary Adjustments 

1 11.220 
4.965 5.529 
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FUND: 382 

CORRECTIONS ANO REVISIONS OF CDBG YEAR XV BUDGET RECOMMENDATIONS 

Page _2_ of _Li 

Pjqe Code Department and Item 
Strike 

No. Amount 
Insert 

No. Amount 

DEPARTMENT OF HUMAN SERVICES 

Family and Youth Services 53-2520 

60 .0140 Professional and Technical Services 

Back of the Yards Neighborhood Council 

INSERT: 

Korean American Association of Chicago 

Youth Crime Prevention -.53-2560 

62 .0140 Professional and Technical Services 

INSERT: 
Cr1m_e Stoppers CD Patrol 

Drugs Eliminated Through Education and 
Resolve - 53-2565 

64 .0140 Profess.ional and Technical Services 

Total 

1,703.600 

23,400 

2.453.455 

750.000 

750.000 

1,730,200 

35,000 

15.000 

2,483.455 

30.000 

1.000. ceo 

INSERT: 
Proposed programmatic allocations and 
expenditures to be approved by the 
Budget Director prior to actual 
commitment of funds. 
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CORREaiONS AND REVISIONS OF CDBG YEAR XV BUDGET RECOMMENDATIONS 

Page _LQ of _Li 

FUND: 382 

Strike Insert 
Page Code Department and Item No. Amount No. Amount 

DEPARTMENT OF INSPECTIONAL SERVICES 
67-1005-2505 

Code Enforcement - 3505 

67 2157 Code Enforcement Inspector I 

Schedule Salary Adjustments 

Less Turnover 

3 24,060 

5,568 

7.482 

5 24,060 

7.992 

8.025 
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CORRECTIONS AND REVISIONS OF CDBG YEAR XV BUDGET RECOMMENDATIONS 

Page 11 of n 

FUND: 382 

Page Code Department and Item No. 
Strike 

Amount 
Insert 

No. Amount 

DEPARTMENT OF PUBLIC WORKS 

73 Private N-F-P Faci l i ty Rehabilitation 
and Historical Renovation - 83-2525 

INSERT: 
Basic Economic Neighborhood Development 50,000 
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TO: 

(Continued from page 23459) 

Purpose 
Code 

Fund Department Account Amount 

For Contractual 
Services 100 15-2195 0100 $1,500 

SECTION 2. The sole purpose of this transfer of funds is to provide funds to meet 
necessary obligations ofthe legislative Reference Bureau during the year 1988. 

SECTION 3. This ordinance shall be in full force and effect from and after its passage. 

On motion of Alderman Austin, the foregoing proposed ordinance was Passed by yeas and 
nays as follows: 

Yeas — Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, -Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton. Laurino, O'Connor, Pucinski, .Natarus, Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 45. 

Nays — None. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

TRANSFER OF APPROPRIATED FUNDS AUTHORIZED WITHIN 
CITY COUNCIL COMMITTEE ON ZONING. 

The Commit tee on the Budget and Government Opera t ions submi t t ed a repor t 
recommending that the City Council pass the following proposed ordinance t ransmi t ted 
therewith: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The City Comptroller and the City Treasurer are authorized and directed 
to make the following transfer of funds for the year 1988. This transfer will leave sufficient 
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unencumbered appropriations to meet all liabilities that have been or may be incurred 
during the year 1988 payable from such appropriations: 

FROM: 

Purpose Fund 
Code 
Department Account Amount 

For Personal 
Services 100 15-2170 .0000 $10,000.00 

TO: 

Purpose Fund 
Code 
Department Account Amount 

For Contractural 

Services 100 15-2170 .0100 $10,000.00 

SECTION 2. The sole purpose of this transfer is to provide funds to meet necessary 
obligation of the City Council Committee on Zoning for the remainder ofthe year 1988. 

SECTION 3. This ordinance shall be in full force and effect from and after its passage. 

On motion of Alderman Austin, the foregoing proposed ordinance was Passed by yeas and 
nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Eisendrath, 
Hansen, Shiller, Schulter, Osterman, Orr, Stone — 45. 

Nays — None. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 
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AMENDMENT OF 1988 ANNUAL APPROPRIATION ORDINANCE, AS 
AMENDED, TO PROVIDE FOR TRANSFER OF FUNDS 

NECESSARY FOR PAYMENT OF PRINCIPAL ON 
GENERAL OBLIGATION TENDER NOTES, 

SERIES B OF 1987. 

The Commit tee on the Budget and Governmen t Opera t ions submi t t ed a r epo r t 
recommending that the City Council pass a proposed ordinance t ransmi t ted therewi th , 
amending the 1988 Annual Appropriation Ordinance, as amended, by providing for the 
transfer of funds necessary for payment ofthe principal on General Obligation Tender Notes, 
Series B of 1987. 

On motion of Alderman Austin, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Langford, Streeter, Sheahan, Jones, Garcia, 
Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, Gabinski, 
Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus , Eisendrath, 
Hansen, Levar, Schulter, Osterman, Orr, Stone - 45. . 

Nays - None. 

Alderman Beavers moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit of government as defined in Article 
VII, Section 6(a) of the Illinois Constitution, and as such may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, The management ofits finances is a matter pertaining to the government 
and affairs ofthe City ofChicago; now, therefore. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The Annual Appropriation Ordinance for the Year 1988, as amended, is 
hereby further amended by striking the words and figures indicated and inserting the 
words and figures indicated, as indicated in the attached Exhibit "A". 

SECTION 2. This ordinance shall take effect ten days after its passage and publication. 

Exhibit "A" attached to this ordinance reads as follows: 
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Exhibit "A". 

Amendments To The 1988 Annual Appropriation Ordinance. 

Code Item And Description 
Strike 

Amount 
Insert 

Amount 

Fund 342 - Library Buildings And Sites 

342-99-2005 - Finance General 
Other Operating Expenses 

.0955 

.0961 

Interest on Daily Tender Notes 

For Payment of Term Notes 

$711,700 $611,700 

100,000 

Fund 346 - X i b r a r y Maintenance And Operation 

346-99-2005 - Finance General 
Other Operating Expenses 

.0955 

.0961 

Interest on Daily Tender Notes 

For Payment of Term Notes 

$4,276,000 $3,276,000. 

1,000,000 

Fund 395 - Judgment Tax Fund 

395-99-2005 - Finance General 
Other Operating Expenses 

.0955 

.0961 

Interest on Daily Tender Notes 

For Payment of Term .Notes 

$4,342,000 $3,142,000 

1,200,000 
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Code Item And Description Amount Amount 

Fund 660 - City Relief Fund 

660-99-2005 - Finance General 
Other Operating E.xpenses 

.0955 

.0961 

Interest on Daily Tender Notes 

For Payment of Term Notes 

$2,029,152 $1,479,152 

550,000 

Re-Referred- AMENDMENT OF 1989 ANNUAL APPROPRIATION 
ORDINANCE, AS AMENDED. 

The Commit tee on the Budget and Government Opera t ions submi t t ed a repor t 
recommending that the City Council pass a proposed ordinance amending the 1989 Annual 
Appropriation Ordinance, as amended, by t ransferr ing cer ta in funds from Streets and 
Sanitation Refuse Collection to Finance General for Subsidy for Affordable Housing. 

On motion of Alderman Henry, the said proposed ordinance was Re-Referred to the 
Committee on the Budget and Government Operations. 

COMMITTEE ON CLAIMS AND LIABILITIES. 

AUTHORITY GRANTED FOR PAYMENT OF MISCELLANEOUS 
REFUNDS, COMPENSATION FOR PROPERTY 

DAMAGE, ET CETERA. 

The Committee on Claims and Liabilities submitted a report recommending that the City 
Council pass a proposed order transmitted therewith, to authorize payments of miscellaneous 
claims. 
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On motion of Alderman Gutierrez, the said proposed order was Passed by yeas and nays as 
follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus , 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

, Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said order as passed: 

Ordered, That the City Comptroller is authorized and directed to pay the following 
named claimants the respective amounts set opposite their names, said amount to be paid 
in full and final settlement of each claim on the date and location by type of claim, with 
said amount to be charged to the activity and account specified as follows: 

Damage To Vehicles. 

Department Of Streets And Sanitation: 
Account Number 100-99-2005-0934-0934. 

Name And Address Date And Location Amount 

Barry Lowe 
4350 North Lowell Avenue 
Chicago, Illinois 60641 

Colonial Penn Insurance and 
Joyce Osoba 

Cl. W880022032WSL 
P.O. Box 58699 
Philadelphia, Pennsylvania 
19102-8699 

John E. Kilkenny 
4237 West 83rd Street 
Chicago, Illinois 60652 

9/20/87 
Towing Damage 

1/31/88 
Towing Damage 

$216.45 

397.86 

3/6/88 
5920 South Western Avenue 

1,150.12 
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Name And Address Date And Location Amount 

National Car Rental System, 
Incorporated 

Cl. 011H0770593T 
Minneapolis, Minnesota 55435 

John M. Ryan 
4752 South Lavergne Avenue 
Chicago, Illinois 60638 

8/8/87 
2010 West Lawrence Avenue 

4/18/88 
5031 South Cicero Avenue 

$1,013.11 

900.00 

Frank L. Gregory 
5616 South Narragansett 
Avenue 

Chicago, Illinois 60638 

6/7/88 
2600 South Damen Avenue 

600.00 

Bernard H. Baum 
1405 Lincoln Street 
Evanston, Illinois 60201 

5/30/88 
West Fullerton Avenue and 
North Cannon Drive 

233.00 

Roger Mayberry 
4445 South Evans Avenue 
Apt. 602 
Chicago, Illinois 60653 

American Family Insurance and 
David S. Schuh 

Cl. 561-006988-0324 
1501 Woodfield Road 
Suite.200W 
Schaumburg, Illinois 60195 

4/11/88 
East 55th Street and South 
Cottage Grove Avenue 

6/4/88 
1834 West Fullerton Avenue 

400.00 

119.03 

Westfield Company and Rivard 
Brothers 

Cl. NR3457423 
403 West Galena Boulevard 
P.O. Box 1523 
Aurora, Illinois 60507-1523 

6/3/88 
North Racine Avenue and 
West Belmont Avenue 

332.49 

Hynda S. Burack 
5828 North St. Louis Avenue 
Chicago, Illinois 60659 

D. Brice 
1753 West Wabansia Avenue 
Chicago, Illinois 60622 

4/4/88 
5828 North St. Louis 
Avenue 

7/1/88 
North Ashland Avenue and 
West Belmont Avenue 

1,500.00 

126.99 
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Name And Address Date And Location Amount 

James M. Lucchesi 
1503 West Diversey Avenue 
Chicago, Illinois 60614 

KyleSizemore 
4610 West Patterson Avenue 
Chicago, Illinois 60641 

8/15/88 $1,197.44 
3215 North Campbell Avenue 

8/7/88 287.23 
4700 West Patterson Avenue 

Stephanie A. Karamitsos 
1452 West Chicago Avenue 
Chicago, Illinois 60622 

Vonnie J. Keyes 
7615 South Hamilton Avenue 
Chicago, Illinois 60620 

7/12/88 
3132 North Ashland 

Avenue 

8/23/88 
East 91st Street and 

South Prospect 
Avenue 

27.99 

132.96 

Sari R. Mintz 
425 West Briar Place 
Chicago, Illinois 60657 

State FarmJnsurance and 
Arithony Sipich 

Cl. 13-5151-863 
7900 North .Milwaukee Avenue 
Niles, Illinois 60648 

Frank J. Nowak 
3418 West 53rd Place 
Chicago, Illinois 60632 

Leonard Pawlowski 
7862 West Seminole Avenue 
Chicago, Illinois 60613 

Frances R. Codd 
6562 North Damen Avenue 
Chicago, Illinois 60645 

Thomas J. Barron 
527 North Washington 
Park Ridge, Illinois 60068 

1/20/88 
350 South Sacramento 

Boulevard 

6/15/88 
West 16th Street and 

Clark Street 

9/6/88 
2735 West 51st Street 

9/22/88 
4909 vVorth Melvina 

Avenue 

8/9/88 
2015 West Albion 

Avenue 

8/23/88 
5661 West Jackson 

Boulevard 

712.33 

372.31 

100.56 

117.59 

289.00 

329.36 
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Name And Address Date And Location Amount 

Montgomery Ward Insurance and 
Antoine Sterling 

Cl. 292791-081187 
20060 Governors Drive 
Olympia Fields, Illinois 60461 

8/11/87 
3850 South Iron Street 

$249.76 

Damage To Vehicle. 

Mayor's Office: 
Account Number 100-99-2005-0934-0934. 

Name And Address Date And Location Amount 

Robert Michael Magrady 
531 South Scoville Avenue 
Oak Park, Illinois 60304 

8/19/88 
Oak Park Avenue and 

West Madison Street 

$203.40 

Various License Refunds. 

Department Of Revenue: 
Account Number 100-99-2005-0934-0934. 

Name And Address License Number Amount 

Pong Cha Lee 
1122 West Wilson Avenue 
Chicago, Illinois 60625 

004526 $80.00 

Katherine L. Lindsey 
7831 South Cornell Avenue 
Chicago, Illinois 60649 

3297 75.00 

Sladek's Sales 
4344 - 4346 West 51st Street 
Chicago, Illinois 60632 

D3-686824 40.00 
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Damage To Vehicles. 

Department of Police: 
Account Number 100-99-2005-0934-0934. 

Name And Address Date And Location Amount 

Allstate Insurance 
Company and Myron 
Lowery 

0112-3042-885 
P.O. Box 1089 
Morton Grove, Illinois 
60053 

4/20/88 
848 North Hudson Avenue 

$919.05 

Colonial Penn Insurance 
Company and Alexander 
Lezell 

Cl. W880006240-WS5 
P.O. Box 58699 
Philadelphia, Pennsylvania 
19102-8699 

1/11/88 
Cottage Grove Avenue 
and South Chicago Avenue 

630.22 

Anthony E. Jackson 
1111 East 152nd Street 
Dolton, Illinois 60419 

12/3/87 
Auto Pound 1 

200.00 

John L. Young 
6039 South Indiana Avenue 
Chicago, Illinois 60637 

9/8/88 
6039 South Indiana Avenue 

517.65 

Damage To Vehicles. 
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Department of Public Works: 
Account Number 100-99-2005-0934-0934. 

Name And Address Date And Location Amount 

Stevan Zuckerman 
339 West Barry Avenue 
Apt. 25C 

Chicago, Illinois 60657 

Donald Zochowski 
4817 South Keating Avenue 
Chicago, Illinois 60632 

2/9/88 
North Sheridan Road 
and East Wellington 
Avenue 

3/1/88 
4817 South Keating Avenue 

$383.00 

801.91 

Damage To Property. 

Department of Forestry: 
Account No. 100-99-2005-0934-0934. 

Name And Address Date And Location Amount 

Allstate Insurance Company 
and Alvin Miller 

C11839212345 
2555 North Central Avenue 
Chicago, Illinois 60639 

4/6/88 
853 North Kedvale Avenue 

$592.30 

Lorraine M. Harris 
2845 North Rutherford Avenue 
Chicago, Illinois 60634 

9/19/88 
2845 North Rutherford Avenue 

25.00 

Damage To Property. 
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Department of Public Works: 
Account No. 100-99-2005-0934-0934. 

Name And Address Date And Location Amount 

John Bysek 
4701 South Avers Avenue 
Chicago, Illinois 60632 

3/1/88 
4701 South Avers Avenue 

$115.00 

Mrs. M. Bakota 
5232 South Kolin Avenue 
Chicago, Illinois 60632 

3/1/88 
5232 South Kolin Avenue 

100.00 

Jane Gazarek 
5034 South Lawndale Avenue 
Chicago, Illinois 60632 

6/1/87 
5034 South Lawndale Avenue 

260.00 

Andrew Baldacci 
5128 South Kolin Avenue 
Chicago, Illinois 60632 

Eleanor Smyk 
4835 South La Crosse Avenue 
Chicago, Illinois 60638 

6/1/88 
5128 South Kolin Avenue 

3/1/88 
4835 South La Crosse Avenue 

217.07 

150.00 

Peter Kowalski 
4759 South Karlov Avenue 
Chicago, Illinois 60632 

9/7/88 
4759 South Karlov Avenue 

200.00 

SUNDRY CLAIMS AUTHORIZED FOR CONDOMINIUM 
REFUSE REBATES. 

The Committee on Claims and Liabilities submitted the following report: 
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CHICAGO, December 19, 1988. 

To the President and Members ofthe City Council: 

Your Committee on Claims and Liabilities to which was referred March 30, 1988 and 
subsequent sundry claims for condominium refuse rebates, having had the same under 
advisement, begs leave to report and recommend that Your Honorable Body Pass the 
proposed order transmitted herewith. 

This recommendation was concurred in by a viva voce vote of the members of the 
committee. 

Respectfully submitted, 

(Signed) JOSEPH S. KOTLARZ, 
Chairman. 

On motion of Alderman Gutierrez, the said proposed order transmitted with the foregoing 
committee report was Passed by yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays - None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said order as passed: 

Ordered, That the City Comptroller is authorized and directed to pay the following 
named claimants the respective amounts set opposite their names, said amount to be paid 
in full as follows, and charged to Account No. 100-99-2005-0939-0939: 

[List of claimants printed on pages 23484 through 23485 
of this Journal.) 
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COMMITTEE ON ECONOMIC DEVELOPMENT. 

PROPERTY LOCATED AT 2010 WEST 59TH STREET APPROVED 
FOR CLASS 6(B) TAX INCENTIVE BENEFITS PURSUANT 

TO COOK COUNTY REAL PROPERTY 
CLASSIFICATION ORDINANCE. 

The Committee on Economic Development submitted the following report: 

CHICAGO, December 21,1988. 

To the President and Members ofthe City Council: 

Your Committee on Economic Development, hav ing had under cons idera t ion a 
resolution introduced by Alderman Marlene Carter (15th), authorizing Class 6(b) tax 
incentives for the property located at 2010 West 59th Street pursuant to the Cook County 
Real Property Classification Ordinance, begs leave to recommend that Your Honorable 
Body Pass said resolution which is transmitted herewith. 

This recommendation was concurred in by seven (7) members ofthe committee with no 
dissenting votes. 

Respectfully submitted, 

(Signed) BERNARD J. HANSEN, 
Chairman. 

On motion of Alderman Hansen, the said proposed resolution t ransmi t ted with the 
foregoing committee report was Adopted by yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Kellam, Sheahan, 
Jones, Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian , 
Figueroa, Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, 
Natarus, Eisendrath, Hansen, Levar, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 
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Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said resolution as adopted: 

WHEREAS, The Cook County Board of Commissioners has amended the Cook County 
Real Property Classification Ordinance as of October 1, 1984, to provide certain real estate 
tax incentives to property owners who build, rehabilitate, enhance and occupy property 
which is located within Cook County and is used for manufacturing or industrial purposes; 
and 

WHEREAS, The City of Chicago, consistent with the Cook County Real Property 
Classification Ordinance, wishes to induce industry to locate and expand in the City by 
offering financial incentives in form of property tax relief; and 

WHEREAS, The Superior Building and Roofing Supply Company is the owner of the 
property commonly known as 2010 West 59th Street Chicago, Illinois (hereinafter referred 
to as the "subject property") and is engaged in substantial rehabilitation of the subject 
property with the expectation that said property will be eligible for Class 6(b) tax 
incentives pursuant to the Cook County Real Property Classification Ordinance, as 
amended October 1, 1984; and 

WHEREAS, The Permanent Index Numbers for the subject property are: 20-18-125-
009, 010, Oil , 012, 013, 014, 015, 016, 017, and 018; and 

WHEREAS, The subject property is located within Chicago Enterprise Zone VI; and 

WHEREAS, The subject property is used for industrial purposes (warehousing and 
shipping of construction materials) by Superior Building and Roofing Supply Company; 
and 

WHEREAS, The Superior Building and Roofing Supply Company has received from the 
Office of the Cook County Assessor acknowledgement of receipt of a "Pre-Eligibil i ty 
Application" for 6(b) Classification under the Cook County Real Property Classification 
Ordinance, as amended on October 1, 1984; and 

WHEREAS, Substant ia l rehabil i tat ion work is in progress and sums have been 
expended to this purpose; and ' 

WHEREAS, This rehabilitation and use of the subject property will provide significant 
present and future employment, both temporary and permanent; and 

WHEREAS, Notwithstanding the Class 6(b) s ta tus of the subject p roper ty , the 
rehabil i tat ion and utilization of the subject property will generate significant new 
revenues in the form of real estate and other tax revenues; now, therefore. 

Be It Resolved, That we, the Acting Mayor and members of the City Council of the City of 
Chicago, hereby resolve that: 
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SECTION I. The subject property is appropriate for Class 6(b) tax incentive benefits 
pursuant to the Cook County Real Property Classification Ordinance, as amended October 
1,1984; and 

SECTION 2. The City of Chicago, Illinois, hereby approves the classification of the 
subject property as Class 6(b) property pursuant to the Cook County Real Property 
Classification Ordinance, and the Class 6(b) tax incentives shall apply to the property 
identified as Permanent Real Estate Index Numbers: 20-18-125-009, 010, OU, 012, 013, 
014, 015, 016, 017, and 018; and 

SECTION 3. The Clerk ofthe City ofChicago is authorized to and shall send a certified 
copy of this resolution to the Ofiice of the Cook County Assessor, Room 312, County 
Building, Chicago, Illinois; and 

Be It Further Resolved, That this resolution shall be effective immediately upon its 
passage or as otherwise provided by law. 

PROPERTY LOCATED AT 10601 SOUTH TORRENCE AVENUE 
APPROVED FOR CLASS 6(b) TAX INCENTIVE 
BENEFITS PURSUANT TO COOK COUNTY 

REAL PROPERTY CLASSIFICATION 
ORDINANCE. 

The Committeeon Economic Development submitted the following report: 

CHICAGO, December 21, 1988. 

To the President and Members ofthe City Council: 

Your Committee on Economic Development, having had under cons idera t ion a 
resolution introduced by Alderman Victor Vrdolyak (10th), authorizing Class 6(b) tax 
incentives for the property located at 10601 South Torrence Avenue pursuant to the Cook 
County Real Property Classification Ordinance, begs leave to recommend that Your 
Honorable Body Pass said resolution which is transmitted herewith. 

This recommendation was concurred in by seven (7) members of the committee with no 
dissenting votes. 

Respectfully submitted, 

(Signed) BERNARD J. HANSEN, 
Chairman. 
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On. motion of Alderman Hansen, the said proposed resolution t ransmi t ted with the 
foregoing committee report was Adopted by yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said resolution as adopted: 

WHEREAS, The Cook County Board of Commissioners has amended the Cook County 
Real Property Classification Ordinance as of October 1, 1984, to provide certain real estate 
tax incentives to property owners who enhance and occupy property which is located within 
the City ofChicago and is used for manufacturing or industrial purposes; and 

WHEREAS, The City of Chicago, consistent with the Cook County Real Property 
Classification Ordinance, wishes to induce industry to locate or expand within the City by 
offering financial incentives in the form of property tax relief; and 

- WHEREAS, Sun Machine Parts & Tooling, Inc., has acquired the property having the 
common street address of 10601 South Torrence Avenue in the City of Chicago, and has 
commenced to substantially reoccupy the abandoned subject property; and 

WHEREAS, Sun Machine Parts &. Tooling, Inc., purchased the subject property with the 
expectation that the said property would be eligible for Class 6(b) tax incentives pursuant 
to the Cook County Real Property Classification Ordinance, as amended October 1, 1984; 
and 

WHEREAS, The Permanent Index Number for the subject property is 26-18- 100-018 
(Vol. 301); and 

WHEREAS, Sun Machine Parts &. Tooling, Inc., through its agent, Chicago Forklift, 
Inc., has received from the Office of the Assessor of Cook County acknowledgment of receipt 
of a "Pre-eligibility Application" for 6(b) Classification under the Cook County Real 
Property Classification Ordinance, as amended on October 1, 1984; and 

WHEREAS, The building located on the subject property has been vacant well in excess 
of twenty-four (24) continuous months; and 

WHEREAS, Sun Machine Par t s & Tooling, Inc., is in the process of expending 
substantial sums in the reoccupation and rehabilitation efforts for the subject property; 
and 
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WHEREAS, The subject property is located in Chicago Enterprise Zone III; and 

WHEREAS, The subject property is to be used for manufacturing purposes, namely the 
production of forklift equipment; and 

WHEREAS, The use ofthe subject property will provide significant present and future, 
temporary and permanent, employment opportunities for the City ofChicago; and 

WHEREAS, Notwithstanding the Class 6(b) s ta tus of the subject proper ty , the 
reoccupancy of the subject property by Sun Machine Parts & Tooling, Inc., will generate 
significant new revenues to the City in the form of additional real estate and other tax 
revenues; now, therefore. 

Be It Resolved, That we, the Acting Mayor and members of the City Council of the City of 
Chicago, hereby declare: 

SECTION 1. The subject property is appropriate for Class 6(b) tax incentive benefits 
pursuant to the Cook County Real Property Classification Ordinance, as amended October 
1,1984; and 

SECTION 2. Pursuant to the Cook County Real Property Classification Ordinance, the 
City of Chicago, Illinois, hereby approves of the classification of the subject property as 
Class 6(b) property, and the Class 6(b) tax incentives shall apply to the property identified 
as Permanent Real Estate Index Number 26-18-100-018 (Vol. 301); and 

SECTION 3. The Clerk ofthe City ofChicago is authorized to and shall send a certified 
copy of this resolution to the Office of the Cook County Assessor, Room 312, County 
Building, Chicago, Illinois 60602; and 

Be It Further Resolved, That this resolution shall be effective immediately upon its 
passage and approval, or as otherwise provided by law. 

COMMITTEE ON SPECIAL EVENTS AND 
CULTURAL AFFAIRS. 

PORTIONS OF SPECIFIED STREETS CLOSED TO 
TRAFFIC FOR PARADES. 

The Committee on Special Events and Cultural Affairs submitted separate committee 
reports recommending that the City Council pass two proposed orders to close to traffic 
portions of specified streets for parades. 
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On motion on Alderman Madrzyk, the said proposed orders were Passed by yeas and nays 
as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone ~ 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following are said orders as passed (the italic heading in each case not being a part of 
the order): 

Portion Of West Madison Street. 

Ordered, That the Commissioner of Public Works is hereby authorized and directed to 
grant permission to Mr. Ronald Lawless and Austin Jaycees, 752 North Leamington 
Avenue, for the conduct ofa parade for the period of Saturday, December 17, 1988, 12:00 

-noon, to 3:00 P.M., to prohibit vehicular and C.T.A. traffic over the portion of s t reets 
affected as provided by said order: Madison Street East from Austin Boulevard to Lavergne 
Avenue 5000 West. 

Portion Of South Michigan Avenue. 

Ordered, That the Commissioner of Public Work.=: is hereby authorized and directed to 
grant permission to Michael Scott, Deputy Director, Mayor's Office of Special Events, 703 
City Hall, to close to traffic South Michigan Avenue from East Roosevelt Road to East 
Wacker Drive on Saturday, November 26, 1988, during the hours of 4:00 A.M. to 2:15 P.M. 
for the Christmas Parade (pre-event activities). 
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PARKING PROHIBITED ON PORTIONS OF SPECIFIED 
STREETS IN CONJUNCTION WITH EDDIE 

SCHWARTZ'FOOD DRIVE. 

The Committee on Special Events and Cultural Affairs submitted the following report: 

CHICAGO, December 21, 1988. 

To the President and Members ofthe City Council: 

Your Committee on Special Events and Cultural Affairs having had under consideration 
a communication signed by Alderman Fred B. Roti, 1st Ward (referred to your committee 
on December 7, 1988) to grant permission to Michael Scott to prohibit parking, begs leave 
to recommend that your Honorable Body Pass the proposed order, which is transmitted 
herewith. 

This recommendation was concurred in by all members of the committee present, with 
no dissenting vote. 

Respectfully submitted, 

(Signed) JOHN S. MADRZYK, . 
Chairman. 

On motion of Alderman Madrzyk, the said proposed order transmitted with the foregoing 
committee report was Passed by yeas and nays as follows: 

Yeas — Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays - None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said order as passed: 

Ordered, That the Commissioner of Public Works is hereby authorized and directed to 
grant permission to Michael Scott, Director, Mayor's Office of Special Events, to prohibit 
parking on the following streets during the hours of 8:00 A.M. on Friday, December 16 and 
8:00 A.M. on Saturday, December 17, 1988, in conjunction with Eddie Schwartz ' Food 
Drive: 
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North Dearborn Street (both sides) between West Randolph Street and West Madison 
Street; 

West Randolph Street (both sides) between North Clark Street and North Dearborn 
Street; 

North Clark Street (both sides) between West Randolph Street and West Washington 
Street; and 

West Washington Street (both sides) between North Clark Street and North Dearborn 
Street. 

COMMITTEE ON STREETS AND ALLEYS. 

AMENDMENT OF MUNICIPAL CODE CHAPTER 99 BY ADDING 
NEW SECTION 99-31.1 ESTABLISHING ADDITIONAL 

PENALTY PROVISIONS FOR ILLEGAL 
DUMPING OF WASTE FROM 

VEHICLES. 

The Committee on Streets and Alleys submitted the following report: 

CHICAGO, December 15, 1988. 

To the President and Members ofthe City Council: 

Your Committee on Streets and Alleys having had an ordinance (referred on September 
22, 1988) amending Chapter 99, Section 31 of the Municipal Code and inserting in its 
proper numerical sequence a new section to be known as 99-31.1, begs leave to recommend 
that Your Honorable Body Pass the substitute ordinance transmitted herewith. 

This recommendation was concurred in by all the committee members present with no 
dissenting vote. 

Respectfully submitted, 

(Signed) PATRICK J. LEVAR, 
Chairman. 
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On motion of Alderman Levar, the said proposed substitute ordinance transmitted with the 
foregoing committee report was Passed by yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That Chapter 99, Section 31 ofthe Municipal Code ofthe City ofChicago is 
hereby amended by inserting in its proper numerical sequence a new section to be known 
as 99-31.1 and to read as follows: 

99-31.1. No person owning or controlling any vehicle used for the carrying or 
transporting of any garbage, ashes, refuse, t rash, rubbish, miscellaneous waste, or 
manure, shall dump, deposit or caused to be dumped, any garbage, ashes, refuse, trash, 
rubbish, miscellaneous waste, or manure on the public way. 

(a) Any vehicle found dumping on the public way shall be subject to immediate tow 
and impoundment. Any person violating this provision of this chapter shall be fined not 
less than $600 nor more than $2,000 for the first offense. Second or subsequent offenses 
may also be punishable as a misdemeanor by incarceration in the county ja i l for a term 
not to exceed six months under the procedure set forth in Section 1-2-1.1 of the Illinois 
Municipal Code (III. Rev. Stat. 1985, Ch. 24, par. 1-2-1.1) and under the provisions ofthe 
Illinois Code of Criminal Procedure (III. Rev. Stat. 1985, Chap. 38, par. 100-1, et seq.) In a 
separate proceeding, impoundnient. 

(b) Any cost or expenses incurred by the City in abating a nuisance may be recovered in 
an appropriate action instituted by the Corporation Counsel against any person violating 
this provision. 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and due publication. 
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ERECTION OF HONORARY STREET NAME SIGN ON PORTION 
OF EAST ILLINOIS STREET. 

The Committee on Streets and Alleys submitted the following report: 

CHICAGO, December 15, 1988. 

To the President and Members ofthe City Council: 

Your Committee on Streets and Alleys having had an ordinance (referred on November 
30, 1988) for a honorary street name sign, that part of upper level East Illinois Street 
between North Michigan Avenue and North Columbus Drive be given the honorary name 
of "NBC Plaza", begs leave to recommend that Your Honorable Body Pass the substitute 
ordinance transmitted herewith. 

This recommendation was concurred in by all the committee members present with no 
dissenting vote. 

Respectfully submitted, 

(Signed) PATRICK J. LEVAR, 
Chairman. 

On motion of Alderman Levar, the said proposed substitute ordinance transmitted with the 
foregoing committee report was Passed by yeas and nays as follows: 

Yeas — Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays - None. 

Alderman Natarus mo-ved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That part of upper level East Illinois Street between North Michigan 
Avenue and North Columbus Drive is hereby given the honorary name of "NBC PLAZA". 
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SECTION 2. The design of the honorary street name sign and the location of each sign 
must be approved by the Commissioner of Public Works before installation. 

SECTION 3. This ordinance shall be in force and effect from and after its passage. 

M A T T E R S PRESENTED BY THE A L D E R M E N 

(Presented By Wards, In Order, Beginning With The Fiftieth Ward). 

Arranged under the following subheadings: 

1. Traffic Regulations, Traffic Signs and Traffic-Control Devices. 
2. Zoning Ordinance Amendments. 
3. Claims. 
4. Unclassified Matters (arranged in order according to ward numbers). 
5. Free Permits, License Fee Exemptions, Cancellation of Warrants for 

Collection and Water Rate Exemptions, Et Cetera. 

1. TRAFFIC REGULATIONS, TRAFFIC SIGNS 
AND TRAFFIC-CONTROL DEVICES. 

fle/errgd-ESTABLISHMENT OF LOADING ZONES AT 
SUNDRY LOCATIONS. 

The alderman named below presented proposed ordinances to establish loading zones at 
the locations designated and for the distances and time specified, which were Referred to 
the Committee on Traffic Control and Safety, as follows: 

Alderman Location, Distance And Time 

EISENDRATH (43rd Ward) North Park Avenue, at 1601 - 9:00 A.M. 
to 9:00 P.M. - Saturday through Sunday; 
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Alderman Location, Distance And Time 

SCHULTER (47th Ward) W e s t P a t t e r s o n A v e n u e , a t 1809 
(approximately 50 feet) - 7:00 A.M. to 
3:00 P.M. ~ Monday through Friday; 

Alderman Location, Distance And Time 

West Winona Avenue (west side) opposite 
loading zone a t 1744 Wes t Winona 
Avenue - 7:00 A.M. to 6:00 P..M. -
Monday through Friday; 

fle/erretf-ESTABLISHMENT OF ONE-WAY TRAFFIC RESTRICTIONS 
ON SPECIFIED PUBLIC WAYS. 

The aldermen named below presented proposed ordinances to restrict the movement of 
vehicular traffic to the direction indicated in each case, on specified public ways, which were 
Referred to the Committee on Traffic Control and Safety, as follows: 

Alderman Public Ways 

CARTER (15th Ward) South Western Avenue, in the 5600 block 
- westerly; 

GARCIA (22nd Ward) South Kedvale Avenue, from West 31st 
Street to West 26th Street - northerly; 

South Keeler Avenue, from West 26th 
Street to West 31st Street - southerlv; 

Eas t -wes t a l ley b e t w e e n Wes t 25 th 
Street and West 26th Street, from South 
Troy Street to South Albany Avenue -
westerly; 
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Alderman Public Ways 

SCHULTER (47th Ward) North Claremont Avenue, in the 4100 
block — northerly. 

fle/erred-PROPOSED STUDY TO ESTABLISH ONE-WAY 
TRAFFIC RESTRICTION ON PORTION OF WEST 

LE MOYNE STREET. 

Alderman Davis (29th Ward) presented a proposed order to conduct a study for the purpose 
of changing the movement of vehicular traffic from two-way to one- way (easterly) on that 
portion of West Le Moyne Street from North Central Avenue to North Long Avenue, which 
was Referred to the Committee on Traffic Control and Safety. 

Refer red- AMENDMENT OF ORDINANCE WHICH AUTHORIZED 
INSTALLATION OF ONE HOUR PARKING METERS 

ON PORTION OF WEST BERWYN AVENUE. 

Alderman Levar (45th Ward)- presented a proposed ordinance which would amend a 
previously passed ordinance by striking the words "one hour parking" relative to the parking 
prohibition on West Berwyn Avenue (both sides) between North Harlem Avenue and the first 
alley east thereof, Monday through Saturday, 9:00 A.M. to 6:00 P.M. and inserting in lieu 
thereof "two hours parking", which was fle/erred to the Committee on Traffic Control and 
Safety. 

Referred-REMOVAL OF PARKING METERS AT 6330 
NORTH CLARK STREET. 

Alderman Stone (50th Ward) presented a proposed order to remove two parking meters 
located in front of 6330 North Clark Street, which was fle/erred to the Committee on Traffic 
Control and Safety. 
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fle/errecf-PROHIBITION OF PARKING AT ALL TIMES 
AT SPECIFIED LOCATIONS. 

The aldermen named below presented proposed ordinances to prohibit at all times the 
parking of vehicles at the locations designated and for the distances specified, which were 
Referred to the Committee on Traffic Control and Safety, as follows: 

Alderman Location And Distance 

FARY (12th Ward) West 36th Street , at 2802 (except for 
handicapped); 

SHEAHAN for 
KELLAM (18th Ward) South Richmond Street, at 8158 (except 

for handicapped); 

GARCIA (22nd Ward) South Kolin Avenue, at 3011. (e.xcept for 
handicapped); 

KRYSTYNIAK (23rd Ward) West 49th Street (both sides) from South 
Cicero Avenue to the first a l ley eas t 
thereof; 

South Kildare Avenue, at 5150 (except 
for hiandicapped); 

HAGOPIAN (30th Ward) North Keating Avenue, at 1723 (e.xcept 
for handicapped); 

LAURINO (39th Ward) Nor th Spr ingf i e ld A v e n u e , a t ^.620 
(except for handicapped); 

O'CONNOR (.40th Ward) North Campbell Avenue, at 5934 (except 
for handicapped); 

STONE (50th Ward) West Ja r la th Street, at 3037 (e.xcept for 
handicapped). 
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fle/erred-PROHIBITION OF PARKING DURING SPECIFIED 
HOURS ON PORTION OF SOUTH RICHMOND STREET. 

Alderman Fary (12th Ward) presented a proposed ordinance to prohibit parking of vehicles 
on South Richmond Street between West 47th and 48th Streets at all times, Saturday and 
Sunday, which was Referred to the Committee on Traffic Control and Safety. 

Referred-RELOCATION OF PARKING PROHIBITION 
TO 5951 WEST WAVELAND AVENUE. 

Alderman Cullerton (38th Ward) presented a proposed ordinance to relocate the parking 
prohibition presently in effect at 2954 North Spaulding Avenue to a new location at 5951 
West Waveland Avenue, which was Referred to the Committee on Traffic Control and 
Safety. 

J?e/erred-DISCONTINUANCE OF PARKING PROHIBITION ON 
PORTION OF SOUTH MICHIGAN AVENUE. 

Alderman Robinson (6th Ward) presented a proposed ordinance to amend a previously 
passed ordinance by discontinuing the parking prohibition on both sides of South Michigan 
Avenue in the 9300 block, from 8:00 A.M. to 10:00 A.M., Monday through Friday, which was 
Referred to the Committee on Traffic Control and Safety. 

fle/erred-ESTABLISHMENT OF RESIDENTIAL PERMIT PARKING 
ZONES AT SPECIFIED LOCATIONS. 

The aldermen named below presented proposed orders to establish residential permit 
parking zones at the locations designated and for the distances and times specified, which 
were Referred to the Committee on Traffic Control and Safety, as follows: 
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Alderman Location, Distance And Time 

LAURINO (39th Ward) North Kenneth Avenue (both sides) in 
the 4800 block - at all times; 

NATARUS (42nd Ward) West Burton Place (both sides) between 
NorthLaSal le Street and first alley west 
t h e r e o f - a t all times. 

fle/erred - AMENDMENT OF ORDINANCE WHICH ESTABLISHED 
RESIDENTIAL PERMIT PARKING ZONE ON PORTION 

OF SOUTH OAK PARK AVENUE. 

Alderman Krystyniak (23rd Ward) presented a proposed ordinance which would amend an 
ordinance passed on June 12, 1985 (C.J. pp. 17844 - 17845) by striking the words "South Oak 
Park Avenue (both sides) between West 56th Street and the first alley south of West Archer 
Avenue - 8:00 A.M. to 10:00 A.M. - Monday through Friday" relative to the residential 
permit parking zone on South Oak Park Avenue and inserting in lieu thereof "South Oak 
Park Avenue (west side) between West 56th Street and the first alley south of West Archer 
Avenue - 8:00 A.M. to 10:00 A.M. - Monday through Friday" and "South Oak Park Avenue 
(east side) between West 56th Street and the first alley south of West Archer Avenue - 4:00 
P.M. to 8:00 P.M. - Monday through Friday", which was Referred to .the Committee on 
Traffic Control and Safety. 

fle/erred-DISCONTINUANCE OF RESIDENTIAL PERMIT PARKING 
ZONE NUMBER 132 ON PORTION OF NORTH 

MOZART STREET. 

Alderman O'Connor (40th Ward) presented a proposed ordinance to amend an ordinance 
passed on March 30, 1988 ( C J . pp. 11671 - 11674) by discontinuing residential permit 
parking zone number 132 on both sides of North Mozart Street, from West Cullom Avenue to 
the first alley south of West Montrose Avenue, which was Referred to the Committee on 
Traffic Control and Safety. 
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fle/erred-AMENDMENT OF ORDINANCE WHICH ESTABLISHED 
SERVICE DRIVE/DIAGONAL PARKING ON PORTION 

OF WEST PENSACOLA AVENUE. 

Alderman Levar (45th Ward) presented a proposed ordinance to amend an ordinance 
passed on September 22, 1988 (C.J. pp. 17828 - 17829) by striking the words "West Pensacola 
Avenue (north side) alongside 4301 - 4323 North Milwaukee Avenue, from the first alley 
west thereof relative to the service drive/diagonal parking on West Pensacola Avenue and 
inserting in lieu thereof "West Pensacola Avenue (south side) alongside 4301 - 4325 North 
Milwaukee Avenue from North Milwaukee Avenue to the first alley west thereof, which was 
Referred to the Committee on Traffic Control and Safety. 

Referred - AMENDMENT OF ORDINANCE WHICH ESTABLISHED 
SPEED LIMITATION ON PORTION OF 

WEST 55TH STREET. 

Alderman Krystyniak (23rd Ward) presented a proposed ordinance which would amend a 
previously passed ordinance by striking-the words "West 55th Street, between South Cicero 
Avenue and South Central Avenue — 35 miles per hour" relative to the speed limitation on 
portion of West 55th Street and inserting in lieu thereof the words "West 55th Street, between 
South Cicero Avenue and South Central Avenue - 30 miles per hour, which was Referred to 
the Committee on Traffic Control and Safety. 

fle/erred-ESTABLISHMENT OF TOW-AWAY ZONES AT 
SPECIFIED LOCATIONS. 

The aldermen named below presented proposed ordinances to establish tow-away zones at 
the locations designated and for the distances and times specified, which were Referred to the 
Committee on Traffic Control and Safety, as follows: 

Alderman Location, Distance And Time 

CARTER (15th Ward) South Wes te rn Avenue, a t 5627 (in 
a l l e y w a y b e t w e e n S o u t h W e s t e r n 
Avenue and South Claremont Avenue) -
at all times - no exceptions; 
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Alderman Location, Distance And Time 

NATARUS (42nd Ward) North Hudson Avenue, at 727 (ei ther 
side of and across driveway a t Nor th 
Hudson Avenue and West Huron Street) 
— at all times — no exceptions; 

West Huron Street, at 77 (from alley east 
to North Clark Street) - at all times - no 
exceptions; 

ORR (49th Ward) West Rosemont Avenue (south side) from 
the .North Sheridan Road property line to 
a point 110 feet west thereof- 8:30 A.M. 
to 4:30 P.M. - Monday through Friday; 

West Rosemont Avenue, at 1546 • 
all times - no exceptions. 

at 

fle/erred-INSTALLATION OF TRAFFIC SIGNS AT 
SPECIFIED LOCATIONS. 

The aldermen named below presented proposed orders for the installation of traffic signs, of 
the nature indicated and at the locations specified, which were Referred to the Committee on 
Traffic Control and Safety, as follows: 

Alderman Location And Type Of Sign 

RUSH (2nd Ward) South Lake Park Avenue and East 37th 
Street - "One-Way Stop"; 

South Michigan Avenue , at 4120 --
"Handicapped Permit Parking"; 

CALDWELL (8th Ward) E a s t 88th S t r e e t and Sou th C lyde 
Avenue - "Stop"; 
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Alderman Location And Type Of Sign 

VRDOLYAK (10th.Ward) 

CARTER (15th Ward) 

East 104th Street and South Avenue J -
"Stop"; 

South Campbell Avenue and West 72nd 
Street - "Stop"; 

GUTIERREZ (26th Ward) W e s t C o r t l a n d S t r e e t a n d N o r t h 
Campbell Avenue - "Four-Way Stop"; 

Nor th Fa i r f i e ld Avenue and N o r t h 
Washtenaw Avenue (in the 900 blocks) -
"School Zone"; 

LAURINO (39th Ward) North Kimball Avenue and West Catalpa 
Avenue - "Stop"; 

ORR (49th Ward) West Birchwood Avenue at North Seeley 
Avenue - "Stop". 

fle/erred-PROPOSED STUDY REGARDING INSTALLATION OF 
"TWO-WAY STOP" SIGN ON PORTION OF SOUTH 

SPRINGFIELD AVENUE. 

Alderman Sheahan for Alderman Kellam (18th Ward) presented a proposed order to 
conduct a study for the purpose of installing a "Two-Way Stop" sign in the 8400 block of South 
Springfield Avenue, which was Referred to the Committee on Traffic Control and Safety. 

Referred-REMOVAL OF "NO PARKING" SIGNS ON PORTION 
OF NORTH LINCOLN AVENUE. 

Alderman Schulter (47th Ward) presented a proposed order for the removal of "No Parking 
7:00 A.M. to 9:00 A.M." signs located in the 3700 block of North Lincoln Avenue, which was 
Referred to the Committee on Traffic Control and Safety. 
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fle/erred-ESTABLISHMENT OF FIVE TON WEIGHT LIMIT ON 
PORTION OF SOUTH CLAREMONT AVENUE. 

Alderman Carter (15th Ward) presented a proposed ordinance to fix a weight limit of five 
tons for trucks and commercial vehicles in the 5600 through 5900 blocks of South Claremont 
Avenue, which was fle/erred to the Committee onTraffic Control and Safety. 

2. ZONING ORDINANCE AMENDMENTS. 

None. 

3. CLAIMS. 

Referred-CLAIMS AGAINST CITY OF CHICAGO. 

The aldermen named below presented eight proposed claims against the City ofChicago for 
the claimants named as noted respectively, which were Referred to the Committee on Claims 
and Liabilities, as follows: 

Alderman Claimant 

BANKS (36th Ward) 

CULLERTON (38th Ward) 

PUCINSKI (41st Ward) 

EISENDRATH (43rd Ward) 

Oakfield West Condominium 
Association; 

Portage Manor Condominium; 

Mr. Geroge M. Miller; 

Ms. Florence V. Schrunk; 

455 West St. James Place 
Condominium Association; 
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Alderman Claimant 

SHILLER (46th Ward) 4343 Clarendon Condominium 
Association; 

STONE (50th Ward) Sherwood Castle Condominium 
Association (2). 

4. UNCLASSIFIED MATTERS 

(Arranged In Order According To Ward Numbers). 

Proposed ordinances, orders and resolutions were presented by the aldermen named below 
respectively, and were acted upon by the City Council in each case in the manner noted, as 
follows: 

Presented By 

ALDERMAN ROTI (1st Ward): 

fle/erred - GRANT OF PRIVILEGE TO HAROLD WASHINGTON 
LIBRARY CENTER FOR CONSTRUCTION AND 

MAINTENANCE OF MANHOLES AND 
GREASE SEPARATOR. 

A proposed ordinance to grant permission and authority to Harold Washington Library 
Center to construct, maintain and use four manholes and one grease separator adjacent to the 
property bounded by South State Street, South Plymouth Court, West Van Buren Street and 
West Congress Parkway, which was Referred to the Committee on Streets and Alleys. 

Referred-ISSUANCE OF PERMIT TO MAINTAIN EXISTING 
CANOPIES AT 72 WEST ADAMS STREET. 

Also, a proposed order directing the Commissioner of General Services to issue a permit to 
Commonwealth Edison Company for the maintenance and use of three existing canopies 
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attached to the building or structure at 72 West Adams Street, which was Referred to the 
Committee on Streets and Alleys. 

Presented By 

ALDERMAN RUSH (2nd Ward): 

TRIBUTE TO LATE MR. MAX ROBINSON. 

A proposed resolution reading as follows: 

WHEREAS, Max Robinson, prominent television news correspondent died on December 
20, 1988 at the Howard University Hospital in Washington, D.C; and 

WHEREAS, Max Robinson rose to prorriinence as the nation's first black network news 
anchor at ABC News; and 

WHEREAS, Mr. Robinson's tenure in the broadcasting industry began in 1965 as a 
pToduction trainee at a Washington, D.C, CBS affiliate, WTOP-TV: and 

WHEREAS, Mr. Robinson quickly rose to anchor at WTOP-TV, before moving to ABC 
Network News in 1978, anchoring their nightly newscast in Chicago; and 

WHEREAS, Mr. Robinson moved to co-anchor at WMAQ-TV in Chicago in 1984, staying 
there until 1986 when he became ill; and 

WHEREAS, Max Robinson died of complications resulting from A.I.D.S.; and 

WHEREAS, Max Robinson requested that his death be utilized as an occasion for 
emphasizing the importance of education about A.I.D.S.; now, therefore. 

Be It Resolved, That Max Robinson is hereby memorialized as an outstanding journalist 
whose many contributions helped to make this city and country a better place to live and 
who even in death has recognized the importance of educating this nation, in particular, 
black Americans, about A.I.D.S.; and 

Be It Further Resolved, That a suitable copy of this resolution be presented to the family 
of Mr. Max Robinson. 

Alderman Rush moved to Suspend the Rules Temporar i ly to pe rmi t immedia te 
consideration ofand action upon the foregoing proposed resolution. The motion Prevailed. 
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On motion of Alderman Rush, seconded by Aldermen Jones, Davis and T. Evans, the 
foregoing proposed resolution was Adopted unanimously by a rising vote. 

fle/erred-FIRE DEPARTMENT PARAMEDIC UNITS URGED TO 
SUBMIT INCIDENT REPORTS TO CERTAIN 

CITY OFFICIALS. 

Also, a proposed ordinance urging the Chicago Fire Department paramedic units to submit 
incident reports to the Chairman ofthe Committee on Police, Fire and Municipal Institutions 
and the local area alderman, indicating the nature of all emergency calls and the date, arrival 
and departure times to and from the scene of the call, which was fle/erred to the Committee 
on Police, Fire and Municipal Institutions. 

Presented By 

ALDERMAN T. EVANS (4th Ward): 

BUILDING DECLARED PUBLIC NUISANCE AND 
ORDERED DEMOLISHED. 

A proposed ordinance reading as follows: 

WHEREAS, The building located at 1118 East 44th Street is so deteriorated and 
weakened that it is structurally unsafe and a menace to life and property in its vicinity; 
now, therefore. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The building located at 1118 East 44th Street is declared a public nuisance 
and the Commissioner of Inspectional Services is hereby authorized and directed to cause 
demolition of same. 

SECTION 2. This ordinance shall be effective upon its passage. 

Alderman T. Evans moved to Suspend the Rules Temporarily to permit immediate 
consideration ofand action upon the foregoing proposed ordinance. The motion Prevailed. 
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On motion of Alderman T. Evans, the foregoing proposed ordinance was Passed by yeas and 
nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

Presented By 

ALDERMAN BLOOM (5th Ward): 

fle/erred - PERMISSION TO CLOSE TO TRAFFIC PORTION OF 
EAST 55TH STREET FOR UNLOADING 

OF TRAILERS. 

A proposed order directing the Commissioner of Public Works to grant permission to Mr. 
Lee Caldwell, Director of Security at the University ofChicago, to close to traffic that part of 
East 55th Street between South Greenwood Avenue and South Ellis Avenue on Wednesday, 
January 11, 1989, for the unloading of four trailers containing an art shipment frpm New 
York, which was Referred to the Committee on Special Events and Cultural Affairs. 

Presented By 

ALDERMAN ROBINSON (6th Ward): 

CONGRATULATIONS EXTENDED TO THE REVEREND AND MRS. 
ELZIE YOUNG ON THEIR GOLDEN WEDDING 

ANNIVERSARY. 

A proposed resolution reading as follows: 
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WHEREAS, Reverend and Mrs. Elzie Young have recently celebrated fifty golden years 
of wedded bliss; and 

WHEREAS, Reverend Elzie Young is pastor of the New Progressive Baptist Church, 
9406 South Perry, where he has ministered for over three decades; and 

WHEREAS, Aristeen Young is employed with the Social Security Administration; and 

WHEREAS, Both Aristeen and the Reverend Elzie Young work t irelessly in their 
community and celebrate this wonderful event with their many friends and neighbors; 
now, therefore, 

Be It Resolved, That we, the Mayor and members of the City Council of the City of 
Chicago, gathered here this 21st day of December, 1988, A.D., do hereby congratulate 
Reverend and Mrs. Elzie Young on their golden wedding anniversary, and extend to these 
fine citizens our very best wishes for many more years of happiness and fulfillment; and 

Be It Further Resolved, That a suitable copy of this resolution be prepared and presented 
to Reverend and Mrs. Elzie Young. 

Alderman Caldwell moved to Suspend the Rules Temporarily to permit immediate 
consideration ofand action upon the foregoing proposed resolution. The motion Prevailed. 

On motion of Alderman Caldwell, the foregoing proposed resolution was Adopted by yeas 
and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays - None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

Presented By 

ALDERMAN BEAVERS (7th Ward): 
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CONGRATULATIONS EXTENDED TO MRS. JOSEPHINE 
TRAWCZYNSKI ON HER 90TH BIRTHDAY 

CELEBRATION. 

A proposed resolution reading as follows: 

WHEREAS, Josephine Trawczynski was born Christmas eve, 1898, and is celebrating 
her 90th birthday this week; and 

WHEREAS, Josephine Trawczynski was born in Poland, but moved to Chicago's great 
7th Ward just after the turn ofthe century^when she was three years of age and has lived 
here all of her life; and 

WHEREAS, Mrs. Trawczynski, now a widow, was married for 25 years to Egnatius 
Trawczynski; their union has yielded six children, eight grandchi ldren, and eighteen 
great-grandchildren; and 

WHEREAS, An active member of Saint Michael's Church for some six decades, Mrs. 
Josephine Trawczynski celebrates this joyful occasion with her family and many friends; 
now, therefore. 

Be It Resolved, That we, the Mayor and members of the City Council of the City of 
Chicago, gathered here this 21st day of December, 1988, A.D., join in the celebration of 
Mrs. Josephine Trawczynski's 90th birthday, and extend to this fine citizen our very best 
wishes for many more years of happiness and fulfillment; and 

• Be It Further Resolved, That a suitable copy of this resolution be prepared and presented 
to Mrs. Josephine Trawczynski. 

Alderman Beavers moved to Suspend the Rules Temporarily to permit immediate 
consideration ofand action upon the foregoing proposed resolution. The motion Prevailed. 

On motion of Alderman Beavers, the foregoing proposed resolution was Adopted by yeas 
and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 
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Presented By 

ALDERMAN SHAW (9th Ward): 

TRIBUTE TO LATE MRS. FRIEDA MAE JORDAN. 

A proposed resolution reading as follows: 

WHEREAS, God in His infinite wisdom has called to her eternal reward Mrs. Frieda 
Mae Jordan, longtime political activist and concerned Chicagoan; and 

WHEREAS, Mrs. Frieda -Mae Jordan remained active in civic affairs even into her 
retirement years. She was a tireless member and contributor to her block club at 107th 
Street and Calumet Avenue; she was a longtime member of the Coalition of Black Trade 
Unionists and a lifelong member of the National Association for the Advancement of 
Colored People. In addition, Mrs. Jordan was a longtime member of the Harvey Memorial 
Community Church; and 

WHEREAS, Many persons mourn the passing of their friend, Mrs. Frieda Mae Jordan; 
now, therefore, 

Be It Resolved, That we, the Mayor and members of the City Council of the City of 
Chicago,-gathered here this 21st day of December, 1988, A.D., do hereby express our sorrow 
on the passing of Mrs. Frieda Mae Jordan, and extend to her family and many friends our 
deepest sympathy; and 

Be It Further Resolved, That a suitable copy of this resolution be prepared and presented 
to the family of .Mrs. Frieda Mae Jordan. 

Alderman Shaw moved to Suspend the Rules Temporarily to permit immediate 
consideration ofand action upon the foregoing proposed resolution. The motion Prevailed. 

On motion of Alderman Shaw, the foregoing proposed resolution was Adopted by yeas and 
nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays - None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 
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fle/erred-DEPARTME.NT OF REVENUE AND DEPARTMENT 
OF INSPECTIONAL SERVICES URGED TO STUDY 

LICENSING OF LAUNDRY ROOMS LOCATED 
WITHIN RESIDENTIAL BUILDINGS. 

Also, a proposed resolution urging the Department of Revenue and the Department of 
Inspectional Services to study as an appropriate source of additional city revenue the 
licensing of laundry rooms located within residential buildings of more than eight dwelling 
units, which was Referred to the Committee on Finance. 

Presented By 

ALDERMAN VRDOLYAK (10th Ward): 

fle/erred-PERMISSION TO CLOSE TO TRAFFIC 2900 BLOCK OF 
EAST 96TH STREET FOR SCHOOL PURPOSES. 

A proposed order directing the Commissioner of Public Works to grant permission to the 
SacFed Heart School to close to traffic the 2900 block of East 96th Street on all school days for 
school purposes, which was Referred to the Committee on Streets and Alleys. 

Presented By 

ALDERMAN BURKE (14th Ward): 

fle/erred-PLACEMENT OF ADVISORY REFERENDUM ON 1989 
GENERAL ELECTION BALLOT REGARDING 

INSURANCE REFORM. 

A proposed resolution to place an advisory referendum on the general election ballot of 
April 4, 1989 regarding the "Insurance Reform Act of 1989" which would require insurance 
companies to base automobile insurance rates primarily on driving records, and would 
prohibit insurance companies from redlining certain geographical areas, et cetera, which was 
Referred to the Committee on Energy, Environmental Protection and Public Utilities. 
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Presented By 

ALDERMAN STREETER (I7th Ward): 

fle/erred-APPROVAL OF PLAT OF WINNECONNA RESUBDIVISION 
ON PORTION OF SOUTH FIELDING AVENUE. 

A proposed ordinance directing the Superintendent of Maps, Ex Officio Examiner of 
Subdivisions, to approve a plat of Winneconna Resubdivision located on the east side of South 
Fielding Avenue between West Winneconna Parkway and West 79th Street, having a 
frontage of approximately 360 feet on the north side of West 79th Street for Langdon Neal, 
which was fle/erred to the Committee on Streets and Alleys. 

Referred-INSTALLATION OF ALLEY LIGHTS BEHIND PORTION 
OF SOUTH YALE AVENUE. 

Also, a proposed order directing the Commissioner of Public Works to install alley lights 
behind the 7000 and 7100 blocks of South Yale Avenue, which was Referred to the 
Committee en Finance. 

Presented By 

ALDERMAN JONES (20th Ward) And OTHERS: 

fle/erred-AMENDMENT OF MUNICIPAL CODE CHAPTER 26, 
BY ADDING NEW SECTION 26-11.1 TO ESTABLISH 

PAYMENT PROCEDURE FOR CONTRACTED 
VENDORS. 

A proposed ordinance, presented by Aldermen Jones, Garcia, Krystyniak, Rush, Tillman 
and Caldwell, to amend Chapter 26 of the .Municipal Code by adding thereto a new section to 
be known as Section 26-11.1 which would assign to the purchasing agent the responsibility of 
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creating a payment procedure for all vendors contracted to do business with the city, which 
was Referred to the Committee on Finance. 

Presented By 

ALDERMAN KRYSTYNIAK (23rd Ward): 

BEST WISHES EXTENDED TO MR. CLARENCE WAWRZYNIAK ON 
HIS RETIREMENT FROM DRY STORAGE CORPORATION 

AFTER 25 YEARS OF DEDICATED SERVICE. 

A proposed resolution reading as follows: 

WHEREAS, Clarence Wawrzyniak is retiring from the maintenance department of the 
Chicago Division of Dry Storage after 25 years of dedicated and excellent service; and 

WHEREAS, Clarence Wawrzyniak and his wife, Loretta, have been married 41 years 
and during that entire time have lived at.the same 23rd Ward address; and 

- W H E R E A S , Saint Richard's Parish is the base of the Wawrzyniaks; innumerable 
community activities, where they enjoy high visibility among their many friends; and 

WHEREAS, Outstanding examples ofthe stability and strength of family life, Clarence 
and Loretta Wawrzyniak have one daughter and two grandsons. Clarence is a past V.F.W. 
Post Commander and now holds the office of Quarter Master; now, therefore, 

Be It Resolved, That we, the Mayor and members of the City Council of the City of 
Chicago, gathered here this 21st day of December, 1988, A.D., do hereby congratulate 
Clarence Wawrzyniak as he retires after 25 years of dedicated service to the Chicago 
Division of Dry Storage Corporation; and extend to this fine citizen and his family our very 
best wishes for continued happiness and prosperity; and 

Be It Further Resolved, That a suitable copy ofthis resolution be prepared and presented 
to Clarence Wawrzyniak. 

Alderman Sheahan moved to Suspend the Rules Temporarily to permit immediate 
consideration ofand action upon the foregoing proposed resolution. The motion Prevailed. 

On motion of Alderman Sheahan, the foregoing proposed resolution was Adopted by yeas 
and nays as follows: 
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Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry,. Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

fle/erred-ISSUANCE OF PERMIT TO ERECT SIGN/SIGNBOARD 
AT 6224 WEST 63RD STREET. 

Also, a proposed order directing the Commissioner of Inspectional Services to issue a 
permit to Patrick Media Group, Incorporated for the erection of a sign/signboard at 6224 West 
63rd Street for advertising purposes, which was Referred to the Committee on Zoning. 

Presented By 

ALDERMAN HENRY (24th Ward): 

fle/erred-ISSUANCE OF PERMIT TO ERECT SIGN/SIGNBOARD 
AT 4558 WEST CERMAK ROAD. 

A proposed order directing the Commissioner of Inspectional Services to issue a permit to 
Patrick Media Group, Incorporated for the erection ofa signysignboard at 4558 West Cermak 
Road for advertising purposes, which was Referred to the Committee on Zoning. 

Presented By 

ALDERMAN GUTIERREZ (26th Ward): 
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fle/erred-APPROVAL OF PLAT OF WICKER PARK ESTATES 
RESUBDIVISION ON PORTION OF SPECIFIED 

PUBLIC WAY. 

A proposed ordinance directing the Super intendent of Maps, Ex Officio Examiner of 
Subdivisions to approve a plat of Wicker Park Estates located on the northwest corner of the 
intersection of North Damen Avenue and West Potomac Avenue, having a frontage of 97.0 
feet along North Damen Avenue and 120.0 feet along West Potomac Avenue, which was 
Referred to the Committee on Streets and Alleys. 

Referred-INSTALLATION OF ALLEY LIGHT BEHIND 
2101 WEST CONCORD PLACE. 

Also, a proposed order directing the Commissioner of Public Works to install an alley light 
behind the premises at 2101 West Concord Place, which was fle/erred to the Committee on 
Finance. 

Presented By 

ALDERMAN AUSTIN (34th Ward): 

CONGRATULATIONS EXTENDED TO MRS. GAYLON GARNER AS 
OUTSTANDING REPRESENTATIVE OF 

TEACHING PROFESSION. 

A proposed resolution reading as follows: 

WHEREAS, Mrs. Gaylon Garner has developed an entire pre-school and kindergarten 
program which greatly benefits the multi-ethnic gifted children at Ralph H. Melcalfe 
Magnet School; and 

WHEREAS, Mrs. Gaylon Garner has been a teacher of gifted k indergar teners at 
Melcalfe Magnet School, 12339 South Normal Avenue in this great City ofChicago, since 
its establishment in 1979, and in that time she has been widely recognized and awarded, 
including having received the 1984 Kate Maremont Foundation Dedicated Teacher Award 
and the Governor's Master Teacher Award; and 
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WHEREAS, Most recently Mrs. Gaylon Garner, a devoted wife and mother of two in 
addition to being a dedicated educator, was judged among "the best in the profession" of 
teaching and received an unusual cash award from a California foundation. She was 
selected for this award on the basis of instructional skills, leadership, and educational and 
professional development; and 

WHEREAS, Mrs. Gaylon Garner is not only a towering representative of the teaching 
profession; she epitomizes the Chicago "I Will" Spirit of which the leaders of this great city 
are so justly proud; now, therefore. 

Be It Resolved, That we, the Mayor and members of the City Council of the City of 
Chicago; gathered here this 21st day of December, 1988, A.D., do hereby honor and 
congratulate Mrs. Gaylon Garner as an outstanding example of the teaching profession, 
and offer her our extreme gratitude for the guidance and care which she has shown the 
young people in her charge during two decades of tireless devotion and resounding success; 
and 

Be It Further Resolved, That a suitable copy of this resolution be presented to Mrs. 
Gaylon Garner. 

Alderman Austin moved to Suspend the R-ules Temporari ly to permit immediate 
consideration of and action upon the foregoing proposed resolution. The motion Preuai/ed. 

On motion of Alderman Austin, the foregoing proposed resolution was Adopted by yeas and 
nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays - None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

fle/erred - PERMISSION TO HOLD NEIGHBORHOOD YOUTH 
FESTIVAL ON PORTION OF SOUTH 

HALSTED STREET. 

Also, a proposed order grant ing permission to Mr. Sylvester Washington to hold a 
neighborhood youth festival on South Halsted Street, from West 103rd Street to West 106th 
Street for the period extending August 23 through August 28, 1989, which was Referred to 
the Committee on Beautification and Recreation. 
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Presented By 

ALDERMAN PUCINSKI (41st Ward) And OTHERS: 

fle/erred-ILLINOIS GENERAL ASSEMBLY AND GOVERNOR THOMPSON 
URGED TO IDENTIFY POTENTIAL REVENUE SOURCES 

AS ALTERNATIVE TO PROPERTY 
TAX INCREASES. 

A proposed resolution, presented by Aldermen Pucinski, Sheahan, Krystyniak, Banks, 
Laurino, O'Connor, Eisendrath, Levar and Osterman, urging the Illinois General Assembly 
and (Governor James Thompson to identify potential revenue sources as an alternative to 
future property tax increases, which was Referred to the Committee on Intergovernmental 
Relations. 

Presented By 

ALDERMAN NATARUS (42nd Ward): 

CONGRATULATIONS EXTENDED TO MR. DONALD WRIGHT FOR 
HIS EFFORTS AS MENTAL HEALTH ADVOCATE. 

A proposed resolution reading as follows: 

WHEREAS, The Lower North Mental Health Center has provided quality health care 
service to the residents of Cabrini Green and the surrounding near north side for over 30 
years; and 

WHEREAS, Mr. Donald Wright has been an active and vocal advocate for the Lower 
North Mental Health Center, and has served on its advisory board for over 18 years; and 

WHEREAS, For over 13 years, Mr. Donald Wright has also helped to keep the Lower 
North .Mental Health Center viable by serving as a delegate to the Community Mental 
Health Board ofChicago; now, therefore. 

Be It Resolved, That the Acting Mayor, Eugene Sawyer and members ofthe City Council 
ofthe City ofChicago assembled in meeting do hereby honor and congratulate Mr. Donald 
Wright for all of his efforts as a mental heal th advocate, and for all t h a t he has 
accomplished on behalf of the citizens ofthe City ofChicago; and 
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Be It Further Resolved, That a suitable copy ofthis resolution be prepared and presented 
to Mr. Donald Wright. 

Alderman Natarus moved to Suspend the Rules Temporarily to permit immediate 
consideration ofand action upon the foregoing proposed resolution. The motion Prevailed. 

On motion of Alderman Natarus, the foregoing proposed resolution was Adopted by yeas 
and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

Presented By 

ALDERMAN NATARUS (42nd Ward) And 
ALDERMAN MADRZYK (13th Ward): 

fle/erred-COMMITTEE ON SPECIAL EVENTS AND CULTURAL 
AFFAIRS REQUESTED TO HOLD HEARINGS ON 

ALLOCATIONS OF SPECIFIED 
TAX FUNDS. 

A proposed resolution requesting the City Council Committee on Special Events and 
Cultural Affairs to hold hearings on the allocation of funds received as a result of revenue 
collected from the Hotel Operators' Occupation Tax Act, which was Referred to the 
Committee on Special Events and Cultural Affairs. 

Presented By 

ALDERMAN EISENDRATH (43rd Ward): 
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fle/erred-AMENDMENT OF MUNICIPAL CODE CHAPTER 36, 
SECTION 36-30 BY REQUIRING CITY COUNCIL 

APPROVAL FOR POSTING OF SPECIFIED 
NOTICES ON LIGHT POLES, 

ET CETERA. 

A proposed ordinance to amend Municipal Code Chapter 36, Section 36-30 by requiring 
City Council approval in addition to a permit from the Commissioner of Streets and 
Sanitation prior to the posting, sticking, stamping, tacking, painting or fixing of any notice, 
poster or hanging advertisement ("banner") to or upon any part of the public way, which was 
Referred to the Committee on Streets and Alleys. 

Presented By 

ALDERMAN HANSEN (44th Ward): 

fle/erred - GRANT OF PRIVILEGE TO RESCORP DEVELOP.MENT, 
INCORPORATED FOR CONSTRUCTION AND 

MAINTENANCE OF TIE-BACKS. 

A proposed ordinance to grant permission and authori ty to Rescorp Development , 
Incorporated, to construct, maintain and use fifteen tie-backs in the public way to hold 
sheeting in place adjacent to 2960 North Lake Shore Drive, which was Referred to the 
Committee on Streets and Alleys. 

Referred-ISSUANCE OF PERMIT TO -MAINTAIN EXISTING 
CANOPIES AT 3 3 3 0 - 3 3 3 6 NORTH CLARK STREET. 

Also, a proposed order directing the Commissioner of General Services to issue a permit to 
Clark Street Properties for the maintenance and use of five existing canopies attached to the 
building or structure at 3330 — 3336 North Clark Street , which was Referred to the 
Committee on Streets and Allevs. 
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Presented By 

ALDERMAN SHILLER (46th Ward): 

fle/erred-ISSUANCE OF PERMIT TO MAINTAIN EXISTING 
CANOPIES AT 3941 NORTH SHERIDAN ROAD. 

A proposed order directing the Commissioner of General Services to issue a permit to La 
Moda Sport for the maintenance and use of two existing canopies attached to the building or 
structure at 3941 North Sheridan Road, which was Referred to the Committee on Streets 
and Alleys. 

Presented By 

ALDERMAN SCHULTER (47th Ward) And OTHERS: 

fle/erred-VARIOUS CITY DEPARTMENTS URGED TO INVESTIGATE 
UNFRANCHISED CABLE COMPANIES' USE OF 

PUBLIC WAYS. 

A proposed resolution, presented by Aldermen Schulter, Natarus, Eisendrath, Levar and 
Osterman, urging the Cable Administrator, the Corporation Counsel, the Department of 
Streets and Sanitation, arid the Department of Public Works to investigate the unauthorized 
use ofthe public way by unfranchised and unlicensed cable companies, which was Referred to 
the Committee on Finance. 

Presented By 

ALDERMAN ORR (49th Ward): 
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fle/erred-AUGUSTANA CENTER EXEMPTED FROM PHYSICAL 
BARRIER REQUIREMENT PERTAINING TO ALLEY 

ACCESSIBILITY. 

A proposed ordinance directing the Commissioner of Public Works to exempt the 
Augustana Center from the physical barrier requirement pertaining to alley accessibility for 
its parking facility located at 7500 North Sheridan Road, pursuant to the provisions of 
Municipal Code Chapter 33, Section 33-19.1, which was Referred to the Committee on 
Streets and Alleys. 

5. FREE PERMITS, LICENSE FEE EXEMPTIONS, CANCELLATION 
OF WARRANTS FOR COLLECTION, AND WATER RATE 

EXEMPTIONS, ET CETERA. 

Proposed ordinances, orders, et cetera described below, were presented by the aldermen 
named, and were Referred to the Committee on Finance, as follows: 

FREE PERMITS: 

BY ALDERMAN GUTIERREZ (26th Ward): 

• Saint Elizabeth's Hospital - construction and renovation of a family practice satellite 
office and alterations to existing facility on the premises known as 1431 South Claremont 
Avenue. 

BY ALDERMAN CULLERTON (38th Ward): 

Our Lady of Resurrection Medical Center - installation of three elevators on the premises 
known as 5647 West Addison Street. 

BY ALDERMAN EISENDRATH (43rd Ward): 

Children's Memorial Hospital - interior remodeling (Jones and Wilson Buildings) on the 
premises known as 2300 - 2360 North Orchard Street. 
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LICENSE FEE EXEMPTIONS: 

BY ALDERMAN BLOOM (5th Ward): 

La Rabida Children's Hospital and Research Center, East 65th Street at Lake Michigan. 

Lakeview Living Center, 7270 South South Shore Drive. 

BY ALDERMAN HAGOPIAN for ALDERMAN MELL (33rd Ward): 

Grace Convalescent Home, 2800 West Grace Street. 

Saint Paul's House, 3831 North Mozart Street. 

BY ALDERMAN BANKS (36th Ward): 

Bethesda Home and Retirement Center, 2833 North Nordica Avenue. 

Shriner's Hospital, 2211 North Oak Park Avenue. 

BY ALDERMAN NATARUS (42nd Ward): 

Winfield Moody Health Center, 1276 North Clybourn Avenue. 

CANCELLATION OF WARRANTS FOR COLLECTION: 

BY ALDERMAN T- EVANS (4th Ward): 

Lutheran School of Theology, various locations - annual building inspection fees. 

BY ALDERMAN BLOOM (5th Ward): 

University of Chicago's B'nai B'rith Hillel Foundation, 5715 South Woodlawn Avenue -
bi-annual building inspection fee. 

BY ALDERMAN BEAVERS (7th Ward): 

Catholic Archdiocese of Chicago/Parish Cooperative in South Chicago, 8731 South 
Exchange Avenue - annual building inspection fee. 

Catholic Archdiocese of Chicago/Saint Bronislava Church, 8708 South Colfax Avenue -
annual building inspection fee. 
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BY ALDERMAN SOLIZ (25th Ward): 

Schwab Rehabilitation Center, various locations - sign inspection fee and annual fuel 
burning equipment inspection fee (2). 

BY ALDERMAN EISENDRATH (43rd Ward): 

Grant Hospital, various locations - mechanical venti lat ion fee and fuel b u r n i n g 
inspection fees and building inspection fee (3). 

Historical Society, 1601 -North Clark Street - elevator inspection fees. 

BY ALDERMAN HANSEN (44th Ward): 

Saint Joseph Hospital and .Medical Center , 2900 North Lake Shore Drive - sign 
inspection fees, canopies and revolving door inspection fees (2). 

A P P R O V A L OF J O U R N A L OF 
PROCEEDINGS. 

Journal (December 14, 1988). 

The City Clerk submitted the printed Official Journal of the Proceedings of the regular 
meeting held on December 14, 1988 at 10:00 A.M., signed by him as such City Clerk. 

Alderman Natarus moved to Approve said printed Official Journal and to dispense with the 
reading thereof The question being put, the motion Prevailed. 

U N F I N I S H E D B U S I N E S S . 
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AMENDMENT OF MUNICIPAL CODE BY ADDITION OF NEW CHAPTER 
199 ENTITLED "HUMAN RIGHTS", REPEAL OF CHAPTERS 

198.7A, 199A AND 199B AND AMENDMENT OF 
CHAPTERS 21, 25.1 AND 198.7B. 

On motion of Alderman Natarus, the City Council took up for consideration the report of 
the Committee on Human Rights and Consumer Protection, deferred and published in the 
Journal ofthe Proceedings of December 7, 1988, pages 20651 through 20658, recommending 
that the City Council pass a proposed ordinance amending the Municipal Code of Chicago by 
the addition ofa new (ilhapter 199 entitled "Human Rights", repeal of (Chapters 198.7A, 199A 
and 199B and amendment of Chapters 21, 25.1 and 198.7B. 

Alderman Shaw presented the following proposed substitute ordinance: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The Municipal Code of Chicago is hereby amended by adding a new 
Chapter 199, entitled "Human Rights," as follows: 

199-1. It Is the policy of the City of Chicago to assure that all persons within its 
jurisdiction shall have equal access to public services and shall be protected in the 
enjoyment of civil rights, and to promote mutual understanding and respect among all 
who live and work within this city. 

The City Council ofthe City ofChicago hereby declares and affirms: 

that prejudice, intolerance, bigotry and discrimination occasioned thereby threaten 
the rights and proper privileges ofthe city's inhabitants and menace the institutions 
and foundation ofa free and democratic society; and 

that behavior which denies equal treatment to any individual because of his or her 
race, color, sex, age, religion, disability, national origin, ancestry, marital status, 
parental status, military discharge status, or source of income undermines civil 
order and deprives persons ofthe benefits ofa free and open society. 

199-2. Whenever used in this chapter: 

(a) "Age "means chronological age of not less than 40 years. 

(b) "Credit transaction" means the grant, denial, extension or termination of credit 
to an individual. 
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(c) 'Disability " means (i) a determinable physical or mental characteristic which 
may result from disease, injury, congenital condition of birth or functional disorder 
including, but not limited to, a determinable physical characteristic which necessitates 
a person's use of a guide, hearing or support dog; or (ii) the history of such a 
characteristic; or (iii) the perception of such a characteristic by the person complained 
against. 

(d) "Employee" means an individual who is engaged to work in the City ofChicago 
for or under the direction and control of another for monetary or other valuable 
consideration. 

(e) "Employment agency " means a person that undertakes to procure employees or 
opportunities to work for potential employees, either through interviews, referrals, 
advertising or any combination thereof. 

(ft "Marital s ta tus" means the legal s tatus of being single, marr ied, divorced, 
separated or widowed. 

(g) "Military discharge status "means the fact of discharge from military status and 
the reasons for such discharge. 

(h) 'Parental status " means the status of living with one or more dependent minor or 
disabled children. 

(i) 'Public accommodation" means a place, business establishment or agency that 
sells, leases, provides or offers any product, facility or service to the general public, 
regardless of ownership or operation (i) by a public body or agency; (ii) for or without 
regard to profit; or (iii) for a fee or not for a fee. 

(j) "Religion" means all aspects of religious observance and practice, as well as 
belief, except that with respect to employers "religion"has the meaning ascribed to it in 
Section 199-5. 

(I) "Sexual harassment" means any unwelcome sexual advances or requests for 
sexual favors or conduct of a sexual nature when(i) su t mission to such conduct is made 
either explicitly or implicitly a term or condition ofan individual's employment; or (2) 
submission to or rejection of such conduct by an individual is used as the basis for any 
employment decision affecting the individual; or (3) such conduct has the purpose or 
effect of substantially interferring with an individual's work performances or creating 
an intimidating, hostile or offensive working environment. 

(m) "Source of income" means the lawful manner by which an individual supports 
himself or herself and his or her dependents. 

199-3. No person shall directly or indirectly discriminate against any individual in 
hiring, classification, grading, discharge, discipline, compensation or other terms or 
condition of employment because of the individuals race, color, sex, age, religion, 
disability, national origin, ancestry, marital status, parental status, military discharge 
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status or source of income. No employment agency sha l l directly or indirect ly 
d i sc r imina te a g a i n s t any i n d i v i d u a l in c l a s s i f i ca t ion , p r o c e s s i n g , r e f e r r a l , 
recommendation for employment because ofthe individual's race, color, sex, age, religion, 
disability, national origin, ancestry, marital status, parental status, military discharge 
status, or source of income. The prohibitions contained in this paragraph shall not apply 
to any ofthe following: 

(a) Use of individuaVs unfavorable discharge from military service as a valid 
employment criterion where (i) authorized by federal law or regulation: or (ii) where 
the affected position of employment involves the exercise of fiduciary responsibilities 
and the reasons for the dishonorable discharge relate to his or her fiduciary capacity. 

(b) Hiring or selecting between individuals for bona fide qualifications. 

(c) Giving preferential treatment to veterans and their relatives as required by 
federal or state law or regulation. 

(d) Employment decisions ofa bona fide religious society, association, organization 
or institution affecting the definition, promulgation or advancement of the mission, 
practices or beliefs ofthe society, association, organization or institution. 

199-4. No employer, employee, agent of an employer, employment agency or labor 
organization shall engage in sexual harassment. An employer shall be liable for sexual 
harassment by nonemployees or nonmanagerial and nonsupervisory employees only if the 
employer becomes aware ofthe conduct and fails to take reasonable corrective measures. 

199-5. No employer shall: 

(a) refuse to make all reasonable efforts to accommodate the religious beliefs, 
observances and practices of employees or prospective employees unless the employer 
demonstrates that he is unable to reasonably accommodate an employee's or prospective 
employee's religious observance or practice without undue hardship on the conduct of 
the employer's business. 

(b) refuse to permit an employee who takes time off from work in order to practice the 
employee's religious beliefs to exercise any ofthe following options: (i) to take a day of 
paid leave or vacation, where applicable under the employee's employment agreement; 
or (ii) to be excused from work without pay and without discipline or other penalty; or 
(iii) to elect to take the day off with pay in order to practice the employee's religious 
beliefs, and to make up the lost work time at a time and date consistent with the 
operational need of the employer's business. Any employee who elects such deferred 
work shall be compensated at his or her regular rate of pay, regardless of the time and 
date at which the work is made up. The employer may require that an employee who 
plans to exercise option (iii) ofthis subsection provide the employer with notice of the 
employee's intention to do so, no more than five days prior to the date of absence. 
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199-6. No person shall discriminate against any individual in any aspect of a credit 
transaction or in any terms and conditions of bonding because of the individual's race, 
color, sex, age, religion, disability, national origin, ancestry, marital status, parenta l 
status, military discharge status, or source of income. 

199-7. No person that owns, leases, rents, operates, manages or in any manner controls 
a public accommodation shall withhold, deny, curtail, limit or discriminate concerning 
the full use of such public accommodation by any individual because of the individual's 
race, color, sex, age, religion, disability, national origin, ancestry, marital status, parental 
status, military discharge status, or source of income. The prohibition contained in this 
section shall not apply to the following: 

(a) a private club or other establishment not in fact open to the public, except to the 
extent that the products, facilities or services thereof are made available to the gerieral 
public or to the customers or patron's of another establishment that is a public 
accommodation. 

(b) any facility, as to discrimination based on sex, which is distinctly private in 
nature, such as restrooms, shower rooms, bath houses, dressing rooms, health clubs. 

(c) any facility as to discrimination based on sex, which restricts rental of rooms to 
individuals of one sex. 

199-8. No person shall retaliate against any individual because that individual in 
good faith has made a charge, testified, assisted or participated in an investigation, 
proceeding or hearing under this chapter. 

199-9. The Chicago Commission of Human Relations shall receive and review charges 
of violations of this chapter, and shall prepare and provide necessary forms for such 
charges. The Commission shall refer charges to the Corporation Counsel for prosecution. 

199-10. The provision of this chapter sha l l be l iberal ly cons t rued for the 
accomplishment ofthe purposes hereof Nothing in this chapter shall be construed to limit 
rights granted under the laws ofthe State oflllinois or the United States. 

199-11. Any person who violates any provision ofthis ordinance shall be fined not less 
than $100 and not more than $500 for each offense. Every day that a violation shall 
continue shall constitute a separate and distinct offense. 

SECTION 2. The Municipal Code ofChicago is hereby amended by deleting Chapters 
198.7A, 199A and 199B in their entirety. 

SECTION 3. Chapter 198.7B ofthe Municipal Code ofChicago is hereby amended by 
deleting the terms "race, color, sex, marital status, religion, national origin or ancestry" 
wherever they appear in said chapter and inserting in lieu thereof the terms "race, color. 
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sex, age, religion, disability, national origin, ancestry, marital status, parental s ta tus , 
military discharge status, or source of income." 

SECTION 4. Chapter 198.7B of the Municipal Code of Chicago is hereby amended by 
deleting existing Section 198.7B-4 and inserting new Sections 198.7B-4 and 198.7B-4.1, as 
follows: 

198.7B-4. Whenever used in this chapter, the terms "age," "religion," "disability," 
"marital s tatus," "parental status," "military discharge status " and "source of income " 
shall have the same meanings as described in Chapter 199 ofthis code. 

198.7B-4.1. No provision of this chapter shall be construed to prohibit any of the 
following: 

(a) Restricting rental or sale ofa housing accommodation to a person ofa certain age 
group (I) when such housing accommodation is authorized, approved, financed or 
subsidized in whole or in part for the benefit of that age group by a unit of state, local 
or federal government; or (2) when the duly recorded initial declaration of a 
condominium or community association limits such housing accommodations to 
persons above the age of 50, provided that a person or the immediate family of a 
person owning or renting a unit in such housing accommodation pr ior to the 
recording of the initial declaration shall not be deemed to be in violation of the age 
restriction as long as the person or the person's immediate family continue to own or 
reside in the housing accommodation, (b) A religious organization, association or 
society, or any not-for-profit institution or organization operated, supervised or 
controlled by or in conjunction with a religious organization, association or society, 
from limiting the sale, rental or occupancy ofa dwelling which it owns or operates 
for other than a commercial purpose to persons of the same religion, or from giving 
preference to such persons, unless membership in such religion is restricted on 
account of race, color or national origin. 

SECTION 5. If any provision of this ordinance or the application thereofto any person 
or circumstance is held unconstitutional or otherwise invalid by any court, such invalidity 
shall not affect the remaining provisions or applications of this ordinance to any other 
person or circumstance. 

SECTION 6. This ordinance shall take effect 30 days after its passage and publication. 

Alderman Soliz moved to Lay on the Table the foregoing proposed substitute ordinance. 
The motion Prevailed by yeas and nays as follows: 

Yeas - Aldermen Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, Huels, 
Fary, Burke, Langford, Garcia, Henry, Soliz, Gutierrez, Davis, Figueroa, Giles, O'Connor, 
Natarus, Eisendrath, Hansen, Shiller, Schulter, Osterman, Orr - 26. 
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Nays - Aldermen Roti, Shaw, Vrdolyak, Madrzyk, Streeter, Sheahan, Jones, Krystyniak, 
Smith, Hagopian, Austin, Banks, Laurino, Pucinski, Levar, Stone - 16. 

After debate. Alderman Natarus moved to Pass the "Human Rights" ordinance deferred 
and published by the City Council on December 12, 1988 and printed on pages 20651 through 
20658 of the Journal of Proceedings of said date. The motion Prevailed by yeas and nays as 
follows: 

Yeas — Aldermen Rush, Tillman, T. Evans, Bloom, Robinson, Caldwell, Huels , Fary, 
Burke, Carter, Langford, Garcia, Henry, Soliz, Gutierrez, Butler, Davis, Figueroa, Giles, 
O'Connor, Natarus, Eisendrath, Hansen, Shiller, Schulter, Osterman, Orr, Stone - 28. 

Nays — Aldermen Roti, Beavers, Shaw, Vrdolyak, Madrzyk, Streeter, Sheahan, Jones , 
Krystyniak, Smith, Hagopian, Austin, Banks, Cullerton, Laurino, Pucinski, Levar - 17. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The Municipal Code of Chicago is hereby amended by adding a new 
Chapter 199, entitled "Human Rights," as follows: 

199-1. It is the policy of the City of Chicago to assure that all persons within its 
jurisdiction shall have equal access to public services and shall be protected in the 
enjoyment of civil rights, and to promote mutual understanding and respect among all 
who live and work within this city. 

The City Council ofthe City ofChicago hereby declares and affirms: 

that prejudice, intolerance, bigotry and discrimination occasioned thereby threaten 
the rights and proper privileges ofthe city's inhabitants and menace the institutions 
and foundation ofa free and democratic society; and 

that behavior which denies equal treatment to any individual because of his or her 
race, color, sex, age, religion, disability, national origin, ancestry, sexual orientation, 
marital status, parental status, military discharge status, or source of income 
undermines civil order and deprives persons ofthe benefits ofa free and open society. 

Nothing in this ordinance shal l be construed as supporting or advocating any 
particular lifestyle or religious view. To the contrary, it is the intention of this ordinance 
that all persons be treated fairly and equally and it is the express intent of this ordinance 
to guarantee to all of our citizens fair and equal treatment under law. 

199-2. Whenever used in this chapter: 
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(a) "Age "means chronological age of not less than 40 years. 

(b) "Credit transaction" means the grant, denial, extension or termination of credit 
to an individual. 

(c) 'Disability" means (i) a determinable physical or mental characteristic which 
may result from disease, injury, congenital condition of birth or functional disorder 
including, but not limited to, a determinable physical characteristic which necessitates 
a person's use of a guide, hearing or support dog; or (ii) the history of such a 
characteristic; or (iii) the perception of such a characteristic by the person complained 
against. 

(d) "Employee" means an individual who is engaged to work in the City ofChicago 
for or under the direction and control of another for monetary or other valuable 
consideration. 

(e) 'Employment agency " means a person that undertakes to procure employees or 
opportunities to work for potential employees, either through interviews, referrals, 
advertising or any combination thereof 

(ft "Marital s ta tus" means the legal status of being single, marr ied, divorced, 
separated or widowed. 

(g) "Military discharge status "means the fact of discharge from military status and 
the reasons for such discharge. 

(h) 'Parental s ta tus" means the status of living with one or more dependent minor or 
disabled children. 

(i) 'Public accommodation" means a place, business establishment or agency that 
sells, leases, provides or offers any product, facility or service to the general public, 
regardless of ownership or operation (i) by a public body or agency; (li) for or without 
regard to profit; or (iii) for a fee or not for a fee. An institution, club, association or 
other place of accommodation which has more than 400 members, and provides regular 
meal service and regularly receives payment for dues, fees, accommodations, facilities 
or services from or on behalf of non-members for the furtherance of trade or business 
shall be considered a place of public accommodation for purposes ofthis chapter. 

(j) 'Religion " means all aspects of religious observance and practice, as well as 
belief, except that with respect to employers "religion"has the meaning ascribed to it in 
Section 199-5. 

(k) "Sexual orientation" means the actual or perceived state of heterosexuality, 
homosexuality or bisexuality. 

(I) "Sexual harassment" means any unwelcome sexual advances or requests for 
sexual favors or conduct ofa sexual nature when (i) submission to such conduct is made 
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either explicitly or implicitly a term or condition ofan individual's employment; or (2) 
submission to or rejection of such conduct by an individual is used as the basis for any 
employment decision affecting the individual; or (3) such conduct has the purpose or 
effect of substantially interfering with an individual's work performance or creating an 
intimidating, hostile or offensive working environment. 

(m) "Source of income" means the lawful manner by which an individual supports 
himself or herself and his or her dependents. 

199-3. No person shall directly or indirectly discriminate against any individual in 
hiring, classification, grading, discharge, discipline, compensation or other term or 
condition of employment because of the individual 's race, color, sex, age, religion, 
disability, national origin, ancestry, sexual orientation, marital status, parental status, 
military discharge status or source of income. No employment agency shall directly or 
indirectly discriminate against any individual in classification, processing, referral or 
recommendation for employment because ofthe individual's race, color, sex, age, religion, 
disability, national origin, ancestry, sexual orientation, marital status, parental status, 
military discharge status, or source of income. The prohibitions contained in this 
paragraph shall not apply to any ofthe following: 

(a) Use o fan individual's unfavorable discharge from military service as a valid 
employment criterion where (i) authorized by federal law or regulation: or (ii) where 
the affected position of employment involves the exercise of fiduciary responsibilities 
and the reasons for the dishonorable discharge relate to his or her fiduciary capacity. 

(b) H i r ing or selecting between ind iv idua ls for bona fide o c c u p a t i o n a l 
qualifications. 

(c) Giving preferential treatment to veterans and their relatives as required by 
federal or state law or regulation. 

199-4. No employer, employee, agent of an employer, employment agency or labor 
organization shall engage in sexual harassment. An employer shall be liable for sexual 
harassment by nonemployees or nonmanagerial and nonsupervisory employees only if the 
employer becomes aware ofthe conduct and fails to take reasonable corrective measures. 

199-5. No employer shall refuse to make all reasonable efforts to accommodate the 
religious beliefs, observances and practices of employees or prospective employees unless 
the employer demonstrates that he is unable to reasonably accommodate an employee's or 
prospective employee's religious observance or practice without undue hardship on the 
conduct of the employer's business. 

Reasonable efforts to accommodate include, but are not limited to allowing an 
employee: (i) to take a day of paid leave or vacation, where applicable under the 
employee's employment agreement; or (ii) to be excused from work without pay a n d 
without discipline or other penalty; or (iii) to elect to take the day off with pay in order to 
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practice the employee's religious beliefs, and to make up the lost work time at a time and 
date consistent with the operational need of the employer's business. Any employee who 
elects such deferred work shall be compensated at his or her regular rate of pay, regardless 
of the time and date at which the work is made up. The employer may require that any 
employee who plans to exercise option (iii) of this subsection provide the employer with 
notice of the employee's intention to do so, no less than five days prior to the date of 
absence. 

199-6. No person shall discriminate against any individual in any aspect o fa credit 
transaction, or in any terms and conditions of bonding because of the individual's race, 
color, sex, age, religion, disability, national origin, ancestry, sexual orientation, marital 
status, parental status, military discharge status, or source of income. 

199-7. No person that owns, leases, rents, operates, manages or in any manner controls 
a public accommodation shall withhold, deny, curtail, limit or discriminate concerning 
the full use of such public accommodation by any individual because of the individual's 
race, color, sex, age, religion, disability, national origin, ancestry, sexual orientation, 
marital status, parental status, military discharge status, or source of income. The 
prohibition contained in this section shall not apply to the following: 

(a) a private club or other establishment not in fact open to the public, except to the 
extent that the products, facilities or services thereof are made available to the general 
public or to the customers or patrons of another establishment that is a public 
accommodation. 

(b) any facility, as to discrimination based on sex, which is distinctly private in 
nature, such as restrooms, shower rooms, bath houses, dressing rooms, health clubs. 

(c) any facility, as to discrimination based on sex, which restricts rental of 
residential or sleeping rooms to individuals of one sex. 

(d) any educational institution, as to discrimination based on sex, which restricts 
enrollment of students to individuals of one sex. 

199-8. Nothing in this chapter shall apply to decisions of a religious society, 
association, organization or institution affecting the definit ion, p romulga t ing or 
advancement ofthe mission, practices or beliefs ofthe society, association, organization or 
institution. 

199-9. The Chicago Commission on Human Relations shall receive and review charges 
of violations of this chapter, and shall prepare and provide necessary forms for such 
charges. The Commission shall refer charges to the Corporation Counsel for prosecution. 

199-10. No person shall retaliate against any individual because that individual in 
good faith has made a charge, testified, assisted or participated in an investigation, 
proceeding or hearing under this chapter. 
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199-11. The provision of this chapter sha l l be l iberal ly cons t rued for the 
accomplishment ofthe purpose hereof Nothing in this chapter shall be construed to limit 
rights granted under the laws ofthe State of Illiinois or the United States. 

199-12. Any person who violates any provision ofthis ordinance shall be fined not less 
than $100 and not more than $500 for each offense. Every day that a violation shall 
continue shall constitute a separate and distinct offense. 

SECTION 2. The Municipal Code ofChicago is hereby amended by deleting Chapters 
198.7A, 199A and 199B in their entirety. 

SECTION 3. Chapter 198.7B ofthe Municipal Code ofChicago is hereby amended by 
deleting the terms "race, color, sex, marital status, religion, national origin or ancestry" 
wherever they appear-in said chapter, and inserting in lieu thereof the terms "race, color, 
sex, age, religion, disability, national origin, ancestry, sexual orientation, marital status, 
parental status, military discharge status or source of income. " 

SECTION 4. Chapter 198.7B of the Municipal Code of Chicago is hereby amended by 
deleting existing Section 198.7B-4and inserting new Sections 198. 7B-4 and 198.7B-4.1, as 
follows: 

198.7B-4. Wherever used in this chapter, the terms "age", "religion", "disability", 
"sexual orientation ", "marital status ", "parental status ", military discharge status ", and 
"source of income" shall have the same meanings as described in Chapter 199 ofthis code. 

198.7B-4.1. No provision of this chapter shall be construed to prohibit any of the 
following: 

(a) Restricting rental or sale ofa housing accommodation to a person ofa certain age 
group (I) when such housing accommodation is authorized, approved, financed or 
subsidized in whole or in part for the benefit of that age group by a unit of state, local or 
federal government : or (2) when the duly recorded ini t ia l dec la ra t ion of a 
condominium or community association limits such housing accommodations to 
persons above the age of 50, provided that a person or the immediate family ofa person 
owning or renting a unit in such housing accommodation prior to the recording of the 
initial declaration shall not be deemed to be in violation ofthe age restriction as long as 
the person or the person's immediate family continue to own or reside in the housing 
accommodation. 

(b) A religious organization, association or society, or any not-for-profit institution 
or organization operated, supervised or controlled by or in conjunction with a religious 
organization, association or society, from limiting the sale, rental or occupancy of a 
dwelling which it owns or operates for other than a commercial purpose to persons of 
the same religion, or from giving preference to such persons of the same religion, or 
from giving preference to such persons, unless membership in such religion is restricted 
on account of race, color or national origin. 
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(c) Restricting the rental of rooms in a housing accommodation to persons of one sex. 

SECTION 5. Chapter 21, Sections 21-49, 21-50 and 21-52 of the Municipal Code of 
Chicago are hereby amended by deleting the terms "race, color, sex, creed, national origin 
or ancestry" and "race, sex, religion or ethnic origin", and by inserting in lieu thereof the 
terms "race, color, sex, age, religion, disability, national origin, ancestry, sexual orientation, 
marital status, parental status, military discharge status or source of income, as defined in 
Chapter 199 ofthis code." 

SECTION 6. Chapter 21, Section 21-50 ofthe -Municipal Code ofChicago, as amended, is * 
hereby further amended by deleting the language bracketed and inserting the language in 
italics as follows: 

21-50. 

The commission shall advise and consult with the mayor and city council on all matters 
involving [racial, religious, sex, or ethnic] prejudice or discrimination based on race, color, 
sex, age, religion, disability, national origin, ancestry, sexual orientation, marital status, 
parental s tatus, military discharge status or source of income and recommend" such 
legislative action as it may deem appropriate to effectuate the policy ofthis ordinance. The 
commission shall render an annual report to the mayor and city council which shall be 
published. 

SECTION 7. Chapter 25.1, Section 25.1-7 of the Municipal Code of Chicago is hereby 
amended by deleting the language bracketed and inserting the language in italics as 
follows: 

25.1-7. No person shall discriminate against any employee or applicant because of 
[race, creed, color, sex or national origin.) race, color, sex, age, religion, disability, 
national origin, ancestry, sexual orientation, marital status, parental status, military 
discharge status or source of income, as defined in Chapter 199 ofthis code. 

SECTION 8. If any provision ofthis ordinance or the application thereofto any person 
or circumstances is held unconstitutional or otherwise invalid by any court, such invalidity 
shall not affect the remaining provisions or applications of this ordinance to any other 
person or circumstances. 

SECTION 9. This ordinance shall take effect 30 days after its passage and publication. 
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AMENDMENT OF MUNICIPAL CODE CHAPTER 194A, VARIOUS 
SECTIONS, BY ADDING LANGUAGE TO DEFINITION 

OF "ACCESSORY BUILDING OR USE" AND 
INSERTING NEW DEFINITION OF 

EARTH STATION ANTENNAS. 

On motion of Alderman Natarus, the City Council took up for consideration the report of 
the Committee on Zoning, deferred and published in the Journa l of the Proceedings of 
December 14, 1988, pages 21539 through 21542, recommending that the City Council pass a 
proposed substitute ordinance amending the Municipal Code ofChicago, various sections, by 
adding certain language to the definition of accessory building or use and by inserting a new 
definition of "earth station antennas". 

Alderman Caldwell presented the following motion: 

"I moved to amend the Zoning Ordinance Report deferred and published by the City 
Council on 12/14/88 and found on C J . p. 21540 (et seq.) by delet ing the language in 
brackets to read as follows: 

[7.3-1 Permitted Uses — Rl Single-Family Residence District. 

(16) Earth Station Antenna - when accessory to a principal use and not 
exceeding (8) eight feet (2.4 meters) in diameter.J 

SECTION 2. This ordinance shall be in full force and effect from and after its passage 
and due publication." 

On motion of Alderman Caldwell, the foregoing proposed amendment was Adopted by a 
viva voce vote. 

Thereupon, Alderman Caldwell moved to Pass the said proposed substitute ordinance, as 
amended. The motion Prevailed by a viva voce vote. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That Chapter 194A ofthe Municipal Code ofChicago, the Chicago Zoning 
Ordinance, is hereby amended in Section 3.2 by adding language in italics to the definition 
of "Accessory Building or Use" and by inserting in its proper alphabetical sequence a new 
definition, "Earth Station Antenna", as follows: 
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3.2 Accessory Building, Structure or Use. An "accessory building, structure or use" is 
one which: . . . 

An "accessory building, structure or use" includes but is not limited to the 
following:.. . 

_;'. Earth Station Antennas. 

"Earth Station Antenna"(Satellite Dish) — an earth station antenna is a device or 
instrument, designed or used for the reception or the transmission of television or other 
electric communication signal broadcast or, relayed from a satellite. It may be a solid, 
open mesh, or bar configured structure, in the shape ofa shallow dish or parabola. 

SECTION 2. Chapter 194A of the Municipal Code of Chicago is hereby amended, by 
adding a new Section 5.11 in its proper numerical sequence, titled "Ear th Stat ion 
Antennas" by adding the language in italics as follows: 

5.11 Earth Station Antennas. 

(a) In any residence district, a (receive-only) earth station antenna up to (8) eight feet 
(2.4 meters) in diameter may be erected'as an accessory use, subject to the following 
requirements: 

No more than one ground-mounted, pole-mounted or roof-mounted antenna shall be 
permitted on each zoning lot, and said use shall comply with setback requirements of 
the underlying zoning district for accessory structures. 

No earth station antenna shall be mounted in any required front ya rd in any 
residence districts. 

All ground-mounted, pole-mounted antennas shall be located within the rear yard 
and must comply with all accessory use requirements. 

Ground-mounted, pole-mounted accessory antennas shall not exceed (12) twelve feet 
in height above the established grade. 

Roof-mounted, pole-mounted antennas may be erected on the roof of, or attached to 
the principal building to a maximum height of (12) twelve feet above the height of the 
building on which it is to be located. 

A building permit shall be required for each earth station antenna installation. 

(b) In any business, commercial, manufacturing or planned manufacturing district, 
an earth station antenna up to (8) eight feet (2.4 meters) in diameter may be erected, 
subject to the following requirements: 
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Roof-mounted, pole-mounted antennas may be erected to the roof or attached to a 
principal building, provided the maximum height of the installation does not exceed 
(16) sixteen feet above the height ofthe building on which it is to be located. 

No earth station antenna shall be located or mounted in any required front yard in 
any business, commercial, manufacturing or planned manufacturing districts. 

Said use shall comply with all set-back requirements of the underlying zoning 
district on which it is to be located. 

A building permit shall be required for each earth station antenna installation. 

SECTION 3. Chapter 194A of the Municipal Code of Chicago is hereby amended in 
Sections 5.6-3, 5.7-5, 7.3-1, 8.3-1, 9.3-1, 10.3-1 by adding the language in italics as follows: 

5.6-3. Height of Accessory Buildings in Required Rear Yards. No detached accessory 
building or structure located in required rear yard shall exceed 15 feet in height. Except 
that Earth Station Antenna shall not be greater than (12) twelve feet above the height of 
the building on which it is to be attached to or located. 

i f * ^ i * * * ^ i * 

5.7-5. Permitted obstruction in required yards. 

(3) In rear yards enclosed, attached or detached off-street parking spaces; open off-
street parking spaces, accessory sheds; Earth Station Antennas, not exceeding (8) eight 
feet (2.4 meters) in diameter; tool rooms; . . . feet. 

8.3-1. Permitted Uses Bl-1 to Bl-5 Local Retail Districts. 

B. The following uses are permitted in the Bl-1 to Bl-5 districts inclusive: . . . 

(15) Earth Station Antenna -- not exceeding (8) eight feet (2.4 meters) in diameter. 

9.3-1. Permitted Uses - Cl-1 to Cl-5 Restricted Commercial Districts. 
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B. The following uses are permitted in the Cl-1 to Cl-5 districts inclusive: . . . 

(36) Ear th Station Antenna — not exceeding (8) eight feet (2.4 meters) in diameter. 

* * 4 < * : * * * 4 c 

10.3-1. Permitted Uses - Ml-1 to Ml-5 Restricted Manufacturing Districts. 

(21) Earth Station Antenna — not exceeding (8) eight feet (2.4 meters) in diameter. 

SECTION 4. This ordinance shall be in full force and effect from and after its passage. 

AMENDMENT OF MUNICIPAL CODE CHAPTER 194A, VARIOUS 
SECTIONS, CONCERNING SPECIAL AND PERMITTED 

USES IN SPECIFIED DISTRICTS. 

On motion of Alderman -Natarus, the City Council took up for consideration the report of 
the Committee on Zoning, deferred and published in the Journa l of the Proceedings of 
December 14, 1988, pages 21542 through 21545, recommending that the City Council pass a 
proposed substitute ordinance amending the Municipal Code of Chicago Chapter 194A, 
various sections, concerning special and permitted uses in specified districts. 

On motion of Alderman Caldwell, the said proposed substitute ordinance, was Passed by 
yeas and nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, -Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone — 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 
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Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That Chapter 194A ofthe Municipal Code ofChicago, the Chicago Zoning 
Ordinance, is hereby amended in Sections 7.4-1, 8.3-4, 8.4-1, 9.4-4, 10.3-1 and 10.4-1 by 
deleting the language in brackets and adding the language in italics as follows: 

7.4-1. Special Uses - Rl Single-Family Residence District. 

(3.) Public Utilities and Public Service Uses, including:. . . 

h. Radio towers, earth station antennas -- When proposed as a principal use ofany 
size or diameter, television towers, telephone exchanges, micro- wave relay towers, and 
telephone transmission equipment buildings. 

8.3-4. Permitted Uses - B4-1 to B4-5 Restricted Service Districts. 

B. The following uses are permitted in the B4-1 to B4-5 Districts inclusive . . . 

(39) Radio Towers, Television Towers, Telephone Exchanges, micro-wave relay 
towers, and telephone transmission equipment buildings. 

8.4-1 Special Uses - Bl-1 to Bl-5 Local Retail Districts. 

(11) Public Utility and Public Service Uses, including . . . 

i. Radio Towers, earth station antenna exceeding eight (8) feet (2.4 meters) in diameter, 
television towers, telephone exchanges, microwave re lay towers , and te lephone 
transmission equipment buildings. 

9.4-4 Special Uses - C4 Motor Freight Terminal District. 

(1.) Public Utility and Public Service Uses, including: . . . 
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g. Radio towers, television towers, earth station antenna exceeding (8) eight feet (2.4 
meters) in diameter, television towers, telephone exchanges, micro-wave relay towers, 
and telephone transmission equipment buildings. 

* * * * * * * 

10.3-1 Permitted Uses - Ml-1 to Ml-5 Restricted Manufacturing Districts. 

(13) Public Utility and Public Service Uses, including:. . . 

h. Radio towers, television towers, telephone exchanges, micro-wave relay towers, 
and telephone transmission equipment buildings. 

* * * * * * * 

10.4-1 Special Uses - Ml-1 to Ml-5 Restricted Manufacturing Districts. 

(16) Earth Station Antenna exceeding (8) eight feet (2.4 meters) in diameter. 

SECTION 2. Chapter 194A of the -Municipal Code of Chicago is hereby amended by 
repealing subsection l l . l l - l ( q ) in its entirety. 

SECTION 3. This ordinance shall be in full force and effect from and after its passage. 

RECLASSIFICATION OF AREA SHOWN ON -MAP NUMBER 8-F 
(As Amended). 

o 
On motion of Alderman Natarus, the City Council took up for consideration the report of 

the Committee on Zoning, deferred and published in the Journa l "of the Proceedings of 
December 14, 1988, pages 21545 through 21552, recommending that the City Council pass a 
proposed substitute ordinance, to amend the Chicago Zoning Ordinance by reclassifying the 
area shown on Map No. 8-F. 

On motion of Alderman Caldwell, the said proposed substitute ordinance was Passed by 
yeas and nays as follows: 
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Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, .Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the Ml-2 
Restricted Manufacturing District symbols and indications as shown on Map No. 8-F in the 
area bounded by 

West 33rd'Street; the west line of the Chicago and Western Iroquois Railroad 
Company (C.&W.I. R.R. Co.); the north line of West 35th Street; the east line of the 
Chicago and Western Iroquois Railroad Company (C.&W.I. R.R. Co.); West 33rd 
Street; South Shields Avenue; West 34th Street; South Wells Street; West 33rd Street; 
South Wentworth Avenue; a line 660.428 feet south of and parallel with West 35th 
Street; South Wells Street; a line 805.3 feet south of and parallel with West 35th 
Street; South Princeton Avenue; West 38th Street; the east line of the Chicago and 
Western Iroquois Railroad Company ( C & W I . R.R. Co.); the center line of West 35th 
Street; and South Normal Avenue, 

to the designation ofa Stadium Planned Development which is hereby established in the 
area above described, subject to such use and bulk regulations as are set forth in the Plan of 
Development herewith attached and made a part thereof and to no others. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Plan of Development attached to this ordinance reads as follows: 
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Stadium Planned Development 

Statements. 

1. The area delineated herein as "Stadium Planned Development" is owned or 
controlled by the Illinois Sports Facilities Authority. 

2. All applicable official reviews, approvals or permits are required to be obtained by 
the applicant or its successors, assignees, or grantees. 

3. Use of land will consist of general stadium uses including spectator facilities for 
day and night events; lighting for night events; dining and picnic areas; vendor, 
concessionaire and catering facilities; retail sales, including sale of alcoholic 
beverages; public address and sound systems; ticket sales facilities; scoreboards 
with video replay capability, flashing lights and other animated displays; stadium 
suites, administrative offices; team and other service uses, including clubhouse, 
locker rooms and related facilities; storage; press facilities; radio and television 
communication facilities including earth station receiving dishes; parking and 
parking control facilities; and accessory uses. 

4. Any dedication or vacation of streets or resubdivision of parcels shall require a 
^separate submittal on behalf of the applicant and approval by the City Council. 

5. Off-street parking and off-street loading facilities shall be provided in compliance 
with this Plan of Development. 

o 
6. Service drives or any other ingress or egress lanes not heretofore proposed to be 

dedicated, shall be adequately designed and paved in accord with the regulations 
ofthe Department of Public Works and in compliance with the Municipal Code of 
Chicago, to provide ingress and egress for motor vehicles, including emergency 
vehicles. There shall be no parking permitted within such paved areas. 

7. Advertising and business signs are permitted subject to'the provisions ofthe -Ml-2 
Restricted Manufacturing District, provided that, e.xcept as otherwise restricted 
by federal law, a single, double-faced business sign, not exceeding eighty-five (85) 
feet in height and with a gross sign area not exceeding 1,200 square feet per side, 
may be located at the southwest corner of Wentworth Avenue and 35th Street, 
which business sign may contain electronic displays of a minimum duration as 
determined by the Commissioner of the Department of Planning and which, in 
consequence, shall not be construed to be either a flashing, animated or moving 
sign. Advertising signs are restricted to the interior ofthe stadium structure. 

8. The restriction of any building or any appurtenance attached thereto shall be 
subject to: 
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height limitations as certified on form FAA-117, or successor forms 
involving the same subject matter and approved by the Federal Aviation 
Administration; and 

airport zoning regu la t ions as es tab l i shed by the Depa r tmen t of 
Planning, Depar tment of Aviat ion, and Depa r tmen t of Law and 
approved by the City Council. 

The information in the table attached hereto sets forth data concerning the 
generalized land use plan of the area delineated herein as Stadium Planned 
Development. The provisions of Article 10.5 through and including Article 10.11 
of the Chicago Zoning Ordinance shall be applicable to this Stadium Planned 
Development, provided that: 

a. post-events fireworks displays shall be limited to no more than sixteen 
(16) publicly-noticed occasions per year, no more than six (6) of which 
shall occur on weekday (including Sunday) evenings as distinct from 
week-end (Friday and Saturday) evenings; and 

b. in-game fireworks displays shall be limited after sunset to fireworks 
which as a principal purpose serve to provide an aerial display in 
distinction to fireworks having a principal purpose of noise production. 

10. The Plan of Development, hereby attached, shall be subject to the "Rules and 
Regulations and Procedures in Relation to Planned Development", as adopted by 
the Commissioner of the Department of Planning; as part of the Part II review 
process thereunder, screening, fencing and buffering, as well as a construction 
plan of operations shall be subject to the review and approval of the Commissioner 
of the Department of Planning. The construction plan of operations shall detail 
the applicant's plan for mit igat ing the impact of construction on adjoining 
properties, including the T. E. Brown Apartments and the Abbott elementary 
school, and shal l address secur i ty for persons and proper ty , s t ag ing of 
construction, control of construction noise, dirt and other environmental matters 
related to health and safety, and access to and from adjacent areas and the 
Stadium Planned Development for emergency vehicles. Prior to approving said 
plan, the Commissioner of the Department of Planning shall submit the plan for 
review and comment by the Chicago Board of Education, a representative of the T. 
E. Brown Apartments and the Chicago Plan Commission. 

Planned Development Use and Bulk Regulations and Data at tached to this Plan of 
Development reads as follows: 
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Stadium Planned Development No. 

Planned Development Use And Bulk Regulations And Data. 

Net Site Area 

3,475,252 
square feet 

79.78 acres 

General Description 
Of Land Use 

Stadium and related 
uses. See Statement 
No. 3 

Max. Floor 
Area Ratio 

0.5 

-Max. % 
Of Land 
Coverage 

20 per cent 

Net Site Area = 3,145,839 square feet (72.21 acres) plus rights of way to be vacated, 
329,413 (7.56 acres) = 3,475,252 square feet (79.78 acres). 

Gross Site Area = Net Site Area: 79.78 acres plus area to remain in public rights of 
way: 6.5 acres = 86.28 acres. 

Maximum permitted floor area ratio: 0.5 

Minimum number of off-street parking spaces: 7,000 

Maximum percentage of land covered: At Grade: 20 per cent 

-Minimum number of off-street loading docks: per Ml-2 requirements 

Minimum periphery setbacks: Principal Stadium Structure: 20 feet 
Accessory Structures: none 

[Generalized Land Use Plan, Property Line Map and Right-of-Way 
Adjustments and Existing Zoning and Preferential 

Street System printed on pages 23547 
through 23549 of this Journal.] 
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STADIUM PLA>€^D DEVELOPMENT No. 
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CHICAGO ZONING ORDINANCE AMENDED TO RECLASSIFY 
PARTICULAR AREAS. 

On motion of Alderman Natarus, the City Council took up for consideration the report of 
the Committee on Zoning, deferred and published in the Journa l of the Proceedings of 
December 14, 1988, pages 21549 and 21553 through 21601, recommending that the City 
Council pass said proposed ordinances amend ing the Chicago Zoning Ord inance by 
reclassifying particular areas. 

On motion of Alderman Caldwell, the said proposed ordinances were Passed by yeas and 
nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus, 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone - 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

Said ordinances, as passed, read respectively as follows (the italic heading in each case not 
being a part ofthe ordinance): 

Reclassification Of Area Shown On Map No, 1-E. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the B7-6 
General Central Business District symbols and indications as shown on Map No. 1-E in the 
area bounded by 

East Erie Street; a line 212 feet east ofand parallel to North St. Clair Street (or the 
alley next east ofand parallel to North St. Clair Street); the alley next south ofand 
parallel to East Erie Street; a line 118.50 feet east ofand parallel to North St. Clair 
Street; East Ontario Street; North St. Clair Street, 

to the designation ofa Business Planned Development which is hereby established in the 
area above described, subject to such use and bulk regulations as are set forth in the Plan of 
Development herewith attached and made a part thereof and to no others. 
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SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Plan of Development attached to this ordinance reads as follows: 

Business Planned Development No. 

Plan Of Development 

Statements. 

The land delineated herein as a "Business Planned Development" (The "Planned 
Development") is solely owned and controlled by: 

American National Bank, as Trustee, 
under Trust No. 64988, 

Romanek Properties, Ltd., Agent 
650 North St. Clair Place 
Chicago, Illinois 60611 

2. This Plan of Development, consisting of (9) statements; and existing zoning map-; 
a boundary and property line map; and a table of use and bulk regulations and 
related controls, is applicable to the area delineated herein. 

3. The permitted uses in the Planned Development are as follows: Business offices 
and related uses, ground floor retail and/or service establishments, restaurants 
with food and alcoholic beverage service, unenclosed or part ial ly enclosed 
restaurants, adjacent to and operated in conjunction with enclosed restaurants, 
rooftop telecommunications and ear th stat ion receiving dishes and parking 
facilities for building tenants. 

4. For purposes of calculating floor area ratio (F.A.R.) the definitions and provisions 
in the Chicago Zoning Ordinance shall apply, with the following exceptions: 

In addition to the other exclusions from fioor area for purposes of 
determining F.A.R. permitted by the Chicago Zoning Ordinance, all fioor 
space devoted to mechanica l /e lec t r ica l equ ipmen t or to hea t ing , 
ventilation and air conditioning equipment and exceeding 4,000 square 
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feet in a single location, regardless of placement in the building, shall 
also be excluded. 

5. OfT-street parking and loading facilities will be provided in compliance with the 
Plan of Development and shall be subject to the review and approval of the 
Commissioner of Planning and the Bureau of Traffic Engineering and Operations. 

6. Business and business identification signs shall be permitted within the Planned 
Development subject to the review and approval of the Departments of Planning 
and Zoning. Temporary signs such as construction and marketing signs also are 
permitted. 

7. The applicant shall secure the permission of and execute any agreements which 
may be required by the City of Chicago — Department of Finance in connection 
with the projecting bay window shown on the architectural drawings which are a 
part ofthis submittal. 

8. The applicant or its successors, assignees or grantees shall obtain all official City 
reviews, approvals and permits required in connect ion with th i s P lan of 
Development. 

9. The Plan of Development shall be subject to the "Rules, Regula t ions and 
Procedures in Relation to Planned Development Amendments" as promulgated by 
the Commissioner ofthe Department of Planning and in effect on the date hereof. 

Bulk and Use Chart attached to this Plan of Development reads as follows: 

Business Planned Development No. _, As Amended 

Bulk And Use Chart. 

Net Site Area 
Of Square Feet (Acres) 

28,710(0.659) 

Land Use 
Permitted 

Business offices and related 
uses, telecommunications and 
satellite receiving dishes. 
retail and service uses, and 
parking. 

-Max. Floor 
Area Ratio 

18.42 

Max. % 
Site 
Coverage 

86% 
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Net Site Area Land Use 
Of Square Feet (Acres) Permitted 

Max. Floor 
Area Ratio 

-Max. % 
Site 
Coverage 

Gross Site Area = 

33,383.00 
(0.767) 

Ground fioor 

Net Site Area -I- Area remaining 
in public right-of-way. 

28,710.00 + 4,673.00 square feet 
(0.659) (0.108) acres. 

Retail not less than 10,000 square 
feet. 

Off-street parking: Minimum 55 cars. 

Off-street loading: Minimum 5 loading berths. 

Minimum perimeter 
setbacks at grade 
level 

1. 8 feet 0 inches in the area between East Erie 
Street and East Ontario Street on St. Clair 
Street. 

2. 10 feet 0 inches in the area between the west 
lot line east of St. Clair Street and west of 
east lot-line on East Ontario Street and east 
lot line of Erie Street. 

[Generalized Land Use Map, Property Line Map and Existing 
Zoning Map printed on pages 23555 through 

23557 of this Journal.] 

Reclassification Of Area Shown On Map No. 1-F 
(As Amended). 

Be It Ordained by the City Council ofthe City ofChicago: 
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SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the Ml-5 
Restricted Manufacturing District symbols and indications as shown on Map No. 1-F in 
area bounded by 

the line of West Huron Street; the line of North Sedgwick; the alley next south ofand 
parallel to West Huron Street; and a line 120 feet west of and parallel to the line of 
North Sedgwick, 

to those ofa C3-5 Commercial-Manufacturing District, and a corresponding use district is 
hereby established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. I -G. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the R4 
General Residence District symbols and indications as shown on Map No. l-G in area 
bounded by 

a line 51 feet south ofand parallel to West Ohio Street; the alley next east of and 
parallel to North Noble Street; the alley ne.xt south of and parallel to West Ohio 
Street; North Noble Street, 

to those of a Bl-4 Local Retail District, and a corresponding use distr ict is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 
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Reclassification Of Area Shown On Map No. 2-F. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the C3-5 
Commercial-Manufacturing District symbols and indications as shown on Map No. 2-F in 
the area bounded by 

West Adams Street; South Clinton Street; West Quincy Street; and South Jefferson 
Street, 

to those ofa C3-6 Commercial-Manufacturing District, and a corresponding use district is 
hereby established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 3-F. 

Be It Ordained by the City Council ofthe City ofChicago: . 

SECTIO-N^ 1. That the Chicago Zoning Ordinance be amended by changing all the C2-4 
General Commercial District symbols and indications as shown on Map No. 3-F in area 
bounded by 

a line 50.01 feet north ofand approximately parallel to West Delaware Place; North 
Clark Street; West Delaware Place; and the alley next west of North Clark Street, 

to those of an R6 General Residence District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 
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Reclassification Of Area Shown On Map No. 3-F 
(As Amended). 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the C2-4 
General Commercial and R6 General Residential District symbols and indications as 
shown on Map No. 3-F in the area bounded by 

West Oak Street; North Clark Street; a line 302.105 feet south ofand approximately 
parallel to West Oak Street; the alley next west of North Clark Street; a line 168 feet 
south of and approximately parallel to West Oak Street; a line beginning at a point 
168 feet south of West Oak Street and 148 feet east of North LaSalle Street and 
ending at a point 164.055 feet south of West Oak Street and 121.32 feet east of North 
LaSalle Street; a line 122.32 feet east ofand approximately parallel to North LaSalle 
Street; a line 133.04 feet south ofand approximately parallel to West Oak Street; and 
North LaSalle Street, 

to refiect the establishment of a Residential-Business Planned Development, which is 
hereby established in the area above described, subject to such use and bulk regulations as 
are set forth in the Plan of Development herewith attached and made a part thereof and to 
no others. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Plan of Development attached to this ordinance reads as follows: 

Residential-Business Planned Development 

Plan Of Development. 

Legal title to that certain real property (the "Property") which is del ineated 
herein as Residential-Business Planned Development and is subject to the use 
and bulk restrictions of this Business Planned Development is held by Henrotin 
Hospital Corporation, an Illinois not-for-profit corporation. 

All required disclosures are contained within the Economic Disclosure Statement 
filed with the City of Chicago in accordance with applicable requirements. The 
Property will be held under single ownership or control or under single designated 
control by the Applicant or by the affiliates, successors or assigns of either of 
them. 
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2. Residential uses, business and professional offices, retail uses and all other uses 
described as permitted and special uses by the C2-4 zoning district provisions of 
the current Chicago Zoning Ordinance (§9.3-2(B), §9.4-2 and associated sections 
referred to therein) shall be permitted upon the Property. Without limiting any 
use heretofore described as permitted, the following shall also be permitted upon 
the Property: the operation of radio and television towers and ear th station 
receiving dishes. 

3. The Applicant, its affiliates, successors, assigns or grantees shall obtain all 
official reviews, approvals and permits necessary to implement the development 
ofProperty. 

4. Any dedication or vacation of streets or alleys or easement for any adjustment of 
rights-of-way necessary to implement development of the Property shall require 
separate submittal on behalf of the Applicant, its successors, assigns or grantees, 
and approval by the City Council. 

5. The use and development of the Property shall be in accordance with this Plan of 
Development, which consists of the statements made herein, an existing zoning 
and preferential street map, a property line map, generalized land use map and 
the bulk regulations table. These and no other controls shall apply to the 
Property. 

6. Off-street parking and off-street loading shall be provided upon the Property in 
accordance with the Bulk Regulations Table attached hereto and made a part of 

"^his Plan of Development. 

7. Any service drive or other ingress or egress shall be adequately designed and 
paved in accordance with the regulations of the Department of Streets and 
Sanitation and in compliance with the Municipal Code of Chicago to provide 
ingress and egress for motor vehicles, including emergency vehicles. There shall 
be no parking within such paved areas. 

8. The height of each building located upon the Property and any appurtenances 
attached thereto shall be subject to: 

(a) Height limitations as certified on Form FAA-177 (or on successor forms 
involving the same subject matter) and approved by the Federa l 
Aviation Administration"pursuant to Part 77 of the Regulations of the 
Administrator, Federal Aviation Administration; and 

(b) Airport Zoning Regulations as es tabl ished by t h e - D e p a r t m e n t of 
Development and Planning, Department of Aviation, and Department of 
Law and approved by the City Council. 
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9. Business and business identification signs may be permitted upon the Property 
subject to the review and approval of the Department of Planning and of the 
Department of Inspectional Services. Temporary signs, such as construction and 
marketing signs, may be permitted subject to the aforesaid approvals. Signs 
advertising products or services which products or services are not located upon 
the Property, shall not be permitted. Signs described by Chapter 86, Section 86.1-
11 of the Chicago Municipal Code shall require City Council approval in the 
manner described therein. 

10. For purposes of maximum fioor area ratio calculations in addition to e.xclusions 
specifically set forth in the Zoning Ordinance, mechanical equipment floor space 
and pool deck areas shall not be counted as floor area. 

11. This Plan of Development and the development of the Property is and shall be 
subject" to the "Rules, Regulations and Procedures in Relation to P lanned 
Developments" promulga ted by the Commiss ioner of the D e p a r t m e n t of 
Development and Planning; provided that the same are published, in effect and 
generally available at the time of approval of this Business Planned Development. 

Use and Bulk Regulations and Data attached to this Plan of Development reads as follows: 

Planned Residential-Business Development 

Use And Bulk Regulations And Data. 

For that certain property located generally at the southwest corner of West Oak Street and 
North Clark Street in Chicago, Illinois: 

Net site area: 

Permitted uses: 

67,902 square feet (1,558 acres). 

Residential uses, offices uses, retail 
uses and such uses as are current ly 
permitted or special uses within the 
C2-4 Zoning District (including the 
operation of radio or television towers 
and/or earth station receiving dishes). 

Maximum number of dwelling units: 538 
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* Maximum floor area ratio: 

Maximum percentage of site 
coverage: 

Number of off-street parking spaces 
required: 

Number of loading berths required: 

9.99 

100% at grade. 
25.0% at 75 feet above grade. 

412 

Minimum setbacks: N o r t h - Ofeet. 

East - 0 feet at grade. 
170 feet at 75 feet 
above grade. 

South - 0 feet. 

W e s t - Ofeet. 

Gross site area calculations: 

Net site area: 

Approximate area to remain 
in public right-of-way (West 
Oak Street, North Clark Street, 
North LaSalle Street and adjacent 
public alleys): 

67,902 square feet. 

35,915 square feet. 

Approximate gross site area: 103,817 square feet. 

For purposes of maximum fioor area ratio calculations, in addition to e.xclusions 
specifically set forth in the Zoning Ordinance, mechanical equipment fioor space in the 
buildings and pool deck areas shall not be counted as floor area. 

[Generalized Land Use Plan, Boundary and Property Line Map 
and Existing Zoning .Map printed on pages 23564 

through 23566 of this Journal . ] 
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Reclassification Of Area Shown On Map No. 3-F. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the R7 
General Residence District symbols and indications as shown on Map No. 3-F in a rea 
bounded bv 

a line 103.4 feet south ofand parallel to West Maple Street; -N^orth Dearborn Street; a 
line 128.9 feet south of and parallel to West Maple Street; the alley west of and 
parallel to North Dearborn Street, 

to those ofa C2-4 General Commercial District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 3-F. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the 
Institutional Planned Development No. 182 symbols and indications as shown on Map No. 
3-F in area bounded by 

the north line of (now vacated) West Evergreen Street, or a line 504.05 feet north of 
and parallel to West Scott Street (as measured along the east line of North Halsted 
Street); North Ogden Avenue; West Scott Street; North Halsted Street, 

to those ofan Ml-2 Restricted Manufacturing District, and a corresponding use district is 
hereby established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 
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Reclassification Of Area Shown On Map No. 3-G. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the .M2-5 
General Manufacturing District symbols and indications as shown on .Map No. 3-G in the 
area bounded by 

West North Avenue; a line 275 feet west ofand parallel with North Dayton Street; the 
alley next south ofand parallel with West North Avenue; and a line 100 feet west of 
and parallel with North Dayton Street, 

to those ofa C3-5 Commercial-Manufacturing District. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 3-1. 

Be It Ordained by the City Council of theCity ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the Cl-2 
Restricted Manufacturing District symbols and indications as shown on .Map No. 3-1 in 
area bounded by 

a line 115 feet north o fand parallel to West LeMoyne Avenue; North Western 
Avenue; and a line 185 feet north of and parallel to West LeMoyne Avenue, 

to those ofa C2-1 General Commercial District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. • . 
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Reclassification Of Area Shown On Map No. 4-H. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the R4 
General Residence District symbols and indications as shown on Map No. 4-H in area 
bounded by 

West 17th Street; South Wolcott Avenue; West 18th Street; a line 126.25 feet west of 
and parallel to South Wolcott Avenue, 

to those of a B4-1 Restricted Service District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 5-G. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the Ml-2 
Restricted Manufacturing District symbols and indications as shown on Map No. 5-G in 
area bounded by 

the alley next south of and parallel to West Armitage Avenue; North Seminary 
Avenue; a line 192 feet south ofand parallel to West Armitage Avenue; the alley next 
west ofand parallel to North Seminary Avenue, 

to those o f a Cl-2 Restricted Commercial District, and a corresponding use district is 
hereby established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 
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Reclassification Of Area Shown On Map No. 5-N. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the B5-2 
General Service District symbols and indications as shown on .Map -No. 5-N in area 
bounded by 

the southeasterly line ofthe Chicago, Milwaukee, St. Paul & Pacific Railroad right of 
way; North Neva Avenue; West Medill Avenue; and North Harlem Avenue, 

to those ofa C2-2 General Commercial District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 7-G. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the R3 
General Residence District symbols and indications as shown on Map -No. 7-G in area 
bounded bv 

West Wolfram Street; a line 25 feet east ofand parallel to North Southport Avenue; 
the alley next south of and parallel to West Wolfram Street; and North Southport 
Avenue, 

to those of a B4-2 Restricted Service District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 
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Reclassification Of Area Shown, On Map No. 7-H. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the R3 
General Residence District symbols and indications as shown on Map No. 7-H in the area 
bounded by 

West Barry Avenue; a line 53.53 feet east of North Paulina Street; the alley next 
south of West Barry Avenue; and North Paulina Street, 

to those of an R4 General Residence District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 7-M. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the R3 
General Residence District symbols and indications as shown on Map .̂ fo. 7-M in area 
bounded by 

a line 30 feet north of and parallel to West Schuberi; Avenue; the alley next east of 
North Moody Avenue; West Shubert Avenue; and North Moody Avenue, 

to those of an R4 General Residence District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 
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Reclassification Of Area Shown On Map No. 9-H 
(As Amended). 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the B2-2 
Restricted Retail District symbols and indications as shown on Map No. 9-H in the area 
bounded by 

West Irving Park Road; the alley west ofand parallel to North Ashland Avenue; the 
alley next south of and parallel to West Irving Park Road; and North Marshfield 
Avenue, 

to those of a Bl-1 Local Retail District, and a corresponding use distr ict is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 9-L. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the B4-1 
Restricted Service District symbols and indications as shown on Map No. 9-L in area 
bounded by 

West School Street; North Cicero Avenue; West Melrose Street; and the alley next 
west ofand parallel to North Cicero Avenue, 

to those ofa C2-1 General Commercial District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 
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Reclassification Of Area Shown On Map No. 10-K. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the B4-1 
Restricted Service District symbols and indications as shown on Map No. 10-K in the area 
bounded by 

the alley next north ofand parallel to West 47th Street; a line 83 feet west of South 
Karlov Avenue; West 47th Street; and a line 131 feet west of South Karlov Avenue, 

to those of an R4 General Residence District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 12-J. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the 
Business Planned Development No. 401 symbols and indications as shown on Map No. 12-J 
in the area bounded by 

the north line of West 47th Place; South Kedzie Avenue; West 48th Place; a line 377 
feet west of South Kedzie Avenue; a line 75 feet south of West 48th Place; a line 342 
feet west of South Kedzie Avenue; a line from a point 328 feet south of West 48th 
Place and 342 feet west of South Kedzie Avenue, to a point 347.5 feet south of West 
48th Place and 422 feet west of South Kedzie Avenue; a line 347.5 feet south of West 
48th Place; a line from a point 465.75 feet west of South Kedzie Avenue and 347.5 feet 
south of West 48th Place to be connected by a 124.02-foot arc with a chord of 123.45 
feet to a point 587 feet west of South Kedzie Avenue and 319.5 feet south of West 48th 
Place; a line from a point 587 feet west of South Kedzie Avenue and 319.5 feet south of 
West 48th Place to be connected by a 255.23-foot arc with a chord of 245.03 feet to a 
point 471 feet west of South Kedzie Avenue and 103.96 feet south of West 48th Place; 
a line 103.96 feet south of West 48th Place; and a line 472 feet west of South Kedzie 
Avenue, 
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to the designation of Business Planned Development No. 401, as amended, which is hereby 
established in the area above described, subject to such use and bulk regulations as are set 
forth in the Plan of Development herewith attached and made a part thereof and to no 
others. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Plan of Development attached to this ordinance reads as follows: 

Business Planned Development No. 401, As Amended 

Plan Of Development 

Statements. 

1. The area delineated herein as the "Business Planned Development" is presently 
controlled by Kedzie Plaza South Associates. 

2. Off-street parking and loading facilities shall be provided in compliance with this 
Plan of Development subject to the review of the Department of Streets and 
Sanitation and the approval ofthe Department of Planning. Ingress and egress to 
such off-street facilities shall be via West 47th Place, South Kedzie Avenue and 
West 48th Place. 

3. All applicable official reviews, approvals or permits as required shall be obtained 
by the Department of Economic Development or its successors, assignees or 
grantees. 

4. Dedication or vacation of streets, alleys and easements or adjustments to right.s-
of-way or consolidation or resubdivision shall require a separate submittal on 
behalf of the Department of Economic Development or its successors, assignees or 
grantees, and approval by the Chicago City Council. 

5. The following uses shall be permitted within the area delineated herein as the 
Business Planned Development: supermarket, drug store, general merchandise, 
office, retail and service type business uses, together with parking and related 
uses all permitted under the Cl Restricted Commercial District (all exclusive of 
any principal activity of outdoor storage and auto service station uses, except for 
enclosed facilities for automobile chassis and gear lubrication, and minor services 
customarily incidental thereto). 
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6. Any and all service drives or other ingress or egress shall be adequately designed 
and paved in accordance with the regulations of the Department of Streets and 
Sanitation and in compliance with the Municipal Code of Chicago, to provide 
ingress and egress for motor vehicles, including emergency vehicles. Fire lanes 
shall be adequately designed and paved in compliance with the Municipal Code of 
Chicago, with a minimum width of 20 feet to provide for ingress and egress for 
emergency vehicles. Within such areas, no parking shall be permitted. 

7. Signs within the Business Planned Development shall be subject to review and 
approval of the Department of Inspectional Services and the Department of 
Planning. There shall be no advertising signs permitted. 

8. The information contained on the tables and maps attached hereto as exhibits 
provide data concerning the generalized plan of land use ofthe subject area. 

9. The Plan of Development herein expressed, and as set forth in the exhibits 
attached hereto, is subject to the "Rules, Regulations and Procedures in Relation 
to Planned Developments", as promulgated by the Commissioner of Planning. 

Use and Bulk Regulations and Data attached to this Plan of Development reads as follows: 

Business Planned Development No._401, As Amended 

Planned Development Use And Bulk 
Regulations And Data. 

Net Site Area 
General Description 
Of Land Use 

-Max. Floor 
Area Ratio 

Max. % 
Of Land 
Coverage 

Min. 
No. Of 
Parking 
Spaces 

Sq. Ft. Acres 

244,434.2 5.61 Grocery, drug store, 0.5 40% 165 
general retail and 
business as permitted 
under the Cl Restricted 
Commercial District 
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Gross Site Area = Net site area 244,434.2 square feet (5.61A) and area of adjacent streets 
31,530 square feet (.73 A) = 275,964.2 square feet (6.34 A) 

Minimum number of off-street loading spaces: 3 

Minimum periphery setbacks at boundary lines: (5 feet on east along Kedzie Avenue) 
(0 feet on all other sides) 

[General Land Use Plan, Property Line Map and E.xisting Zoning Map 
and Preferential Street System printed on pages 23576 

through 23578 of this Journal. ] 

Reclassification Of Area Shown On Map No. 15-K. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the 
Residential Business Planned Development Number 427 symbols and indications as shown 
on Map No. 15-K in the area bounded by 

West Peterson Avenue; Rogers Avenue and the Chicago and Northwestern Railroad 
right-of-way. 

to the designation of Residential-Business Planned Development N u m b e r 427, as 
amended, which is hereby established in the area described above, subject to such use and 
bulk regulations as are set forth on the Plan of Development herewith attached and made a 
part hereof and to no others. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Plan of Development attached to this ordinance reads as follows: 

(Continued on page 23579) 
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GENERALIZED LAND USE PLAN 
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PREFERENTIAL STREET SYSTEM 
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(Continued from page 23575) 

Residential-Business Planned Development No. 427, 
As Amended 

Statements. 

1. The area delineated herein as "Residential-Business Planned Development" is 
owned by La Salle National Bank, as trustee under Trust No. 112715 (Subarea A) 
and Trust No. 113234 (Subarea B). 

2. Off-street parking shall be provided in compliance with this Plan of Development. 

3. Any dedication or vacation of streets, or resubdivision of parcels shall require a 
separate submit tal on behalf of the Applicant, its successors, assignees or 
grantees and approval by the City Council. 

4. All applicable official reviews, approvals or permits are required to be obtained by 
the Applicant, its successors, assignees or grantees. 

5. Access drives, alleys and the principal ingress/egress drive shall be designed and 
paved in accord with the regulations of the Bureau of Traffic Engineering and 
Operations and in compliance with the Municipal Code of Chicago, to provide 
ingress and egress for motor vehicles, including emergency vehicles. There shall 
be no parking permitted on the principal ingress/egress drive. 

6. 178 residential townhouses and related uses including off-street parking shall be 
permitted within Parcel A. In addition, there shall be no less than .5 acre devoted 
to the common open space areas distributed in substantially equal proportions 
among the four quadrants of Parcel A. Limited retail and service uses, including 
off-street parking and loading and a drive-in banking facility, shall also be 
permitted in Parcel B. 

7. Identification and business identification signs may be permitted within the area 
delineated as Residential-Business Planned Development subject to the review 
and approval of the Department of Inspectional Services and the Department of 
Planning. 

8. This Plan of Development is applicable to the area delineated herein and no other 
controls shall apply to that area. The following information, including the "Use 
and Bulk Regulations and Data" table and the "Generalized Land Use Map", sets 
forth data concerning the property illustrating the development of said property 
in accordance with the intent and purpose ofthe Chicago Zoning Ordinance. 
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The Plan of Development hereby attached shall be subject to the "Rules, 
Regulations and Procedures in Relation to Planned Developments" as adopted by 
the Department of Planning at the time of passage. 

Use and Bulk Regulations and Data attached to this Plan of Development reads as follows: 

Residential-Business Planned Development No. 427, As Amended 

Plan Of Development 

Use And Bulk Regulations And Data. 

Gross Site Area = Net Site Area -I- Area to remain in public right-of-way 

653,941 = 560,000 -I- 93,941 squarefeet 

-Max. % 

Net Site Area 

Sq. Ft. 

Subarea A 

514,740 

Subarea B 

45,260 

Total 
560,000 

Acres 

11.82 

1.03 

12.85 

General Description 
Of Land Use 

178 residential units with 
related uses 

Retail uses permitted in the 
B2 Districts and a drive-in 
banking facility 

• 

Max. Floor 
Area Ratio 

Residential 

0.67 

Retail 

0.40 

Total 
0.65 

OfSite 
Coverage 

Residential 

29% 

Retail 

40% 

Total 
30% 

Off-street parking and loading controls (minimums): 
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Off-street parking: a minimum of 1.0 space per dwelling unit 

Off-street parking (business): 40 spaces 

Off-street loading (retail only): 2 

Maximum floor area ratio: 0.65 for total net site area 

Setbacks and site coverage: 

Minimum setbacks: a minimum of 80 feet shall separate the facades of each 
building; a minimum of 10 feet shall separate the sides of each 
building; a minimum of 20 feet shall separate the rear portion 
ofany building from an adjacent alley. There shall be a 10-foot 
minimum setback requirement along the Peterson and Rogers 
Avenues boundaries of Parcel A only. 

Ma.ximum site coverage: 30% (Residential: 29%) 
(Retail: 40%) 

Open space (Parcel A only): .5 acres 

[Existing Zoning and Preferential Street Map, Boundary and Property 
Line Map and Generalized Land Use Map printed on pages 

23583 through 23585 of this Journal . | 

Reclassification Of Area Shown On Map No. 15-L. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the Cl-1 
Restricted Commercial District symbols and indications as shown on Map No. 15-L in area 
bounded by 

North Elston Avenue; a line 125 feet northwest ofand parallel to North Luna Avenue; 
the alley next southwest of North Elston Avenue; a line 200 feet northwest of and 
parallel to North Luna Avenue, 
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to those of an R3 General Residence District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 16-N. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the R4 
General Residence District symbols and indications as shown on Map No. 16-N in area 
bounded bv 

West 63rd Street; a line 174.9 feet east ofand parallel to South Normandy Avenue; 
the alley next south of and parallel to West 63rd Street; a line 74.9 feet east of and 
parallel to South Normandy Avenue, 

to those of a Cl-1 Restricted Commercial District, and a corresponding use district is 
hereby established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 17-H 
(.As Amended). 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the B4-2 
Restricted Service District symbols and indications as shown on Map No. 17-H in area 
bounded by 

(Continued on page 23586) 
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RtSIOENTIAL-aUSINESS PLANNEO OEVEtOPNEMT 

riCaRE I: EXISTZNG ZQNINC ANO PRErESE.'JTIAL S7SEE" 

Subject 31e« 

?r«£ar«nti4l Ser*«e3 

APPLICAMT: 

OATS: 
Hevlaed: 

KanArd Corporation 
4242 HortA Sh«rldan Road 
Chicago, Illinois sa61J 

April 20, 1987 
October 24, 1988 
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RESIOEMTIAC^aUSINESS PLANNED OEVEtOPMENT 

riGQItE 2 : aOtJNOAilY ANO PROPCHT? LINE NAP 

Beunda rv and P roa<c tv t . ln» Wao 

^ ^ ^ _ P r o p e r t y t i n * 
_____ _^__ __^ ___ Planned D«v«lopiB«nt Boundary 

APPLICANT: IC«nard C o r p o r a t i o n 
4242 North S h a r l d a n Read 
Ch icago , I l l l n o l a 6Q61Z 

0AT2: A p r i l 20 , 1987 

Rmvtsad: O c t a b s r 24 ,1988 
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RESI0ENTIAL-aaSINE2S PLANNED OEVEUPHCNT 

riCURE 3: CSNESALIZEO LANO OSS MAP 

C « n # r a l i g * d Land 0 3 * Mao 

_____^ . . __^___ P r o p e r t y Lln« 
^ ^ ' " 3 _ _ ' P lanned 0«v«lapf l«nt Boundary 

] j ^ y j / - y y y j / ^ y ^ y ^ R « a l d « n t l a l and R « l a t « d Osvs 

iP^<%^SA.X.PC;<;,.>yq R a a t r l c t a d R e t a i l and R « l a t * d as«3 

APPLICANT: 

0AT2: 
Revisedr 

Xenacd Corporation 
4243 North Sheridan Road 
Chicago, Illinois S0<13 

April 20, 1987 
October 24,1988 
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(Continued from page 23582) 

West Greenleaf Avenue; a line 132 feet east of North Western Avenue; a line 76 feet 
southofWest Greenleaf Avenue; and a line 77.24feet eastof North Western Avenue, 

to those of an R3 General Residence District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 18-E. 

Be It Ordained by the City Council of theCity ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the R2 
Single-family Residence District symbols and indications as shown on Map No. 18-E in 
area bounded by 

a line 25.11 feet north ofand parallel to East 78th Street; the alley next east ofand 
parallel to South Eberhart Avenue; East 78th Street; South Eberhart Avenue, 

to those of a B2-2 Restricted Retail District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Reclassification Of Area Shown On Map No. 20-D. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the .Ml-2 
Restricted Manufacturing District symbols and indications as shown on Map No. 20-D in 
the area bounded by 
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East 83rd Street; Avalon Park; a line 631.68 feet south ofand approximately parallel 
to East 83rd Street; and the New York, Chicago and St. Louis Railroad right of way. 

to the designation ofan R3 General Residence District, and a corresponding use district is 
hereby established in the area described above. 

SECTION 2. That the Chicago Zoning Ordinance be amended by changing all the R3 
General Residence District symbols and indications as shown on Map No. 20-D in the area 
bounded by 

East 83rd Street; Avalon Park; a line 631.68 feet south ofand approximately parallel 
to East 83rd Street; and the New York, Chicago and St. Louis Railroad right of way, 

to the designation ofa Residential Planned Development which is hereby established in the 
area described above, subject to such use and bulk regulations as are set forth on the Plan 
of Development herewith attached and made a part hereof and to no others. 

SECTION 3. This ordinance shall be in force and effect from and after its passage and 
due publication, 

Plan of Development attached to this ordinance reads as follows: 

Residential Planned Development, As Amended 

Plan Of Development. 

1. Legal title to that certain real property (the "Property") which is del ineated 
herein as Residential Planned Development and is subject to the use and bulk 
restrictions ofthis Residential Planned Development is held by Harris Trust and 
Savings Bank, not personally, but as Trustee under Trust No. 33813, dated 
August 5, 1969. The applicant, Daniele Development Company, Inc., is the 
Contract Purchaser of the Property. The Property will be held under single 
ownership or control or under single designated control by the applicant, or by its 
affiliates, successors or assigns. 

2. The Property shall be used for residential uses, accessory off-street parking and 
other special or permitted uses in the R3 zoning district. 
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3. The applicant, its affiliates, successors, assigns or grantees shall obtain all official 
reviews, approvals and permits necessary to implement the development of 
Property. 

4. Any dedication or vacation of streets or alleys or easements for any adjustment of 
rights-of-way necessary to implement development of the Property shall require 
separate submittal on behalf of the applicant, its successors, assigns or grantees, 
and approval by the City Council. 

5. The use and development ofthe Property shall be in accordance with this Plan of 
Development, which consists of the statements made herein, an Existing Zoning 
and Preferential Street Map, a Property Line Map, a Generalized Land Use Map 
and the Bulk Regulations Table. These and no other controls shall apply to the 
Property. 

6. Off-street parking and off-street loading shall be provided upon the property in 
accordance with the Bulk Regulations Table attached hereto and made a part of 
this Plan of Development. 

7. A corridor of green space, including a minimum of 18,000 square feet (4.3% ofthe 
Net Site Area), will be provided extending from the northern site roadway to the 
south boundary ofthe Property at the approximate center ofthe site and between 
the individual buildings along the periphery of the site. 

8. Any service drive or other ingress and egress shall be adequately designed and 
"paved in accordance with the regulations of the Department of Streets and 

Sanitation and in compliance with the Municipal Code of Chicago to provide 
ingress and egress for motor vehicles, including emergency vehicles. Parking 
shall be permitted on one side of the private, internal streets developed on the 
Property. 

9. Identification signs may be permitted upon the property subject to the review and 
approval of the Department of Planning and of the Department of Inspectional 
Services. Temporary signs, such as construction and marketing signs, may be 
permitted subject to the aforesaid approvals. SigiiS advert is ing products or 
services which products or services are not located upon the Property, shall not be 
permitted. 

10. This Plan of Development and the development of the Property is and shall be 
subject to the "Rules, Regulations and Procedures in Relation to P lanned 
Developments" promulga ted by the Commiss ioner of the Depa r tmen t of 
Development and Planning; provided that the same are published, in effect and 
generally available at the t ime of approval of th is Resident ia l P lanned 
Development. 

Use and Bulk Regulations and Data attached to this Plan of Development reads as follows: 



12/21/88 UNFINISHED BUSINESS 23589 

Residential Planned Development, As Amended 

Use And Bulk Regulations And Data. 

For that certain property located generally at the southwest corner of East 83rd Street and 
South Woodlawn Avenue in Chicago, Illinois: 

Net site area: 

Permitted uses: 

Maximum number of dwelling units: 

Maximum floor area ratio: 

Maximum percentage of site coverage: 

Minimum size of individual lots: 

Number of off-street parking spaces 
required: 

Number of loading berths required: 

Minimum perimeter setbacks: 

Gross site area calculations: 

Net site area: 

Approximate area to remain in 
public right-of-way (East 83rd 
Street): 

Approximate gross site area: 

409,421 square feet (9.3990 acres) 

Residential uses, accessory off-street 
p a r k i n g a n d s u c h u s e s a s a r e 
currently permitted or special uses 
within the R3 Zoning District 

128 

.60 

50% 

1,400 square feet 

128 

0 

North: 2-1/2 
South, East and West: zero feet 

415,083.8 square feet 

20,724 square feet 

435,807.8 square feet 

[Generalized Land Use Plan, Property Line Map and Existing 
Zoning Map printed on pages 23591 through 

23593 of this Journal.] 
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Reclassification Of Area Shown On Map No. 22-F. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the B4-1 
Restricted Service District symbols and indications as shown on Map No. 22-F in the area 
bounded by 

a line 543 feet north of West 95th Street; the west right-of-way line ofthe Chicago and 
Western Indiana Railroad; West 95th Street; and South Eggleston Avenue, 

to the designation ofan Institutional Planned Development which is hereby established in 
the area above described, subject to such use and bulk regulations as are set forth in the 
Plan of Development herewith attached and made a part thereof and to no others. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

Plan of Development attached to this ordinance reads as follows: 

Institutional Planned Development No. , As Amended 

Plan Of Development 

Statements. 

The area herein designated as "Institutional Planned Development" is owned or 
controlled by Trini ty Uni ted Church of Chr i s t , an Il l inois not-for-profit 
corporation. 

Off-street parking and loading facilities shall be provided in compliance with this 
Institutional Planned Development, subject to the review of the Department of 
Public Works and the approval ofthe Department of Planning. 

(Continued on page 23594) 
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« GENEHALJZED LAND USE PLAN 

East 83rd STHEsT 

m u o u f T i 
LEGEND 

PROPERPf LJNE 

n u n , ISC. 

tmrrtami Octabmx 3 1 . 1988 

PLANNED DEVELOPMENT ^OUNDAflY 

RESIDENTIAL, ACCESSORY OFF-STREET PARKING 
& OTHES aSSS PEHMZTTSD 3 1 THS 

PLAM OF QETCLaPMENT 
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<9 
PROPERTY UNE MAP 

East 33rd STREET 

828.17 ' 

a 
a 

I I ^ 
e I a 
a • • 

I 

SITE AREA: 409.421 SQ.FT. 

n 

867.78 ' 

LEGEND 

PLANNED DEVELOPMENT BOUNDARY 

AmzcsuRs oaaxzLX oKTHLamsR 
comuR, DK. 

oassj Ravlaad OceoAar 3 1 . L98S 
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EXISTING ZONING MAP 

LILS-J U U L U UI I UJ UJ CWiinn-"tCU' ^ I '^^L 
iiPiniiuMu''i''UJJiJ'uiui'UiuiJ'iJ<uHMft*<^<¥i)U;7JLj!n*^'"''.i'j'Ji''iss.i'*;^ 
U a T j ; I I L U ^ J ' i I-'94-aM i iM ? I ' V I J I I I M Z j a i T T ^ I' '"9*-z n T — J E 

LEGEND 

HiiiniHiM PREFERENTIAL STREETS 

i i PLANNED DEVELOPMENT 
ZONING BOUNDRIES 

• « . k . < I m ' C l * 

A r V U n a r t Oaalala Owx&l. 
Crmqmtrff l a e . 

OATSi Bawiaad OecoAar 3 1 . 1988 
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(Continued from page 23590) 

3. All applicable official reviews, approvals and permits required shall be obtained 
by the applicant. 

4. Dedication or vacation of streets, approvals and permits, readjustments to right-
of-ways or consolidation or resubdivision shail require a separate submittal on 
behalf of the applicant and approval by the City Council. 

5. The uses ofthe area delineated as Institutional Planned Development will consist 
of a facility for religious services and related uses, including office space for 
related community and religious programs and services, and space for video 
production of religious services for cable television and shall also include off-
street parking and loading facilities. 

6. Any and all service drives or other ingress and egress shall be adequately 
designed and paved in accordance with the regulations of the Depar tment of 
Public Works and in compliance with the Municipal Code of Chicago, to provide 
ingress and egress for motor vehicles, including emergency vehicles. Fire lanes 
shall be adequately designed and paved in compliance with the Municipal Code of 
Chicago. 

7. Identification and directional signs may be permitted upon the property subject to 
the review and approval of the Department of Planning and of the Department of 
Inspectional Services. Temporary signs, such as construction and marke t ing 

-signs, may be permitted subject to the aforesaid approvals. 

8. The information contained in the tables and maps attached hereto provide data 
concerning the generalized plan of land use for the subject area. These exhibits 
demonstrate that the development shall be in compliance with the Institutional 
Planned Development classification and with the intent and purpose of the 
Chicago Zoning Ordinance. 

9. The Institutional Planned Development herein outlined, and as set forth in the 
exhibits attached hereto, is subject to the "Rules, Regulations and Procedures in 
Relation to Planned Development Amendmen t s , " as p romulga ted by the 
Commissioner of Planning. 

Planned Development Use and Bulk Regulations attached to this Plan of Development 
reads as follows: 

Institutional Planned Development No. 
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planned Development Use And Bulk Regulations. 

General description of land: R e l i g i o u s s e r v i c e s a n d r e l a t e d 
educat ional uses for communi ty and 
religious programs, including meet ing 
rooms and satellite dish. 

Gross site area: 

Net site area: 

Leased land: 

Public street 
right-of-ways: 

4.044 acres/176,155 square feet 

2.965 acres/129,185 square feet 

0.328 acres/14,300 square feet 

0.75 acres/32,679 square feet 

Maximum floor area ratio: 

Maximum percentage of covered land: 

0.59 

33% 

The above noted regulations relate to the ul t imate development within the Planned 
Development Area. Interim stages of development may e.xceed these permitted standards, 
subject to the approval ofthe Department of Planning. 

.Minimum number of required off-street 
parking spaces: 

Number of provided off-street loading 
berths: 

167 

Number of periphery setbacks: N o r t h - 205 feet 

South - 0 feet 0 inches 

E a s t - 50 feet 

W e s t - 12 feet 

Setback and yard requirements may be adjusted where required to permit conformance to 
the pattern of, or architectural arrangement related to, existing s t ruc tures , or when 
necessary because of technical reasons, subject to the approval of the Depar tment of 
Planning. 



23596 JOURNAL-CITY COUNCIL-CHICAGO 12/21/88 

[Generalized Land Use Plan, Property Line Map, Right of Way 
Adjustments and Existing Zoning Map printed on pages 

23597 through 23599 of this Journal. I 

Reclassification Of Area Shown On Map No. 22-H. 

Be It Ordained By the City Council ofthe City ofChicago: 

SECTION 1. That the Chicago Zoning Ordinance be amended by changing all the B4-2 
Restricted Service District and Rl Single-family Residence Distr ic t symbols and 
indications as shown on Map No. 22-H in area bounded by 

a line 186 feet north ofand parallel to West 95th Street; the Pittsburgh, Cincinnati and 
St. Louis Railroad (also known as the Penna Railroad); West 95th Street; South Charles 
Street, 

to those of a B5-2 General Service District, and a corresponding use district is hereby 
established in the area above described. 

SECTION 2. This ordinance shall be in force and effect from and after its passage and 
due publication. 

CORRECTIONS AND REVISIONS TO 1989 ANNUAL 
APPROPRIATION ORDINANCE. 

Alderman Bloom presented the following.motion: 

"I move to amend the Annual Appropriation Ordinance by inserting a new Section 12, as 
follows: 

Section 12. The authority of the City Council to spend the funds appropriated herein for 
City Council Committees shall expire on April 30,1989. Any expenditure of said funds after 

(Continued on page 23600) 
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INSTITirnCNAL PLANNED DEVELOPMENT GENERAUZED LANO USE PLAN 

OilCAGO ANO WeSTERN INOIANA R. R. 

SOUTH ECGUESTOM AVEHUB 

LEGEND". 

Planned Devdopment Boundary 

• t s w i ^ i j The uses 0/ the area del ineated as I n s t i t u t i o n a l Planned 
Develooment v^il l consist of a f a c H t l t y fo r re l i g ious ser
vices and related uses, inc luding o f f i ce space for re la ted 
coirmunity and re l ig ious programs.and serv ices, and soace 
for video production of re l ig ious services for cable te lev i s ion 
and include o f f - s t r e e t parking and loading. 

APPLICANT: T r i n i t y United Church of Christ 

ADDRESS: 532 West 95th St reet , Chcago, IL 60628 

DATE: Octoder 10, 1988 
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INSTITUTIONAL PLANNED DEVELOPMENT PROPERTY UNE MAP 
AND RIGHT OF WAY ADJUSTMENTS 

CHICAGO ANO WeSTZRN. INOIANA R. R. 

SOUTH EGGLfSTON AVUdX 

LEGEND: 

Property Un« 
Laaiad Land Una 

Planned Development Soundary And Right Of V^ya 

APPLICANT: Trinity United Church of Christ 

ADDRESS: 532 West 95th Street , Chicago, I l l i no i s 60628 

DATE: October 10, 1988 
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INSTITUTIONAL PLANNED DEVELOPMENT EXISTING ZONING 

oEiraro m. a a n £=2s^ia a a CI3 f̂  cjfirFi 

APPLICANT: 

ADDRESS: 

OATE: 

Institutional Planned Development 

Trinity United Church of Christ 

532 West "Sth St ree t , Chicago, IL 50628 

October 10, 1988 
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(Continued from page 23596) 

April 30,1989 shall require a vote ofthe City Council either reconfirming the appropriations 
set forth herein or establishing a new level of appropriations. Any savings arising from a 
reduction in appropriations for City Council Committees shall be reflected as an abatement 
in real estate taxes for 1989. " 

Alderman Austin moved to lay on the table the foregoing motion. The motion to Lay on 
the Table Prevailed by yeas and nays as follows: 

Yeas - Aldermen Robinson, Beavers, Caldwell, Shaw, Carter, Langford, Streeter, Jones, 
Krystyniak, Henry, Soliz, Butler, Hagopian, Austin, Banks, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Levar, Schulter, Stone -- 23.. 

Nays - Aldermen T. Evans, Bloom, Garcia, Smith, Figueroa, Eisendra th , Shi l ler , 
Osterman, Orr -- 9. 

Alderman Garcia presented the following amendment to the 1989 Annual Appropriation 
Ordinance: 

Proposed Cuts. 

. Page Code Department And Item 
Strike Insert 

No. Amount No. Amount 

289 2005.0140 

289 2005.0155 

289 2005.0559 

Professional and Technical 
Services 

Property Rental 

Expense of Relocating 
Departments 

$405,000 0 

2,201,000 1,273,771 

2,550,000 1,735,000 

Total Cuts: $2,147,229 
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Proposed Expenditures. 

Page Code Department And Item 
Strike 

No. Amount 
Insert 

No. Amount 

289 2005.0141 

289 2005.0169 

289 2005.0567 

289 2005.0560 

Can supplement Department 
ofHealth's C.D.B.G. lead 
program budget. For training 
and payment of inspectors for 
lead paint identification; 
lab testing of paint chips 

Can supplement Department 
of Human Services emergency 
shelter services. For 
contracts with delegate 
agencies for the provision 
of emergency shelter, and 
expansion of services to 
assist homeless persons. 

For purchase and rehab of 
buildings for "second stage" 
transitional homeless 
housing; rehab to supplement 
H.U.D. programs. 

Can supplement Department 
ofHealth's C.D.B.G. budget. 
For training and payment of 
contractors to abate lead 
paint. 

$382,229 

950,000 

715,000 

100,000 

Total Expenditures: $2,147,229 
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Alderman Austin moved to Lay on the Table the foregoing proposed amendment. The 
motion Prevailed by yeas and nays as follows: 

Yeas - Aldermen Robinson, Beavers, Caldwell, Huels, Carter, Langford, Streeter, Jones, 
Krystyniak, Henry, Butler, Hagopian, Austin, O'Connor, Pucinski, Natarus, Stone -- 17. 

Nays - Aldermen T. Evans, Bloom, Burke, Garcia, Soliz, Gutierrez, Smith, Davis, 
Figueroa, Eisendrath, Shiller, Osterman, Orr -- 13. 

Alderman Garcia presented the following amendment to the 1989 Annual Appropriation 
Ordinance, as amended: 

Corrections And Revisions Of 1989 Budget Recommendations. 

Fund: 

Page Code Department And Item 
Strike 

No. Amount 
Insert 

No. Amount 

Chicago Department of Health 

112 1005.0091 

.0150 

.0152 

.0159 

.0169 

.0229 

.0270 

.0184 

Uniform Allowance 

Publications and 
Reproductions, Outside 

Advertising 

Lease/Purchase Agreements 
Equipment Maintenance 

Technical Meeting Costs 

Transportation and Expense 
Allowance 

Local Transportation 

Electricity 

$68,200 

56,766 

49,000 

86,550 

21,697 

49,500 

20,250 

174,694 

$38,200 

26,766 

25,000 

71,550 

11,697 

9,500 

14,250 

168,678 
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Page 

113 

114 

124 

Code 

0308 

0430 

3534 

3532 

Department And Item 

Staff Assistant 

Clerk III 

Clinical Therapist III 
Lakeview MHC 

Clinical Therapist I 
Lakeview MHC 

1 

1 

1 

Strike 
No. Amount 

28,128 

19,044 

26,820 

Insert 
No. Amount 

1 19,956 

3534 

3532 

0825 

126 3534 

127 3534 

126 

127 3532 

3534 

Clinical Therapist III 
Northwest MHC 

Clinical Therapist I 
Northwest MHC 

Principal Steno 
Central Office 

Clinical Therapist III 
Garfield Park MHC 

Clinical Therapist HI 
Beverly Morgan 
Park MHC (60%) 

Greater Lawn MHC (40%) 

Clinical Therapist I 
Southeast MHC 

Clinical Therapist III 
Nortown-RP MHC 

26,820 

19,956 

14,220 

26,820 

26,820 

1 19,956 

1 . 26,820 

Alderman Austin moved to Refer the foregoing proposed amendment to the Committee on 
the Budget and Government Operations. The motion Prevailed by a viva voce vote, with 
Alderman Burke voting nay. 

Alderman E i send ra th presented the following a m e n d m e n t to the 1989 A n n u a l 
Appropriation Ordinance, as amended: 
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Schedule Al City Of Chicago Current Projected Automobile List. 

Office ofthe Mayor 

Total 

Alderman Austin moved to Lay on the Table the foregoing proposed amendment. The 
motion Prevailed by yeas and nays as follows: 

Yeas - Aldermen Robinson, Beavers, Caldwell, Huels, Carter, Langford, Streeter, Jones, 
Krystyniak, Henry, Butler, Hagopian, Austin, Kotlarz, Banks, Cu l l e r ton , O'Connor, 
Pucinski, Natarus, Stone -- 20. 

Nays - Aldermen T. Evans, Bloom, Burke, Garcia, Smith, Davis, Figueroa, Eisendrath, 
Shiller, Osterman, O r r - 11. 

Strike 

31 

412 

Insert 

17 

397 

Alderman T. Evans presented the following motion: 

"I hereby propose to amend the 1989 Appropriation Ordinance pursuant to the attached 
amendments consisting of four pages:" 

[Amendment printed on pages 23605 through 
23608 of this Journal.) 

Alderman Beavers moved to lay on the table Alderman T. Evan's motion to amend. The 
motion to Lay on the Table Prevailed by yeas and nays as follows: 

Yeas — Aldermen Robinson, Beavers, Caldwell, Huels, Carter, Langford, Streeter, Jones, 
Krystyniak, Henry, Butler, Hagopian, Austin, Kotlarz, Banks, Cul le r ton , O'Connor, 
Pucinski, Natarus, Stone -- 20. 

Nays - Aldermen T. Evans, Bloom, Burke, Garcia, Smith, Davis, Figueroa, Eisendrath, 
Shiller, Osterman, Orr-- 11. 

(Continued on page 23609) 
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CORRECTIONS AND REVISIONS OF CORPORATE BUDGET RECOMMENDATIONS 19 89 

Page 3 o i" 4 

FUND: Corporate 100 

Page Code 

50 
52 
59 
64 
96 
102 
106 
112 
142 
200 
209 
21-1 
f̂  t i t^ 

*• to « 
228 
232 
235. 
237 
210 
2 4 J 
2 16 
252 
262 
272 
276 
277 
238 
3 O'I 
311 
31G 
323 
327 
3 37 
341 
3 18 
352 
35-1 
357 
363 
375 
389 
-101 
UJ 
422 
423 

2005-0020 
2005-0020 
2010-0020 
2005-0020 
2015-0020 
2035-0020 
2005-0020 
1005-0020 
2005-0020 
2005-0020 
2005-0020 
2005-0020 
2005-0020 
2020-0020 
2023-0020 
2025-0020 
2^30-0020 
2035-0020 
2040-0020 
2047-0020 
2070-0020 
2025-0020 
20G0-0020 
2062-0020 
20G3-0020 
2005^0020 
2007-0020 
2020-0020 
2025-0020 
2035-0020 
2040-0020 
2005-0020 
2015-002U 
2045-0020 
2070-0020 
2025-0020 
2045-0020 
2063-0020 
2005-0020 
2005-0020 
2040-0020 
2010-0020 
2040-0020 
2015-0020 

Department and Item 

City Clerk-Overtime 
Finance-Overtime 
Finance-Overtime 
Revenue-Overtime 
Gen. Sves.-Overtime 
Gen. Svcs.-Overtime 
Bd. of Elec.-Overtime 
Health-Overtime 
Human Svcs.-Overtime 
Iiispec. Svcs .-Overtim( 

Striki e 
Amount 

47 
47 
95 

142 
166 

1,260 
285 
38 
57 

e 23 
Consumer Svcs.-Overtime 28 
.Ainimai Care-Overtime 
Streets and San.-OT 
Streets and San.-OT 
Streets and San.-OT 
Streets and San.-OT 
Streets and San.-OT 
Streets and San.-OT 
Streets and San.-OT 
Streets and San.-OT 
Streets and Saii.-OT 
Pub. Works-Overtime 
Pub. Works-Overtime 
P'ub. Works-Over t ime 
Pub. Works-Overtime 
Finance-Overtime 
Water-Overtime 
Water-Overtime 
Water-Overtime 
Water-Overt imt-
Water-Overtime 
City Cierk-Overtime 
Streets and San.-OT 
Streets and San.-OT 
Streets and San.-OT 
Pub. Works-Overtime 
Pub. Works-Overtime 
Pub. Works-Overtime 
Sewers-Overtime 
Library-Overt ime 
Streets and San.-OT 
Aviation-Midwy.-OT 
Put). Works- Overtime 
Aviation-OHare-OT 

42 
3 6 

2,603 
274 
19 

213 
481 
475 
60, 

475, 
28, 

574, 
166. 
351 , 
23, 
30, 
30, 

2,000, 
500, 

1 ,200, 
100, 
20, 

142, 
538, 
30, 
93, 
57, 

1 ,000, 
100, 
100, 
500, 
100, 

4,000, 

,500 
,500 
,000 
,500 
,250 
,650 
,000 
,000 
,000 
,27 5 
,500 
, 750 
,642 
.000 
,398 
,000 
,003 
,768 
,000 
.594 
,000 
,500 
, 750 
,250 
.500 
,7 50 
,000 
,000 
,000 
,000 
,000 
,000 
,039 
,600 
OOU 
,000 
930 
,000 
000 
,000 
000 
000 
000 
000 

•Insert 
Amount 

23 
23 
47 
71 
83 

630 
142 
19 
2S 
11 
14 
21 
.18 

1.301 
137 

9 
106 
240, 
237. 
30, 

237 , 
11 , 

2S7, 
83, 

175, 
1 I . 
15, 
15, 

1 ,000, 
250, 
GOO, 
50, 
10. 
71. 

2 G 9 . 
15, 
46, 
28, 

500, 
50 , 
50. 

250, 
50, 

2,000, 

,750 
,750 
,500 
,250 
,125 
,125 
,500 
,000 
. 500 
,637 
.250 
,375 
,321 
. 500 
.199 
,500 
.502 
.884 
.500 
,297 
,500 
.250 
,37", 
1 ' » ~ , 1 -0 

.750 
,S75 
,000 
,000 
,00u 
,000 
,000 
,000 
019 
,300 
000 
000 
,965 
,500 
000 
,000 
000 
000 
000 
000 
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OUKKHCTICNS hUD HEVISIC^ 
1989 BUDGET RECGM-IENOATIONS 

100 - CORPORATE FUND 
PAGE 4 OF 4 

PQ. # CODE POSITION 

12 
12 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
16 
17 
26 
42 
48 
49 
S3 
65 
81 
87 
87 
91 
91 
107 
113 
143 
143 
198 
201 
201 
214 
233 
235 
235 
233 
233 
233 
235 
257 
257 
260 
263 

9637 
9637 
744 
9615 
9637 
9637 
9637 
9637 
9639 
9642 
9670 
9082 
9091 
9894 
9895 
9661 
9655 
9710 
9664 
9873 
9870 
9647 
213 
9691 
1656 
1556 
9874 
9875 
9994 
9687 
9706 
9860 
9634 
9625 
9663 
9650 
5048 
8177 
8177 
8182 
8275 
8277 
9675 
5936 
9665 
S938 
5926 

ACMIN. ASST'. 
ACMIN. ASST. 
PRESS AIDE 
PRESS SBCRETAR!r 
AOmi. ASST. 
ACMIN. ASST. 
ACMIH. ASST. 
ACMIN. ASST. 
ASST. TO MAVOR 
DEP. PRESS SBCRETARy 
DIRECTOR - I.3.A. 
ASST. ACMIN. SBCREIAmf 
OFFICE ACMINISTRATOR 
DEP. CHIEF ACMIN. OFF. 
MAYOR'S ACMIN. OFFICER 
DIRECTCK - C.P.O. 
DEP. DIRECTCR 
DEP. DIRECTOR 
CCMHSSIONE:̂  
1ST DSP. COraHSSIONER 
DEP. DIRECTOR (FINE ARTS) 
CITY CCMPTRDIiZR 
DIRECTX^ 
CChMISSIONER 
DEP. PURCHASING AGENT 
DEP. PUFOiASINQ AGENT 
CG^MISSIONER 
1ST DEP. COtHSSIONER 
ATTV. OP ELECTIONS . 
CCMHSSIONER 
OO^WISSIONER 
DHP. CCM1ISSI0NEK 
DIRECTOR 
DEP. COMMISSIONER 
CCMGSSIONER 
EXEC. DIRECTOR 
GEN'L. SUPERINTENDENT 
DE7. QEN'L. SUPSUNTENDEirr 
DEP. GEN'L. SUPERINTEMDOrr 
DEP. GEN'L. SUPQIINTQ(DENT 
1ST DEP. CCWUSSIONER 
DEP. CCnUSSIONBl 
CC(t4ISSIC»IER 
1ST OEP. CCM^SSICTER 
COMMISSIONER 
DEP. CO-MISSIONER 
CITY ENGINEER 

STRIKE 
10. AMOUNT 

1 57,295 
1 42,694 
1 40,884 
1 77,772 
2 131,440 
1 65,720 
1 . 60,893 
1 44,578 
1 66,813 
1 56,949 
1 85.437 
1 35,592 
1 53,158 
1 85^848 
1 96,960 
1 86,050 
1 70,000 
1 40,410 
1 78,750 
1 57,742 
1 48,000 
1 84.050 
1 76.500 
1 78,750 
1 57,357 
1 54,603 
1 80,974 
1 68,700 
1 68,468 
1 86,050 
1 80,974 
2 112,400 
1 45,800 
2 120,100 
1 68,700 
1 52,450 
1 53,448 
1 51,144 
1 46,830 
1 63,448 
1 78,750 
1 64,200 
1 85,050 
1 78,750 
1 86.050 
1 64,200 
1 68,700 

INSERT 
NO. AMOUNT 

1 48,455 
1 37,169 
1 35,413 
1 68,970 
2 125,400 
1 57,475 
1 44,354 
I 29,105 
1 57,475 
1 52,260 
1 81,510 
1 27-, 751 
1 44,354 
1 80,465 
1 88.825 
1 80,465 
I 62,700 
1 38,912 
1 74,195 
1 48,455 
1 44,354 
1 80,465 
1 70,015 
1 73,150 
1 55,385 
1 48,455 
1 74,195 
1 62,700 
1 65,045 
1 83,600 
1 80,465 
2 110,603 
1 44,334 
2 112,760 
1 67,925 
1 48.455 
1 52,919 
1 46,360 
1 38,912 
1 52,919 
1 71,060 
1 60,610 
1 84,645 
1 71,060 
1 83,600 
1 56,380 
1 62,700 
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(Continued from page 23604) 

Alderman T. Evans then presented the following proposed amendment to the 1989 Annual 
Appropriation Ordinance, as amended: 

WHEREAS, The City of Chicago is operating with an excess of personnel required to 
deliver services to the citizens ofthe City; and 

WHEREAS, The City of Chicago is in need of greater control of expenditures in order to 
practice more sound fiscal management; now, therefore. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The City's 1989 budget be amended such that all city positions vacant as of 
November 1, 1988 be abolished. 

SECTION 2. This ordinance shall take effect on January 1, 1989. 

Alderman Beavers moved to Lay on the Table the foregoing proposed amendment. The 
motion Prevailed by yeas and nays as follows: 

Yeas — Aldermen Robinson, Beavers, Caldwell, Huels, Carter, Langford, Streeter, Jones, 
Krystyniak, Henry, Butler, Hagopian, Austin, Kotlarz, Banks, Cu l l e r ton , O'Connor, 
Pucinski, Natarus, Stone - 20. 

Nays — Aldermen T. Evans, Bloom, Burke, Garcia, Smith, Davis, Figueroa, Eisendrath, 
Shiller, Osterman, Orr ~ 11. 

M I S C E L L A N E O U S B U S I N E S S . 

Ta6/erf-AxMENDMENT OF MUNICIPAL CODE CHAPTER 10 BY 
ADDITION OF NEW SECTIONS 10-9 THROUGH 10-12 

TO CREATE REVENUE PLANNING COMMISSION. 

Alderman T. Evans submitted the following proposed ordinance: 

WHEREAS, The City ofChicago is experiencing fluctuating levels of funding from the 
federal and state governments; and 

WHEREAS, The City ofChicago is experiencing fluctuating levels of local funding; and 
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WHEREAS, To assure against unnecessary increases in city property, utili ty and 
business taxes, efficient long-term management is essential; and 

WHEREAS, Continued reliance upon increased user and license fees is a disincentive to 
economic growth and a burden upon the citizens ofChicago; and 

WHEREAS, The creation ofa Revenue Planning Commission would facilitate long-term 
planning of City Revenues, resulting in greater efficiency, effectiveness and stability; now, 
therefore. 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The City of Chicago's Municipal Code Section is hereby amended by adding 
new Sections 10-9 through 10-12 in italics as follows: 

10-9 The Mayor of the City of Chicago is hereby authorized to create a Revenue 
Planning Commission: hereinafter referred to as "Commission". The purpose of the 
Commission shall be to review the efficiency, effectiveness, and reliability of revenue 
characteristics and their continually changing impact on taxpayers. The Commission 
shall also identify permanent erosion and downtrends in the City's revenue base and 
recommend replacement revenue options so that the City could rely on a reasonably stable 
financing stream. The major objectives of the Commission should be to establish and 
maintain fairness in the tax structure and stability of revenue streams. 

10-10 Said Commission shall consist ofa nine member board of directors. The Mayor 
is authorized to select the board members subject to City Council approval. The Mayor 
shall select the board members from the following segments ofthe Chicago Community: 

(A) Three members from the Chicago business community. 

(B) Three members from interested not-for-profit community groups. 

(C) The City of Chicago's Director of Revenue, Comptroller, and Budget Director 
shall also serve on said Commission. 

10-11 In order to promote continuity of policy making and long-term planning between 
successive administrations, the community and business members shall serve staggered 
six year terms. Initially, the business community representatives shall serve three year 
terms and the not-for-profit representatives shall serve two year terms. 

10-12 The Commission is authorized to promulgate bylaws and rules to govern its 
deliberations, subject to the approval by the Mayor and the requirement that the 
Commission shall provide annual written analysis ofthe City's revenue projections to the 
City Council members. The Commission shall also serve as advisor to the Directors of 
Budget and Revenue doing the drafting ofthe City's Annual Corporate Budget ordinance. 
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SECTION 2. This ordinance shall take effect upon passage. 

Alderman Beavers moved to Lay on the Table the foregoing proposed ordinance. The 
motion Prevailed by yeas and nays as follows: 

Yeas - Aldermen Robinson, Beavers, Caldwell, Huels, Carter, Langford, Streeter, Jones, 
Krystyniak, Henry, Butler, Hagopian, Austin, Kotlarz, Banks, Cul le r ton , O'Connor, 
Pucinski, Natarus, Stone — 20. 

Nays - Aldermen T. Evans, Bloom, Burke, Garcia, Smith, Davis, Figueroa, Eisendrath, 
Shiller, Osterman, Orr - 11. 

TaiZerf-AMENDMENT OF MUNICIPAL CODE BY ADDITION OF 
NEW CHAPTER 201 RELATING TO EMPLOYEE 

OVERTIME. 

Alderman T. Evans presented the following proposed ordinance: 

WHEREAS, There is a need to provide the citizens of Chicago with efficient and cost 
effective services; and 

WHEREAS, Approximately 48 million dollars has been requested for overtime in the 
fiscal 1989 Chicago budget; representing an 11.5 percent increase over the 1988 fiscal 
budget; and 

WHEREAS, Civic organizations and concerned business leaders have identified the 
need for management systems to eliminate overtime abuses; and 

WHEREAS, Abuses of overtime payments to city employees results in waste and 
inefficiency; and 

WHEREAS, Sound management , accountabi l i ty and p lann ing are necessary to 
eliminate overtime abuses and save the cost thereof; now, therefore, 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. The Municipal Code ofthe City ofChicago is hereby amended by adding a 
new Chapter 201 in italics as follows: 

Section 1. All overtime accounts within the corporate budget are hereby transferred 
into Finance General; 
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Section 2. The Mayor is authorized to require the Chief Operating Officer to monitor 
the usage of overtime in all city departments. The Chief Operating Officer shall require 
each department to submit quarterly written request for overtime authorization. Said 
overtime authorization request shall detail the following: 

(a) number of employees required 

(b) hourly rates 

(c) estimate of hours required 

(d) description of services to be performed 

(e) reasonable estimates for emergencies and contingencies 

(ft total costs of overtime request. 

Section 3. The Chief Executive Officer must approve and authorize each department's 
request prior to each quarter. 

Section 4. In the event that emergencies threatening the public's welfare arise or greater 
efficiency or project cost saving would be realized by spending overtime in e.xcess of the 
amounts previously authorized, the department heads may request additional overtime 
funding. 

Section 5. In order to encourage efficient overtime usage and reduced cost, all 
responsible executive managers, including, but not limited to, commissioners, deputies 
and directors, shall be evaluated and compensated in part based upon their efficient usage 
of allotted'overtime. Said evaluation shall be based upon written s tandards to be 
established by the Department of Personnel and the Mayor's office. 

SECTION 2. This ordinance shall take effect upon its passage. 

Alderman Beavers moved to Lay on the Table the foregoing proposed ordinance. The 
motion Prevailedhy yeas and nays as follows: 

Yeas - Aldermen Robinson, Beavers, Caldwell, Huels, Carter, Langford, Streeter, Jones, 
Krystyniak, Henry, Butler, Hagopian, Austin, Kotlarz, Banks, Cul le r ton , O'Connor, 
Pucinski, Natarus, Stone - 20. 

Nays - Alderman T. Evans, Bloom, Burke, Garcia, Smith, Davis, Figueroa, Eisendrath, 
Shiller, Osterman, Orr - 11. 
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OFFICIAL JOURNAL OF REGULAR MEETING HELD ON 
OCTOBER 28, 1987 CORRECTED. 

Alderman Caldwell moved to Correct the printed Official Journal of the regular meeting 
held on Wednesday, October 28, 1987, as follows: 

Page 5627 - by deleting the parenthetical phrase "(includes a maximum of 35 spaces, 
non-accessory, for neighborhood use)" appearing on the eighteenth and nineteenth lines 
from the top of the page and inserting in lieu thereof "(a minimum of 24 spaces for 
neighborhood use which is non-accessory)". 

Page 5642 - by deleting the number "66" appearing on the tenth line from the bottom of 
the page and inserting in lieu thereof the number "45". 

The motion to correct Prevailed by a viva voce vote. 

OFFICIAL JOURNAL OF REGULAR MEETING HELD ON 
JUNE 22, 1988 CORRECTED. 

Alderman Caldwell moved to Correct the printed Official Journal of the regular meeting 
held on Wednesday, June 22, 1988, as follows: 

Page 14837 - by deleting the word "total" appearing on the fourth line from the bottom 
ofthe page and inserting in lieu thereof the words "maximum F.A.R." 

Page 14838 - by deleting the percentage designations "42%" and "21%" appearing on 
the fourteenth line from the bottom of the page and insert ing in lieu thereof the 
percentage designations "21%" and "42%". 

The motion to correct Prevailed by a viva voce vote. 
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OFFICIAL JOURNAL OF REGULAR MEETING HELD ON 
NOVExMBER 16, 1988 CORRECTED. 

Alderman Caldwell moved to Correct the printed Official Journal of the regular meeting 
held on Wednesday, November 16, 1988, as follows: 

Page 19321 - by deleting the zoning district designation "B2-4 Restricted Retail 
District" appearing on the second and third lines from the bottom of the page and 
inserting in lieu thereof "R6 General Residence District". 

Page 19322 ~ by deleting the zoning district designation "R3 General Residence 
District" appearing on the third line from the top of the page and inserting in lieu 
thereof "B2-4 Restricted Retail District". 

Page 19330 and 19331 - by deleting the Institutional Planned Development No. 
Plan of Development Statements appearing on pages 19330 and 19331 and inserting 
in lieu thereof the following: 

'Institutional Planned Development No. 

Plan Of Development 

Statements. 

1. The area delineated herein as an Insti tutional Planned Development (the 
"Planned Development") consists of approximately 92,422 square feet of real 
property exclusive of right-of-ways, which is depicted in the attached Property 
Line Map and is owned or controlled by the applicant, U.H.S. of Belmont, 
Incorporated, doing business as Belmont Community Hospital , 4058 West 
Melrose Street, Chicago, Illinois 60641. 

2. This Plan of Development, consisting of eleven (11) statements; an existing 
zoning map; a boundary and property line map; a generalized land use map; 
and a table of use and bulk regulations and related controls is applicable tb the 
area delineated herein. These and no other controls shall apply to the area 
delineated herein. 

3. The following uses shall be permitted within the Planned Development: 
hospital, medical offices, related uses, telecommunications and sa te l l i t e 
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receiving dishes, parking and loading, subject to such limits, maximum and 
minimum, as are set forth in the Table of Use and Bulk Regulations and 
Related Controls made a part of this Plan of Development. Laboratories and 
research facilities contained therein shall be governed by the Ml Restricted 
Manufacturing District performance standards. 

4. Any dedication or vacation of s t r ee t s and al leys or e a s e m e n t s or any 
adjustment of right-of-way shall require a separate submittal on behalf of the 
applicant or its successors, assignees or grantees and approval by the City 
Council. 

5. Off-street parking and loading facilities will be provided in compliance with 
this Plan of Development and shall be subject to the review and approval of the 
Commissioner of Planning and the Bureau of Traffic Eng inee r ing and 
Operations. 

6. Any service drive or other ingress or egress shall be adequately designed and 
paved, in accordance with the regulations of the Department of Streets and 
Sanitation in efTect at the time of construction and in compliance with the 
Municipal Code ofthe City ofChicago, to provide ingress and egress for motor 
vehicles, including emergency vehicles. There shall be no parking within such 
paved areas. Ingress and-egress shall be subject to the review and approval of 
the Bureau of Traffic Engineering and Operations and the approval of the 
Commissioner of Planning. 

7. The hospital parking requirements provided for in this Planned Development 
have been calculated based on the number of licensed beds, total peak staff 
employees and doctors. If, after the effective date ofthis Planned Development, 
the applicant, its successors or assigns, expands its opera t ions the reby 
increasing any of these s tandards by more than fifteen percent, then the 
required off-street parking shall be increased in accordance with the R-4 
regulations in effect on the effective date.hereof. Any additional off-street 
parking required under this statement may be provided on land owned or 
controlled by the applicant, its successor or assigns, and within 500 feet of the 
use served. 

8. Suitable landscaping and/or screening shall be provided west of North Karlov 
Avenue along West Melrose Street and West School Street. 

9. Business and business identification signs shall be permitted within the 
Planned Development subject to the review and approval ofthe Department of 
Planning and Zoning. Temporary signs such as construction and marketing 
signs also are permitted. No advertising signs are permitted. 

10. The applicant or its successors, assignees or grantees shall obtain all official 
City reviews, approvals and permits required in connection with this Plan of 
Development. 
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11. The Plan of Development hereby at tached shall be subject to the "Rules, 
R e g u l a t i o n s and P r o c e d u r e s in Re la t ion to P l a n n e d D e v e l o p m e n t 
Amendments" as promulgated by the Commissioner of the Department of 

. Planning and in efTect on the date hereof." 

Pages 19347 and 19348 - by deleting the Institutional Planned Development No. 137, as 
amended. Planned Development Use and Bulk Regulation and Data appearing on pages 
19347 and 19348 and inserting in lieu thereof the following: 

'Institutional Planned Development No. 137, As Amended. 

Planned Development 

Use And Bulk Regulations And Data. 

-Max % 
Net Site Area General Description Max. Floor Of Land 

(Site) Sq. Ft. (Acres) Of Land Use Area Ratio Covered 

83,704.2 1.92 305-Bed Nursing 1.5 35% 
Home 
Off-street parking 
facilities 
Off-street loading 
facilities 

B 82,377.6 1.89 225-Bed Nursing 1.5 40% 
Home 
Off-street parking 
facilities 
OfT-street loading 
facilities 

TOTAL: 166,081.8 3.81 
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Note: The Net Site Area for Site A and Site B include the vacated South Yale Avenue and the 
vacated South Princeton Avenue, respectively. 

(Site) Gross Site Area = Net Site Area -I- Area Of Public Streets And Alleys. 

A 106,915.7 83,704.2 + 23,211.5 

B 99,856.2 82,377.6 -f- 17,478.6 

Maximum permitted F.A.R. for Total Net Site Area: 1.5 

Estimated population: 

Site A 305 beds 
1 doctor in residence 

30 maximum no. of employees in any one shift 

Site B 225 beds 
1 doctor in residence 

30 maximum no. employees in any one shift 

jVIinimum number of off-street parking spaces: 

-Site A 63 Regular Site B 50 Regular 
_2 Handicapped _3 Handicapped 
65 53 

Maximum number of off-street loading spaces: Site A = I Site 3 = 1 

Minimum setbacks: 

Boundary and front yard: 

Boundary and side yard: 

Boundary and rear yard: 

Site A 

25 feet 

8 feet 

35 feet 

SiteB 

25 feet 

8 feet 

15 feet 

Maximum percent of land covered for Total Net Site Area: 37.5 
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Setback and yard requirements may be adjusted where required to permit conformance to the 
pattern of, or architectural arrangement related existing s t ructures , or when necessary 
because of technical reasons subject to the approval ofthe Department of Planning". 

Page 19475 - by inserting the following language immediately after the last line on the 
page: 

"Plan of Development attached to this ordinance reads as follows: 

Residential-Business Planned Development 

Statements. 

1. The area delineated herein as "Residential-Business Planned Development" is 
owned or controlled by Banbury Development, Incorporated. 

2. All applicable ofTicial reviews, approvals or permits are required to be obtained 
by the Owner or his successors, assignees, or grantees. 

3. - Use of land will consist of Residential units, hotel rooms, office and commercial 
uses, commercial recreational uses, including a swimming pool and heal th 
club, an earth station receiving dish, accessory and non-accessory off-street 
parking and related uses. 

4. Any dedication or vacation of streets or re-subdivision of parcels shall require a 
separate submittal on behalf of the Owner and approval by the City Council. 

5. Off-street parking and off-street loading facilities shal l be provided in 
compliance with this Plan of Development. 

6. Service drives or any other ingress or egress lanes not heretofore proposed to be 
dedicated, shall be adequately designed and paved in accord with the 
regulations of the Department of Public Works and in compliance with the 
Municipal Code of Chicago, to provide ingress and egress for motor vehicles, 
including emergency vehicles. There shall be no parking permitted within 
such paved areas. 

7. Identification and business identification signs may be permitted within the 
area delineated herein as Residential-Business Planned Development, subject 
to the review and approval of the Commissioner of the Department of Planning. 
Advertising signs are permitted. 
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The height restriction of any building or any appurtenance attached hereto 
shall be subject to: 

height limitations as certified on form FAA-117, or successor forms 
involving the same subject mat ter , and approved by the Federal 
Aviation Administration; and 

airport zoning regulat ions as established by the Depar tment of 
Planning, City of Community Development, Department of Aviation, 
and Department of Law, and approved by the City Council. 

10. 

The following information sets forth data concerning the property in said 
development and generalized Land Use Plan (Site Plan) i l lus t ra t ing the 
development of said property in accordance with the intent and purpose of the 
Chicago Zoning Ordinance. 

The Plan of Development, hereby attached, shall be subject to the "Rules and 
Regulations and Procedures in Relation to Planned Development", as adopted 
by the Commissioner ofthe Department of Planning. 

Planned Development Use and Bulk Regulations and Data attached to this Plan 
of Development reads as follows: 

Residential-Business Planned Development No. 

Planned Development 

Use And Bulk Regulations And Data. 

Net Site Area 

45,149 sq.ft. 
1.04 acres 

General Description 
Of Land Use 

Dwelling units 
recreational uses 
(including a 

Number Of 
Dwelling 
Units 

342 

Max. Floor 
Area Ratio 

9.95 

Max. % 
Of Land 
Coverage 

100 
percent 
at grade; 
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Net Site Area 
General Description 

Of Land Use 

swimming pool and 
a health club). 
business and 
commercial uses. 
off-street parking 
and an earth station 
receiving dish 

Number Of 
Dwelling 
Units 

Max. Floor 
Area Ratio 

Max. % 
Of Land 
Coverage 

22 
percent 
at 95 feet 
above 
grade 

Net Site Area = 45,149 square feet 

Gross Site Area = Net Site Area -I- Area Of Public Streets And Alleys 

1.52 acres, 66,068 square feet = 45,149 square feet -h 20,919 square feet 

Maximum permitted fioor area ratio: 

Maximum number of dwelling units: 
(including maximum 50% efficiency units) 

Maximum number of square feet devoted to business uses: 
(including 52,000 square feet in health club use) 

Minimum number of off-street parking spaces: 

Maximum percentage of land covered: 

At Grade: 

At 95 feet Above Grade: 

Minimum number of off-street loading docks: 

9.95 

342 

170,000 square feet 

320 

100 percent 

22 percent 

4 

Setback and yard requirements may be adjusted where required to permit conformance to the 
pattern of, or architectural arrangement related to existing structures, or where necessary 
because of technical reasons, subject to the approval ofthe Department of Planning. 

General Land Use Plan, Property Line Map and Right-of-Way Adjustment, and Existing 
Zoning and Preferential Street System Map read as follows:" 
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[General Land Use Plan, Property Line and Right-of-Way Adjustment, 
and Existing Zoning and Preferential Street System 

Map incorporated within this amendment 
printed on pages 23622 through 23624 

of this Journal.] 

The motion to correct Prevailed by a viva voce vote. 

PRESENCE OF VISITORS NOTED. 

The Honorable Eugene Sawyer, Acting Mayor, called the Council's a t tent ion to the 
presence ofthe following visitors: 

Freshmen Honor Roll Students from Julian High School. 

Harlan High School Students, accompanied by Ms. Linda Cole. 

Time Fixed For Next Succeeding Regular Meeting. 

By unanimous consent. Alderman Natarus presented a proposed ordinance which reads as 
follows: 

Be It Ordained by the City Council ofthe City ofChicago: 

SECTION 1. That the next succeeding regular meeting of the City Council of the City of 
Chicago to be held after the meeting held on Wednesday, the twenty-first (21st) day of 
December, 1988, at 10:00 A.M. be and the same is hereby fi,\ed to be held on Wednesday, 
the eighteenth (18th) day of January, 1989, at 10:00 A.M., in the Council Chamber in City 
Hall. 

SECTION 2. This ordinance shall take effect and be in force from and after its passage. 

(Continued on page 23625) 
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HK.SIOKNTIAL-BU.SINH'S.S PL.̂ K'NM^D DlilVI-JLOprii-.NT ri'O 

GENERALIZED LAND USE PLAN 

44-• 

WEST yj<PLE STKEtT 

LEGEND: 

P r o p e r t y L i n e s 

P l a n n e d D c v e l o p . - e n t B o u n d a r y 

D w e l l i n g u n i t s , r e c r e a t i o n a l u s e s ( i n c l u d i n g a 
s u i c n i i n g p o o l a n d a h e a l t h c l u b ) , b u s i n e s s 
a nd c or.,-:)e r c i a 1 u s e s , o f f - s t r e e t parking and an 
ea r th s t a t i on rece iv ing d i s h . 

APPlJC.iJVT: S a n b u r y D 5 v e 7 o p = : e n t , I n c - . • 

-DDRF,SS:. 1 0 1 - 1 1 3 V. K a p l e S i r e e t / l O l 0 - 1 0 3 3 N. C l a r k 

DATE: J u l y 1 2 . 19S8 

Revised: October 13, 1988 
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RESIDENTIAL-BUSINESS PLANNED DEVELOPMENT NO. 

PROPERTY LINE MAP AND RIGHT-OF-WAY ADJUSTMENT 

e 

WEST MAPLE STREET 
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LEGEND 

- ^ F t " ••• 

; • - ' * . -

Property Lines 

Planned Development Boundary 

APPLICANT; Banbury Development, Inc. 

ADDRESS: 101-113 W. MapleiStreet/1010-1038 N. Clark Street 

DATE: July 12, 1988 
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RESIDENTIAL-BUSINESS PLANNED DEVELOPMENT NO 

EXISTING ZONING AND PREFERENTIAL STREET SYSTEM 

•CHlCACO^UkVl 
II I I U II I I u 

LEGENl^ii. 

Subject Property 

(Preferential Streets not Shown) 

APPLICANT: Banbury Development, Inc. 

ADDRESS: 101-113 W. Maple Street/1010-1038 N. Clark St, 

DATE: July 12, 1988 
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(Continued from page 23621) 

On motion of Alderman Natarus, the foregoing proposed ordinance was Passed, by yeas and 
nays as follows: 

Yeas - Aldermen Roti, Rush, Tillman, T. Evans, Bloom, Robinson, Beavers, Caldwell, 
Shaw, Vrdolyak, Huels, Fary, Madrzyk, Burke, Carter, Langford, Streeter, Sheahan, Jones, 
Garcia, Krystyniak, Henry, Soliz, Gutierrez, Butler, Smith, Davis, Hagopian, Figueroa, 
Gabinski, Austin, Kotlarz, Banks, Giles, Cullerton, Laurino, O'Connor, Pucinski, Natarus , 
Eisendrath, Hansen, Levar, Shiller, Schulter, Osterman, Orr, Stone -- 47. 

Nays — None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

Adjournment. 

Thereupon, Alderman Natarus moved that the City Council do Adjourn. The motion 
Prevailed and the City Council Stood Adjourned to meet in regular meeting on Wednesday, 
January 18, 1989, at 10:00 A.M. in the Council Chamber in City Hall. 

%fF- ̂ IjJ^J^^ 

WALTER S. KOZUBOWSKI, 
City Clerk. 
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