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Attendance at Mee~ing. 

Present -- Honorable Harold Washington, :Mayor, and Aldermen Roti, Rush, Tillman, 
Evans, Bloom, Sawyer, Humes, Hutchinson, Vrdolyak, Huels, :Majerczyk, :Madrzyk, Burke, 
Brady, Langford, Streeter, Kellam, Sheahan, Kelley, Sherman, Stemberk, Krystyniak, 
Henry, :Marzullo, Nardulli, W. Davis, Smith, D. Davis, Hagopian, Santiago, Mell, Frost, 
Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, Pucinski, Natarus, Oberman, 
Hansen, McLaughlin, Orbach, Schulter, Volini, Orr. 

Absent -- Aldermen Beavers, Gabinski, Stone. 

Call to Order. 

On Thursday, February 13, 1986 at 11:50 A.M. (the hour appointed for the meeting was 
10:00 A.M.) Honorable Harold Washington, Mayor, called the City Council to order. Daniel J. 
Burke, Deputy City Clerk, called the roll of members and it was found that there were present 
at that time: Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, :Marzullo, Nardulli, W. Davis, Smith, D. 
Davis, Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, 
O'Connor, Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr
- 47. 

Quorum present. 

Invocation. 

Reverend E. R. Williams, South Park Baptist Church, opened the meeting with prayer. 

REPORTS AND COMMUNICATIONS FROM 
CIT Y 0 F F ICE R S. 

Placed on File -- MAYORAL COMMUNICATION REGARDlNG 
ALTERNATIVES TO COMMERCIAL OCCGPANCY TAX. 

Honorable Harold Washington, Mayor, submitted the following communication, which was 
Placed on File: 

OFFICE OF THE :MAYOR 
CITY OF CHICAGO 
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February 13, 1986. 

To the Honorable, The City Council of the City of Chicago: 

LADIES AND GENTLEMEN -- Today I submit, under separate cover, two ordinances; 
the first imposing a new vehicle fuel tax of two cents per gallon and the second increasing 
the City's real property tax levy by approximately $31 million dollars. These ordinances 
form a part of my proposal to find a responsible alternative to the Chicago Commercial 
Occupancy Tax. In addition to these revenue measures, I propose to reduce expenditures by 
approximately Five million dollars and to adopt two proposals presently pending before the 
council: one to return the Employer's Expense Tax to 1985 levels and the other to increase 
the transaction tax on real property transfers. As you are doubtless aware, the Circuit 
Court of Cook County has declared the Chicago Commercial Occupancy tax 
unconstitutional, and has enjoined the City from enforcement and collection. The 
Corporation Counsel has appealed to the Illinois Supreme Court, and we are confident of a 
favorable outcome. Confidence, however, cannot be a substitute for prudence. The City 
must move immediately to replace this potential loss of revenues, with hope that the loss is 
only temporary but also with an eye toward permanent replacement. 

At least three factors require an immediate response. First, we have concluded collective 
bargaining with unions representing most of the City's non- sworn employees and on 
February 4,1986, I sent to the City Council proposed contracts with those organizations for 
ratification. The prompt approval of those contracts by the Committee on Finance is 
commendable and indicates that speedy passage of the contracts can also be 
expected. While this new era of employee relations in City government provides city 
workers with increased job security and a clearer definition of the rights and duties of 
employees and management, it also brings additional costs. Most of the employees covered 
by these contracts have received no increases in pay since January, 1984. The contracts 
negotiated with the various unions provide for some retroactive pay increases, as well as 
general pay increases for 1986. 

Second, some time this year contract negotiations with the Fraternal Order of Police will 
be concluded, retroactive to January 1, 1985. We also expect that the arbitration with 
International Association of Firefighters, Local No.2, will be concluded soon and will 
define the benefits of that union's members, retroactive to January 1, 1984. These 
contracts are also expected to include pay increases. Neither the 1986 Annual 
Appropriation Ordinance nor today's proposal provides for the additional police and fire 
expenses. The pay increases which are expected from those contracts should properly come 
from property taxes. 

Third, proposals to reduce federal expenditures are aimed primarily at programs that 
benefit the nation's major cities, including Chicago. We cannot predict the final result of 
these efforts, although we will continue to oppose them vigorously. We must, however, 
take a cautious and responsible approach with respect to the City's finances and prepare for 
a negative financial impact on federally assisted activities. 

No member of this body wishes to deny the City's employees the benefits of collective 
bargaining, or to reduce services to city residents. It is incumbent on all of us, therefore, to 
provide the financial means to secure those benefits and to demonstrate the City's good 
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faith in dealing with its employees. We must also keep faith with the City's taxpayers and 
inspire confidence in the City's business community by adoption of measures which are 
thoughtful and reliable. This requires both planning for the City's future and immediate 
action to deal with the financial problems now before us. 

Accordingly, I propose today a substitute revenue and cost reduction program to replace 
the revenues which had been expected from the Commercial Occupancy Tax. The program 
consists of two tax measures already before the Council, two new tax proposals, and 
reductions in expenditures that do not affect revenue-generating and social service 
initiatives contained in our Fair Share Budget. The details of this program are described 
below. 

The City Council currently has before it proposed ordinances to restore the Employer's 
Expense Tax to its 1985 level of $5 per employee per month, and to increase the Chicago 
Transaction Tax on real estate transactions to $10 per $1000 of transfer price. As the 
members of this body are aware, I have advocated the gradual reduction and eventual 
elimination of the Employer's Expense Tax. The transaction tax has also been increased 
recently. Absent a compelling reason, therefore, I would not support these measures now. 
Under present circumstances, however, I am willing to accept these measures as part of the 
Commercial Occupancy Tax replacement. 

In a spirit of compromise, I have adopted the council majority's position that additional 
revenues could be found from fuel taxes and have modified that proposal somewhat. I am 
submitting to the City Council today, under separate cover, an ordinance imposing a tax of 
two cents on each gallon of fuel purchased or loaded into a vehicle in the City of Chicago. 
This tax is one of general application throughout the City and includes fueling operations 
at the City's three airports as well as the purchase of gasoline and die sal fuel for cars and 
trucks. This tax, because of its general application, avoids the legal pitfalls of the jet fuel 
tax applicable only at O'Hare International Airport currently before the Council. 

I am also submitting an ordinance to provide for a supplemental property tax levy of 
approximately 31 million dollars. While this proposal will increase the total amount of our 
property tax levy from approximately $368 million to almost $400 million dollars, it 
represents an actual decrease in the property tax rate from last year. This proposal to 
increase the levy does not include amounts sufficient to cover the projected costs of police 
and rue contracts. In addition, I will implement reductions in expenditures in the amount 
of Five million dollars. These reductions will come from a combination of hiring freezes in 
areas which will not impede the new initiatives put forward in our Fair Share Budget and 
will also include cuts in other operating expenses. I will announce the specific reductions 
shortly. These revenue and cost reduction measures, taken together, will provide sufficient 
funds to replace the revenue which may be lost from our inability to collect revenue from 
the Commercial Occupancy Tax at this time. 

It is unfortunate that we have been forced into a position which requires us to make 
choices which will not be popular. I have proposed a compromise to the difficult budget 
situation facing the City which I believe is workable and prudent. We must take a cautious 
approach to solving revenue problems and rely upon broad-based revenue sources in order 
to provide positive, long-term solutions to a troublesome fiscal position. It is imperative 
that the City face these difficulties squarely in order to insure not only a positive solution, 
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but continued success in inspiring confidence in the City of Chicago. I urge the City 
Council to join me in finding a practical solution to these problems by acting responsibly to 
adopt the proposals put forward today. 

Very truly yours, 
(Signed) HAROLD WASHINGTON, 

Mayor. 

Placed on File -- MAYORAL COMMUNICATION REGARDING PAST, 
PRESENT AND FUTURE ACTIONS RELATING TO 

INVESTIGATION INTO ACTIVITIES OF 
CERTAIN CITY EMPLOYEES. 

Honorable Harold Washington, Mayor, submitted the following communication, which was 
Placed on File: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

February 13, 1986. 

To the Honorable, The City Council of the City of Chicago: 

LADIES AND GENTLEMEN -- In view of the recent controversy surrounding the 
proposed investigation into the activities of certain city employees, I would like to take this 
opportunity to inform the City Council of the steps that I have taken to assure that a 
complete and thorough investigation of this matter takes place. 

My deep and abiding concern over these recent events has already prompted me to take 
some extraordinary steps. In December I ordered the Office of Municipal Investigation to 
conduct an across the board inquiry into the allegations and reports that have been 
publicized. I have made it clear that every city employee is expected to cooperate fully with 
that Office, or with any other legally constituted investigation. In a specially-convened 
session of department heads, I reiterated to them my personal commitment and my 
expectation of their total cooperation. I have ordered the discharge of employees who have 
refused to cooperate. I have assured the United States Attorney of the complete 
cooperation of my administration in his investigation, with or without the issuance of 
formal subpoenas. I issued an Executive Order describing strict standards of ethical 
conduct for city employees. I initiated an evaluation of all city collection contracts, policies 
and procedures over the past seven years, and empowered a task force to review operating 
procedures in departments where a high degree of fiduciary responsibility is imposed. 
Today I am prepared to do even more to assure a prompt and impartial investigation. 

I would like to inform the City Council that as of today, Thomas P. Sullivan will act as a 
Special Assistant Corporation Counsel to assist Melvin Alexander, the Executive Director 
of the Office of Municipal Investigation in conducting this investigation. You may recall 
that Mr. Sullivan was my first choice to assist in this investigation. His fine reputation 
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throughout the legal community in Chicago speaks for itself. It became apparent, however, 
that in order for Mr. Sullivan's assistance to be most effective, certain ordinance changes 
would be necessary to fully implement a thorough investigation. Other matters presenting 
a potential for a conflict of interest also required resolution. It appeared that it was not 
possible to resolve these issues in a manner that was satisfactory to all of the parties 
concerned. 

As a result of this apparent impasse and the concern over a possible successor to Mr. 
Sullivan, I directed the Acting Corporation Counsel on this matter, Joseph M. Gagliardo, to 
do two things. First, I directed him to negotiate an agreement with Mr. Sullivan which 
would resolve these concerns and thereafter to appoint Mr. Sullivan as a Special Assistant 
Corporation Counsel. The Acting Corporation Counsel has prepared an agreement setting 
forth Mr. Sullivan's duties and powers, and it has been executed by both parties. Second, I 
instructed Mr. Gagliardo to prepare an ordinance to broaden the authority of the Office of 
Municipal Investigation to conduct an exhaustive inquiry into this matter. He is preparing 
that ordinance, and I will submit it to this Council for its consideration no later than the 
end of next week. I would urge the City Council to act promptly on the ordinance once it is 
submitted so that this matter may be concluded with all possible speed. 

The allegations of wrongdoing by city employees cast a cloud over this city which is 
detrimental to its ability to function. I cannot permit these allegations to be ignored, or fail 
to require a complete and exhaustive inquiry into these matters. It is essential to clear this 
matter up as quickly as possible not only so that those who may be guilty may be exposed, 
but also so that those who are innocent of wrongdoing may be exonerated. 

This Council has within its power the authority to issue subpoenas to investigate certain 
conduct. There is currently pending a resolution which calls for the creation of a special 
City Council Committee of aldermen to investigate this matter. I cannot support this 
initiative under any circumstances in view of the potential for abuse of the investigative 
process by the injection of partisan politics. The City Council has already provided that 
such investigations are handled through the Office of Municipal Investigation. Through 
the expansion of some of those powers and through the assistance of an impartial party 
such as Mr. Sullivan, a far more exhaustive and well-considered investigation will take 
place. In view of the serious nature of the allegations, it is clear that partisan politics 
should play no role. 

Consequently, I would urge the Council to cooperate with Mr. Sullivan in this 
investigation and to give prompt consideration to the ordinance I intend to transmit next 
week. It is essential for the continued good of this city that this matter be concluded 
without undue delay. 

Very truly yours, 
(Signed) HAROLD WASHINGTON, 

Mayor. 

Referred -- MAYOR'S APPOINTMENT OF MS. REBECCA SIVE-TOMASHEFSKY 
AS COMMISSIONER OF CHICAGO PARK DISTRICT. 
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Honorable Harold Washington, Mayor, submitted the following communication, which 
was, at the request of two aldermen present (under· the provisions of Council Rule 43), 
Referred to the Committee on Beautification and Recreation: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

February 13, 1986. 

To the Honorable, The City Council of the City of Chicago: 

LADIES AND GENTLEMEN -- I have appointed Rebecca Sive-Tomashefsky as a 
Commissioner of the Chicago Park District for the term expiring April 25, 1989, to replace 
John E. McHugh, and respectfully request your approval of this appointment. 

Very truly yours, 
(Signed) HAROLD WASHINGTON, 

Mayor. 

Referred -- MA YOR'S APPOINTMENT OF MR. ERWIN FRANCE AS CHAIRMAN 
AND MEMBER OF CHICAGO PLAN COMMISSION. 

Honorable Harold Washington, Mayor, submitted the following communication, which 
was, at the request of two aldermen present (under the provisions of Council Rule 43), 
Referred to the Committee on Zoning: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

February 13, 1986. 

To the Honorable, The City Council of the City of Chicago: 

LADIES AND GENTLEMEN -- I have appointed Mr. Erwin France as Chairman and a 
member of the Chicago Plan Commission for the term expiring January 25, 1991, and 
respectfully request your approval of this appointment. 

Very truly yours, 
(Signed) HAROLD WASHINGTON, 

Mayor. 

Referred -- AMENDMENT OF MUNICIPAL CODE BY ADDING NEW CHAPTER 
200.11 ENTITLED "CHICAGO VEHICLE FUEL TAX". 
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Honorable Harold Washington, Mayor, submitted the following communication, which 
was, together with the proposed ordinance transmitted therewith, Referred to the Committee 
on Finance: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

February 13, 1986. 

To the Honorable, The City Council of the City of Chicago: 

LADIES AND GENTLEMEN -- I transmit herewith an ordinance amending the 
Municipal Code of Chicago by adding a new Chapter 200.11, entitled "Chicago Vehicle 
Fuel Tax". Your favorable consideration of this ordinance will be appreciated. 

Very truly yours, 
(Signed) HAROLD WASHINGTON, 

Mayor. 

Referred -- AUTHORIZATION FOR SUPPLEMENTAL LEVY OF REAL 
PROPERTY TAXES FOR YEAR 1986. 

Honorable Harold Washington, Mayor, submitted the following communication, which 
was, together with the proposed ordinance transmitted therewith, Referred to the Committee 
on Finance: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

February 13, 1986. 

To the Honorable, The City Council of the City of Chicago: 

LADIES AND GENTLEMEN -- I transmit herewith an ordiance authorizing a 
supplemental levy of real property taxes for the year 1986 in the amount of $30,800,000. 
Your favorable consideration of this ordinance will be appreciated. 

Very truly yours, 
(Signed) HAROLD WASHINGTON, 

Mayor. 

Referred -- AUTHORIZATION FOR EXECUTION OF LOAN AND 
SECURITY AGREEMENT WITH "MIKES TATERS, 

INCORPORATED". 
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Honorable Harold Washington, Mayor, submitted the following communication, which 
was, together with the proposed ordinance transmitted therewith, Referred to the 
Committee on Finance: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

February 13, 1986. 

To the Honorable, The City Council of the City of Chicago: 

LADIES AND GENTLEMEN -- At the request of the Commissioner of the Department 
of Economic Development, I transmit herewith an ordinance authorizing the 
Commissioner to enter into and execute on behalf of the City of Chicago a Loan and 
Security Agreement with Mikes Taters, Inc., the amount of $175,000, to acquire and equip 
property located at 4409 South Halsted Street, Chicago, Illinois, as part of an expansion of 
Mikes Taters, Inc. frozen food distribution business. 

Your favorable consideration ofthis ordinance will be appreciated. 

Very truly yours, 
(Signed) HAROLD WASHINGTON, 

Mayor. 

Referred--AUTHORIZATION FOR EXECUTION OF REDEVELOPMENT 
AGREEMENT WITH "THE PAPER GROUP, INCORPORATED". 

Honorable Harold Washington, Mayor, submitted the following communication, which 
was, together with the proposed ordinance transmitted therewith, Referred to the Committee 
on Finance: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

February 13, 1986. 

To the Honorable, The City Council of the City of Chicago: 

LADIES AND GENTLEMEN -- At the request of the Commissioner of the Department 
of Economic Development, I transmit herewith an ordinance authorizing the 
Commissioner to enter into and execute on behalf of the City of Chicago a Redevelopment 
Agreement with The Paper Group, Inc. in the amount of $300,000, for rehabilitation of 
property located at 2901 West 36th Place, Chicago, Illinois 60632, and acquisition of capital 
equipment for use thereon. 

Your favorable consideration of this ordinance will be appreciated. 
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Very truly yours, 
(Signed) HAROLD WASHINGTON, 

Mayor. 

Referred -- AUTHORIZATION FOR REPROGRAMMING 
OF YEAR XI COMMUNITY DEVELOPMENT BLOCK 

GRANT FUNDS WITHIN DEPARTMENT 
OF HOUSING. 

26955 

Honorable Harold Washington, Mayor, submitted the following communication, which 
was, together with the proposed resolution transmitted therewith, Referred to the Committee 
on Finance: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

February 13, 1986. 

To the Honorable, The City Council of the City of Chicago: 

LADIES AND GENTLEMEN -- At the request of the Director of the Office of Budget and 
Management, I transmit herewith a resolution authorizing the Reprogramming of Year XI 
Community Development Block Grant Funds in the amount of $500,000 from the 
Department of Housing's Housing Partnership Program (702-3440) to the Department of 
Housing's Homeless Shelter Rehabilitation Program (702-3200). 

Your favorable consideration of this resolution will be appreciated. 

Very truly yours, 
(Signed) HAROLD WASHINGTON, 

Mayor. 

Referred -- AUTHORIZATION FOR EXECUTION OF AMENDMENT 
TO AGREEMENT WITH ILLINOIS BELL TELEPHONE 
COMPANY AT CHICAGO-O'HARE INTERNATIONAL 

AIRPORT, PASSED ON APRIL 12,1961. 

Honorable Harold Washington, Mayor, submitted the following communication, which 
was, together with the proposed ordinance tz:ansmitted therewith, Referred to the Committee 
on Aviation: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

February 13, 1986. 
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To the Honorable, The City Council of the City of Chicago: 

LADIES AND GENTLEMEN -- At the request of the Commissioner of the Department 
of Aviation, I transmit herewith an ordinance authorizing the Mayor to execute an 
amendment to an agreement authorized by ordinance passed by the City Council on April 
12,1961 (C.J.P. pp. 4703-4706). 

Your favorable consideration of this ordinance will be appreciated. 

Very truly yours, 
(Signed) HAROLD WASHINGTON, 

Mayor. 

Referred -- APPROVAL OF DESIGNATION OF 63RD-CAMPBELL 
AREA AS "BLIGHTED COMMERCIAL AREA". 

Honorable Harold Washington, Mayor, submitted the following communication, which 
was, together with the proposed ordinance transmitted therewith, Referred to the Committee 
on Housing and Neighborhood Development: 

OFFICE OF THE MAYOR 
CITY OF CHICAGO 

February 13, 1986. 

To the Honorable, The City Council of the City of Chicago: 

LADIES AND GENTLEMEN -- At the request of the Commissioner of the Department 
of Economic Development, I am transmitting herewith an ordinance approving the 
designation of the 63rd-Campbell Blighted Commercial Area. 

Also enclosed is a certified copy of the resolution adopted by the Commercial District 
Development Commission at their meeting on October 15, 1985, authorizing the request to 
City Council for approval of the ordinance referred to above. 

Your favorable consideration ofthis ordinance will be appreciated. 

Very truly yours, 
(Signed) HAROLD WASHINGTON, 

Mayor. 

City Council Informed As To Miscellaneous 
Documents Filed In City Clerk's Office. 
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Honorable Walter S. Kozubowski, City Clerk, informed the City Council that documents 
have been filed in his office relating to the respective subjects designated as foHows: 

Placed on File -- REPORTS AND DOCUMENTS OF 
COMMONWEALTH EDISON COMPANY. 

The following communication from Richard J. Martin, Assistant Secretary, 
Commonwealth Edison Company, addressed to the City Clerk under date of February 6,1986, 
which reads as follows: 

"Pursuant to the provision of the 1948 Franchise Ordinance granted to this Company, I 
am enclosing copies of reports ofthe Company as listed below: 

Statement for bills issued in February, 1986 to Illinois Commerce Commission 
relating to Standard Contract Rider No. 20. 

Fuel Adjustment Charges under Federal Energy Regulatory Commission relating to 
the Rider No. 20, Fuel Adjustment, for the month of February, 1986. 

Monthly statement of operating revenue and income to Federal Energy Regulatory 
Commission (F.E.R.C.) Form No. EIA-826, for the months of November and 
December, 1985." 

City Council Informed As To Certain Actions Taken. 

PUBLICATION OF JOURNAL. 

The City Clerk informed the City Council that all those ordinances, etc. which were passed 
by the City Council on February 4, 1986, and which were required by statute to be published 
in book or pamphlet form or in one or more newspapers, were published in pamphlet form on 
February 13, 1986, by being printed in full text in printed pamphlet copies of the Journal of 
the Proceedings of the City Council of the regular meeting held on February 4, 1986, 
published by authority of the City Council in accordance with the provisions of Section 5-5 of 
the Municipal Code of Chicago, as passed on December 22,1947. 

Miscellaneous Communications, Reports, Etc., Requiring 
Council Action (Transmitted To City Council 

By City Clerk). 

The City Clerk transmitted communications, reports, etc., relating to the respective 
subjects listed below, which were acted upon by the City Council in each case in the manner 
noted, as follows: 

Referred -- ZONING RECLASSIFICATION OF PARTICULAR 
AREA. 
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Applications (in triplicate) together with a proposed ordinance for amendment of the 
Chicago Zoning Ordinance, as amended, for the purpose of reclassifying a particular area, 
which was Referred to the Committee on Zoning, as follows: 

Children's Memorial Hospital -- to amend ordinance passed on October 13, 1976 by 
addition of following language to Statement No. 6 and General Description of Land Uses, 
respectively: 

In addition to the other uses specified herein, this land may be used for an emergency 
medical helicopter landing pad to be located on the roof of the Core Tower of the New 
Building to receive patients being transported thereto by helicopter. 

and Emergency Medical Helicopter Landing Pad to be located on the roof of the Core 
Tower of the New Building. 

Referred - CLAIMS AGAINST CITY OF CHICAGO. 

Also, claims against the City of Chicago, which were Referred to the Committee on Claims 
and Liabilities, filed by the following: 

Acevedo Blanca; 

Bochenek Carolyn, Blasiczyk Frank S.; 

Calloway Anthony, Central States Electric, Chlebowski Robert M., Connor Robert E.; 

DetommasaJohn, Dy-Dee Wash, Inc.; 

Eisawi David, Employers Mutual Co. and Dorothy Patheal; 

Farmers Ins. Group and Sandra Pientak, Fuller Rev. Lucille; 

Georgiadis Della; 

Hooper William; 

Kuranishi Mark; 

Las Villas Bakery, Inc., Levy Denise, Land L Sales, Inc.; 

Mayfield Logis, Inc., Metcom, Inc., Midwest Wrecking Co., Mikolajczyk Rose Marie, 
McKenna James; 

Peoples Gas Light and Coke Co. (6), Pintilescu George; 

Rambo Food and Liquor, Inc. (2); 
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Sarelli Renee, Shell Oil Co., Soils Martha, State Farm Ins. Co. (3) Hector Alfaro, Joseph 
Leifer and Yang Cha Thao; 

Thorpe F.; 

Wagner Robert, Weiss Thelma. 

REP 0 R T S 0 F COM MIT TEE S. 

COMMITTEE ON FINANCE. 

CITY COMPTROLLER DIRECTED TO ISSUE VOUCHER IN 
ACCORDANCE WITH 1986 APPROPRIATION ORDINANCE 

FOR JEFFERSON PARK CHAMBER OF COMMERCE. 

The Committee on Finance submitted a report recommending that the City Council pass 
the following proposed ordinance transmitted therewith: 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the City Comptroller is directed to issue a voucher in accordance with 
the 1986 Appropriation Ordinance (Account 100-9112-838) for the Jefferson Park Chamber 
of Commerce in the amount of $29,000.00 to provide technical assistance to area 
businesses. The Department of Economic Development is hereby instructed to monitor the 
activities of Grantee authorized by this ordinance and to audit the expenditure of funds 
authorized by this ordinance. 

SECTION 2. This ordinance shall take effect upon its due passage. 

On motion of Alderman Burke, the foregoing proposed ordinance was Passed by yeas and 
nays as follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan. 
Kelley, Sherman, Stemberk, Krystyniak, Henry. Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell. Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

Alderman Stemberk moved to reconsider the foregoing vote. The motion was lost. 



26960 JOURNAL--CITY COUNCIL--CmCAGO 

CITY COMPTROLLER DIRECTED TO ISSUE VOUCHER IN 
ACCORDANCE WITH 1986 APPROPRIATION 

ORDINANCE FOR PORTAGE PARK 
CHAMBER OF COMMERCE. 

2/13/86 

The Committee on Finance submitted a report recommending that the City Council pass 
the following proposed ordinance transmitted therewith: 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the City Comptroller is directed to issue a voucher in accordance with 
the 1986 Appropriation Ordinance (Account 100-9112-838) for the Portage Park Chamber 
of Commerce in the amount of $35,000.00 to provide technical assistance to area 
businesses. The Department of Economic Development is hereby instructed to monitor the 
activities of Grantee authorized by this ordinance and to audit the expenditure of funds 
authorized by this ordinance . .. 

~ -
SECTION 2. This ordinance shall take effect upon its due passage. 

On motion of Alderman Burke, the foregoing proposed ordinance was Passed by yeas and 
nays as follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr, -- 46. 

Nays -- None. 

REAL ESTATE LOCATED AT 1359 SOUTH DAMEN AVENUE AND 2011 WEST 
HASTINGS STREET APPROVED FOR INCENTIVE ABATEMENT UNDER 

CLASS 6b OF COOK COUNTY REAL PROPERTY 
ASSESSMENT· CLASSIFICATION ORDINANCE. 

The Committee on Finance submitted a report recommending that the City Council adopt 
the following proposed resolution transmitted therewith: 

WHEREAS, The County of Cook amended its Real Property Assessment Classification 
ordinance, effective October 1, 1984; and 

WHEREAS, By virtue of this amendment a new class known as 6b was added to said 
ordinance for incentive abatement purposes; and 
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WHEREAS, Class 6b of this ordinance requires that the municipality in which such real 
estate, proposed for Class 6b designation, is located by lawful resolution approve such real 
estate to be appropriate for incentive abatement; and 

WHEREAS, Substantial rehabilitation has been proposed for the abandoned property 
located on that portion of the real estate identified by Permanent Index Number 17-19-115-
001, consisting of: 

(a) all of the 4-story building located on lots 25, 26, 27, 46, 47 and 48 and parts of lots 
28 and 45, in Campbell's Subdivision of East 112 of Block 12, and bearing the street 
address of1359 South Damen Avenue in the City of Chicago; and 

(b) the top 3 stories (i. e. that part lying above a plane 34.98 feet above Chicago City 
Datum) of a 4-story building adjacent to and in part abutting the building described in 
(a) above, located on lots 29 through 36 and part of lot 28 in Campbell's Subdivision of 
East 112 of Block 12, and part also oflot 36 of Campbell's Subdivision of west 112 of Block 
12, and bearing the street address of 2011 West Hastings Street in the City of Chicago, 

all as outlined in red on the copy of a portion of a plat of survey attached hereto; and 

WHEREAS, The aforementioned real estate is located within Enterprise Zone One as 
certified by the Department of Commerce and Community Affairs of the State of Illinois; 
and further that it has been proposed to utilize said real estate for manufacturing purposes; 
and 

WHEREAS, The aforementioned real estate has been vacant for more than 24 months 
and qualifies as abandoned property and has been proposed for substantial reoccupancy; 
and 

WHEREAS, The City Council of the City of Chicago is desirous of assisting industrial 
development throughout the City of Chicago; now, therefore, 

Be It Resolved by the City Council of the City of Chicago: 

That the aforementioned real estate is hereby approved as appropriate for incentive 
abatement under Class 6b of the Cook County Real Property Assessment Classification 
Ordinance, effective October 1, 1984. 

[Plat omitted for printing purposes.] 

On motion of Alderman Burke, the foregoing proposed resolution was Adopted by yeas and 
nays as follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 



26962 

Nays -- None. 

JOURNAL--CITY COUNCIL--CHICAGO 

TRANSFER OF FUNDS AUTHORIZED AND DIRECTED 
WITHIN COMMITTEE ON LICENSE. 

2/13/86 

The Committee on Finance submitted a report recommending that the City Council pass 
the following proposed ordinance transmitted therewith: 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the City Comptroller and the City Treasurer are authorized and 
directed to make the following transfer of funds for the year 1986. This transfer will leave 
sufficient unencumbered appropriations to meet all liabilities that have been or may be 
incurred during the year 1986 payable from such appropriations. 

FROM: 
Account Number Amount 

Personnel 100-1256-000 $2,500 

TO: 
Account Number Amount 

Contractual Services 100-1256-100 $2,500 

SECTION 2. That the sole purpose of this transfer of funds is to provide funds for court 
reporting and office supplies. 

SECTION 3. This ordinance shall be in full force and effect from and after its passage. 

On motion of Alderman Burke, the foregoing proposed ordinance was Passed by yeas and 
nays as follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

RATIFICATION AND ADOPTION OF COLLECTIVE 
BARGAINING AGREEMENT WITH AMERICAN 

FEDERATION OF STATE, COUNTY AND 
MUNICIPAL EMPLOYEES, 

COUNCIL 31. 
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The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance, as amended and transmitted therewith, ratifying and adopting a 
collective bargaining agreement between the City of Chicago and the American Federation of 
State, County and Municipal Employees, Council 31. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Brady, Langford, Streeter, Kellam, Sheahan, Kelley, 
Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, Hagopian, 
Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, Pucinski, 
N atarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 45. 

Nays -- None. 

Alderman Burke was excused from voting under Rule 14 of the Council's Rules of Order. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the American 
Federation of State, County and Municipal Employees; and 

WHEREAS, It having been brought to the attention of the City Council in connection 
with the ratification of the Collective Bargaining Agreement with the American 
Federation of State, County and Municipal Employees, Council 31, that effective July 2, 
1985, the Commissioner of Personnel adopted Personnel Rule XXVI providing for employee 
reclassification; and 

WHEREAS, The City Council has determined that application of Rule XXVI has been 
and will continue to be unfair to employees and is inconsistent with the Career Service 
Ordinance, Chapter 25.1 of the Municipal Code, and beyond the authority delegated by the 
Council to the Commissioner of Personnel by Chapter 25.1; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 
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SECTION 1. That the agreement by and between the City of Chicago and the American 
Federation of State, County and Municipal Employees, Council 31, in the form attached 
hereto, is hereby adopted and ratified. 

SECTION 2. Notwithstanding any language, or interpretation thereof to the contrary 
contained in this Collective Bargaining Agreement, Personnel Rule XXVI is declared null 
and void and any employee reclassification procedure based on job audits or assigned job 
duties shall be prohibited in this Collective Bargaining Agreement or any other labor 
agreement. 

SECTION 3. This ordinance shall be effective from and after its passage. 

[Table of Contents attached to the agreement omitted for printing purposes.] 

Agreement attached to this ordinance reads as follows: 

Agreement. 

This Agreement is entered into this day of , 1985, by and 
between the City of Chicago, an Illinois municipal corporation, and the City Treasurer, 
joint Employer, (hereinafter called "Employer"), and American Federation of State, 
County and Municipal Employees Council 31, (hereinafter called "Union"). 

It is the purpose of this Agreement to promote harmonious relations between the 
Employer and the Union, to establish a peaceful procedure for the resolution of differences, 
and to establish the ratesofpay, hours of work and other conditions of employment. 

Article 1. 

Recognition. 

1.1 Recognition 

The Employer hereby recognizes the Union as the sole and exclusive bargaining agent 
for the purpose of establishing salaries, wages, hours of work and all other terms and 
conditions of employment for all employees employed by the Employer in job classifications 
listed in Schedules 1, 2, 3 and 4 attached. 

Should the parties agree that other titles appropriately belong in an A.F.S.C.M.E. 
represented bargaining unit, they shall jointly stipulate to an amendment or clarification 
of the unites) involved. Such stipulation shall be filed with the Labor Relations Board in 
accordance with its procedures. 

1.2 Unit Work. 

The Employer will assign bargaining unit work to bargaining unit employees only, 
except where the Employer finds that it is not otherwise practical to use a unit employee, 
the Employer may use non-unit employees to do unit work in emergencies, to train or 
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instruct employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, or where employees fail to report 
to work because of vacations, or other absences or tardiness, or for personal reasons during 
the course of the day, or because all ofthe employees are or will be occupied with assigned 
duties, or to complete a rush assignment. 

As a further exception, where employees who are not in a unit covered by this 
Agreement have in the past performed unit work, they may continue to do so unless it 
limits an employee's promotional opportunities, eliminates a unit position, lowers an 
employee's classification, or reduces the number of unit positions; provided that, said 
employees who for more than 60 days continually perform unit work a majority of their 
time shall either have their position accredited to the unit or be placed in the proper 
classification within the unit. 

Nothing in this section shall limit the Employer from subcontracting work to non
employees, except as this inherent right may be subject to specific limitation, if any, in this 
Agreement. 

Article 2. 

Management Rights. 

2.1 Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff for lack of work or for lack of funds; to hire ... 
classify, transfer and assign work, promote, or recall; to make and enforce reasonable rules .~ 
and regulations; to maintain order and efficiency; to schedule the hours of work; to 
determine the services, processes, and extent of the Employer's operation, the types and 
quantities of machinery, equipment and materials to be used, the nature, extent, duration, 
character and method of operation, including (but not limited to) the right to contract out or 
subcontract; the right to determine the number of employees and how they' shall be 
employed, and the quality and quantity of workmanship and work required to insure 
maximum efficiency of operations; to establish and enforce fair production standards; and 
to determine the size, number and location of its departments and facilities. All of the 
provisions of this Article are vested exclusively in the Employer, except as expressly 
abridged by a specific provision of this Agreement. 

2.2 Work Standards. 

The Employer has the right to establish reasonable work load standards. Prior to 
establishing or changing work load standards, the Employer will notify the Union, and 
upon request of the Union, shall meet to discuss such standards. 
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2.3 Rules of Conduct. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline or harm, the Employer shall transmit 
a copy of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within 20 calendar 
days of the receipt of the proposals to receive the Union's comments. Absent an emergency, 
the Employer will not implement its proposed changes or additions until the Union has had 
a reasonable opportunity to present its views and discuss the proposals with the Employer. 
No such changes or additions shall be implemented without prior publication and notice to 
the affected employees. 

Article 3. 

Union Rights. 

3.1 Exclusive Bargaining Agent. 

The Employer shall not negotiate with employees to change the employee's wages, 
hours or working conditions set forth in this Agreement, except if the Union agrees. The 
Employer shall not meet, discuss, subsidize or negotiate with any other employee 
organization or its representatives on matters pertaining to wages, hours or working 
conditions ofthe employees covered by this Agreement. 

3.2 Right of Access. 

Duly authorized officials of the Union will be permitted to enter Employer facilities at 
any reasonable time for purposes ofhandIing grievances, observing conditions under which 
employees are working, or attending meetings mandated or permitted by this Agreement. 

The Union will not abuse this right, and such right of entry shall be consistent with 
current practices and shall at all times be conducted in a manner so as not to interfere with 
normal operations. The Employer may be able to change or set rules of access, provided 
that any change in current practices must be reasonable and subject to the grievance 
procedure. 

Any time off with pay provided for under this Article shall be at the employee's 
appropriate rate of pay as though the employee were working. 

3.3 Bulletin Boards. 

The Employer shall provide bulletin boards or space on bulletin boards at each 
Employer physical site, the number, size and location to be mutually agreed to by the 
Employer and the Union. The said bulletin boards or space shall be for the sole and 
exclusive use of the Union for Union business. Posted material shall not be abusive, 
inflammatory or partisanly political in nature and shall be signed and dated prior to 
posting. 

3.4 Distribution of Literature. 
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Distribution of Union literature only shall be permitted in non-work areas where city 
business is not conducted with members of the public during the non- work of the employee 
who is distributing and the employee who is receiving the literature. In addition, 
distribution shall be permitted which does not interfere with the work of other employees 
or the business of the public. 

3.5 Conference Rooms. 

The Employer agrees to make available conference and meeting rooms for Union 
meetings upon request of a Union representative, subject to the Employer's reasonable 
rules relating to the Union's use of its facilities. 

3.6 Pay for Meetings. 

Employees shall be allowed time off with pay at the employee's regular rate of pay to 
attend meetings if agreed to by the Employer, scheduled by the Employer or mandated by 
this Agreement. 

3.7 Time Offfor Union Activities. 

Local Union representatives shall be allowed time off without pay for legitimate 
Union business, such as Union meetings, Committee and/or board meetings, training 
sessions, or conferences. Nothing shall prevent an employee from using any accumulated 
time to cover such absences. 

Requests for such time off shall be granted unless an employee's absence would 
interfere with the operating needs of the Employer, provided that, such requests shall not 
be unreasonably denied. The employee may, with the written consent of the supervisor, 
adjust the employee's schedule to permit such attendance. 

The Employer agrees to meet with Union representatives, including an agreed-upon 
number of employees covered by this Agreement, at reasonable mutually-agreed times to 
negotiate a subsequent collective bargaining agreement. The names of the designated 
representatives shall be certified to the Employer in writing by the Union. Employees 
attending the meeting shall participate without loss of pay. 

A reasonable number of elected delegates, up to 35, will be permitted to attend a state 
or national A.F.S.C.M.E. Convention once each year without loss in pay for the time spent 
enroute to and from, and attending, the Convention, up to two days for state conventions 
and up to five days for national Conventions. 

Such time off shall not be detrimental in anyway to the employee's record. 

Article 4. 

Joint Committees. 

4.1 Labor/Management. 
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For the purpose of maintaining communications between labor and management in 
order to cooperatively discuss and solve problems of mutual concern, the head of each 
Department or his/her designee shall meet quarterly with the appropriate Union 
committee representing the bargaining unit. Less or more frequent meetings may occur by 
mutual agreement of the parties. Requests for more frequent meetings shall not be 
unreasonably denied. Meetings shall be scheduled at a time, place and date mutually 
agreed upon with due regard for the efficient operation of the Employer's business. 

The parties may discuss any subject of mutual concern, except for grievances and 
changes in this Agreement. Each party shall prepare and submit an agenda to the other 
one week prior to the scheduled meeting. Minutes shall be taken and forwarded to the 
parties. These meetings may be attended by a reasonable number of representatives from 
each party, the number of which shall be mutually agreed to by the Union, the Department 
Head and the Director of Labor Relations. 

4.2 Health and Safety. 

Joint labor-management health and safety committees shall be established in each 
Department with equal number of Union and Employer representatives. The committees 
shall meet regularly to identify, inspect, and correct unsafe or unhealthy working 
conditions which may exist. For City Hall, the Kraft Building, and other multi
Department buildings, the committee shall be composed of representatives of the various 
Departments, and shall include a representative of the Commissioner of Public Works. 

Employees may submit health and safety complaints to the applicable committee. A 
majority of the Committee may recommend remedial action. If health and safety problems 
are not resolved by the Department committee, they may be referred to a City-wide 
committee for consideration. Any City-wide committee shall have an equal number of 
Union and Employer representatives and shall include the Commissioner of Public Works 
and the Director of Labor Relations. 

4.3 Day Care. 

A Day-Care Committee composed of a mutually agreed upon equal number of Union 
and Employer representatives shall meet to study the feasibility of establishing day care 
centers for the dependents of employees of the Employer. 

4.4 Job Evaluation. 

A committee composed of a mutually agreed upon equal number of Union and 
Employer representatives shall be appointed by the respective parties. 

The Committee shall meet at mutually agreed upon times at reasonable intervals. 
The Committee shall study the following: 

a) Career ladders which will enhance promotional opportunities; 

b) Possibilities for semi-automatic progression between job titles; 
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c) Employer conducted and/or sponsored training programs which enhance career 
development; and 

d) the salary grade placements of job classifications based upon the responsibility 
involved, the education and/or experience required, and the working conditions. 

The Committee shall make its recommendations in writing to the Employer and the 
Union. 

Article 5. 

Wages and Salary Schedules. 

5.1 Wage Increases. 

Effective on the following dates all employees on the payroll on the following dates shall 
receive the following increases in their pay: 

Effective % Increase 

May 15, 1985 4% 

January 1, 1986 5% 

January 1, 1987 4% 

5.2 Schedules. 

The salary schedules for job classifications covered by this Agreement are appended 
hereto as Exhibit A (effective May 15, 1985), Exhibit B (effective January 1, 1986) and 
Exhibit C (effective January 1, 1987). 

5.3 Pay Equity Increases. 

Effective July 1, 1986, the job classifications listed in Exhibit E appended hereto, 
shall be raised one pay grade. Employees in said job classifications shall, effective on July 
1, 1986, receive a one step increase in the new pay grade. This step increase shall be in 
addition to any other step increases to which any of these employees may be otherwise 
entitled during the term ofthis agreement. 

Article 6. 

Holidays and Sick Leave. 

6.1 Current Holidays. 

Employees shall receive the following holidays off without a reduction in pay: 



26970 JOURNAL--CITY COUNCIL--CmCAGO 2/13/86 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee is in pay status the full scheduled workday immediately preceding 
and the full scheduled workday immediately following such holiday, or is absent from work 
on one or both of those days with the Employer's permission; such permission will not be 
unreasonably denied. 

A full-time employee will be considered to have worked a full day if the employee 
works five or more hours. Part-time employees shall be considered to have worked a full 
day on pro-rata basis. 

6.2 Holiday Observance. 

For employees whose regularly scheduled workweek does not include Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holidays; and said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, holidays which fall on either Saturday or Sunday will be observed on that day. 

6.3 Holiday Scheduling. 

(a.) For employees who are not scheduled on a regular Monday through Friday 
workweek, when a holiday falls on an employee's day off, the employee shall be granted 
another day off. When a holiday falls during an employee's vacation, and the employee 
does not want to extend his/her vacation, the employee shall be granted another day off. 
The Department Head shall grant an employee's request for another day off on the basis of 
seniority among the employees who normally perform the work and who make their 
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requests on the same day, provided however, the Department Head shall retain the right to 
determine the number and scheduling of employees at anyone time without hindering the 
operation of the Department. 

When a holiday falls during an employee's vacation, the employee may extend hislher 
vacation only if the Employer does not grant the employee an extra day's pay. 

(b.) An employee who is required to work on a holiday shall be given at least seven 
days advance notice where it is known by the Employer that employees have to work on a 
holiday. If some but not all employees in the department are required to work on a holiday, 
the Employer, taking into account its operational needs, will offer the work on a rotating 
seniority basis first to volunteers who normally perform the work, and where there are not 
enough said volunteers, the work will be assigned on a rotating basis of inverse seniority, 
provided that, in either case, the employee who volunteers or is assigned has the then 
present ability to perform the work required by the Employer. 

6.4 Holiday Pay. 

Work performed on holidays listed in this Article shall be paid at 2-112 times the 
employee's then current rate of pay, which shall include holiday pay. Upon termination of 
employment for any reason, except discharge for serious misconduct, the employee or 
hislher estate shall be paid at the employee's then current rate of pay for any earned 
holidays not taken. 

6.5 Sick Leave. 

Current and future employees employed in job classifications that are granted paid 
sick leave shall continue to receive said sick leave for the term of this Agreement. Said 
employees shall be credited with 12 days of paid sick leave on January 1 of each year. New 
hires who are salaried paid shall be credited with paid sick leave at the rate of one day for 
each month of employment through December 31 for the first calendar year of their 
employment. Sick leave may be accumulated up to 200 days. 

Sick leave may be used for illness, disability, or injury of the employee. Sick leave 
may also be used for appointments with doctors, dentists, or other medical practitioners, or 
in the event of illness, disability or injury of a member of an employee's family or household 
for whom the employee's presence is needed, subject to reasonable rules of interpretation of 
the Employer. 

Sick leave may be used in increments of one-half day or more, except tvith the 
permission of the employee's supervisor, it may be used in smaller increments. Such 
permission shall not be unreasonably denied. 

Nothing herein shall be interpreted as an agreement to remove or continue any pre
contract practice relating to non-contractual extended sick leave. 

Article 7. 

Vacations. 
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7.1 Amount 

Employees shall be eligible for paid vacations as of January 1 of each year following 
the year in which they were employed. An employee will earn the following amounts of 
paid vacation, based on such employee's seniority or continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 10 days 
(Effective 111186 -- 6 yrs.) 

7 years or more, but less than 
15 years (Effective 111186 -- 16 days) 
(Effective 111186 -- 6 yrs. or 
more, but less than 14 yrs.) 

15 years or more 
(Effective 111186 -- 14 yrs.) 

Vacation 

(Effective 111186 -- 11 days) 
(Effective 111187 -- 13 days) 

15 days 

(Effective 111187 -- 18 days) 

20 days 
(Effective 111186 -- 21 days) 
(Effective 111187 -- 23 days) 

Employees on the payroll on the effective date of this Agreement who work for the 
Chicago Public Library and who enjoy vacation benefits greater than those set forth in this 
Section 7.1, shall not suffer a reduction in said vacation benefits during the term of this 
Agreement. 

Employees hired at the Chicago Public Library on and after January 1, 1987 shall 
enjoy the same vacation benefit described above as do other employees of the Employer who 
are covered by this Agreement. 

Section 7.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of seniority or continuous service in 
the preceding calendar year and is on the payroll as of January 1 of the current calendar 
year; or 

2. The employee was separated from employment, other than for serious misconduct, 
during a calendar year in which the employee did not have twelve (12) months of seniority 
continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
seniority or continuous service the full-time employee worked in the previous/current 
calendar year, whichever is applicable, by 12; the resulting figure is multiplied by the 
amount of paid vacation for which the employee is eligible in Section 7.1 above. Any 
fraction is rounded off to the nearest whole number of days. 
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Part-time employees who worked at least 80 hours per month in the prior 
calendar year shall be granted vacation leave on a pro-rated basis, as follows: 

Hours Worked Per Year Hours of Vacation 

1,000 
916 
830 
750 
666 
580 
500 
416 
330 
250 
166 
80 

40 
36 
33 
30 
27 
23 
20 
17 
13 
10 
7 
4 

One extra vacation hour is earned for each 25 hours over minimal hours worked. 

7.3 Forfeiture. 

All earned vacation leave earned after the execution of this Agreement not taken in 
the vacation year it is due shall be forfeited, unless the employee was denied vacation by 
the Employer or such employee was on duty disability during the vacation period. All 
earned vacation leave earned before January 1,1985, must be taken within 9 months after 
the execution of this Agreement, or it shall be forfeited, unless the employee was denied 
vacation by the Employer or such employee was on duty disability during the vacation 
period. 

7.4 Employees Laid Off or Discharged. 

Employees who are discharged for serious misconduct are not entitled to any vacation 
pay not taken. Employees shall not earn vacation credit for any period during which they 
are on layoff or leave of absence without pay in excess of 30 days (except where such leave 
was adjudged eligible for duty disability) or engaged in conduct in violation of Article 22 of 
this Agreement. 

7.5 Rate of Pay. 

Employees shall receive their regular pay in effect at the time the scheduled vacation 
is taken. An employee in pay status for 50% of work time in calendar month shall earn 
vacation credit. . 

7.6 Selection. 
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By January 31 of each calendar year, employees may submit in writing to the 
Employer their vacation preferences. Employees who file their vacation requests by 
January 31 shall receive responses by the last day of February. Vacation requests made 
after January 31 shall be granted on a first-come, first- served basis; provided however, if 
too many employees request on the same day vacations during the same period, the 
employees with the greater continuous service shall receive the vacation. Response to said 
vacation requests shall be made within 14 days by the Employer. 

Vacations under this Section, will be granted by continuous service, provided 
however, the Department Head shall have the discretion to determine the number and 
scheduling of employees who can be on vacation at anyone time without hindering the 
operation of the Department or to meet the emergency needs of the Department's 
operations. In considering the emergency needs of the Department, the Employer shall not 
cancel a pre-planned vacation arbitrarily. Cancellation of approved vacation requests 
which would result in a financial loss to the employee and/or prevent the employee from 
attending important personal events shall only be denied in the most extreme emergencies, 
and shall be subject to an expedited grievance procedure agreed upon by the parties to 
permit timely resolution of such disputes. 

7.7 Reciprocity With Other Agencies. 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other public employer shall not have the period of such service credited and 
counted for the purpose of computing the number of years of service as an employee of the 
City. 

Article 8. 

Mileage Reimbursement. 

Employees eligible for mileage reimbursement and who are required by the Employer 
to use their personal vehicles to perform their assignments shall be reimbursed at the rate 
ofl8¢ per business mile up to a maximum of$150 per month. Such reimbursement shall be 
subject to the procedures established by the Employer. 

Article 9. 

Deferred Compensation. 
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The Employer's policy which is in effect at the execution of this Agreement, 
pertaining to deferred compensation, shall be afforded to all employees without change 
during the term of this Agreement. 

Article 10. 

Group Health, Vision Care, Dental, Life 
and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further that said benefits shall be at no cost to employees and their 
eligible dependents. 

10.1 Policy Provisions. 

The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions ofinsurance policies between Employer and insurance companies. 

10.2 Insurance Disputes. 

A dispute between an employee (or hislher covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in this Agreement. 

10.3 H.M.O.s. 

Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall be 
made a vailable to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O., notwithstanding anything in this Agreement to the contrary. 

10.4 Family Coverage. 

Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

10.5 Maintenance ofInsurance. 

The employee may use vacation or other due time during an illness which extends for 
30 days in order to keep his/her insurance in effect until such time that the monthly cost is 
paid by the Pension Fund. 

Article 11. 

Leaves. 
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11.1 Bereavement. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a paid leave of absence up to a maximum of three (3) consecutive days including 
the day of the funeral. 

The employee's immediate family shall be defined as: mother, father, spouse, brother or 
sister (including step or half), son or daughter (including step or adopted), father-in-law, 
mother-in-law, daughter-in-law, son-in-law, grandparents and grandchildren. The 
Employer may, at its option, require the employee to submit satisfactory proof of death 
and/or proof of the relationship ofthe deceased to the employee. 

Section 11.2 Military. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 
fourteen (14) calendar days in any calendar year, provided that the employees hired after 
the effective date of this Agreement shall, as a condition precedent to payment, deposit 
his/her military pay for all days compensated by the Employer with the City Comptroller. 

Section 11.3 Jury/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to non-work related litigation) shall be granted a leave of absence with 
pay during the term of such absence, provided that the employee deposits his jury duty pay 
with the City Comptroller for those days which he/she was scheduled to work for the 
Employer and receives payor comp time for said work. 

11.4 Unpaid Leaves. 

(a) Personal Leave. 

Non-probationary employees may apply for leaves of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leaves shall be reinstated to their former job subject to the layoff, recall and 
break-in-service provisions of this Agreement. 

(b) Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to three months, provided said leaves 
shall be renewable for like three-month periods, for a total medical leave of absence up to 
one year. The Employer may request satisfactory proof of medical leaves of absence. 
Employees on medical leaves of absence shall return to work promptly after their doctor 
releases them to return to work. 
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Seniority shall accumulate for employees on medical leaves of absence for only up to 
one year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate seniority. 

Employees who return from a medical leave of absence within one year shall be 
reinstated to their former job, subject to the layoff and recall provisions of this Agreement. 
If the employee returns to work after more than one year on a medical leave of absence, the 
employee shall be returned to his/her former job if it is open. If not, the employee will be 
placed on a list for reinstatement. 

The Employer and Union shall meet to work out an equitable procedure to integrate 
employees who have taken medical leaves of absence or are on a reinstatement list prior to 
the execution of this Agreement with those who have taken such leaves after the execution 
of this Agreement. 

(c) Union Leave. 

Up to six non-probationary employees shall be granted Union leaves of absence at any 
one time to serve on the Union staff or to be an officer of the Union, for up to two years. Any 
current Union leaves of absence shall be automatically extended for up to two years. The 
number and length of such leaves may be increased by mutual written agreement of the 
Employer and Union. Employees who return from Union leaves of absence shall have the 
same rights as employees who return from medical leaves of absence. 

(d) All employees who return from leaves of absence shall, as a condition of their 
return, have the present ability to perform the required work without further training 
after a reasonable amount of orientation. 

11.5 Religious Day Accomodation. 

An employee whose religious beliefs require that he/she not work when scheduled on 
a religious holiday, shall be granted said time off. The employee may use time earned or 
may take the day off without pay. 

Article 12. 

Seniority or Continuous Service. 

12.1 Definition. 

The term "seniority" and "continuous service" shall mean the same thing as they are 
defined and used in this Agreement. Seniority or continuous service means continuous 
paid employment from the employee's last date of hire, without a break or interruption in 
such paid employment. In the event two or more employees have the same seniority date, a 
lottery shall be conducted to break seniority ties. In addition, an employee earns seniority 
or continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 
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2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

For purposes of determining eligibility for longevity pay increases and in determining 
an employee's vacation benefits, seniority or continuous service shall mean service for the 
Employer regardless of job title or department. 

12.2 Interruption in Service. 

Non-seasonal employees who work a minImUm of 80 hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days, unless employees are allowed to 
accumulate seniority under this Agreement. Further, seasonal employment which does not 
exceed 120 calendar days in any calendar year shall not be credited toward seniority or 
continuous service for the time worked; conversely, seasonal employment in excess of 120 
calendar days in any calendar year shall be credited toward seniority or continuous service . 

•• 12.3 Reciproc!ty. 

Employees hired prior to the effective date of this Agreement who have rendered 
service to the County of Cook, the Chicago Park District, the Forest Preserve District, the 
Chicago Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the 
State of Illinois, the Chicago Board of Education, City Colleges of Chicago, Community 
College District 508, the Chicago Transit Authority, Public Building Commission of 
Chicago, the Chicago Urban Transportation District and the Regional Transportation 
Authority shall have the period of such service credited and counted for the purpose of 
advancement within longevity salary schedules. However, employees hired after the 
effective date of this Agreement who render service for any other public employer shall not 
have the period of such service credited and counted for the purpose of seniority or 
continuous service with the Employer for any reason. 

12.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, seniority or 
continuous service of an employee is broken, the employment relationship is terminated, 
and the employee shall have no right to be rehired, if the employee quits, is discharged, 
retires, does not actively work for the Employer for 12 months (except for approved Union 
or medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

12.5 Layoff/Recall. 

The Union and employees (except probationary employees with less than 90 days of 
service) shall be provided with at least 14 days advance notice of a layoff, except in 
emergencies beyond the control of the Employer, in which event, such notice shall be given 
as soon as reasonably possible after the Employer knows. Such notice shall contain the 
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name, position classification, department, work location, if available in the Employer's 
records, and seniority date of each employee scheduled to be laid off. 

The least senior employee in the affected job classification in the department shall be 
laid off first, provided the ability to perform the work and the employee's job performance 
are relatively equal among the other employees in the job in the department. "Seniority" 
shall mean, for purposes of this Section, the employee's continuous service for the Employer 
regardless of job title or department. 

Seasonal, provisional and emergency employees shall be terminated prior to any 
other employees being laid off. 

For purposes of this Section, an employee shall be considered as "subject to layoff" as 
soon as that employee is scheduled to be laid off, or removed from hislher position 
classification. 

An employee subject to layoff shall have first priority to fill ajob in an equal or lower
graded classification, in the Department, which the Employer has deemed vacant, in lieu of 
layoff, provided the said employee has the then present ability to perform the required 
work without further training. Said offers shall be by City-wide seniority. 

An employee subject to layoff, by seniority, may bump the least senior employee in the 
next lower classification in the classification series in the Department, or if none, the 
second lower classification in the series in the Department, provided the employee who is 
bumping has the then present ability to perform the required work without further 
training. 

Employees who cannot bump into their classification series, may bump into a title in 
the Department which they most recently held career service status, even if not in their 
classification series or, if none, in any other title in which they held for one or more years, 
even if not in their classification series, provided the employee who is bumping has the 
then present ability to perform the required work without further training. 

Employees who are laid off because 80% or more of all the positions in their 
Departments are eliminated may have the bumping rights of Section 12.5 in other 
Departments. These employees will have preference in filling vacancies for equal or lower 
graded positions in other departments, provided the employee has the then present ability 
to perform the required work without further training. 

A laid off employee shall be entitled to only one bump. 

Employees who take a position in the same pay grade shall be paid the same rate of 
pay of their former position. Employees who voluntarily transfer or bump to avoid layoff 
shall be paid the rate of the job being performed i.e., the same step in the pay grade for said 
job as the employee had been on in his/her previous job classification. 

Employees shall be recalled by seniority, provided the employee has the then present 
ability to perform the required work without further training. 
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Employees who transfer or are reduced in pay grade by virtue of bumping or 
voluntary transfer to avoid layoff shall retain recall rights to hislher former position 
classification, and classifications in between, if any. 

Employees on a position classification recall list shall also be eligible for recall on a 
seniority basis for equal or lower rated positions. Employees recalled to such other position 
shall retain recall rights to the position classification from which they were laid off. 

In determining whether an employee has the then present ability to perform the 
required work without further training, the employee shall first be provided with a 
reasonable amount of orientation. 

Employees shall retain and accumulate seniority and continuous service while on 
layoff. 

A laid off employee who fails to respond within 3 days of receipt of a recall notice, or, 
upon acceptance, fails to be available for work within 5 days of the recall notice shall forfeit 
all recall rights, unless the employee provides good cause acceptable to the Employer for 
not reporting. Acceptance shall not be unreasonably denied. 

If the Employer cannot reasonably delay the employee's recall the Employer may 
recall the next eligible employee and the employee who had said good cause for not timely 
reporting shall remain on layoff until the next recall, subject to any break in service 
provisions in Section 12.4 above. 

Notice of recall shall be sent by certified mail (return receipt requested) to the last 
known address of the employee. It shall be the employee's responsibility to inform the 
Employer of any address change. 

12.6 Filling of Permanent Vacancies. 

(a) The Employer shall determine if there is a permanent vacancy to be filled and at 
any time before said vacancy is filled whether or not said vacancy shall be filled. 

(b) Employees within a department who desire a change in shift, day(s) off or location 
of their job assignment shall request such change in writing on the Employer's form. 

(c) When filling a vacancy, the Employer shall select the most senior employee in the 
job classification in the department who has such request on file, provided the employee 
has the present ability to perform the required work without further training after a 
reasonable amount of orientation. 

(d) When filling a vacancy and there are no said employees who have requests on file, 
the Employer shall select the employee in the job classification in the department from, the 
recall or reinstatment list, if any, in accordance with the recall procedures in this 
Agreement. 

(e) When filling a vacancy and there are no said employees who have requests on file 
and no eligible employees on said lists, the Employer shall post the job for bidding. 
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(f) Employees may bid on jobs the employer determines to be permanently vacant for 
promotion or transfer to lower-rated or equal-rated jobs. All applicants bidding on said jobs 
shall be considered as one group for se lection purposes. 

(g) The posting of an Employer-determined permanent vacancy shall be on bulletin 
boards at each Employer physical site in the Department and at other appropriate locations 
as determined by the Employer. Said vacancy shall be posted for 14 days. The posting 
shall contain at least the following: job title, qualifications, days off, shift, hours, work 
location, if known, and rate of pay. 

(h) All applicants for Employer-determined permanent vacant jobs shall meet the 
minimum qualifications for the job in order to be considered for selection by the Employer. 

(i) Qualified employees shall be given an equal opportunity with other applicants to 
bid on jobs which are determined to be permanently vacant by the Employer. In making 
selections, the Employer shall give preference to employee applicants over non-employee 
applicants, unless the non-employee applicants have demonstrably greater skill and 
ability to fulfill the needs determined by the Employer. 

If employees are selected, however, where employee applicants are relatively equally 
qualified to perform the work required, the Employer shall select the most senior employee 
(based on City-wide seniority) of those applying. Preference shall be given to applicants 
within the department. 

The Employer shall determine whether employees are "relatively equally qualified" 
based upon evidence of performance as shown on the employee's performance evaluations 
and any other evidence brought to the Employer's attention, experience, training, proven 
ability and similar criteria as they relate to the vacancy. 

(j) Applicants who are not selected shall be so notified by the Department Head. A 
successful bidder may not bid for another Employer-determined permanent vacancy for one 
year. 

(k) During the bidding and/or selection process set forth in this Section, the Employer 
may temporarily fill said vacancy. 

(1) When an employee is deemed to have successfully filled a permanent vacancy and is 
reclassified to another position in a higher pay grade, such employee shall receive a pay 
increase of one step, or the entrance rate for the new position, whichever is greater. 

12.7 Detailing. 

Detailing is the temporary transfer of an employee to a work assignment within his/her 
job classification geographically removed from the employee's normal work site. 

Employees shall not be detailed for more than 30 days, unless the Employer gives notice 
to the Union of its need to do so and confers with the Union upon request. In any event, no 
such assignment may extend beyond 90 days without the agreement of the parties. 



26982 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

The Employer shall notify the employees of the requirements for said detailing and shall 
seek volunteers among the employees who have the then present ability to perform the 
work required without further training. If there are more volunteers than there are 
assignments, selections shall be made on the basis of seniority. If there are insufficient 
volunteers, the Employer shall assign the detailing by inverse seniority, starting with the 
least seniority first, and attempt to rotate such assignments within each calendar year. 
The employees's supervisor may, within his/her discretion, accept an employee's refusal to 
be detailed, provided that such acceptance shall not be unreasonably denied. 

Thirty days' advance notice of detailing shall be given to the employees if the need to 
detail is known; otherwise, as soon as reasonably possible. 

12.8 Acting In a Higher-Rated Job. 

An employee who is directed to and does perform, or who is held accountable for, 
substantially all of the duties and responsibilities of a higher- rated job for more than 30 
days shall be paid at the higher rate for all such time, retroactive to the first day of the 
assignment. The Employer will equitably rotate such assignments on the basis of seniority 
among the employees at the work location who have the then-present ability to do the job 
without further training. 

Employees paid for acting in a higher-rated job shall be paid as if they had been 
promoted to the higher-rated job. 

The time limits for such assignments to higher-rated jobs shall be ninety days, except 
where a regular incumbent is on leave of absence, in which case it shall be six months. The 
time limits may be extended by mutual agreement of the parties. These time limits shall 
also apply to assignments to lower or equal rated jobs. 

The Employer shall not rotate employees in order to circumvent the payment 
provision of this section. 

Ifthe Employer continues to require the performance of the duties of the higher-rated 
job beyond the time limits herein, the Employer shall post and fill the job as a permanent 
vacancy under this Agreement. If the employee who has been paid for acting in a higher
rated job also is the successful bidder when the job is posted as a permanent vacancy, the 
said employees's seniority date for purposes oflongevity pay increases shall be the date the 
employee initially was paid for acting in the higher-rated job, provided the employee had 
continued to perform in the higher-rated job without interruption. 

If a job audit by the Employer results in a finding that the employee has been acting 
in a higher-rated job, the job shall be filled as a permanent vacancy and the provisions of 
Section 12.6 of this Agreement (Filling of Permanent Vacancies) shall apply. 

If a job audit by the Employer results in a finding that the employee has been acting 
in a lower-rated job, the employee shall be treated as if the employee was being laid off and 
the provisions of Section 12.5 ofthis Agreement (Layoff/Recall) shall apply. 



2/13/86 REPORTS OF COMMITI'EES 26983 

12.9 Probationary Employees. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of hislher probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, aif does not suffer a break 
in service under Section 12.4 of this Agreement. ~ -

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other fringe benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 13. 

Job Classifications. 

13.1 New or Merged Job Classifications. 

The Employer shall promptly notify the Union of its decision to (1) establish a new job 
classification arguably within the unit or (2) merge job classifications if at least ORe is 
within a unit.·:: 

Upon request of the Union, the Employer shall meet and discuss the pay grade/rate 
and placement within the Employer's promotional lines, as established by the Employer, 
for the new or merged classification. 

If there is an unresolved dispute between the Employer and the Union concerning the 
unit placement of a new or merged job classification, the Union shall submit the issue to 
the Illinois Local Labor Relations Board for final resolution. 

If the Union objects to the Employer's established pay grade/rate, it may appeal the 
Employer's decision within 30 days after said meeting to Step IV of the grievance 
procedure. The Employer's decision of a new or merged job's placement within the 
Employer's promotional lines shall not be subject to arbitration, except if the Employer's 
decision is arbitrary or capricious. 

The arbitrator shall review the Employer's decision as to the pay grade/rate of the job 
duties, by comparing it to the responsibilities and working conditions of other like, or if 



26984 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

none, similar jobs within the unit and the labor market generally, provided that the sole 
issue for the arbitrator shall be whether or not the Employer's decision was reasonable in 
light of the said factors. If the arbitrator determines that the Employer was reasonable in 
light of said factors, he/she shall not overturn the Employer's decision. The pay grade/rate 
established by the Employer shall remain in effect pending the arbitrator's decision. If the 
arbitrator's decision is to increase the pay grade/rate for the classification, said increase 
shall be applied retroactively to the date the job was established. 

13.2 Abolition of Job Classifications. 

The Employer may abolish a job classification. The Employer shall promptly notify 
the Union of its decision to abolish any job classification in a bargaining unit covered by 
this Agreement. The Employer, upon request, shall meet and negotiate with the Union 
concerning the impact on employees resulting therefrom. "Negotiate", as referred to in this 
Agreement, shall be as defined in Section 7 ofthe Illinois Public Labor Relations Act. 

Article 14. 

Personnel Records, Forms and Files. 

14.1 Employee Files. 

(a) File Inspection. 

The Employer's personnel files and disciplinary history files relating to any employee, 
upon reasonable advance notice, shall be open and available for inspection by the affected 
employee, and/or, if authorized by the employee, a Union representative, during regular 
business hours, except for information which the Employer deems confidential; provided, 
however, nothing herein shall prevent the employee from exercising the employee's 
statutory rights to inspect a document. Upon request of the Union, the Employer will make 
available disciplinary records which are relevant to the Union's right to process grievances 
and administer this Agreement. 

(b) Limitation on Use of File Material. 

It is agreed that any material and/or matter not available for inspection shall not be 
used in any manner or any forum adverse to the employee's interests. 

(c) Employee Notification. 

A copy of any disciplinary action or material relating to employee performance shall 
be placed in one personnel file of an employee and shall be given to the employee, who shall 
note receipt thereof. An employee may have placed in his/her personnel file a rebuttal to 
anything placed in his/her personnel file. 

(d) Use and Destruction of File Material. 

(i) Police Department. 
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Disciplinary Investigation Files, other than Police Board cases, will be destroyed five 
(5) years after the date of the incident or the date upon which the violation is discovered, 
whichever is longer, unless the investigation relates to a matter which has been subject to 
either civil or criminal court litigation prior to the expiration of the five-year period. In 
such instances, the Complaint Register case files normally will be destroyed five years 
after the date of the final court adjudication, unless a pattern of sustained infractions 
exists. 

(ii) All Departments 

Any information of an adverse employment nature which is unfounded, exonerated or 
otherwise not sustained, shall be removed from the personnel files. 

Any record of discipline, including counseling in the Police Department, may be used 
for a period of time not to exceed three (3) years and shall thereafter not be used to support 
or as evidence of adverse employment action under this Agreement, unless a pattern of 
sustained infraction exists for the offense in question. 

14.2 Forms. 

(a) Undated Forms 

No Employer representative shall demand or request that an employee sign an undated 
resignation or other blank form. No employee shall be required to sign such a form. Any 
such request shall entitle the employee to immediate appeal to the grievance procedure. 

(b) Incomplete Forms 

Any information placed on a form or any modification or alteration of existing 
information made on a form subsequent to it having been signed by an employee shall be 
null and void insofar as it may affect the employee, the employee's position, or condition of 
employment. Any employee required to sign any form shall be given a copy of the form at 
the time the employee's signature is affixed. 

(c) Records 

All public records ofthe Employer shall be available for inspection upon request of the 
Union. 

14.3 Performance Evaluations. 

As part of the evaluation process, an employee's supervisor shall discuss the 
evaluation with the employee and give him/her the reasons for such evaluation and an 
opportunity to clarify or rebut his/her evaluation. 

An employee's signature will indicate only that he/she has seen the evaluation. 
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The evaluation form shall state that it is the employee's right to place a rebuttal in 
his/her file if the employee so chooses. 

14.4 Polygraph. 

The Employer shall not require an employee to take a polygraph examination if such 
request is illegal. 

If an employee is asked to take a polygraph examination, he/she will be advised in 
writing twenty-four (24) hours prior to the administration of the examination of any 
questions for which the City will request an answer, except in emergencies where said 24-
hour notice cannot be given, in which event as much reasonable notice as possible shall be 
given. 

The results of the polygraph examination shall not be used against an employee. 

The results of any polygraph examination shall be made known to the employee 
within one week. 

Article 15. 

Information to Unions. 

15.1 Personnel Transactions. 

The Employer shall monthly notify the Union in writing as to the following personnel 
transactions involving unit employees within each department, with work locations, if 
a vail able in the Employer's records: new hires, promotions, bid numbers, if such are used, 
demotions, reclassifications, layoffs, reemployments, transfers, leaves of absence, returns 
from leaves, suspensions, terminations, retirements, resignations, discharges and any 
other information mutually agreed to by the parties. Each SO days the Employer shall 
furnish the Union with a seniority roster which shall include the employee's classification, 
department, seniority date, home address and social security number. 

15.2 Computer Tapes. 

Computer tapes with information otherwise available to the Union shall be provided 
to the Union by the Employer. 

Article 16. 

Hours of Work and Overtime. 

lS.1 Workweek. 

The workweek shall begin at 12:00 A.M. Sunday and end at 11:59 P.M. the following 
Saturday. The normal workweek consists of five consecutive workdays, Monday through 
Friday. 
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16.2 Workday. 

The workday shall commence from the employee's scheduled starting time. The 
normal workday shall be eight consecutive hours, including a one-hour unpaid lunch 
period, except at the Chicago Public Library, where the normal workday shall be eight and 
one-half consecutive hours, including a one-hour unpaid lunch period. 

16.3 Current Schedules. 

Rotating schedules, non-consecutive workday schedules and three and four- day 
workday schedules currently established shall remain in effect. Within thirty (30) days 
after the execution of this Agreement, the Employer shall notify the Union of all such 
schedules. 

16.4 Changes in Schedules. 

Prior to changing a work schedule, the Employer shall give the Union reasonable 
advance notice and, upon request, meet with the Union to discuss the proposed changes. 

16.5 No Guarantee or Limitation. 

Nothing in this Agreement shall be construed as a guarantee or limitation on the 
number of hours to be worked per day or per week or for any other period of time. 

\ 

16.6 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of eight hours 
worked per day where the employee has' 40 hours of work or excused absences; or on 
Saturday as such, when Saturday is not part of the employee's regular workweek; or on the 
sixth consecutive day worked, shall be paid for at one and one-half (1-112) times the regular 
straight time hourly rate of pay. All work performed on Sunday when Sunday is not part of 
the employee's regular workweek; or the seventh consecutive day worked, shall be paid for 
at two times the regular hourly rate of pay. Work performed between 35 and 40 hours 
worked per week, which is not covered above, shall be compensated at straight time in the 
form of compensatory time. 

Employees defined as exempt in the Fair Labor Standards Act (Executive, 
Administrative, Professional, etc.) shall not be eligible for overtime compensation under 
this section. However, such employees shall be given compensatory time on an hour for 
hour basis for all overtime worked. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid for the 
same hours worked. 

16.7 Overtime Procedure. 

Ca) Overtime shall be offered first to the employee performing the job and thereafter 
by seniority to the most senior employee in the classification at the work location being 
given the opportunity to work, provided the employee has the then present ability to 
perform the required work without further training. A reasonable amount of overtime 
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shall be a condition of continued employment, provided however, that in the event such 
offers of overtime are not accepted by such employees, the Employer may mandatorily 
assign such overtime by reverse seniority. 

(b) Employees in the job classification at the work location who have been given the 
option to work the overtime, whether the option was accepted or rejected, will not be 
afforded the option to work subsequent overtime until all employees in the classification at 
the work location have been reasonably afforded the opportunity to work said overtime. 

(c) Employer records on overtime rotation shall be made available to the Union upon 
request. 

16.8 Reporting Pay. 

When salaried employees report for work, where the employee has not been told at 
least three hours prior to the employee's starting time not to report for work, and are 
unable to start work, they shall not suffer any loss of pay provided they remain on the 
premises ready to work, except for reasons beyond the Employer's control. 

16.9 Call-In Pay. 

Employees called for work outside their regular working hours shall receive not less 
than four hours of pay at their regular straight time or overtime hourly rate, whichever is 
applicable under this Agreement, except for reasons beyond the Employer's control. 

16.10 Standby. 

Where the Employer requires an employee to remain on standby, available for work, 
and the employee is not able to come and go as he/she pleases, such time shall be paid as 
time worked. 

16.11 Use of Compensatory Time. 

An employee shall use his/her compensatory time within ninety (90) days after it is 
earned. If, however, an employee's request to use said compensatory time is denied by the 
Employer, he or she may continue to carry such time for up to one year, whereupon the 
employee may ask for liquidation of said compensatory time in cash, or may, subject to the 
approval of the Employer, continue to carryover such compensatory time. 

16.12 Flexible Time. 

An employee may request a flexible hour or compressed workweek schedule, which 
may be granted at the discretion of the Department Head. If operational needs permit the 
granting of some, but not all such requests, priority shall be given to the employee who the 
Union finds has the greatest personal need. 

Article 17. 

Required Uniforms. 
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All uniforms, including laboratory coats and other like special apparel, required by the 
Employer to be worn by employees shall be supplied without charge to any employees. 

Article 18. 

Employee Development and Training. 

(a) Rules and procedures regarding tuition reimbursement shall be described in 
Exhibit D attached, which by reference is made part of this Agreement. 

(b) Employees shall be granted reasonable amounts of leave without loss of pay to 
attend professional meetings which the Employer determines are related to their 
employment with the City, unless an employee absence would interfere with the operating 
needs of the Employer. Such requests shall not be unreasonably denied. 

(c) Employees may, with the written consent of the Department Head or his/her 
designee, adjust the employee's schedule to permit attendance at courses of instruction. 
Such consent shall not be unreasonably denied. 

(d) Employees required by the Employer to attend training courses or seminars shall 
have time in attendance at such meetings paid at the appropriate rate of pay and shall be 
reimbursed for costs incurred in such attendance, subject to the cost reimbursement rules 
of the Employer. The Employer may request proof of attendance and the costs incurred. 

Training courses or seminars to meet federal, state or county mandated professional 
requirements shall not be covered under this section, except that current practice as to paid 
time and course reimbursement for courses or seminars to meet federal, state or county 
professional standards shall not be diminished during the term of this Agreement. 

Article 19. 

Health and Safety. 

19.1 General Duty. 

The Employer shall continue its efforts to provide for a safe working environment for 
its employees as is legally required by federal and state laws. 

19.2 Limitation. 

It is agreed that grievances alleging violation of Section 1 of this Article may be 
processed through Step III of the grievance procedure of this Agreement and shall not be 
subject to arbitration. 

19.3 Video Display Terminals (V.D.T.). 

V.D.T. work stations, as they are added or replaced within the discretion of the 
Employer, shall contain glare screens, chairs with adjustable heights and backrests, 
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footrests and adjustable tables for holding keyboards. Pregnant employees and employees 
who are nursing who normally operate V.D.T.s shall, upon request, be given a different 
assignment, during their pregnancy or nursing, if one is available, where they have the 
then present ability to perform the required duties without further training. Such 
assignment shall be considered a detail under this Agreement. 

19.4 Rehabilitation. 

The Employer shall make aware and offer referral for diagnosis and treatment to 
employees experiencing alcohol, drug or emotional problems to the extent it has the 
manpower resources to do so. 

Article 20. 

Grievance and Arbitration. 

20.1 (a) Matters which are management rights, except as expressly abridged by a 
specific provision of this Agreement, and disciplinary action of suspensions of over 10 days 
and discharges shall be excluded from this grievance procedure. 

Suspensions over ten (10) days and discharges shall be governed exclusively by the City 
of Chicago's Personnel or Police Board Rules. An employee may be discharged for just 
cause before the Personnel or Police Board hearing, provided that said employee shall be 
guaranteed, upon request, a full hearing before said Board in accordance with said Board's 
rules. An employee who may be subject to disciplinary action for any impropriety has the 
right to ask for a Union representative to be present at any interrogation or hearings. The 
grievance procedure provisions herein and the Personnel or Police Board appeals procedure 
are mutually exclusive, and no relief shall be available under both. 

(b) The Employer within its discretion may determine whether disciplinary action 
should be an oral warning, written reprimand, suspension or discharge, depending upon 
various factors, such as, but not limited to, the severity of the offense or the employee's 
prior record. Such discipline shall be administered as soon as practical after the Employer 
has had a reasonable opportunity to fully investigate the matter. 

In cases of oral warnings, the supervisor shall inform the employee that she/he is 
receiving an oral warning and the reasons therefore. For discipline other than oral 
warnings, the employee's immediate supervisor shall meet with the employee and notify 
himlher of the accusations against the employee and give the employee an opportunity to 
answer said accusations. Specifically, the supervisor shall tell the employee the names of 
witnesses, if any, and make available copies of pertinent documents the employee or Union 
is legally entitled to receive, to the extent then known and available. If the employee 
requests the presence of a Union representative at a meeting, one will be provided, if 
conveniently available, who shall be given the opportunity, if the employee requests, to 
rebut the discipline and request further pertinent information. 

The Employer shall not have to unreasonably defer or avoid its intended disciplinary 
action because of the unavailability of an employee representative, taking all of the 
circumstances into account. The Employer is not obligated to meet with the employee prior 
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to taking disciplinary action where the employee is unavailable or in emergency 
situations. The Employer's failure to satisfy this Section 20.1(b) shall not in and of itself 
result in a reversal of the Employer's disciplinary action or cause the employer to pay back 
pay to the employee. 

In the event disciplinary action is taken, the employee and the Union shall be given, 
in writing, a statement of the reasons therefor. The employee shall initial a copy, noting 
receipt only, which shall be placed in the employee's file. 

20.2 A difference, complaint or dispute (hereinafter called a grievance) between the 
Employer and the Union or any of the employees of the Employer it represents, arising out 
of the circumstances or conditions of employment, shall be exclusively settled in the 
following manner and there shall be no strikes, slowdowns, or work stoppages during the 
life of this Agreement. It is agreed that the time limitations set forth herein are of the 
essence and that no action or matter not in compliance therewith shall be considered the 
subject of a grievance unless said time limitations are extended by written agreement of 
both parties to this Agreement. 

The following procedure shall be used to adjust grievances: 

Step I. 

Step II. 

Step III 

A. The employee and/or the Union shall orally raise the grievance within 10 
calendar days of having knowledge of the event which gives rise to the 
grievance. 

B. The immediate supervisor will orally render his/her decision to the 
employee and the Union within 5 calendar days after the grievance is 
presented. 

A. If the grievance is not settled at the first Step, the Union representative 
and/or the employee shall have the right to make an appeal in writing on 
a mutually agreed upon form to the Department Head's designee, a senior 
supervisor, within 10 calendar days after the date of the decision by the 
immediate supervisor, or the date such answer was due. The name of the 
senior supervisor, who is the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on the grievance form within 7 
calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing to the Department Head within 10 calendar days of 
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receipt of the senior supervisor's decision, or the date such answer was 
due. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within 7 calendar 
days from receipt of Step III to the employee and the Union. 

C. Upon request, there shall be a meeting at each Step of the Grievance 
Procedure. A Steward may be present at each Step's meeting. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. Any settlement at Step I, II or III shall be binding 
upon the Employer, Union and the aggrieved employee or employees. A 
grievance may be withdrawn without prejudice to the Union. Failure of 
the Employer to answer a grievance within the time limits herein shall 
automatically cause the grievance to advance to the succeeding step of the 
procedure. 

D. An Employer or Union grievance may be filed at Step III. Certain issues 
which by their nature are not capable of being settled at a preliminary 
step of the grievance procedure or which would become moot due to the 
length of time necessary to exhaust the grievance steps, may be filed at 
the appropriate advance step where the action giving rise to the grievance 
may be resolved. 

E. If an arbitrable dispute is not settled at the third step, either the Union or 
the Employer may notify the other in writing within 30 calendar days of 
receipt of the Step III decision, that it requests final and binding 
arbitration of its grievance. 

F. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representati ve of the group or class. The resolution of a grievance filed on 
behalf of a group of employees shall be made applicable to all of the 
affected employees within that group. 

G. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, subject to discipline 
except where the instruction or order is so inherently dangerous to the 
employee that it could cause death or serious physical harm or is 
unlawful. The Employer agrees that by following instructions or orders 
the employee does not waive the employee's right to process his or her 
grievance. 

H. The Union shall designate the Union stewards and representatives and 
shall supply a list of names to the Director of Labor Relations. 

I. Upon request, the Union shall be given specific documents, books or 
papers reasonably available and pertinent to the grievance under 
consideration to which the Union is legally entitled. 
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Ifthe matter is not settled in Step III, representatives of the Union and the 
Employer shall meet in an attempt to resolve the grievance prior to any 
further action being taken under the grievance procedure. Such meeting 
shall be held within 5 days of the Union's request for arbitration. At such 
meeting the moving party shall set forth the facts and specific relief 
requested. The Union or the Employer, but not an individual employee or 
employees, may submit an unresolved arbitrable dispute to arbitration by 
serving a written request to arbitrate. 

The parties will contact the National Academy of Arbitrators for a listing 
of all Academy Arbitrators in the Chicagoland area. The Employer and 
the Union will select a roster of 6 arbitrators. In the event the parties 
cannot select a full roster of six (6) arbitrators, the parties will alternately 
strike names from the listing of the Academy arbitrators until the 
remaining number of Arbitrators are left to make up the roster of 6. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be shared equally. 

The arbitrator shall have the right to subpoena witnesses and require the 
production of pertinent documents at the request of either party. Each 
party shall be responsible for compensating its own representatives and 
witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an Arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within 7 days from the 
date the grievances are submitted to the arbitration process. The parties 
may agree to submit more than 1 grievance to a selected arbitrator. Every 
year each party has the right to remove up to 3 arbitrators from the Roster 
of Arbitrators and have them replaced with other arbitrators selected in 
the same manner as the initial selection from the ranks of the National 
Academy of Arbitrators. Arbitrators will continue to be listed in the 
Roster of Arbitrators until removed in this manner. 

An arbitrable manner must involve the meaning and application or 
interpretation of a specific provision of this Agreement and does not fall 
within a Section of this Agreement which is not arbitrable. Questions of 
arbitrability shall be decided by the arbitrator. The provisions of this 
Agreement and any other document incorporated by reference in this 
Agreement shall be the sole source of any rights which either party may 
assert in arbitration. The arbitrator shall have no power to amend, add to, 
subtract from or change the terms of this Agreement, and shall be 
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authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present, provided 
no party has intentionally refused to participate in the arbitration 
hearing. The decision of the arbitrator shall be final and binding on all 
parties to the dispute, including the employee or employees involved. 

20.3 A Union representative, a grievant, and Union steward will be permitted a 
reasonable amount of time without loss of pay during working hours to investigate and 
process grievances where this does not substantially interfere with the efficient operation 
of the Department, provided that representatives shall observe the Employer's reasonable 
visitation rules for Union representatives. The steward shall notify his/her immediate 
supervisor for permission to handle grievances on work time, it being understood that the 
operation of the Department takes precedence unless there is an emergency, but such 
permission shall not be denied unreasonably. A reasonable number of employees may 
attend the meeting without loss of pay; such meetings shall be set by mutual agreement by 
the Employer and the Union. Where the Employer directs an employee to report for a 
meeting concerning a grievance at a time when the employee is not scheduled to work such 
time shall be considered time worked. 

20.4 Ifthere is space available, the Employer, upon request of the Union representative, 
shall provide the use of a room and telephone, to discuss the grievance, subject to the 
Employer's reasonable rules for the Union's use of such facilities. 

20.5 Mediation. 

The parties may jointly agree in writing to submit an arbitrable dispute to 
mediation in lieu of arbitration. The mediator shall be selected by the Mediation Research 
and Education Project, Inc. (M.R.E.R.), the individual to be subject to the mutual 
agreement of the parties. 

Proceedings before the mediator shall be informal. The rules of evidence will not 
apply. No record of the mediation conference shall be made. The mediator will have the 
authority to meet separately with any party, but will not have the authority to compel the 
resolution of a grievance. If no settlement is reached during the mediation conference, the 
mediator shall provide the parties with an immediate oral advisory decision which shall 
include the basis thereof, unless both parties agree that no such decision should be 
provided. The mediator's advisory decision, if accepted by both parties, shall not constitute 
a precedent, unless both parties otherwise agree. If no settlement is reached at mediation, 
the Union is free to arbitrate the grievance, provided it advises the Employer in writing 
within 10 days following the mediation conference. In the event a grievance which has 
been mediated goes to arbitration, the mediator may not serve as the arbitrator. Nothing 
said or done by the mediator may be referred to or introduced into evidence at the 
arbitration hearing and nothing said or done by either party in the mediation conference 
may be used against the other party in arbitration. Participation by either party in 
mediation does not prejudice their rights to participate in arbitration as provided in this 
Agreement. The fees and expenses of the mediator shall be divided equally between the 



2/13/86 REPORTS OF COMMITTEES 26995 

Employer and the Union; provided, however, that each party shall be responsible for 
compensating its own representatives. 

Article 21. 

Sub-Contracting. 

The Employer will attempt to have employees perform bargaining unit work where 
practicable; however, the Employer reserves the right to contract out work for reasons of 
efficiency or economy. Prior to sub-contracting bargaining unit work, the Employer shall 
give notice of such contemplated action at least 30 days prior to entering into a sub
contract. 

The notice shall be in writing and shall contain the name and address of the party who 
will perform the work, a description of the work to be performed, any contemplated impact 
on bargaining unit employees, and any other relevant data to enable the Union to discuss 
with the Employer alternatives to such action. 

Upon request, the Employer shall meet with the Union within 3 days of receipt of such 
request. 

If bargaining unit employees would be laid off by the proposed sub-contracting, the 
Employer shall make available, on a seniority basis, equal-rated permanent jobs the 
Employer has declared to be vacant in the Department, or other Departments, in that 
order, provided the laid off employees have the then present ability to perform the required 
work without further training. However, the employee shall be provided with a reasonable 
amount of orientation to allow him or her to perform the work. 

Prior to the sub-contracting of bargaining unit work, the Employer, the Union, and the 
proposed sub-contractor shall meet to discuss the employment of employees subject to 
layoff. The Employer will request that the sub-contractor hire laid-off employees. 

Article 22. 

No Strike - No Lockout. 

22.1 No Strikes. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, de lays of work of any kind. 

22.2 Union Efforts. 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees the Union further agrees it will use its best efforts to cause an 
immediate cessation thereof. If the Union immediately takes all necessary steps in good 
faith to end any stoppages, strikes, picketing, intentional slowdown or suspension of work, 
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including: (a) publicly disclaiming such action as not called or sanctioned by the Union, 
and (b) posting notices in conspicuous places which notify involved employees that the 
action was not called or sanctioned by the Union, in addition to instructing employees to 
immediately cease such activity, the Employer agrees that it will not bring action against 
the Union to establish responsibility for such unauthorized conduct. 

22.3 Discipline. 

The Employer may terminate the employment of or otherwise discipline any 
employee or employees who have been found to have engaged in any act forbidden in this 
Article. 

22.4 No Lockout. 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 23. 

Non-Discrimination. 

23.1 Prohibition Against Discrimination. 

The Employer agrees not to discriminate against any employee on the basis of race, 
sex, creed, religion, color, sexual preference, marital (including parental) status, age, 
national origin, or mental and/or physical handicap. 

23.2 Union Activity. 

The Employer agrees that no employee shall be discriminated against, intimidated, 
restrained or coerced in the exetcise of any rights granted by the Labor Relations Act or by 
this Agreement, or on account of melJlbership in, or activities on behalf of the Union. 

23.3 Grievance of Alleged Violation. 

Grievances alleging violations of Section 1 of this Article may be processed through 
Step IV (arbitration) ·of the grievance procedure in this Agreement only if the grievant 
signs a waiver that the grievant shall accept the arbitrator's decision as final and binding; 
that the grievant will not file a claim with any federal or state anti-discrimination 
administrative agency arising out of the same or any related matter; and that the grievant 
agrees to withdraw all claims, if any, previously filed with any said agency; said waivers 
are set forth below. Grievances alleging violation of this Article may be processed only 
through Step III of the said grievance procedure if the grievant does not sign said waiver. 

Waiver. 

I would like to have my claim of discrimination in my grievance dated 
_~---:-_____ --:---:-:------:---:-:---:----::- submitted to arbitration by A.F.S.C.M.E. If 
A.F.S.C.M.E. decides to seek arbitration, I understand and voluntarily agree to accept the 
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final decision rendered by the arbitrator concerning said grievances as final and binding on 
me and all parties. I further voluntarily agree not to file any claim based on the facts set 
forth in my grievance or any related circumstances before the Equal Employment 
Opportunity Commission (E.E.O.C.) or the Illinois Department of Human Rights (I.D.H.R.) 
once arbitration has been agreed to by the parties. I will withdraw any claims I previously 
have filed before the E.E.O.C. or LD.H.R. 

Signature Date 

Print Name 

A.F.S.C.M.E. Representative Date 

Acknowledgement. 

I hereby state that I do not wish to have A.F.S.C.M.E. invoke the arbitration procedure 
in our collective bargaining agreement because I wish to pursue my case through the Equal 
Employment Opportunity Commission and/or the Illinois Department of Human Rights. 

Signature Date 

Print Name 

A.F.S.C.M.E. Representative Date 

23.4 Union Non-Participation. 

The Union shall not advise or represent employees before any federal or state anti
discrimination administrative agency where the employee's claim has been arbitrated 
under the grievance procedure of this Agreement. 
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23.5 Employer/Union Cooperation. 

The Union and the Employer shall work cooperatively to ensure equal employment 
opportunities in all aspects of the Employer's personnel policies and nothing in this 
Agreement shall be interpreted to cause a negative effect on said efforts. 

Article 24. 

Dues Check-Off/Fair Share. 

24.1 Indemnification! Authorization. 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fIfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
actions, complaints, suits or other forms of liability, including damages, attorneys' fees and 
court and other costs, that shall arise out of, or by reason of action taken or not taken by the 
Employer in reliance upon employee payroll deduction authorization cards submitted by 
the Union to the Employer. 

The Employer shall provide to the Union within 30 days name, address, department, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining units. 

24.2 Fair Share. 

It is further agreed that 30 days after the later of the execution of this Agreement or 
the employee's date of hire, the Employer shall deduct from the earnings of employees who 
are not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. 

Upon receipt of such certification the Employer shall cooperate with the Union to 
ascertain the names of all employee non-members of the Union from whose earnings the 
fair share payments shall be deducted and their work locations. 

It is understood that the amount of deduction from said non-member bargaining unit 
employees will not exceed that regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

24.3 Right of Non-Association. 
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Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois 
Public Labor Relations Act in protecting the right of non-association of employees based 
upon the bona fide religious tenents or teachings of a Church or other religious body of 
which such employees are members. 

24.4 Condition of Employment. 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

All employees who are not members of the Union shall be required as a condition of 
employment, 30 days after the later of the execution of this Agreement or their hire date, to 
pay a fair share of the cost of the collective bargaining process and contract administration 
and pursuing matters affecting wages, hours and other conditions of employment. 

24.5 Notification of Dues Change. 

Any change in the amount of dues to be deducted or fair share fees to be withheld shall 
be communicated to the Employer by the Union at least fourteen days prior to the effective 
date of such change. 

24.6 P.E.O.P.L.E. Deductions. 

The Employer agrees to deduct from the pay of those employees who individually 
request it P.E.O.P.L.E. contributions, provided the Employer's payroll procedures and 
equipment permit it to do so. 

Such deductions shall be remitted to the Union semi-monthly along with a list of the 
name, social security number and amount of deduction of each employee for whom a 
remittance is being made. 

Article 25. 

Complete Agreement. 

The parties acknowledge that during the negotiations which preceded this 
Agreement, each had the unlimited right and opportunity to make demands and proposals 
with respect to any subject or matter not removed by law from the area of collective 
bargaining. The understandings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this Agreement. The Employer 
agrees that during the term of this Agreement it shall not change any past practice and/or 
policy with respect to wages, hours, conditions of employment or fringe benefits of 
employees without prior notification and discussion with the Union. Where past practice 
conflicts with the terms of this Agreement this Agreement shall prevail. Except as may be 
stated in this Agreement, each party voluntarily and unqualifiedly waives the right, and 
each agrees that the other shall not be obligated to bargain collectively with respect to any 
subject or matter referred to, or covered in this Agreement or with respect to any subject or 
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matter not specifically referred to or covered in this Agreement, even though such subjects 
or matters may not have been within the knowledge or contemplation of either or both of 
the parties at the time they negotiated and· signed this Agreement. 

25.2 Extension of Benefits. 

It is further agreed that any improvements in holidays, vacations, sick leave for 
salaried employees, mileage allowance, group health, vision care, dental, life and accident 
benefits, bereavement pay and jury duty leave granted to the majority of other employees 
of the Employer during the term of this Agreement shall also be granted to the employees 
covered under this Agreement. 

25.3 Printing of Agreement. 

The Employer will have this Agreement printed in booklet form. Employees shall 
receive a copy of the printed Agreement. The Union shall receive a reasonable number of 
extra copies. The Union shall pay half the Employer's cost of printing this Agreement. 

25.4 Severability. 

Should any part ofthis Agreement or any provision contained herein be determined to 
be contrary to law, all other provisions shall remain in full force and effect. The parties 
shall attempt to renegotiate the invalidated part or provision within a reasonable period of 
time upon request of either party. 

Article 26. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure expeditious legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least sixty (60) 
days and not more than ninety (90) days prior to the termination date or anniversary 
thereof, either party gives written notice to the other by Certified Mail, return receipt 
requested, of a desire to amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

[Signature forms omitted for printing purposes.] 

American Federation of State, County and Municipal Employees Council 31 ("Union") 
and the City of Chicago ("Employer") agree that where, in the course of negotiating the 
Principal Agreement dated , 1985, either the Employer or the 
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Union withdraw any of its proposals in the interest of reaching an agreement neither the 
Employer nor the Union will rely upon the Union's or the Employer's withdrawal of 
proposals as evidence of any Union or Employer intent in any future arbitration, or for any 
other purpose whatsoever. 

[Signature forms omitted for printing purposes.] 

Agreement. 

This Agreement is entered into this day of , 1985, by and 
between the City of Chicago, an Illinois municipal corporation, and the City Treasurer, 
joint Employer (hereinafter called "Employer"), and American Federation of State, County 
and Municipal Employees Council 31, (hereinafter called "Union"). 

It is the purpose of this Agreement to promote harmonious relations between the 
Employer and the Union, to establish a peaceful procedure for the resolution of differences, 
and to establish the rates of pay, hours of work and other co~itions of employment. 

Article 1. 
~-

Recognition 

1.1 Recognition. 

The Employer hereby recognizes the Union as the sole and exclusive bargaining agent 
for the purpose of establishing salaries, wages, hours of work and all other terms and 
conditions of employment for all employees employed by the Employer in job classifications 
listed in Schedules 1, 2, 3 and 4 attached. 

Should the parties agree that other titles appropriately belong in an A.F.S.C.M.E 
represented bargaining unit, they shall jointly stipulate to an amendment or clarification 
of the unit(s) involved. Such stipulation shall be filed with the Labor Relations Board in 
accordance with its procedures. 

Schedule 1. 

Titles within Bargaining Unit 
as oflO/17/85 

Unit 

1 

Title 
Description 

Account Clerk 
Account Rep 

To 

0145 
1132 

Schedule Grade 

04 
13 

See attachment 
for exclusion of 
titles listed 
below 
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Title 
Unit Description To Schedule Grade 

Accounting Tech I 0189 09 
Accounting Tech II 0190 11 
Acct Reprsntive Trne 1126 11 

Acquisition Coord 1950 10 
Activity Coord Aide 3844 03 
Admin Assistant I 0301 08 Admin Asst I 
Airport Contract Rep 7032 11 
Airport Inf Rep II 7037 SR 

Airport Operatns Aid 7002 07 
Airport Tour Guide 0754 05 
Appl Designer Trnee 1180 11 Appl Desgn Trn 
Appl Spec Trainee 3807 10 
Architctral Tech III 5462 10 

Architectural Tech II 5461 08 
Architectural Tech IV 5463 12 
Architectural Tech I 5460 06 
Architectural Tech V 5464 13 
Architectural Tech VI 5465 14 

Assessor 1001 09 
Assignment Clerk 0424 09 
Asst Coord Sp Serv 2984 14 
Asst Forens Photog 9221 10 
Asst Project Coord 1913 13 

Budget Technician-HS 1109 10 
Buyer II 1512 11 
Buyer III 1514 13 
Cartographer I 5745 07 
Cartographer II 5746 10 

Cashier 0205 05 
Head Cashier 0206 09 HdCashier 
Chief Cashier- 0321 14 ChfCashier 
Chief Clerk 0427 13 Chief Clerk 
ChfSupply & Stck Ctl 1593 15 

Civil Engr Drftsmn I 5761 08 Cvl Engr Drft I 
Clearings Reconciler 0202 08 
Clerk Trainee 0402 SR Clerk Trnee 
Clinic Clerk 0406 04 
Cntrct Rvw Speclst II 1482 13 
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Title 
Unit Description To Schedule Grade 

Cntrct Rvw Speclst I 1481 11 
Comp Cartogphr Tch I 5756 07 
Computer Console Oper 0660 08 
Computet Oper Spec 1121 13 
Coord Health Ecucatn 3427 13 

Coord Comm Ser Dat Rep 3990 15 
Criminalistics Aide 9270 08 
Cvl Engr Drftsmn II 5762 10 Cvl Eng DrfII 
Data Assistant 2973 05 
Data Contrl Clerk 1750 07 Data Cnt Clerk 

Data Control Coder 0621 05 
Data Controller 0632 08 Data Cntr 
Data Entry Operator 0664 06 
Data Output Handler 0633 05 
Data Proc Coord I 1199 12 

Data Proc Coord II 1198 13 
Data Proc Field Tech 1197 10 
Data Transcriber 0609 05 Data Transcrib 
Dep Locl Reg Viti St 1715 11 
Dispatch Asst 7106 06 

Dispatch Clerk 7102 07 
Document Clerk 0719 05 Doc Clerk 
Documentation Librn 0644 08 
Editorial Assistant 0723 08 
Elct Engr Drafsmn I 5783 08 

Elct Engr Drafsmn II 5784 10 
Elct Survey Man III 5133 11 
Elct Survey Man IV 5134 12 
E lectr Surveyman II 5132 10 
Electrnic Equip Tech 2040 11 

Elig Review Speclst 2982 11 
EngrTech I 6140 06 Eng Tech I 
EngrTech II 6141 08 Eng Tech II 
Engr Tech III 6142 10 Eng Tech III 
EngrTech IV 6143 12 Eng Tech IV 
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Title 
Unit Description To Schedule Grade 

EngrTech V 6144 13 EngrTech V 
EngrTech VI 6145 14 EngrTech VI 
Equipment Coordinatr 7103 11 
ES & E Tech III 2023 11 
Exam Pub Chauf Licen 1264 04 

Field Attendant 3938 06 
Film Reviewer 9011 05 
Fingerprint Tech I 9214 07 
Fingerprint Tech II 9224 09 
Fingerprint Tech III 9225 11 

General Secretary 0481 12 
Grants Resrch Anlyst 2981 G 05 
Graphic Artist I 5741 07 
Graphic Artist II 5742 10 GrapArtII 
Graphic Artist III 5743 12 GrapArt III 

Head Clerk 0423 09 Head Clerk 
Head Library Clerk 0563 09 
Head Storekeeper 1817 10 
Health Educ Aide II 3428 10 
Hlth Eductr Aide I 3424 07 

Index Clerk I 0774 03 
Industrl Dev Rep II 1972 13 
Industrl Dev Rep I 1971 12 
Information Rep II 0734 09 Info Rep II 
Information Rep I 0733 06 

Inquiry Aide I 0413 06 
Inquiry Aide II 0414 07 InqAideII 

1 Inquiry Aide III 0415 08 
Inventory Auditor 1591 09 
Inventory Clerk 1586 05 

Jr Library Clerk 0536 02 
Junior Clerk 0401 02 JrClerk 
Jr Stenographer 0821 02 Jr Steno 
Key Punch Operator 0614 04 
Laboratory Helper 3127 02 

Laboratory Tech I 3128 06 
Laboratory Tech II 3129 08 
Laboratory Tech III 3130 10 
Land Acquisitn Offcr 1624 13 
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Title 
Unit Description To Schedule Grade 

Land Disp Officer 1622 13 

Leasing Agent II 1663 13 
Licensing Coord 1233 13 
Loan Processing Offr 1987 13 
Map Draftsman I 5751 08 Map Drft I 
Map Draftsman II 5752 09 Map Drft II 

Materials Expediter 1545 06 
Mech Engr Draftsmn II 5789 10 
Mechl Rec Clerk I 0624 02 
Med Intrvwr Bilingul 3573 07 
Med Rcd Corrd 0555 12 

Medical Interviewer 3570 06 
Medical Record Librn 0549 11 
Medical Records Tech 0550 08 
Medical Stenographer 0846 06 
Messenger Clerk 0461 01 

Methods Analyst 1153 09 
Model Area Clerk 0410 
Nutrition Aide 3095 04 
Office Prop Custod 0418 05 
Operations Analyst 1173 10 

Order Filler 1809 08 Ordr FIr 
Personnel Aide 1305 06 Personl Aide 
Personnel Asst II 1341 09 Personl Asst II 
Personnel Asst III 1342 11 Personl Asst III 
Personnel Tech I 1381 G 01 

Personnel Tech II 1382 G 03 
Photographer I 0655 08 
Planner-Schedlr Ohar 7035 14 
Planning Aide 1452 06 
Planning Assistant 1406 10 

Playroom Supervisor 3502 06 
Police Invntry Spcls 1589 08 
Police Photogrphr I 9259 08 
Pr Methods Analyst 1157 13 
Prin Account Clerk 0147 08 

Prin Data Controller 0643 11 
Prin Libr Clerk Mrl 0542 07 
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Title 
Unit Description To Schedule Grade 

Prin Libr Clerk 0538 07 
Prin Records Clerk 3849 10 
Prin Storekeeper 1815 09 Prin Storekpr 

1 Prin Tab Mach Oper 0697 08 
Principal Clerk 0421 07 Prin Clerk 
Principal Steno 0825 07 
Principal Typist 0826 07 Prin Typist 
Prkng Revenue Exmnr 0186 10 

Prog Aide Hlth Dept 3512 08 
Program Analyst I 1727 09 
Program Analyst II 1728 10 
Program Analyst III 1729 11 
Program Auditor I 2914 10 

Program Auditor II 2915 12 
Program Coordinator 1770 12 
Program Planner 3401 16 
Program Specialist I 1745 12 
Program Specialist II 1746 13 

Program Specialist III 1747 14 Pro Spec III 
Property Custodian 4238 09 
Prpty Mnagment Supv 1930 11 
Public Info Asst I 0741 08 
Public Info Asst II 0742 10 

Purchasing Fld Tech 1585 11 
Qual Assurance Spec 1536 13 
Receptionist 0797 04 
Record Clerk 0408 04 
Recorder of Births 1719 03 

Records Coordinator 3055 12 
Records Custodian 0419 05 Records Cust 
Registrar 1740 05 
Remote Terminal Oper 0669 06 Rmt Term Oper 
Repro Machine Tech 0601 06 

Reprographcs Tech II 0693 08 Repro Tech II 
Reprogrphcs Coord II 0675 12 
Reprogrphic Tech III 0694 10 Repro Tech III 
Research Aide 1755 06 
Research Assistant 1725 08 
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Title 
Unit Description To Schedule Grade 

Right of Way Agnt II 1670 16 
Safety Spec I 6120 08 Safety Spec I 
Safety Spec II 6121 11 Safety Spec II 
Safety Spec III 6122 12 Safety Spec III 
Secretary 0805 08 Secretary 

Securities Analyst 0174 10 
Senior Account Clerk 0146 06 
Senior Clerk 0403 04 Senior Clerk 
Senior Steno 0823 06 Senior Steno 
Senior Storekeeper 1813 08 Senior Storekpr 

Senior Teller 0237 07 SrTeller 
Senior Typist 0836 05 Senior Typist 
ShfSupv Term Oprtns 0668 08 
Skyway Teller 0260 08 
Sr Account Represntv 1115 14 

Sr Comput Consol Opr 0662 10 SrComConOp 
1 Sr Data Cntrol Coder 0627 08 Sr Data Con Op 

Sr Data Controller 0631 10 Sr Data Contr 
Sr Data Entry Opertr 0665 08 Sr Data En Op 
Sr Data Transcriber 0676 07 

Sr Inventory Clk 1587 07 
Sr Key Punch Oper 0616 05 
Sr Library Clerk 0537 04 
Sr Library Clerk Mrl 0535 04 
Sr Librn Tape & Disk 0641 10 Sr Lib Tp & Dis 

Sr Methods Analyst 1155 11 Sr Mthds Anal 
Sr Microfilm Mch Opr 0637 05 
Sr Multilith Operatr 0658 05 
Sr Operations Anlyst 1175 12 
Sr Research Asst 1724 10 

Staff Aide 0407 06. 
Staff Analyst 1744 13 
Staff Writer 0746 11 
Statistical Aide 1757 07 Stat Aide 
Statistical Clerk 1754 06 

Stockhandler 1805 05 Stock handler 
Storekeeper 1811 06 Storekeeper 
Strc Engr Drftsmn II 5705 10 
Supv Inv Control I 1850 11 
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Unit 
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Title 
Description To Schedule Grade 

Supvsr Word Procssng 0831 10 Supvr Wrd Proc 

Tax Agent II 1036 11 
Tax Audit Technician 1230 11 
Tax Examiner 1043 09 
Tax Investigator 1231 12 
Telecommunicatn Spec 1122 12 

Telephone Operator 0683 06 
Teletype Operator 0606 03 
Teller 0235 05 Teller 
Title Expert 1666 08 
Title Searcher 1664 06 

Toll Attendant 0288 09 
Training Officer Sewer 1346 14 
Training Coordinator 1365 12 
Training Officer 1359 14 
Training Tech II 1362 12 

Typist 0834 02 
Varitype Operator 0841 05 
Violatn Abatmnt Exmr 2130 12 
Voucher Coordinator 1575 09 
Water Qlty Inspector 2317 09 

Word Proc Oper II 0832 08 W rd Pro Opr II 
Word Procsng Opr I 0833 07 WrdProOprI 
Wtr Quality Tech I 6111 08 
Wtr Quality Tech II 6112 10 
Wtr Quality Tech III 6113 11 

Schedule 1 

In the Departments listed below, the indicated job classifications are 
excluded from this bargaining unit. 

Job Classification 

Administrative Assistant I 

(Continued on page 27012) 

Department 

City Clerk 
City Council 
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TECHNICAL SERVICE - SALARY PI.AN 
EFFECTIVE - Jftnuftry 1 , 1')96 

cl ••• Ent r an~e Rllte Nellt M .. llt Mellt Nellt Next N"xt 
r.~.cI. rl r!lt 6 Months 12 Monthll 12 Monthe 12 Nonth. 12 "ontll. 12 Nonthe 12 Month. 

--~ .. -
GI $ 15,612 SI6,452 $11,2'12 S19,I12 S''',008 SI,),9?2 $20,990 

I, J06 I, J 11 1,441 I • 'i I 1 1, r.R4 1,666 1.14<) ---..... ~ .. --~-----.--.. -.-.- ,---_._---_._------
~:1 11.2''1 18,IU 1'J.008 19.992 20.'108 22.0)2 "1 J, I ]6 

1.441 I. 511 1.594 1,666 1,149 1.11.16 1,928 
------------_._-----------_ .. -------~----. 
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2,'iA4 1, 11 0; 2,110;0 2,"04 ),11'1 ),2'i7 J,401 

-._---- -~-----.- -- ~---.--------.--------.- .•. _--_._----- --_.-.---- .--.-.-.. - .. --
G9 .J4.200 J5,OOO 11,419 J'I,084 40,OlZ 42,660 4 ..... 80 

1,00;0 2."84 1,119 ),251 ),401 J,5S'; 1,715 

SCIfEDULE G 
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"e.l.,,111 Rate Grade 

Gl 

G2 
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29,544 G4 
2.462 

12,580· 45 
2,115 

JS,808 G6 
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n.094 Gl 
),257 

42,660 G8 
),555 

46,596 G9 
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BASE SCHEDUlE f~ 'HY~lr""IS MD .NTlSTS 
Effective January 1, 1986 

J ~ ".~e p.y - Dent hts:$ 21. 84 per hour 

II. Bue p.y - General Practlttoners .. d Mrdtcal Spectlltsts:$ 28 .. J' Per hour 

~Ic.' Specta"sts: 

3 Years - ResIdency - 12.00 

4 Years - ResIdency - 11.00 

SUPPLEMENTARY COHPENSATION SCHEDUlE 

1'1. Board Certified - Ph"Ician Specla'Ist: Sl.00 Per hour 

"v. Sup~vlsory Responstb"lty: A"ocatlon to Level A. B or C shown below wIll depend upon such factors 
as the scope of the medica' pr09ram, the number of medtc.' staff supervtsed, the number of pat tents 
s@rved and the tntenslty of program treatment. Such addltlon.' c~pens.tlon wIll be added to the 
appropriate ba\e pay step shOMn abo.e. Before an employee may receive such additIonal c~pens'atlon 
the Department Head sha" rec~"d the letlon and such recommend.at'on shall be appro.ed by the 
Department of Personne' and Budgetary Office. 

Leve' A Level 8 Leve' C 

SCHEOOl£ " 

11.50 per hour 12.00 per hour . 13.00 per hour 
r"'''Uvnl '",oIY Ing the cont Inul"9 dIrect 
:"v~ry"hm of physlchns and dentists. 

PositIons In.olvlng medIcal program. 
dIrectIon .t the Chlc.go AlcoholIc 
Treatment tenter, or supervisIon of 
physIcIans or dentists at sever.l 
treatment sUes. 

C'I:l ..... m 

Posltl~ InvolvIng cItywIde dental pro
gr. ., red lon, tIled I cal progr l1'li d I reet Ion 
In • ett, COMprehensIve Health ServIce 
Cent!r, Or citywide medica' progrllft 
dIrection In the areas of PedIatrIcs. 
CommunIcable Olseases. EMergency Htd'ca' 
ServIce, ObstetrIcs or Otcupat'ona' ---C':I 

\. Ifel' th. 
", 
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(Continued from page 27008) 

Job Classification 

Applications Designer Trainee 

Civil Engineering Draftsman I 

Civil Engineering Draftsman II 

Clerk Trainee 

Data Control Clerk 

Data Controller 

Data Transcriber 

Document Clerk 

Engineering Technician I 

Engirieering Technician II 

Engineering Technician III 

Engineering Technician IV 

Engineering Technician V and VI 

Graphic Artist II 

Head Clerk 

Information Representative II 

Department 

Personnel 
Budget and Management 
Water 
Building Board of Appeals 
Public Works 
Streets and Sanitation 

Personnel 

Water 

Water 

City Council 

Personnel 

Personnel 

City Clerk 

City Clerk 
Personnel 

Water 

Water 

Water 

Water 
Public Works 
Streets and Sanitation 

Water 

Graphics and Reproduction 

City Clerk 
Personnel 

Personnel 
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Unit Job Classification Department 

Inquiry Aide II Personnel 

Head Cashier All Depts. except City 
Treasurer 

Chief Cashier All Depts. except City 
Treasurer 

Chief Clerk All Depts. except City 
Treasurer 

1 Junior Clerk City Clerk 
City Council 

Junior Stenographer Personnel 

Map Draftsman I Water 

Map Draftsman II Water 

Order Filler Streets and Sanitation 

Personnel Aide Personnel 

Personnel Assistant II Personnel 

Personnel Assistant III City Clerk 
Personnel 

Principal Clerk City Clerk 
Personnel 

Principal Storekeeper Aviation 
Purchasing 
Sewers 
Water 

Principal Typist Personnel 

Program Specialist III Mayor's Office of Special 
Events 

Records Custodian City Clerk 

Remote Terminal Operator City Clerk 
Personnel 
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Job Classification 

Reprographics Technician II 

Reprographics Technician III 

Safety Specialist I 

Safety Specialist II 

Safety Specialist III 

Secretary 

Senior Clerk 

Senior Stenographer 

Senior Storekeeper 

Senior Teller 

Senior Typist 

Senior Computer Console Operator 

Senior Data Control Coder 

Senior Data Comptroller 

Senior Data Entry Operator 

Senior Librarian Tape and Disk 

Department 

City Clerk 
Graphics and Reproduction 

Graphics and Reproduction 

Aviation 
Streets and Sanitation 

Aviation 
Public Works 
Sewers 
Streets and Sanitation 
Water 

Sewers 
Streets and Sanitation 

City Clerk 
Local Liquor Control 

Commission 
Personnel 

City Clerk 
Personnel 

City Clerk 
City Council 

Aviation 
Public Works 
Purchasing 
Sewers 
Water 

City Clerk 

Personnel 

Personnel 

Personnel 

Personnel 

Personnel 

Personnel 



2/13/86 

Unit 

Title Code 

0501 

0506 

0574 

0579 

0504 

0505 

0520 

0573 

0536 

0537 

0538 

0563 

0535 

0542 

0576 

REPORTS OF COMMITTEES 

Job Classification Department 

Senior Methods Analyst City Clerk 

Statistical Aide City Clerk 

Exhibit E. 

Pay Equity Increases. 

Title 

Librarian I 

Librarian II 

Librarian III 

Librarian IV 

Librarian I - MRL 

Librarian II - MRL 

Librarian III - MRL 

Library Associate 

Junior Library Clerk 

Sr. Library Clerk 

Principal Library Clerk 

Head Library Clerk 

Sr. Library Clerk - MRL 

Principal Library Clerk - MRL 

Head Library Clerk - MRL 

Current 
Grade 

G3 

G4 

G5 

G6 

G3 

G4 

G5 

/8 

/2 

/4 

17 

/9 

/4 

17 

/9 

(Continued on page 27018) 

New 
Grade 
Effective 
7/1/86 

G4 

G5 

G6 

G7 

G4 

G5 

G6 

/9 

/3 

/5 

/8 

10 

/5 

/8 

10 

27015 
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. 
EXHIBIT 0 

,::tv or (,:l'Iit:t;~ 
':',...n!Tlen1 .), llwnc;nne,; 

Tuition RelmburHment 
Ap",lcatlan Form Term 

IMPORTANT NOnCe RMd "Tuition ReimbUrsement Pettcy" on r.,.se side. After completion send to 
~t of Personn ... Staff & Organization Development. City Hall. Room 1101, 
121 NOrth us.a .. Street. Ci'llcago. illinois 60602. 

~Sec.N~ ______ ~ __ .I~ _____ N~ ----------~Wg~I---------------,F~!m=---------------~M~I--------

Addr... Zip cOde _;.;.... ________ Blrth date _______ _ 

This infonnaCIon is lor stallstical purpoua only: Allan or Amencan Indian or 
Sex: 0 F 0 M Race: 0 WlUte a Blaek 0 HI ..... ic 0 Pacific Islander o AlulCan Native 

Department Bureaws.ctIOft. ________________ _ 

Title WOttc phone ______ Hame phone 

Employ_ Status: 0 Full time 0 Part time Payroll NO.·~_"""":";___:_~------------
'l "'I! 

Name of school ________________________________ Address 

Type of education/training program: = Undergraduate Major _______________________________ _ Credit hrs. to date. ___ __ 
C Graduate Malor ____________________________________ _ Creait hrs.to date 
, 'Vocationalltechnlcal Certificate sought Credit hra. to date 
L.... Work reiated seminar Program name _____________________________ _ 

Are you in a degree pqram? 0 Ves 0 No 
Haw you ever received retmDUllenWlt from the City for this degree program? 0 Ves 0 No. 

00 you receive Financial ASSistance from any other source? eYes ::: No 
If yes. what is the amount of assistance? S _________ _ Term: 0 Semester 0 Quarter 

Ust all courses in which you are currently registered. 

Course Start End Credit 
NumC8r ' Course TItI. Date Date 'Tuition Hour. 

1. 

2. I 
3. 

4. 

I he"", appl, 'or ,...., ......... t In accordance wi'" '''e es'allll.lled "'Tuition Re/mllursemen' Polley" Mid requi,eme,.'a 
of tile O.""ttment 0' ~ I It ... ...a the polic, on tile 'eWltSe Side 01 thia application. understand it. and a9'" to campi, 
MIll ifapro.isionL la/ao celtlf, tile intormatlon 9; .... allON is COllect and the educationlttainilHJ ptOflt.m is JOIl ,elated.: 

Signature of applicant 

Is (arel cours8(sl related to the employee's current or probable future work with the city? 

~ of ~ Heed or Dee6QnatedAutholtty: 0 Yes 0 No 

Signature TItle 

OVes ONO 

Oate 

o Disapproved ____ ~-....... ---------
Inltlal _____________ ----

o Approved 

Date application receipt sent: _________ Date verification received: ________________ _ 
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EXHIBIT D 
ern 0' CHICACIO TUITION ...... -.TIIOUCY 

QINIIIAL ",,,PQ8e To In~ tIM .lfect:,-,_ of CIty HrVie_ '0 thl CltlZenl of C"1caao bW encGUr.Q1n1J 'hi I*'80I'l" d"''''I\IIfteM"· 
of CIty ItfIIOIOve- tnrouQn eoucatiOft UICI Irlln'nG, .. ~ .. to II,..,. emo~ lor ~ 
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(Continued from page 27015) 

Title Code Title Current New 
Grade Grade 

Effective 
7/1/86 

9214 Fingerprint Technician I 17 /8 

9224 Fingerprint Technician II /9 10 

9225 Fingerprint Technician III 11 12 

0669 Remote Terminal Operator /6 17 

0664 Data Entry Operator /6 17 

0665 Senior Data Entry Operator /8 /9 

0401 Junior Clerk /2 /3 

0403 Senior Clerk /4 /5 

0421 Principal Clerk 17 /8 

0423 Head Clerk /9 10 

0427 Chief Clerk 13 14 

3743 Public Health Aide /6 17 

0406 Clinic Clerk /4 /5 

3570 Medical Interviewer /6 17 

3573 Medical Interviewer - Bilingual 17 /8 

3611 Nurses Aide /4 /5 

3613 Licensed Practical Nurse 17 /8 

0834 Typist /2 /3 

0408 Record Clerk /4 /5 

0836 Senior Typist /5 /6 

0826 Principal Typist 17 /8 
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Title Code Title Current New 
Grade Grade 

Effective 
7/1/86 

0825 Principal Stenographer 17 18 

0833 Word Processing Operator I 17 18 

0832 Word Processing Operator II 18 19 

0147 Principal Account Clerk 18 19 

0805 Secretary 18 /9 

0683 Telephone Operator /6 17 

.0606 Teletype Operator 13 14 
~ 

3907 Te!lcher Assistant - Head Start 12 13 

0539 Library Page SR Sr + 40(t 

0461 Messenger Clerk /1 12 

3082 Community Worker I /1 /2 

3127 Laboratory Helper 12 /3 

3926 Family Home Worker /2 /3 

0624 Mechanical Records Clerk ... 2 3 

3748 Community Health Assistant I 3 4 

3741 Community Health Assistant II 4 5 

3913 Reference Aide 3 4 

0797 Receptionist 4 5 

0543 Technical Processes Aide 4 5 

0557 Library Assistant I 4 5' 

0616 Senior Key Punch Operator 5 6 



..27020 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

Title Code Title Current New 
Grade Grade 

Effective 
7/1/86 

3523 Community Aide I 3 4 

3828 Community Rep. I 3 4 

3035 Elderly Aide I 3 4 

0235 Teller 5 6 

0621 Data Control Coder 5 6 

2973 Data Assistant 5 6 

0633 Data Output Handler 5 6 

3982 Activity Coordinator Aide II 5 6 

0774 Index Clerk I 3 4 

0637 Senior Microfilm Machine Operator 5 6 

0719 Document Clerk 5 6 

1264 Examiner of Public Chauffeur 4 5 
Licenses 

3163 X-Ray Technician 5 6 

3165 (x) Senior X-Ray Technician 5 6 

0413 Inquiry Aide I 6 7 

0414 Inquiry Aide II 7 8 

0415 Inquiry Aide III 8 9 

1754 Statistical Clerk 6 7 

3565 Community Mental Health Worker I 6 7 

3128 Laboratory Technician I 6 7 
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Title Code 

3167 

3169 

0668 

REPORTS OF COMMITTEES 

Title 

Medical X-Ray Technician I 

Medical X-Ray Technician II 

Shift Supervisor of Terminal 
Operations 

Current 
Grade 

9 

11 

8 

New 
Grade 
Effective 
7/1/86 

10 

12 

9 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
ARCHITECTURAL AND ORNAMENTAL IRON WORKERS 

UNION, LOCAL 63. 

27021 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Architectural and Ornamental Iron Workers Union, Local 63. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
Architectural and Ornamental Iron Workers Union, Local 63; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

(Continued on page 27023) 
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BASE SCHEDUlE fOR 'HY~lr'."s AND DENTISTS 
Effective January 1. 1906 

"1IJ5'! PlIY - Ot!nt hts:$ 21 • 84 per hour 

II. Ilase pay - Generll PractitIoners .,d MPdtcll Speclaltsts:$ 28.3' Per hour 

MPdlcll Specl.llsts: 

J Years - ResIdency - S2.00 

4 Years - Residency - Sl.OO 

SUPPLEMENTARY COMPENSATION SCHEDULE 

"I. Board Certified - Physician Specialist: Sl.00 Per hour 

SCJtEDULE " 

IV. SupervIsory ResponsibIlity: AllocatIon to level A, 8 or C shown below wIll depend upon such factors 
as the scope of the medIcal program. the number of medical staff supervised, the number of patients 
served and the IntensIty of program treatment. Such additional compensation will be added to the 
arproprlate base pay step shown above. Before an employee m~ receive such addItional c~pensatlon 
the Department Head shall recommend the action and such recommendation shall be approved by the 
Department of Personnel and Budgetary Office. 

Level A 

SI.50 per hour 
rQ31tlons In.olvlng the continuing direct 
~ur"ryhlon of physlcfans and dent Ists. 

m 

r~ 

H 
f'l 
H 
:T: 
~! 

Level B 

S2.00 per hour 
Positions Involving medical program 
dIrection at the Chicago Alcoholic 
Treatment Center, or supetvlslon of 
physicians or dentists at several 
treatment sites. 

Level C 

S3.oo per hour 
Posftfons Inyolvlng citywide dental pro
gr" dtreetfon. medica' program direction 
In • ett, Comprehensive Health Service 
Center, or cltywlde.medlcal program 
dIrection In the Ireas of Pediatrics, 
Communicable DIseases, Emergency Medical 
ServIce. Obstetrics or OccupatIonal 
Health. 

,. 
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(Continued from page 27021) 

SECTION 1. That the agreement by and between the City of Chicago and the 
Architectural and Ornamental Iron Workers Union, Local 63, in the form attached hereto, 
is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Architectural and Ornamental Iron 
Workers Union -- Local 63. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and Architectural and 
Ornamental Iron Workers Union-Local 63 (hereinafter called "the Union"), for the purpose 
of establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Foreman of Architectural Iron Workers 

Architectural Ironworker 

Iron Inspector 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 
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Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract~ or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

N either the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 
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Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1(a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this Agreement shall receive the hourly 
rate being paid to crafts or job classifications doing similar kinds of work in Cook County 
pursuant to the formula used by the United States Department of Labor in administering 
the Davis-Bacon Act, as set forth in Exhibit A, appended to and made a part of this 
Agreement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1(a) above. In the event the hourly wage rate effective 
July 1, 1987 is not established at the July 1, 1987 effective date, then such rate, when 
established, shall be paid retroactively to said effective date; provided however, if the 
effective date of the hourly wage rate is later than July 1, 1987, the adjustment required by 
this section shall be made effective on such later date. 

Article 5. 

Hours of Work. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. as 
determined by the Employer. 

Section 5.2 Overtime. 

All work performed after eight hours worked in any 24-hour period shall be considered 
overtime and paid for at the rate of two (2) times the regular straight time hourly rate of 
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pay provided the employee completes the normal workweek or is absent with the 
Employer's permission. 

All work performed on Saturday or Sunday as such when Saturday and Sunday are not 
part of the Employee's regular workweek, or on the sixth or seventh consecutive day 
worked, shall be paid for at two (2) times the regular straight time hourly rate of pay 
provided the employee completes the normal workweek or is absent with the Employer's 
permission. 

Such overtime shall be computed on the basis' of completed fifteen minute segments. 
Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees within the same 
classification and within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 
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Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 
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Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed: An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
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vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can pe on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
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Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
ha ve the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
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Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
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the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1,1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break m service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after ,January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
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eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions ofinsurance policies between Employers and insurance companies. 

b. A dispute between an employee (or hislher covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shail be 
made available to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O., notwithstanding 
anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends for 
30 days in order to keep his/her insurance in effect until such time that the monthly cost is 
paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
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of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
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him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
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comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In. the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 
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B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
from within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the' grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. 

The Employer agrees that by following instructions or orders the 
employee does not waive the employee's right to process his or her 
grievance. Refusal to follow instructions or orders shall be cause for 
suspension or discharge at the option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
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Chicago land area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven days from 
the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two years each party has the right to remove up to three 
arbitrators from the Roster of Arbitrators and have them replaced with 
other arbitrators selected in the same manner as the initial selection from 
ranks of the National Academy of Arbitrators. Arbitrators will continue 
to be listed in the Roster of Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 
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Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (1) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
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not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement, is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
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troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if an Ironworker is on vacation, a Plumber shall not be assigned as a replacement 
Ironworker. The Employer shall not arbitrarily extend the period of any emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes: 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employee. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; N on- Career Service 
Terminations; Leaves of Absence; Suspensions: Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 
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Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Section 15.1 

Layoffs and Recall . 

•• . ~ 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department. "Seniority" shall mean, for purposes of this Section, the employee's service in 
the job title (time-in-titlel. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

.., .. 
Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability, 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 
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Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
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gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues -with respect to all matters subject to collective 
bargaining. The Employer and the Union, tnerefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by Certified Mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If such parties are unable to agree 
upon a successor agreement before the 31st day of December following the date on which 
notice was given, this Agreement shall expire on such 31st day of December unless both 
parties agree to extend this Agreement. The notices referred to shall be considered to have 
been given as of the date shown on the postmark, written notices may be tendered in 
person, in which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

111185 111186 111187 711187 

Foreman of Architectural $lS.72/hr. $19.42/hr. 
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Bargaining Unit Titles Wage Rates Effective 

111185 111186 111187 

Iron Workers 

Architectural Iron Worker 17.62/hr. 18.32/hr. 

Iron Inspector 3,176/mo. 3,346/mo. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
CEMENT MASONS' UNION, LOCAL 502. 

27045 

711187 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Cement Masons' Union, Local 502. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago. Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Cement 
Masons' Union, Local 502; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Cement 
Masons' Union, Local 502, in the form attached hereto, is hereby adopted and ratified. 
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SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

The Cement Masons' Union, 
Local 502. 

Agreement. 

2/13/86 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Cement Masons' Union 
Local 502 (hereinafter called "the Union"), for the purpose of establishing, through the 
process of collective bargaining certain provisions covering wages, and other terms and 
conditions of employment for the employees represented by the Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Cement Finisher 

Foreman of Cement Finishers 

District Concrete Supervisor 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 
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The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
acti vity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III ofthe grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 



27048 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

Section 4.l(a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this Agreement shall receive the hourly 
rate being paid to crafts or job classifications doing similar kinds of work in Cook County 
pursuant to the formula used by the United States Department of Labor in administering 
the Davis-Bacon Act, as set forth in Appendix A, appended to, and made a part of this 
Agreement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.l(a) above and as set forth in Appendix A. In the event 
hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective date, 
then such rate, when established, shall be paid retroactively to said effective date; provided 
however, if the effective date of the hourly wage rate is later than July 1, 1987, the 
adjustment required by this section shall be made effective on such later date. 

Article 5. 

Hours of Work. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days Monday through 
Friday, and (2) consecutive days off, except where the Employer's operations require 
different scheduling needs. The Employer will notify the Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. to 4:30 P.M. except where 
other hours are currently in effect. 

Section 5.2 Overtime. 

Overtime and premium pay for employees shall be defined and. paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday or 
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Sunday as such when Saturday or Sunday are not part of the employee's regular week; or 
on the sixth or seventh consecutive day worked, shall be paid for at two (2) times the 
regular straight time hourly rate of pay. Such overtime shall be computed on the basis of 
completed fIfteen minute segments. Employees exempt from the Fair Labor Standards Act 
shall not be eligible for overtime under this section. There shall be no pyramiding of 
overtime and/or premium pay. Daily and/or weekly overtime and/or premium pay shall not 
be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classiflcation at the work location being "given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offe'rs of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classiflcation at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classiflcation at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3 (a). 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

l. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. L,aborDay 

7. Thanksgiving Day 
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8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing 
overtime except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 
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If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) mo~ths of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 
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2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is mUltiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 
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Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 50S, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section S.l 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section S.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (SO) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section S.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
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Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement 
withinlongevity salary schedules. However, employees hired after the effective date ofthis 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is- terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more ofhislher probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
hislher probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
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appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. . shall not have resigned or incurred a break in service during a period of 
appointment. 
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Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Section 8.7 Filling Vacancies. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which are declared vacant by the Employer. The Employer shall select the most 
qualified applicant. Where applicants are equally qualified, the Employer shall select the 
most senior employee of those applying who has the greatest ability to fill the needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determined by the Employer based upon 
performance evaluations, experience, training, proved ability and similar criteria. 

"Seniority" shall mean, for purposes of this section, the employee's service in the job title 
(time-in-title) within the employee's current department. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions ofinsurance policies between Employers and insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the Union. 

c . .optional coverage offered by a Health Maintenance Organization (H.M . .o.) shall be 
made available to qualified employees. The Employer may offer coverage under more than 
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one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O., notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends for 
30 days in order to keep his/her insurance in effect until such time that the monthly cost is 
paid by the Pension Fund. . 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during hislher 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 
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Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 
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Step 3. 

Step 4. 

Section 11.3. 
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At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I. 
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Step II. 

Step III. 
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A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to hislher immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union ofhislher decision on Employee Problems Form Step II 
from within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of hislher decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 
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E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area .. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven days from 
the date the grievances are submitted to the arbitration process. The 

. parties may agree to submit more than one grievance to a selected 
arbitrator. Every two years each party has the right to remove up to three 
arbitrators from the Roster of Arbitrators and have them replaced with 
other arbitrators ~elected in the same manner as the initial selection from 
ranks of the National Academy of Arbitrators. Arbitrators will continue 
to be listed in the Roster of Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 



27062 

Section 12.1 

JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct, work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's. bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (1) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Offand Fair Share. 

Section 13.1 
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The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fIfteen (15) day period prior to the expiration of this Agreement. The. Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provIde to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fIde religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
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contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substlimtially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course ofthe day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Cement Finisher is on vacation, a Plumber shall not be assigned as a 
replacement Cement Finisher. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section'14.4 Rules of Conduct. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employee. 
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Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions: Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Filling Vacancies. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which are declared vacant by the Employer. The Employer shall select the most 
qualified applicant. Where applicants are equally qualified, the Employer shall select the 
most senior employee of those applying who has the greatest ability to fill the needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determined by the Employer based upon 
performance evaluations, experience, training, proven ability and similar criteria. 

"Seniority" shall mean, for purposes of this Section, the employee's service in the job title 
(time-in-title) within the employee's current department. 

Section 14.8 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 
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Article 15. 

Layoffs and Recall. 

Section 15.1 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department. "Seniority" shall mean, for purposes ofthis section, the employee's continuous 
service with the City. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. . 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 
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Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 

. negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 
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It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by Certified Mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If such parties are unable to agree 
upon a successor agreement before the 31st day of December following the date on which 
notice was given, this Agreement shall expire on such 31st day of December unless both 
parties agree to extend this Agreement. The notices referred to shall be considered to have 
been given as of the date shown on the postmark, written notices may be tendered in 
person, in which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 4th day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

111185 111186 111187 

Cement Finisher $16.05Ihr. $16.35Ihr. 

Foreman of Cement Finishers I6.80/hr. 17.10/hr. 

District Concrete Supervisor 17.30Ihr. 17.60/hr. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED 
WITH CHICAGO TYPOGRAPHICAL UNION, 

LOCAL 16. 

7/1187 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Chicago Typographical Union, Local 16. 
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On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, N atarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home-rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home-rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Chicago 
Typographical Union, Local No. 16; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Chicago 
Typographical Union, Local No. 16, in the form attached hereto, is hereby adopted and 
ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

Preamble. 

Whereas, the City has endorsed the practices and procedures of collecti ve negotiations as 
a fair and orderly way of conducting its relations with its employees insofar as such 
negotiations, practices and procedures are appropriate to the primary obligation of the City 
to operate effectively in a responsible and efficient manner; and 

Whereas, the Union has traditionally represented City employees and the City is 
convinced that a substantial majority of the employees covered by this Agreement desire 
the Union to represent them for purposes of collective bargaining and contract 
administration matters; and 
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Whereas, this Agreement is entered into to prevent strikes and lockouts and to help 
insure that City costs are as low as possible consistent with fair wages and conditions for 
employees; and 

Whereas, it is the intent and purpose of the parties to set forth herein their entire 
Agreement covering rates of pay, wages, hours of employment, and conditions of 
employment; to increase the efficiency and productivity of employees in the City, to provide 
for managerial flexibility, and to provide for prompt and fair settlement of certain 
grievances without any interruption or other interference with the operations of the City; 
and . 

Whereas, both parties mutually agree that their objective is for the good and welfare of 
the City and its employees alike; that in the interest of collective bargaining and 
harmonious relations they will at all times abide by the terms and conditions as 
hereinafter set forth and agreed upon, and that all personnel covered by this Agreement 
will seek to maintain public trust as persons governed by the high ideals of honor and 
integrity in all their public and personal conduct; 

Now, Therefore, in consideration of the mutual covenants and agreements herein 
contained, the parties do mutually convenant and agree as follows: 

City of Chicago 

Agreement With 

Chicago Typographical Union 
Local No. 16. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Chicago Typographical 
Union Local No. 16 (hereinafter called "the Union"), for the purpose of establishing, 
through the process of collective bargaining certain provisions covering wages, and other 
terms and conditions of employment for the employees represented by the Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications, located in the Graphics and Reproduction 
Center only. 

Photographic Technician 
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Senior Photographic Tech. (Photographic Technician III) 

Principal Photographic Technician 

Reprographics Technician I 

Reprographics Technician II 

Reprographics Technician III 

Graphic Artist II 

Graphic Artist III 

Reprographics Coordinator II 

Supervisor of Equipment and Supplies 

Administrative Assistant III (I-employee) 

Printer 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

The job classifications listed in Article I above are for descriptive purposes only. Their 
uses are neither an indication nor a guarantee that those classifications or titles will 
continue to be utilized by the City. 

Article 3. 

Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations; to 
maintain order and efficiency; to schedule the hours of work, to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
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equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Section 3.1 Wherever the male or female gender is used in this Agreement, it shall be 
construed to include both male and female employees. 

Article 4. 

Holidays. 

Section 4.1 

Full-time hourly employees shall receive seven (7) hours straight time pay for the 
holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 
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4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. An employee shall be deemed 
to have "worked" for purposes of this section when the employee receives paid sick leave or 
vacation. 

Section 4.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 4.1 
he/she shall be paid at the rate of two and one-half (2 112) times (which includes holiday 
pay) his/her normal hourly rate for all hours worked. When an employee is required to 
work on any holiday enumerated above, a minirilUm"of 4 hours of work must be paid for. 

If an hourly paid employee is not required to work on a calendar holiday, specified in 
Section 4.1, such employee shall be paid seven hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 4.3 Determining Workdays as Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 4.4 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit hislher right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 
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Section 4.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 5. 

Vacations. 

Section 5.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 5.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
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vacation for which the employee is eligible in Section 5.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Section 5.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months of ratification of this Agreement or it shall be forfeited. 

Section 5.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 13 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the decreased employee 
was entitled. 

Section 5.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 7 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 5.6 

Vacation picks will be granted by classification priority (seniority) provided however, 
the Department Head or his/her designee shall have the right to determine the number and 
scheduling of employees who can be on vacation at anyone time without hindering the 
operation of the Department. 

Not later than January 31st of each calendar year, employees must submit in writing 
their preferences for utilization of vacation time for the ensuing year to the Department 
Head or his/her designee. Where the Employer is unable to grant vacation preferences for 
all employees within a position classification, but is able to grant some, the preferred 
vacation periods will be granted on the basis of classification priority (seniority). If an 
employee splits his/her vacation, said classification seniority will apply only to the 1st pick. 

If employees do not submit vacation preferences by January 31st, or employees request 
vacation prior to January 31, vacations will be scheduled by the Department Head or 
his/her designee in a manner that ensures the efficient operation of the Department. 
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Employees who file their preference by January 31st shall be notified of the vacation 
schedules not later than April 1st ofthat vacation year. 

Section 5.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 6. 

Continuous Service. 

Section 6.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employinent. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 6.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 6.3 Reciprocity. 
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Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 6.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 6.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete hislher probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of hislher probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
hislher probationary period. A probationary employee who has served 90 days or more of 
hislher probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 6.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 6.6 Filling Vacancies. 
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Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which are declared vacant by the Employer. The Employer shall select the most 
qualified applicant. Where applicants are equally qualified, the Employer shall select the 
most senior employee of those applying who has the greatest ability to fill the needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determined by the Employer based upon 
performance evaluations, experience, training, proven ability and similar criteria. 

"Seniority" shall mean, for purposes of this section, the employee's service in the job title 
(time-in-title). 

Article 7. 

Wages and Allowances. 

Section 7.1 

Employees, where there has not been an agreement to the contrary, shall be paid the 
hourly wage rate negotiated by the Chicago Typographical Union No. 16, in its area-wide 
collective bargaining agreement with the Union Employers Association, Division of 
Printing Industry of Illinois Association then in effect on January 1, 1985, January 1, 1986 
and January 1,1987; and July 1,1987, in accordance with the Employer's past practice and 
as set forth in Exhibit "A", appended to and made a part of this Agreement. 

Section 7.2 

Effective January 1, 1985, January 1, 1986 and January 1, 1987 the basic wage or salary 
schedule of each job classification shall be as set forth in Exhibits "B", "C" and "D" 
respectively, appended to and made a part of this Agreement. 

Section 7.3 

New Printers who are without appropriate experience shall be compensated according to 
the following schedule: 

1st 12 months of satisfactory service 60% of Journeyman Printer 
rate 

2nd 12 months of satisfactory service 

3rd 12 months of satisfactory service 

4th 12 months of satisfactory service 

Thereafter 

70% of Journeyman Printer 
rate 

80% of Journeyman Printer 
rate 

90% of Journeyman Printer 
rate 

100% of Journeyman Printer 
rate 
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Section 7.4 Acting in a Higher Rated Job. 

Any employee who is directed to perform and does perform substantially all of the duties 
of a higher rated classification to the satisfaction of the Employer for more than 30 days 
shall be paid at the higher rate. 

Section 7.5 Reporting Pay. 

Any hourly employee covered by this Agreement who reports for work as scheduled or 
assigned shall receive a minimum of2 hours pay, where the employee has not been told at 
least 3 hours prior to the employee's starting time not to report to work, except for reasons 
beyond the Employer's control. 

When salaried employees report for work and are unable to start work due to 
circumstances beyond their control, they shall not suffer any loss of pay provided they 
remain on the premises ready to work, where the employee has not been told at least 3 
hours prior to the employee's starting time not to report for work, except for reasons beyond 
the Employer's control. 

Section 7.6 Call-In Pay. 

Employees called in for work outside their regular working hours shall be compensated 
for not less than 4 hours at their regular rate, except for reasons beyond the Employer's 
control. 

Article 8. 

Hours and Overtime. 

SectionS.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of: 
five (5) consecutive days, beginning on Monday and ending on Friday. 

Work shifts shall begin as follows: 
the normal workday shall begin at S:30 A.M. and end at 4:30 P.M. 

The Employer may change the time of its normal workday or workweek upon reasonable 
notice to, and upon request, discussion with the Union. 

Section S.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of S hours worked 
per day where the employee has 40 hours of work or excused absences; or on Saturday as 
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such, when Saturday is not part of the employee's regular workweek; or on the sixth 
consecutive day worked, shall be paid for at one and one-half (1 112) times the regular 
straight time hourly rate of pay. All work performed on Sunday, when Sunday is not part 
of the employee's regular workweek; or the seventh consecutive day worked, shall be paid 
for at two (2) times the regular hourly rate of pay. 

Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 8.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees within the same 
classification and within the same work location. 

Article 9. 

Group Health, Vision Care, 

Dental, Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500).and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or hislher covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O. not withstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 



2/13/86 REPORTS OF COMMITTEES 27081 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep hislher insurance in effect shall continue for the 
term of this Agreement. 

Article 10. 

Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave up to a maximum of three consecutive days including the day of the 
funeral. During such leave, an hourly employee shall receive hislher regular straight time 
pay for ·such time as shelhe is required to be away from work during hislher regularly 
scheduled hours of work (not to exceed seven (7) hours per day). Salaried employees shall 
receive the leave of absence without additional compensation. 

The employee's immediate family shall be defmed as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits hislher military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continued to work under a classification that was receiving sick leave at 
the execution of the Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution of this Agreement. 

Section 10.5 Leaves Without Pay. 
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a. Non-probationary employees may apply for leaves of absence without pay for 
medical or personal reasons. The grant and duration of said leaves shall be within 
the discretion of the Employer. 

b. Maternity Leave of Absence. 

The Employer shall grant a non-probationary employee an unpaid maternity 
leave of absence. The employee shall have a right to her job if it is still in 
existence, provided she returns to work promptly after the doctor releases her to 
return to work. If the employee's job is not in existence when she is ready to 
return to work, her right to return to work shall be the same as if she had not been 
on leave. If an employee is granted a leave for a longer period after her doctor 
releases her, she will be returned to her job upon the completion of her leave, if her 
job is open. If not, she will be placed on a reinstatement list. 

Article 11. 

Union Representation. 

Section 11.1 Union Chapel Chairmen (Stewards). 

The Union will advise the Employer in writing, of the names of the Chapel Chairmen 
(Stewards) in each department or area agreed upon with the Employer and shall notify the 
Employer promptly of any changes. 

Chapel Chairmen (Stewards) will be permitted to handle and process grievances 
referred by employees at the appropriate steps of the grievance procedure during-normal 
hours, without the loss of pay, provided that such activity shall not exceed a reasonable 
periOd of time, or unreasonably interrupt the work of employees. Chapel Chairmen 
(Stewards) shall notify their immediate supervisors in advance of their intention to handle 
and process grievances. Supervisors may not unreasonably withhold permission to the 
Chapel Chairmen (Stewards) to engage in such activities. 

Employees acting as Chapel Chairmen (Stewards) shall not be discriminated against nor 
be transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Chapel Chairmen (Stewards) from their job 
classifications or departments, other than in an emergency, will be discussed with the 
Union in advance of any such transfers. 

Section 11.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 11.3 Right of Access. 
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Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Section 11.4 Chapel Meetings. 

The Union shall have suitable space on the Employer's premises for monthly Union 
meetings, which shall be held during the employees lunch period, provided that such 
meetings shall be subject to the Employer's reasonable rules for use of City facilities. 

Article 12. 

Grievance and Arbitration. 

Section 12.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for j~st cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section 12.1 shall not result in a reversal 
of the Employer's disciplinary action or cause the Employer to pay back pay to the 
employee. 

Section 12:2. Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Within three (3) working days after an employee receives written notice of 
any disciplinary action, including a suspension for ten (10) days or less 
which is not appealable to the Personnel or Police Board, the employee 
shall request in writing to the department head a review of the said 
disciplinary action on a form provided by the Employer. The failure to 
submit a wrItten request within three (3) working days will preclude the 
employee's right to review. 
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Step 3. 
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Within three (3) working days after the department head or hislher 
designee receives the employee's request for review, the department head 
or his/her designated representative shall conduct a meeting to review the 
suspension. At the meeting, the department will give the basis for its 
action and the employee and/or hislher union representative, if any, will 
be heard and provided the opportunity to ask questions. The department 
head or his/her designated representative shall render a written decision 
within two (2) working days of the meeting, except where both parties 
agree a further investigation is required. A copy of such decision shall be 
sent to the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two (2) working days 
of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. Except where otherwise indicated, the time 
limits set forth herein are to encourage the prompt reviews of said 
disciplinary action and failure to comply with these time limits will not 
affect the validity of the said disciplinary action. This procedure shall be 
the employee's exclusive remedy for all said disciplinary action, including 
suspension for ten (10) days or less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Except as in 12.1 and 12.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: . 
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A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step 1 within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of hislher 
decision in the space provided on the original Employee Problems Form 
Step 1. This form will be returned to the employee and the Union within 
five (5) calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step 2 to the Department Head's designee 
within seven (7) calendar days after the date of the decision by the 
immediate supervisor. The name of the Department Head's designee 
shall be posted for employees in areas where employee notices are 
normally posted and submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union ofhislher decision on Employee Problems Form Step 2 
form within seven (7) calendar days of receipt of the Step 2 appeal form. 

A. If the grievance is not settled in Step 2, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
3 along with Steps 1 and 2 to the Department Head within seven (7) 
calendar days of receipt ofthe Department Head's designee decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step 3 to the employee and the Union. 

c. Any settlement at Step 1, 2 or 3 shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 
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D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step 3 decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step 3, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) calendar days after the 
answer is given at Step 3 hereof. 

The parties will contact the National Academy of Arbitrators for a listing 
of all Academy Arbitrators in the Chicago land area. The Employer and 
the Union will select a roster of six (6) arbitrators. In the event the parties 
cannot select a full roster of six (6) arbitrators, the parties will alternately 
strike names from the listing of the Academy Arbitrators until the 
remaining number of arbitrators are left to make up the roster of six (6). 
The Employer will strike rrrst. Arbitrators will advise the parties of their 
fees and expenses prior to selection and will be expected to charge such 
fees and expenses. The fee and expenses of the Arbitrator shall be borne 
equally between the Union and the Employer. Each party shall be 
responsible for compensating its own representatives and witnesses. The 
cost of a transcript shall be shared if the necessity of a transcript is 
mutally agreed upon between the parties. Arbitrators shall select a date 
for arbitration within sixty (60) days of notice that a grievance is ready for 
arbitration and submit their decision within thirty (30) days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
4 request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven (7) days 
from the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two (2) years each party has the right to remove up to 
three arbitrators from the Roster of Arbitrators and have them replaced 
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with other arbitrators selected in the same manner as the initial selection 
from the ranks of the National Academy of Arbitrators. Arbitrators will 
continue to be listed in the Roster of Arbitrators until removed in this 
manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 13. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing or delays of work of any kind. 

Section 13.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: 

(a) publicly disclaiming such action as not called or sanctioned by the Union, and 

(b) posting notices in conspicuous places which notify involved employees that the 
action was not called or sanctioned by the Union, in addition to instructing 
employees to immediately cease such activity, the Employer agrees that it will not 
bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 13.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to hav:e engaged in any act forbidden in this Article. 
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Section 13.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 14. 

Dues Check-Off And Fair Share. 

Section 14.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fIfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court or other cost, 
that shall arise out of, or by reason of action taken or not taken by the Employer in reliance 
upon employee payroll deduction authorization cards submitted by the Union to the 
Employer. 

The Employer shall provide to the Union within thirty (30) days, name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. . 

Section 14.2 

It is further agreed that 30 days after the later of the execution of this Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a semi-monthly amount as certified by the Union and shall 
remit such deductions to the Union at the same time that the dues check-off is remitted. It 
is understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 14.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fIde religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 14.4 
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Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who· is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 15. 

Miscellaneous. 

Section 15.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 15.2 Traditional Work. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union will not perform the work of said employees. For 
example, if a Reprographic Technician is on vacation, a Clerk shall not be assigned as a 
replacement Reprographic Technician. The Employer shall not arbitrarily extend the 
perioq of any emergency beyond the need for that emergency. 

Section 15.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 15.4 Rules of Conduct Changes. 
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When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees . 

. Section 15.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 15.6 Bulletin Boards. 

The Union shall have the right to bulletin board space at locations where they can be 
conveniently seen and read by affected employees. The Union shall have the right to post 
notices concerning Union business on the bulletin boards. 

Section 15.7 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; N on- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 15.8 NegotiatingTeam. 

Employees designated as being on the Union's negotiating team who are ,cheduled to 
work on a day on which negotiations will occur, shall, for the purpose of attending 
scheduled negotiations, be excused from their duties without loss of regular straight time 
pay. 

Section 15.9 Labor-Management Committee. 
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For the purpose of conferring on matters of mutual interest which are not appropriate for 
consideration under the grievance procedure, the Union and the Employer agree to meet 
periodically through designated representatives at the request of either party and at 
mutually agreed upon times and locations. The Union and Employer shall each designate 
not more than two (2) representatives to a labor-management committee for this purpose. 
The Director of Labor Relations shall be sent a written agenda by the Union for any 
meeting seven (7) days prior to said meeting. 

Section 15.10 Just Cause Standard. 

No non-probationary employee covered by this Agreement shall be discharged or 
disciplined without just cause. 

Section 15.11 File Inspection. 

The Employer's personnel files and disciplinary history files relating to any employee, 
upon due notice, shall be open and available for inspection by the affected employee during 
regular business hours except for information which the Employer deems confidential. 

Section 15.12 Limitation on Use of File Material. 

It is agreed that any material and/or matter not available for inspection, as provided for 
in Section 15.11 above, shall not be used in any manner or any forum adverse to the 
employee's interests. 

Section 15.13 Use and Destruction of File Material. 

Any information of an adverse employment nature which is unfounded, exonerated or 
otherwise not sustained, shall not be used against the employee in any further proceedings. 
Any record of discipline may be used for a period of time not to exceed three (3) years and 
shall thereafter not be used to support or as evidence of adverse employment action, unless 
a pattern of sustained infraction exists. 

Section 15.14 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standard established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notic~ of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 16. 
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Layoffs and Re-Employment. 

Section 16.1 Notice of Layoffs. 

When there is an impending layoff with respect to any employee in the bargaining unit, 
if the Employer knows, the Employer shall inform the affected Union no later than 
fouz:teen (14) days prior to such layoff. The Employer will provide the Union the names of 
all employees to be laid off prior to the layoff. All affected employees shall receive notice in 
writing of the layoff, if the Employer knows, at least fourteen (14) days in advance of the 
effective date of such layoffs. 

Section 16.2 LayoffslRecall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department, and further provided, the layoff does not have a negative effect on the 
Employer's efforts to ensure equal employment opportunities. "Seniority" shall mean, for 
purposes of this Section, the employee's service in the job title (time-in-title). 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off, subject to the same 
provisos. 

Section 16.3 Hiring During Layoffs. 

No new employees may be hired to perform duties normally performed by a laid off 
employee while employees are laid off. 

Section 16.4 Recall. 

Employees shall be recalled in reverse order oflayoff. 

Article 17. 

Separability. 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal br state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 
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Article 18. 

Non-Discrimination. 

Section 18.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies. 

Section 18.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 18.3. 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 19. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The E.mployer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and se~tles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 
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It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union 
coming under this Agreement. 

Article 20. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by Certified Mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on s~ch 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

ExhibitA. 

Bargaining Unit Titles Wage Rates Effective 

Printer 

111185 111186 

$15.37lhr. $15.77lhr. 

[Exhibits B through D are printed on pages 
27095 through 27097 of this 

Journal.] 

(Continued on page 27098) 

111187 7/1187 
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COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH CHICAGO 
JOURNEYMEN PLUMBERS, LOCAL UNION NO. 130, U.A. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Chicago Journeymen Plumbers, Local Union No. 130, U. A. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; a.nd 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Chicago 
Journeymen Plumbers, Local No. 130, U.A.; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION l. That the agreement by and between the City of Chicago and the Chicago 
Journeymen Plumbers, Local No. 130, U.A., in the form attached hereto, is hereby adopted 
and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Chicago Journeymen Plumbers' 
Local Union 130, U.A. 
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Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
Municipal Corporation (hereinafter called the "Employer") and Chicago Journeymen 
Plumbers' Local Union 130, U.A. (hereinafter called "the Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of.employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the followingjob classifications: 

District Superintendent of Water Distribution 

District Foreman of Water Pipe Construction 

Foreman of Water Pipe Construction 

Pipe Locating Machine Operator 

Caulker 

Chief Tapper 

Tapper 

Hydrant Inspector 

Director of Plumbing Test Laboratory 

Chief Plumbing Inspector 

Assistant Chief Plumbing Inspector 

Plumbing Inspector In Charge 

Plumbing Inspector 

Chief Water Rate Taker 
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Supervisor of Water Rate Taker 

Water Rate Taker 

General Foreman of Plumbers 

Foreman of Plumbers 

Plumber 

Plumber (Sub-Foreman) 

Foreman of Sewer Cleaning 

Assistant Foreman of Sewer Cleaning 

Supervising House Drain Inspector 

House Drain Inspector 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
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quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

N either the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but'Shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.l(a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this agreement shall receive the hourly 
rate being paid to crafts or job classifications doing similar kinds of work in Cook County 
pursuant to the formula used by the United States Department of Labor in administering 
the Davis-Bacon Act, as set forth in Appendix A appended to and made a part of this 
Agreement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1,1987, the wage rate referred to in 
Section 4.1(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified "in Section 4.1(a) above. In the event the hourly wage rate effective 
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July 1, 1987 is not established at the July 1, 1987 effective date, then such rate, when 
established, shall be paid retroactively to said effective date; provided however, if the 
effective date of the hourly wage rate is later than July 1, 1987, the adjustment required by 
this section shall be made effective on such later date. 

Section 4.l(c) 

Effective May 15, 1985, January 1, 1986, and January 1, 1987 the basic wage or salary 
schedule of each job classification shall be as set forth in Appendices B, C, D, and E, 
respectively, a copy of which is appended to and made a part of this agreement. 

Article 5. 

Hours of Work and Overtime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

Section 5.2 The Workweek. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. 

The normal workweek shall consist of five (5) consecutive workdays, Monday through 
Friday and two (2) consecutive days off, Saturday and Sunday except where the Employer's 
operations require different scheduling needs. The Employer will notify the Union of these 
exceptions. 

Section 5.3 The Workday. 

The normal workday shall be eight consecutive hours beginning at 8:00 A.M. and ending 
at 4:30 P.M., including a one-half (112) hour unpaid lunch period, except where different 
hours are currently in effect. 

Section 5.4 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed prior to the start of the regular shift on a regularly scheduled 
workday and all work performed after eight (8) hours worked in any 24 hour period; or on 
Saturday as such when Saturday is not part of the employee's regular workweek; or on the 
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sixth consecutive day worked in the Employer's workweek, shall be paid for at one and one
half (1 112) times the regular straight time hourly rate of pay. All work performed on 
Sunday, when Sunday is not part of the employee's regular workweek; or the seventh 
consecutive day worked in the Employer's workweek, shall be paid for at two (2) times the 
regular hourly rate of pay. Such overtime shall be computed on the basis of completed 
rrl'teen minute segments. Employees exempt from the Fair Labor Standards act shall not 
be eligible for overtime under this section. However, such employees shall be given 
compensatory time on an hour for hour basis for all overtime worked. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 
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5. Good Friday 

6. o Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) hislher normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday fails on the employee's day ofT. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless hislher absence is due to illness, 
injury, or other emergency. 

Section 6:4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
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time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 
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All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of ratification of this Agreement or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 
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Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (SO) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section S.3 Reciprocity. 

Employees hired prior to the effective date ofthis Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 50S, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section S.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee. is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
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medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete hislher probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more ofhislher probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
hislher probationary period. A probationary employee who has served 90 days or more of 
hislher probationary period and who is laid off shall be given preference over other 
applicants for emplo)'1Ilent in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or hislher covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 
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c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep hislher insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive hislher regular 
straight time pay for such time as shelhe is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 
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Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within three (3) working days will preclude· the 
employee's right to review. 

Within three working days after the department head or hislher designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 
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Step 3. 

Step 4. 

Section 11.3 

REPORTS OF COMMITrEES 27111 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
hislher designated representative shall render a written decision within 
two (2) working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or hislher designated representative 
and the employee and/or hislher Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit 
the matter to arbitration under the terms of this Agreement. 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 
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Step II 

Step III 
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A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of hislher 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/Qr the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
from within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal Employee Problems Form Step III along with Steps I and II to the 
Department Head within seven (7) calendar days of receipt of the 
Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of hislher decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon the Employer, the 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. -

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten (10) days of receipt of 
the Step III decision, that they request fmal and binding arbitration. 
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Step IV. 
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E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
(6) arbitrators. In the event the parties cannot select a full roster of six (6) 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of arbitrators are 
left to make up the roster of six (6). The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the Union 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within 60 days 
of notice that a grievance is ready for arbitration and submit their 
decision within 30 days following such hearing. The Roster of Arbitrators 
will be listed in alphabetical order on a list retained by both the Employer 
and the Union. Upon a Step IV request for arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an Arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven (7) days from the date the grievances are submitted to 
the arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two (2) years each party has the 
right to remove up to three arbitrators from the Roster of Arbitrators and 
have them replaced with other arbitrators selected in the same manner as 
the initial selection from the ranks of the National Academy of 
Arbitrators. Arbitrators will continue to be listed in the Roster of 
Arbitrators until removed in this manner. 
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An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts ofthe grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 
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Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union working dues from the payroll checks of all employees so authorizing the 
deduction in an amount certified by the Union, and shall remit such deductions on a semi
monthly basis to the Union. Authorization for such deduction shall be irrevocable unless 
revoked by written notice to the Employer and the Union during the fIfteen (15) day period 
prior to the expiration of this Agreement. The Union shall indemnify, defend and hold the 
Employer harmless against any and all claims, demands, suits or other forms of liability, 
including damages, attorney's fees and court and other costs, that shall arise out of, or by 
reason of action taken or not taken by the Employer in reliance upon employee payroll 
deduction authorization cards submitted by the Union to the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and working dues and 
represents the employee's fair share cost of the collective bargaining process, contract 
administration and pursuing matters affecting wages, hours and other conditions of 
employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fIde religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain hislher membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of the regular 
monthly Union dues and working dues) of the cost of the collective bargaining process and 
contract administration. All employees hired on or after the effective date of this 
Agreement and who have not made application for membership shall be required, 30 days 
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after the later of the execution of this Agreement or their hire date, to pay a fair share of 
the cost of the collective bargaining process and contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Plumber is on vacation, a Truck Driver shall not be assigned as a replacement 
Plumber. The Employer shall not arbitrarily extend the period of any emergency beyond 
the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 
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Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and ~he Employer 
receive a written and enforceable assurance of compliance. 

Section 14.8(a) Medical Leave. 

Non-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to three (3) months, provided said 
leaves shall be renewable for like three (3) month periods, for a total medical leave of 
absence up to one (1) year. Said medical leaves of absence may be extended beyond one (1) 
year within the discretion of the Employer. The Employer may request satisfactory proof of 
medical leaves of absence. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one (1) year, shall be reinstated to their former job classification in their 
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former department if the Employer determines it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job is not available because the 
employee would have been laid off if the employee had not been on a leave of absence, the 
employee may exercise seniority rights in accordance with and subject to layoff, recall and 
break-in- service provisions of this Agreement. If the employee returns to work promptly 
after their doctor's release after more than one (1) year on a medical leave of absence, the 
employee shall be returned to hislher former job classification if the Employer determines 
it is vacant. If not, the employee will be placed on a list for reinstatement. All employees 
placed on such list shall be returned to work in their former job classification before any 
new employees are hired for such classification. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. Mter one year, an employee on medical leave of absence shall retain, but not 
accumulate seniority. 

Section 14.8(b) 

All employees who return from leaves of absence shall, as a condition of their return, 
have the present ability to perform the required work to the Employer's satisfaction 
without further training after a reasonable amount of orientation. If the employee returns 
from a leave of absence of thirty (30) days or less, the Employer will make every effort to 
return the employee to the Employee's same or similar position and location. 

Section 14.9 Duty Disability. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. Employees who return from said leaves shall be reinstated to their former job 
classification in their former department if it is vacant or if it is then occupied by an 
employee with lower seniority. If the employee's former job is not available because the 
employee would have been laid off if the employee had not been on a leave of absence, or if 
there is an employee in the job with greater seniority, the employee may exercise seniority 
rights in accordance with and subject to layoff, recall and break-in-service provisions of 
this Agreement. 

Seniority shall accumulate for employees on duty disability for the duration of his/her 
disability. 

Section 14.10 Travel. 

Where an employee is required to use hislher personal vehicle in the performance of 
hislher duties, the employee shall be reimbursed at the rate of 18¢ per mile. 

Section 14.11 Telephone Expense Reimbursement. 

The current practice of reimbursing employees for job-related telephone expenses shall 
continue. 
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Article 15. 

Layoffs and Recall. 

Section 15.1 Layoffs/Recall. 

Seasonal, provisional and probationary employees with less than 90 days service shall 
be terminated prior to any other employees being laid off. Probationary employees with 
more than 90 days of service shall be laid off first. Thereafter, the least senior career 
service employee in the affected job classification shall be laid off first, provided the ability, 
qualifications to perform the required work, and the employee's job performance are 
relatively equal among the other employees in the job. "Seniority" shall mean, for purposes 
of this section, the employee's service in the job title (time-in-title) City-wide. 

For purposes of this section, an employee shall be considered as "subject to layoff" as 
soon as that employee is scheduled to be laid off, or removed from hislher position 
classification. 

A laid-off employee may displace (bump) the least senior employee in the most recent 
lower job title the employee to be laid off has held, provided the employee to be laid off has 
the then present ability to perform the required work without further training. 

Employees who cannot bump into their classification series, may bump into a title in the 
Department which they most recently held career service status, even if not in their 
classification series or, if none, in any other title which they held for one or more years, 
even if not in their classification series, provided the employee who is bumping has the 
then present ability to perform the required work without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Section 15.2 Notice of Layoff. 

The Union and employees (except probationary employees with less than 90 days of 
service) shall be provided with at least 14 days advance notice of a layoff, except in 
emergencies beyond the control of the Employer, in which event, such notice shall be given 
as soon as reasonably possible after the Employer knows. Such notice shall contain the 
name, position classification, department, work location, if available in the Employer's 
records, and seniority date of each employee scheduled to be laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
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the provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.2 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. If the parties are unable to agree upon a successor 
Agreement before the 31st day of December following the date on which notice was given, 
this Agreement shall expire on such 31st day of December unless both parties agree to 
extend this Agreement. The notices referred to shall be considered to have been given as of 
the date shown on the postmark, written notices may be tendered in person, in which case 
the date of notice shall be the written date of receipt. 
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This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority -of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement .. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 4th day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

111185 111186 111187 711/87 

Plumber $17.25Ihr. $t8.00/hr. 

Foreman of Plumbers 18.25Ihr. 19.00/hr. 

Genr!. Formn. of Plumbers 3337.00/mo. 3467.00/mo. 

Plumbing Inspector 3102.50/mo. 3230.00/mo. 

Plumbing Inspector in Charge 3272.50/mo. 3400.00/mo. 

House Drain Inspector 3102.50/mo. 3230.00/mo. 

Supervising House Drain Insptr. 3272.50/mo. 3400.00/mo. 

Foreman of Sewer Cleaning 18.25Ihr. 19.00Ihr. 

Asst. Foreman of Sewer Cleaning 17.75/hr. 18.50Ihr. 

Plumber (Sub-Foreman) 17.75/hr. 18.50/hr. 

Dist. Frmn. Water Pipe 

Construction 3,337.00/mo. 3,467.00/mo. 
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Bargaining Unit Titles Wage Rates Effective 

Frmn. of Water Pipe Construction 18.25Ihr. 19.00/hr. 

Pipe Locating Machine Operator 18. 25/hr. 19.00Ihr. 

Caulker 17. 251hr. 18.00Ihr. 

Chief Tapper 3,337.00/mo. 3,467.00/mo. 

Tapper 17. 251hr. 18.00Ihr. 

Hydrant Inspector 3,102.50/mo. 3,230.00/mo. 

[Exhibits are printed on pages 27123 through 27125 of this Journal.] 

Appendix E. 

Bargaining Unit Titles Wage Rates Effective 

5115185 1/1/86 1/1/87 

Water Rate Taker $2, 147/mo. $2,2541mo. $2,3441mo. 

Asst. Chief Plumbing Inspector $3,456/mo. $3,629/mo. $3,7741mo. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
GLAZIERS, ARCHITECTURAL METAL AND GLASS 

WORKERS, LOCAL UNION NO. 27. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Glaziers, Architectural Metal and Glass Workers, Local Union No. 
27. 

On motion of" Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

(Continued on page 27126) 
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APPENDIX 
5/15/85 

B 

INTERMEDIATE RATE 

Director of Plumbing 
test Laboratories, (13) 

Supervisor of Water 
Rate Takers, (14) 

Chief Water Rate Taker(16) 

Chief Plumbing 
Inspector, (17) 

District Superintendent 
,f Water Distribution (16) 

Entrance 
Rate 
First 
6 Months 

20,988 
1,749 

23,148 
1,929 

28,140 
2,345 

31,032 
2,586 

28,140 
2,345 

Next 
12 

Months 

22,032 
1,836 

24,324 
2,027 

29,532 
2,461 

32,568 
2,714 

29,532 
2,461 

Next 
12 
Months 

23,148 
1,929 

25,512 
2,126 

31,032 
2,586 

34,104 
2,842 

31,032 
2,586 

Next 
12 
Months 

24,324 
2,027 

26,808 
2,234 

32,568 
2,714 

35,640 
2,970 

32,568 
2,714 

Next 
12 
Months 

25,512 
2,126 

28,140 
2,345 

34,104 
2,842 

37,224 
3,102 

34,104 
2,842 

After 1Yr. 

fop .. Base 
Rate and 
6 years 
Continuous 
Service 

26,808 
2,234 

29,532 
2,461 

35,640 
2,970 

38,868 
3,239 

35,640 
2,970 

After 1 
Yr. At 1st 
Longevity 
Rate and 
10 yrs. 
Continuous 
Service 

28,140 
2,345 

31,032 
2,586 

37,224 
3,102 

40,632 
3,386 

37,224 
3,102 

After 1 
Yr. At 2nd 
Longevity 
Rate arid 
16 yrs. 
Continuous 
ServicEl 

29,532 
2,461 

32,568 
2,714 

38,868 
3,239 

42,456 
3,538 

38,868 
3,239 

After 1 Yr. 
at 3rd 
Longevity 
Rate and 
20 yrs. 
continuous 
Service 

31,032 
2,586 

34,104 
2,842 

40,632 
3,386 

44,376 
3,698 

40,632 
3,386 

After 1 Yr. 
at 4th 
Longevity 
Rate and 
25 yrs. 
Continuous 
Service 

32,568 
2,714 

35,640 
2,970 

42,456 
3,538 

46,380 
3,865 

42,456 
3,538 
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Entrance 
Rate Next Next Next Next 
First 12 12 12 12 
6 Months Months Months Months Months 

Director of Plumbing 22,032 23,136 24,300 25,536 26,784 
Test Laboratories, (13) 1,836 1,928 2,025 2,128 2,232 

Supervisor of Water 24,300 25,536 26,784 28,152 29,544 
Rate Takers, (14) 2,025 2,128 2,232 2,346 2,462 

Chief Water Rate 29,544 31,008 32,580 34,200 35,8D8 
Taker, (16 ) 2,462 2,584 2,715 2,850 2,984 

Chief Plumbing 32,580 34,200 35,808 37,428 39,084 
Inspector, (17) 2,715 2,850 2,984 3,119 3,257 

District Super i n tenden t 29,544 31,008 32,580 34,200 35,E!08 
of Water Distribution, 2,462 2,584 2,715 2,85.0 2,984 

(16) 

C 

1'01/ .. Base After 1 After l' After 1 Yr. 
Rate and Yr. At 1st Yr. At 2nd at 3rd 
6 years Longevity Longevity Longevity 
Continuous Rate and Rate and Rate and 
Service 10 yrs. 16 yrs. 20 yrs. 

Continuous Continuous ·Continuous 
Service Service Service 

28,152 29,544 31 ,008 32,580 
2,346 2,462 2,584 2,715 

31,008 32,580 34,200 35,808 
2,584 2,715 2,850 2,984 

37,428 39,084 40,812 42,660 
3,119 3,257 3,401 3,555 

40,812 42,660 44,580 46,596 
3,401 3,555 3,715 3,883 

37,428 39,084 40,812 42,660 
3,119 3,257 3,401 3,555 

After 1 Yr. 
at 4th 
Longevity 
Rate and 
25 yrs. 
continuous 
Service 

34,200 
2,850 

37,428 
3,119 

44,580 
3,715 

48,696 
4,058 

44,580 
3,715 
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Director of Plumbing 
Test Laboratories. 

Supervisor of Water 
Rate Takers. 

Chief Water Rate 
Taker. 

Chief Plumbing 
Inspector. 

(13) 

(14) 

(16) 

(17) 

~istrict Superintendent 
of Water Distribution(16) 

~ ..•. :., . . .. . , 

Entrance 
Rate 
First 
6 Months 

22.908 
1.909 

25.212 
2.106 

30.120 
2.560 

33.888 
2.824 

30,720 
2.560 

Next 
12 

Months 

24.060 
2.005 

26.556 
2.213 

32.244 
2.681 

35.568 
2.964 

32.244 
2.681 

Next 
12 
Months 

25.212 
2.106 

27.852 
2.321 

33.888 
2.824 

31.236 
3.103 

33.888 
2.824 

APPj!!NDIX 
1/1/81 

D 

Next 
12 
Months 

26,556 
2,213 

29,280 
2,440 

35,568 
2,964 

38,928 
3,244 

35,568 
2.964 

Next 
12 
Months 

27.852 
2.321 

30,720 
2.560 

31.236 
3,103 

40.644 
3.381 

31,236 
3,103 

'l'op .. Base 
Rate and 
6 years 
Continuous 
service 

29,280 
2,440 

32,244 
2,681 

38,928 
3.244 

42,444 
3,531 

38.928 
3,244 

After 1 After 1 After 1 Yr. After 1Yr. 
Yr. At 1st Yr. At 2nd at 3rd at 4th 
Longevity Longevity Longevity Longevity 
Rate and Rate and Rate and Rate and 
10 yrs. 16 yrs; 20 yrs. 25 yrs. 
Continuous Continuous Continuous continuous 
~_puf~_ ~_rvlr. ~.rvt~. Sarv~ce 

30.120 
2.560 

33.888 
2,824 

40.644 
3.381 

44.364 
3.691 

40,644 
3.381 

32.244 
2,681 

35,568 
2,964 

42.444 
3.531 

46,368 
3,864 

42.444 
3,5]1 

33,888 
2.824 

37,236 
3,103 

44,364 
3.691 

48,456 
4.038 

44,364 
3,697 

35.568 
2.964 

38,928 
3,244 

46,368 
3,864 

50,640 
4,220 

46,368 
3,864 
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(Continued from page 27122) 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Glaziers, 
Architectural Metal and Glass Workers, Local Union No. 27; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Glaziers, 
Architectural Metal and Glass Workers, Local Union No. 27, in the form attached hereto, is 
hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Glaziers, Architectural Metal and Glass Workers 
Local Union No. 27, Chicago and Vicinity. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
Municipal Corporation (hereinafter called the "Employer") and Local 27, Glaziers, 
Architectural Metal and Glass Workers (hereinafter called "the Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article I. 

Recognition. 
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Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Glazier Foreman 

Glazier 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among those rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify', transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operatioR, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
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is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 (a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part of this Agreement. 

Section 4.l(b) Prevlliling Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.l(a) above and as set forth in Appendix A. In the event 
the hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than July 1, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Article 5. 

Hours of Work. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 
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The normal workweek shall consist of 5 consecutive 8-hour days and 2 consecutive days 
off, except where the Employer's operations require different scheduling needs. The 
Employer will notify the Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. as 
determined by the Employer. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day where the employee has 40 hours of work or excused absences, shall be paid for at 
one and one-half (1 112) times the regular straight time hourly rate of pay for the first two 
hours of overtime work; all other overtime work shall be paid for at two (2) times the 
regular straight time hourly rate of pay. 

Work performed on Saturday or Sunday, when Saturday or Sunday is not part of the 
employee's regular workweek; or on the sixth or seventh consecutive day worked, shall be 
paid for at two (2) times the regular straight time hourly rate of pay. Such overtime shall 
be computed on the basis of completed fifteen minute segments. Employees exempt from 
the Fair Labor Standards Act shall not be eligible for overtime under this section. There 
shall be no pyramiding of overtime and/or premium pay. Daily and/or weekly overtime 
and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees within the same 
classification and within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

1. N ew Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 
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5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate oftwo (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 
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If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit hislher right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on the 
Monday after the holiday. For employees whose regularly scheduled workweek includes 
Saturday and/or Sunday, said holidays which fall on either Saturday or Sunday will be 
observed on that day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Vacation 

10 days 

15 days 

20 days 
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Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 5.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months of ratification of this Agreement or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 
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Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago B'oard of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 



27134 JOURNAL--CITY COUNCIL--CmCAGO . 2/13/86 

conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section B.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 50B, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section B.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less tb.an 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete hislher probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more ofhislher probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
hislher probationary period. A probationary employee who has served 90 days or more of 
hislher probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 
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Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of hislher desire to return to work and shall be available to report for 
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employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for ail 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
hislher last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or hislher covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 
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d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
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the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action· including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
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further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or hislher designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or hislher designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with hislher 
immediate supervisor. lithe problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
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Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of hislher decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binning arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representati ve of the group or class. 
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F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of 6 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy arbitrators until the remaining number of Arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the part~es. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an Arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven days from 
the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two (2) years each party has the right to remove up to 
three arbitrators from the Roster of Arbitrators and have them replaced 
with other arbitrators selected in the same manner as the initial selection 
from ranks of the National Academy of Arbitrators. Arbitrators will 
continue to be listed in the Roster of Arbitrators until removed in this 
manner. 

An arbitrable matter must involve the meaning and application or 
interpr.etation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall he 
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authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional ~lowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called·or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
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authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
ilfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 
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Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently ~ssign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, ifa Glazier is on vacation, a Clerk shall not be assigned as a replacement Glazier. 
The Employer shall not arbitrarily extend the period of any emergency beyond the need for 
that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 
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Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; N on- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. Each month the Employer will provide 
to the Union the current month's bargaining unit activity report and the updated report 
from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoff & Recall. 

Section 15.1 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. "Seniority" shall mean, for 
purposes of this Section, the employee's continuous service in any bargaining unit title(s) 
city-wide. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 
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Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at· 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
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right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. ' 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19 . 

. Term of Agreement. 

Subject to approval by the City Council, this Agr.eement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by Certified Mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
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was given, this Agreement .shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

AppendixA. 

Bargaining Unit Titles Wage Rates Effective 

1/1/85 111186 111187 

Glazier Foreman $17.05/hr. $18.05/hr. 

Glazier 16.30/hr. 17.30/hr. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED 
WITH HOTEL EMPLOYEES AND RESTAURANT 

EMPLOYEES UNION, LOCAL 1. 

7/1/87 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Hotel Employees and Restaurant Employees Union, Local I. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas. and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 
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WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Hotel 
Employees and Restaurant Employees, Local No.1; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Hotel 
Employees and Restaurant Employees, Local No.1, in the form attached hereto, is hereby 
adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

The Hotel Employees and Restaurant Employees Union, Local No.1. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
Municipal Corporation (hereinafter called the "Employer") and the Hotel Employees and 
Restaurant Employees Union, Local No. I (hereinafter called "the Union"), for the purpose 
of establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article!. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Assistant Cook 

Cook 

Head (Chief) Cook 
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The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among those rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
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religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the Grievance procedure of this Agreement, but shall not be subject to 
arbitration unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Wage Increases. 

Effective on the following dates all employees on the payroll on the following dates shall 
receive the following increases in their pay: 

Effective Increase 

May 15, 1985 4% 

January 1, 1986 5% 

January 1, 1987 4% 

Section 4.2 Schedules. 

The salary schedules for job classifications covered by this Agreement are appended 
hereto as Appendix A. 

Article 5. 

Hours of Work. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Union of these exceptions. The starting times of 
employees currently vary between 5:00 A.M. and 9:00 A.M. as determined by the 
Employer. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. 
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Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday as 
such when Saturday is not part of the employee's regular workweek; or on the sixth 
consecutive day worked in the Employer's workweek shall be paid for at one and one-half (1 
112) times the regular straight time hourly rate of pay. All work performed on Sunday, 
when Sunday is not part of the employee's regular workweek; or the seventh consecutive 
day worked, in the Employer's workweek shall be paid for at two (2) times the regular 
hourly rate of pay. Such overtime shall be computed on the basis of completed flfteen 
minute segments. Employees exempt from the Fair Labor Standards Act shall not be 
eligible for overtime under this section. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid for the 
same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be 
offered flrst to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees within the same 
classiflcation and within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 
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provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which included holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight (8) hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Determining Work Days as Holidays. 

A holiday is the calendar day running from midnight to midnight. As employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit hislher right to pay for that holiday unless hislher absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works' the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such abscence is for a reason 

- the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 
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Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months of ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
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leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. . 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 
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1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
IlIinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional TraIlsportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
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retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete hislher probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more ofhislher probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
hislher probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 
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1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of hislher desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
hislher last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

ArtiCle 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions ofinsurance policies between Employers and insurance companies. 
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b. A dispute between an employee (or his/her covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall be 
made available to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O., notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends for 
30 days in order to keep hislher insurance in effect until such time that the monthly cost is 
paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day)., Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perfOl;m other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits hislher military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
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the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution ofthis Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s)· or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or hislher 
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Step 3. 

Step 4. 

Section 11.3 
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designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. . 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or hislher Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with hislher 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 
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Step II 

Step III 
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A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to hislher immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of hislher 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of hislher decision on Employee Problems Form Step II 
from within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt ofthe Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of hislher decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 
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Step IV 
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D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
(6) arbitrators. In the event the parties cannot select a full roster of six (6) 
arbitrators, the parties will alternately strike names from the listing of 
the Academy arbitrators until the remaining number of Arbitrators are 
left to make up the roster of six (6). The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the Union 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within 60 days 
of notice that a grievance is ready for arbitration and submit their 
decision within 30 days following such hearing. The Roster of Arbitrators 
will be listed in alphabetical order on a list retained by both the Employer 
and the Union. Upon a Step IV request for arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an Arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven (7) days from the date the grievances are submitted to 
the arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two (2) years each party has the 
right to remove up to three (3) arbitrators from the Roster of Arbitrators 
and have them replaced with other arbitrators selected in the same 
manner as the initial selection from ranks of the National Academy of 
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Arbitrators. Arbitrators will continue to be listed in the Roster of 
Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 
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Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fIfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member' bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fIde religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain hislher membership in good standing in the Union during the·term 
of this Agreement. 
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Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties' it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Cook is on vacation, a Custodial Worker shall not be assigned as a 
replacement Cook. The Employer shal.l not arbitrarily extend the period of any emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
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calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; N on- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Article 15. 

Layoffs/Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department. 

"Seniority" shall mean, for purposes of this Section, the employee's service in the job 
title (time-in-title). 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 
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In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17 .1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 
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The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in hol~days, vacations, sick leave for salaried 
. employees, group health, vision care, dental, life and accident benefits, bereavement pay 

and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by Certified Mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 
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AppendixA. 

Bargaining Unit Titles Wage Rates Effectiue 

5/15/85 111186 111187 

Assistant Cook $6.49/hr. $6.8llhr. 7.08 

Cook 7.48/hr. 7. 85/hr. 8.16 

Head (Chief) Cook 9.l3/hr. 9. 59/hr 9. 97/hr. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
INTERNATIONAL ASSOCIATION OF BRIDGE, 

STRUCTURAL AND REINFORCING 
IRONWORKERS UNION, 

LOCAL 1. 

2/13/86 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the International Association of Bridge, Structural and Reinforcing 
Ironworkers Union, Local 1. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, N atarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution o£1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
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International Association of Bridge, Structural and Reinforcing Ironworkers, Local No.1; 
and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
International Association of Bridge, Structural and Reinforcing Ironworkers, Local No.1, 
in the form attached hereto, is hereby adopted' and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached tQ this ordinance reads as follows: 

City of Chicago 

Agreement With 

The International Association of Bridge, Structural 
and Reinforcing Ironworkers, 

Local No.1. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
Municipal Corporation (hereinafter called the "Employer") and the International 
Association of Bridge, Structural and Reinforcing Ironworkers, Local 1 (hereinafter called 
"the Union"), for the purpose of establishing, through the process of collective bargaining 
certain provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article I. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Bridge and Structural Ironworker 

Bridge and Structural Ironworker (Sub-Foreman) 

Foreman of Bridge and Structural Ironworkers 
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General Foreman of Bridge and Structural Ironworkers 

Iron Inspector 

Chief Structural Architectural Inspector 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among those rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonabie rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and exteqt of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 
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Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the Grievance procedure of this Agreement, but shall not be subject to 
arbitration unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1(a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part of this Agreement. . 

Section 4.1(b) Prevailing Rate Adjustments. 

Effective January 1,1986, January 1, 1987 and July 1, 1987, the wag~ rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section l(a) above and as set forth in Appendix A. In the event the 
hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective date, 
then such rate, when established, shall be paid retroactively to said effective date; provided 
however, if the effective date of the hourly wage rate is later than July 1, 1987, the 
adjustment required by this section shall be made effective on such later date. 

Article 5. 

Hours of Work. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime arid shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of 5 consecutive 8-hour days Monday through Friday 
and 2 consecutive days off, except where the Employer's operations require different 
scheduling needs. The Employer will notify the Union of these exceptions. 
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The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall be 8:00 A.M. to 4:30 P.M. except where other 
hours are currently in effect. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday or 
Sunday as such when Saturday and Sunday are not part of the employee's regular 
workweek; or on the sixth or seventh consecutive day worked, shall be paid for at two (2) 
times the regular straight time hourly rate of pay. Such overtime shall be computed on the 
basis of completed fIfteen minute segments. Employees exempt from the Fair Labor 
Standards Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

(a) A reasonable amount of overtime and/or premium time shall be a condition of 
continued employment. Overtime and/or premium time referred to in this Agreement, 
shall be offered fIrst to the employee doing the job. All overtime will be distributed as 
equally as feasible over a reasonable period of time among the employees within the same 
classification and within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 
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8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and 
include the full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

I. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

II. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and 
include the full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 
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If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such abscence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 



2/13/86 REPORTS OF COMMITTEES 27177 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months of ratification of this Agreement or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the de~eased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 
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Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layofffor more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be ~redited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
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Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of hislher probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
hislher probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be' 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
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may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of hislher desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 
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Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual reaurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions of insurance policies between Employers and insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall be 
made available to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O., notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends for 
30 days in order to keep his/her insurance in effect until such time that the monthly cost is 
paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 
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In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during hislher 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits hislher military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. AB 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
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Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
hislher designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further irivestigation is agreed upon, a second meeting shall be 
held between the department head or hislher designated representative 
and the employee and/or hislher .Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. . 
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Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. Ifthe problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and or the Employee shall have the right to make an appeal in writing on 
Employee Problem!'; Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
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supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II, appeal form 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II. to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. . 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by . 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate. setting forth the 
facts and specific relief requested, within ten calendar days after the 
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answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of six 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of Arbitrators are 
left to make up the roster of six. The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the Union 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcfipt shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within sixty (60) 
days of notice that a grievance is ready for arbitration and submit their 
decision within thirty (30) days following such hearing. The Roster of 
Arbitrators will be listed in alphabetical order on a list retained by both 
the Employer and the Union. Upon a Step IV request for arbitration, 
arbitrators will be contacted in alphabetical rotating order to obtain an 
Arbitrator's commitment to arbitrate the respective grievance within the 
stated time limit within seven days from the date the grievances are 
submitted to the arbitration process. The parties may agree to submit 
more than one grievance to a selected arbitrator. Every two years each 
party has the right to remove up to three arbitrators from the Roster of 
Arbitrators and have them replaced with other arbitrators selected in the 
same manner as the initial selection from the ranks of the National 
Academy of Arbitrators. Arbitrators will continue to be listed in the 
Roster of Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 
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The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or. third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fIfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 
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Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process,contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain hislher membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 
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Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if an Iron Inspector is on vacation, a Plumber shall not be assigned as a 
replacement Iron Inspector. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; N on- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
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Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor administering 
the Davis-Bacon Act. Notice of any such contracting or subcontracting shall be given to the 
Union at least thirty (30) days prior to its effective date. The notice shall be in writing and 
shall contain the name and address of the party who will perform the work, a description of 
the work to be performed and any other relevant data to enable the Union to determine 
compliance with this Section. In the event such party is determined not to be in compliance 
with the said area standards, the Employer shall withhold payouts and shall not contract 
or subcontract further with any such party until the Union and the Employer receive a 
written and enforceable assurance of compliance. 

Article 15. 

Layoffs/Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are. equal among the other employees in the job, in the 
department. 

"Seniority" shall mean, for purposes of this Section, the employee's continuous service 
within the City. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 
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In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 
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The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least ~O days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and shall continue in full force and effect until midnight, December 31, 1987. 
Thereafter it shall automatically renew itself from year to year unless 60 days and not 
more than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 4th day of February, 1986. 
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[Signature forms omitted for printing purposes.) 

AppendixA. 

Bargaining Unit Titles Wage Rates Effective 

Bridge & Structural Ironworker 

Bridge & Structural Ironworker 
(Subforeman) 

Foreman of Bridge & Structural 
Ironworkers 

General Formn. of Bridge & 
Structural Ironworkers 

Iron Inspector 

Chief Structural Architectural 
Inspec~or 

111185 

$17.68/hr. 

$18.68/hr. 

$18.68/hr. 

$3,346.00/mo. 

3,176.00/mo. 

3,346.00/mo. 

111186 111187 

$18.68/hr. 

$19.68/hr. 

$19.68/hr. 

$3,516.00/mo. 

3,346.00/mo. 

3,516.00/mo. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
INTERNATIONAL ASSOCIATION OF HEAT AND FROST 

INSULATORS AND ASBESTOS WORKERS UNION, 
LOCAL 17. 

27193 

7/1/87 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the International Association of Heat and Frost Insulators and Asbestos 
Workers Union, Local 17. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 
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WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
International Association of Heat and Frost Insulators and Asbestos Workers, Local 17; 
and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
International Association of Heat and Frost Insulators and Asbestos Workers, Local 17, in 
the form attached hereto, is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

International Association of Heat and Frost 
Insulators and Asbestos Workers, 

Local No. 17. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
Municipal Corporation (hereinafter called the "Employer") and The International 
Association of Heat and Frost Insulators and Asbestos Workers, Local 17 (hereinafter 
called "the Union"), for the purpose of establishing, through the process of collective 
bargaining certain provisions covering wages, and other terms and conditions of 
employment for the employees represented by the Union .. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 
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The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Asbestos Worker 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 
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Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1(a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part of this Agreement. 

Section 4.1 (b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.l(a) above and as set forth in Appendix A. In the event 
the hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than July 1, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Article 5. 

Hours of Work and Overtime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive eight (8) hour days and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
np.p.d':L 'I'hp. Employp.r will notify thp. Union ofthp.8p. p.xcp.ption8_ 
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The workweek shall be a regular recurring seven (7) days period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. as 
determined by the Employer. 

Section 5.2 Overtime. 

All work performed in excess offorty (40) hours worked per week; or in excess of eight (8) 
hours worked per day where the employee has forty (40) hours of work or excused absences; 
or on Saturday or Sunday as such when Saturday and Sunday are not part of the 
employee's regular workweek; or on the sixth or seventh consecutive day worked, shall be 
paid for at two (2) times the regular straight time hourly rate of pay. Such overtime shall 
be computed on the basis of completed fifteen minute segments. Employees exempt from 
the Fair Labor Standards Act shall not be eligible for overtime under this section. There 
shall be no pyramiding of overtime and/or premium pay. Daily and/or weekly overtime 
and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees within the same 
classification and within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Lu~her King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8, Christmas Day 
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provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgi ving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight (8) hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 
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If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workd~y immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 
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The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the· execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months of ratification of this Agreement or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by chissification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews an.d employees who can be on vacation at anyone time without 
hindering the operation ofthe Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
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Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
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have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first twelve (12) 
months of their employment and will receive no seniority or continuous service credit 
during such probationary period. Probationary employees continuing in the service of the 
Employer after twelve (12) months shall be career service employees and shall have their 
seniority made retroactive to the date of their original hiring. Probationary employees 
may be disciplined or discharged as exclusively determined by the Employer and such 
Employer action shall not be subject to the grievance procedures, provided that, if the 
Employer, within its discretion, rehires a former employer who did not complete hislher 
probationary period within one year from the employee's termination, and said former 
employee had served 90 days or more of hislher probationary period, all time previously 
served in the probationary period shall be counted for purposes of determining when the 
said employee completes his/her probationary period. A probationary employee who has 
served 90 days or more of his/her probationary period and who is laid off shall be given 
preference over other applicants for employment in the same job title in the department 
from which he/she was laid off, so long as he/she does not refuse an offer of employment, 
and does not suffer a break in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel. to an 
additional thirty-day term which shall expire at midnight of the 30th day. OIle further 
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said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1,1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
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arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or hislher covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep hislher insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 
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In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or ham, son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision wiil not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 



27206 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or hislher designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or hislher union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 
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Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement ?fboth parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
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for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union ofhislher decision on Employee Problems Form Step II 
from within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
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Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
(6) arbitrators. In the event the parties cannot select a full roster of six (6) 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of Arbitrators are 
left to make up the roster of six (6). The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the Union 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within 60 days 
of notice that a grievance is ready for arbitration and submit their 
decision within 30 days following such hearing. The Roster of Arbitrators 
will be listed in alphabetical order on a list retained by both the Employer 
and the Union. Upon a Step IV request for arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an Arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven (7) days from the date the grievances are submitted to 
the arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two (2) years each party has the 
right to remove up to three (3) arbitrators from the Roster of Arbitrators 
and have them replaced with other arbitrators selected in the same 
manner as the initial selection from the ranks of the National Academy of 
Arbitrators. Arbitrators will continue to be listed in the Roster of 
Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 
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The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that if will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: {a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in a,ny act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fIfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 
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Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain hislher membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellane~. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
thejob, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 
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Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if an Asbestos Worker is on vacation, a Plumber shall not be assigned as a 
replacement Asbestos Worker. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by Federal and State laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; N on- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
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Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions);' and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not be in 
compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoff! Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. 

"Seniority" shall mean, for purposes of this Section, the employee's service in the job 
title (time-in-title) City-wide. 

Employees shall be recalled in the reverse oJ:der they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 
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Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grieyances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 
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This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31,1987. Thereafter it 
shall automatically renew itself from year to year unless at least 60 days and not more than 
90 days prior to the termination date or anniversary thereof, either party gives written 
notice to the other by Certified Mail, return receipt requested, of a desire to amend, add to, 
subtract from, or terminate this Agreement. If the parties are unable to agree upon a 
successor agreement before the 31st day of December following the date on which notice 
was given, this agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. Tne notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.J 

AppendixA. 
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Bargaining Unit Titles Wage Rates Effective 

111185 111186 111187 

Asbestos Worker $18.00Ihr $18.80/hr. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
INTERNATIONAL ASSOCIATION OF MACHINISTS AND 

AEROSPACE WORKERS UNION, LOCAL 126. 

2/13/86 

711187 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the International Association of Machinists and Aerospace Workers 
Union, Local 126. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
International Association of Machinists and Aerospace Workers, Local No. 126; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
International Association of Machinists and Aerospace Workers, Local No. 126, in the form 
attached hereto, is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 
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Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

International Association of Machinists and 
Aerospace Workers, Local No. 126. 

Agreement. 

27217 

This Agreement is entered into by and between the City of Chicago, an Illinois 
Municipal Corporation (hereinafter called the "Employer") and the International 
Association of Machinists and Aerospace Workers, Local No. 126 (hereinafter called "the 
Union"), for the purpose of establishing, through the process of collective bargaining 
certain provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Machinist 

Machinist (Automotive) 

Machinist Helper 

Machinist (Sub-Foreman) 

Foreman of Machinists 

General Foreman of Machinists 

Supervising Parking Meter Mechanic 

Parking Meter Mechanic 

Parking Meter Servicer 

Water Meter Machinist 
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The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations· and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
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religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf ofthe Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the Grievance procedure of this Agreement, but shall not be subject to 
arbitration unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 (a) Prevailing Wage Rates. 

Effective January 1,1985, employees covered by this agreement shall receive the hourly 
rate being paid to crafts or job classifications doing similar kinds of work in Cook County 
pursuant to the formula used by the United States Department of Labor in administering 
the Davis-Bacon Act, as set forth in Exhibit A which is appended to, and made a part of this 
Agreement. 

Section 4.1(b) Prevailing Rate Adjustments. 

Effecti ve January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.l(a) above. In the event the hourly wage rate effective 
July 1, 1987 is not established at the July 1, 1987 effective date, then such rate, when 
established, shall be paid retroactively to said effective date; provided however, if the 
effective date of the hourly wage rate is later than July 1, 1987, the adjustment required by 
this section shall be made effective on such later date. 

Section 4.2 Hire Rate(s). 

Employees hired after the execution of this Agreement who are performing the duties in 
the job classifications listed in Appendix B shall receive the monthly salary rate of pay set 
forth in Appendix B for the term of the Agreement. 

Section 4.3 

Effective January 1, 1985, January 1, 1986 and January 1, 1987 the basic wage or salary 
schedule for each job classification shall be as set forth in Appendix A, B, C, D and E 
respectively, appended to and made a part of this Agreement. 

Section 4.4 Acting in a Higher Rated Job. 

An employee who is directed to perform and does perform substantially all of the duties 
of a higher rated classification to the satisfaction of the Employer for more than one day 
shall be paid at the higher rate. 
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Article 5. 

Hours of Work and Overtime. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime and shall nbt be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days Monday through 
Friday and two (2) consecutive days off, except where the Employer's operations require 
different scheduling needs. The Employer will notify the Union ofthese exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The starting times of employees currently vary between the hours of 
6:00 A.M. to 8:30 A.M., 4:00 P.M. and midnight as determined by the Employer. The 
Employer may change the time of its normal workday or workweek upon reasonable notice 
to, and upon request, discussion with the Union. 

It is the intention of the parties that the Union have meaningful input concerning any 
such changes and no changes shall be made by the Employer for arbitrary or capricious 
reasons. 

Section 5.2 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed after eight (8) hours work in any 24 hour period; or on Saturday or 
Sunday as such when Saturday and Sunday are not part of the employee's regular 
workweek or on the sixth or seventh consecutive day worked, shall be paid for at two (2) 
times the regular straight time hourly rate of pay, provided the employee completes the 
normal workweek or is absent with the Employer's permission. Such overtime shall be 
computed on the basis of completed fifteen minute segments. Employees exempt from the 
Fair Labor Standards Act shall not be eligible for overtime under this section. There shall 
be no pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
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the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. 

A reasonable amount of overtime shall be a condition of continued employment, 
provided however, that in the event such offers of overtime are not accepted by such 
employees, the Employer may mandatorily assign such overtime by reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. .Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 
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2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) hislher normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Determining Workdays as Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 
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Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
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whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months of ratification of this Agreement or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification, seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
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Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the Co~ty of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
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Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion,. rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employee in the same job title in the department from which he/she was laid 
off, so long as he/she does not refuse an offer of employment, and does not suffer a break in 
service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
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the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
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eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
hislher last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. -

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep hislher insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 
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In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
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be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or hislher designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
hislher designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or hislher designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, uniess otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 
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Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms ofthis Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the' employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to hislher immediate supervispr. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
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for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt ofthe Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the' grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

Ifthe matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
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answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of Arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within sixty (60) days of notice that a 
grievance is ready for arbitration and submit their decision within thirty 
(30) days following such hearing. The Roster of Arbitrators will be listed 
in alphabetical order on a list retained by both the Employer and the 
Union. Upon a Step IV request for arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an Arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven days from the date the grievances are submitted to the 
arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two years each party has the 
right to remove up to three arbitrators from the Roster of Arbitrators and 
have them replaced with other arbitrators selected in the same manner as 
the initial selection from ranks of the National Academy of Arbitrators. 
Arbitrators will continue to be listed in the Roster of Arbitrators until 
removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shan be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 
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The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
flfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 
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Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 
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Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Machinist is on vacation, a Plumber shall not be assigned as a replacement 
Machinist. The Employer shall not arbitrarily extend the period of any emergency beyond 
the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 
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Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Transfers. 

a. Within the Same Department 

The Employer may permit, within its discretion, an employee to transfer within 
the Department, within the same job classification, where there is no increase in 
pay. If the Employer so permits, and there is more than one employee requesting 
transfer, the most senior employee (Continuous Service in a bargaining unit title) 
who has the then -present ability to perform the job to the Employer's satisfaction, 
without further training will be permitted to transfer. 

b. Between Departments 

The current practice in regard to transfer between departments will continue, 
provided that both Department Heads are in agreement. 

Section 14.8 Shift Preference. 

When an opening occurs in a shift other than one which is rotated, which requires the 
reassignment or transfer of employees, that opening shall be posted and all non
probationary employees given the opportunity to bid on that opening. The most senior 
(time-in-title in the department) non-probationary employee bidding on such vacancy, who 
the Employer finds to be most qualified, if any, shall be selected. 

Section 14.9 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not be in 
compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoff/Recall. 

Section 15.1 
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Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid offfirst, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job, in the 
department. 

"Seniority" shall mean, for purposes of this section, the employee's service in the job 
title (time-in-title). 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
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departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17 .2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation .of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
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and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tende.red in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this docume~t as of the 4th day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Bargaining Unit Titles 

Machinist 

Machinist -- Sub Foreman 

Foreman of Machinists 

General Foreman of 
Machinists 

Machinist Helper 

Appendix A. 

111185 

$17.65/hr. 

18.65/hr. 

18.65Ihr. 

3,406.00/mo. 

16.35Ihr. 

Wage Rates Effective 

111186 111187 

$ 17.90/hr. 

18.90Ihr. 

18.90/hr. 

3,449.00/mo. 

16.60Ihr. 

711187 
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Appendix B*. 

Bargaining Unit Titles Wage Rates Effective 

1/1/85 1/1/86 1/1/87 

Machinist (Automotive) $14.55 

$14.55 

$2,649.00/mo. $2,755.00/mo. 

Water Meter Machinist $2,649.00/mo. 

[Exhibits printed on pages 27242 through 27244 
of this Journal.] 

$2,755.00/mo. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
INTERNATIONAL BROTHERHOOD OF BOILERMAKERS, 

IRON SHIP BUILDERS, BLACKSMITHS, 
FORGERS AND HELPERS, UNION 

LOCAL LODGE 1. 

The Committee on Finance submitted the report recommending that the City Council pass 
a proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the International Brotherhood of Boilermakers, Iron Ship Builders, 
Blacksmiths, Forgers and Helpers Union, Local Lodge 1. 

On motion of Alderman Burke, the foregoing proposed ordinance was Passed by yeas and 
nays as follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, OrJ:>ach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home-rule unit within the meaning of the Illinois 
Constitution of1970; and 

* Note: Rates for employees hired after the execution of this Agreement. 

(Continued on page 27245) 



APPENDIX C 
1/1/0S 

Entrance Top 8a .. o After 1 
Rate Nellt Nellt Next Next Rate and Yr. At 1st 
First 12 12 12 12 6 years Longevity 

Cont~nuous Rate and 6.Months Months Months Months Months 
Serv~ce 10 yrs. 

Continuous 
Service 

Parking Meter Servicer 17,028 17,844 18,768 "19,704 20,688 21,708 22,812 
1,419 1,487 1,564 1,642 1,724 1,809 1,091 

Parking Meter Mechanic 22,812 23,976 25,140 26,424 27,732 29,100 30,588 
1,901 1,998 .2,095 2,202 2,311 2,425 2,549 

Su!,ervising 25,140 26,424 27,732 29,100 30,588 32,100 33,612 
Parking Meter 2,095 2,202 2, III 2,42S 2,549 2,675 2,801 
Mechanic 

Afte r 1 After 1 Yr. 
Yr. At 2nd at 3rd 
Longevity Longevity 
Rate snd Rate and 
16 yra. 20 yr •• 
Continuous Continuous 
Service Service 

23,976 25,140 
1,998 2,095 

32,100 ll,612 
2,675 2,801 

35,124 36,690 
2,927 3,058 
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Entr~nce 

Rate 
First 
6 Months 

Parking Meter Servicer 17,880 
1,490 

Parking Meter Mechanic 23,952 
1,996 

Supervising Parking 26,400 
Meter Mechanic 2,220 
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Next Next Next Next 
12 12 12 12 

Months Months Months Months 

18,732 19,704 20,688 21,720 
1,561 1,642 1,724 1,810 

25,176 26,400 27,744 29,124 
2,098 2,220 2,312 2,427 

27,744 29,124 30,554 32,112 
2,312 2,427 2,546 2 ;676 

'J'O~ &a"" After 1 Afte r 1 After 1 Yr. After 1 Yr. 
Rate and Yr. At 1st Yr. At 2nd at 3rd at 4th 
6 years Longevity Longevity Longevity Longevity 
Continuo!ls Rate and Rate and Rate and Rate and 
Service 10 yrs. 16 yrs. 20 yrs. 25 yrs. 

Continuous Continuous Continuous Con tinuous 
Service Service Service Service 

22,788 23,952 25,176 26,400 27,744 
1,899 1,996 2,0'18 2,200 2,312 

30,554 32,112 Jl,708 35,292 36,876 
2,546 2,676 2,809 2,941 3,073 

33,708 35,292 36,876 38,520 40,224 
2,809 2,941 3,073 3,210 3,352 
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Park ing Meter Servicer 

Parking M~ter Mechanic 

Supervising Parking 
Meter Mechanic 

Entrance 
Rate Next 
First 12 
6 Months Months 

18,600 19,476 
1,550 1,623 

24,912 26,184 
2,076 2,182 

27,456 28,848 
2,288 2,404 

APPENDIX E 
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l'QP Base 
Ra te and Next Next Next 
6 years 

12 12 12 Continuous 
Months Months Months Service 

20,496 21, 5~6 22,584 23,700 
1,708 1. 793 1,882 1,975 

27,456 28,848 30,288 31,776 
,2,288 2,404 2,524 2,648 

30,288 31,776 33,39'; 35,052 
2,524 2,648 2,703 2,921 

After 1 After 1 lifter 1 Yr. After 1 Yr. 
Yr. lit 1st Yr. At 2nd at 3rd at 4th 
LonCjevity Longevity · .. Longevity Longevity 
Rate and Rate and Rate and Rate and 
10 yrs. 16 yr8. 20 yrs. 25 yr8. 
Continuous Continuou8 Continuou8 Continuou8 
Service Service Service Service 

24,912 26,184 27,456 28,848 
2,076 2,182 2,288 2,404 

33, 396 35,052 36,696 38,352 
2,783 2,921 3,058 3,196 

36,696 38,352 40,056 41,832 
3,058 3,196 3,338 3,406 
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(Continued from page 27241) 

WHEREAS, The City of Chicago, as a home-rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and 
Helpers, Local Lodge No.1; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and 
Helpers, Local Lodge No.1, in the form attached hereto, is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

The International Brotherhood of Boilermakers, Iron 
Ship Builders, Blacksmiths,Forgers and Helpers 

Local Lodge 1. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the International 
Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and Helpers, Local 
Lodge 1 (hereinafter called "the Union"), for the purpose of establishing, through the 
process of collective bargaining certain provisions covering wages, and other terms and 
conditions of employment for the employees represented by the Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article I. 

Recognition. 

Section 1.1 
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The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Blacksmith Helper 

Blacksmith 

Foreman of Blacksmiths 

Boiler Inspector 

Assistant Chief Boiler Inspector 

Supervising Boiler Inspector 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right 
to determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 
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Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. ' 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the Grievance procedure of this Agreement, but shall not be subject to 
arbitration unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1(a) Prevailing Wage Rates. 

Effective January I, 1985, employees covered by this agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part of this Agreement. 

Section 4. 1 (b) Prevailing Rate Adjustments. 

Effective January I, 1986, January I, 1987 and July I, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.l(a) above and as set forth in Appendix A. In the event 
the hourly wage rate effective July I, 1987 is not established at the July I, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than July I, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Article 5. 
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Hours of Work. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of 5 consecutive 8-hour days and 2 consecutive days 
off, except where the Employer's operations require different scheduling needs. The 
Employer will notify the Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The starting times of employees currently vary between 7:00 A.M. and 
8:00 A.M., or 4:00 P.M., as determined by the Employer. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday or 
Sunday as such when Saturday and Sunday are not part of the employee's regular 
workweek; or on the sixth or seventh consecutive day worked, shall be paid for at two (2) 
times the regular straight time hourly rate of pay. Such overtime shall be computed on the 
basis of completed rrfteen minute segments. Employees. exempt from the Fair Labor 
Standards Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 
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Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and 
include the full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. . New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 
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12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and 
include the full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate oftwo (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit hislher right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 
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Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

27251 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months of ratification of this Agreement or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 
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Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years service 
as an employee of the City for vacations, provided a majority of other employees of the 
Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 
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2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date ofthis Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
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not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of hislher probationary period within one year from the employee's 
termination, and said former employee has served 90 days or more of his/her probationary 
period, all time previously served in the probationary period shall be counted for purposes 
of determining when the said employee completes his/her probationary period. A 
probationary employee who has served 90 days or more of his/her probationary period and 
who is laid off shall be given preference over other applicants for employment in the same 
job title in the department from which he/she was laid off, so long as he/she does not refuse 
an offer of employment, and does not suffer a break in service under Section 8.4 of this 
Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre": 
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 
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1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee -a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 
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b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep hislher insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive hislher regular 
straight time pay for such time as she/he is required to be away from work during hislher 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 
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An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Within 3 working days after an employee receives written no.tice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within three (3) working days will preclude the 
employee's right to review. 
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Step 3. 

Step 4. 
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Within three (3) working days after the department head or his/her 
designee receives the employee's request for review, the department head 
or his/her designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or hislher union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
hislher designated representative shall render a written decision within 
two (2) working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or hislher Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or hislher designated 
representative shall render a written decision within two (2) working days 
of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for ten (10) 
days or less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms ofthis Agreement. 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 
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Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. Ifthe problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

Step III 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to hislher immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five (5) calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven (7) calendar days after the date of the decision by the 
immediate supervisor. The name of the Department Head's designee 
shall be posted for employees in areas where employee notices'· are 
normally posted and submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of hislher decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 
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D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten (10) days of receipt of 
the Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
(6) arbitrators. In the event the parties cannot select a full roster of six (6) 
arbitrators, the parties will alternately strike names from the listing of 
the Academy arbitrators until the remaining number of Arbitrators are 
left to make up the roster of six (6). The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the Union 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within sixty (60) 
days of notice that a grievance is ready for arbitration and submit their 
decision within thirty (30) days following such hearing. The Roster of 
Arbitrators will be listed in alphabetical order on a list retained by both 
the Employer and the Union. Upon a Step IV request for arbitration, 
arbitrators will be contacted in alphabetical rotating order to obtain an 
Arbitrator's commitment to arbitrate the respective grievance within the 
stated time limit within seven (7) days from the date the grievances are 
submitted to the arbitration process. The parties may agree to submit 
more than one grievance to a selected arbitrator. Every two (2) years each 
party has the right to remove up to three (3) arbitrators from the Roster of 
Arbitrators and have them replaced with other arbitrators selected in the 
same manner as the initial selection from the ranks of the National 
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Academy of Arbitrators. Arbitrators will continue to be listed in the 
Roster of Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees in vol ved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 
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The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
iIfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certilled by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona iIde religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 
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Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said' employees. For 
example, if a Blacksmith is on vacation, a Plumber shall not be assigned as a replacement 
Blacksmith. The Employer shall not arbitrarily extend the period of any emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
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calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employees name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignation; Career Service Discharges; N on- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor administering 
the Davis-Bacon Act. Notice of any such contracting or subcontracting shall be given to the 
Union at least thirty (30) days prior to its effective date. The notice shall be in writing and 
shall contain the name and address of the party who will perform the work, a description of 
the work to be performed and any other relevant data to enable the Union to determine 
compliance with this Section. In the event such party is determined not to be in compliance 
with the said area standards, the Employer shall withhold payouts and shall not contract 
or subcontract further with any such party until the Union and the Employer receive a 
written and enforceable assurance of compliance. 

Article 15. 

Layoffs and Recall. 

Section 15.1 
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Probationary employees with more than ninety (90) days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. 

"Seniority" shall mean, for purposes of this section, the employee's continuous service 
city-wide. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon -with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 



27266 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Union, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation ofpolicies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least sixty (60) 
days and not more than ninety (90) days prior to the termination date or anniversary 
thereof, either party gives written notice to the other by certified mail, return receipt 
requested, of a desire to amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 



2/13/86 REPORTS OF· COMMITTEES 27267 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itself from year to year unless at least sixty (60) days and not 
more than ninety (90) days prior to the termination date or anniversary thereof, either 
party gives written notice to the other by certified mail, return receipt requested, of a 
desire to amend, add to, subtract from, or terminate this Agreement. If the parties are 
unable to agree upon a successor agreement before the 31st day of December following the 
date on which notice was given, this agreement shall expire on such 31st day of December 
unless both parties agree to extend this Agreement. The notices referred to shall be 
considered to have been given as of the date shown on the postmark, written notices may be 
tendered in person, in which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature form omitted for printing purposes.] 

Bargaining Unit Titles 

Blacksmith Helper 

Blacksmith 

Foreman of Blacksmith 

Boilermaker-Welder 

Assistant Chief 
Boiler Inspector 

Supervising Boiler 
Inspector 

Boiler Inspector 

Appendix A. 

111185 

$18.40 

18.40 

19.40 

18.40 

3,298 mo. 

3,213 mo. 

3,128 mo. 

Wage Rates Effective 

111186 111187 

$19.30 

19.30 

20.30 

19.30 

3,748.50 mo. 

3,578.50 mo. 

3,451 mo. 

7/1187 
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COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
INTERNATIONAL BROTHERHOOD OF CARPENTERS 

UNION, LOCAL 112. 

2/13/86 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the International Brotherhood of Carpenters Union, Local 112. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home-rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home-rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
International Brotherhood of Carpenters, Local 112; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
International Brotherhood of Carpenters, Local 112, in the form attached hereto, is hereby 
adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 
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International Brotherhood of Carpenters 
Local No. 112. 

27269 

This Agreement is entered into by and between the City of Chicago, an Illinois 
Municipal Corporation (hereinafter called the "Employer") and the International 
Brotherhood of Carpenters, Local No. 112 (hereinafter called "the Union"), for the purpose 
of establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Code Enforcement Inspector I 

Code Enforcement Inspector II 

Code Enforcement Supervisor 

Construction Inspector Supervisor 

Chief Code Enforcement Officer 

Construction Inspector 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
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Employer's operations, or other economic reasons; to hire, classify, transfer and assign. 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to); the right to contract out or subcontract; the right 
to determine the number of employees and how they shall be employed, the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects ofthe Employer's personnel policies. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 

Effective op. the following dates all employees on the payroll on the following dates shall 
receive the following increases in their pay: 

Effective % Increase 

May 15,1985 4% 

January 1, 1986 5% 
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Effective % Increase 

January 1,1987 4% 

The salary schedule for job classifications covered by this Agreement are appended 
hereto as Exhibit A (effective May 15, 1985), Exhibit B (effective January 1, 1986) and 
Exhibit C (effective January 1, 1987). 

Section 4.2 

Any employee covered by this Agreement who is directed or permitted to perform 
substantially all of the duties of a higher classification for more than 30 days shall be paid 
at the higher rate. 

Section 4.3 Reporting Pay. 

When salaried employees report for work and are unable to start work due to 
circumstances beyond their control, they shall not suffer any loss of pay provided they 
remain on the premises ready to work, where the employee has not been told at least 3 
hours prior to the employee's starting time not to report for work, except for reasons beyond 
the Employer's control. 

Section 4.4 Call in Pay. 

Employees called in for work outside their regular working hours shall be compensated 
for not less than 4 hours at their regular rate, except for reasons beyond the Employer's 
control. 

Article 5. 

Hours of Work and Overtime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days Monday through 
Friday, except where the Employer's operations require different scheduling needs. The 
Employer will notify the Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M., as 
determined by the Employer. 

The Employer may change the time of its normal workday or workweek upon reasonable 
notice to, and upon request, discussion with the Union. 
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Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday as 
such, when Saturday is not part of the employee's regular workweek; or on the sixth day 
worked, shall be paid for at one and one- half (1 112) times the regular straight time hourly 
rate of pay. All work performed on Sunday, when Sunday is not part of the employee's 
regular work- week; or the seventh consecutive day worked, shall be paid for at 2 times the 
regular hourly rate of pay. Employees exempt from the Fair Labor Standards Act shall not 
be eligible for overtime under this Section. There shall be no pyramiding. of overtime 
and/or premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid 
for the same hours worked. 

Section 5.3 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the job classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

(c) During the Emergency Heat Program, the Employer shall wherever possible and 
practical assign overtime equally by work units to the extent this can be done. 

Article 6. 

Holidays. 

Section 6.1 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 
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4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. L~bor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

An employee shall be deemed to have "worked" for purposes of this section when the 
employee receives paid sick leave or vacation. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday he/she shall be paid at the 
rate of two and one-half (2 1/2) times (which includes holiday pay) his/her normal hourly 
rate for all hours worked. . 

Section 6.3 Determining Work Days as Holidays 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure to Report to Work on Scheduled Holiday 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit hislher right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed on the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
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Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid, such as receiving pay for sick days. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1st of each year following 
the year in which they were employed. An employee will earn the following amounts of 
paid vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 ofthe current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 
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Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months of ratification of this Agreement or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, provided however, the 
Department Head shall have the right to. determine the number and scheduling of crews 
and employees who can be on vacation at anyone time without hindering the operation of 
the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
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transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years service 
as an employee of the City for vacations, provided a majority of other employees of the 
Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption insuch paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted fQr the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 
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Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete hislher probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of hislher probationary period within one year from the employee's 
termination, and said former employee has served 90 days or more of his/her probationary 
period, all time previously served in the probationary period shall be counted for purposes 
of determining when the said employee completes hislher probationary period. A 
probationary employee who has served 90 days or more of his/her probationary period and 
who is laid off shall be given preference over other applicants for employment in the same 
job title in the department from which he/she was laid off, so long as he/she does not refuse 
an offer of employment, and does not suffer a break in service under Section 8.4 of this 
Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Filling of Vacancies. 

Qualified employees shall be given an equal opportunity with other applicants 
to bid on jobs which are declared vacant by the Employer. The Employer shall select the 
most qualified applicant. Where applicants are equally qualified, the Employer select the 
most senior employee of those applying who has the greatest ability to fill the needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determined by the Employer based upon 
gerformance evaluations, experience, training, proven ability and similar criteria. 

Article 9. 

Group Health, Vision Care, Dental, Life 
and Accident Benefits. 
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The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization <H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

. e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for the 
term of this Agreement. 

Article 10. 

Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three (3) consecutive days including the 
day of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as he/she is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or halt), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the re lationship of the deceased to the employee. 
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Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of the Agreement. 

Section 10.5 Leaves Without Pay. 

Non-probationary employees may apply for leaves of absence without pay for medical or 
personal reasons. The grant and duration of said leaves shall be within the discretion of 
the Employer. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel Board Rules, whichever may be applicable. An employee may 
be discharged for just cause before the Personnel Board hearing, provided that said 
employee shall be guaranteed, upon request, a full hearing before said Board in accordance 
with the said Board's rules. An employee shall have an opportunity to be heard by his 
supervisor and to respond to the charges against him prior to his discharge, and if the 
employee so requests, he may have an available Union representative represent him at the 
time and place he is heard. The grievance procedure provisions herein and the Personnel 
Board appeals procedure are mutually exclusive, and no relief shall be available under 
both. The Union shall have the right to have its representative present at the Board or 
grievance procedure, including arbitration and to actively participate. The Employer's 
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failure to satisfy this Section shall not result in a reversal of the Employer's disciplinary 
action or cause the Employer to pay back to the Employee. . 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Step 4. 

Within three (3) working days after an employee receives written notice of 
any disciplinary action, including a suspension for ten (10) days or less 
which is not appealable to the Personnel Board, the employee shall 
request ip writing to the department head a review of the disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within three (3) working days will preclude the 
employee's right to review. 

Within three (3) working days after the department head or hislher 
designee receives the employee's request for review, the department head 
or his/her designated representative shall conduct a meeting to review the 
suspension. At the meeting, the department will give the basis for its 
action and the employee and/or his/her union representative, if any, will 
be heard and provided the opportunity to ask questions. The department 
head or hislher designated representative shall render a written decision 
within two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or hislher designated representative 
and the employee and/or his/her union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. Except where otherwise indicated, the time limits set 
forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for 10 days or less. 
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If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

Step III 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five (5) calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the First Step, the Union Representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven (7) calendar days after the date of the decision by the 
immediate supervisor. The name of the Department Head's designee 
shall be posted for employees in areas where employee notices are 
normally posted and submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
from within seven (7) calendar days of receipt of the Step II appeal form. 
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A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm~ The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. 

The parties will contact the National Academy of Arbitrators for a listing 
of all Academy Arbitrators in the Chicagoland area. The Employer and 
the Union will select a roster of six arbitrators. In the event the parties 
cannot select a full roster of six (6) arbitrators, the parties will alternately 
strike names from the listing of the Academy Arbitrators until the 
remaining number of Arbitrators are left to make up the roster of six (6). 
The Employer will strike first. Arbitrators will advise the parties of their 
fees and expenses prior to selection and will be expected to charge such 



2/13/86 

Section 12.1 

REPORTS OF COMMITI'EES 27283 

fees and expenses. The fee and expenses of the arbitrator shall be borne 
equally between the Union and the Employer. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an Arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven days from 
the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two years each party has the right to remove up to three 
arbitrators from the Roster of Arbitrators and have them replaced with 
other arbitrators selected in the same manner as the initial selection from 
the ranks of the National Academy of Arbitrators. Arbitrators will 
continue to be listed in the Roster of Arbitrators until removed in this 
manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
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group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or othe.rwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
flfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earning of employees who are 
not members of the Union, a semi-monthly amount as certified by the Union and shall 
remit such deductions to the Union at the same time that the dues check-off is remitted. 
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It is understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement ofthe unions involved. 

Section 14.2 Traditional Work. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
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personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union will not perform the work of said employees. For 
example, if a Code Enforcement Inspector is on vacation, a Clerk shall not be assigned as a 
replacement Code Enforcement Inspector. The Employer shall not arbitrarily extend the 
period of any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non-Career Service Termination; 
Leaves of Absence; Suspensions; Reinstatements; Reappointments; Transfers (change of 
department); Transfers (change ofpayro1l); Appointments (which also includes promotions 
and demotions); and Death. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Transfers. 
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A. Within the Same Department 

The Employer may permit, within its discretion, an employee to transfer within 
the Department, within the same job classification, where there is no increase in 
pay. If the Employer so permits, and there is more than one employee requesting 
transfer, the most senior employee (continuous service in a bargaining unit title) 
who has the then present ability to perform the job to the Employer's satisfaction, 
without further training will be permitted to transfer. 

B. Between Departments 

The current practice in regard to transfer between departments will continue, 
provided that both Department Heads are in agreement. 

Section 14.8 Medical Leave. 

A. Non-probationary employees shall be granted medical leaves of absence upon 
request. Said medical leaves of absence shall be granted for up to three (3) months, 
provided said leaves shall be renewable for like three (3) month periods, for a total medical 
leave of absence up to one (1) year. Said medical leaves of absence may be extended beyond 
one year within the discretion of the Employer. The Employer may request satisfactory 
proof of medical leaves of absence. Employees on medical leaves of absence shall return to 
work promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on leave of absence, the employee may exercise seniority rights in 
accordance with and subject to layoff, recall and break-in-service provisions of this 
Agreement. Ifthe employee returns to work promptly after their doctor's release after more 
than one year on a medical leave of absence, the employee shall be returned to his/her 
former job classification if the Employer determines it is vacant. If not, the employee will 
be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumlate seniority. 

B. All employees who return from leaves of absence shall, as a condition of their return, 
have the present ability to perform the required work to the Employer's satisfaction 
without further training after a reasonable amount of orientation. If the employee returns 
from a leave of absence of thirty (30) days or less, the Employer will make every effort to 
return the employee to the employee's same or similar position and location. 

Article 15. 

Layoff and Re-Employment. 
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Section 15.1 

When there is an impending layoff with respect to any employee in the bargaining unit, 
if the Employer knows, the Employer shall inform the affected Union and affected 
employees no later than fourteen (14) days prior to such layoff. The Employer will provide 
the Union the names of all employees to be laid off prior to the layoff. 

Section 15.2 Order of Layoffs. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee job performance are equal among the other employees in the job in the 
department, and further provided, the layoff does not have a negative effect on the 
Employer's efforts to ensure equal e·mployment opportunities. "Seniority" shall mean, for 
purposes ofthis Section, the employee's continuous service in any bargaining unit title(s). 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Section 15.3 Recall. 

Employees shall be recalled in the reverse order they were laid off, subject to the same 
provisos. 

Section 15.4 Hiring during Layoffs. 

No new employees may be hired to perform duties normally performed by a laid off 
employee while employees are laid off. 

Article 16. 

Separability. 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Stewards. 
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The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal working hours, without the 
loss of pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Stewards shall not be discriminated against nor be transferred 
from their job classifications or departments because of their activities on behalf of the 
Union. Any transfers of Union Stewards from their job classifications or departments, 
other than in an emergency, will be discussed with the Union in advance of any such 
transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer. facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Section 17.4 NegotiatingTeam. 

Up to three (3) employees designated as being on the Union's negotiating team who are 
scheduled to work on a day on which negotiations will occur, shall, for the purpose of 
attending scheduled negotiations, be excused from their regular duties without loss of 
regular straight time pay. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 
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This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, a dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

'. Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreemet shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987, and will 
continue thereafter from year to year unless notice of termination or of a desire to modify 
this Agreement is given by either party sixty (60) days prior to December 31,1987, or sixty 
(60) days prior to any anniversary date thereafter. If such notice is given, the parties shall 
meet promptly to negotiate a new Agreement. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), . 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

[Exhibits A through C are printed on pages _27291 
through 27293 of this Journal.] 
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EXHIBIT A 
r,/15/rl5 

Code Enforcement (12 ) 
Inspector I 

Code Enforcement (13 ) 
Inspector II 

Construction 
Inspector (13 ) 

Code Enforcement 
Supervisor (14) 

Chief Code (15 ) 
Enforcement Officer 

Construction Inspector 
Supervisor (15) 

Entrance 
Rate Next Next Next 
First 12 12 12 
6 Months Months Months Months 

19,044 19,992 20,9BB 22,032 
1,587 1,666 1,749 1,836 

20,988 22,032 23,148 24,324 
1,749 1,836 1,929 2,027 

20,988 22,032 23,148 24,324 
1,749 1,836 1,929 2,027 

23,148 24,324 25,512 26,808 
1,929 2,027 2,126 2,234 

25,512 26,808 28,140 29,532 
2,126 2,234 2,345 2,461 

25,512 26,808 28,140 29,532 
2,126 2,234 2,345 2,461 

After 1 Yr. 
at 

lifter 1 After 1 Yr. After 1 Yr. top. Basil lifter 1 
Rate and Yr. At 1 st Yr. At 2nd al: lrd at 4th 

Next 
6 years Longevity Longevity LonCJevity LonCJIIvity 

12 continuous Rate and Rate and Rate and Rate and 
Months Service 10 yrs. 16 yr8. 20,yr8. 25 yr8. 

Continuous Continuou8 Continuou8 Continuou8 
Service Service service Service 

23,14B 24,324 25,512 26,BOB 28,140 29,532 
1,929 2,027 2,126 2,~34 2,345 2,461 

25,512 26,808 2B,140 29,532 31,032 32,568 
2,126 2,234 2,345 2,461 2,586 2,714 

25,512 26,808 28,140 29,532 31,032 32,568 
2,126 2,234 2,345 2,461 2,586 2,714 

28,140 29,532 31,032 32,568 34,104 35,640 
2,345 2,461 2,586 2,714 2,842 2,970 

31,032 32,568 34,104 35,640 37,224 38,868 
2,586 2,714 2,842 2,970 3,102 3,239 

31,032 32,568 34,104 35,640 37,l24 38,868 
2,586 2,714 2,842 2,970 3,102 3,239 
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EXIIIBIT B 

1/1/86 

Code En forcemen t 
Inspector I (12 ) 

Code Enforcement 
Inspector II (13) 

Construction Inspector 
(13 ) 

Code Enforcement 
Supervi sor (14 ) 

Chief Code 
Enforcement Officer(15) 

Construction Inspector 
Supervisor (15) 

Entrance 
Rate Next Next: Next: 
Fir!!t 12 12 12 
6 Month!! Months Month!! Month!! 

19,992 20,988 22,032 23,136 
1,666 1,749 1,836 1,928 

22,032 23,136 24,300 25,536 
1,836 1,928 2,025 2,128 

22,032 23,136 24,300 25,536 
1,836 1,928 2,025 2,128 

24,300 25,536 26,784 28,152 
2,025 2,128 2,232 2,346 

26,784 28,152 29,544 31,008 
2,232 2,346 2,462 2,584 

After lYr. 
at 

Aft:er 1 Yr. Top .. Ba!!e After 1 After 1 Aft:er 1 Yr. 
and Yr. At l!!t Yr. At: 2nd at: lrd at: 4t:h 

Next: Rate 
6 years Longevit:y Longevit:y Longevit:y Longev i ty 

12 Continuou!! Rate and Rat:e and Rat:e and Rat:e and 
Mont:h!! Se rvice 16 yr!!. 20· yrs. 25 Jrs. 10 yr!!. 

Continuou!! Cont:inuoua Cont:inuous Cont:inuous 
Service service Service Service 

24,300 25,536 26,784 28,152 29,544 31,008 
2,025 2,128 2,232 2,346 2,462 2,584 

26,784 28,152 29,544 31,008 32,580 34,200 
2,232 2,346 2,462 2,584 2,715 2,850 

26,784 28,152 29,544 31,008 32,580 34,200 
2,232 2,346 2,462 2,584 2,115 2,850 

29,544 31,008 32,580 34,200 35,808 31,428 
2,462 2,584 2,715 2,850 2,984 3,119 

32,580 34,200 35,808 37,428 39,084 40,812 
2,715 2,850 2,984 3,119 3,251 3,401 
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EXHIBIT 
1/1/87 

Code Enforcement (12 ) 
Inspector 1 

Code En fo rcemen t (13) 
Inspector 11 

Code Enforcement 
Supervisor (14) 

Construction Inspector 
Supervisor (IS) 

Chief Code (l5) 
Enforcement Officer 

Construction Ingpector 
(13) 

C 

Entrance 
Rate Next Next Next 
Firet 12 12 12 
6 Monthe Monthe Monthe Monthe 

20,796 21,828 22,908 24,060 
1,733 1,819 1,909 2,005 

22,908 24,060 25,272 26,556 
1,909 2,005 2,106 2,213 

25,272 26,556 27,852 29,280 
2,106 2,213 2,321 2,440 

27,852 29,280 30,720 32,244 
2,321 2,440 2,560 2,687 

22,908 24,060 25,272 26,556 
1,909 2,005 2,106 2,213 

After 1 Yr. 
at 

l'op .. Bage After 1 Aftllr 1 After 1 Yr. After 1 Yr. 

Next Rate and Yr. At let Yr. At 2nd at lrd at 4th 
6 Yllare Longevity Longevity ·Longevlty Longevity 

12 Continuous Rate and Rate and Rate and Rate and 
Monthg service 10 yre. 16 yre. 20 yra. 25 yra. 

Continuous Continuoua Continuoua Continuoue 
Service Service Service Service 

25,272 26,556 27,852 29,2BO 30,720 32,244 
2,106 2,213 2,321 2,440 2,560 2,687 

27,852 29,280 30,720 32,244 33,8B8 35,568 
2,321 2,440 2,560 2,687 2,824 2,964 

30,720 32,244 33,888 35,568 37,236 38,928 
2,560 2,687 2,824 2,964 3,103 3,244 

33,888 35,568 J7, 236 38,928 40,644 42,444 
2,824 2,964 3,103 3,244 3,387 3,5J7 

27,852 29,290 30,720 32,244 33,888 35,568 
2,321 2,440 2,560 2,687 2,824 2,964 



27294 JOURNAL--CITY COUNCIL--CmCAGO 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL 

WORKERS UNION, LOCAL 9. 

2/13/86 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Internatio"nal Brotherhood of Electrical Workers Union, Local 9. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, TillmaQ., Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, N atarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home-rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home-rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
International Brotherhood of Electrical Workers, Local 9, AFL-CIO; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
International Brotherhood of Electrical Workers, Local 9, A.F.L.-C.I.O., in the form 
attached hereto, is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 
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International Brotherhood of Electrical Workers 
Local No. 9JA.F.L.-C.I.OJ 

Agreement. 

27295 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and Local Union No.9, 
International Brotherhood of Electrical Workers (hereinafter referred to as "Local Union 
No.9"), who now agree as follows: That both parties to this Agreement are desirous of 
continuing the understanding with respect to the employer-employee relationship which 
exists between them and of entering into a complete agreement covering rates of pay, hours 
of work, and other conditions of employment. 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes Local Union No.9 as the sole and exclusive bargaining agent 
in all matters pertaining to wages, hours, and working conditions for all employees 
employed by the Employer in the following classifications for work presently performed 
and/or as described in class specifications on file with the Department of Personnel: 

General Foreman of Linemen 

Foreman of Linemen 

Lineman 

Lineman Helper 

Foreman of Lamp Maintenance Men 

Sub-Foreman of Lamp Maintenance Men 

Lamp Maintenance Man 

Sub-Foreman of Lamp Repairers 

Lamp Repairer 

Load Dispatcher 

Electrical Surveymen 

Equipment Training Specialist 

Assistant Chief Fire Dispatcher 
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Senior Fire Dispatcher 

Fire Dispatcher 

Fire Dispatcher Aide 

Section 1.2 Traditional Duties. 

Any work which has been traditionally performed by employees who are represented by 
Local Union No.9 shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another local union of the Coalition shall not perform the work of said 
employees. For example, if a lineman is on vacation, a plumber shall not be assigned as a 
replacement lineman. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Article 2. 

Management Rights. 

Local Union No.9 recognizes that certain rights, powers, and responsibilities belong 
solely to and are exclusively vested in the Employer, except only as they may be subject to a 
specific and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations; to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Holidays. 
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Section 3.1 

Full-time hourly employees shall receive eight hours straight time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 
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12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 3.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday he/she shall be paid at the 
rate of two and one-half (2 112) times (which includes holiday pay) his/her normal hourly 
rate for all hours worked. When an employee is required to work on any holiday 
enumerated above, a minimum of 4 hours of work must be paid for. 

If an hourly paid employee is not required to work on a calendar holiday, such employee 
shall be paid 8 hours at straight time for such holiday. 

If a calendar holiday falls on an employee's normal day off, such employee shall receive 
his/her normal week's pay in addition to eight hours holiday pay at straight time. 

All holiday time shall be considered time worked for the purposes of computing 
overtime, except where the holiday falls on the employee's day off. 

Section 3.3 Determining Workdays as Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked 'on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 3.4 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 3.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 
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Article 4. 

Vacations. 

Section 4.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 4.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 4.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 4.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
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vacation leave earned before the execution of this Agreement must be taken within the 
nine months after the execution of this Agreement or it shall be forfeited. 

Section 4.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 9 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 4.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of day's vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 4.6 

Vacation picks will be granted by classification seniority, in time-in-title at work 
locations, provided however, the Department Head shall have the right to determine the 
number and scheduling of crews and employees who can be on vacation at anyone time 
without hindering the operation of the Department. 

Section 4.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 
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Article 5. 

Continuous Service. 

Section 5.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 5.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 5.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 5.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved full 
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time Union representative leaves or medical leaves of absence and duty disability leaves), 
or is on layoff for more than twelve (12) consecutive months if the employee has less than 5 
years of service at the time of the layoff, or is on layoff for more than 2 years if the employee 
has 5 or more years of service at the time of the layoff. 

Section 5.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete hislher probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 5.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 5.6 Layoffs/Recall. 

Probationary employees with less than 90 days of service shall be terminated before the 
Employer lays off employees. Probationary employees with more than 90 days of service 
shall be laid off first. Thereafter, the least senior employee in the affected job classification 
in the department shall be laid off first, provided the ability, qualifications to perform the 
required work, and the employee'sjob performance are equal among the other employees in 
the job in the department. "Seniority" shall mean, for purposes of this Section, the 
employee's service in the job title (time-in-title). 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Section 5.7 Promotion. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which pay higher rates of pay and which are declared vacant by the Employer. The 
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Employer shall select the most qualified applicant, provided that an employee applicant 
shall have preference over an non-employee applicant, unless the non-employee applicant 
has demonstratably greater skill and ability to perform the work required. Where 
applicants are equally qualified, the Employer shall select the most senior employee (based 
on City-wide seniority) of those applying who has the greatest ability to fill the needs 
determined by the Employer. "Ability" shall be determined by the Employer based upon 
performance evaluations, experience, training, proven ability and similar criteria. 

Section 5.8 Transfer. 

The Employer may permit an employee to transfer within a department from or to the 
same or a different job classification where there is no increase in pay, by City-wide 
seniority, provided the employee has the then present ability to perform the job to the 
Employer's satisfaction without further training. 

Article 6. 

"Group Health, Vision Care, Dental, Life 
and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., not withstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employ~d by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for the 
term of this Agreement. 
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Article 7. 

Leaves. 

Section 7.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three (3) consecutive days including the 
day of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as shelhe is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren.· The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 7.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, pr().vided that the employee deposits hislher military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 7.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 7.4 Sick Leave. 

Salaried employees who are granted sick leave on the execution of this Agreement shall 
continue to receive the same sick leave provisions during the term of this Agreement, so 
long as he/she continues to work under a classification that was receiving sick leave at the 
execution of this Agreement. 

This provision will not affect any accumulated sick leave employees may have the 
execution of this Agreement. 

Article 8. 

Grievance and Arbitration. 
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Section 8.1 

Disciplinary action including discharge; shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Local Union No. 9 
representative represent him at the time and place he is heard. The grievance procedure 
provisions herein and the Personnel or Police Board appeals procedure are mutually 
exclusive, and no relief ~hall be available under both. Local Union No.9 shall have the 
right to have its representative present at either of the Board(s) or grievance procedure, 
including arbitration and to actively participate. The Employer's failure to satisfy this 
Section 8.1 shall not result in a reversal of the Employer's disciplinary action or cause the 
Employer to pay back to the Employee. 

Section 8.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within three (3) working days after an employee receives written notice of 
any disclplinary action, including a suspension for ten (10) days or less 
which is not appealable to the Personnel or Police Board, the employee 
shall request in writing to the department head a review of the said 
disciplinary action on a form provided by the Employer. The failure to 
submit a written request within 3 working days will preclude the 
employee's right to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her Local Union No.9 representative, if any, will be 
heard and provided the opportunity to ask questions. The department 
head or his/her designated representative shall render a written decision 
within two working 
days of the meeting, except where both parties agree a further 
investigation is required. A copy of such decision shall be sent to the 
employee and the Local Union No.9. 
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Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Local Union No.9 representative to 
discuss the results of the investigation. Said meeting shall be conducted 
within five (5) working days of the close of the Step 2 meeting, unless 
otherwise agreed by the parties. The department head or his/her 
designated representative shall render a written decision within two 
working days of the second meeting. A copy of such decision shall be sent 
to the employee and Local Union No.9. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said. disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Local Union No.9 may 
submit the matter to arbitration under the terms of this Agreement. 

SectionS.3 

Except as in S.l and S.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement shall be exclusively 
settled in the following manner and there shall be no interruption of the operation of the 
Employer. It is agreed that the time limitations set forth herein are of the essence and that 
no action or matter not in compliance therewith shall be considered the subject of a 
grievance unless said time limitations are extended by written agreement of both parties to 
this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to hislher immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Local Union 
No.9 within five calendar days after receipt of the written complaint. 
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A. If the grievance is not settled at the first Step, the Local Union No.9 
representative and/or the employee shall have the right to make an 
appeal in writing on Employee Problems Form Step II to the Department 
Head's designee within seven calendar days after the date of the decision 
by the immediate supervisor. The name of the Department Head's 
designee shall be posted for employees in areas where employee notices 
are normally posted and submitted to the Local Union No.9. 

B. The Department Head's designee will notify the employee in writing with 
a copy to Local Union No.9 of hislher decision on Employee Problems 
Form Step II form within seven calendar days of receipt of the Step II 
appeal form. 

A. If the grievance is not settled in Step II, Local Union No.9 or the employee 
may appeal in writing on the space provided on Employee Problems Form 
Step III along with Steps I and II to the Department Head within seven 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with Local Union No. 9 in an effort to 
resolve said .grievance and reply in writing of hislher decision within 
seven calendar days from receipt of Step III to the employee and Local 
Union No. 9. . 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Local Union No.9 and the aggrieved employee or employees. Failure of 
the Employer to answer a grievance within the time limits herein shall 
permit Local Union No.9 to refer the case to the succeeding step of the 
procedure. 

Local Union No.9 will be informed of and be allowed to be in attendance 
at all grievance or disciplinary hearings. 

D. If the grievance is not settled at the third step, either Local Union No.9 or 
the Employer may notify the other in writing within ten days of receipt of 
the Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
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following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, Local Union No.9 or the Employer, 
but not an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. 

The parties will contact the National Academy of Arbitrators for a listing 
of all Academy Arbitrators in the Chicago land area. The Employer and 
Local Union No.9 will select a roster of six (6) arbitrators. In the event 
the parties cannot select a full roster of six (6) arbitrators, the parties will 
alternately strike names from the listing of the Academy arbitrators until 
the remaining number of Arbitrators are left to make up the roster of six 
(6). The Employer will strike rrrst. Arbitrators will advise the parties of 
their fees and expenses prior to selection and will be expected to charge 
such fees and expenses. The fee and expenses of the arbitrator shall be 
borne equally between Local Union No.9 and the Employer. Each party 
shall be responsible for compensating its own representatives and 
witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Local Union No.9. 
Upon a Step IV request for arbitration, arbitrators will be contacted in 
alphabetical rotating order to obtain an Arbitrator's commitment to 
arbitrate the respective grievance within the stated time limit within 
seven days (7) from the date the grievances are submitted to the 
arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two years each party has the 
right to remove up to 3 arbitrators from the Roster of Arbitrators and have 
them replaced with other arbitrators selected in the same manner as the 
initial selection from the ranks of the National Academy of Arbitrators. 
Arbitrators will continue to be listed in the Roster of Arbitrators until 
removed in this manner. An arbitrable matter must involve ·the meaning 
and application or interpretation of a specific provision of this Agreement. 
The provisions of this Agreement shall be the sole source of any rights 
which either party may assert in arbitration. The arbitrator shall have no 
power to amend, add to, subtract from, or change the terms of this 
Agreement, and shall be authorized only to interpret the existing 
provisions of this Agreement and apply them to the specific facts of the 
grievance or dispute. The decision of the arbitrator shall be based wholly 
on the evidence and arguments presented to him by the parties in the 
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presence of each other. No arbitration hearing shall be held unless both 
parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. 

Article 9. 

No Strikes-No Lockout. 

Local Union No.9 agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 9.2 

Local Union No.9 agrees that it will use its best efforts to prevent any acts forbidden in 
this Article and that in the event any such acts take place or are engaged in by any 
employee or group of employees in a Local Union No.9 bargaining unit, Local Union No.9 
further agrees it will use its best efforts to cause an immediate cessation thereof. If Local 
Union No.9 immediately takes all necessary steps in good faith to end any stoppages, 
strikes, picketing, intentional slowdown or suspension of work, including: (a) publicly 
disclaiming such action as not called or sanctioned by Local Union No.9 and (b) posting 
notices in cnspicuous places which notify involved employees that the action was not called 
or sanctioned by Local Union No.9, in addition to instructing employees to immediately 
cease such activity, the Employer agrees that it will not bring action against Local Union 
No.9 to establish responsibility for such unauthorized conduct. 

Section 9.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 9.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 10. 

Dues Check-off and Fair Share. 

Section 10.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Local Union No. 9 dues and initiation fees from the payroll checks of all employees 
so authorizing the· deduction in an amount certified by the Local Union No. 9's financial 
secretary and shall remit such deductions on a monthly basis to the financial secretary of 
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Local Union No.9. Authorization for such deductions shall be irrevocable unless revoked 
by written notice to the Employer and Local Union No.9 during the fifteen (I5) day period 
prior to the expiration of this Agreement. Local Union No.9 shall indemnify, defend and 
hold the Employer harmless against any and all claims, demands, suits or other forms of 
liability, including damages, attorney's fees and court and other costs, that shall arise out 
of, or by reason of action taken or not taken by the Employer in reliance upon employee 
payroll deduction authorization cards submitted by Local Union No.9 to the Employer. 

The Employer shall provide to the Local Union No.9 within 30 days the name, address, 
classification, rate of salary and starting date of employees in the bargaining unit. 

Section 10.2 

It is further agreed that 30 days after the later of the execution of this Agreement or the 
employee's date of hire, the Employer shall deduct from the earning of employees who are 
not members of Local Union No.9, a monthly amount as certified by the financial secretary 
of Local Union No.9 and shall remit such deductions to Local Union No.9 at the same time 
that the dues check-off is remitted. It is understood that the amount of deduction from said 
non-member bargaining unit employees will not exceed the regular monthly union dues 
and represents the employee's fair share cost of the collective bargaining process, contract 
administration. and pursuing matters affecting wages, hours and other conditions of 
employment. 

Section 10.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 

. employees are members. 

Section 10.4 

Each employee who on the effective date of this Agreement is a member of Local Union 
No.9, and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain hislher membership in good standing in Local Union No.9 during 
the term of this Agreement. 

Any present employee who is not a member of Local Union No.9 shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Local Union No.9 
dues) of the cost of the collective bargaining process and contract administration. All 
employees hired on or after the effective date of this Agreement and who have not made 
application for membership shall be required, 30 days after the later of the execution of this 
Agreement or their hire date, to pay a fair share of the cost of the collective bargaining 
process and contract administration and pursuing matters affecting wages, hours and 
other conditions of employment. 

Article 11. 

Miscellaneous. 



2/13/86 REPORTS OF COMMITIEES 27311 

Section 11.1 Job Titles. 

The Employer will notify Local Union No.9 of any change in job title. If the Employer 
makes any substantial change in job duties it will discuss such changes with Local Union 
No.9 prior thereto. If the Employer changes a job title without substantially changing the 
duties of the job, Local Union No.9 will retain its existing jurisdiction over the new job 
title. The Employer will not permanently assign bargaining unit work to the jurisdiction 
of another bargaining unit without the mutual agreement of the unions involved. 

Section 11.2 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 11.3 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to Local Union No.9. Local Union No. 9 will 
consider the proposals, and upon request, the Employer will meet with Local Union No.9 
within twenty (20) calendar days of the receipt of the proposals to receive Local Union No. 
9's comments. Absent an emergency, the Employer will not implement its proposed 
changes or additions until Local Union No.9 has had a reasonable opportunity to present 
its views and discuss the proposals with the Employer. No such changes or additions shall 
be implemented without prior publication and notice to the affected Employees. 

Section 11.4 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

A Safety Committee of 5 Employer representatives and 5 Local Union No. 9 
representatives shall be appointed. Said committee shall advise as to matters concerning 
the safety of employees. Meetings shall be held monthly, or less frequently, if the parties 
agree, at mutually agreeable places and times. 

Section 11.5 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non-Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
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Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Article 12. 

Non-Discrimination. 

Section 12.1 Equal Employment Opportunities. 

Local Union No.9 agrees to work cooperatively with the Employer to insure equal 
employment opportunities as required by law in all respects of the Employer's personnel 
policies, and nothing in this Agreement shall be interpreted to cause a negative effect on 
said efforts. It is understood and agreed that this Article shall neither affect nor be 
interpreted to adversely effect the seniority provisions of this Agreement. 

Section 12.2 No Discrimination. 

Neither the Employer nor Local Union No.9 shall discriminate against any employee 
covered by this Agreement in a manner which would violate any applicable laws because of 
race, color, religion, national origin, age, sex, marital status, mental and/or physical 
handicap or activity on behalf of Local Union No.9. 

Section 12.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 13. 

Hours of Work and Overtime. 

Section 13.1 Workday and Workweek. 

This article shall not be a guarantee of hours of work per day or week. Eight (8) hours 
between 8:00 A.M. and 4:30 P.M. shall constitute a regular workday, except where other 
hours are currently in effect. Forty (40) hours within five (5) days - Monday through 
Friday inclusive shall constitute a workweek, except for shift personnel. For shift positions 
requiring a 7 day continuous operation, the workweek shall be a regular recurring 7 day 
period beginning at 12:00 midnight (one minute after 11:59 P.M. Saturday) Sunday and 
ending at 12:00 midnight the following Sunday. The starting times of employees currently 
vary between the hours of6 to 8 A.M., 2 to 4 P.M. or 10 P.M. to 12 midnight as determined 
by the Employer. In the event the Employer has no statutory obligation to pay overtime, 
the Employer agrees upon request of Local Union No.9, to discuss changing employee's 
shifts concerning on/off days of work and/or compensable time. 
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Section 13.2 Overtime. 

All work performed by non-shift employees between the hours of 7:00 A.M. and 8:00 
A.M. and between the hours of 4:30 P.M. and 7:00 P.M., during a regularly scheduled 
workday and workweek shall be paid for at one and one-half times the regular straight 
time rate of pay. With the above exception, all work performed by shift and non-shift 
employees other than during the regularly scheduled workday and workweek shall be paid 
at double the straight time rate. 

There shall be no pyramiding of overtime and/or premium pay. Hours paid for under one 
section of this Agreement shall not be paid for under any other section of this Agreement. 
Any employee exempt from the Fair Labor Standards Act shall not be covered by this 
Section. 

Section 13.3 ReportingPay. 

When employees report for work and are unable to start work due to circumstances 
beyond their control, they shall receive a minimum of 2 hours work or pay at the regular 
hourly rate, where the employee has not been told at least 3 hours prior to the employee's 
starting time not to report for work, except for reasons beyond the Employer's control, 
provided they remain on the premises unless released by the Employer. 

Section 13.4 Call-In Pay. 

Employees called for work outside their regular working hours shall be compensated for 
not less than 4 hours at their regular rates, except for reasons beyond the Employer's 
control. 

Section 13.5 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees within the same 
classification and within the same work location. 

Section 13.6 Acting in a Higher Rated Job. 

An employee who is directed to perform and does perform substantially all of the duties 
of a higher rated classification to the satisfaction of the Employer for more than one day 
shall be paid at the higher rate. 

Section 13.7 TradingShifts. 

Shift personnel should be discouraged from trading shifts. In personal emergencies, the 
trading of shifts will be permitted, provided the supervisor in charge gives his approval, 
and further provided, such trade does not result in any overtime liability to the Employer. 
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Article 14. 

Working Conditions. 

Section 14.1 Personal Vehicle Required Use. 

Employees required to use their personal vehicle on the job as a condition of 
employment, shall be compensated in accordance with current practice in the Bureau of 
Electricity at the same rate per mile that the Employer uses to reimburse other employees 
for use of vehicles on the job. Employees shall not otherwise be required to use their 
personal vehicles as a condition of employment. 

Section 14.2 Furnishing of Tools and Equipment. 

The Employer will continue its past practice of providing certain tools and equipment it 
has in the past provided, where such tools and equipment remain necessary to perform the 
job. 

Article 15. 

Union Rights, Access and Stewards. 

Section 15.1 Union Rights and Access. 

Duly authorized Officials of Local Union No. 9 will be permitted during normal working 
hours, to enter Employer facilities for purposes of handling grievances or observing 
conditions under which employees are working. Local Union No. 9 will not abuse this 
privilege, and such right of entry shall be consistent with current practices, and shall at all 
times be conducted in a manner so as not to interfere with normal operations. The 
Employer may be able to change or set rules of access, provided that any change in current 
practices must be reasonable and subject to the grievance procedure. 

Section 15.2 Union Stewards. 

Local Union No.9 will advise the Employer in writing, of the names of the Stewards in 
each department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of emplqyees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Local Union No. 9 Stewards shall not be discriminated against nor 
be transferred from their job classifications or departments because of their activities on 
behalf of Local Union No.9. Any transfer of Local Union No.9 Stewards from their job 
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classifications or departments, other than in an emergency, will be discussed with Local 
Union No.9 in advance of any such transfers. 

Article 16. 

Rates of Pay. 

Section 16.1 Rates. 

Effective January 1, 1985, employees covered by this Agreement, except those specified 
in Section 16.3 below, shall receive the hourly rate being paid to crafts or job classifications 
doing similar kinds of work in Cook County pursuant to the formula used by the United 
States Department of Labor in administering the Davis-Bacon Act, as set forth in Exhibit 
A appended to and made a part of this Agreement. 

Section 16.2 Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1,1987 and July 1, 1987, the wage rate referred to in 
Section 16.1 shall be adjusted to reflect the hourly wage rates effective on such dates being 
paid to crafts or job classifications doing similar work in Cook County pursuant to the 
formula specified in Section 16.1, above and as set forth in Appendix A. In the event the 
hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective date, 
then such rate, when established, shall be paid retroactively to said effective date; provided 
however, if the effective date of the hourly wage rate is later than July 1, 1987, the 
adjustment required by this section shall be made effective on such later date. 

Section 16.3 

Employees who do not perform work in job classifications covered by the formula set 
forth in Section 16.1, shall receive the rates set forth in Exhibits B, C and D attached hereto 
and made a part hereof. 

Article 17. 

Separability. 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of 
the provisions hereof. The parties agree to meet and adopt revised provisions which would 
be in conformity with the law. 

Article 18. 

Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
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administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 19. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and Local 
Union No.9 will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time" thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and Local Union 
No.9 and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and Local Union No.9, therefore, voluntarily waive the right, 
and each agrees that the other shall not be obligated to bargain collectively with respect to 
any matter which is subject to collective bargaining whether or not such matter is 
specifically referred to herein, and even though such matter may not have been within the 
knowledge or contemplation of the parties at the time this Agreement was negotiated or 
signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Local 
Union No. 9. 

Article 20. 

Term of Agreement. 

Subject to approval by the City Council, this Agreemet shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter, 
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it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by Certified Mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If such notice is given, the parties shall 
meet promptly to negotiate a new Agreement. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

[Exhibits A through D are printed on pages 27318 
through 27324 of this Journal.] 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL 

WORKERS UNION, LOCAL 134. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the International Brotherhood of Electrical Workers Union, Local 134. 

On motion of Alderman Burke, the said proposed ordinance w~s Passed by yeas and nays as . 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home-rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home-rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
International Brotherhood of Electrical Workers, Local Union No. 134, AFL-CIO; and 

(Continued on page 27325) 



EXHIBIT A 

Bargaining Unit .Tit1es Wage Rates Effecti~e:' 
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15011 

'5235 

General Foreman of Linemen 

Foreman of Linemen 

Lineman 

Lineman lIelper 

Foreman of Lamp Maintenance Men 

Sub-Foreman',of Lamp Maintenance Hen 

Lamp Maintenance Man 

Lamp Repairer 

Load Dispatcher 

1-1-85 1-1-86 1-1-07 

$1300/mo. $3466.66/mo. 

18.50/hr. 19.00/hr. 
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Bargaining Unit T~t1es 

18635 Assistant Chief Fire Dispatcher 

18633 Senior Fi~e Dispatcher 

88631 Fire Dispatcher 

18629 Fire Disp~tcher Aide 

#7121 Equipment Training 
Specialist (Electricr~y) 

EXHIBIT B 

1st year 

Maximum 

1st year 

2nd year 

3rd year 

Maximum 

Wage Rates EffeQtive: 

1/1/85 

$3487.00/mo. 

3287.00/mo. 

2643.00/mo. 

3109.00/mo. 

1221. OO/rno. 

1666.00/rno. 

2110. OO/mo. 

2221. OO/mo. 

3464.50/mo. 
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r.ffectlve 1/1/05 
EXlllhI'l' D . 
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EXHIBIT C 

Bargaining ~nit Titles 

88635 Assistant Chief Fire Dispatcher 

88633 Senior Fire Dispatcher 

H0631 Fire Dispatcher 1st year 

Maximum 

'8629 Fire Dispat'cher Aide 1st year 

«7121 Equipment Training Specialist 
(Electr ici ty) 

2nd year 

3rd year 

Maximum 

Wage Rates Effective: 

1/1/86 

$ 3661. OO/mo. 

3451. OO/mo. 

2775.00/mo. 

3264.00/mo. 

1282.00/mo. 

1749.00/mo. 

2216.00/mo. 

2332. OO/rno. 

3638.00/mo. 
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EXHIBIT D 

Bargaining Unit Titles 

10635 Assistant Chief Fire Dispatcher 

18633 Senior Fire Dispatcher 

'0631 Fire Dispatcher 

10629 Fire Disp~tcher Aide 

#7121 Equipment Training Specialist 
(Electricity) 

1st year 

Maximum 

1st year 

2nd year 

3rd year 

Maximum 

Wage Rates Effective. 

1/1/07 

$3807.00/mo. 

3509.00/mo. 

2006.00/mo. 

3395.00/mo. 

1333.00/mo. 

1019.00/mo. 

2l05.00/mo. 

2425.00/mo. 

3783.50/mo. 
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(Continued from page 27317) 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
International Brotherhood of Electrical Workers, Local Union No. 134, A.F.L.- C.I.O., in 
the form attached hereto, is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

International Brotherhood of Electrical Workers 
Local Union No. 134, A.F.L.-C.I.O. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
Municipal Corporation (hereinafter called the "Employer") and the International 
Brotherhood of Electrical Workers, Local Union No. 134, A.F.L.-C.I.O. (hereinafter called 
"the Union"), for the purpose of establishing, through the process of collective bargaining 
certain provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Electrical Mechanic 

Electrical Mechanic (Radio) 

Electrical Mechanic (B) 

Foreman of Electrical Mechanics 
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Foreman of Electrical Mechanics In-Charge 

Electrical Inspector 

Supervising Electrical Inspector 

Assistant Chief Electrical Inspector 

Bridgetender 

Roving Bridgetender 

Assistant Chief Bridgetender 

Chief Bridgetender 

Electrical Mechanic (Automotive) 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among those rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to); the right to contract out or subcontract; the right 
to determine the number of employees and how they shall be employed, and the quality 
and quantity of workmanship and work required to insure maximum efficiency of 
operations; to establish and enforce fair production standards; and to determine the size, 
number and location of its departments and facilities. All of the provisions of this Article 
are vested exclusively in the Employer, except as expressly abridged by a specific provision 
of this Agreement. 

Article 3. 
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Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.l(a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this agreement except those specified in 
Sections 4.2, 4.3 and 4.4 below, shall receive the hourly rate being paid to crafts or job 
classifications doing similar kinds in Cook County pursuant to the formula used by the 
United States Department of Labor in administering the Davis-Bacon Act, as set forth in 
Appendix A, appended to and made a part of this Agreement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.l(a) above and as set forth is Appendix A. In the event 
the hourly wage rate effective July 1, 1987 is not established at the July I, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than July 1, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Section 4.2 Hire Rate(s). 
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Employees hired after the execution of this Agreement who are performing the duties in 
the job classifications listed in Appendix B shall receive the monthly salary rate of pay set 
forth in Appendix B for the term of this Agreement. 

Section 4.3 Incumbent Rate(s). 

Employees currently employed and performing the duties in the job classifications 
specified in Appendix B shall receive the hourly rate of pay on January 1, 1985 and 
January 1, 1986 specified in Sections 4.l(a) and 4.l(b) above. Effective January 1, 1987, 
said hourly wage rate shall be increased in the amount of 4%. 

Section 4.4 Appendix C. 

Employees performing the duties in the job classifications specified in Appendix C shall 
receive the monthly salary rate of pay set forth in Appendix C for the term of this 
Agreement. 

Section 4.5 Call-in Pay. 

Employees called in for work outside their regular working hours shall be compensated 
for not less than four (4) hou~s at their established rate, except for reasons beyond the 
Employer's control. 

Section 4.6 Reporting Pay. 

1. Hourly Employees - Any employee covered by this Agreement who reports for work as 
scheduled or assigned shall receive a minimum of two (2) hours pay, where the employee 
has not been told at least three (3) hours prior to the employee's starting time not to report 
for work, except for reasons beyond the Employer's control. 

2. Salaried Employees -- When salaried employees report for work and are unable to 
start work due to circumstances beyond their control, they shall not suffer any loss of pay 
provided they remain on the premises ready to work, where the employee has not been told 
at least three (3) hours prior to the employee'sstarting time not to report for work, except 
for reasons beyond the Employer's control. 

Section 4.7 Acting in a Higher Rated Job. 

An employee who is directed to perform and does perform substantially all of the duties 
of a higher rated classification to the satisfaction of the Employer for more than seven (7) 
days shall be paid at the higher rate. 

Article 5. 

Hours of Work and Overtime. 

Section 5.1 Workday and Workweek. 
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This Article shall not be a guarantee of hours of work per day or week. Eight (8) hours 
between 8:00 A.M. and 4:30 P.M. shall constitute a regular workday, except where other 
hours are currently in effect and as set forth in Appendix D. Forty (40) hours within five (5) 
days -- Monday through Friday inclusive shall constitute a workweek, except for shift 
personnel. For shift positions requiring a seven (7) day continuous operation, the 
workweek shall be a regular recurring seven (7) day period beginning at 12:00 midnight 
(one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the following 
Sunday. The start times for shift personnel currently vary based on the operational needs 
of the departments as determined by the Employer and as set forth in Appendix E. 

Section 5.2 Overtime. 

Work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day where the employee has 40 hours of work or excused absences, shall be paid for at 
one and one-half(1112) times the regular straight time hourly rate of pay. 

Work performed on Saturday up to 4:30 P.M., when Saturday is not part of the 
employee's regular workweek; or on the sixth consecutive day worked in the Employer's 
workweek up to 4:30 P.M., shall be paid for at one and one-half (1 112) times the regular 
straight time hourly rate of pay; all other overtime work on Saturday when Saturday is not 
part of the employee's regular workweek; or on the sixth consecutive day worked in the 
Employer's workweek shall be paid for at two (2) times the regular straight time hourly 
rate of pay. 

Work performed on Sunday, when Sunday is not part of the employee's regular 
workweek; or the seventh consecutive day worked in the Employer's workweek shall be 
paid for at 2 times the regular straight time hourly rate of pay. Such overtime shall be 
computed on the basis of completed fifteen minute segments. Employees exempt from the 
Fair Labor Standards Act shall not be eligible for overtime under this Section. There shall 
be no pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. .' Overtime and/or premium time referred to in this Agreement, shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees within the same 
classification and within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 
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l. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

l. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgi ving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 
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Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
except for Christmas, New Year's Day, and Dr. Martin Luther King's Birthday, he/she 
shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal hourly 
rate for all hours worked. 

An employee working on Christmas, New Year's Day and Dr. Martin Luther King's 
Birthday shall be paid at the rate of two (2) times his/her regular hourly rate (which 
includes holiday pay) for all hours worked plus eight (8) hours off with pay (compensatory 
time). 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. . 

Section 6.3 Determining Workdays as Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 
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Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months of ratification of this Agreement or it shall be forfeited. 

Section 7.4 
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Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying "the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 
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Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layofffor more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the righ.t 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. . 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 
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New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 
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d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep hislher insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-raw, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits hislher military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employ~ is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
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the execution of the Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said' 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
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Step 3. 

Step 4. 
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further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union . 

. Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement . 

. Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
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Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. . The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt ofthe written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 
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F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicago land area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy arbitrators until the remaining number of Arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties oftheir fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the U nion. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an Arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven days from 
the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two years each party has the right to remove up to three 
arbitrators from the Roster of Arbitrators and have them replaced with 
other arbitrators selected in the same manner as the initial selection from 
the ranks of the National Academy of Arbitrators. Arbitrators will 
continue to be listed in the Roster of Arbitrators until removed in this 
manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
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authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit eIflployees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 
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The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fliteen' (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a semi-monthly amount as certified by the Union and shall 
remit such deductions to the Union at the same time that the dues check-off is remitted. It 
is understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
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contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if an Electrical Mechanic is on vacation, a Carpenter shall not be assigned as a 
replacement Electrical Mechanic. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasOIiable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 
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Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career· Service Discharges; Non- Career Service 
Terminations; Leaves of Absences; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Transfers. 

The current practice in regards to transfer between departments will continue, provided 
that both Department Heads are in agreement. 

Section 14.8 Filling of Vacancies. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which are declared vacant by the Employer. The Employer shall select the most 
qualified applicant. Where applicants are equally qualified, the Employer shall select the 
most senior employee of those applying who has the greatest ability to fill the needs 
determined by the Employer. 

"Ability" shall be determined by the Employer based upon performance evaluations, 
experience, training, proven ability and similar critieria. 

"Seniority" shall mean, for purposes of this Section, the employee's service in the job title 
(time-in-title) City-wide. 

Section 14.9 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
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a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written enforceable assurance of compliance. 

Article 15. 

Layoff and Recall. 

Section 15.1 

Provisional appointees and probationary employees with less than ninety (90) days of 
service shall be terminated prior to the layoff of Career Service employees. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. 

"Seniority" shall mean, for purposes of this section, the employee's service in the job title 
(time-in-title) City-wide. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 
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The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult ·and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 
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In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and acciq.ent benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by Certified Mail, return receipt requested, of a desire to amend, 
add to, subtract from, or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice' shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Bargaining Unit Titles 

Electrical Mechanic 

Electrical Mechanic 
(Radio) 

Appendix A. 

111185 

$17.55/hr. 

17.55/hr. 

Wage Rates Effective 

111/86 111187 

$18.55/hr. 

18.55/hr. 

7/1187 
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Bargaining Unit Titles 

Electrical Mechanic 
(Sub-Foreman) 

Foreman of Electrical 
Mechanics 

Foreman of Electrical 
Mechanics UC 

Electrical Inspector 

Supervisor of Electrical 

Bargaining Unit Titles 

Assistant Chief 
Electrical Inspector 

Electrical Mechanic (B)* 

Electrical Mechanic (B)** 

Electrical Mechanic 
(Automotive)* 

Electrical Mechanic 
(Automotive)** 

Bargaining Unit Titles 

Bridgetender 

1/1/85 

18.05/hr. 

18.55/hr. 

3,389/mo. 

3,153.50/mo. 

3,352.33/mo. 

Appendix B. 

5/15/85 

$3,670.00/mo. 

17.55/hr. 

15.60/hr 

17.55/hr. 

14.55/hr. 

Appendix C. 

5/15/85 

$1,669/mo. 

Wage Rates Effective 

1/1/86 1/1/87 

19.05/hr. 

20.05Ihr. 

3,735.33/mo. 

3,408.50/mo. 

3,663.50/mo. 

Wage Rates Effective 

1/1/86 1/1/87 

$3,854.00/mo. $4,OO8.00/mo. 

18.55/hr. 19.29/hr. 

2,839/mo. 2,953/mo. 

18.55/hr. 19.29/hr. 

2,649/mo. 2,755/mo. 

Wage Rates Effective 

1/1/86 1/1/87 

$1,753/mo. $1,823/mo. 

*Employees in the bargaining unit title prior to the execution of this Agreement 

**Employees hired into the bargaining unit title after the execution of this Agreement 
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Appendix C. 

Bargaining Unit Titles Wage Rates Effective 

Roving Bridgetender 

Assistant Chief 
Bridgetender 

Chief Bridgetender 

5/15/85 

1,732/mo. 

1,8611mo. 

2,028/mo. 

Appendix D. 

111186 

1,819/mo. 

1,954/mo. 

2,129/mo. 

Scheduled Start Times for Non-Shift Personnel 

Department of Aviation 

O'Hare International Airport 

Midway Airport 

Meigs Field 

Department of Public Works 

Bureau of Buildings Management 

Bureau of Engineering 

Department of Water 

Bureau of Water Operations 

Bureau of Water Distribution 

Department of Streets and Sanitation 

Bureau of Equipment Services 

111187 

1,8911mo. 

2,032/mo. 

2,215/mo. 

7:00A.M. 

7:00A.M. 

6:00A.M. 

6:00A.M. 
7:00A.M 
3:00 P.M. 

8:00 A.M. 

7:00A.M. 
8:00A.M. 

8:00A.M. 

7:00A.M. 
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Department of Streets and Sanitation 

Bureau of Sanitation 

Bureau of Electricity 

Police Department 

Motor Maintenance Division 

Electronic Maintenance Division 

Fire Department 

Bureau of Support Services 

Chicago Public Library 

Department of I nspectional Services 

Bureau of Technical Inspections 

Appendix E. 

Scheduled Start Times for Shift Personnel 
(7 Days Continuous Operation) 

Department of Aviation 

O'Hare International Airport 

Midway Airport 

3:00P.M. 

7:00A.M. 

8:00AM. 

6:00AM. 
7:30AM. 
2:00P.M. 
4:00P.M. 

7:30AM. 

8:00A.M. 

8:00AM. 

8:00A.M 

2/13/86 

8:00A.M. 
4:00P.M. 
12:00 midnight 

5:00AM. 
1:00 P.M. 
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Department of Public Works 

Bureau of Engineering 

Calumet Skyway Toll Bridge 
Operations 

Department of Water 

Bureau of Water Operations 

Department of Streets and Sanitation 

Bureau of Sanitation 
(Northwest Incinerator) 

Bureau of Electricity 
(Police and Fire Communications) 

7:00A.M. 
3:00 P.M. 
11:00 P.M. 

7:00AM. 
3:00P.M. 

6:30 AM. 
2:30P.M. 
10:30 P.M. 

7:00A.M. 
3:00 P.M. 
11:00 P.M. 

8:00AM. 
4:00P.M. 
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12:00 midnight 

Police Department 

Motor Maintenance Division 

Electronic Maintenance Division 

7:00A.M. 
3:00P.M. 
11:00 P.M. 

7:30A.M. 
4:00 P.M. 
12:00 midnight 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
INTERNATIONAL BROTHERHOOD OF FIREMEN AND 

OILERS UNION, LOCAL 7. 

The Committee on Finance submitted a report recommending that the City Council pass a 
. proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the International Brotherhood of Firemen and Oilers Union, Local 7. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 
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Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home-rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home-rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
International Brotherhood of Firemen and Oilers, Local No.7; and 

WHEREAS, The City of Chicago desir~s to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
International Brotherhood of Firemen and Oilers, Local No.7, in the form attached hereto, 
is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

International Brotherhood of Firemen and Oilers Local 
No.7 (A.F.L.-C.I.OJ 

Agreement. 

This Agreement including Addendum A, is entered into by and between the City of 
Chicago, an Illinois municipal corporation (hereinafter called the "Employer") and the 
International Brotherhood of Firemen and Oilers, Local No. 7 (hereinafter referred to as 
"the Union"), for the purpose of establishing, through the process of collective bargaining 
certain provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 
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In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Stationary Fireman 

Boiler Washer 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the two above job classifications, unless specified to the contrary. 

Article 2. 

Union and Management. 

Section 2.1 Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations; to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Hours of Work. 

Section 3.1 The Workweek. 
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The normal workweek shall consist of five consecutive days of eight hours each, 
beginning on Monday and ending on Friday. For shift positions requiring a seven day 
continuous operation, the workweek shall be a regular recurring (7) day period. The 
starting time of employees shall be between the hours of 6 to 8 A.M., 2 to 4 P.M. or 10 P.M. 
to 12 P.M. as determined by the Employer. Other starting times are permissible upon 
reasonable prior notice to, and upon request, discussion with the Union, and the approval of 
the Director of Labor Relations. Such changes shall not be made for arbitrary or capricious 
reasons. All overtime will be distributed as equally as feasible over a reasonable period of 
time among the employees within the same classification and within the same work 
location. 

Section 3.2 Overtime. 

For an employee who has an excused absence or absence due to illness and who works 
less than forty (40) hours in any workweek, all work performed after eight (8) hours worked 
in any 24 hour period shall be considered overtime and paid for at the rate of time and one
halfthe hourly rate. 

All work performed over forty (40) hours worked in the normal workweek shall be 
considered overtime and paid for at one and one-half (1-112) times the regular hourly rate. 

All employees who are scheduled on a seven day continuous operation work~ week will 
be paid at straight time for Saturday, providing it is part of their normal workweek. 
Employees working on a Monday through Friday schedule will be paid at the rate of time 
and one-half for Saturday work. Employees working other than a Monday through Friday 
schedule will be paid at time and one-half for all hours worked on the sixth day of their 
workweek. 

All employees who are scheduled on a seven day continuous operation work- week will 
be paid at straight time for Sunday, providing it is part of their normal workweek. 
Employees working on a Monday through Friday schedule will be paid at a rate of two 
times their hourly rate for Sunday work. Employees working other than a Monday 
through Friday schedule will be paid at double time for all hours worked on the seventh 
day of the workweek. Employees required to work a seventh consecutive day in a normal 
workweek will be paid two (2) times their hourly rate for all hours worked on such seventh 
day. 

There shall be no pyramiding of overtime. An employee shall not be paid twice for the 
same hours of work. 

r 
Section 3.3 Early Call-In. 

If an employee is called in to work earlier than his/her normal starting time, the emloyee 
will be allowed to work his/her regular shift hours following such call-in, unless the 
employee is prevented from working for reasons beyond the control of the Employer. 

Section 3.4 Call-In Pay. 
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If an employee is called to work on a day other than one of his normal workdays, he shall 
be guaranteed at least four hours pay at the rate which is applicable for the particular time, 
unless the employee is prevented from working for reasons beyond the control of the 
Employer. 

Section 3.5 

The Employer will not change an employee's normal workweek or normal workday for 
the purpose of avoiding payment of overtime or holiday pay. It is understood that work 
forces may be reduced on holidays without a change in schedule. 

Article 4. 

Holidays. 

Section 4.1 Full-time hourly employees shall receive eight hours straight-time pay for 
the holidays set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgi ving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 4.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 4.1, 
he/she shall be paid at the rate of two and one-half (2-112) times (which includes holiday 
pay) his/her normal hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 4.1, 
such employee shall be paid eight hours at straight time for such holiday. 
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If a calendar holiday as specified in Section 4.1 falls on the employee's normal day off, 
such employee shall receive his/her normal week's pay in addition to eight hours holiday 
pay at straight time. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 4.3 Determining Workdays as Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 4.4 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 4.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holidays; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 5. 

Vacations. 

Section 5.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1 following his/her 
January 1 eligibility. 
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Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 5.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

27357 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 ofthe current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar yeat, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid
vacation for which the employee is eligible in Section 5.1 above and will be paid on a 
supplemental payroll as soon as practicable following the last day worked. Any fraction is 
rounded off to the nearest whole number of days. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 5.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months after the execution of this Agreement, or it shall be forfeited. 

Section 5.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 
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Section 5.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 5.6 

Vacation picks will be granted by classification seniority among the employees in the 
same work location, provided however, the Department Head shall have the right to 
determine the number and scheduling of crews and employees who can be on vacation at 
anyone time without hindering the operation of the Department. 

Section 5.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 6. 

Continuous Service. 

Section 6.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for q.uty disability 
compensation. 

Section 6.2 Interruption in Service. 
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Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 6.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 6.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 6.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or contirfuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
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his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 6.4 of this Agreement. 

Proba~ionary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 6.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 c~lendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as career service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
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the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Section 7.1 Policy. 

Article 7. 

Seniority -- Transfer and Layoffs Within the 
Bargaining Unit. 

The Employer agrees to abide by the seniority rules herein. In the event of layoff, 
bargaining unit seniority in the affected classification (also known as time in title) shall 
prevail, provided the remaining employees have the skill, ability, knowledge and efficiency 
to perform the Employer's required work, and further provided, that there is not a negative 
effect on the efforts to insure equal employment opp~rtunities consistent with Article 16 of 
this Agreement. In the event the Employer recalls employees after a layoff, the employees 
will be recalled in the reverse order of that in which they were laid off. 

Further, the Employer will hire no new employees if any bargaining unit employees are 
on layoff status and do not suffer a break in service, assuming such laid off employee or 
employees are qualified to do the Employer's required work. Seniority means the length of 
continuous service of any employee in the bargaining unit covered by the Agreement from 
the date ofhislher last hire in the bargaining unit. 
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Section 7.2 Vacancies Within Classification. 

Employees within the same job classification at the same location may bid for a 
particular shift in a job location only when a permanent vacancy occurs and such bids will 
be honored by the Employer in accordance with bargaining unit seniority withiri such job 
location, provided the employee has the skill, ability, knowledge and efficiency to perform 
the Employer's required job duties of the said vacant job. 

After the shift vacancies have been filed in accordance with the above paragraph the 
remaining classification vacancies shall be filled by the most senior employee in the 
bargaining unit who has requested a transfer on the prescribed Employer form prior to 
such vacancy, provided the employee has the skill, ability, knowledge and efficiency to 
perform the Employer's required job duties of the said vacant job. If no bargaining unit 
employee has requested such transfer, the vacancy shall be filled first by the most senior 
employee in the bargaining unit on layoff status who the Employer finds to be qualified for 
the job and second by hiring a new employee. 

Article 8. 

Wages. 

The Employer will pay an hourly rate of wages to the employees covered by this 
Agreement as specified in Addendum A, which is attached hereto. During the term of this 
Agreement, the Union will not request the Employer to pay more than the hourly rate 
specified in Addendum A, and the Employer will not pay less than the hourly rate specified 
in Addendum A. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
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under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., not withstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or halD, son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the re lationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Article 11. 
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Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. 

11.2 Procedure for Department Review of Disciplinary Action Including Suspension for 
Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 
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Step 4. 
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Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written deeision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. . 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall.be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in. Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both par.ties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
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Step II 

Step III 
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Step 1. This form will be returned to the employee and the Union within 
five calendar days after receipt ofthe written complaint. 

A. Ifthe grievance is not settled at the first Step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven 
calendar days of receipt ofthe senior supervisor's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
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instructions or orders shall be cause for suspension or discharge at the 
option ofthe Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employE!es, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. An arbitrator shall be selected under 
the procedure set forth in the Coalition Master Agreement. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the Union 
and the Employer. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Coalition Unions. 
Upon a Step IV request for arbitration, arbitrators will be contacted in 
alphabetical rotating order to obtain an Arbitrator's commitment to 
arbitrate the respective grievance within the stated time limit within 
seven days from the date the grievances are submitted to the arbitration 
process. The parties may agree to submit more than one grievance to a 
selected arbitrator. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 
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The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
employees that the action was not called or' sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement or the local Union's Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a monthly basis to the Union. Authorization for such deduction shall be 
irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within seven (7) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union 
bargaining unit. 
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Section 13.2 

It is further agreed that 30 days after the later of the execution of this Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted or on a 
monthly or quarterly basis as directed by the Union under terms and procedures as shall be 
agreed upon in negotiations between the Employer and Union. It is understood that the 
amount of deduction from said non-member bargaining unit employees will not exceed the 
regular monthly union dues and represents the employee's fair share cost of the collective 
bargaining process, contract administration and pursuing matters affecting wages, hours 
and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of lJ nion dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without SUbstantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 
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Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another local union of the Coalition shall not perform the work of said 
employees. For example, ifa truck driver is on vacation, a plumber shall not be assigned as 
a replacement truck driver. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Access by Union Representatj.ves. 

Duly authorized officials of the Union will be permitted at reasonable times to enter 
Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that whether or not such rules are reasonable shall be 
subject to the arbitration procedures of this Agreement. 

Section 14.5 Stewards. 

The Union will advise the Employer in,writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 
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Section 14.6 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Article 15. 

Separability. 

If any part of this Agreement is determined to be invalid by a court of law all other 
provisions shall remain in full force and effect and the parties shall meet to negotiate 
successor provisions to those which have been determined to be invalid. 

Article 16. 

Non-Discrimination. 

Section 16.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies. 

, Section 16.2 No Discrimination. 

N either the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, 
creed, color, national origin, ancestry, age, sex, marital status, mental and/or physical 
handicap or activity on behalf of the Union. Allegations of discrimination shall not be 
pursued through the grievance procedure of this Agreement, but shall be submitted to the 
appropriate State or Federal agency. 

Article 17. 

Amendments. 

The Employer and the Union may jointly modify this Agreement and its Addenda which 
shall be binding on the Employer, the Union and the employees. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31,1987, both inclusive. 
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In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

This Agreement shall be effective upon ratification by the City Council and shall remain 
in full force and effect until December 31,1987. It shall continue in effect from year to year 
thereafter unless the Union notifies the Employer in writing by certified mail or other 
verifiable means of service no earlier than 90 days preceding and no later than 60 days 
preceding December 31, 1987, or December 31 of any year thereafter of its desire to make 
certain changes or amendments to this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
gi yen as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 
f 

Addendum A. 

Wage Rates. 
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Classification Effective 

111185 111186 111187* 711187* 

Boiler Washer $13.20 $13.73 

Stationary Fireman 13.20 13.73 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED 
WITH INTERNATIONAL UNION OF ELEVATOR 

CONSTRUCTORS, LOCAL 2. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the International Union of Elevator Constructors, Local 2. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home-rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home-rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
International Union of Elevator Constructors, Local 2; and 

*The Employer agrees to pay the rate per hour for the above classifications which is then in 
effect in the Union's collective bargaining agreement with the University of Illinois 
effecti ve January 1, 1987, and July 1, 1987, provided that, if the effective date of the wage 
rate negotiated in the University of Illinois contract is later than July 1, 1987, the 
adjustment shall be made effective on such later date. 
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WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
International Union of Elevator Constructors, Local No.2, in the form attached hereto, is 
hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

International Union of Elevator Constructors 
Local No.2. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the International Union of 
Elevator Constructors, Local No.2 (hereinafter called "the Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
empl~yees in the following job classifications: 

Elevator Inspector 

Elevator Engineer. 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 
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Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested' 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It. 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions ofthis Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 
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Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the Grievance Procedure of this Agreement, but shall not be subject to 
arbitration unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 (a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this Agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part of this Agreement. 

Section 4.1 (b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.1 (a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1 (a) above and as set forth in Appendix A. In the event 
the hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than July 1, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Article 5. 

Hours of Work and Overtime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive eight (8) hour days Monday 
through Friday, and two (2) consecutive days off, except where the Employer's operations 
require different scheduling needs. The Employer will notify the Union of these 
exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M., as 
determined by the Employer. 

Section 5.2 Overtime. 
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All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absence; or on Saturday as 
such, when Saturday is not a part of the employee's regular workweek; or on the sixth 
consecutive day worked, shall be paid for at two (2) times the regular straight time hourly 
rate of pay. All work performed on Sunday, when Sunday is not part of the employee's 
regular work week; or the seventh consecutive day worked, shall be paid for at two (2) 
times the regular hourly rate of pay. Such overtime shall be computed on the basis of 
completed fIfteen minute segments. Employees exempt from the Fair Labor Standards Act 
shall not be eligible for overtime under this Section. There shall be no pyramiding of 
overtime and/or premium pay. Daily and/or weekly overtime and/or premium pay shall not 
be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement shall be offered 
fIrst to the employee doing the job. All overtime will be distributed as equally as feasible 
over a reasonable period of time among the employees within the same classillcation and 
within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day , 
7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 
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11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid-at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

. Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled work week includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled work week includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 
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Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the executi~n of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months of ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
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eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, theChicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 
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1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. Howeyer, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does 'not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 



27382 JOURN AL--CITY COUNCIL--CHICAGO 2/13/86 

after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life arid Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 
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e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family sueh employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or haW, son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to·a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 
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Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

-~ 
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Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 
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A. If the grievance is not settled at the first Step, the Union Representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II, or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. . 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option ofthe Employer. 
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If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within sixty (60) days of notice that a 
grievance is ready for arbitration and submit their decision within thirty 
(30) days following such hearing. The Roster of Arbitrators will be 1isted 
in alphabetical order on a list retained by both the Employer and the 
Union. Upon a Step IV request for -arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an _arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven days from the date the grievances are submitted to the 
arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two years each party has the 
right to remove up to three arbitrators from the Roster of Arbitrators and 
have them replaced with other arbitrators selected in the same manner as 
the initial selection from the ranks of the National Academy of 
Arbitrators. Arbitrators will continue to be listed in the Roster of 
Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts ofthe grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 
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Article 12. 

No Strikes-No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to esta~lish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
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reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earning of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
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thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if an Elevator Inspector is on vacation, a Clerk shall not be assigned as a 
replacement Elevator Inspector. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to intitiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. , 
The Employer shall continue its efforts to provide for a safe working environment for its 

employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 
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The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor administering 
the Davis-Bacon Act. Notice of any such contracting or subcontracting shall be given to the 
Union at least thirty (30) days prior to its effective date. The notice shall be in writing and 
shall contain the name and address of the party who will perform the work, a description of 
the work to be performed and any other relevant data to enable the Union to determine 
compliance with this section. In the event such party is determined not to be in compliance 
with the said area standards, the Employer shall withhold payouts and shall not contract 
or subcontract further with any such party until the Union and the Employer receive a 
written and enforceable assurance of compliance. 

Section 14.8 Medical Leave. 

A. Non-probationary employees shall be granted medical leaves of absence upon 
request. Said medical leaves of absence shall be granted for up to three (3) months, 
provided said leaves shall be renewable for the like three (3) month periods, for a total 
medical leave of absence up to one (1) year. Said medical leaves of absence may be 
extended beyond one year within the discretion of the Employer. The Employer may 
request satisfactory proof of medical leaves of absence. Employees on medical leaves of 
absence shall return to work promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if the Employer 
determines it is vacant or if it is then occupied by and employee with lower seniority. If the 
employee's former job is not available because the employee had not been on a leave of 
absence, the employee may exercise seniority rights in accordance with and subject to 
layoff, recall and break-in-service provisions ofthis Agreement. If the employee returns to 
work promptly after their doctor's release after more than one year on a medical leave of 
absence, the employee shall be returned to his/her former job classification if the Employer 
determines it is vacant. If not, the employee will be place on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate seniority. 
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B. All employees who return from leaves of absence shall, as a condition of their return, 
have the present ability to perform the required work to the Employer's satisfaction 
without further training after a reasonable amount of orientation. If the employee returns 
from a leave of absence of thirty (30) days or less, the Employer will make every effort to 
return the employee to the employee's same or similar position and location. 

Section 14.9 Duty Disability. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. Employees who return from said leaves shall be reinstated to their former job 
classification if it is vacant or if it is then occupied by an employee with lower seniority. If 
the employee's former job is not available because the employee would have been laid off if 
the employee had not been on leave of absence, the employee may exercise seniority rights 
in accordance with and subject to layoff, recall and break-in- service provisions of this 
Agreement. 

Seniority shall accumulate for employees on duty disability for the duration of his/her 
disability. 

Article 15. 

Layoff/Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are relatively equal among the other employees in the job 
in the department. 

"Seniority" shall mean, for purposes of this Section, the employee's service in the job title 
(time-in-title). 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 
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Article 17. 

Union Representation. 

Section 17.1 Union Rights. 

The Union shall have the right and responsibility to represent the interest of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.2 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31,1987, both inclusive. 

Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
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referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itself from year to year unless 60 days and not more than 90 
days prior to the termination date or anniversary thereof, either party gives written notice 
to the other by certified mail, return receipt requested of a desire to amend, add to, subtract 
from or terminate this Agreement. If the parties are unable to agree upon a successor 
agreement before the 31st day of December following the date on which notice was given, 
this Agreement shall expire on such 31st day of December unless both parties agree to 
extend this Agreement. The notices referred to shall be considered to have been given as of 
the date shown on the postmark, written notices may be tendered in person, in which case 
the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

1/1/85 111186 1/1/87 

Elevator Inspector $3,638.00/mo. $3,789.00/mo. 

Elevator Engineer $3,638.00/mo. $3,789.00/mo. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
INTERNATIONAL UNION OF OPERATING ENGINEERS, 

LOCAL 150. 

711/87 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the International Union of Operating Engineers, Local 150. 
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On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home-rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home-rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
International Union of Operating Engineers, Local 150; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
International Union of Operating Engineers, Local No. 150, in the form attached hereto, is 
hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

the International Union of 
Operating Engineers, 

Local No. 150. 

Agreement. 

, 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the International Union of 
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Operating Engineers, Local No. 150 (hereinafter called "the Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as fQllows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer .recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Construction Equipment Inspector 

Hoisting Engineer Apprentice 

Hoisting Engineer Class I 

Hoisting Engineer Class II 

Hoisting Engineer Class III 

Hoisting Engineer-In-Charge 

Foreman of Hoisting Engineers 

Superintendent of Hoisting Engineers 

Steam Roller Engineer Apprentice 

Steam Roller Engineer Class I 

Steam Roller Engineer Class II 

Steam Roller Engineer Class III 

Steam Roller Engineer Class IV 

Steam Roller Engineer Class V 

Steam Roller Engineer (Field Mechanic Welder) 

Steam Roller Engineer (Shop Welder Mechanic) 

Steam Roller Engineer (Maintenance of Equipment) 



2/13/86 REPORTS OF COMMI'I*I'EES 27397 

General Foreman of Steam Roller Engineers 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services. 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent. duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 
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Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.l(a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this agreement shall receive the hourly 
or monthly rate being paid to crafts or job classifications doing similar kinds of work in 
Cook County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Exhibit A which is appended to and 
made a part of this Agreement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1,1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.l(a) above. In the event the hourly wage rate effective 
July 1, 1987 is not established at the July 1, 1987 effective date, then such rate, when 
established, shall be paid retroactively to said effective date; provided however, if the 
effective date of the hourly wage rate is later than July 1,1987, the adjustment required by 
this section shall be made effective on such later date. 

Section 4.2 Reporting Pay. 

All employees shall be obligated to report to work each day Monday through Friday at 
the designated starting time. Any notification to the contrary from the Employer to the 
employee will not relieve the Employer from the provisions of this section unless the 
Employer notifies the employee at least three (3) hours prior to the designated starting 
time not to report for work. If the employee has not been so notified, he shall receive a 
minimum oftwo (2) hours reporting pay. 

This section does not apply to the Sewer Department where employees scheduled for 
work must call the Sewer Department an hour prior to the normal starting time on days 
when the temperature is 5 degrees above zero or below at O'Hare Airport to ascertain 
whether he shall report to work. 

Section 4.3 Call-In Pay. 
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Employees called in for work outside their regular working hours shall be compensated 
for not less than four (4) hours at the applicable overtime rate in accordance with the 
historical and traditional practices of the Employer and the Union. 

Section 4.4 Inspectors. 

Inspectors employed under this Agreement shall receite the Foremen's rate of pay 
provided for in the Agreement(s) referred to in Section 4.1 above. 

Article 5. 

Hours of Work and Overtime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days Monday through 
Friday and two (2) consecutive days off. 

The workweek shall be a regular recurring seven (7) day period beginning at midnight 
(12:01 A.M.) Sunday and ending at midnight (11:59 P.M. Saturday) the following Sunday. 
The starting times of Inspectors and Hoisting Engineers currently vary between the hours 
of 7:00 A.M. to 8:00 A.M., 3:00 P.M. and 6:00 P.M. as determined by the Employer. The 
starting times of Steam Roller Engineers currently vary between the hours of 6:00 A.M. 
and 8:00 A.M. at half- hour intervals as determined by the Employer. 

Section 5.2 Overtime. 

Overtime and premium pay shall be defined and paid in accordance with the historical 
and traditional practices of the Employer and the Union pursuant to the applicable 
collective bargaining agreements which are negotiated in the private sector and which 
historically and traditionally govern said payment. The Union shall certify and provide 
evidence to the Employer of said overtime and premium definitions and rates as described 
above. 

Section 5.2(a) Overtime -- Hoisting Engineers and Construction Equipment Inspectors. 

All work performed in excess of forty hours per week or after eight (8) hours worked in 
any 24 hour period should be considered overtime and paid for at the rate of two (2) times 
the regular straight time rate provided the employee completes the normal workweek or is 
absent with the Employer's permission. 

All work performed on Saturday or Sunday, or the sixth or seventh consecutive day 
worked, shall be paid for at two (2) times the regular hourly rate of pay. 
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Such overtime shall be !!omputed on the basis of completed fIfteen minute segments. 
Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this Section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.2(b) Overtime -- Steam Roller Engineers. 

All work performed in excess of 40 hours per week or after eight hours worked in any 24-
hour period should be considered overtime and paid for at the rate of one and one-half (1 
112) times the regular straight time rate provided the employee completes the normal 
workweek or is absent with the Employer's permission. 

All work performed on Saturday, or on the sixth consecutive day worked, shall be paid 
for at one and one-half (1112) times the regular straight time hourly rate of pay. All work 
performed on Sunday, or the seventh consecutive day worked, shall be pair for at two (2) 
times the regular hourly rate of pay. 

Such overtime shall be computed on the basis of completed fIfteen minute segments. 
Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this Section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. All overtime will be distributed as equally as feasible over a reasonable 
period of time among the employees within the same classification and within the same 
department. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Bir.thday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 
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7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

I. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

II. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 
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Section 6.3 Determining Work Days as Holidays 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Vacation 

10 days 

15 days 

20 days 
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Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 ofthe current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, and will be paid on a supplemental payroll as soon as practicable following the 
last day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 
nine (9) months of ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 
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Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. , 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
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conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures provided that, if the Employer, within its 
discretion rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
hislher probationary period. A probationary employee who has served 90 days or more of 
hislher probationary period and who is laid off shall be given preference over other 
applicants for employee in the same job title in the department from which he/she was laid 
off, so long as he/she does not refuse an offer of employment, and does not suffer a break in 
service under Section 8.4 of this Agreement. 
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Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job title!' of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointmen.t. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1,1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
a'ppointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; . 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of hislher desire to return to work and shall be available to report for 
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employment within 72 hours of said notice or the employee shall be deemed to 
ha ve refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall- not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Section 8.7 

When the Employer declares a vacancy for full-time Hoisting Engineers or Steamroller 
Engineers, seasonal Hoisting or Steamroller Engineer employees who apply and who have 
recall rights under Section 8.6 of this Agreement, shall be given preference for hire over 
non-employees, provided they have the then present ability to perform the work to the 
Employer's satisfaction without further training. When equally qualified, ties between 
employees will be broken by seniority. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies_ 
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b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article ZO. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or halD, son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 
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An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step!. 

Step 2. 

Within 3 working days after an employee recejves written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 
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Step 3. 

Step 4. 
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Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis fQr its action and the 
. employee and/or his/her union representative, if any, will be heard and 

provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further-investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 



2/13/86 REPORTS OF COMMITTEES 27411 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

Step III 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint: 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 
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Step IV 
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D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative ofthe group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The. employee agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicago land area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven days from 
the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two years each party has the right to remove up to three 
arbitrators from the Roster of Arbitrators and have them replaced with 
other arbitrators selected in the same manner as the initial selection from 
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the ranks of the National Academy of Arbitrators. Arbitrators will 
continue to be listed in the Roster of Arbitrators until removed in this 
manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will uSe its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 
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The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Uhion within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
-employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 



2/13/86 REPORTS OF COMMITTEES 27415 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, .hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will·retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to t~e jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union'shall not perform the work of said employees. For 
example, if a Hoisting Engineer is on vacation, a Plumber shall not be assigned as a 
replacement Hoisting Engineer, The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
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proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
pUblication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoffs and Recall. 

Section 15.1 
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. 
Probationary employees with more than 90 days of service shall be laid off first. 

Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department 

"Seniority" shall mean, for purposes of this section, the employee's service in the job 
title <time-in-title). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 



27418 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 
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It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itselffrom year to year unless at least 60 days and not more than 
90 days prior to the termination date or anniversary thereof, either party gives written 
notice to the other by Certified Mail, return receipt requested, of a desire to amend, add to, 
subtract from or terminate this Agreement. If the parties are unable to agree upon a 
successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 4th day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Exhibit A 

Bargaining Unit Titles Wage Rates Effective 

111185 111186 111187 7/1/87 

Construction Equipmt. Inspt. $3,213.00/mo. $3,247.00/mo. 

. Hoisting Engineer Apprentice 13.70/hr. 13.90/hr . 

Hoisting Engineer Class I 18.40/hr. 18.60/hr. 

Hoisting Engineer Class II 17.10/hr. 17.30lhr. 

Hoisting Engineer Class III 15.45/hr. 15.65/hr. 

Hoisting Engineer In-Charge 18.90/hr. 19.10/hr. 

Frmn. of Hoisting Engineer 18.90/hr. 19.10/hr. 

Supt. of Hoisting Engineer 3,411.00/mo. 3,444.00/mo. 
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Bargaining Unit Titles 

Steam Roller Eng. Apprentice 

Steam Roller Eng. Class I 

Steam Roller Eng. Class II 

Steam Roller Eng. Class III 

Steam Roller Eng. Class IV 

Steam Roller Eng. Class V 

Steam Roller Eng. (Field 
Mechanic Welder) 

Steam Roller Eng. (Shop 
Welder Mechanic) 

Steam Roller Eng. (Maintenance 
of Equipment) 

Genl. Frmn. of Steam Roller 
Engineers 

1/1/85 

14.00/hr. 

IS.30/hr. 

17.75/hr. 

16.60/hr. 

15.20/hr. 

14.00/hr. 

IS.30Ihr. 

17.25/hr. 

14.75/hr. 

3,257.00/mo. 

Wage Rates Effective 

111186 111187 711187 

14.15/hr. 14.45/hr. 

IS.45/hr. IS.75/hr. 

17.90/hr. IS.20/hr. 

16.75/hr. 17.05/hr. 

15.35/hr. 15.65/hr. 

14.15/hr. l4.45/hr. 

lS.45/hr. lS.75/hr. 

17.40Ihr. 17.70/hr. 

14.90/hr. 15.20/hr. 

3,2S2.00/mo. 3333.00/mo. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
INTERNATIONAL UNION OF OPERATING 

ENGINEERS, LOCAL 399. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the International Union ofOpertaing Engineers, Local 399. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 
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WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the 
International Union of Operating Engineers, Local 399; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
International Union of Operating Engineers, Local No. 399, in the form attached here to, is 
hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

International Union of Operating Engineers 
Local 399. 

Agreement 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the International Union of 
Operating Engineers, Local No. 399 (hereinafter called the Union) for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications for work presently performed by employees in 
these classifications: 
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Service Engineer 

Station Engineer 

Operating Engineer, Group "C" 

Operating Engineer, Group "A" 

Assistant Chief Operating Engineer 

Chief Operating Engineer 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

The job classifications listed in Article 1 above are for descriptive purposes only. Their 
uses are neither an indication nor a guarantee that those classifications or titles will 
continue to be utilized by the City. 

Article 3. 

Union and Management. 

Section 3.1 Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
allocation of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. .~ 
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Article 4. 

Cooperation In Recruiting. 

The Union undertakes, when requested to do so, to stand ready to furnish the City of 
Chicago with reliable and competent engineers. 

Article 5. 

Hours of Work. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of 5 consecutive 8-hour days and 2 consecutive days 
off, except where the Employer's operations require different scheduling needs. The 
Employer will notify the Union of these exceptions. 

Work shifts shall begin as follows: 

First Shift 
Second Shift 
Third Shift 

6 A.M. - 8 A.M. 
2 P.M. - 4 P.M. 
10 P.M. - midnight 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. 

The Employer may change the time of its normal work day or workweek upon 
reasonable notice to, and upon request, discussion with the Union. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day where the employee has 40 hours of work or excused absences; or on Saturday as 
such, when Saturday is not part of the employee's regular workweek; or on the sixth 
consecutive day worked in the Employer's work week, shall be paid for at one and one-half 
(1112) times the regular straight time hourly rate of pay. All work performed on Sunday, 
when Sunday is not part of the employee's regular workweek; or the seventh consecutive 
day worked in the Employer's workweek, shall be paid for at two (2) times the regular 
hourly rate of pay. Such overtime shall be computed on the basis of completed fIfteen 
minute segments. Employees exempt from the Fair Labor Standards Act shall not be 
eligible for overtime under this section. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid for the 
same hours worked. 
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(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work overtime and/or premium time, whether the option was accepted or rejected, will 
not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.2(a). 

Section 5.3 Reporting Pay. 

1. Hourly Employees -- Any employee covered by this Agreement who reports for work 
as scheduled or assigned shall receive a minimum of 2 hours pay, where the employee has 
not been told at least 3 hours prior to the employee's starting time not to report for work, 
except for reasons beyond the Employer's control. 

2. Salaried Employees -- When salaried employees report for work and are unable to 
start work due to circumstances beyond their control, they shall not suffer any loss of pay 
provided they remain on the premises ready to work, where the employee has not be told at 
least 3 hours prior to the employee's starting time not to report for work, except for reasons 
beyond the Employer's control. 

Section 5.4 Call-In Pay. 

An employee called in for work outside his regular working hours shall be guaranteed at 
least four hours pay at the rate which is applicable for the particular time, unless the 
employee is prevented from working for reasons beyond the control ofthe Employer. 

Section 5.5 

The Employer will not change an employee's normal workweek or normal work day for 
the purpose of avoiding payment of overtime or holiday pay. It is understood that forces 
may be reduced on holidays without a change in schedule. 

Section 5.6 Trading Shifts. 

Shift personnel should be discouraged from trading shifts. In personal emergencies, the 
trading of shifts will be permitted, provided the supervisor in charge gives his approval, 
and further provided, such trade does not result in any overtime liability to the Employer. 

Section 5.7 Acting in a Higher Rated Job. 
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An employee who is directed to perform and does substantially all of the duties of a 
higher rated classification to the satisfaction of the Employer for more than 1 day shall be 
paid at the higher rate. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

l. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. . Good Friday 

4. Memorial Day 

5. Independence Day 

6. Lahor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday: 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

l. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 
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8. Labor Day 

9. Columbus Day 

10. Veterans Day 

II. Thanksgi ving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

An employee shall be deemed to have "worked" for purposes of this section when the 
employee receives paid sick leave or vacation. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two and one-half (2 112) times (which includes holiday 
pay) his/her normal hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

If a calendar holiday as specified in Section 6.1 falls on the employee's normal day off, 
such employee shall receive his/her normal week's pay in addition to eight hours holiday 
pay at straight time. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Determining Work Days as Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
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holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period, the Employer shall 
have tpe option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above and will be paid on a 
supplemental payroll as soon as practicable following the last day worked. Any fraction is 
rounded off to the nearest whole number of days. 
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Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within the 9 
months of ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 13 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority: If an employee splits his/her 
vacation, said classification seniority will apply only to the 1st pick. If vacations are in 
effect when a transfer occurs, classification seniority shall start January 1 of the following 
year, provided however, the Department Head shall have the right to determine the 
number and scheduling of crews and employees who can be on vacation at anyone time 
without hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
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employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section S.l 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section S.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (SO) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more' than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section S.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 50S, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 

. Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 



27430 JOURN AL--CITY COUNCIL--CHICAGO 2/13/86 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved full
time union representative leaves, medical leaves of absence and duty disability leaves), or 
is on layoff for more than twelve (12) consecutive months if the employee has less than 5 
years of service at the time of the layoff, or is on layoff for more than 2 years if the employee 
has 5 or more years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 
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Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. . 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
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his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Section 8.7 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off rrrst. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job, and further provided, the 
layoff does not have a negative effect on the Employer's efforts to ensure equal employment 
opportunities. "Seniority" shall mean, for purposes of this Section, the employee's service 
in the job title (time-in-title) City-wide. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 

Employees shall be recalled in the reverse order they were laid off, subject to the same 
provisos. 

Section 8.8 Promotion. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which pay higher rates of pay and which are declared vacant by the Employer. The 
Employer shall select the most qualified applicant. Where applicants are equally 
qualified, the Employer shall select the most senior employee of those applying who has the 
greatest ability to fill the needs determined by the Employer with due regard to the 
Employer's efforts to ensure equal employment opportunities. "Ability" shall be 
determined by the Employer based upon performance evaluations, experience, training, 
proven ability and similar criteria. 

"Seniority" shall mean, for purposes of this Section, the employee's service in the job title 
<time-in-title). 

Section 8.9 Transfers. 

The Employer may' permit, within its discretion, an employee to transfer within the 
Department, either within the same job classification or to another job classification, where 
there is no increase in pay. If the Employer so permits, and there is more than one 
employee requesting transfer, the most senior employee <time-in-title) who has the then 
present ability to perform the job to the Employer's satisfaction, without further training 
will be permitted to transfer. 

The current practice in regards to transfer between departments will continue, provided 
that both Department Heads are in agreement. 
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Article 9. 

Wages. 

Section 9.1 

Employees, where there has not been an agreement to the contrary, shall be paid the 
hourly wage rate negotiated by Local 399, International Union of Operating Engineers, in 
its area-wide collective bargaining agreement with the U ni versity of Illinois, then in effect 
on January 1, 1985, January 1, 1986, and January 1, 1987 and July 1, 1987, in accordance 
with the Employer's past practice. 

Section 9.2 

Effective January 1, 1985, January 1, 1986, January 1, 1987 and July 1, 1987 the basic 
wage or salary schedule of each job classification shall be as set forth in Exhibits" A", "B", 
"c" and "0" respectively, appended to and made a part ofthis Agreement. 

Section 9.3 

New Operating Engineers, Group "c" who are without appropriate experience and who 
do not have a valid Stationary Engineer license will receive 85% of the wage rate for a 
licensed Group "c" with a minimum of two years experience. After completion of one year 
of satisfactory service, the Operating Engineer, Group "c" will advance to 90% of the wage 
rate of a licensed Group "c" with two years experience. After two years of satisfactory 
service, a valid Stationary Engineer's license, as issued by the City of Chicago, will be 
mandatory. At this time the licensed Operating Engineer, Group "c" will receive 100% of 
the current wage for Group "C". 

After completion of two years of satisfactory service the Operating Engineer, Group "C" 
must take and pass the first available Stationary Engineer's Examination offered by the 
City of Chicago or be discharged for cause. 

Article 10. 

Group Health, Vision Care, 
Dental, Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions of insurance policies between Employers and insurance companies. 
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b. A dispute between an employee (or his/her covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall be 
made available to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O., notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends for 
30 days in order to keep his/her insurance in effect until such time that the monthly cost is 
paid by the Pension Fund. 

Article 11. 

Paid Leaves. 

Section 11.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as shelhe is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step oradopted), father
in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and grandchildren. The 
Employer may, at its option, require the employee to submit satisfactory proof of death 
and/or proof of the relationship of the deceased to the employee. 

Section 11.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any cal~ndar year, provided that the employee deposits hislher military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 11.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
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the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 11.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continued to work under a classification that was receiving sick leave at 
the execution of the Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution of this Agreement. 

Section 11.5 Leaves without Pay. 

a. Non-probationary employees may apply for leaves of absence without pay for 
medical or personal reasons. The grant and duration of said leaves shall be within the 
discretion of the Employer. 

b. Maternity Leave of Absence. 

The Employer shall grant a non-probationary employee an unpaid maternity leave of 
absence. The employee shall have a right to her job if it is still in existence, provided she 
returns to work promptly after the doctor releases her to return to work. If the employee's 
job is not in existence when she is ready to return to work, her right to return to work shall 
be the same as if she had not been on leave. If an employee is granted a leave for a longer 
period after her doctor releases her, she will be returned to her job upon completion of her 
leave, if her job is open. If not, she will be placed on a reinstatement list. 

Article 12. 

Grievance and Arbitration. 

Section 12.1 

Disciplinary action including. discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutua fly exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. 

The Employer's failure to satisfy this Section shall not result in a reversal of the 
Employer's disciplinary action or cause the Employer to pay back to the employee. 
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Section 12.2 

Procedure for Department Review of Disciplinary Action Including Suspension for Ten 
(10) Days or Less. 

Step 1. 

Step 2. 

Within three (3) working days after an employee receives written notice of 
any disciplinary action, including a suspension for ten (10) days or less 
which is not appealable to the Personnel or Police Board, the employee 
shall request in writing to the department head a review of the said 
disciplinary action on a form provided by the Employer. The failure to 
submit a written request within three (3) working days will preclude the 
employee's right to review. 

Within three (3) working days after the department head or his/her 
designee receives the employee's request for review, the department head 
or his/her designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two (2) working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

of the Employer it represents on the other hand, shall be exclusively settled in the 
following manner and there shall be no interruption of the operation of the Employer. It is 
agreed that the time limitations set forth herein are of the essence and that no action or 
matter not in compliance therewith shall be considered the subject of a grievance unless 
said time limitations are extended by written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to hislher immediate supervisor. 
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B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five (5) calendar days after receipt ofthe written complaint. 

A. If the grievance is not settled at the first Step, the Union representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven (7) calendar days after the date of the decision by the 
immediate supervisor. The name of the Department Head's designee 
shall be posted for employees in areas where empl~yee notices are 
normally posted and submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven (7) calendar days of receipt of the Step II appeal form. 

A. If the grievance is not settled in ·Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the senior supervisor's decision.· 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of hislher decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
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could cause death or serious physical harm. The employee agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
(6) Arbitrators. In the event the parties cannot select a full roster of six (6) 
Arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of Arbitrators are 
left to make up the roster of six (6). The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the Arbitrator shall be borne equally between the Union 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within sixty (60) 
days of notice that a grievance is ready for arbitration and submit their 
decision within thirty (30) days following such hearing. The Roster of 
Arbitrators will be listed in alphabetical order on a list retained by both 
the Employer and the U nion. Upon a Step IV request for arbitration, 
arbitrators will be contacted in alphabetical rotating order to obtain an 
Arbitrator's commitment to arbitrate the respective grievance within the 
stated time limit within seven days (7) from the date the grievances are 
submitted to the arbitration process. The parties may agree to submit 
more than one grievance to a selected arbitrator. Every two years each 
party has the right to remove up to three arbitrators from the Roster of 
Arbitrators and have them replaced with other arbitrators selected in the 
same manner as the initial selection from the ranks of the National 
Academy of Arbitrators. Arbitrators will continue to be listed in the 
Roster of Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement .. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
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presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 13. 

No Strikes - No Lockout. 

The U n~on agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 13.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 13.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 13.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 14. 

Dues Check-Off and Fair Share. 

Section 14.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
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be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (3Q) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union 
bargaining unit. 

Section 14.2 

It is further agreed that 30 days after the later of the execution of this Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deduction from said non-member bargaining unit employees 
will not exceed the regular monthly union dues and represents the employee's fair share 
cost of the collective bargaining process, contract administration and pursuing matters 
affecting wages, hours and other conditions of employment. 

Section 14.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 14.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 15. 

Miscellaneous. 
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Section 15.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 15.2 Traditional Work. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if an Operating Engineer is on vacation, an Electrician shall not be assigned as a 
replacement Operating Engineer. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 15.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be aff9rded to all employees of the Employer without 
change during the term of this Agreement. 

Section 15.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 15.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 15.6 Travel. 
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Where an employee is required to use his/her personal vehicle in the performance of 
his/her duties, the employee shall be reimbursed at the rate of 18¢ per mile. 

Section 15.7 Bulletin Boards. 

The Union shall have the right to bulletin board space at locations where they can be 
conveniently seen and read by affected employees. The Union shall have the right to post 
notices concerning Union business on the bulletin boards. 

Section 15.8 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Termination; Leaves of Absence; Suspensions; Reinstatements; Reappointments; Transfers 
(change of department); Transfers (change of payroll); Appointments (which also includes 
promotions and demotions); and Death. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 15.9 Negotiating Team. 

Employees designated as being on the Union's negotiating team who are scheduled to 
work on a day on which negotiations will occur, shall, for the purpose of attending 
scheduled negotiations, be excused from their regular duties without loss of regular 
straight time pay. 

Section 15.10 Labor-Management Committee. 

For the purpose of conferring on matters of mutual interest which are not appropriate for 
consideration under the grievance procedure, the Union and the Employer agree to meet 
periodically through designated representatives at the request of either· party and at 
mutually agreed upon times and locations. The Union and Employer shall each designate 
not more than five (5) representatives to a labor-management committee for this purpose. 
The Director of Labor Relations shall be sent a written agenda by the Union for any 
meeting 7 days prior to said meeting. 

Section 15.11 Just Cause Standard. 

No non-probationary employee covered by this Agreement shall be discharged or 
disciplined without just cause. 
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Section 15.12 File Inspection. 

The Employer's personnel files and disciplinary history files relating to any employee, 
upon due notice, shall be open and available for inspection by the affected employee during 
regular business hours except for information which the Employer deems confidential. 

Section 15.13 Limitation on Use of File Material. 

It is agreed that any material and/or matter not available for inspection, as provided for 
in Section 15.12 above, shall not be used in any manner or any forum adverse to the 
employee's interestk 

Section 15.14 Use and Destruction of File Material. 

A. Police Department 

Disciplinary Investigation files, other than Police Board cases, will be 
destroyed five (5) years after the date of the incident or the date upon 
which the violation is discovered, whichever is longer, unless the 
investigation relates to a matter which has been subject to either civil or 
criminal court litigation prior to the expiration of the five year period. In 
such instances, the Complaint Register case files normally will be 
destroyed five years after the date of the final court adjudication, unless a 
pattern of sustained infractions exists. 

B. All Departments 

Any information of an adverse employment nature which is unfounded, 
exonerated or otherwise not sustained, shall not be used against the 
employee in any future proceedings. 

Any record of discipline may be used for a period of time not to exceed 
three (3) years and shall thereafter not be used to support or as evidence of 
adverse employment action, unless a pattern of sustained infraction 
exists. 

Article 16. 

Separability. 

If any part of this Agreement is determined to be invalid by a court of law all other 
provisions shall remain in full force and effect. 

Article 17 

Non-Discrimination. 

Section 17.1 Equal Employment Opportunities. 
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The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects ofthe Employer's personnel policies. 

Section 17.2 No Discrimination. 

. Neither the Employer nor the Union shall discriminate against any employer covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf ofthe Union. 

Section 17.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 18 

Union. Representative. 

Section 18.1 Representatives. 

The Union will advise the Employer in writing, of the names of it's Representatives and 
shall notify the Employer promptly of any changes. 

Representatives will be permitted to handle and process grievances referred by 
employees at the appropriate steps of the grievance procedure during normal hours, 
without the loss of pay, provided that such activity shall not exceed a reasonable period of 
time, or unreasonably interrupt the work of the employees. Representatives shall notify 
their immediate supervisors in advance of their intention to handle and process grievances. 
Supervisors may not unreasonably withhold permission to the Representatives to engage 
in such activities. 

Employees acting SiS Representatives shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Representatives from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 18.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Union, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 18.3 Right of Access. 
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Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
rights of entry shall be consistent with current practices, and shall at all times be 
conducted in a manner so as not to interfere with normal operations. The Employer may be 
able to change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 19. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subjected to collective bargaining whether or not such matter is 
specifically referred to herein, and even though stich matter may not have been within the 
knowledge or contemplation of the parties at the time this Agreement was negotiated or 
signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to 'the employees represented by the Union 
coming under this Agreement. 

Article 20. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987, and will 
continue thereafter from year to year unless notice of termination or of a desire to modify 
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this Agreement is given by either party sixty (60) days prior to December 31, 1987, or sixty 
(60) days prior to any anniversary date thereafter. If such notice is given, the parties shall 
meet promptly to negotiate a new Agreement. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms and Index attached to 
this ordinance for printing purposes.] 

Exhibit A. 

Wage Rates Effective January 1, 1985 

Classification 

Service Engineer 

Station Engineer 

Operating Engineer, Group "C" 

Entry Rate: 

After One Year: 

After Two Years: 

Operating Engineer, Group "A" 

Assistant Chief Operating 
Engineer 

Chief Operating Engineer 

Rate Per Hour 

$12.79 

$13.69 

$14.50 

$16.11 

$17.11 

$18.82 

$20.53 

$3,558.50/mo. 

Exhibit B. 

Wage Rates Effective January 1, 1986 

Classification Rate Per Hour 

Service Engineer 

SLaLion Engineer $14.09 
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Classification 

Operating Engineer, Group "C" 

Entry Rate: 

After One Year: 

After Two Years: 

Operating Engineer, Group "A" 

Assistant Chief Operating 
Engineer 

Chief Operating Engineer 

Exhibit C. 

Rate Per Hour 

$14.80 

$15.67 

$17.41 

$18.41 

$20.25 

$3828.93/mo. 

Wage Rates Effective January 1, 1987 

Classification 

Service Engineer 

Station Engineer 

Operating Engineer, Group "c" 

Entry Rate: 

After One Year: 

After Two Years: 

Operating Engineer, Group "A" 

Assistant Chief Operating 
Engineer 

Chief Operating Engineer 

Rate Per Hour 

Exhibit D. 

Wage Rates Effective July 1, 1987 

27447 
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Classification 

Service Engineer 

Station Engineer 

Operating Engineer, Group "C" 

Entry Rate: 

After One Year: 

After Two Years: 

Operating Engineer, Group "A" 

Assistant Chief Operating 
Engineer 

Chief Operating Engineer 

Rate Per Hour 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
JOURNEYMEN PLASTERS' PROTECTIVE AND 

BENEVOLENT SOCIETY OF CHICAGO, 
LOCAL 5. 

2/13/86 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Journeymen Plasters' Protective and Benevolent Society of Chicago, 
Local 5. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of1970~ and . 
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WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of C~icago and the Journeymen 
Plasterers' Protective and Benevolent Society of Chicago, Local No.5; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the 
Journeymen Plasterers' Protective and Benevolent Society of Chicago, Local No.5, in the 
form attached hereto, is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Journeymen Plasterers' Protective and Benevolent 
Society of Chicago, Local No.5. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Journeymen Plasterers' 
Protective and Benevolent Society of Chicago, Local No.5 (hereinafter called "the Union"), 
for the purpose of establishing, through the process of collective bargaining certain 
provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Plasterer 
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Foreman of Plasterers 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognized that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoffby reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment" and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
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religion, national origin, age, sex, marital status,mental and/or physical handicap or 
acti vity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III ofthe grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1(a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part of this Agreement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1(a) above and as set forth in Appendix A. In the event 
the hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than July 1, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Article 5. 

Hours of Work and Ouertime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive eight (8) hour days Monday 
through Friday, and two (2) consecutive days off, with a one-half (112) hour unpaid lunch 
period in the middle of the day. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending. at 12:00 midnight the 
following Sunday. The normal workday shall be between the hours of 8:00 A.M. and 4:30 
P.M., except where different hours are currently in effect. 
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Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday or 
Sunday as such when Saturday and Sunday are not part of the employee's regular 
workweek; or on the sixth or seventh consecutive day worked, shall be paid for at two (2) 
times the regular straight time hourly rate of pay. Such overtime shall be computed on the 
basis of completed fifteen minute segments. Employees exempt from the Fair Labor 
Standards Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment overtime and/or premium time referred to in this Agreement, shall be offered 
first to the employee doing the job. All overtime will be distributed as equally as feasible 
over a reasonable period of time among the employees within the same classification and 
within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 
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Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgi ving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two and one-half (2 112) times (which includes holiday 
pay) his/her normal hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit hislher right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 
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Except for employees whose regularly scheduled work week includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled work week includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous 
service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
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vacation for which the employee is eligible in Section 7.1. Any fraction is rounded off to 
the nearest whole number of days. Employees separated from employment, other than for 
cause, will be paid on a supplemental payroll as soon as practicable following the last day 
worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of ratification ofthis Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Educaiion, the City Colleges of 
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Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section S.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 50S, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
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longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employer who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employee in the same job title in the department from which he/she was laid 
off, so long as he/she does not refuse an offer of employment, and does not suffer a break in 
service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which ~hall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
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Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion ofthe Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; . 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment. when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of hislher desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
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eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, 
Dental, Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions of insurance policies between Employers and insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall be 
made available to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O., notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends for 
30 days in order to keep his/her insurance in effect until such time that the monthly cost is 
paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
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straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother, or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, -son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10'.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continued to work under a classification that was receiving sick leave at 
the execution ofthe Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
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Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days 'of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
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disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not· settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11. 3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what section and part of the 
Agreement is in violation and the requested remedy and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 
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B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within. the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representati ve of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option ofthe Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicago land area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
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arbitrators, the parties will alternately strike names from the listing of 
the Academy arbitrators until the remaining number of Arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within sixty (60) days of notice that a 
grievance is ready for arbitration and submit their decision within thirty 
(30) days following such hearing. The Roster of Arbitrators will be listed 
in alphabetical order on a list retained by both the Employer and the 
Union. Upon a Step IV request for arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an Arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven days from the date the grievances are submitted to the 
arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two years each party has the 
right to remove up to three arbitrators from the Roster of Arbitrators and 
have them replaced with other arbitrators selected in the same manner as 
the initial selection from the ranks of the National Academy of 
Arbitrators. Arbitrators will continue to be listed in the Roster of 
Arbitrators until removed in this manner. 

'. An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. ~o 

arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 
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The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. -

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
flfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
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such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain hislher membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) ofthe 
cost of the collective bargaining process and contract administration. All employees hired 
on or after th~ effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
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employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Plasterer is on vacation, a Painter shall not be assigned as a replacement 
Plasterer. The Employer shall not arbitrarily extend the period of any emergency beyond 
the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by Federal and State laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 
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The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoffs/Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department. 

"Seniority" shall mean, for purposes of this Section, the employee's ·service in the job 
title <time-in-service). 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 



2/13/86 REPORTS OF COMMI'ITEES 27469 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of the employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the Stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized officials of the Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
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not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itself from year to year unless at least 60 days and not more than 
90 days prior to the termination date or anniversary thereof, either party gives written 
notice to the other by certified mail, return receipt requested of a desire to amend, add to, 
subtract from or terminate this Agreement. If the parties are unable to agree upon a 
successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day ofFeb~uary, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A attached to the ordinance reads as follows: 

Appendix A. 
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Bargaining Unit Titles Wage Rates Effective 

111/85 111186 111187 

Plasterer $15.95/hr. $16.35/hr. 

Foreman of Plasterers 16.45/hr. 16.85/hr. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
LABORERS' INTERNATIONAL UNION OF NORTH 

AMERICA. 

27471 

7/1/87 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collection bargaining agreement 
between the City and the Laborers' International Union of North America. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini', Orr -- 46, 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Laborers' 
International Union of North America; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Laborers' 
International Union of North America, in the form attached hereto, is hereby adopted and 
ratified. 
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SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

Agreement. 

Preamble. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation, herein referred to as the "Employer" or The "City," and the 
Laborers' International Union of North America, hereinafter referred to as the "Union." 

It is the purpose of this Agreement to achieve and maintain harmonious relations 
between the Employer and the Union, establish equitable and peaceful procedures for the 
resolution of differences and establish wages, hours, and other terms and conditions of 
employment. If there is any difference between the terms of this local Agreement and the 
Master Agreement between the Employer and the Coalition dated April 18, 1985 
(hereinafter referred to as the "Master Agreement"), then the terms of this Agreement 
shall take precedence over any terms in the coalition agreement. 

The Employer and the Union encourage the highest possible degree of practical, 
friendly, cooperative relations between their respective representatives at all levels. The 
officials of the Employer and the Union realize that this goal depends primarily on 
cooperative attitudes between people in their respective organizations and at all levels of 
responsibility, and that proper attitudes must be based on full understanding of and regard 
for respective rights and responsibilities of both the Employer and the Union. 

Article 1. 

Recognition and Integrity of Unit. 

Section 1.1 Recognition. 

The Employer recognizes the Union as the sole and exclusive bargaining representative 
for all employees in the bargaining unit with respect to wages, hours and all other terms 
and conditions of employment. 

This Agreement covers all employees in the bargaining unit as established by the 
Agreement of the parties dated March 6, 1984, enacted as an ordinance of the City Council 
of the City of Chicago, dated May 30, 1984, consisting of the classifications listed in 
Schedule 1 of said Agreement. All side letter agreements concerning said bargaining unit 
shall be added to and be made part of this Agreement. 

Section 1.2 New Classifications. 

The Employer shall promptly notify the Union within 30 days of its desire to establish 
any new classifications. If the proposed new classification is a successor title to a 
classification covered by this Agreement, with no substantial change in duties, the new 
classification shall automatically become a part of this bargaining unit and shall be 
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covered under this Agreement and further, the wage rate for such new classification shall 
be the wage rate of the predecessor classification. 

If the proposed new classification is a classification within the unit and involves new, 
different or substantial changes in duties from existing job classifications in the unit, the 
Employer, upon request of the Union, shall meet with the Union. The Employer and the 
Union will discuss the new classification and the rate of pay assigned by the Employer at 
such meeting and if the Employer and the Union cannot agree upon a rate of pay within 
thirty (30) days of the notice of the proposed new classification, the rate of pay for such new 
classification will be arbitrated according to the arbitration provisions of this Agreement. 
At any time prior to the arbitrator's decision, the Employer may assign a rate of pay to the 
new classification. The arbitrator shall review the rate of pay by comparing it to the 
responsibilities and working conditions of other Employer classifications and the labor 
market and any other factor the arbitrator determines to be relevant. If the Employer 
chooses to fill the new classification, the arbitrator shall decide whether the pay rate 
decision by the Employer was reasonable. If the arbitrator decides the Employer's pay rate 
decision was not reasonable and the arbitrator decides to increase the rate of pay, the 
increase shall be made, retroactive to the date the job was established. If the arbitrator 
decides to decrease the rate of pay, the decrease shall become effective as of the next pay 
period following the arbitrator's decision. 

Upon installation of a new classification, the filling of such classification shall be in 
accordance with the posting and bidding procedures of this Agreement, if any. 

Section 1.3 Abolition of Job Classification. 

If the Employer abolishes an existing job classification, the Employer shall promptly 
notify the Union and, upon request, meet and discuss the Employer's action. The Employer 
shall advise the Union of its reasons and how the work presently being performed by 
members of the unit will be performed in the future. Any employee for whom there is no 
more work as a result of the abolition of the employee's job shall be treated as an employee 
who has lost his/her job as a result of technological changes in accordance with Section 21.4 
of this Agreement. 

Section 1.4 Change in Classification. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 1.5 Unit Work; All Unions Bound. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
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troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another local union of the Coalition shall not perform the work of said 
employees. For example, if a laborer is on vacation, a truck driver shall not be assigned as 
a replacement laborer. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. This Section shall apply to any union 
which represents a unit of the Employ~r's employees. 

Section 1.6 Departmental Employment Service. 

The term "Departmental Employment Service" shall not be used and shall be deleted 
from the Personnel Code of the City of Chicago. 

Article 2. 

Union Rights. 

Section 2.1 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances, observing conditions 
under which employees are working or for the administration of this Agreement. The 
Union will not abuse this privilege, and such right of entry shall be consistent with current 
practices, and shall at all times be conducted in a manner so as not to interfere with normal 
operations. The Employer may be able to change or set rules of access, provided that any 
change in current practices must be reasonable and subject to the grievance procedure. By 
mutual agreement between the Union and the Employer, the Union may call a meeting 
during working hours to prevent misunderstandings, resolve or clarify a position. 

Section 2.2 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
shall not unreasonably withhold permission to the stewards to engate in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their Bureau or current job location because of their activities on behalf of 
the Union. Union Stewards shall not be transferred from their Bureaus for over 30 days, 
other than in an emergency, unless the Steward agrees. In the event of a layoff, all 
employees acting as Union Stewards shall be the last laid off in the affected job 
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classification, provided the Union Steward has the then present ability to perform the job to 
the Employer's satisfaction without further training. 

Section 2.3 Employees. 

Employees shall, after gIVmg appropriate notice to their supervisors, be allowed 
reasonable time-off with pay during working hours to attend hearings and meetings if they 
are called by and agreed to by the Employer, if such employees are entitled or required to 
attend because they are Union Representatives, stewards, witnesses or grievants. A 
designated employee representative shall be permitted to attend grievance step discussions 
and arbitration hearings. 

Section 2.4 Union Business. 

Local Union representatives, officials appointed or elected by the Union, not to exceed 
12, shall be allowed up to 14 days of time-off without payor loss of benefits for legitimate 
Union business such as Union meetings, City, State legislative sessions or area wide 
committee meetings, State or International conventions, provided such representatives 
give at least 30 days' advance notice in writing to his/her supervisor, if known; if not 
known, reasonable advance notice, but at least one week's advance notice. Such time- off 
shall be allowed in the absence of an emergency or in a situation which does not permit the 
Department to operate efficiently. Such time-off shall not be detrimental in any way to the 
employees'record. 

Section 2.5 Union Leave of Absence. 

The Employer shall grant requests for Leave of Absences for up to 12 employees for the 
purpose of .service as Laborer Representative or Officers with the International, State, 
District Councilor Local Organization of the Union for the duration of his/her appointment 
to the Union, provided reasonable advance notice in writing is given to the Employer. 
While on such leave the employee shall not incur a break in continuous service. An 
employee on said leave of absence shall not be eligible for any benefits as an employee. 

In the event the Employer hires at one time in excess of 200 employees in anyone year 
under a Federal or State grant, an additional employee may be granted a temporary leave 
of absence for up to 60 days for each 200 employees hired at the discretion of the 
Department Head. The Union shall, where possible, give the Department Head 30 days' 
written notice requesting said lea ve(s). During such leave said employees shall continue to 
accumulate seniority and shall be eligible for and shall receive all benefits as if they were 
fully on duty, including but not limited to, pensions accruals, only if the Union reimburses 
the Employer for all such employment costs on or before December 31, of each year. 

Employees who return from Union leaves of absence shall have the same rights as 
employees who return from medical leaves of absence. 

Section 2.6 Personnel Transactions. 

(a) Bargaining Unit Report 
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The' Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees sequenced by: 

1. Bargaining Unit 

2. Department 

3. Payroll Number 

4. Title 

5. Name 

and sequenced by: 

1. Bargaining Unit 

2. Department 

3. Title 

4. Name 

Both lists will include employee name, address, social security number, title, pay 
schedule, grade, current pay rate, status, continuous service date, career service seniority, 
time in title, date of birth, race and sex. 

(b) Activity Report 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will show: 

-- Duty Disability 

-- Career Service Retirements 

-- Social Security Number 

-- Title Code 

-- Amount of Overtime for Period 

- Amount of Overtime Year to Date 

(d) PER - 14's 

The Employer agrees that the Union may review bargaining unit Personnel Transaction 
Reports (PER - 14's) for members of the bargaining unit once a week. The weekly review 
will be on a day and time agreed upon by the Union and each department. The Union may 
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review bargaining unit Personnel Transaction Reports (PER - 14's) and, if desired, make 
copies upon payment ofa $.10 cents per page fee. 

(e) Seniority List 

The Employer shall submit to the Union annually, beginning 30 days from the execution 
of this Agreement and on March 15 of each year thereafter, a seniority list for the 
bargaining unit setting forth the following: 

-- Department 

-- Classification 

-- Name 

-- Time in Title Date 

-- Number of Days in Title 

-- Continuous Service Date 

-- Status 

-- Payroll Number 

-- Social Security Number 

Disputes as to the accuracy of such lists may be brought to the Employer's attention by 
the Union, in writing, and shall be resolved promptly by the Director of Labor Relations. 

Article 3. 

Rules of Conduct Changes. 

No changes or additions to rules of conduct shall be implemented without prior 
publication and notice to the affected employees. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit copies of 
the proposed changes or additions to the Union. The Union will consider the proposals, and 
upon request, the Employer will meet with the Union within 20 calendar days of the receipt 
of the proposals to receive the Union's comments. Absent an emergency, the Employer will 
not implement its proposed changes or additions until the Union has had a reasonable 
opportunity to present its view and discuss the proposals with the Employer. The Union 
will have waived its right to contest the reasonableness of the proposed rules of conduct 
whenever the Union fails to discuss its objection with the Employer during the twenty-day 
period allotted for Union comments. 

Article 4. 
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. Grievance and Arbitration. 

4.1 Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee who is subject to 
disciplinary action for any impropriety has the right to ask for a Union representative to be 
present at any interrogations or hearings. The interrogation shall take place at reasonable 
times and places and shall not commence until the Union representative arrives, provided 
that the Employer does not have to wait an unreasonable time and the Employer does not 
have to have the interrogation unduly delayed. The grievance procedure provisions herein 
and the Personnel or Police Board appeals procedure are mutually exclusive, and no relief 
shall be available under both. The Union shall have the right to have its representative 
present at either of the Board(s) or grievance procedure, including arbitration, and to 
actively participate. 

4.2 Procedure for Department Review of Disciplinary Action Including Suspension for 
Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 
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Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms ofthis Agreement. 

Section 4.3 

Except as in 4.1 and 4.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner. and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
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Step I. This form will be returned to the employee and the Union within 
fi ve calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union ofhis/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven 
calendar days of receipt of the senior supervisor's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of hislher decision within seven 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall pe.rmit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative ofthe group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
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instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. An arbitrator shall be selected under 
the procedure set forth in the so-called Coalition Master Agreement dated 
_______ ,1985. 

Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the Union 
and the Employer. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Coalition Unions. 
Upon a Step IV request for arbitration, arbitrators will be contacted in 
alphabetical rotating order to obtain an Arbitrator's commitment to 
arbitrate the respective grievance within the stated time limit within 
seven days from the date the grievances are submitted to the arbitration 
process. The parties may agree to submit more than one grievance to a 
selected arbitrator. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 5. 

Non-Discrimination. 
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Section 5.1 Equal Employment Opportunities. 

The Union and the Employer agree to work cooperatively to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect in said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely affect the seniority. provisions of this Agreement. 

Section 5.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 5.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the Grievance procedure of this Agreement, but shall not be subject to 
arbitration unless mutually agreed by the parties. 

Article 6. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

l. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 
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Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

l. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

An employee shall be deemed to have "worked" for purposes of this Section when the 
employee receives paid sick leave or vacation. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on a paid holiday under this Agreement, except for 
Christmas, New Year's Day, and Dr. Martin Luther King's Birthday, he/she shall be paid 
at the rate of two and one-half (2 112) times his/her regular hourly rate (which includes 
holiday pay) for all hours worked. 

An employee working on Christmas, New Year's Day and Dr. Martin Luther King's 
Birthday shall be paid at the rate of two (2) times hislher regular hourly rate (which 
includes holiday pay) for all hours worked plus 8 hours off with pay (compensatory time) if 
the employee is a full-time employee and pro rata time off if the employee is a part time 
employee. 

If a full-time hourly employee is not required to work on a paid holiday under this 
Agreement, such employee shall be paid eight hours at his/her regular straight time hourly 
rate for such holiday. 
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Section 6.3 Determining Work Days as Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit hislher right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled work week includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holidays; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period, the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee 'works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid, such as receiving pay for sick days. 

Section 6.6 Use of Compensatory Time. 

An employee shall use his/her compensatory time within ninety (90) days after it is 
earned. If, however, an employee's request to use said compensatory time is denied by the 
Employer, he or she may continue to carry such time for up to one year, whereupon the 
employee may ask for liquidation of said compensatory time in cash, or may, subject to the 
approval of the Employer, continue to carryover such compensatory time. 

Article 7. 

Leaves. 

Section 7.1 Leaves with Pay. 

Section 7.1.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
uf the funeral. DUl'ing such leave, an hourly employee shall receive his/her regular 
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straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- . in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 7.1.2 Military Leave. 

Any employee who is a member of reserve force of the United States or the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 7.1.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 7.1.4 Sick Leave. 

Salaried employees who are granted paid sick leave as of the execution of this 
Agreement shall continue to receive the same sick leave provisions during the term of this 
Agreement, so long as he/she continued to work under a classification that was receiving 
sick leave at the execution ofthe Agreement. 

Section 7.2 Leaves Without Pay. 

Section 7.2.1 Personal Leave. 

Non-probationary employees may apply for leaves of absence without pay for personal 
reasons. The grant and duration of such leaves shall be within the discretion of the 
Employer. Seniority shall accumulate for employees on said leaves. Employees who return 
from said leaves shall be reinstated to their former job classification if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to the layoff, recall and break-in-service provisions of this 
Agreement. 

Section 7.2.2 Medical Leave. 
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Non-probationary employees shall be granted medicalleaves of absence upon request. 
Said medical leaves of absence shall be granted for up to 3 months, provided said leaves 
shall be renewable for like 3-month periods, for a total medical leave of absence up to one 
year. Said medical leaves of absence may be extended beyond one year within the 
discretion of the Employer. The Employer may request satisfactory proof of medical lea ves 
of absence. Employees on medical leaves of absence shall return to work promptly after 
their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one year shall be reinstated to their former job classification if the Employer 
determines it is vacant or if it is then occupied by an employee with lower seniority. If the 
employee's former job is not available because the employee would have been laid off if the 
employee had not been on a leave of absence, the employee may exercise seniority rights in 
accordance with and subject to layoff, recall and break-in-service provisions of this 
Agreement. If the employee returns to work promptly after their doctor's release after more 
than one year on a medical leave of absence, the employee shall be returned to his/her 
former job classification if the Employer determines it is vacant. If not, the employee will 
be placed on a list for reinstatement. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumulate seniority. 

Section 7.2.3 Duty Disability Leave of Absence. 

Any employee who is absent from work due to an injury on duty shall be granted a leave 
of absence. Employees who return from said leaves shall be reinstated to their former job 
classification if it is vacant or if it is then occupied by an employee with lower seniority. If 
the employee's former job is not available because the employee would have been laid off if 
the employee had not been on a leave of absence, the employee may exercise seniority 
rights in accordance with and subject to layoff, recall and break-in-service provisions of 
this Agreement. 

Section 7.2.4 

All employees who return from leaves of absence shall, as a condition of their return, 
have the present ability to perform the required work to the Employer's satisfaction 
without further training after a reasonable amount of orientation. If the employee returns 
from a leave of absence of 30 days or less, the employer will make every effort to return the 
employee to the employee's same or si~ilar position and location. 

Section 7.2.5 Education Leave. 

If employees are required by the Employer to take courses on a part time basis so as to 
retain their present position, such employees shall be reimbursed for the full costs of 
tuition. If employees are required by the Employer to attend such courses during the 
regular work day, the Employer shall grant such employees time off without loss of pay to 
attend such courses. If employees are required by the Employer to take courses on a full 
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time basis so as to retain their present position, such employees shall be granted a leave of 
absence without loss of pay and shall be reimbursed for the full costs of tuition. 

Article 8. 

Records and Forms. 

Section 8.1 Attendance Records. 

An employee upon reasonable advance notice shall have the right to review his/her time 
and pay records on file with the Employer but shall not be able to review the time and pay 
records of other employees. 

Section 8.2 Personnel Files. 

The Employer shall notify the Union as to what constitutes the employee's official 
personnel files. The Employer's personnel files and disciplinary history files relating to 
any employee shall, upon reasonable advance notice, be available for inspection during 
hours determined by the Employer, except for information which the Employer deems 
confidential. Reasonable requests by the employee or the Union to copy documents in the 
file shall be honored at cost to the requesting party. Material and/or matter not available 
for inspection shall not be used in any manner or forum adverse to the employee's interest. 

Any record of discipline may be retained for a period of time not to exceed 3 years and 
shall thereafter not be used to support an adverse employment action, unless a pattern of 
sustained infraction exists. 

Section 8.3 Contents. 

No information may be used against an employee in any disciplinary proceeding until it 
has been made part of the official personnel file. 

The employee may have placed in hislher personnel file a rebuttal to anything placed in 
said file. 

Section 8.4 Employee Notification. 

A copy of any disciplinary action or material related to employee performance which is 
placed in the official persopnel file shall be served upon the employee in person (the 
employee so noting receipt) or, sent by certified mail (return receipt requested) to the 
employee's last address appearing on the records of the Employer. It is the obligation of 
such employee to provide the Employer with hislher current address. 

Section 8.5 Undated Forms. 

No Supervisor or other person in a position of authority shall demand or request that an 
employee sign an undated resignation on a blank form. No employee shall be required to 
sign such undated or incomplete form of any kind. 
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Section 8.6 Incomplete Forms. 

Any information place on a form without the employee's knowledge, or any modification 
or alteration of existing information on a form subsequent to the form having been signed 
by the employee shall be null and void. No such information shall be used against an 
employee in any hearing or proceeding or for any adverse purpose. Any employee required 
to sign any form prepared pursuant to this Agreement shall be given a copy of it at the time 
the employee signature is affixed. 

Section 8.7 Telephone Numbers. 

The Employer shall not release an employee's phone number and/or address to non-work 
related sources without the employee's.permission. The City Council of the City of Chicago 
and its committees in the exercise of its legislative authority shall be considered a work 
related source within the meaning of this Section. 

Article 9. 

Hours of Work and Overtime. 

Section 9.1 The Work Week. 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal work week shall consist of five consecutive eight-hour days, (with a one-half 
hour unpaid lunch period to be scheduled by the Employer midway through the day), 
Monday through Friday, and two consecutive days off, except where the Employer's 
operation requires special scheduling needs. The Employer will consult with the Union 
prior to implementing such exceptions. 

Section 9.2 Normal Shift Work and Shift Premium. 

Multiple shifts of8 hours per day, including one-half hour unpaid lunch periods, may be 
scheduled by the Employer at the following starting times: 

First Shift 6:00 - 8:00 A.M. 

Second Shift 2:00 - 4:00 P.M. 

Third Shift 10:00 - 12 Midnight 

Except in emergencies, at least 10 days' advance notice shall be given to the employee 
and the Union of (a) any changes in a scheduled shift assignment or starting time for such 
assignment, or (b) any changes in the above-listed normal starting times for shifts. The 
Union shall be consulted with respect to such changes prior to their implementation. 

Section 9.3 Call-In Pay. 
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Employees called for work outside their regular working hours shall receive not less 
than 4 hours work or pay at their regular hourly rate or overtime rate under Section 9.6, 
whichever is applicable, except for reasons beyond the Employer's control. 

Section 9.4 Reporting Pay. 

When hourly paid employees report for work and are unable to start work due to 
circumstances beyond their control, they shall receive a minimum of 2 hours' work or pay 
at the regular hourly rate, where the employee has not been told at least 3 hours prior to 
the employee's starting time not to report for work, except for reasons beyond the 
Employer's control, provided they remain on the premises unless released by the Employer. 

When salaried employees report for work, where the employee has not been told at least 
3 hours prior to the employee's starting time not to report for work, and are unable to start 
work, they shall not suffer any loss of pay provided they remain on the premises ready to 
work, except for reasons beyond the Employer's control. 

This section does not apply to Degree Days where the employee fails to call in as 
specified in Section 9.11 of this Agreement. 

Section 9.5 Notice of and Distribution of Overtime. 

(a) When overtime is scheduled beyond the regular workweek (e.g., Saturday), the 
Employer will give employees so scheduled at least 23 hours' advance notice if the 
Employer knows it needs said scheduled overtime. 

(b) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter to volunteers, with the most senior 
volunteer in the job classification at the work location being given the opportunity to work, 
provided the employee has the present ability to perform the work to the satisfaction of the 
Employer without further training. A reasonable amount of overtime shall be a condition 
of continued employment, provided however, that in the event such offers of overtime are 
not accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(c) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
paragraph (a) ofthis Section. 

Section 9.6 Payment of Overtime. 

All overtime shall be paid in the next regular paycheck. All work performed in excess of 
eight (8) hours worked in any workday, including work required to be performed before or 
after any scheduled workshift, shall be paid at one and one- half (1 112) times the regular 
straight.-time rate of pay. 
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All work performed in excess of 10-112 hours worked in any workday, including work 
required to be performed before or after any scheduled workshift, shall be paid at two (2) 
times the regular straight-time rate of pay. 

All work performed during the first eight hours on the sixth day of any workweek shall 
be paid at one and one-half(1112) times the regular straight- time rate of pay. 

All work performed in excess of eight hours on the sixth day of any workweek, shall be 
paid at two (2) times the regular straight-time rate of pay. 

All work performed on the seventh day of any workweek shall be paid at double the 
straight-time rate of pay. 

Notwithstanding anything to the contrary in this Article, overtime pay practices for 
Graded and Salaried jobs shall be continued for the term of this Agreement. Employees 
exempt from the provisions of the Fair Labor Standards Act shall not be entitled to 
overtime compensation, but shall continue to receive compensatory time off on an hour-for
hour basis for overtime hours worked in accordance with past practice. 

Section 9.7 Medical Attention. 

In case of an accident requiring medical attention during working hours, employees 
shall be permitted to go or be taken for medical attention at once, and shall be paid for time 
lost that day. 

In the event such injured employee is permitted to continue working by the doctor, but 
- required to return for periodic medical attention during working hours by the Employer 
doctor, such injured employee shall be paid for time lost. 

Section 9.8 Standby. 

Where the Employer requires an employee to remain on standby, available for work, and 
the employee is not able to come and go as he/she pleases, such time shall be paid as time 
worked. 

Section 9.9 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 9.10 Meals. 

All employees shall receive a 112 hour lunch break no later than 5-1/2 hours after they 
start work. 

Section 9.11 Degree Days. 
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In Departments which historically curtailed operations due to low temperature and/or 
other weather factors, the Standard Temperature Station shall be the Airport determined 
by the Department. A department will not change the traditional and historic factors at 
which its operations have been curtailed without notice to and consultation with the 
Union. Employees in jobs not previously affected by the Employer's Degree Days Policy 
shall receive written notice thirty (30) days prior to implementation of Degree Days. 

Days off because of Degree Days will be credited for purposes of computing seniority and 
benefit entitle~ent. 

Days off because of Degree Days will be assigned first to all seasonal employees and then 
to probationary employees, and then, if necessary, on a rotating basis by inverse seniority 
to career service employees within the Bureau. 

The employee scheduled for a Degree Day must call the assigned Bureau or Department 
an hour prior to the normal starting time the morning of his/her Degree Day to ascertain 
whether he/she shall report to work. An employee shall have no claim under this 
Agreement if the employee fails to comply with this section. 

Article 10. 

Vacations. 

Section 10.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1 following his/her 
January 1 eligibility: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 10.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 
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2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous 
service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 10.1 above and will be paid on a 
supplemental payroll as soon as practicable following the last day worked. Any fraction is 
rounded off to the nearest whole number of days. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 10.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months after the execution of this Agreement, or it shall be forfeited. 

Section 10.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 10.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 10.6 

Vacation picks will be granted by classification seniority among the employees in the 
same work location, provided however, the Department Head shall have the right to 
determine the number and scheduling of crews and employees who can be on vacation at 
anyone time without hindering the operation of the Department. 

Section 10.7 
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Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 11. 

Continuous Service. 

Section 11.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 11.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 11.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Grca~cr Chicago, the State of 
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Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevi~y salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 11.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 11.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 11.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 11.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or cau::~ed by l;easunal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
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may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group . insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
app~intment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employ·ee shall promptly notify the 
Employer of hislher desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 
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Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 12. 

Group Health, Vision Care, 
Dental, Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions ofinsurance policies between Employers and insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the Union. 

c. Optional coverage offered by a Health Maintena~ce Organization (H.M.O.) shall be 
made available to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O., notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

Article 13. 

Layoffs and Recall. 

Section 13.1 Notice of Layoff. 
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The Union shall be provided with at least 14 days advance notice of a layoff, except in 
emergencies beyond the control ofthe Employer, in which event, such notice shall be given 
as soon as reasonably possible after the Employer knows. Such notice shall contain the 
name, payroll number, position classification, department, work location, if available in 
the Employer's records, and seniority date of each employee scheduled to be laid off. 

Section 13.2 Order of Layoff. 

Volunteers for layoffs and/or voluntary reductions in grade in lieu of layoff shall be 
permitted by the Employer before involuntary layoffs are made. The Union shall receive 
notice of the names of all employees who volunteer for layoff or reduction in grade. 
Employees who want to so volunteer shall have their intention in writing on file with the 
Employer. 

Involuntary reductions in force shall be made in the following order: (1) seasonal 
employees; (2) provisional employees; and (3) probationary employees with less than 90 
days of service. Involuntary layoffs shall be made in the following order: (1) probationary 
employees with 90 days or more of service; and (2) career service employees. 

The least senior employee in the affected job classification in the department shall be 
laid off first, provided the ability, qualifications to perform the required work, and the 
employee's job performance are relatively equal among the other employees in the job in 
the department. "Seniority" shall mean, for purposes of this Section, the employee's service 
in the job title (time-in-title). 

If 2 or more employees have the same seniority date, the order of layoff shall be 
determined by lottery. 

Section 13.3 Bumping. 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, or if none, in 
any other title which they have held for 90 days or more, in the order of the most recent 
held, provided the employee to be laid off has the then present ability to perform the job to 
the Employer's satisfaction without further training. 

A laid off employee shall be entitled to only one bump. 

Section 13.4 Recall. 

Employees shall be recalled in reverse order of layoff. A laid off employee who fails to 
respond within 3 days of receipt ofa recall notice, or, upon acceptance, fails to be available 
for work within 5 days of the recall notice shall forfeit all recall rights. 

Notice of recall shall be sent by certified mail (return receipt requested) to the last 
known address of the employee. It shall be the employee's responsibility to inform the 
Employer of any address change. 
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Employees on a recall list shall also be eligible for recall on a seniority basis to a lower
rated job, provided the employee has the then present ability to perform the lower-rated job 
to the Employer's satisfaction without further training. Employees recalled to lower-rated 
jobs shall retain recall rights to the initial job from which they were laid off. 

Section 13.5 Hiring During Layoffs. 

No new employees may be hired to perform duties normally performed by a laid off 
employee while employees are laid off. 

Section 13.6 Lottery. 

The Union shall receive notice of any lotteries to be held. The Union may have 
representatives at all lotteries affecting unit employees. 

Article 14. 

No Strikes-No Lockout. 

Section 14.1 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 14.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional 
slowdowns or suspension of work, including: (a) publicly disclaiming such action as not 
called or sanctioned by the Union, and (b) posting notices in conspicuous places which 
notify involved employees that the action was not called or sanctioned by the Union, in 
addition to instructing employees to immediately cease such activity, the Employer agrees 
that it will not bring action against the Union to establish responsibility for such 
unauthorized conduct. 

Section 14.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 14.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement or the local Union's Agreement. 
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Article 15. 

Filling of Permanent Vacancies. 

Section 15.1 

(a) The Employer shall determine if there is a permanent vacancy to be filled and at any 
time before said vacancy is filled whether or not said vacancy shall be filled. 

(b) Employees within a department who desire a change in shift, day(s) off or location of 
their job assignment shall request such change in writing on the Employer's form. 

(c) When filling a vacancy, the Employer shall select the most senior employee in the job 
classification in the department who has such a request on file, provided the employee has 
the present ability to perform the required work without further training after a 
reasonable amount of orientation. 

(d) When filling a vacancy and there are no said employees who have requests on file, 
the Employer shall select the employee in the job classification in the department from the 
recall or reinstatement list, if any, in accordance with the recall procedures in this 
Agreement. 

(e) When filling a vacancy and there are no said employees who have requests on file 
and no eligible employees on said lists, the Employer shall post the job for bidding. 

(0 Employees may bid on jobs the Employer determines to be permanently vacant for 
promotion or transfer to lower-rated or equal-rated jobs. All applicants bidding on said jobs 
shall be considered as one group for selection purposes. 

(g) The posting of an Employer-determined permanent vacancy .shall be on bulletin 
boards at each Employer physical site in the department and at other appropriate locations 
as determined by the Employer. Said vacancy shall be posted for 14 days. The posting 
shall contain at least the following: job title, qualifications, days off, shift, hours, work 
location, ifknown, and rate of pay. 

(h) All applicants for Employer-determined permanent vacant jobs shall meet the 
minimum qualifications for the job in order to be considered for selection by the Employer. 

(i) Qualified employees shall be given an equal opportunity with other applicants to bid 
on jobs which are determined to be permanently vacant by the Employer. In making 
selections, the Employer shall give preference to employee applicants over non-employee 
applicants, unless the non-employee applicants have demonstrably greater skill and 
ability to fulfill the needs determined by the Employer. Where seasonal employees who 
have recall rights under this Agreement apply for a vacancy, they shall be given preference 
for hire over non- employees, provided they have the present ability to perform the work to 
the Employer's satisfaction without further training, unless the non-employee applicant 
has demonstrably greater skill and ability to fulfill the needs determined by the Employer. 
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If employees are selected, however, where the employee applicants are relatively equally 
qualified to perform the work required, the Employer shall select the most senior employee 
(based on time-in-title seniority) of those applying. Preference shall be given to applicants 
within the department. 

The Employer shall determine whether employees are "relatively equally qualified" 
based upon evidence of performance as shown on the employee's performance evaluations 
and any other evidence brought to the Employer's attention, experience, training, proven 
ability and similar criteria as they relate to the vacancy. 

(j) Applicants who are not selected shall be so notified by the Department Head. A 
successful bidder may not bid for another Employer-determined permanent vacancy for one 
year. 

(k) During the bidding and/or selection process set forth in this Section, the Employer 
may temporarily fill said vacancy. 

(1) When an employee is deemed to have successfully filled a permanent vacancy and is 
reclassified to another position at a higher rate of payor in a higher pay grade, such 
employee shall receive the higher rate of payor a pay increase of one step, or the entrance 
rate for the new position, whichever is applicable. 

Section 15.2 Acting in a Higher-Rated Job. 

Section 15.2.1 

Where a group of employees are transferred from a job in one Department, Bureau or 
District to a job in another Department, Bureau or District for one day or more, and said 
employees are directed to and do perform, or are held accountable for, substantially all of 
the duties and responsibilities of the job, and the job is higher-rated, said employees shall 
be paid the higher rate for all such time from the first day of the assignment. For example, 
employees in Forestry or Asphalt are directed by the Employer to be Sanitation laborers. 

Section 15.2.2 

An employee who is directed to and does perform, or who is held accountable for, 
substantially all of the duties and responsibilities of a higher-rated job for more than one 
week shall be paid at the higher rate for all such time, retroactive to the first day of the 
assignment. If said assignments are for one week or less, the employee shall not be paid at 
the higher rate. Past practices as to car allowances shall continue for the term of this 
Agreement. The Employer will equitably rotate such assignments on the basis of seniority 
among the employees at the work location who have the then-present ability to do the job 
without further training. 

Employees· paid for acting in a higher-rated job shall be paid as if they had been 
promoted to the higher-rated job. 
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The time limits for such assignments to higher-rated jobs shall be 90 days, except where 
a regular incumbent is on leave of absence, in which case it shall be 6 months. The time 
limits may be extended by mutual agreement ofthe parties. 

The Employer shall not rotate employees in order to circumvent the payment provision 
of this section. 

If the Employer continues to require the performance of the duties of the higher-rated 
job beyond the time limits herein, the Employer shall post and fill the job as a permanent 
vacancy under this Agreement. If the employee who has been paid for acting in a higher
rated job also is the successful bidder when the job is posted as a permanent vacancy, where 
applicable the said employee's seniority date for purposes of longevity pay increases shall 
be the date the employee initially was paid for acting in the higher-rated job, provided the 
employee had continued to perform in the higher-rated job without interruption. 

Section 15.3 Acting in a Lower-Rated Job. 

Any employee who works in a lower-paid classification temporarily shall be paid hislher 
regular rate. 

Section 15.4 Detailing. 

Detailing is the temporary transfer of an employee to a work assignment within his/her 
job classification geographically removed from the employee's normal work site. 

Employees shall not be detailed for more than 10 days, unless the Employer gives notice 
to the Union of its need to do so and confers with the Union upon request. In any event, no 
such assignment may extend beyond 60 days or up to 90 days in an emergency without the 
agreement of the parties. 

The Employer shall notify the employees of the requirements for said detailing and shall 
seek volunteers among the employees who have the then present ability to perform the 
work required without further training. If there are more volunteers than there are 
assignments, selections shall be made on the basis of seniority. If there are insufficient 
volunteers, the Employer shall assign the detailing by inverse seniority, starting with the 
least senior first, and attempt to rotate such assignments within each calendar year. The 
employee's supervisor may, within his/her discretion, accept an employee's refusal to be 
detailed, provided that such acceptance shall not be unreasonably denied. 

Thirty days' advance notice of detailing shall be given to the employees if the need to 
detail is known; otherwise, as soon as reasonably possible. 

Article 16. 

Tools and Equipment. 

All tools and equipment determined by the Employer to be used on the job shall be 
supplied, maintained and replaced by the Employer, except as to any said tools and 
equipment supplied by employees as of the date of the execution of this Agreement. 
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Article 17. 

Safety and Health. 

Section 17.1 Safety. 

The Employer shall continue in the future to make every reasonable effort to provide a 
safe working environment for its employees in order to comply with applicable laws. 

Section 17.2 Safety Committee. 

A joint Safety Committee shall be appointed with an equal number of Union and 
Employer representatives (no more than 5 each). The purpose of the committee will be to 
discuss safety issues and to make recommendations for improvements it may deem 
appropriate. The committee shall meet once each month, or otherwise by mutual 
agreement. Formal recommendations of the committee shall be submitted in writing to the 
appropriate department head with a copy to the Union and the Director of Labor Relations. 

The Department Head shall promptly issue a report to the committee as to the 
Department's views regarding the committee's recommendations. 

Article 18. 

Workloads. 

Section 18.1 

The Employer and the Union agree to establish a joint Sanitation Workloads Labor
Management Committee (S.W.L.M.C.) to review employee safety concerns in refuse 
collection. The S.W.L.M.C. will also serve as the initial reviewing body for workload 
grievances filed in accordance with the expedited grievance and arbitration provisions of 
this Article and will be empowered to make recommendations for resolution of such 
grievances to the Employer representative charged with rendering a decision at the initial 
step of the expedited grievance and arbitration process described below. 

Section 18.2 

The S.W.L.M.C. will consist of six members. The Employer will designate three 
members and the Union will designate three members. The committee will select a 
chairperson from among its members at each meeting. The chair of the committee 
meetings will be alternated at each meeting between the members designated by the 
Employer and the members designated by the Union. The committee will meet at the call 
of either the Union or the Employer members at times mutually agreeable to both parties, 
but, in any event, such meetings will be held at least four times during each calendar year. 

Section 18.3 
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The S.W.L.M.C. will review any standards as may currently be used or may be 
formulated by the Employer for conventional refuse collection to determine if such 
standards are safe. Any change in the mode of conventional refuse collection as to routes, 
crew size, collection methods and equipment design will be reviewed by the committee to 
determine the impact of such changes on safety. 

Similarly, any standards as may be formulated for refuse collection resulting from the 
introduction of technologically advanced equipment will be reviewed by the committee to 
determine the impact of such change on safety. 

The Committee will compile a written report on any investigation of workloads which it 
undertakes, including recommendations for adjustments in operations necessary to 
effectuate a safe refuse collection program. The Employer will respond to the committee's 
report in writing, indicating acceptance of the committee's recommendations or reasons for 
not accepting those recommendations. 

Section 18.4 

The Employer will cooperate with the S.W.L.M.C. by responding to reasonable data 
requests. 

Section 18.5 

The Union will receive thirty (30) days advance notice of the implementation of any 
workload standard related to the collection of refuse and the Employer shall not implement 
said standard during this 30-day period. 

Section 18.6 

The reasonableness of any workload standard which the Union believes will jeopardize 
the health and safety of the employees in the Department of Streets and Sanitation may be 
grieved through the expedited grievance and arbitration procedure described in this 
Article. 

Section 18.7 

Any employee may utilize the expedited grievance and arbitration procedures of this 
Article to process any grievance arising as a result of the imposition of workload standards 
in the Department of Streets and Sanitation. 

Section 18.8 

An expedited grievance and arbitration procedure will be established to deal with 
grievances stemming from the imposition of workload standards in the Department of 
Streets and Sanitation. Such grievances will be presented initially to the S.W.L.M.C. 
which will investigate the grievance and present its findings and recommendations to the 
Employer and the Union within five (1?) working days of receiving the grievance, unless 
other time limits are accepted by the parties. The results of the committee's investigation 
will be discussed and the Commissioner of Streets and Sanitation or his/her designee will 
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render a written decision within two (2) working days of said meeting. If the issue remains 
unresolved, the parties will select an arbitrator from the roster established for the regular 
grievance and arbitration process. Arbitrators will be contacted in alphabetical rotating 
order to obtain an arbitrator's commitment to commence hearings on the respective 
grievances within the next ten working days. Subject to the parties' agreement to extend 
more time for the consideration of difficult issues, the arbitrator will conclude all hearings 
no later than five working days following the commencement of such hearing and will 
render a final and binding written decision no later than ten working days following the 
close of such hearing. 

Article 19. 

Section 19.1 Career Advancement. 

Employees who have been promoted out of the bargaining unit shall, for 12 months, be 
permitted to return to their former job classification in the bargaining unit, in the event of 
layoff, provided the Employer determines the job is vacant or is occupied by an employee 
with less seniority who can be displaced through the exercise of seniority rights in 
accordance with the layoff, recall and break-in-service provisions of this Agreement. 

An employee who has been promoted out of the bargaining unit shall, within 6 months of 
the date of his/her promotion, have the right to return to the bargaining unit if the 
Employer determines the job is vacant, or if the job is not vacant, the said employee shall be 
placed on a reinstatement list. 

Section 19.2 Training. 

The Employer shall make available to employees its on-the-job or other training 
programs, except management training, in accordance with the Employer's rules, to the 
same extent as such training is available to other employees. If there are more applicants 
for training than there are places available, employees shall be chosen on a seniority basis. 
Such training programs may be to higher level positions in the employee's Bureau or 
Department or may be outside of the bargaining unit. 

Section 19.3 Labor-Management Training Committee. 

Ajoint labor-management committee shall be established for the purpose of considering 
joint Union-Employer training programs aimed at preparing applicants for entry to a 
bargaining unit position or preparing an employee for advancement to a higher level 
position outside their bargaining unit. 

Article 20. 

Sub-Contracting. 

Section 20.1 Subcommittee. 
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The Employer and the Union shall establish a subcommittee to examine all 
subcontracting situations to determine how such work could alternatively be continued to 
be performed by the Employer. 

Section 20.2 Prevailing Rate Jobs. 

As to prevailing rate jobs covered by this Agreement, the Employer shall not contract or 
subcontract out bargaining unit work to any person, contractor or employer who is not in 
compliance with the area standards established under and pursuant to the formula used by 
the United States Department of Labor in administering the Davis-Bacon Act. Notice of 
any such contracting or subcontracting shall be given to the Union at least 30 days prior to 
its effective date. The notice shall be in writing and shall contain the name and address of 
the party who will perform the work, a description of the work to be performed and any 
other relevant data to enable the Union to determine compliance with this section. In the 
event such party is determined not to be in compliance with said area standards, the 
Employer shall withhold payouts and shall not contract or subcontract further with any 
such party until the Union and the Employer receive a written and enforceable assurance 
of compliance. 

Section 20.3 Non-Prevailing Rate Jobs. 

As to non-prevailing rate jobs, the Employer will attempt to have employees perform 
bargaining unit work where practicable; however, the Employer reserves the right to 
contract out work for reasons of efficiency or economy. Prior to sub-contracting bargaining 
unit work, the Employer shall give notice of such contemplated action at least 30 days prior 
to entering into a sub-contract. 

The notice shall be in writing and shall contain the name and address of the party who 
will perform the work, a description of the work to be performed, any contemplated impact 
on bargaining unit employees, and any other relevant data to enable the Union to discuss 
with the Employer alternatives to such action. 

Upon request, the Employer shall meet with the Union within 3 days of receipt of such 
request. 

If bargaining unit employees would be laid off by the proposed sub-contracting, the 
Employer shall make available, on a seniority basis, equal-rated permanent jobs the 
Employer has declared to be vacant in the Department, or other Departments, in that 
order, provided the laid off employees have the then present ability to perform the required 
work without further training. However, the employee shall be provided with a reasonable 
amount of orientation to allow him or her to perform the work. 

Prior to sub-contracting of bargaining unit work, the Employer, the Union, and the 
proposed sub-contractor shall meet to discuss the employment of employees subject to 
layoff. The Employer will request and urge that the sub-contractor hire laid off employees. 

Section 20.4 
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If employees are permanently terminated as a result of subcontracting, the Employer 
shall, upon written request from the Union, negotiate with the Union as to the effects of 
said subcontracting on such terminated employees within the meaning of the Illinois 
Public Labor Relations Act. 

Article 21. 

Technological Change. 

Section 21.1 

A technological change is a change in equipment or. a change in process or method of 
operation which diminishes the total number of employee hours required to operate a 
department. An employee whose service shall no longer be required as a result of such 
change shall be considered to be displaced by a technological change. The term shall not 
include layoffs caused by economic conditions, variations in service requirements, or any 
temporary or seasonal interruption of work. 

Section 21.2 

In the event of technological change the Employer agrees to notify the Union, ifpossible, 
at least 90 days in advance of its intentions, but in no case will the Employer provide less 
than 30 days' notice of the contemplated change; such notice to the Union will be in writing 
and will include, but not be limited to the following information: 

1. A description of the nature ofthe change; 

2. The date of which the Employer proposes to effect the change; 

3. The approximate number, type and location of employees likely to be affected by 
the change; and, 

4. The effects the change may be expected to have on the employees' working 
conditions and terms of employment. 

Section 21.3 

The Employer, upon request of the Union, shall meet with the Union concerning the 
implementation of any technological changes. The meeting shall take place within 5 days 
after the Employer receives the Union's request. The Employer and the Union shall in 
good faith attempt to mutually resolve any employee problems resulting from the 
implementation of said technological changes, with due regard for the needs of the 
Employer. 

Section 21.4 

In the event employees are to be displaced by technological change, the Employer will· 
consider within its budgetary and manpower needs the following courses of action: 
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1. The Employer will first consider the feasibility of displacing employees through 
attrition (e.g., death, voluntary quits, retirement and discharge for cause). 

2. If the Employer determines attrition does not meet its needs, said employees shall 
be entitled to exercise their layoff and bumping rights under this Agreement. 

3. Said employees who still may be displaced, notwithstanding said bumping rights, 
may elect to (a) be trained to perform the work required by the Employer in the 
vacant positions created by said technological change before the Employer hires 
and trains new employees for said vacant positions; or (b) fill another position 
determined by the Employer to be vacant, subject to the conditions set forth in 
Section 15.1 of this Agreement; or (c) be trained for another position determined 
by the Employer to be vacant before the Employer hires and trains new employees 
for said vacant position. 

If employees after all of the above courses of action still are displaced, the employees will 
be placed on a list for reinstatement and may exercise their seniority rights in accordance 
with and subject to the recall and break-in-service provisions of this Agreement. 

If employees are permanently terminated as a result of technological change, the 
Employer shall, upon written request from the Union, negotiate with the Union as to the 
effects of said technological change on such terminated employees within the meaning of 
the Illinois Public Labor Relations Act. 

Section 21.5 

Jurisdiction over the new machinery, equipment or materials, or the change in work 
methods or operations affecting bargaining unit work shall remain assigned to the Union. 

Article 22. 

Separability. 

If any part of this Agreement is determined to be invalid by a court of law, all other 
provisions shall remain in full force and effect; the Employer and Union agree to 
immediately negotiate a substitute for the invalidated Article, section or portion thereof. 

Article 23. 

Dues Check-Off and Fair Share Fee. 

Section 23.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct all Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Financial Secretary of the Union, 
and shall remit such deductions on a semi-monthly basis to the Union. Authorization for 
such deduction shall be irrevocable unless revoked by written notice to the Employer and 
the Union during the 15 day period prior to the expiration of this Agreement. The Union 
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shall indemnify, defend and hold the Employer harmless against any and all claims, 
demands, actions, complaints, suits or other forms of liability, including damages, 
attorney's fees and court and other costs, that shall arise out of, or by reason of action taken 
or not taken by the Employer in reliance upon employee payroll deduction authorization 
cards submitted by the Union to the Employer. 

The Employer shall provide to the Union, within 30 days, the name, address, 
department, classification, rate of salary and starting date of any new employee hired into 
the Union's bargaining units. 

Section 23.2 

It is further agreed that 30 days after the later of the execution of this Agreement or the 
employee's date of hire, the Employer shall deduct from each paycheck of employees who 
are not members of the Union an amount as certified by the Financial Secretary of the 
Union and shall remit deductions to the Union at the same time that the dues check-off is 
remitted. 

It is understood that the amount of deduction from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 23.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 23.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

All employees who are not members of the Union shall be required, as a condition of 
employment, 30 days after the later of the execution of this Agreement or their hire date, to 
pay a fair share of the cost of the collective bargaining process and contract administration 
and pursuing matters affecting wages, hours and other conditions of employment. 

Article 24. 

Wages. 

Section 24.1 
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The wage/salary rates for employees covered by this Agreement shall be set forth in the 
Appendices attached hereto and made a part of this Agreement. 

Section 24.2 Prevailing Rate Job. 

(a) Effective January 1, 1985, employees in job classifications listed in Column 3 in the 
attached Schedule A, shall receive, retroactively, the hourly wage rate being paid to crafts 
or job classifications doing similar kinds of work in Cook County pursuant to the formula 
used by the United States Department of Labor in administering the Da vis-Bacon Act. 

(b) Effective January 1, 1986, January 1, 1987 and July 1, 1987, the hourly wage rate 
referred to in Section 24.2 (a) above shall be adjusted to reflect the hourly wage rates 
effective on such dates being paid to crafts or job classifications doing simiiar work in Cook 
County pursuant to the formula specified in Section 24.2 (a) above. As to the July 1, 1987 
adjustment, however, in the event the hourly wage rates are not established as of July 1, 
1987, then such rates, when established, shall be paid retroactively to July 1, 1987, unless 
the effective date of the hourly wage rate is later than July 1, 1987, in which event the 
adjustment shall be made effective on such later date. 

Section 24.3 Non-Prevailing Rate Jobs. 

(a) Employees on the payroll on the ratification date of this Agreement who are working 
in job classifications listed in Columns 1 and 2 in the attached Schedule A shall receive a 
4% increase in their rate of pay, retroactive to May 15, 1985. . 

(b) Employees on the payroll on the following effective dates who are working in the job 
classifications listed in Columns 1 and 2 in the attached schedule shall receive the 
following increases in their rates of pay: 

Effective Rate of Increase 

January 1, 1986 5% 

January 1, 1987 4% 

Section 24.4 

The Employer agrees that sanitation laborers who work on alley or combination alley
curb routes shall receive a $.25 (effective January 1, 1987: $.50) per hour premium for 
hours worked when the Employer assigns 2 rather than 3 laborers to the crew and the 
crew's assignment is to manually dump 55- gallon drums of refuse into trucks on alley or 
combination alley-curb routes. The Union recognizes the desirability of having the 
Employer's cart system implemented in as many wards as the Employer determines is 
feasible, and towards that end the Union agrees to urge and support the Employer's cart 
system throughout the City and to cooperate with the Employer toward this goal. 

Article 25. 
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Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approva1. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the same time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays. vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union 
under this Agreement. 

In Witness Whereof, each of the parties hereto, by its duly authorized 
representative(s), has executed this document as of the 4th day of February, 1986. 

[Signature forms and Table of Contents omitted for 
printing purposes.] 

[Appendices A through F printed on pages 27511 
through 27520 of this Journa1.] 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
LICENSED TUGMEN'S AND PILOTS' PROTECTIVE 

ASSOCIATION OF AMERICA, LOCAL 374-2. 

(Continued on page 27521) 
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APPENDIX A - SCHEDOLE A 

1 2 3 
TITLES GRADED 

POSITIONS 
( Gradel 
level) ONION RATE PREVAILING RATE 

Admlnlstratlve Asslstant 
I (Publ ic Wo rks , 
Streets & Sanitation) X( 8) 

Alr:Qort Laborer X 
Alrport Malntenance 

Foreman X 
Alrport Operatlons 

Supervisor I X( 12) 
Alrport Operations 

Supervisor II X( 14) 
Asphalt Helper X 
Asphalt Foreman X 
Asphalt Raker X 
AsphaJ._t Smoother X 
As:Qha~t Tam~er X 
Assistant Chlef 

Airport Operations 
Su~ervisor X( 15) 

Asslstant Forestry 
Supervisor X( 12) 

Assistant Shop 
Supervisor X(15) 

Asslstant Superlntendent 
of Forestry X( 15) 

Cement Mlxer X 
Chlef Ordlnance 

Enfor"cement Officer X( 11 ) 
Chlef Tlmekeeper 

(Sewers) X( 13) 
Construction Laborer X 
Crlb Keeper X 
Dl.spatcher AsphaLt X 
Dl.strlct Asphalt 

Supervisor X 
Dl.strl.ct Clerk X( 9) 
Dl.strict Foreman of 

Landscape Maintenance XC 9) 
Dl.strlct Tree Foreman X(ll) 
Diver X 
Dump Foreman X 
Dump Laborer X 
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TITLES 

Engineering Techn~c~an 
IV (Streets & 
Sanitation) 

F4eld Payroll Auditor 
(Streets & Sanitation) 

Foreman of Construct40n 
Laborers 

Foreman of Laborers 
Foreman of P~pe Yard 
Forestry Supervisor 
General Foreman of 

Construction Laborers 
General Foreman of Dumps 
General Foreman of 

Laborers (Curb & 
Gutter) 

General Foreman of 
Laborers 

Jackhammerman (Ass~gn-

ments) 
Laborer (Aviation) 
Laborer 
Laborer 
Laborer Bureau ot ETec-

tricity 
Laborer on Repa4rs 
Laborer Water D~stribu-

tion 
Laborer as --

- Acting Foreman 
- Acting Section 

Foreman 
- Truck Loader 

Material D~spatcher 
Material Inspector 
Order F~ller TStreets & 

Sanitation) 
Park Laborer 
Plasterer 8elper (Publ~c 

Works) 
Power Trucker 
Pr4nc~pal Storekeeper 

(Public Works, Sewers, 
Aviation, Purchasing, 
Water) 

1 
GRADED 
POSITIONS 
(Gradel 
level) 

X( 12) 

X( 10) 

X( 13) 

X( 8) 

X( 9) 

2 

ONION RATE 

X 

X 
X 

X 

X 
X 

X 

X 

X 

2/13/86 

3 

PREVAILING RATE 

X 
X 
X 

X 

X 

X 

X 

X 

X 
X 

X 

X 

X 
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TITLES 

Public Way Inspector I 
Pub~~c Way Inspector II 
Publ~c Way Inspector III 
Publ~c Way Inspector IV 
Quality Assurance 

Specialist (6 positions 
in Purchasinq) 

Retuse COLLect~on Coor-
dinator 

Safety Spec~al~st I 
(Aviation, Streets & 
Sanitation) 

Safety Spec~al~st II 
(Aviation, Public 
Works, Streets & Sani-
tation, Water, Sewers) 

Safety Spec~al~st III 
(Streets & Sanitation, 
Sewers) 

San~tat~on Worker Tra~nee 
Sect~on Foreman 
Senior Storekeeper \ 

(Public Works, Sewers, 
Aviation, Purchasing, 
Water) 

Sewer Laborer 
Sewer Laborer --

- as Watchman 
- as Sub Foreman 
- as Bottom Man 

Shop Laborer 
Stockhandler (Public 

Works, Sewers, Avia-
tion, Purchasing, 
Water) 

Storekeeper (Publ~c 
Works, Sewers, Avia-
tion, Purchasing, 
Water) 

Stores Laborer 
Street Repair Foreman 
Superv~s~nq T1mekeeper 
Supervisor of F1eld 

Services I 

REPORTS OF COMMITTEES 

1 
GRADED 
POSITIONS 
(Gradel 
level) 

X 8) 
X 9) 
X 10) 
X( 11 ) 

X( 13} 

X( 13) 

X(8) 

X( 11 ) 

X( 12} 

X(8) 

X( 5} 

X( 6) 

X( 9) 

X(9) 

2 

ONION RATE 

X 
X 

X 

27513 

3 

PREVAILING RATE 

X 

X 
X 
X 

X 
X 
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TITLES 

Superv~sor of F~elld 
Services II 

Traffic Ma~ntenance 
Supervisor 

Traff~c Surve~an 
Tree Tr~mmer I 
Tree Tr~mmer II 
Tree Tr~mmer III 
Ward Clerk 
WatchInan 
We~ghmaster 

Yard Laborer 

1 
GRADED 
POSITIONS 
(Gradel 
level) 

X( 11 ) 

X(13) 
X(9) 

X( 9) 

X( 5) 

2 

ONION RATE 

X 
X 
X 

X 

2/13/86 

3 

PREVAILING RATE 

X 
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APPENDIX B -PREVAILING RATES 

Wage Rates Effective 
Title 

Asphalt Helper 
- as Jackhammerman 

Asphalt Foreman 
Asphalt Raker 
Asphalt Smoother 
Asphalt Tamper 
Cement Mixer 

- as Gunite Laborer 
- Gunite 
- as Jackhammerman 

Construction Laborer 
- as Jackhammerman 
- as Mucker 
- as Underground .Laborer 
- as Sub Fo reman 

Dispatcher Asphalt 
Foreman of Construction 

Laborers 
Foreman of Laborers 

(Purchasing, Water) 
Foreman of Laborers 

(Streets and Sanitation) 
Foreman of Pipe Yard 
General Foreman of 

Construction Laborers 
General Foreman of 

Laborers (Curb and Gutter) 
General Foreman of 

Laborers (Purchasing) 
General Foreman of 

Laborers (Public Works) 
Laborer (#:6323) 

- Off-street Parking Division 
Laborer Bureau of Electricity 

- as Jackhammerman 

Laborer on Repairs 
- as Jackhammerman 

Laborer water Distribution 
Laborer water Distribution 

- as Bottom Man, Jackhammerman 
or working on acid tank 

- as Scaffoldman or second 
Bottom Man 

$ 

171785 171786 171787 

13.90 $ 14.20 
14.17 14.47 
14.55 14.85 
14.17 14.47 
13.97 14.27 
13.97 14.27 
13.90 14.20 
13.97 14.27 
14.05 14.35 
14.17 14.47 
13.90 14.20 
14.25 14.55 
14.12 14.42 
14.02 14.32 
14.45 14.75 
13.90 14.20 

14.75 15.05 

14.75 15.05 

14.55 14.85 
14.75 15.05 

2,716/mo. 2,768/mo. 

2,638/mo. 2,690/mo. 

2,673/mo. 2,725/mo. 

2,638/mo. 2,690/mo. 
13.90 14.20 
13.90 14.20 
13.90 14.20 
14.17 14.47 

13.90 14.20 
14.17 14.47 
13.90 14.20 

14.25 14.55 

14.12 14.42 

27515 

771787 
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Title 

.Material Dispatcher $ 
Plasterer Helper (Public Works) 
Sewer Laborer 

- as Sub Foreman 
- as Bottom Man or Jackhammerman 

Shop Laborer 
Stores Laborer 
Street Repair Foreman 
Yard Laborer 

-2-

1/1/85 

13.90 
13.90 

. 13.90 
14.45 
14.25 
13.90 
13.90 
14.55 
13.90 

-2-

Wage Rates Effective 

$ 

1/1/86 1/1/87 

14.20 
14.20 
14.20 
14.75 
14.55 
14.20 
14.20 
14.85 
14.20 

7/1/87 
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APPENDIX C - RATES FOR NON-PREVAILING 
RATE JOBS (NON-GRADED) 

27517 

Wage Rates Effective 
Title 

Airport Laborer 
Airport Maintenance Foreman 
Crib Keeper 
District Asphalt Supervisor 
Diver 
Dump Foreman 
Dump Laborer 
General Foreman of Dumps 
Laborer (Aviation 19533) 
Laborer (#6324) 

- as Truck Loader, 
Incinerator 

- as Acting (Section) 
Foreman 

Laborer (#6325) 
Laborer (#6326) 
Material Inspector 
Park Laborer 
Power Trucker 
Sanitation Worker Trainee 
Section Foreman 
Sewer Laborer as Watchman 
Tree Trimmer· I 
Tree Trimmer II 
Tree Trimmer III 
Watchman (#6327) 
Watchman (#6328) 
Watchman (#6329) 
Watchman (#6330) 

$ 

5715785 

6.82 
9.04 

83.60/day 
2,578/mo. 

23.40 
2, 150/mo. 

10.90 
2,636/mo. 

8.86 
10.90 

10.90 

12.41 
8.24 
8.18 

1,749/mo. 
8.46 
8.55 

10.90 
2, 150/mo. 

8.24 
9.86 

10.52 
11 .21 
7.84 
7.74 
7.29 
7.08 

171786 171787 

$ 7.16 $ 7.45 
9.49 9.87 

87.78/day 91.29/day 
2,707/mo. 2 ,815/mo. 

24.57 25.55 
2,257/mo. 2 ,347/mo. 

11 .46 11 .92 
2,768/mo. 2,878/mo. 

9.30 9.67 
11 .46 11 .92 

11.46 11.92 

13.03 13.55 
8.65 9.00 
8.59 8.93 

1,836/mo. 1 ,909/mo. 
8.88 9.24 
8.98 9.34 

11 .46 11. 92 
2,257/mo. 2 ,347/mo. 

8.65 9.00 
10.35 10.76 
11.05 11.49 
11.77 12.24 
8.23 8.56 
8.13 8.46 
7.65 7.96 
7.43 7.73 
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APPENDIX D BASE SALARY FOR CLAS~IFlr:D POSITIONS 
(l:!xcept positions with single rates) 

Effective 5/15/8:; ;'-9'--

'lQ'iAsa ArftR 1 iR. AP'l'IR 1 D. AI"IIIR 1 D. ,,,.lD. .....ID. 
m,_UIl'IMII ,. aaJe It»- ,. tBJ.., 141- ,. '~0Il1I UJt-

~tllI'f IIftIWD ' MB AT 'lQ' III\S8 ,. nll9'l' UIf-
lUI' IG'l' IBlI' GIMTI .... ·· lIIYl'I'I 1MB cavmMII muB .... IIIXI' Mn Nt) 6 GIIIVIft Ml'B 

rum 12 12 13 . 
1M. alft'DIJ- Nt) 10 YM. Nt) 16 1IIl. HI) 20 1IIl. HI) 25 .... c..... 
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(Continued from page 27510) 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Licensed Tugman's and Pilots' Protection Association of America, 
Local 374-2. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Licensed 
Tugmen's and Pilots' Protective Association of America, Local No. 374-2; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION l. That the agreement by and between the City of Chicago and the Licensed 
Tugmen's and Pilots' Protective Association of America, Local No. 374-2, in the form 
attached hereto, is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Licensed Tugmen's and Pilots' Protective Association of 
America Local No. 374-2. 
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Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Licensed Tugmen's and 
Pilots' Protective Association of America, Local No. 374-2 (hereinafter called "the Union"), 
for the purpose of establishing, through the process of collective bargaining certain 
provisions covering wages, and other terms and conditions of employment for· the 
employees represented by the Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Marine Engineer 

Marine Pilot 

Marine Pilot (Fire Boat) 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
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equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
acti vity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages and Allowances. 

Section 4.1 

Employees covered by this Agreement shall be paid the hourly wage rate negotiated by 
the Licensed Tugman's and Pilots' Protective Association of America, Local No. 374-2, in 
its area-wide collective bargaining agreement with the Great Lakes Dredge and Dock Co., 
then in effect on January 1, 1985, January 1, 1986, January 1, 1987 and July 1, 1987, in 
accordance with the Employer's past practice and as set forth in Appendix A, appended to 
and made a part of this Agreement. 

In the event the hourly wage rate effective July 1, 1987 is not established at the July 1, 
1987 effective date, then such rate, when established shall be paid retroactively to said 
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effective date; provided however, if the effective date of the hourly wage rate is later than 
.July 1, 1987, the adjustment required by this section shall be made effective on such later 
date. 

Article 5. 

Hours of Work and Overtime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

Section 5.2 Water Department Workweek. 

The normal workweek for employees in the Water Department shall consist of five (5) 
consecutive eight (8) hour days and two (2) consecutive days off, except where the 
Employer's operations require different scheduling needs. The Employer will notify the 
Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 7:30 A.M. and end at 3:30 P.M., as 
determined by the Employer. 

The Employer may change the time of its normal workday or workweek upon reasonable 
notice to, and upon request, discussion with the Union. 

Section 5.3 Fire Department Workweek. 

Section 5.4 Overtime-Water Department. 

All work performed by employees in the Water Department in excess of 40 hours worked 
per week; or in excess of 8 hours worked per day where the employee has 40 hours of work 
or excused absences; or on Saturday as such, when Saturday is not part of the employee's 
regular workweek; or on the sixth consecutive day worked, shall be paid for at one and one
half (1-112) times the regular straight-time hourly rate of pay. All work performed on 
Sunday, when Sunday is not part of the employee's regular workweek; or on the seventh 
consecutive day worked, shall be paid for at two (2) times the regular hourly rate of pay. 
Such overtime shall be computed on the basis of completed fifteen minute segments. 

Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.5 Overtime Distribution. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be offered 



2/13/86 REPORTS OF COMMITrEES 27525 

first to the employee doing the job. All overtime will be distributed as equally as feasible 
over a reasonable period of time among the employees within the same classification and 
within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 
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8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Xhanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If a full-time hourly employee is not required to work on a calendar holiday specified in 
Section 6.1, such employee shall be paid eight (8) hours at straight time for such holiday. 

If a calendar holiday as specified falls on a full-time salaried employee's normal day off, 
such employee shall receive his normal week's pay. 

All holiday time shall be considered time worked for the purposes of computing overtime 
. except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit hislher right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 
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Section 6.5 Determining Workdays as Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Article 7. 

Vacations. 

Section 7.1 (a) 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee in the Water Department covered by this 
Agreement will earn the following amounts of paid vacation, based on such employee's 
continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.1 (b) 

Vacation 

10 days 

15 days 

20 days 

An employee in the Fire Department covered by this Agreement shall be granted an 
annual paid vacation often (10) duty days. 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the preced,ing 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous 
service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded 
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off to the nearest whole number of days. Employees separated from employment, other 
than for cause, will be paid on a supplemental payroll as soon as practicable following the 
last day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
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Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
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within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more tha~ 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete hislher probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more ofhislher probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 
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Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of hislher desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation of an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 
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A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as shelhe is required to be away from work during his/her 
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regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or halO, son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification t.\:lat was receiving sick leave at 
the execution of this Agreement. This provision will not effect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 1l.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
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available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any· 
disciplinary action, including a suspension for ten (10) days or less which. 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or hislher designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
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remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms ofthis Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resol ved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step [ 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what section and part of the 
Agreement is in violation and the requested remedy, ~nd submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 
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B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative ofthe group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
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arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an Arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven days from 
the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two years each party has the right to remove up to three 
arbitrators from the Roster of Arbitrators and have them replaced with 
other arbitrators selected in the same manner as the initial selection from 
the ranks of the National Academy of Arbitrators. Arbitrators will 
continue to be listed in the Roster of Arbitrators until removed in this 
manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
. (including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 
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The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
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not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. -

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
thejob, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
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troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Marine Pilot is on vacation, a Tug Fireman shall not be assigned as a 
replacement Marine Pilot. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 
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Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. ~ otice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written. and enforceable assurance of compliance. 

Article 15. 

Layoff and Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department "Seniority" shall mean, for purposes of this Section, the employee's service in 
the job title (time-in-title). 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Representatives. 
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The Union will advise the Employer in writing, of the names of the Representatives in 
each department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Representatives will be permitted to handle and process grievances referred by 
employees at the appropriate steps of the grievance procedure during normal hours, 
without the loss of pay, provided that such activity shall not exceed a reasonable period of 
time, or unreasonably interrupt the work of the employees. Representatives shall notify 
their immediate supervisors in advance of their intention to handle and process grievances. 
Supervisors may not unreasonably withhold permission to the representatives to engage in 
such activities. 

Employees acting as Union Representatives shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Representatives from their job classifications 
or departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Union, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
rights of entry shall be consistent with current practices, and shall at all times be 
conducted in a manner so as not to interfere with normal operations. The Employer may be 
able to change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to Deceinber 31, 1987, both inclusive. 
Thereafter, it shall automatically renew ifselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party' 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 
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In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 

. bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31,1987. Thereafter it 
shall automatically renew itself from year to year unless at least 60 days and not more than 
90 days prior to the termination date or anniversary thereof, either party gives written 
notice to the other by certified mail, return receipt requested of a desire to amend, add to, 
subtract from or terminate this Agreement. If the parties are unable to agree upon a 
successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A attached to the ordinance reads as follows: 

Appendix A. 
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Bargaining Unit Titles Wage Rates Effective 

111/85 111186 111187 

Marine Engineer $19.00/hr. $19.90/hr. 

Marine Pilot 19.00/hr. 19.90/hr. 

Marine Pilot (Fire Boat) 3,293/mo. 3,449/mo. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
MARBLE SETTERS, HELPERS AND POLISHERS UNION, 

LOCAL 102. 

2/13/86 

7/1/87 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Marble Setters, Helpers and Polishers Union, Local 102. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote h~rmonious 
understandings and relationships by and between the City of Chicago and the Marble 
Setters, Helpers and Polishers Union, Local No. 102; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 
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SECTION 1. That the agreement by and between the City of Chicago and the Marble 
Setters, Helpers and Polishers Union, Local No. 102, in the form attached hereto, is hereby 
adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Marble Setters, Helpers and Polishers Union 
Local 102. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Marble Setters, Helpers 
and Polishers Union, Local 102 (hereinafter called "the Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the abo.ve, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Marble Cleaner 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognized that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
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and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreementshall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

N either the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this' Article shall be resolved through 
Step III of the Grievance procedure of this Agreement, but shall not be subject to 
arbitration unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.l(a) Prevailing Wage Rates. 
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Effective January 1, 1985, employees covered by this Agreement shall receive the hourly 
rate being paid to crafts or job classifications doing similar kinds of work in Cook County 
pursuant to the formula used by the United States Department of Labor in administering 
the Davis-Bacon Act, as set forth in Appendix A appended to and made a part of this 
Agreement. 

Section 4.1(b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.1(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formul~ specified in Section 4.1(a) above and as set forth in Appendix A. In the event 
the hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than July 1, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Section 5.1 

Article 5. 

Hours of Work 
and Overtime. 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days, Monday through 
Friday and two (2) consecutive days off, Saturday and Sunday. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 6:00 A.M. and end at 2:00 P.M. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day where the employee has 40 hours of work or excused absences; or on Saturday as 
such, when Saturday is not part of the employee's regular workweek; or on the sixth 
consecutive day worked, shall be paid for at one and one-half (1 112) times the regular 
straight time hourly rate of pay. All work performed on Sunday, when Sunday is not part 
of the employee's regular work week; or the seventh consecutive day worked, shall be paid 
for at 2 times the regular hourly rate of pay. Such overtime shall be computed on the basis 
of completed fifteen minute segments. Employees exempt from the Fair Labor Standards 
Act shall not be eligible for overtime under this Section. There shall be no pyramiding of 
overtime and/or premiuim pay. Daily and/or weekly overtime and/or premium pay shall 
not be paid for the same hours worked. 
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Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be offered 
first to the employee doing the job. All overtime will be distributed as equally as feasible 
over a reasonable period of time among the employees within the same classification and 
within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight (8) hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 
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If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 (a) 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An ~mployee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: . 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 
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2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous 
service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded 
off to the nearest whole number of days. Employees separated from employment, other 
than for cause, will be paid on a supplemental payroll as soon as practicable following the 
last day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3. 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 
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Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another p.ublic agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 
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Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layofffor more than twelve 
(2) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
hislher probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 
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A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either Ca) four months of said seasonal service during the 1984-85 winter 
season, or Cb) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received Ca) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 
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Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
hislher last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard pr~:)Visions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. . 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep hislher insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 
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Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). SalarIed employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such action, provided that the employee deposits his jury duty pay with the City 
Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not effect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 
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Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals pr()cedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within three 3 working days will preclude the employee's 
right to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two (2) working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between th,e department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
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results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representati ve shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11. 3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form . 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 
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Step III 

Step IV 
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A. If the grievance is not settled at the first Step, the Union Representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt ofthe Department Head's designee decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C, Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failureof the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance Of 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten (10) days of receipt of 
the Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option ofthe Employer. 
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If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
(6) arbitrators. In the event the parties cannot select a full roster of six (6) 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of Arbitrators are 
left to make up the roster of six (6). The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the Union 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within 60 days 
of notice that a grievance is ready for arbitration and submit their 
decision within 30 days following such hearing. The Roster of Arbitrators 
will be listed in alphabetical order on a list retained by both the Employer 
and the Union. Upon a Step IV request for arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an Arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven (7) days from the date the grievances are submitted to 
the arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two (2) years each party has the 
right to remove up to three (3) arbitrators from the Roster of Arbitrators 
and have them replaced with other arbitrators selected in the same 
manner as the initial selection from the ranks of the National Academy of 
Arbitrators. Arbitrators will continue to be listed in the Roster of 
Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 
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No Strikes-No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fIfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
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reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain hislher membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting w~ges, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
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thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other abse~ces or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Marble Cleaner is on vacation, a Clerk shall not be assigned as a replacement 
Marble Cleaner. The Employer shall not arbitrarily extend the period of any emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

,when the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 
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The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoffs/Recall. 

Section 15.1 LayoffslRecall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department. "Seniority" shall mean, for purposes of this Section, the employee's service in 
the job title (time-in-title). 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid-off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid-off. 

Article 16. 

Separability. 
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Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job Classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
rights of entry shall be consistent with current practices, and shall at all times be 
conducted in a manner so as not to interfere with normal operations. The Employer may be 
able to change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 
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Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
'City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31,1987 .. Thereafter it 
shall automatically renew itselffrom year to year unless at least 60 days and not more than 
90 days prior to the termination date or anniversary thereof, either party gives written 
notice to the other by certified mail, return receipt requested, of a desire to amend, add to, 
subtract from, or terminate this Agreement. If the parties are unable to agree upon a 
successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 
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In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

111185 111186 111187 

Marble Cleaner $14.78/hr. $15.08/hr. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
PAINTERS DISTRICT COUNCIL 14. 

711187 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Painters District Council 14. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman,· Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo; Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Painters 
District Council No. 14; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 
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Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Painters 
District Council No. 14, in the form attached hereto, is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Painters'District Council No. 14. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
Municipal Corporation (hereinafter called the "Employer") and the Painters' District 
Council No. 14 (hereinafter called "the Union"), for the purpose of establishing, through 
the process of collective bargaining certain provisions covering wages, and other terms and 
conditions of employment for the employees represented by the Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Automotive Painter 

Automotive Painter (Sub-Foreman) 

General Foreman of Painters 

Painter 

Painter (Sub-Foreman) 

Foreman of Painters 
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The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights'-

Section 2.1 

The Union· recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quanity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 
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Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step [II of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1(a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this Agreement shall receive the hourly 
rate being paid to crafts or job classifications doing similar kinds of work in Cook County 
pursuant to the formula used by the United States Department of Labor in administering 
the Davis-Bacon Act, as set forth in Apendix A appended to and made a part of this 
Agreement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective .January 1, 1986, .January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.1(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1( a) above and as set forth in Appendix A. [n the event 
the hourly wage rate effective ,July 1, 1987 is not established at the ,July 1, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than July 1, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Article 6. 

Hours ot' Work. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of 5 consecutive 8-hour days, :\londay through 
Friday and 2 consecutive days off, Saturday and Sunday. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.:.v1. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall be 8:00 A . .vI. to 4:30 P.:.v1., except where 
different hours are currently in effect. 

Section 5.2 Overtime. 
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Overtime and premium pay for employees shall he defined and paid in accordance with 
the historical and traditional practices of the Employer and the Cnion pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The C nion shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed in excess of 40 hours worked per week: or in excess of <3 hours worked 
per day where the employee has 40 hours of work or excused absences: or on Saturday as 
such, when Saturday is not part of the employee's regular work week: or on the sixth 
consecutive day worked, shall be paid for at one and one-half (l 1121 times the regular 
straight time hourly rate of pay. All work performed on Sunday, when Sunday is not part 
of the employee's regular work week: or the seventh consecutive day worked, shall be paid 
for at one and one-half (1 1I2) times the regular hourly rate of pay. Such overtime shall be 
computed on the basis of completed fifteen minute segments. Employees exempt from the 
Fair Labor Standards Act shall not be eligible for overtime under this section. There shall 
be no pyramiding of overtime andlor premium pay. Daily and/or weekly overtime andlor 
premium pay shall not be paid for the same hours worked. 

Section 5,3 Overtime Distribution. 

(a) Overtime andlor premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without ·further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. "Seniority" shall mean, for purposes of this Section the employee's 
service in any bargaining unit title(s). 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime andlor premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time. subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

1. New Year's Day 
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2. Dr. :Vlartin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5." Independence Day 

6. Labor Day 

7. Thanksgi ving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

I. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

II. Thanksgi ving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 
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If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday andlor 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the :'vlonday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday andlor 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
ha ve the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

A.rticle 7. 

Vacations. 
Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Vacation 

10 days 

15 days 

20 days 
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Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year: or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous 
service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12: the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded 
off to the nearest whole number of days. Employees separated from employment, other 
than for cause, will be paid on a supplemental payroll as soon as practicable following the 
last day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Empioyer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of ratification ofthis Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
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taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by seniority in bargaining unit title(s) in the department, 
provided however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the :vt:etropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago C rban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
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earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. :.v1oreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked: 
conversely, seasonal employment in excess of 120 calendar days in any c~lendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago C"rban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twel ve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or is on layoff for more than two (2) years if the employee has five (5) or more 
years of service at the time of the layoff. . 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
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applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9 

Group Health, Vision Care, Dental. 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance 'Organization (H.:YI.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.:Y1.0., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10 

Paid Leaves. 

Section 10.1 Bereavement Pay. 
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In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof ofthe relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article I I. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
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be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step l. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (0) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent 
to the employee and the Union. 
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Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or applicatian of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: . 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Represen ta ti ve 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 



27580 

Step III 

Step IV 

JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. . 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative ofthe group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical haFm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option ofthe Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
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Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy arbitrators until the remaining number of Arbitrators are 
left to make up the roster of6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an Arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven days from 
the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two years each party has the right to remove up to three 
arbitrators from the Roster of Arbitrators and have them replaced with 
other arbitrators selected in the same manner as the initial selection from 
the ranks of the National Academy of Arbitrators. Arbitrators will 
continue to be listed in the Roster of Arbitrators until removed in this 
manner. An arbitrable matter must involve the meaning and application 
or interpretation of a specific provision of this Agreement. The provisions 
of this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12 

No Strikes - No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 
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Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in gOQd faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 
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It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 . 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer ma~es 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
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employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Painter is on vacation, a Plumber shall not be assigned as a replacement 
Painter. The Employer shall not arbitrarily extend the period of any emergency beyond 
the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; N on- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 
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Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Transfers. 

The current practice in regard to transfer between departments will continue, provided 
that both Department Heads are in agreement. 

Section 14.8 Subcontracting 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
recei ve a written and enforceable assurance of compliance. 

Article 15. 

Layoffs and Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job. "Seniority" shall mean, for 
purposes of this Section, the employee's continuous service in any bargaining unit title(s) 
city-wide. 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training. 

Employees shall be recalled in the reverse order they were hiid off. 

Section 15.2 Notice of Layoff 

The Union and employees (except probationary employees with less than 90 days of 
service) shall be provided with at least 14 days advance notice of a layoff, except in 
emergencies beyond the control of the Employer, in which event, such notice shall be given 
as soon as reasonably possible after the Employer knows. Such .notice shall contain the 
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name, position classification, department, work location, if available in the Employer's 
records, and seniority date of each employee scheduled to be laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 



2/13/86 REPORTS OF COMMITIEES 27587 

under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect .January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itselffrom year to year unless at least 60 days and not more than 
90 days prior to the termination date or anniversary thereof, either party gives written 
notice to the other by certified mail, return receipt requested, of a desire to amend, add to, 
subtract from, or terminate this Agreement. If the parties are unable to agree upon a 
successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A attached to the ordinance reads as follows: 

Appendix A. 

General Foreman of Painters $3,250.00/mo. $3,412.90/mo. $3,661.66/mo. 

Foreman of Painters 16.88/hr. 17.72/hr. 19.01lhr. 
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Bargaining Unit Titles Wage Rates Effective 

111185 1/1/86 111187 

Painter (Sub-Foreman) 15.94/hr. 16.73/hr. 17.96/hr. 

Painter I5.00/hr. 15.75/hr. 16.90/hr. 

Automative Painter 15.94/hr. I6.73/hr. 17.96/hr. 
(Sub-Foreman) 

Automative Painter I5.00/hr. I5.75/hr. I6.90/hr. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
PIPE FITTERS' ASSOCIATION, LOCAL 

UNION 597. 

2/13/86 

711/87 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Pipe Fitters' Association, Local Union 597. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Pipe Fitters' 
Association, Local Union 597; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 
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Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Pipe 
Fitters' Association, Local Union 597, in the form attached hereto, is hereby adopted and 
ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Pipe Fitters' Association, Local Union 597. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Pipe Fitters' 
Association Local Union 597 (hereinafter called "the Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Assistant Chief Cooling Plant Inspector 

Gooling Plant Inspector 

Supervising Cooling Plant Inspector 

Chief Mechanical Equipment Inspector 

Gas Meter Inspector 

Supervising Gas Meter Inspector 

Steamfitter 
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Foreman of Steamfitters 

General Foreman of Steamfitters 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 
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Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
acti vity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure ofthis Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 (a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this Agreement shall receive the hourly 
rate being paid to crafts or job classifications doing similar kinds of work in Cook County 
pursuant to the formula used by the United States Department of Labor in administering 
the Davis-Bacon Act, as set forth in Appendix A appended to and made a part of this 
Agreement. 

Section 4.1(b) Prevailing Rate Adjustments. 

Effective January 1,1986, January I, 1987 and July I, 1987, the wage rate referred to in 
Section 4.1(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.1(a) above. In the event the hourly wage rate effective 
July 1, 1987 is not established at the July I, 1987 effective date, then such rate, when 
established, shall be paid retroactively to said effective date; provided however, if the 
effective date of the hourly wage rate is later than July 1, 1987, the adjustment required by 
this section shall be made effective on such later date. 

Article 5. 

Hours of Work. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of 5 consecutive 8-hour days, Monday through 
Friday and 2 consecutive days off, Saturday and Sunday, except where the Employer's 
operations require different scheduling needs. The Employer will notify the Union of these 
exceptions. 
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The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal work day shall begin at 8:00 A.M. to 4:30 P.M. with a one
half (112) hour unpaid lunch period, except where other hours are currently in effect. 

Section 5.2 Overtime. 

All work performed in excess of8 hours worked in any 24 hour period shall be considered 
overtime and paid for at one and one-half(1112) times the regular straight time hourly rate 
of pay. 

Worked performed on Saturday or Sunday, when Saturday or Sunday is not part of the 
employee's regular work week; or on the sixth or seventh day worked in the Employer's 
work week, shall be paid for at two (2) times the regular straight time hourly rate of pay. 
Such overtime shall be computed on the basis of completed fifteen minute segments. 
Employees exempt from the Fair Labor Standards Act shall not be eligible for overtime 
under this Section. There shall be no pyramiding of overtime and/or premium pay. Daily 
and/or weekly overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of-the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 
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3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and 
include the full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

I. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

II. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and 
include the full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 
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If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit hislher right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Vacation 

10 days 

15 days 
20 days 
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Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous 
service. 

The amount of pro rata vacation is determined by dividing the number of month-s of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of ratification ofthis Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not tak-en. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estat.e shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
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entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by seniority in bargaining unit title(s) in the department, 
provided however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid lea ye of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
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voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the.Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated; and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
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laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a 
majority of other employees of the City under the same terms and conditions applicable to 
said other employees, provided further, said benefits shall be at no cost to employees and 
their eligible dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization <H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day , 
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of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
. brother or sister (including step or halO, son or daughter (including step or adopted), 

father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training' program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
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him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspensio.n for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated repr~sentative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 
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Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt ofthe written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
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for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee. Problems Form Step 
II form within seven calendar days of receipt of the Step II appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
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Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of arbitrators are 
left to make up the roster of six (6). The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the Union 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within 60 days 
of notice that a grievance is ready for arbitration and submit their 
decision within 30 days following such hearing. The Roster of Arbitrators 
will be listed in alphabetical order on a list retained by both the Employer 
and the Union. Upon a Step IV request for arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven (7) days from the date the grievances are submitted to 
the arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two years each party has the 
right to remove up to three (3) arbitrators from the Roster of Arbitrators 
and have them replaced with other arbitrators selected in the same 
manner as the initial selection from the ranks of the National Academy of 
Arbitrators. Arbitrators will continue to be listed in the Roster of 
Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 
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The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union furth~r agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

In the event a dues check-off system is desired by the Union and the Employer is so 
notified, then the Employer, upon receipt of a validly executed written authorization card, 
shall deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by' the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
IIfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 
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The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 Fair Share. 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union on a semi- monthly basis. It is understood that the amount of 
deductions from said non- member bargaining unit employees will not exceed the regular 
monthly union dues and represents the employee's fair share cost of the collective 
bargaining process, contract administration and pursuing matters affecting wages, hours 
and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the l,Jnion, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 



27606 JOURN AL--CITY COUNCIL--CHICAGO 2/13/86 

will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Steamfitter is on vacation, a Laborer shall not he assigned as a replacement 
Steamfitter. The Employer shall not arbitrarily extend the period of any emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of 

this Agreement, pertaining to deferred compensation, shall be afforded to all employees of 
the Employer without change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the t! nion. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice. to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 
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The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; N on- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Section 14.8 Travel. 

Where an employee is required to use his/her personal vehicle in the performance of 
his/her duties, the employee shall be reimbursed at the rate of 18¢ per mile. 

Section 14.9 Telephone Expense Reimbursement. 

The current practice of reimbursing employees for job-related telephone expenses shall 
continue. 

Article 15. 

Layoff and Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department. "Seniority" shall mean, for purposes of this Section, the employee's 
continuous service in the bargaining unit. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
.recent lower job title the employee to be laid off has held within the bargaining unit, 
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provided the employee to be laid off has the then present ability to perform the job to the 
Employer's satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

Should the Union choose to establish Stewards, the Union will advise the Employer in 
writing, of the names of the Stewards in each department or area agreed upon with the 
Employer and shall notify the Employer promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reaso~able period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 
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Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though suth matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itselffrom year to year unless at least 60 days and not more than 
90 days prior to the termination date or anniversary thereof, either party gives written 
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notice to the other by Certified Mail, return receipt requested of a desire to amend, add to, 
subtract from or terminate this Agreement. If the parties are unable to agree upon a 
successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 4th day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A attached to the ordinance reads as follows: 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

111185 111186 111187 711187 

Cooling Plant Inspector $3,293.00/mo. $3,466.50/mo. 

Supervising Cooling Plant Insp. 3,400.00/mo. 3,570.00/mo. 

Gas Meter Inspector 19.00/hr. 20.00/hr. 

Supervising Gas Meter Inspector 20.00/hr. 21.00/hr. 

Steamfitter 18.00/hr. 19.00/hr. 

Foreman of Steamfitters 19.00/hr. 20.00/hr. 

Genrl. Formn. of Steamfitters $3,466.50/mo. $3,640.00/mo. 

Wage Rates Effective 

5115185 1/1/86 111187 

Asst. Chief Cooling Plant Insp. $3,448.00/mo. $3,620.00/mo. $3,765.00/mo. 

ChiefMech. Equipment Insp. $46,379/yr. $48,695/yr. $50,643/yr. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
POINTERS, CLEANERS AND CAULKERS UNION, 

LOCAL 52. 
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The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Pointers, Cleaners and Caulkers Union, Local 52. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Pointers, 
Cleaners and Caulkers' Union, Local No. 52; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Pointers, 
Cleaners and Caulkers Union, Local No. 52, in the form attached hereto, is hereby adopted 
and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Pointers, Cleaners and Caulkers Union 
Local 52. 

Agreement. 
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This Agreement is entered into by and between the City of Chicago, an Illinois 
Municipal Corporation (hereinafter called the "Employer") and the Local 52, Pointers, 
Cleaners and Caulkers Union (hereinafter called "the Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

_ Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: -

Tuck Pointer 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof,. and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain 'order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair produc;:tion standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
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exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf ofthe Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.l(a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this Agreement shall receive the hourly 
rate being paid to crafts or job classifications doing similar kinds of work in Cook County 
pursuant to the formula used by the United States Department of Labor in administering 
the Davis-Bacon Act, as set forth in Appendix A appended to and made a part of this 
i\greement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section l(a) shall be adjusted to reflect the hourly wage rates effective on such dates being 
paid to crafts or job classifications doing similar work in Cook County pursuant to the 
formula specified in Section l(a) above and as set forth in Appendix A. In the event the 
hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective date, 
then such rate, when established, shall be paid retroactively to said effective date; provided 
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however, if the effective date of the hourly wage rate is later than July 1, 1987, the 
adjustment required by this section shall be made effective on such later date. 

Article 5. 

Hours of Work. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The not:mal workweek shall consist of five (5) consecutive 8-hour days and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. to 4:30 P.M., as 
determined by the Employer. 

Section 5.2 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed after eight (8) hours worked in any 24 hour period shall be 
considered over time and paid for at the rate of one and one-half (i il2) times the regular 
straight time hourly rate of pay provided the employee completes the normal work week or 
is absent with the Employer's permission. Work performed on Saturday, when Saturday is 
not part of the employee's regular work week; or the sixth consecutive day worked, shall be 
paid for at one and one-half (1 112) times the regular hourly rate of pay for the first eight 
hours of overtime work; all other overtime work shall be paid for at two (2) times the 
regular straight time hourly rate of pay. 

All work performed on Sunday, when Sunday is not part of the employee's regular work 
week; or the seventh consecutive day worked, shall be paid for at two (2) times the regular 
hourly rate of pay. Such overtime shall be computed on the basis of completed fifteen 
minute segments. Employees exempt from the Fair Labor Standards Act shall not be 
eligible for overtime under this Section. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid for the 
same hours worked. 

Section 5.3 Overtime Equalization. 
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A reasonabie amount of overtime and/or permium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement, shall be 
offered first to the employee doing the job. All overtime will be distributed as equally as 
feasible over a reasonable period of time among the employees within the same 
classification and within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 
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7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to 

pay for that holiday unless his/her absence is due to illness, injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday, will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled. 
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workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous 
service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded 
off to the nearest whole number of days. Employees sep~rated from employment, other 
than for cause, will be paid on a supplemental payroll as soon as practicable following the 
last day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 



27618 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine 
(9) months of ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, .the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee ofthe City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 
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Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. . 

Section 8.4 Break In Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
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(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be Career Service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or dis~harged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as Career Service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to, an 
additional thirty-day term which shall expire at midnight of the 30th day. On further said 
thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions as those terms are defined in the standard group insurance policy, shall 
be excluded. 



2/13/86 REPORTS OF COMMI'ITEES 27621 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative 
evaluation for an arbitrary or capricious reason for the purpose of preventing the employee 
from becoming eligible for recall under this Section, and, only to that limited extent may 
such Employer action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 
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The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization m.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by th.e Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or halO, son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 
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Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of . 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 
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Step 2. 

Step 3. 

Step 4. 

Section 11.3 
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Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated r"epresentative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 
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Except as in 1l.1 and 1l.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

Step III 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to th~ Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 
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B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step m to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit· the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy arbitrators until the remaining number of Arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
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such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an Arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven days from 
the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two years each party has the right to remove up to 3 
arbitrators from the Roster of Arbitrators and have them replaced with 
other arbitrators selected in the same manner as the initial selection from 
the ranks of the National Academy of Arbitrators. Arbitrators will 
continue to be listed in the Roster of Arbitrators until removed in this 
manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

:r'he Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause-an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picke~ing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instru~ting employees to immediately cease such activity, the Employer agrees that it will 
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not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article: 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the C' nion, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fIfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any ana all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 
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Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved . 

. Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Tuck Pointer is on vacation, a Carpenter shall not be assigned as a 
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replacement Tuck Pointer. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Transfers. 

The current practice in regard to transfer between departments will continue, provided 
that both Department Heads are in agreement. 

Section 14.8 Subcontracting. 
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The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the C"nion and the Employer 
recei ve a written and enforceable assurance of compliance. 

Article 15. 

Layoffs and Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the "job in the 
department. "Seniority" shall mean, for purposes of this Section, the employee's service in 
the job title (time-in-title). 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order in which they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or lo~al ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 
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Section 17 .1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold·permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may change or set 
rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
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gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itself from year to year unless at least 60 days and not more than 
90 days prior to the termination date or anniversary thereof, either party gives written 
notice to the other by Certified Mail, return receipt requested, of a desire to amend, add to, 
subtract from or terminate this Agreement. If the parties are unable to agree upon a 
successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

111/85 111186 111187 711187 

Tuck Pointers $~7.01/hr. $17.31/hr. 
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COLLECTIVE BARGAINING AGREEMENT AC"THORIZED WITH 
PUBLIC SAFETY EMPLOYEES BARGAINING UNIT, 

INCLUDING CHICAGO CROSSING GUARD 
ASSOCIATION, LOCAL 729, PUBLIC 

SERVICE EMPLOYEES UNION, 
LOCAL 46 AND LOCAL 

UNION 165. 

2/13/86 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Public Safety Employees Bargaining Unit, including Chicago 
Crossing Guard Association, Local 729, Public Service Employees Union, Local 46 and Local 
Union 165. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Public 
Safety Employees Bargaining Unit, which includes the Chicago Crossing Guard 
Association Local 729, affiliated with the Service Employees International Union, A.F.L.
C.I.O.; the Public Service Employees Union Local 46, affiliated with the Service Employees 
International Union, A.F.L.-C.I.O.; and Local Union 165, affiliated with the International 
Brotherhood of Electrical Workers, A.F.L.-C.I.O.; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 
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SECTION 1. That the agreement by· and between the City of Chicago and the Public 
Safety Employees Bargaining Unit, which includes the Chicago Crossing Guard 
Association Local 729, affiliated with the Service Employees International Cnion, A.F.L.
C.I.O.; the Public Service Employees Union Local 46, affiliated with the Service Employees 
International Union, A.F.L.-C.I.O.; and Local Union 165, affiliated with the International 
Brotherhood of Electrical Workers, A.F.L.- C.I.O.; in the form attached hereto, is hereby 
adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation ("Employer") and the Chicago Crossing Guard Association Local 
729, affiliated with the Service Employees International Union, A.F.L.- C.1.0; the Public 
Service Employees Union Local 46, affiliated with the Service Employees International 
Union, A.F.L.-C.1.0; and Local Union 165, affiliated with the International Brotherhood of 
Electrical Workers, A.F.L.-C.1.0. ("Unions"), three autonomous and independent labor 
organizations each representing certain employees in a portion of a single collective 
bargaining unit, descriptively referred to as the Public Safety Employees Bargaining Unit, 
as more specifically defined in this Agreement. 

It is the purpose and intent of the parties, through this Agreement to establish and 
promote harmonious relations between the parties; provide efficient, uninterrupted and 
effective services to the public; provide an equitable and peaceful procedure for the 
resolution of differences under this Agreement; and establish and maintain wages, hours 
and terms and conditions of employment through collective bargaining which, when 
ratified by the City Council, shall modify and supersede any ordinance, rules, regulations, 
personnel rules, interpretations, practices or policies to the contrary. 

Article I. 

Recognition. 

The Employer recognizes each Union set out below as the sole and exclusive bargaining 
agent for those employees and/or employee classifications set out opposite the union's 
respective name below, excluding all other employees of the Employer. 

The Employer further recognizes that each of the Unions is autonomous and is 
responsible solely to represent employees in the classification enumerated: 

1. The Chicago Crossing Guard Association, Local 729, S.E.I.U., A.F.L.- C.I.O.: 
Included -- all Crossing Guards. 

2. Public Service Employees Union, Local 46, S.E.I.U., A.F.L.-C.I.O.: Included -
Community Service Aid; District Coordinator Beat Program; Animal Control 
Officer; Animal Control Officer Aide; Animal Control Inspector; Security Guard --
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C.A.T.C.; Security Guard: Senior Security Guard; Parking Enforcement Aide; 
Coordinator Fire Safety/Handicapped; Traffic Control Aide; Senior Public Safety 
Aide; Detention Aides. 

3. Local Union 165, LB.E.W., A.F.L.-C.LO.: Included -- Police Dispatcher Aides. 

During the term of this Agreement, each of the Unions shall be responsible for 
representing only employees in the classifications as respectively enumerated and listed 
above. 

Article 2. 

Management's Rights. 

Section 2.1 Management's Rights. 

It is agreed that the Unions and the employees will cooperate with the Employer to 
liberally construe this Agreement to facilitate the efficient, flexible and uninterrupted 
operation of the Employer. The Union recognizes that certain rights, powers, and 
responsibilities belong solely to and are exclusively vested in the Employer except only as 
they may be subject to a specific and express obligation of this Agreement. Among these 
rights, powers, and responsibilities, but not wholly inclusive, are all matters concerning or 
related to the management of the City and administration thereof, and the right: 

a. to determine the organization and operation of the Employer and any department or 
agency thereof; 

b. to determine and change .the purpose, composition and function of each of its 
constituent departments and subdivisions; 

c. to set reasonable standards for the services to be offered to the public; 

d. to direct its employees, including the right to assign work and overtime; 

e. to hire, examine, classify, select, promote, restore to career service positions, train, 
transfer, assign and schedule its employees; 

f. to increase, reduce, change, modify or alter the composition and size of the work force, 
including the right to relieve employees from duties because of the lack of work or funds or 
other proper reasons; 

g. to contract out work; 

h. to establish work schedules and to determine the starting and quitting time, and the 
number of hours worked; 

i. to establish, modify, combine or abolish job positions and classifications; 

j. to add, delete or-alter methods of operation, equipment or facilities; 
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k. to determine the locations, methods, means and personnel by which operations are to 
be conducted, including the right to determine whether services are to be provided or 
purchased; 

1. to establish, implement and maintain an effective internal control program; 

m.· to suspend, demote, discharge, or take other disciplinary action against employees 
for just cause; and 

n. to add to, delete or alter policies, procedures, rules and regulations. 

Inherent managerial functions, prerogatives and rights, whether listed above or not, 
which the Employer has no-t expressly restricted by a specific provision of this Agreement 
are not in any way, directly or indirectly, subject to review, provided that none of these 
rights is exercised contrary to or inconsistent with other terms of this Agreement or law. 

Section 2.2 Rules and Re"gulations. 

The Employer shall have the right to make, and from time to time change, reasonable 
rules and regulations, after prior notice to and discussion with the Union, and to require 
employees' compliance therewith upon notification to employees, provided that no such 
rule or regulation or change therein shall be contrary to or inconsistent with this 
Agreement or law. 

Article 3. 

Union Security, Dues Deduction and Remittance. 

Section 1 Union Security. 

A. Any employee covered by this Agreement who is a member of the designated Union 
on the effective date of this Agreement shall, as a condition of continuing employment, 
remain a member of the Union and shall tender to the Union those dues and fees uniformly 
required of Union members in good standing, for the life of this Agreement. 

B. The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a monthly basis to the Union. Authorization for such deduction shall be 
irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 
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C. The Employer shall provide to the Union each month the name, address, 
classification, rate of salary and starting date of the employees in the bargaining unit. 

D. It is further agreed that 30 days after the execution of this agreement or the 
employee's date of hire or entry into the Bargaining Unit, whichever is later, the Employer 
shall deduct from the earnings of employees who are not members of the Union, a monthly 
amount as certified by the Union and shall remit such deductions to the Union at the same 
time that the dues check-off is remitted under the terms and procedures to be agreed to 
between the Employer and each of the Unions. It is understood that the amount of 
deduction from said non- member bargaining unit employees will not exceed the regular 
monthly union dues and represents the employee's fair share cost of the collective 
bargaining process, contract administration and pursuing matters affecting wages, hours 
and other conditions of employment. 

E. Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois 
Public Labor Relations Act in protecting the right of non-association of employees based 
upon the bona fide religious tenets or teachings of a Church or other religious body of which 
such employees are members. 

Article 4. 

No Strike Or Lockout. 

Section 4.1 No Strike. 

During the term of this Agreement neither the Unions, their officers, or members shall 
instigate, call, encourage, sanction, recognize, condone, or participate in any strike, 
sympathy strike, concerted slowdown, stoppage of work, boycott, picketing, or interference 
with rendering of services by the Employer. 

Section 4.2 Union's Responsibility. 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any bargaining 
unit employee, the Union further agrees it will use its best efforts to cause an immediate 
cessation thereof. If the Union immediately takes all reasonable steps in good faith to end 
such action, the Employee agrees that the Union shall not be responsible for, and that it 
will not bring action against the Union to establish responsibility for such wildcat or 
unauthorized conduct. 

Section 4.3 Discipline for Breach. 

The Employer in its sole discretion may terminate the employment or otherwise 
discipline any employee who engages in any act forbidden in this Article, subject to the 
grievance procedure. 

Section 4.4 No Lockout. 

The Employer agrees not to lock out the employees during the term of this Agreement. 
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Article 5. 

Bill of Rights. 

Section 5.1 Union Representation. 

At any meeting between the Employer and an employee in which the employee may be 
disciplined, including disciplinary investigations, where discipline is to be discussed, a 
Union representative may be present if the employee so requests. 

Section 5.2 Notification of Complaint. 

All employees will be notified in writing that a complaint has been registered against 
them within 3 work days of the complaint being registered, except if the matter involves an 
investigation where surveillance or confidentiality is necessary to complete the 
investigation, in which event the employee shall be notified within 3 work days after the 
surveillance is completed, or where confidentiality is necessary to complete the 
investigation, within 3 work days after the investigation is completed. This Section shall 
not apply to any order of a Federal or state court, grand jury or prosecutor, where the 
matter involved is under criminal investigation and the Employer is directed not to reveal 
the complaint or investigation. 

Section 5.3 Conduct of Disciplinary Investigation. 

Whenever an employee covered by this Agreement is the subject of a disciplinary 
investigation, other than summary punishment in the Police Department, the 
interrogation will be conducted in the following manner: 

A. The interrogation of the employee, other than in the initial stage of the investigation 
shall be scheduled at a reasonable time, preferably while the employee is on duty, or if 
feasible, during daylight hours. 

B. The interrogation, depending upon the allegation, will take place at the employee's 
location of assignment, or other appropriate location, such as the office of the interrogator. 

C. Prior to an interrogation, the employee under investigation shall be informed of the 
person in charge of the investigation, the interrogator and the identity of all persons 
present during the interrogation. When a formal statement is being taken, all questio~s 
directed to the employee under interrogation shall be asked by and through one 
interrogator. 

D. No anonymous complaints made against any employee shall be made the subject of 
an investigation, unless the allegation is concerning residency or is of a criminal nature; 
provided, however, anonymous complaints may be used to develop independent 
corroborative evidence. 

E. All investigations will begin within 30 days of the complaint, unless the Employer 
cannot do so for cause, such as the employee is not available to permit the investigation; the 
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Employer does not have sufficient manpower to conduct the number of investigations 
involved, or the complaint relates to a planned course of conduct at a future date. 

F. Immediately prior to the interrogation of an employee under investigation, the 
employee shall be informed of the nature of the complaint. 

G. The length of interrogation sessions will be reasonable, with reasonable 
interruptions permitted for personal necessities, meals, telephone calls and rest. 

H. An employee under interrogation shall not be threatened with transfer. dismissal or 
disciplinary action or promised a reward as an inducement to provide information relating 
to the incident under investigation or for exercising any rights contained herein, provided 
an employee may be disciplined, including discharged, for failure to answer questions or 
otherwise cooperate with the Employer's investigation. 

I. An employee under investigation will be provided without unreasonable delay with a 
copy of any written statement the employee has made. 

J. If the allegation under investigation indicates a recommendation for dismissal is 
probable against a police department employee, said employee will be given the statutory 
administrative proceedings rights, or if the allegation indicates criminal prosecution is 
probable against said employee, said employee will be given the constitutional rights 
concerning self-incrimination prior to the commencement of interrogation. 

K. At the request of the employee under interrogation, if the employee may be subject to 
discipline, the employee shall have the right to be represented by a representative of the 
Union. The interrogation shall be suspended until representation can be obtained, 
provided the suspension is not for an unreasonable time and the Employer does not have its 
interrogation unduly delayed. 

L. The results of a polygraph examination shall not be used against an employee in any 
forum adverse to the employee's interests. The Employer will not require a polygraph 
examination if it is illegal to do so. 

M. The Employer shall not compel an employee under investigation to speak or testify 
before, or to be questioned by any non-governmental agency relating to any matter or issue 
under investigation. 

N. The Office of Municipal Investigations shall not be subject to this Article, except as to 
Subsections H., I. and K., above. 

O. This article shall not apply to employee witnesses. 

Article 6. 

Employee Security. 

Section 6.1 Just Cause Standard. 
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No non-probationary employee covered by this Agreement shall be discharged or 
disciplined without just cause. 

Section 6.2 File Inspection. 

The Employer's personnel files and disciplinary history files relating to any employee, 
upon due notice, shall be open and available for inspection by the affected employee during 
regular business hours, except for information which the Employer deems confidential. 

Section 6.3 Limitation on Use of File Material. 

It is agreed that any material and/or matter not available for inspection, as provided for 
in Section 6.2 above, shall not be used in any manner or any forum adverse to the 
employee's interests. 

Section 6.4 Use and Destruction of File Material. 

(a) Police Department. 

Disciplinary Investigation Files, other than Police Board cases, will be destroyed five (5) 
years after the date of the incident or the date upon which the violation is discovered, 
whichever is longer, unless the investigation relates to a matter which has been subject to 
either civil or criminal court litigation prior to the expiration of the five year period. In 
such instances, the Complaint Register case files normally will be destroyed five years 
after the date of the final court adjudication, unless a pattern of sustained infractions 
exists. 

(b) All Departments. 

Any information of an adverse employment nature which is unfounded, exonerated or 
otherwise not sustained, shall not be used against the employee in future proceedings. 

Any record of discipline, or counseling in the Police Department, may be used for a 
period of time not to exceed three (3) years and shall thereafter not be used to support or as 
evidence of adverse employment action, unless a pattern of sustained infraction exists.' 

Article 7. 

Grievance and Arbitration. 

Section 7.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. Rules 
shall be reasonable and published at least 30 days in advance. An Employee may be 
discharged for just cause before the Personnel or Police Board hearing, provided that said 
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employee shall be guaranteed, upon request, a full hearing before said Board in 
accordance with the said Board's rules. An employee shall have an opportunity to be 
heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. 

Section 7.2 

Notwithstanding anything in Section 7.1 to the contrary, the procedure for Department 
review of disciplinary action including suspension for ten (10) days or less shall be as 
follows: 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two .working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
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agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary warnings and suspensions for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 7.3 

Except as in 7.1 and 7.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are· of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five (5) calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union representative 
and/or the Employee shall have the right to make an appeal in writing on 
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Employee Problems Form Step II to the Department Head's designee 
within seven (7) calendar days after the date of the decision by the 
immediate supervisor. The name of the Department Head's designee 
shall be posted for employees in areas where employee notices are 
normally posted and submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven (7) calendar days of receipt of the Step II appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the senior supervisor's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. . Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succee~ing step of the procedure. The Union 
will be informed of and allowed to be in attendance at and participate in 
all grievance or disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
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arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. 

The parties will contact the National Academy of Arbitrators for a listing 
of all Academy Arbitrators in the Chicagoland area. The Employer and 
the Union will select a roster of six (6) arbitrators. In the event the parties 
cannot select a full roster of six (6) arbitrators, the parties will alternately 
strike names from the listing of the Academy Arbitrators until the 
remaining number of Arbitrators are left to make up the roster of six (6). 
The Employer will strike first. Arbitrators will advise the parties of their 
fees and expenses prior to selection and will be expected to charge such 
fees and expenses. The fee and expenses of the arbitrator shall be borne 
equally between the Union and the Employer. Each party shall be 
responsible for compensating its own representatives and wItnesses. The 
cost of a transcript shall be shared if the necessity of a transcript is 
mutually agreed upon between the parties. Arbitrators shall select a date 
for arbitration within sixty 60 days of notice that a grievance is ready for 
arbitration and submit their decision within thirty (30) days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven days (7) 
from the date the grievances are submitted to the arbitration process. The 
parties may submit more than one grievance to a selected arbitrator. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The arbitrator 
shall have no power to amend, add to, subtract from, or change the terms 
of this Agreement, and shall be authorized only to interpret the existing 
provisions of this Agreement and apply them to the specific facts of the 
grievance or dispute. 

The decision of the arbitrator shall be final and binding on all parties to 
the dispute, including the employee or employees involved. 

Article 8. 

Non-Discrimination. 

Section 8.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies. 

Section 8.2 No Discrimination. 
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Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
acti vity on behalf of the Union. 

Section 8.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III Qfthe grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Section 8.4 Use of Masculine Pronoun. 

The use of the masculine pronoun in this or any other document is understood to be for 
clerical convenience only, and it is further understood that the masculine pronoun includes 
the feminine pronoun as well. 

Article 9. 

Wages and Allowances. 

Section 9.1 

Effective May 15, 1985, the basic salary/wage schedule of each classification of employee 
shall be as reflected in Exhibits "A" and "E (Co-Iumn 1)", copies of which are appended and 
are by reference made a point of this Agreement, which schedules shall include an increase 
of4%. 

Section 9.2 

Effective January 1, 1986, the basic salary/wage schedule of each classification of 
employee shall be as reflected in Exhibits "B" and "E (Column 2)", copies of which are 
appended and are by reference made a point of this Agreement, which schedules shall 
include an increase of 5%. 

Section 9.3 

Effective January 1, 1987, the basic salary/wage schedule of each classification of 
employee shall be as reflected in Exhibits "C" and "E (Column 3)", copies of which are 
appended and are by reference made a point of this Agreement, which schedules shall 
include an increase of 4%. 

Section 9.4 

An employee who is directed to perform and does perform substantially all of the duties 
and responsibilities of a higher rated classification to the satisfaction of the Employer for 
more than 30 days shall be paid at the higher rate. The Employer shall not arbitrarily 
remove employees out of the higher classification solely to defeat the purpose of this 
section. 



2/13/86 REPORTS OF COMMITrEES 27647 

Section 9.5 Reporting Pay. 

Any employee covered by this Agreement who reports for work as scheduled or assigned 
shall receive a minimum of2 hours pay. 

Section 9.6 Uniform Allowance. 

Each active Crossing Guard employee shall receive a uniform allowance of $400 
annually, distributed in two installments of $200 no later than February 25 and $200 no 
later than October 25. For any employee who returns to active duty no later than May 5 of 
any year and who did not receive any uniform allowance in February of the same year,that 
employee shall receive a supplemental uniform allowance of $200 on .June 10 of the same 
year. Any employee who returns to active duty no later than December·5 of any year and 
who did not receive his or her uniform allowance in October of the same year, shall receive 
a supplemental uniform allowance of$200 no later than December 15 of the same year. 

Active Parking Enforcement Aides; Traffic Control Aides; Animal Control Inspectors; 
Animal Control Officers; Animal Control Officer Aides; Community Service Aides; and 
Senior Public Safety Aides shall receive a uniform allowance of $400.00 annually. Active 
Dispatcher Aides, Detention Aides and Security Guards shall receive a uniform allowance 
of$250 annually. 

Section 9.7 Salary Progression. 

The Employer's past pI."actice as to longevity advancement within the salary ranges shall 
continue. Any nondisciplinary approved absence without pay, including layoffs, for 30 
days or less or of Crossing Guards for the summer term or during a school strike, shall not 
be deducted from a non-probationary employee's continuous service record. 

Section 9.8 Performance Ratings. 

The exercise of any right by a bargaining unit employee, including but not limited to the 
use ofthe current year's sick days (but not any accumulated sick days) or other leave time 
permitted by this agreement, shall not adversely affect whether or not under the 
performance evaluation procedures, an employee receives wage increases. 

Article 10. 

Hours and Overtime. 

Section 10.1 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day where the employee has 40 hours of work or excused absences; or on Saturday as 
such, when Saturday is not part of the employee's regular workweek; or on the sixth 
consecutive day worked in the Employer's workweek, shall be paid for at one and one-half 
(1-1/2) times the regular straight time hourly rate of pay. All work performed on Sunday, 
when Sunday is not part of the employee's regular workweek; or the seventh consecutive 
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day worked in the Employer's workweek, shall be paid for at 2 times the regular hourly 
rate of pay. Work performed on holidays shall be paid for at two and one-half times the 
straight time hourly rate of pay, which shall include holiday pay. Such overtime shall be 
computed on the basis of completed fifteen minute segments. There shall be no pyramiding 
of overtime and/or premium pay. Daily and/or weekly overtime and/or premium pay shall 
not be paid for the same hours worked. 

Section 10.2 

Each employee scheduled for and reporting to any uniform inspection on his/her shift or 
day off or before or after the start of his/her shift shall receive a minimum of 2 hours 
reporting pay. 

Section 10.3 

Each employee scheduled for and reporting to the crossing selection meeting, which 
shall normally be held in August of each year, shall receive a minimum of 2 hours 
reporting pay. 

Section 10.4 

Any time an employee participates in a parade or other civic function, outside of his/her 
scheduled hours of work, at the direction of the Employer, said employee shall receive a 
minimum of 4 hours pay at the employee's regular rate of pay. 

Section 10.5 

Any time an employee spends in any meeting at the direction of the Employer shall be 
considered as hours worked under this Agreement. 

Section 10.6 

Where an employee is required to take public transportation to perform his/her duties, 
such travel will be at no expense to the employee. Present practices shall continue for those 
employees who presently receive this benefit. 

Section 10.7 

(a) A reasonable amount of overtime and/or premium time shall be a condition of 
continued employment. Overtime and/or premium time referred to in this Agreement, 
shall be offered first to the employee doing the job. Thereafter, overtime and/or premium 
time at the location shall be offered by seniority in the employee's job classification, 
provided the most senior employee has the then present ability to perform the job to the 
Employer's satisfaction without further training. In the event enough of such offers are not 
accepted, the Employer mandatorily shall assign such overtime and/or premium time by 
reverse seniority. 

(b) Those employees in any classification who have been given the option to work the 
overtime and/or premium time, whether the option was' accepted or rejected, will not be 
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afforded the option to work subsequent overtime and/or premium time until all employees 
in the classification have been afforded the opportunity. 

Section 10.8 

Although regular days off of employees covered by this Agreement may be changed to 
meet the needs of the Employer, i.e., special events, parades, etc., said days off shall not be 
changed solely for the purpose of avoiding the payment of overtime or premium time. The 
Employer shall offer employees the option to change regular days off before mandatorily 
requiring such changes. 

Section 10.9 Parking Enforcement Aides -- O'Hare Airport. 

Assignments to O'Hare Airport for parking enforcement aides shall be offered first to 
volunteers. Thereafter, if there are not enough volunteers, the assignment of all new 
employees shall include the O'Hare Airport assignment. The Friday-Saturday O'Hare 
Airport assignment as to employees on the payroll November 27, 1985, shall be reduced by 
one day to a Friday only assignment. 

Article 11. 

Section 11.1 Post Selection, Crossing Guards. 

Non-probationary employees shall have the right to select the post they will work by 
continuous service with the Employer. The employee with the most continuous service 
with the Employer within a District shall have first choice of post, the employee with the 
next greatest length of continuous service with the Employer within a District shall have 
second choice of post and so forth in order of total length of continuous service with the 
Employer. Such post selection shall be made by each employee at the August Crossing Post 
Selection meeting, normally held in August of each year at each Police District 
headquarters. 

Section 11.2 Watch Preference. 

When an opening occurs in a watch other than one which is rotated, which requires the 
reassignment or transfer of employees, that opening shall be posted and all non
probationary employees given the opportunity to bid on that opening. The senior Ctime-in
title) non-probationary employee bidding on such vacancy shall be selected. 

Section 11. 3 Vacancies Intraclassification. 

The Employer shall determine whether a vacancy shall be filled. Where such vacancy 
permits the transfer of another employee in the same job classification in the same 
department, such vacancy shall be posted and all non-probationary employees in that job 
classification shall be given an opportunity to bid for such vacancy within 4 days of the 
time the job is posted. In the event the Employer determines to fill said vacancy, employees 
shall be selected in accordance with Section 11.4 below. 
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Section 11.4 Promotion. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which pay higher rates of pay and which are declared vacant by the Employer. The 
Employer shall select the most qualified applicant. Where applicants are equally 
qualified, the Employer shall select the most senior employee with due regard to the 
Employer's efforts to ensure equal employment opportunities. "Ability" shall be 
determined by the Employer based upon performance evaluations, experience, training, 
proven ability and similar criteria. 

"Seniority" shall mean, for purposes of this section, the employee's service in the job title 
(time-in-titIe). 

Article 12. 

Holidays. 

Section 12.1 Crossing Guards. 

Crossing Guards shall receive four hours straight-time pay for the holidays set forth 
below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Fourth of July (for those Crossing Guards who work during the month 
of July) 

8. Columbus Day 

9. Veterans Day 

10. Thanksgiving Day 

11. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following all holidays, except Christmas Day and New 
Year's Day. 
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In order to receive the Christmas Day holiday, the employee must work the full 
scheduled workday immediately preceding the holiday. In order to receive the New Year's 
Day holiday, the employee must work the full scheduled workday immediately following 
New Year's Day. 

All Crossing Guard employees shall receive the following paid Personal Days: 

Day after Thanksgiving 

Labor Day 

The Personal Days shall be paid at four (4) hours pay per day times the employee's regular 
rate of pay. 

Section 12.2 Full-Time Salaried Employees. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

l. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

1l. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 12.3 Holiday Observance. 
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Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holidays; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

When said holiday falls during an employee's vacation period the Employer shall have· 
the option of granting the employee an extra day's payor an extra day of vacation at a time 
mutually agreed upon between the employee and the department head, providing the 
employee works the full scheduled workday immediately preceding and following such 
vacation period, unless such absence is excused by the Employer. 

Article 13. 

Vacations. 

Section 13.1 Non-Crossing Guard Employees. 

Non-Crossing Guard employees shall be eligible for paid vacations as of January 1 of 
each year following the year in which they were employed. An employee will earn the 
following amounts of paid vacation, based on such employee's continuous service as of July 
1: 

Continuous 
Service as of July 1 

Less than 7 years (Effective 
1/1/86-6) 

7 or more, but less 
than 15 years (Effective 
1/1/86-6 or more, but less 
than 14 years) 

15 or more years (Effective 
1/1/86-14) 

(a) Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days (Effective 
1/1/86-11; effective 
1/1/87-13) 

15 days (Effective 
1/1/86-6; effective 
1/1/87-18) 

20 days (Effective 
1/1/86-21; effective 
1/1/87-23) 

(i) The employee did not have 12 months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 
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(ii) The employee was separated from employment, other than for just cause, during a 
calendar year in which the employee did not have 12 months of continuous 
service. 

The amount of pro rata vacation is determined by dividing the number of months 
of continuous service the fulltime employee worked in the previous/current 
calendar year, whichever is applicable, by 12; the resulting figure is multiplied by 
the amount of paid vacation for which the employee is eligible. Any fraction is 
rounded off to the nearest whole number of days. 

Part time employees who work at least 80 hours per month earn vacation on a pro 
rata basis calculated in accordance with the formula used by the Employer in 
accordance with past practices. 

(b) All earned vacation leave earned after the execution of this Agreement not taken in 
the vacation year it is due shall be forfeited, unless the employee was denied vacation by 
the Employer, or such employee was on duty disability during the vacation period. All 
earned vacation leave earned before the execution of this Agreement must be taken within 
9 months of the execution of this Agreement, or it shall be forfeited. 

(c) Employees who are terminated for cause shall not be entitled to any vacation pay not 
taken. Employees shall not earn vacation credit for any period during which they are on 
layoff or leave of absence without pay in excess of 30 days (except where such leave was 
adjudged eligible for duty disability) or engaged in conduct in violation of Article 4 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

(d) The rate of vacation pay shall be computed multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days vacation to which the employee is 
entitled. Salaried employees shall 
receive their regular salary in effect at the time the scheduled vacation is taken. 

Section 13.2 Crossing Guards. 

(a) Crossing Guards shall continue to receive payment for accrued vacation time m 
accordance with the following formula: 

Mter one year of 
credited service 

Mter two years of 
credited service 

Mter ten years of 
credited service 

24 hours pay (Effective 
111186-28; effective 
111187-36) 

48 hours pay (Effective 
111186-52; effective 
111187-60) 

60 hours pay (Effective 
111186-64; effective 
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(Effective 111186-9) 

After flfteen years of 
credited service 
(Effective 111186-14) 

111187-72) 

80 hours pay (Effective 
111186-84; effective 
111187-92) 

(b) Present rules governing the administration of vacation shall remain in effect, 
including: 

( i) Employees shall receive half their vacation pay no later than May 25 and the 
other half of their vacation pay no later than December 10. 

Oi) Vacation pay shall be computed by multiplying the employee's regular hourly 
rate of pay by the number of hours of vacation to which the employee is entitled. 

Effective January I, 1986, Crossing Guards may use 12 hours (three four-hour days) of 
their above vacation for sickness, provided, however, the Employer may temporarily detail 
Crossing Guards within the Area as needed, to cover absenteeism for sickness; provided 
further, however, if the Employer details a Crossing Guard outside the District within the 
Area, said detail shall be by reverse seniority; shall be for not longer than 2 days; and the 
Crossing Guard's regular 4-hour minimum shall be increased to 6 h ours for said 2 days. 

Section 13.3 

Vacation shall be selected by seniority, time in title provided that the Employer shall 
have the right to determine the number of employees whgo can be on vacation at anyone 
time which will not hinder the operation of the Employer. 

Section 13.4 Bridging Seniority. 

For purposes of vacation selection only, employees who change their job within the unit 
shall select vacations based on their seniority in the new job classillcation for the flrst 3 
years; provided that, effective the calendar year following the completion of 3 years in the 
new job title, employees shall select vacations based on their uninterrupted seniority from 
the employees' original date of hire in the unit. 

Section 14.1 

Article 14 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident beneflts as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said beneflts shall be at no cost to employees and their eligible 
dependents. 
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Section 14.2 

The benefits provided for herein shall be provided through a self-insurance plan or under 
a group insurance policy selected by the Employer. All benefits are subject to standard 
provisions of insurance policies between E~ployers and insurance companies. 

Section 14.3 

A dispute between an employee (or his/her covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the Union. 

Section 14.4 

Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall be 
made available to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O. notwithstanding anything in this Agreement to the contrary. 

Section 14.5 

Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. . 

Section 14.6 Non-Crossing Guard Benefits. 

The current practice permitting non-Crossing Guards to use vacation or other time 
during an illness in order to keep his/her insurance in effect shall continue for the term of 
this Agreement. 

Section 14.7 Crossing Guard Benefits. 

The current practices relating to the payment of hospitalization premiums on a year
round basis for Crossing Guards and their dependents, and, similarly, the current practice 
relating to the payment of hospitalization premiums by the Employer for 10 pay periods or 
5 full months for 2 consecutive years for Crossing Guards and their dependants when a 
Crossing Guard is on medical or maternity leave of absence or when a Crossing Guard is off 
the payroll for 10 pay periods per year because of illness, shall continue for the duration of 
this Agreement. 

Section 14.8 Crossing Guards -- Board of Education Interruption of Services. 

In the event of an interruption in services provided by the Chicago Board of Education, 
to the extent to which the Employer determines there is other available work to be 
performed, such as parking enforcement or traffic control duties, the Employer shall 
permit Crossing Guards to perform such other work, provided the Crossing Guards are able 
to perform the job duties of said other available work to the Employer's satisfaction. 
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During the time they are working, Crossing Guards shall continue to receive their regular 
benefits and be paid their regular rate of pay. For Crossing Guards for whom the Employer 
determines there is no other available work, health insurance coverage shall remain in full 
force and effect for up to 90 days from the date of said interruption of service. At the 
conclusion of said interruption of service, the Crossing Guards shall return to their former 
positions, provided they still are in existence. 

Article 15. 

Paid Leaves. 

Section 15.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work. Salaried employees shall receive· the leave of absence 
without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother, sister (including step or half), son or daughter (including step or adopted), father
in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and grandchildren. The 
Employer may, at its option, require the employee to submit satisfactory proof of death 
and/or proof of the relationship of the deceased to the employee. 

Section 15.2 Military Leave. 

Any employee who is a member of reserve force of the United States or the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 15.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpeona (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 15.4 Sick Leave. 

Each salaried paid employee shall receive sick leave with pay for periods not exceeding 
12 working days in the aggregate during each calendar year. Each such employee 
appointed after January 1 of the calendar year shall be allowed sick leave at the rate of one 
day for each month of employment through December 31 of that year. 
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Sick leave credit earned subsequent to .January 1, 1959, shall accrue to a maximum of 
200 workdays at the rate of 12 days per year less days of sick leave used. Sick leave not 
taken at the time of termination shall cease and end all rights for compensation. Sick leave 
accrued while working for another public agency shall not be transferable. 

Section 15.5 Injury on Duty. 

Any Crossing Guard absent from work due to injury on duty (1.0.0.) shall receive full 
pay and benefits for the period of absence up to 12 months, provided such injury or illness is 
certified by the Employer's physician. Such certification shall not be unreasonably 
withheld. . 

Section 15.6 Marriage Leave. 

The present benefit of marriage leave shall continue for the duration of this Agreement 
for those employees covered by this Agreement who now enjoy such benefit. 

Article 16. 

Union Rights. 

Section 16.1 

Authorized representatives of the Union shall be permitted entry to the premises of the 
Employer to administer this Agreement consistent with current practices. There shall not 
be unreasonable interference with the duties of the employees or interference with the 
Employer's operations. The Union shall be responsible for keeping the Employer 
continuously informed, in writing, of the names of the Union's authorized representatives. 
The Employer may change or set rules of access, provided any change in current practice 
shall be reasonable and subject to the grievance procedure. 

Section 16.2 

The Union shall have the right of access to a bulletin board at locations where they can 
be conveniently seen and read by affected employees. The Union shall have the right to 
post notices concerning Union business on the bulletin boards. 

Section 16.3 

The Union shall have suitable space on the Employer's premises for monthly Union 
meetings at a convenient work location, provided that such meetings shall not interfere 
with service to the public or the performance of any duties and shall be subject to 
reasonable rules of the Employer for the use ofits facilities. 

Section 16.4 Grievance Processing. 

Reasonable time while on duty shall be permitted Union representatives including 
stewards, if selected, for the purpose of aiding or assisting or otherwise representing 
employees in the handling and processing of grievances {)r exercising other rights set forth 
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in this Agreement, and such reasonable time shall be without loss of pay. Stewards shall 
not unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle or process grievances. Supervisors may 
not unreasonably withhold permission to the stewards to engage in such activities. 

Section 16.5 Negotiating Team. 

Employees designated as being on the Union's negotiating team who are scheduled to 
work on a day on which negotiations will occur, shall, for the purpose of attending 
scheduled negotiations, be excused from their regular duties without loss of pay, provided 
the number of negotiating team numbers is acceptable to the Employer. 

Section 16.6 Labor-Management Committee. 

For the purpose of conferring on matters of mutual interest which are not appropriate for 
consideration under the grievance procedure, the Union and the Employer agree to meet 
periodically through designated representatives at the request of either party and at 
mutually agreed upon times and locations. The Union and Employer shall each designate 
not more than 5 representatives to a labor-management committee for this purpose. 

Section 16.7 Union Business. 

At the Union's request, the Employer will grant up to stewards time off 
without pay up to for Union business up to 3 times per year, provided 
reasonable advance notice is given to the Employer so that the Employer can properly 
reschedule for said absences. 

Article 17. 

Leaves Without Pay. 

Section 17.1 

Non-probationary employees may apply for leaves of absence without pay for medical or 
personal reasons. The grant and duration of said leaves shall be within the discretion of 
the Employer. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on a medical leave of absence shall retain, but not 
accumu~ate seniority. 

Section 17.2 Maternity Leave of Absence. 

The Employer shall grant a non-probationary employee an unpaid maternity leave of 
absence. The employee shall have a right to return to her job if it is still in existence, 
provided she returns to work promptly after the doctor releases her to return to work. If the 
employee's job is not in existence when she is ready to return to work, her rights to return 
to work shall be the same as if she had not been on leave. If an employee is granted a leave 
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for a longer period after her doctor releases her, she will be returned to her job upon the 
completion of her leave, if her job is open. If not,she will be placed on a reinstatement list. 

Article 18. 

Continuous Service. 

Section lS.l 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability compensation. 

Section lS.2 Interruption in Service. 

Employees who work a minimum of SO hours per month shall be credited with 
continuous service for the time worked. Continuous service credit will not be earned for 
absences without leave, absences due to suspension, or unpaid leaves of absence for more 
than 30 days or layoff for more than 40 days. Moreover, personnel who are paid by voucher 
shall receive no credit for continuous service for the period they are paid by voucher. 

Section lS.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 50S, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section lS.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for (12) months (except for approved medical 
leaves of absence and duty disablility leaves), or is on layoff for more than (12) consecutive 
months if the employee has less than 5 years of service at the time of the layoff, or is on 
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layoff for more than 2 years if the employee has 5 or more years of service at the time of the 
layoff. 

Section 18.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretiort, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 18.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensa·ted at the same rate as career service employees. 

Article 19. 

Safety. 

Section 19.1 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees, as is legally required by federal and state laws. 

Section 19.2 Employer Responsibility. 

The Employer shall be responsible for and hold employees harmless for and pay for 
monies or damages which may be adjudged, assessed or otherwise levied against any 
employee covered by this Agreement, subject to the conditions set forth in Section 19.5 and 
19.6. 

Section 19.3 Legal Representation. 

Employees shall have legal representation by the Employer in any civil cause of action 
brought against an employee so long as the employee is acting within the scope of his 
employment. 

Section 19.4 Cooperation. 
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Employees shall be required to cooperate with the Employer during the course of the 
investigation, administration or litigation of any claim arising under this Article. 

Section 19.5 Applicability. 

The Employer will provide the protections set forth in Sections 19.2 and 19.3 above 
provided that the employee is acting within the scope of his/her employment and where the 
employee cooperates, as defined in 19.4, with the City of Chicago in defense of the action or 
actions or claims. 

Section 19.6 Punitive Damages. 

Any obligation of the Employer to indemnify employees for punitive damages assessed, 
adjudged or otherwise levied shall be based upon City ordinances and/or State statutes 
providing for such indemnification. 

Article 20. 

Layoffs and Re-Employment. 

Section 20.1 Notice of Layoffs. 

When there is an impending layoff with respect to any employee in the bargaining unit, 
the Employer shall notify the affected Union and employees to be laid off no later than 
fourteen (14) days prior to such layoff, except where layoffs result from a sudden emergency 
beyond the control of the administration of the Employer and/or as a result of action by the 
City Council, such notice shall be given to the union(s) and the employees as soon as the 
Employer has knowledge thereof. The Employer will provide the Union the names of all 
employees to be laid off prior to the layoff. Probationary employees shall be laid off first, 
then employees shall be laid off in accordance with their classification seniority, provided 
the employees reilaining have the ability to perform the jobs needed to the satisfaction of 
the Employer. 

Section 20.2 Hiring During Layoffs. 

No new employees may be hired to perform duties normally performed by a laid off 
employee while employees are laid off. 

Section 20.3 Layoffs and Recall. 

The least senior employee in the affected job classification in the department shall be 
laid off first, provided the ability, qualifications to perform the required work, and the 
employee's job performance are equal among the other employees in the job in the 
department, and further provided, the layoff does not have a negative effect on the 
Employer's efforts to ensure equal employment opportunities. "Seniority" shall mean, for 
purposes ofthis Section, the employee's service in the job title (time-in-title). 
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A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off, subject to the same 
provisions. 

Employees shall retain and accumulate seniority and continuous service while on layoff. 

Article 21. 

Miscellaneous. 

Section 21.1 

The current City of Chicago tuition reimbursement policy as reflected in Exhibit F 
attached hereto shall be applicable and available to all employees covered by this 
Agreement. 

Section 21.2 Waiver. 

The parties acknowledge that, during the negotiations which resulted in this 
Agreement, each had the unlimited right and opportunity to make demands and proposals 
with respect to any subject or matter not removed by law from the area of collective 
bargaining, and that the understandings and agreements arrived at by the parties, after 
the exercise of that right and opportunity, are set forth in this Agreement. The parties 
expressly waive and relinquish the right, and each agrees that the other shall not be 
obligated during the term of this Agreement, to bargain collectively with respect to any 
subject matter concerning wages, hours or conditions of employment referred to or covered 
in this Agreement, or discarded during the negotiations, even though such subjects or 
matters may not have been within the knowledge or contemplation of either or both of the 
parties at the time they negotiated this Agreement. 

Section 21.3 Modifications. 

Mter this Agreement has been executed, no provision may be altered or modified during 
the terms ofthe Agreement except by mutual consent in writing between the Employer and 
the Union, and only at a conference called for such purpose by the parties and ratified by 
their respective organizations. All such alterations or modificatio~s shall be executed with 
the same formality as this Agreement. 

Section 21.4 Separability. 

Should any provision of this Agreement be rendered or declared invalid by reason of any 
existing or subsequently enacted legislation, or by decree of a court of competent 
jurisdiction, only that portion of the Agreement shall become null and void, and the 
remainder shall remain in full force and effect in accordance with its terms. The parties 
shall meet relating to the repeal of any such provision. 
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Section 21.5 Residency. 

All employees covered by this Agreement shall be actual residents of the City of 
Chicago. 

Article 22. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect from said date to December 31, 1987, both 
inclusive. Thereafter, it shall automatically renew itself from year to year unless at least 
60 days and not more than 90 days prior to the termination date or anniversary thereof, 
either party gives written notice to the other by Certified Mail, return receipt requested. of 
a desire to amend, add to, subtract from. or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall. within a reasonable time thereafter. enter into 
negotiations concerning the request. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union 
coming under this Agreement. 

In Witness Whereof, each of the parties hereto, by its duly authorized representatives. 
has executed this document as ofthe 4th day of February, 1986. 

[Signature forms and Table of Contents omitted for printing purposes.] 

[Exhibits A through F printed on pages 27664 
through 27669 of this Journal.] 

, 
COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 

PUBLIC SERVICE EMPLOYEES UNION, LOCAL 
46, S.E.I.U. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith. authorizing a collective bargaining agreement 
between the City and the Public Service Employees Union, Local 46, S.E.I. U. 

(Continued on page 27670) 
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EXHIBIT D 

Grade 3 

Grade 6 

Grade 7 

Grade 8 

Grade 9 

Grade 10 

Grade 11 

Grade 12 

Grade 13 

SR 

REPORTS OF COMMITIEES 

UNIT II CLASSIFICATIONS AND SALARY GRADES 

Community Service Aide 

Security Guard - CATC 

Parking Enforcement Aide 
Senior Public Safety Aide 

Animal Cont~ol Officer Aide 
Security Guard 

Senior Security Guard 

Animal Control Officer 
Traffic Control Aide 
Detention Aide 

Animal Control Inspector 

Coordinator of Fire Safety-Handicapped 
Police Dispatcher Aide 

District Coordinator Beat Rep. Program 

Crossing Guard 
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Exhibit E 

Entry Rate 

St-ep 2 (after 1 year 
at entry) 

jtep 3 (after 1 year 
at step 2) 

Step 4 (after 1 year 
at step 3) 

Step 5 (after 1 year 
at step 4) 

Step 6 (after 1 year at 
step 5 and 6 years 
of service) 

Step 7 (after 1 year at 
step 6 and 10 years 
of service) 

Step 8 (after 1 yr. at 
step 7 and 15 years 
of service) 

Ste.p 9. (after 1 year at 
.. step ~ and· 20' years 

of service) 

Step 10 (after 1 year at 
step 9 and 25 years 
of service) 

CROSSING GUARDS 
HOURLY RATES 

Effective 
5/15/85 

$ 5.36 

5.63 

5.91 

6.21 

6.50 

6.84 

7.19 

7.55 

7.92 

8.33 

Effective 
1/1/86 

$ 5.63 

5.91 

6.21 

6.52 

6.83 

7.18 

7.55 

7.93 

8.32 

8.75 

2/13/86 

Effecti ve 
1/1/87 

$ 5.86 

6.15 

6.46 

6.78 

7.10 

7.47 

7.85 

8.25 

8.65 

9.10 
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Exhibit F 
=rt o. CHIC eQO TUmON RlllllUlISIMlNT POIJCY 

CllNIIIAL JlUIIP08e. '1'0 illCrMle tile _____ 0' CIty IMVIae 10 me1:ltlan. 0' QlICa4IO Dy IfICOUIa9Ift9 tile ~ .. Gft_"""" 
of City ........,... IftrauGft ICIUCa1ICIft UICI 1rUt"", U .... U to ."...,. IIIIOIQyee8 lOt IGVMC8INnt. 

I. ~ DATa' ".. .. DOlley ie ,ftecIIIVe .. un. I. '.1 ................ lor MY ooune COIMIltlCin9 on Ot aft. ml, CIa,e ..... 
lie ..... to Inle DOlley -..ol&, 

IL &IIII-..n RIGUIR .. INTI: 
14. ' .. :71 R. 

1. AoIIIICMte "'_ 0. City lIII0''''' c:urnndY on • CIty gaynML IIoMI of IducIIIIon UICI "".,.. of 0.lil. \1OWMIo 
rnem.I ~ ... NOT tIItiI* lOt UIIe Df'09IIA 

Z. AooIICIma.,..,.. lie fuIl.ClIfte Ie IIIttIiftIuIII of 3I11fL ........ 011 l*todtM I .... tlIIeII 17''-' !luI I .. Ulan 3I11fL • 
...... 1IlI0I0, ... am.rv-r .. 1101 ................ ''''Il10,.'' Sl ........... T,._ anG 01IW IIUIIeIII ''''Il10.,... 
... NOT .. IIJ ..... 

.. lit' "I .. '" V_II 1IT ....... I .... h ..... 
1. .OOlk:anl'S ICIIoOI of IftIalllMnlIftUll 0'" rftICSIftI Claaroom inlUUCtlon Mellie CI'Ienlfltl Dy IIICI rftIISe wl,nin In, 

Stueof IIIIIICII .. 
Z. CoIIeQM Mel IlnlYendtft IllU8lI1e accndtIld.Dy·lne NOtIII CInIreI AUoclaIIon of CoIIeQ .. Mel SecandaIy SGnooIL 
3. TeanniCallVocaI ...... illllilullclna ..... lie IIcaNId IIJ tile Stall of IIIIncMe Ot tne eonvnlUlOII of Ina NalIOII&I 

AUocIeIIon of T,.. UICI TecfIfIIUI SCftooIL 
.. eoun.. offIt'Id II ICIIOOIe noI to ICCIWCIIIId may lie 101lI0"II DY tne 0iID1t'IIIWIt of PerIonMI. i' suc:tI CO\nM 

,..,. Dean IUUIOnZItI Dy • IICana1n9 IIOMI anGIOt IIIOfeIaioneA ..-.alOft. 
C. c.r. .. a., 

CGuIMe of IIUIIY muet lie ,...... to tile lIII0.,..·. c:urIItII worIl 011 DnIOIDIe fUQn worIl willi tile CIty of Qltcaoo. 
II. COIIamaNa AHa UlllTATIONa 011 R.1U1IIIIIINT: 

A. .............. 1., ........ 10 twa COUIItII ... , ..... 
.. ............... ie lor 'Uillon one,: COlI fOIl DooIII. I. I.., I. 111ft ............ ·MeI OGIer IOICIat ,.. .,. NOT 

reillltIutIIIIIIL 
C. .............. will lie IImit.,Dy tile ....... of ftnancieA lid ,"'......,..,...... fnIIft OGIer _ 
Do 'l'uitlon ,.. .... to any CIty CoIIeQe of CNcaeo wiU NOT lie ,.,...,..., 
I!. ~ will lie tIIMd on ....... funcIa. 
". "... IOIIIIcaIIon "'_ lie IOOIOIIItI Dy me lIII010\1." DIIIenmInt HeM 011 ,......... audIOmY UICI DY tne Oaoanment 

of PtrMr ...... 
C1. All IIIOIiCaIIonI .,..,.. lie IUOfIItIIId to die 0e0enmeI1i of ~ wilNn 3G .. after ml dill cIaIIeI tII9In. 
H. In me aMI 0' • ...,....Id IIIIIIII •• tllllOOIiCallDn UICI ICI:OfIIOIIIYIn I .... of IlqIIIftIIIon _lie IOOI'O'Id Dy 

tile DaoenrnItII of PerIonneI ............ of UII MII\tIIIf. ' . 
I. "... IIIMIY rennllutSltMlll of tuition 10 tile ......,.. i. G'1II1lCIInC 1100II Ine uri ... IWC8IOt of ICIOIiCIltonL. A ... _ 0' 

II1nanciaI Aiel IntannatJon famII. .orI9in11. QtIde I'IIIOft8 IIICI arMJ.naI ~. of IIayftIIftC Dy UII Oeoenmen, 0' Pwson
neL c.oon. 1IfI0101l1111:. Ot lCanIIl COO ... will N01' lie ICCIOCICI. 

J. EtncI~ ,.DIC1I/I9 I. fin" grldllli 011 lOt tome om. _ wilftlntJ to IIOIel 00lIl lneil reiIn~' reQUest 
..... IlrOIIICIIlY II01Ity UII 0eIIanmenI of Penonnat. Un .... m .. ~ il fOiIowecl; ~, will IlOl lie IIIJCI. 

~ ~naN~R. . 
A. III ......... ....... 

1. Con\ofIIa twa IZ ~ of tne TUition ~ AllIIIICI1Ion fomI (~ 
Z. Como,.e 0lIl tl, cooY of till ........ of FIn ..... Aiel InfOtma1ion fomI I~ I), 
3. IIIIm 1'''' MIld one 11, CODY of '"' PIIWO fomI. WIIIIOut me d80enmentll lIon.turn. UICI 1M PeWI tOlm'to me 

CeoartrnIftt of PIrIon ..... SlIIt. Otvan_1on 0eve1ODmlnf. City H"'-~ 1101. 
.. SItIO ml MCOIICI CODY of die PIJWO fomIlMNQft your GaoartIMIII to __ ml Oeoenmlllt MeIII·s or a ... gn.,_ 

,.,........,... SiQft ..... WIlen till MCOIICI COCIY i .. recaMld Dy UII Oeoanmenl ot Pwrsonnll.:ne IOllilcallOll WlH be 
rev-.... Mel UllIOO'1aIIC will lie notIfIId of ita IOIIIa¥II 011 G.......,.,... .. ~_V .. II ... IIT.................. . 

1. Como .... Itllll A1~ u ..... 
Z. PIware. lett. of aoIIftlllOll to '"' CommiUlonu of PtrsonnII. G~t11rt9 lIow YOIII coune of 11\II2Y i. "'.'Id (0 

yourllreMnt or futUre jOO ClUIML 1111. lett. i. 10 lie I19ft1d Dy tile 0e0artmIIII "'eId or G .. 1QftI11d rear_.allM 
UICI SUOIIIIUIO willi me MCOIICI COllY of UII PefWQ 10 me 0e01tll1llllt of ~ Only 0"' lett. "II1II 10 lie on 

. HII 4UMQ lIOUI' COUI'II of studY. 
C. W ................... , ... tltp ... 

1. ConIoIIII twa 42) =oaee ollne PeAo5Q Iorm. 
Z. IIIIINCIIII.., MIld onl 11) =DY of In, PlAo5O lorm WlUIOU1 me GllllrUllllltIi liQftI1ur .. 10 ,n, Oeaanment of 

"-IcIImII. . . 
3. Senillne MCOIIG c:oay.of me PIIWII.1OmI mrouon your d~ to IICUI'I tile o.oan-t 101 .. •• or'o"iQnl1IG. 
~·.SIGft ..... · . . . 

.. ConIoIItI •• 102. 1111 I...., ,-..10 in m ...... IftUI1 lie AP"IOVID PfUOR 10 m. S1UI of Ina MIlliner. 
V. RlllllUlISIIIlNT RATa RIimD&nlllllll1 in 0 .... on 9fIdI UICI 9rantld Oft I'" foIlOwm9 Dali. 11lI0II 1\10IIII11_ of On91"11 

QtIde reoana Mel 0III91111111C11Ot1 of lIIyftllftt 10 UII QecIenJMM of P--. "... ra' .. .,. .. fotlOwc 
14. III ................ 

1. Gtaoe "A": "",. tIlM· 100~; JIIrIllme· 50"" 
Z. Gtaoe "I" Mel '"C"": 11\10 lime· 71~; Part 1l/1li· 37"'-''11 .. ~ .... ' .. 'I .. II........ . 
I. GtIIII MA": """1l/1li- 100~; JIIrIlime.5OIfo 
Z. Gtaoe Mr: FWI Ilml· 71"": JIIrI time • 37~'\ ~ 

(Glaa .. of -C- are N01' fItIIIOUIUDII a' mil I.,.. of SlUClYI ' 
C. GraGe of "tIuI" in • coUlle QrlGId on • PUIIF •• IIUII: FilII tI",e - 71.,.; JIIrI tI",.·W.-. ~ 
Do WonwetI1ld IIIIIln.,..,. rllrII1IUlIIO for 1111 fI9IItrllIotIl .. only •. 

VI. Jllliure 10 COftIOIY WI1ft Inti DOlley WIll reaUiI itt I'" Glsaoonwll of tn, IDDllCalton and noftoOaYlMftt of ~ "... 
0a0anmIm of Pusann .. will. in all euea. .. 1tCIM lne 11"11 juGII"''"' U to "nem .. or lICIt _aursemlllt will III granll1 an4. 
if so. 1M IIIIOUII1 of rlimDUlMIIIIIIL 

"... _ .... of ___ wiU ......... tne Twu. ~ ......... wiIfIeuI ....... lO,..., alar.,......., ........ n .. 
1IonIA ... 011"""'" 



27670 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

(Continued from page 27663) 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Public 
Service Employees Union, Local 46, S.E.I.U.; an~ 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Public 
Service Employees Union, Local 46, S.E.I. U., in the form attached hereto, is hereby adopted 
and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Public Service E mployees Union, 
Local 46 S.E.I.U. 

Agreement. 
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This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Public Service 
Employees Union, Local 46 S.E.I.U. (hereinafter called "the Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent 
for all employees in the following job classifications: 

1. Chief Superintendent of Custodial Workers 

2. Custodial Worker 

3. Foreman of Custodial Workers 

4. Foreman of Custodial Workers 
(as Assistant-to-ChieO 

5. Chief Custodian 

6. Superintendent of Custodial Workers 

7. Metal Caretaker 

8. Watchman 

9. Branch Custodian I 

10. Branch Custodian II 

11. Branch Custodian III 

12. Branch Custodian IV 

13. Lead Custodial Worker 

14. Foreman of Station Laborers 

15. Station Laborer 
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The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly -inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layofTby reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations; to 
maintain order and efficiency; to schedule the hours of work, to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article 
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shall be resolved through Step III of the Grievance procedure of this Agreement, but shall 
not be subject to arbitration unless mutually agreed by the parties. 

Article 4. 

Wages and Allowances. 

Section 4.1 

Effective May 15, 1985, the basic salary/wage schedule of each classification of employee 
shall be reflected in Exhibit "A", a copy of which is appended and is by reference made a 
part of this Agreement, which schedule shall include an increase of 4%. 

Section 4.2 

Effective January 1, 1986, the basic salary/wage schedule of each classification of 
employee shall be reflected in Exhibit "B", a copy of which is appended and is by reference 
made a part of this Agreement, which schedule shall include an increase of 5%. 

Section 4.3 

Effective January 1, 1987, the basic salary/wage schedule of each classification of 
employee shall be reflected in Exhibit "C", a copy of which is appended and is by reference 
made a part of this Agreement, which schedule shall include an increase of 4%. 

Section 4.4 

Any employee covered by this Agreement who is directed or permitted to perform 
substantially all of the duties and responsibilities of a higher classification for more than 
30 days shaH be paid at the higher rate. 

Section 4.5 Reporting Pay. 

An hourly employee who reports for work as scheduled or assigned shall receive a 
minimum of2 hours pay, where the employee has not been told at least 3 hours prior to the 
employee's starting time not to report for work, except for reasons beyond the Employer's 
control. A salaried employee who reports for work as sched~led or assigned shall not suffer 
a reduction in pay for the day, where the employee has not been told at least 3 hours prior 
to the employee's starting time not to report for work, except for reasons beyond the 
Employer's control. 

Section 4.6 Call In Pay. 

Employees called for work outside of their regular working hours shall receive not less 
than 4 hours work or pay at their regular hourly rate, except for reasons beyond the 
Employer's control. 

Article 5. 
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Hours and Overtime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal work week shall consist of 5 consecutive S-hour days and 2 consecutive days 
off, except where the Employer's operations require different scheduling needs. The 
Employer will notify the Union of these exceptions. The workweek shall be a regular 
recurring seven (7) day period beginning at 12:00 midnight (one minute after 11:59 P.M. 
Saturday) Sunday and ending at 12:00 midnight the following Sunday. 

Work shifts shall begin as follows: 

First Shift S A.M.-S A.M. 

Second Shift 2 P.M.-4 P.M. 

Third Shift 10 P.M.-midnight 

The Employer may change the time of its normal workday or workweek. The Employer 
shall give the Union reasonable notice of any such changes and upon request, will discuss 
the matter with the Union. 

Section 5.2 

All time worked in excess of 40 hours worked per week and all time worked in excess of S 
hours worked per day where the employee has 40 hours of work and/or excused absences· for 
that week, shall be compensated at the rate of time and one-half. Such overtime shall be 
computed on the basis of completed fifteen minute segments. The following job 
classmcations, whose employees are exempt from the Fair Labor Standards Act, shall not 
be covered by this section: Chief Superintendent of Custodial Workers; Chief Custodian; 
Superintendent of Custodial Workers; Foreman of Custodial Workers (Assistant to the 
Chie£); and Foreman of Custodial Workers (Department of Aviation). There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 

All time an employee spends in any meeting, at the direction of the Employer, shall be 
paid time and subject to all provisions of this Article. 

Section 5.4 

Where an employee is required to take public transportation in the course of his or her 
duties, he or she shall be provided a pass or reimbursement for such travel so it shall be at 
no expense to the employee. 
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Section 5.5 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work, to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to 
work the overtime and/or premium time, subject to the same provision as in Section 5.5(a). 

Section 5.6 Days Off. 

The Employer shall attempt to avoid changing days off for any employee. When there is 
an operative need to change days off, the Employer shall first seek volunteers. If there are 
not enough volunteers, the Employer will change an employee's day off by time in title 
seniority, the least senior employee first, provided the employee can do the work to the 
Employer's satisfaction. 

Article 6. 

Holidays. 

Section 6.1 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 
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8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgi ving Day 

12. Christmas Day 
. 

Full-time hourly employees shall receive eight hours straight time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. An employee shall be deemed 
to have "worked" for purposes of this section, when the employee receives paid sick leave or 
vacation. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday he/she shall be paid at the 
rate of two and one-half (2 112) times (which includes holiday pay) his/her normal hourly 
rate for all hours worked. 

Section 6.3 Determining Work Days as Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure to Report to Work on Scheduled Holiday. 
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If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid, such as receiving pay for sick days. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 10 days 

7 or more, but less 
than 15 years 

15 or more years 20 days 

Section 7.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

15 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 
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2. The employee was separated from employment, other than for serious cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for serious cause, will be paid on a supplemental payroll as soon as practicable following 
the last day worked. 

Part-time employees who worked at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within 9 
months of the execution of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for serious cause are not entitled to any vacation pay not 
taken. Employees shall not earn vacation credit for any period during which they are on 
layoff or leave of absence without pay in excess of 30 days (except where such leave was 
adjudged eligible for duty disability) or engaged in conduct in violation of Article 12 ofthis 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, provided however, the 
Department Head shall have the right to determine the number and scheduling of crews 
and employees who can be on vacation at anyone time without hindering the operation of 
the Department. 

Section 7.7 
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Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 50S, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section S.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section S.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (SO) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section S.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
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Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
ha ve the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary, all time previously served in the probationary period 
shall be counted for purposes of determining when the said employee completes his/her 
probationary period. A probationary employee who has served 90 days or more of his/her 
probationary period and who is laid off shall be given preference over other applicants for 
employment in the same job title in the department from which he/she was laid off, so long 
as he/she does not refuse an offer of employment, and does not suffer a break in service 
under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 
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A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions as those terms are defined in the standard group insurance policy, shall 
be excluded. 

Seasonal employees shall be compensated at the same rate as career service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 
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5. shall not have resigned or incurred a break 10 service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Section 8.7 Filling of Vacancies. 

Qualified employees shall be given an equal opportunity with other applicants to be on 
jobs which are declared vacant by the Employer. The Employer shall select the most 
qualified applicant. Where applicants are equally qualified, the Employer shall select the 
most senior employee of those applying who has the greatest ability to fill the needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determined by the Employer based upon 
performance evaluations, experience, training, proven ability and similar criteria. 
Employees in the Chicago Public Library shall have preference over other employees in 
bidding on such jobs in the Chicago Public Library. 

"Seniority" shall mean, for purposes of this Section, the employee's service in the job title 
(time-in-title). 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions ofinsurance policies between Employers and insurance companies. 
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b. A dispute between an employee (or his/her covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization <H.M.O.) shall be 
made available to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O., notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

e. The current practice permitting an employee to use vacation or other time due during 
an illness in order to keep his/her insurance in effect shall continue for the term of this 
Agreement. 

Article 10. 

Leaves. 

Section 10.1 Bereav~ment Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive hislher regular 
straight time pay for such time as she/he is required to be away from work during hislher 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship ofthe deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits hislher military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
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the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution of this Agreement. 

Section 10.5 Leaves Without Pay. 

(a) Non-probationary employees may apply for leaves of absence without pay for medical 
or personal reasons. The grant and duration of said leaves shall be within the discretion of 
the Employer. The Employer shall not unreasonably deny requests for leaves of absence. 

(b) Maternity Leave of Absence. 

The Employer shall grant a non-probationary employee an unpaid maternity leave of 
absence. The employee shall have a right to return to her job if it still is in existence, 
provided she returns to work promptly after the doctor releases her to return to work. If the 
employee's job is not in existence when she is ready to return to work, her right to return to 
work shall be the same as if she had not been on leave. Ifan employee is granted a leave for 
a longer period after her doctor releases her, she will be returned to her job upon the 
completion of her leave, if her job is open. If not, she will be placed on a reinstatement list. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 
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Notwithstanding anything in Section 11.1 to the contrary, the procedure for 
Department review of disciplinary action including suspension for ten (10) days or less 
shall be as follows: 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or hislher designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said -disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 
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If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

Step III 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five (5) calendar days of having 
knowledge of the event which ·gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five (5) calendar days after receipt ofthe written complaint. 

A. If the grievance is not settled at the first Step, the Union representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven (7) calendar days after the date of the decision by the 
immediate supervisor. The name of the Department Head's designee 
shall be posted for employees in areas where employee notices are 
normally posted and submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven (7) calendar days of receipt of the Step II appeal form. 
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A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the proce.dure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are ob"rigated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. 

The parties will contact the National Academy of Arbitrators for a listing 
of all Academy Arbitrators in the Chicago land area. The Employer and 
the Union will select a roster of six arbitrators. In the event the parties 
cannot select a full roster of 6 arbitrators, the parties will alternately 
strike names from the listing of the Academy Arbitrators until the 
remaining number of Arbitrators are left to make up the roster of six (6). 
The Employer will strike first. Arbitrators will advise the parties of their 
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fees and expenses prior to selection and will be expected to charge such 
fees and expenses. The fee and expenses of the arbitrator shall be borne 
equally between the Union and the Employer. Each party shall be 
responsible for compensating its own representatives and witnesses. The 
cost of a transcript shall be shared if the necessity of a transcript is 
mutually agreed upon between the parties. Arbitrators shall select a date 
for arbitration within 60 days of notice that a grievance is ready for 
arbitration and submit their decision within thirty (30) days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven (7) days 
from the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two years each party has the right to remove up to 3 
arbitrators from the Roster of Arbitrators and have them replaced with 
other arbitrators selected in the same manner as the initial selection from 
the ranks of the National Academy of Arbitrators. Arbitrators will 
continue to be listed in the Roster of Arbitrators until removed in this 
manner. An arbitrable matter must involve the meaning and application 
or interpretation of a specific provision of this Agreement: The provisions 
of this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Ag~eement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
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necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employe~s who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Due Check-off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an 'amount certified by the Union, and shall remit such 
deductions on a monthly basis to the Union. Authorization for such deductions shall be 
irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of this Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
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fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 Traditional Work. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all ofthe employees are or will be 
occupied with assigned duties, or t.o complete a rush assignment, employees of any other 
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unit represented by another union shall not perform the work of said employees. For 
example, if a custodial worker is on vacation, a clerk shall not be assigned as a replacement 
custodial worker. The Employer shall not arbitrarily extend the period of any emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Bulletin Boards. 

The Union shall have the right to bulletin board space at locations where they can be 
conveniently seen and read by affected employees. The Union shall have the right to post 
notices concerning Union business on the bulletin boards. 

Section 14.7 Information to Union. 

The Employer shall, monthly, provide the Union with a list of all employees, the list to 
include the names of the employees, their job classification, city seniority, home address, 
zip code and time in title classification seniority. 

Section 14.8 Negotiating Team. 

Employees designated as being on the Union's negotiating team who are scheduled to 
work on a day on which negotiations will occur, shall, for the purpose of attending 
schedufed negotiations, be excused from their regular duties without loss of regular 
straight time pay. 
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Section 14.9 Labor-Management Committee. 

For the purposes of conferring on matters of mutual interest which are not appropriate 
for consideration under the grievance procedure, the Union and the Employer agree to 
meet periodically through designated representatives at the request of either party and at 
mutually agreed upon times and locations. The Union and Employer shall each designate 
not more than five (5) representatives to a labor-management committee for this purpose. 
The Director of Labor Relations shall be sent a written agenda by the Union for any 
meeting 7 days prior to said meeting. 

Section 14.10 Just Cause Standard. 

No non-probationary employee covered by this Agreement shall be discharged or 
disciplined without just cause. 

Section 14.11 File Inspection. 

A copy of disciplinary action or material relating to employee performance shall be 
placed in the personnel file of an employee and shall be given to the employee, who shall 
note receipt thereof. The Employer's personnel files and disciplinary history files relating 
to any employee, upon due notice, shall be open and available for inspection by the affected 
employee during regular business hours, except for information which the Employer deems 
confidential. An employee's statutory right to see his personnel files shall not be waived by 
this section. 

Section 14.12 Limitation on Use of File Material. 

It is agreed that any material and/or matter not available for inspection, as provided for 
in Section 14.11 above, shall not be used in any .manner or any form adverse to the 
employee's interests. 

Section 14.13 Use and Destruction of File Material. 

(a) Police Department. 

Disciplinary Investigation Files, other than Police Board cases, will be destroyed five (5) 
years after the date of the incident or the date upon which the violation is discovered, 
whichever is longer, unless the investigation relates to a matter which has been subject 
to either civil or criminal court litigation prior to the expiration of the five year period. 
In such instances, the Complaint Register case files normally will be destroyed five 
years after the date of the final court adjudication, unless a pattern of sustained 
infractions exists. 

(b) All Departments. 

Any information of an adverse employment nature which is unfounded, exonerated or 
otherwise not sustained, shall not be used against the employee in any future proceedings. 
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Any record of discipline may be used for a period of time not to exceed three (3) years and 
shall thereafter not be used to support or as evidence of adverse employment action, unless 
a pattern of sustained infraction exists. 

Section 14.14 Subcontracting. 

The Employer will attempt to have employees perform bargaining unit work where 
practicable; however, the Employer reserves the right to contract out work for reasons of 
efficiency or economy. Prior to sub-contracting bargaining unit work, the Employer shall 
give notice of such comtemplated action at least 30 days prior to entering into a sub-
contract. . . 

The notice shall be in writing and shall contain the name and address of the party who 
will perform the work, a description of the work to be performed, and contemplated impact 
on bargaining unit employees, and any other relevant data to enable the Union to discuss 
with the Employer the alternatives to such action. 

Upon request, the Employer shall meet with the Union within 3 days of receipt of such 
request. 

If bargaining unit employees would be laid off by the proposed sub- contracting, the 
Employer shall make available, on a seniority basis, equal-rated permanent jobs the 
Employer has declared to be vacant in the Department, or other Departments, in that 
order, provided the laid off employees have the then present ability to perform the required 
work without further training. However, the employee shall be provided with a reasonable 
amount of orientation to allow him or her to perform the work. 

Prior to sub-contracting of bargaining unit work, the Employer, the Union, and the 
proposed sub-contractor shall meet to discuss the employment of employees subject to 
layoff. The Employer will request that the sub-contractor hire laid off employees. 

Article 15 

Layoffs and Re-Employment. 

Section 15.1 Notice of Layoffs. 

When there is an impending layoff with respect to any employee in the bargaining unit, 
the Employer shall notify the Union and the employees affected no later than fourteen (14) 
days prior to such layoff, except where layoffs result from a sudden emergency beyond the 
control of the Employer and/or as a result of action by the City Council, such notice shall be 
given to the Union and the employees as soon as the Employer has the knowledge thereof. 
The Employer will provide the Union the names of all employees to be laid off prior to the 
layoff. 

Section 15.2 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off 
. first. Thereafter, the least senior employee in the affected job classification in the 
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department .shall be laid off first, provided the ability, qualifications to perform the 
required work, and the employee's job performance are equal among other employees in the 
job in the department, and further provided, the layoff does not have a negative effect on 
the Employer's efforts to ensure equal employment opportunities. 

"Seniority" shall mean, for purposes of this Section, the employee's service in the job title 
·(time-in-title). 

A laid off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without f':lrther training. 

Employees shall be recalled in the reverse order they were laid off, subject to the same 
provisos. 

Section 15.3 Hiring During Layoffs. 

No employees may be hired to perform duties normally performed by a laid off employee 
while employees are laid off. 

Article 16. 

Separability. 

In the event any of the provisio'ns of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representatives. 

Section 17.1 Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 
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Employees acting as Stewards shall not be discriminated against nor be transferred 
from their job classifications or departments because of their activities on behalf of the 
Union. Any transfers of Stewards from their job classifications or departments, other than 
in an emergency, will be discussed with the Union in advance of any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the Employer on matters of concern, either 
orally or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized officials of the Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Section 17.4 Meetings. 

The Union shall have suitable space on the Employer's premises for monthly Union 
meetings at a convenient work location, provided that such meetings shall not interfere 
with service to the public or the performance of any duties, and shall be subject to the 
Employer's reasonable rules for use of City facilities. 

Article 18. 

Rati{icati.on and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 
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This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January I, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itself from year to year unless at least 60 days and not more than 
90 days prior to the termination date or anniversary thereof, either party gives written 
notice to the other by certified mail, return receipt requested of a desire to amend, add to, 
subtract from or terminate this Agreement. If such notice is given, the parties shall meet 
promptly to negotiate a new Agreement. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as o~the 3rd day of February, 1986. 

[Signature forms and Table of Contents 
omitted for printing purposes.] 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 
5/15/85 

Chief Custodian $2526.00/mo. 

Chief Supt. of Custodial Workers $2194.50/mo. 

Supt. of Custodial Workers $2100.00/mo. 

Foreman of Custodial Workers 
(Asst. to Chief) $1750.00/mo. 

Foreman of Custodial Workers $1723.00/mo. 
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Bargaining Unit Titles 

Lead Custodial Worker 

Custodial Worker 

* Custodial Worker (part time) 

Wage Rates Effective 
5/15/85 

$1603.00/mo. 

$1401.50/mo. 

$ 5.80/hr. 

** Branch Custodian I $1475.00/mo. 

** Branch Custodian II $1538.00/mo. 

** Branch Custodian III $1686.00/mo. 

** Branch Custodian IV $1799.00/mo 

Foreman of Station Laborers $1725.00/mo. 

*** Station Laborers $1450.00/mo. 

Metal Caretaker $1524.00/mo. 

****Watchman Indoor Rate 
Outdoor Rate 

$1228.00/mo. 
$1341.00/mo. 

* 

** 

*** 

Appendix A. 

Bargaining Unit Titles 

Chief Custodian 

Wage Rates Effective 
111/86 

$2652.00/mo. 

Employees earning more than the above rate of pay prior to contract ratification will 
be red-circled at their current rates. 

New employees hired after the ratification of this contract will be classified as and 
receive the rate of pay for Custodial Worker. 

Station Laborers working in the Water Department, prior to the ratification of this 
contract will remain in the Station Laborer classification. New employees hired at the 
Pumping Station facilities after the ratification of this contract will be classified as and 
receive the rate of Custodial Worker. 

**** Rates apply to Watchmen located at Navy Pier and at the three airports. 
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Bargaining Unit Titles 

Chief Supt. of Custodial Workers 

Supt. of Custodial Workers 

Foreman of Custodial Workers 
(Asst. to Chief) 

Foreman of Custodial Workers 

Lead Custodial Worker 

Custodial Worker 

* Custodial Worker (part time) 

** Branch Custodian I 

** Branch Custodian II 

** Branch Custodian III 

** Branch Custodian IV 

Foreman of Station Laborers 

*** Station Laborer 

Metal Caretaker 

****Watchman Indoor Rate 
Outdoor Rate 

Wage Rates Effective 
111/86 

$2304.00/mo. 

$2205.00/mo. 

$1837.50/mo. 

$1809.00/mo. 

$1683.00/mo. 

$1471.50/mo. 

$ 6.09/hr. 

$1549.00/mo. 

$1615.00/mo. 

$1770.00/mo. 

$1889.00/mo 

$1811.00/mo. 

$1522.50/mo. 

$1600.00/mo. 

$1289.00/mo. 
$1408.00/mo. 

2/13/86 

* Employees earning more than the above rate of pay prior to contract ratification will 
be red-circled at their current rates. 

** 

*** 

New employees hired after the ratification of this contract will be classified as and 
receive the rate of pay for Custodial Worker. 

Station Laborers working in the Water Department, prior to the ratification of this 
contract will remain in the Station Laborer classification. New employees hired at the 
Pumping Station facilities after the ratification of this contract will be classified as and 
receive the rate of Custodial Worker. 

**** Rates apply to Watchmen located at Navy Pier and at the three airports. 

Appendix A. 
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Bargaining Unit Titles Wage Rates Effective 
111186 

Chief Custodian $2758.00/mo. 

Chief Supt. of Custodial Workers $2396.00/mo. 

Supt. of Custodial Workers $2293.00/mo. 

Foreman of Custodial Workers 
(Asst. to Chief) $1911.50/mo. 

Foreman of Custodial Workers $1881.00/mo. 

Lead Custodial Worker $1750.00/mo. 

Custodial Worker $1471.50/mo. 

* Custodial Worker (part time) $ 6.33/hr. 

** Branch Custodian I $1611.00/mo. 

** Branch Custodian II $1680.00/mo. 

** Branch Custodian III $1841.00/mo. 

** Branch Custodian IV $1964.50/mo 

Foreman of Station Laborers $1883.00/mo. 

*** Station Laborer $1583.50/mo. 

Metal Caretaker $1664.00/mo. 

****Watchman Indoor Rate $1341.00/mo. 

* 

** 

Outdoor Rate $1464.00/mo. 

Employees earning more than the above rate of pay prior to contract ratification will 
. be red-circled at their current rates. 

New employees hired after the ratification of this contract will be classified as and' 
receive the rate of pay for Custodial Worker. 

*** Station Laborers working in the Water Department, prior to the ratification of this 
contract will remain in the Station Laborer classification. New employees hired at the 
Pumping Station facilities after the ratification of this contract will be classified as and 
receive the rate of Custodial Worker. 

**** Rates apply to Watchmen located at Navy Pier and at the three airports. 
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COLLECTIVE BARGAI~I~G AGREEMENT AUTHORIZED WITH SHEET 
METAL WORKERS INTERNATIONAL ASSOCIATION, 

LOCAL 73. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Sheet Metal Workers International Association, Local 73. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, ~s a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Sheet Metal 
Worker's International Association, Local 73; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Sheet 
Metal Workers International Association, Local 73, in the form attached hereto, is hereby 
adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 
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City of' Chicago· 

Agreement With 

Sheet Metal Workers' International Association 
Local 73. 

Agreement. 

27701 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Sheet Metal Workers' 
International Association, Local 73 (hereinafter called the "Cnion"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section l.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: . 

Ventilation and Furnace Inspector 

Supervising Ventilation and Furnace Inspector 

Assistant Chief Ventilation and Furnace Inspector 

Sheet Metal Worker 

Foreman of Sheet Metal Workers 

General Foreman of Sheet Metal Workers 

Sign Hanger 

Foreman of Sign Hangers 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 
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Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely affect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital stat]ls, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to 
arbitration unless mutually agreed by the parties. 
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Article 4. 

Wages. 

Section 4.l(a) Prevailing Wage Rates. 

Effective Janurary 1, 1985, employees covered by this agreement shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to and made a 
part of this Agreement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.l(a) above and as set forth in Appendix A. In the event 
the hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than July 1, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Section 4.l(c) Inspectors. 

Inspectors employed under this Agreement shall receive the Foreman's rate of pay 
provided for in the Agreement referred to in Section 4.l(a) and 4.l(b) above. 

Section 4.2 

New Sign Hangers who are without appropriate experience shall be compensated 
according to the following schedule: 

1st 6 months of satisfactory service 

2nd 6 months of satisfactory service 

3rd 6 months of satisfactory service 

4th 6 months of satisfactory service 

5th 6 months of satisfactory service 

60% of Journeyman Sign 
Hanger rate. 

65% of , Journeyman Sign 
Hanger rate. 

70% of Journeyman Sign 
Hanger rate. 

75% of Journeyman Sign 
Hanger rate. 

80% of Journeyman Sign 
Hanger rate. 
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6th 6 months of satisfactory service 

Thereafter 

Article 5. 

Hours of Work. 

Section 5.1 

90% of.Journeyman Sign 
Hanger rate. 

lOO% of Journeyman Sign 
Hanger rate. 

This Article shall be to calculate overtime and shall not be a guamntee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days, Monday through 
Friday, and two (2) consecutive days off, except where the Employer's operations require 
different scheduling needs. The Employer will notify the Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. 
except where different hours are currently in effect. 

Section 5.2 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day where the employee has 40 hours of work or excused absences, shall be paid for at 
one and one-half (1112) times the regular straight time hourly rate of pay for the first two 
hours of overtime worked; all other overtime work shall be paid for at two (2) times the 
regular straight time hourly rate of pay. 

Work performed on Saturday, when Saturday is not part of the employee's regular work 
week; or on the sixth consecutive day worked, shall be paid for at one and one-half (1 112) 
times the regular straight time hourly rate of pay for the first eight hours of overtime work; 
all other overtime work shall be paid for at two (2) times the regular straight time hourly 
rate of pay. 
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All work performed on Sunday, when Sunday is not part of the employee's regular work 
week; or the seventh consecutive day worked, shall be paid for at two (2) times the regular 
hourly rate of pay. Such overtime shall be computed on the basis of completed fifteen 
minute segments. Employees exempt from the Fair Labor Standards Act shall not be 
eligible for overtime under this Section. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid for the 
same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgi ving Day 
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8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 
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If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holidays; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays. which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
ha ve the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 10 days 

7 or more, but less 
than 15 years 

15 or more years 20 days 

Section 7.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

15 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 
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2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who worked at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of the ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in e.xcess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 
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Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
ChicagQ, Community College District 50B, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section B.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section B.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (BO) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked;. 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section B.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
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Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
recei ve such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary, all time previously served in the probationary period 
shall be counted for purposes of determining when the said employee completes his/her 
probationary period. A probationary employee who has served 90 days or more of his/her 
probationary period and who is laid off shall be given preference over other applicants for 
employment in the same job title in the department from which he/she was laid off, so long 
as he/she does not refuse an offer of employment, and does not suffer a break in service 
under Section 8.4 ofthis Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 
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The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave 
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Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grieuance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 



2/13/86 

Step 2. 

Step 3. 

Step 4. 

Section 11.3 
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Within 3 working days after the employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
hislher designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwi.se 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 
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Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter 
with his/her immediate supervisor. If the problem is not resolved in discussion, the 
following procedure shall be used to adjust the grievance: 

Step I 

Step II 

Step III 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems FormStep II to the Department Head's designee 
within seven calendar days after the date of the decision by the 
immediate supervisor. The name of the Department Head's designee 
shall be posted for employees in areas where employee notices are 
normally posted and submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt ofthe Department Head's designee's decision. 
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B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 

_ disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects _ more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicago land area. The Employer and the Union will select a roster of six 
(6) arbitrators. In the event the parties cannot select a full roster of six (6) 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of arbitrators are 
left to make up the roster of six (6). The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the Union 
and the Employer. Each party shall be responsible for compensating its 
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own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within 60 days 
of notice that a grievance is ready for arbitration and submit their 
decision within 30 days following such hearing. The Roster of Arbitrators 
will be listed in alphabetical order on a list retained by both the Employer 
and the Union. Upon a Step IV request for arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven days (7) from the date the grievances are submitted to 
the arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two (2) years each party has the 
right to remove up to three (3) arbitrators from the Roster of Arbitrators 
and have them replaced with other arbitrators selected in the same 
manner as the initial selection from the ranks of the National Academy of 
Arbitrators. Arbitrators will continue to be listed in the Roster of 
Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 

. add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. . 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
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or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the 'deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deductions shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 
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Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Sheet Metal Worker is on vacation, a Plumber shall not be assigned as a 
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replacement Sheet Metal Worker. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be. afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
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be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance or compliance. 

Article 15. 

Layoff and Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job. 
"Seniority" shall mean, for purposes of this Section, the employee's service in the job title 
(time-in-title). 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off, subject to the same 
provisos. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17 .1 Union Stewards. 
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The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or. departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and formulation, development and 
implementation of policies and programs affect.ing working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 
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In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation ofthe parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by Certified Mail, return receipt requested of a desire to amend, 
add to, subtract from or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes. J 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

111185 111186 111187 7/1/87 

Sheet Metal Worker $16.80 $17.30 

Foreman of Sheet $17.65 $18.15 



2/13/86 REPORTS OF COMMITTEES 27723 

Bargaining Unit Titles Wage Rates Effective 

5115185 111186 111187 

Metal Workers 

General Foreman of Sheet $3,146.00/mo. $3,233.00/mo. 
Metal Workers 

Ventilation and Furnace 3,059.00/mo. 3,146.00/mo. 
Inspector 

Supervising Ventilation and 3,146.00/mo. 3,233.00/mo. 
Furnace Inspector 

Assistant Chief Ventilation $3,174.00/mo. $3,301.00/mo. $3,433.00/mo. 
and Furnace Inspector 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH SIGN 
AND PICTORIAL PAINTERS UNION, LOCAL 830. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Sign and Pictorial Painters Union, Local 830. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home-rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home-rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Sign and 
Pictorial Painters Union, Local 830; and 
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WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Sign and 
Pictorial Painters Union, Local 830, in the form attached hereto, is hereby adopted and 
ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Sign and pictorial Painters Union 
Local 830. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Sign and Pictorial 
Painters Union - Local 830 (hereinafter called "the Union"), for the purpose of establishing, 
through the process of collective bargaining certain provisions covering wages, and other 
terms and conditions of employment for the employees represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Sign Painter Helper 

Sign Painter 

Foreman, Sign Shop 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 
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Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 
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Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.l(a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this Agreement, except those specified 
in Section 4.2 below, shall receive the hourly rate being paid to crafts or job classifications 
doing similar kinds of work in Cook County pursuant to the formula used by the United 
States Department of Labor in administering the Davis-Bacon Act, as set forth in 
Appendix A appended to and made a part of this Agreement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.l(a) above and as set forth in Appendix A. In the event 
the hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 date, then 
such rate, when established, shall be paid retroactively to said effective date; provided 
however, if the effective date of the hourly wage rate is later than July 1, 1987, the 
adjustment required by this section shall be made effective on such later date. 

Section 4.2 Hire Rate(s). 

Employees hired after.the execution of this Agreement who are performing the duties in 
the job classification listed in Appendix B shall receive the hourly rate of pay set forth in 
Appendix B for the term ofthis Agreement. 

Article 5. 

Hours of Work and Overtime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. . 

The normal work week shall consist of five (5) consecutive 8-hour days, Monday through 
Friday, and two (2) consecutive days off, Saturday and Sunday. 

The work week shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall be 8:00 A.M. to 4:30 P.~., except where 
different hours are currently in effect. '. 
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Section 5.2 Overtime. 

Overtime and premium pay for employees shall be defined and paid in accordance with 
the historical and traditional practices of the Employer and the Union pursuant to the 
applicable collective bargaining agreement which is negotiated in the private sector and 
which historically and traditionally governs said payment. The Union shall certify and 
provide evidence to the Employer of said overtime and premium definitions and rates as 
described above. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day where the employee has 40 hours of work or excused absences; or on Saturday as 
such, when Saturday is not part of the employee's regular workweek; or on the sixth 
consecutive day worked, shall be paid for at one and one-half (1 112) times the regular 
straight time hourly rate of pay. All work performed on Sunday, when Sunday is not part 
of the employee's regular workweek; or the seventh consecutive day worked, shall be paid 
for at one and one-half(1112) times the regular hourly rate of pay. Such overtime shall be 
computed on the basis of completed f:tfteen minute segments. Employees exempt from the 
Fair Labor Standards Act shall not be eligible for overtime under this section. There shall 
be no pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 
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1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 
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Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1, 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holidays; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 
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Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

2/13/86 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for just cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day~orked. 

Part-time employees who worked at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of the ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for serious cause are not entitled to any vacation pay not 
taken. Employees shall not earn vacation credit for any period during which they are on 
layoff or leave of absence without pay in excess of 30 days (except where such leave was 
adjudged eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
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widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being· 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 
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2. An absence where the employee 1S adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layofffor more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
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not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previosly served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental. 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self-insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 
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Article ZO. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or halD, son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or ofthe State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 
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Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure For Department Review of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step I 

Step 2. 

Step 3. 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. At the meeting, the department will give the basis for its 
action and the employee and/or his/her union representative, if any, will 
be heard and provided the opportunity to ask questions. The department 
head or his/her designated representative shall render a written decision 
within two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
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representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. Except where otherwise indicated, the time limits set 
forth herein are to encourage the prompt reviews of said disciplinary 
action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for 10 days or less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five ~alendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the 
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immediate supervisor. The name of the Department Head's designee 
shall be posted for employees in areas where employee notices are 
normally posted and submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the. 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

Ifthe matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
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answer is given at Step III hereof. The parties will contact the :-.rational 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy arbitrators until the remaining number of Arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the Union and the Employer. 
Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an Arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven days from 
the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two years each party has the right to remove up to three 
arbitrators from the Roster of Arbitrators and have them replaced with 
other arbitrators selected in the same manner as the initial selection from 
the ranks of the National Academy of Arbitrators. Arbitrators will 
continue to be listed in the Roster of Arbitrators until removed in this 
manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 
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The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fIfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. . 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 
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Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
'employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the lJ nion prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 
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Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Sign Painter is on vacation, a Clerk shall not be assigned as a replacement 
Sign Painter. The Employer shall not arbitrarily extend the period of any emergency 
beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social secu~ity 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 
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The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
recei ve a written and enforceable assurance of compliance. 

Article 15. 

Layoffs and Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification at the work location 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job at the work 
location. "Seniority" shall mean, for purposes of this section, the employee's service in the 
job title (time-in-title). 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held at the work location provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Section 15.2 Notice of Layoff. 

The Union and employees (except probationary employees with less than 90 days of 
service) shall be provided with at least 14 days advance notice of a layoff, except in 
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emergencies beyond the control of the Employer, in which event, such notice shall be given 
as soon as reasonably possible after the Employer knows. Such notice shall contain the 
name, position classification, department, work location, if available in the Employer's 
records, and seniority date of each employee scheduled to be laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 
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Duly authorized officials of the Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itselffrom year to year unless at least 60 days and not more than 
90 days prior to the termination date or anniversary thereof, either party gives written 
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notice to the other by certified mail, return receipt requested of a desire to amend, add to, 
subtract from or terminate this Agreement. If the parties are unable to agree upon a 
successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

1/1/85 1/1/86 1/1/87 

*Foreman Sign Shop $17.70/hr. $17.70/hr. 

Sign Painter $13.69/hr. $14.24/hr. 

Sign Painter Helper $12.59/hr. $13.141hr. 

tdJpendix B. 

Bargaining Unit Titles Wage Rates Effective 

1/1/85 1/1/86 1/1/87 

Foreman Sign Shop $15.40/hr. $16.02lhr. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
SPRINKLER FITTERS AND APPRENTICES 

UNION, LOCAL 281. 

7/1/87 

7/1/87 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Sprinkler Fitters and Apprentices Union, Local 281. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

*The employee in this bargaining unit title prior to the ratification of this contract will be 
red-circled at his current rate of pay. 
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Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Sprinkler 
Fitters and Apprentices Union, Local 281; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Sprinkler 
Fitters and Apprentices Union, Local 281, in the form attached hereto, is hereby adopted 
and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Sprinkler Fitters and Apprentices Union 
Local No. 281. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Local No. 281, Sprinkler 
Fitters and Apprentices Union (hereinafter called the "Union"), for the purpose of 
establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 
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In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Sprinkler Fitter 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may he subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce· reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of "the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 
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The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely affect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 (a) Prevailing Wage Rates. 

Effective January 1,1985, employees covered by this agreement shall receive the hourly 
rate being paid to crafts or job classifications doing similar kinds of work in Cook County 
pursuant to the formula used by the United States Department of Labor in administering 
the Davis-Bacon Act, as set forth in Appendix A appended hereto and made a part of this 
Agreement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1,1986, January 1,1987 and July 1,1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.l(a) above and as set forth in Appendix A. In the event 
the hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than July 1, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Article 5. 

Hours of Work. 

Section 5.1 



2/13/86 REPORTS OF COMMI'ITEES 27749 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days, and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.M. as • 
determined by the Employer. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day when the employee has 40 hours of work or excused absences; or on Saturday or 
Sunday as such when Saturday and Sunday are not part of the employee's regular 
workweek; or on the sixth or seventh consecutive day worked, shall be paid for at two (2) 
times the regular straight time hourly rate of pay. Such overtime shall be computed on the 
basis of completed fifteen minute segments. Employees exempt from the Fair Labor 
Standards Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Equalization. 

A reasonable amount of overtime and/or premium time shall be a condition of continued 
employment. Overtime and/or premium time referred to in this Agreement shall be offered 
first to the employee doing the job. All overtime will be distributed as equally as feasible 
over a reasonable period of time among the employees within the same classification and 
within the same work location. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight-time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 
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5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

I. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

II. Thanksgi ving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Secti~n 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 
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All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

L~ss than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 
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1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who work at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 
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Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation ofthe Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absence.s due to su.spension, or unpaid leaves of absence 
for more than 30 days or layofffor more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
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conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at· the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first twelve (12) 
months of their employment and will receive no seniority or continuous service credit 
during such probationary period. Probationary employees continuing in the service of the 
Employer after twelve (12) months shall be career service employees and shall have their 
seniority made retroactive to the date of their original hiring. Probationary employees 
may be disciplined or discharged as exclusively determined by the Employer and such 
Employer action shall not be subject to the grievance procedures, provided that, if the 
Employer, within its discretion, rehires a former employee who did not complete his/her 
probationary period within one year from the employee's termination, and said former 
employee had served ninety (90) days or more of hislher probationary, all time previously 
served in the probationary period shall be counted for purposes j)f determining when the 
said employee completes his/her probationary period. A probationary employee who has 
served ninety (90) days or more of his/her probationary period and who is laid off shall be 
given preference over other applicants for employment in the same job title in the 
department from which he/she was laid off, so long as he/she does not refuse an offer of 
employment, and does not suffer a break in service under Section 8.4 ofthis Agreement. 
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Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as Career Service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except as those terms are defined in the 
standard group insurance policy, shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 
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4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
hislher last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 
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e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or halD, son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution of this Agreement. 

Article 11. 
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Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over ten (10) days and discharges shall be governed exclusively by 
the City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure For Department Review of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step I 

Step 2. 

Step 3. 

Within 3 working days after the employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the Department Head a review of the said 
disciplinary action on a form provided by the Employer. The failure to 
submit a written request within three (3) working days will preclude the 
employee's right to review. 

Within three (3) working days after the Department Head or his/her 
designee receives the employee's request for review, the Department Head 
or his/her designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or hislher union representative, if any, will be heard and 
provided the opportunity to ask questions. The Department Head or 
his/her designated representative shall render a written decision within 
two (2) working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 
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Step 4. 
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Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The Department Head or his/her designated 
representative shall render a written decision within two (2) working days 
of the second meeting. A copy of such decision shall be sent to the 
employee and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 



27760 

Step II 

Step III 

JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

Step 1. This form will be returned to the employee and the Union within 
five (5) calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union Representative 
and/or the Employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven (7) calendar days after the date of the decision by the 
immediate supervisor. The name of the Department Head's designee 
shall be posted for employees in areas where employee notices are 
normally posted and submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven (7) calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon. the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employermay notify the other in writing within ten (10) days of receipt of 
the Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
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instructions· or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
(6) arbitrators. In the event the parties cannot select a full roster of six (6) 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of Arbitrators are 
left to make up the roster of six (6), The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the Union 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within 60 days 
of notice that a grievance is ready for arbitration and submit their 
decision within 30 days following such hearing. The Roster of Arbitrators 
will be listed in alphabetical order on a list retained by both the Employer 
and the Union. Upon a Step IV request for arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an Arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven days from the date the grievances are submitted to the 
arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two years each party has the 
right to remove up to three arbitrators from the Roster of Arbitrators and 
have them replaced with other arbitrators selected in the same manner as 
the initial selection from the ranks of the :'>J" ational Academy of 
Arbitrators. Arbitrators will continue to be listed in the Roster of 
Arbitrators until removed in this manner. 

An· arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts ofthe grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
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decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to' sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
invol ved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fliteen (15) day period prior to the expiration of this Agreement. The Union shall 



2/13/86 REPORTS OF COMMITTEES 27763 

indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits o"r other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that thirty (30) days after the later of the execution of the Agreement 
or the employee's date of hire, the Employer shall deduct from the earnings of employees 
who are not members of the Union, a monthly amount as certified by the Union and shall 
remit such deductions to the Union at the same time that the dues check-off is remitted. It 
is understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain hislher membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, thirty (30) days after the later of the execution of this 
Agreement or their hire date, to pay a fair share of the cost of the collective bargaining 
process and contract administration and pursuing matters affecting wages, hours and 
other conditions of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 
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The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions invo}ved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a sprinkler fitter is on vacation, a carpenter shall not be assigned as a 
replacement sprinkler fitter. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to· the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 
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Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontraction. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to' the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance w:ith this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoff and Recall. 

Section 15.1 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department. "Seniority" shall mean, for purposes of this Section, the employee's 
continuous service in bargaining unit title(s). 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 
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Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold "permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 
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Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary ther-eof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed_ 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itselffrom year to year unless at least 60 days and not more than 
90 days prior to the determination date or anniversary thereof, either party gives written 
notice to the other by Certified Mail, return receipt requested of a desire to amend, add to, 
subtract from or terminate this Agreement. If the parties are unable to agree upon a 
successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 
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In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Appendix A. 

Bargaining Unit Titles Wage Rates Effective 

111185 111186 111187 

Sprinkler Fitter $17.78/hr. $18.58/hr. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
SERVICE EMPLOYEES INTERNATIONAL UNION, 

LOCAL 25. 

711187 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Service Employees International Union, Local 25. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitutipn of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Service 
Employees International Union, Local 25; and 
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WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Service 
Employees International Union, Local 25, in the form attached hereto, is hereby adopted 
and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Service Employees International Union 
Local Union No. 25. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Service Employees 
International Union, Local Union No. 25, (hereinafter called "the Uilion"), for the purpose 
of establishing, through the process of collective bargaining certain provisions covering 
wages, and other terms and conditions of employment for the employees represented by the 
Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Elevator Operator 

Elevator Starter 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 
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Management Rights. 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 
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Section 4.1 

Effective January 1, 1985, January 1, 1986, and January 1, 1987, the basic salary 
schedule of each job classification shall be as set forth in Exhibit "A", appended to and 
made a part of this Agreement. 

Section 4.2 

Any employee covered by this Agreement who is directed or permitted to perform 
substantially all of the duties of a higher 
classification for more than 30 days shall be paid at the higher rate. 

Section 4.3 Salaried Employees. 

When salaried employees report for work and are unable to start work due to 
circumstances beyond their control, they shall not suffer any loss of pay provided they 
remain on the premises ready to work, where the employee has not been told at least 3 
hours prior to the employee's starting time not to report for work, except for reasons beyond 
the Employer's control. 

Section 4.6 Call In Pay. 

Employees called in for work outside their regular working hours shall be compensated 
for not less than 4 hours at their regular rate, except for reasons beyond the Employer's 
control. 

Article 5. 

The Workweek. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime and shall not be a guarantee of work hours for 
any day or week. 

The normal workweek shall consist of five (5) consecutive days 8-hour days and 2 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Union of these exceptions. 

Work shifts shall begin as follows: 

First shift 6:00 A.M.-7:30 P.M. 

Second shift 2:00P.M. 

Third shift 10:00 P.M. 
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The Employer may change the time of its normal workday or workweek upon reasonable 
notice to, and upon request, discussion with the Union. 

Section 5.2 Overtime. 

All work performed in excess of forty (40) hours worked per week; or in excess of 8 hours 
worked per day where the employee has 40 hours of work or excused absences; or on 
Saturday as such, when Saturday is not part of the employee's regular work week; or on the 
sixth day worked, shall be paid for at one and one- half (1-112) times the regular straight 
time hourly rate of pay. All work performed on Sunday, when Sunday is not part of the 
employee's regular work- week or the seventh consecutive day worked, shall be paid at 
least 2 times the regular hourly rate of pay. Employees exempt from the Fair Labor 
Standards Act shall not be eligible for overtime under this Section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 

Section 5.3 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the job classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are n9t 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6.1 

Full time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 
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4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgi ving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

An employee shall be deemed to have "worked" for purposes of this section when the 
employee receives paid sick leave or vacation. 

Section 6.2 Determining Workdays as Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holidays; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
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employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid, such as receiving pay for sick days. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of .January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. . 

Part-time employees who worked at least 80 hours per mon.th earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 
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All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of the ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 

. eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, provided however, the 
Department Head shall have the right to determine the number and scheduling of crews 
and employees who can be on vacation at anyone time without hindering the operation of 
the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 
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Article 8. 

Continuous Service. 

Section S.l 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section S.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (SO) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section S.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 50S, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section S.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twelve 
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(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number andjob titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion ofthe Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except as those terms are defined in the 
standard group insurance policy, shall be excluded. 
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Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of hislher desire to return to work and shall be available to report to 
work and shall be available to report for employment within 72 hours of said 
notice or the employee shall be deemed to have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and conti~ue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal' employee who is hired on an annual recurring basis within one year of 
hislher last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Section 8.7 Filing of Vacancies. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which are declared vacant by the Employer. The Employer shall select the most 
qualified applicant. Where applicants are equally qualified, the Employer shall select the 
most senior employee of those applying who has the greatest ability to fill the needs 

.. 



2/13/86 . REPORTS OF COMMITTEES 27779 

determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determined by the Employer based upon 
performance evaluations, experience, training, proven ability and similar criteria. 

"Seniority" shall mean, for purposes of this section, the employee's service in the job title 
(time-in-title). 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. . 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 

. subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The current practice permitting employees to use vacation or other time due 
during an illness in order to keep his/her insurance in effect shall continue for the 
term of this Agreement. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 
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In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of the Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over ten days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opp~rtunity to 
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be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after the employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the Department Head a review of the said 
disciplinary action on a form provided by the Employer. The failure to 
submit a written request within 3 working days will preclude the 
employee's right to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department wilt"give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held 'between the Department Head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or hislher designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. Except where otherwise indicated, the time limits set 
forth herein are to encourage the prompt reviews of said disciplinary 
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action and failure to comply with these time limits will not affect the 
validity of the said disciplinary action. This procedure shall be the 
employee's exclusive remedy for all said disciplinary action, including 
suspension for 10 days or less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. Ifthe problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
five (5) calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven (7) calendar days after the date of the decision by the 
immediate supervisor. The name of the Department Head's designee 
shall be posted for employees in areas where employee notices are 
normally posted and submitted to the Union. 
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B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven (7) calendar days of receipt of the Step II appeal form. 

A. If the grievance is not settled in Step II, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head:s designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten (10) calendar days after the 
answer is given at Step III hereof. 

The parties will contact the National Academy of Arbitrators for a listing 
of all Academy Arbitrators.in the Chicagoland area. The Employer and 
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the Union will select a roster of six (6) arbitrators. In the event the parties 
cannot select a full roster of six (6) arbitrators, the parties will alternately 
strike names from the listing of the Academy arbitrators until the 
remaining number of Arbitrators are left to make up the roster of six (6). 
The Employer will strike first. Arbitrators will advise the parties of their 
fees and expenses prior to selection and will be expected to charge such 
fees and expenses. The fee and expenses of the arbitrator shall be borne 
equally between the Union and the Employer. 

Each party shall be responsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within sixty (60) -days of notice that a 
grievance is ready for arbitration and submit their decision within thirty 
(30) days following such hearing. The Roster of Arbitrators will be listed 
in alphabetical order on a list retained by both the Employer and the 
Union. Upon a Step IV request for arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an Arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven (7) days from the date the grievances are submitted to 
the arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two (2) years each party has the 
right to remove up to three (3) arbitrators from the Roster of Arbitrators 
and have them replaced with other arbitrators selected in the same 
manner as the initial selection from the ranks of the National Academy of 
Arbitrators. Arbitrators will continue to be listed in the Roster of 
Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts ofthe grievance or cHspute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. No 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 
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The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

SectioQ 12.4 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check·Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a quarterly basis to the Union. Authorization for such deductions shall be 
irrevocable unless revoked by written notice to the Employer and the Union during the 
fIfteen (15) day period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 
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Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. 

It is understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the Union prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 
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Section 14.2 Traditional Work. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided ho~ever, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if an Elevator Operator is on vacation, a Clerk shall not be assigned as a 
replacement Elevator Operator. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race.and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; N on- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
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Transfers (change of department) and (change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Transfers. 

A. Within the Same Department 

The Employer may permit, within its discretion, an employee to transfer within 
the Department, within the same job classification, where there is no increase in 
pay. If the Employer so permits, and there is more than one employee requesting 
transfer, the most senior employee (time-in- title) who has the then present ability 
to perform the job to the Employer's satisfaction, without further training will be 
permitted to transfer. 

B. Between Departments 

The current practice in regard to transfer between departments will continue, 
provided that both Department Heads are in agreement. 

Section 14.8 Just Cause Standard. 

No non-probationary employee covered by this Agreement shall be discharged or 
disciplined without just cause. 

Section 14.9 File Inspection. 

The Employer's personnel files and disciplinary history files relating to any employee, 
upon due notice, shall be open and available for inspection by the affected employee during 
regular business hours except for information which the Employer deems confidential. 

Section 14.10. Limitation on Use of File Material. 

It is agreed that any material and/or matter not available for inspection, as provided for 
in Section 14.9 above, shall not be used in any manner or any forum adverse to the 
employee's interest. 

Any information of an adverse employment nature. which is unfounded, exonerated or 
otherwise not sustained, shall not be used against the employee in any future proceedings. 

Any record of discipline may be used for a period of time not to exceed three (3) years and 
shall thereafter not be used to support or as evidence of adverse employment action, unless 
a pattern of sustained infraction exists. 

Section 14.11 Sub-Contracting. 
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The Employer will attempt to have employees perform bargaining unit work where 
practicable; however, the Employer reserves the right to contract out work for reasons of 
efficiency or economy. Prior to sub-contracting bargaining unit work, the Employer shall 
give notice of such contemplated action at least 30 days prior to entering into a sub
contract. 

The notice shall be in writing and shall contain the name and address of the party who 
will perform the work, a description of the work to be performed, any contemplated impact 
on bargaining unit employees, and any other relevant data to enable the Union to discuss 
with the Employer alternatives to such action. 

Upon request, the Employer shall meet with the Union within three (3) days of receipt of 
such request. 

If bargaining unit employees would be laid off by the proposed sub-contracting, the 
Employer shall make available, on a seniority basis, equal-rated permanent jobs the 
Employer has declared to be vacant in the Department, or other Departments, in that 
order, provided the laid off employees have the then present ability to perform the required 
work without further training. However, the employee shall be provided with a reasonable 
amount of orientation to allow him or her to perform the work. 

Prior to the sub-contracting work, the Employer, the Union, and the proposed sub
contractor shall meet to discuss the employment of employees subject to layoff. The 
Employer will request that the sub-contractor hire laid off employees. 

Article 15. 

Layoffs and Re-Employment. 

Section 15.1 Notice of Layoffs. 

When there is an impending layoff with respect to any employee in the bargaining unit, 
the Employer shall notify the Union and the employees affected no later than fourteen (14) 
days prior to such layoff, except where layoffs result from a sudden emergency beyond the 
control of the Employer and/or as a result of action by the City Council, such notice shall be 
given to the Union and the employees as soon as the Employer has the knowledge thereof. 
The Employer will provide the Union the names of all employees to be laid off prior to the 
layoff. 

Section 15.2 Layoffs/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
department, and further provided, the layoff does not have a negative effect on the 
Employer's efforts to ensure equal employment opportunities. "Seniority" shall mean, for 
purposes of this Section, the employee's service in the job title (time-in-title). 
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A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Section 15.3 Hiring During Layoffs. 

No employees may be hired to perform duties normally performed by a laid off employee 
while employees are laid off. 

Section 15.4 Recall. 

Employees shall be recalled in the reverse order they were laid off, subject to the same 
provisos. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which w~uld be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the Stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 
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Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the Employer on matters of concern, either 
orally or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized officials of the Union will be permitted during normal working hours, to 
enter Employer facilities for purposes of handling grievances or observing conditions under 
which employees are working. The Union will not abuse this privilege, and such right of 
entry shall be consistent with current practices, and shall at all times be conducted in a 
manner so as not to interfere with normal operations. The Employer may be able to change 
or set rules of access, provided that any change in current practices must be reasonable and 
subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by certified mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
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term of this Agreement shall also be granted to the employees represented by the Union 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itselffrom year to year unless at least 60 days and not more than 
90 days prior to the termination date or anniversary thereof, either party gives written 
notice to the other by certified mail, return receipt requested of a desire to amend, add to, 
subtract from or terminate this Agreement. If the parties are unable to agree upon a 
successor Agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Bargaining Unit Titles 

Elevator Operator 

Bargaining Unit Titles 

Elevator Starter 

Exhibit A. 

Monthly Salaries Effective 

111185 111186 111187 

$1,439/mo. $1,511/mo. $1,5711mo. 

Monthly Salaries Effective 

111185 
1,492/mo. 

111186 
1,567/mo. 

111187 
1,630/mo. 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
STATE AND MUNICIPAL TEAMSTERS, CHAUFFEURS 

AND HELPERS UNION, LOCAL 726. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the State and Municipal Teamsters, Chauffeurs and Helpers Union, 
Local 726. 
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On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the State and 
Municipal Teamsters, Chauffeurs and Helpers Union, Local 726; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the State and 
Municipal Teamsters, Chauffeurs and Helpers Union, Local 726, in the form attached 
hereto, is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

State and Municipal Teamsters, 

Chauffeurs and Helpers Union 
Local 726. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the State and Municipal 
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Teamsters, Chauffeurs and Helpers Union - Local 726 (hereinafter called "the Union"), for 
the purpose of establishing, through the process of collective bargaining certain provisions 
covering wages, and other terms and conditions of employment for the employees 
represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Motor Truck Driver 

Motor Truck Driver 

Motor Truck Driver 

Motor Truck Driver 

Motor Truck Driver.: 

Sanitation Driver Trainee 

Equipment Dispatcher 

Equipment Training Specialist 

Foreman of Motor Truck Drivers 

(Operating Sweeper, Tow Truck or 
Dead Animal Truck) 

(Operating dual purpose equipment, 
five-axle, or tractor trailer unit) 

(Assigned to Water Department 
Water Meter and Water Collection Units) 

(Streets and Sanitation/Aviation) 

General Foreman of Motor Truck Drivers 

Garage Attendant 

Garage Attendant VC 

Automotive Parts Man 

Automotive Parts Man VC 

Chauffeur 
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Supervising Chauffeur 

Traffic Patrol Serviceman 

Attendant -- O'Hare Parking 

Airport Terminal Monitor 

Cashier -- O'Hare Parking 

Cashier Accounting -- O'Hare Parking 

Cashier -- Midway Parking 

Supervising Attendant -- O'Hare Parking 

Supervising Cashier -- O'Hare Parking 

Skyway Serviceman 

Skyway Maintenance Man 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer" and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work, to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards; and to determine the size, number and 
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location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages and Allowances. 

Section 4.1 

Employees, where there has not been an agreement to the contrary, shall be paid the 
hourly wage rate negotiated by Local 731, International Brotherhood of Teamsters, in its 
areawide collective bargaining agreement with Excavator companies, then in effect on 
January 1, 1985, January 1, 1986, and January 1, 1987 and July 1, 1987, in accordance 
with the Employer's past practice. 

Section 4.2 

Effective January 1, 1985, January 1, 1986, January 1, 1987 and July 1, 1987 the basic 
wage or salary schedule of each job classification shall be as set forth in Exhibits "A", "B", 
"e" and "D" respectively, appended to and made a part of this Agreement. 

Section 4.3 Reporting Pay. 

Employees who report for work as scheduled or assigned shall receive a minimum of 2 
hours pay, where the employees have not been told at least 3 hours prior to the employee's 
starting time not to report for work, except for reasons beyond the Employer's control. 
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Section 4.4 Call-In Pay. 

Employees called in for work outside their regular working hours shall be compensated 
for not less than 4 hours at their regular rate, except for reasons beyond the Employer's 
control. 

Article 5. 

Hours of Work and Overtime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive 8-hour days and two (2) 
consecutive days off, except where the Employer's operations require different scheduling 
needs. The Employer will notify the Secretary-Treasurer or the President of the Union of 
these exceptions. For shift positions requiring a seven (7) day continuous operation, the 
workweek shall be a regular recurring seven (7) day period beginning at 12:00 midnight 
(one minute after 11:59 P.M. Saturday) Sunday and ending at 12:00 midnight the following 
Sunday. The starting times of employees currently vary between hours of 4 A.M. to 8 A.M., 
12 noon to 4 P.M. or 8 P.M. to midnight, as determined by the Employer. The Employer 
may change the time of its normal workday or workweek upon reasonable notice to, and 
upon request, discussion with the Union. 

The Department of Streets and Sanitation will continue its past practice, where 
applicable, of beginning the normal work shift one hour earlier during the period July 1 
through Labor Day due to "heat" or temperature conditions, commonly known as the "heat 
program". 

Section 5.2 Overtime. 

All work performed prior to the start of the regular shift on a regularly scheduled 
workday and workweek shall be paid for at one and one-half times the regular straight 
time rate of pay. All work performed after eight hours worked in any 24 hour period should 
be considered overtime and paid for at the rate of one and one-half times the regular 
straight time rate provided the employee completes the normal workweek or is absent with 
the Employer's permission. 

All work performed on Saturday, when Saturday is not part of the employee's regular 
workweek; or on the sixth consecutive day worked, shall be paid for at one and one-half (1-
112) times the regular straight time hourly rate of pay. All work performed on Sunday, 
when Sunday is not part of the employee's regular workweek; or the seventh consecutive 
day worked, shall be paid for at two (2) times the regular hourly rate of pay. Such overtime 
shall be computed on the basis of completed fifteen minute segments. Employees exempt 
from the Fair Labor Standards Act shall not be eligible for overtime under this section. 
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There shall be no pyramiding of overtime and/or premium pay. Daily and/or weekly 
overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the job classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment. In the event there are not sufficient volunteers who accept such 
offers of overtime, the Employer may mandatorily assign such overtime by reverse 
seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provisions as in 
Section 5.3 (a). 

(c) The Employer shall wherever possible and practical assign overtime equally by work 
units to the extent this can be done. 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight time pay for the holidays 
set forth below: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 
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provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

1. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

An employee shall be deemed to have "worked" for purposes of this section when the 
employee receives paid sick leave or vacation. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on a paid holiday under this Agreement, except for 
Christmas, New Year's Day, and Dr. Martin Luther King's Birthday, he/she shall be paid 
at the rate of two and one-half (2-112) times his/her regular hourly rate (which includes 
holiday pay) for all hours worked. 

An employee working on Christmas, New Year's Day and Dr. Martin Luther King's 
Birthday shall be paid at the rate of two (2) times his/her regular hourly rate (which 
includes holiday pay) for all hours worked plus 8 hours off with pay (compensatory time) if 
the employee is a full-time employee and pro rata time off if the employee is a part time 
employee. 
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If a full time hourly employee is not required to work on a paid holiday under this 
Agreement, such employee shall be paid eight hours at his/her regular straight time hourly 
rate for such holiday. 

Section 6.3 Determining Workdays as Holidays. 

A holiday is the calendar day running from midnight to midnight. An employee whose 
workday extends over parts of two (2) calendar days, one of which is a holiday, shall be 
considered to have worked on the holiday if the majority of the hours worked fall on the 
holiday. 

Section 6.4 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.5 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holidays; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid, such as receiving pay for sick days. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 

Vacation 

10 days 

15 days 
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Continuous 
Service as of July 1 

than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

20 days 

27801 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who worked at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution oftkis Agreement must be taken within nine (9) 
months of the ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 
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The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, provided however, the 
Department Head shall have the right to determine the number and scheduling of crews 
and employees who can be on vacation at anyone time without hindering the operation of 
the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 
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Non-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not. be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved full
time union representative leaves, approved medical leaves of absence and duty disability 
leaves), or is on layoff for more than twelve (12) consecutive months if the employee has 
less than 5 years of service at the time of the layoff, or is on layoff for more than 2 years if 
the employee has 5 or more years of service at the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehir.es a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
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period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the Union of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as career service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after July 1,1983, provided that 
such employees: 

1. shall not' have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position; 
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2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break in service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a career service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Section 8.7 

When the Employer declares a vacancy for full-time Motor Truck Drivers, seasonal 
Motor Truck Driver employees who apply and who have recall rights under Section 8.6 of 
this Agreement, shall be given preference for hire over non- employees, provided that they 
have the then present ability to perform the work to the Employer's satisfaction without 
further training. When equally qualified, ties between employees will be broken by 
seniority. 

Section 8.8 Filling of Vacancies. 

Qualified employees shall be given an equal opportunity with other applicants to bid on 
jobs which are declared vacant by the Employer. The Employer shall select the most 
qualified applicant. Where applicants are equally qualified, the Employer shall select the 
most senior employee of those applying who has the greatest ability to fill the needs 
determined by the Employer with due regard to the Employer's efforts to ensure equal 
employment opportunities. "Ability" shall be determi~ed by the Employer based upon 
performance evaluations, experience, training, proven ability and similar criteria. 
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"Seniority" shall mean, for purposes of this Section, the employee's service in the job title 
(time-in-title). 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance.Organization (H.M.O.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H.M.O. The employee's option of selecting an H.M.O. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep hislher insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article ZO. 

Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 
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The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or halO, son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provid~d that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section 11.1 shall not result in a reversal 
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of the Employer's disciplinary action or cause the Employer to pay back pay to the . 
employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after the employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth .herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 
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If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step 1. 

Step 2. 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Forni Step I within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step 1. This form will be returned to the employee and the Union within 
five (5) calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step 2 to the Department Head's designee 
within seven (7) calendar days after the date of the decision by the. 
immediate supervisor. The name of the Department Head's designee 
shall be posted for employees in areas where employee notices are 
normally posted and submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step 2 
form within seven (7) calendar days of receipt of the Step 2 appeal form. 
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A. If the grievance is not settled in Step 2, the Union or the employee may 
appeal in writing on the space provided on Employee Problems Form Step 
3 along with Steps 1 and 2 to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step 3 to the employee and the Union. 

C. Any settlement at Step 1, 2 or 3 shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step 3 decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step 3, the Union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief r~quested, within ten calendar days after the 
answer is given at Step 3 hereof. 

The parties will contact the National Academy of Arbitrators for a listing 
of all Academy Arbitrators in the Chicagoland area. The Employer and 
the Union will select a roster of six (6) arbitrators. In the event the parties 
cannot select a full roster of six (6) arbitrators, the parties will alternately 
strike names from the listing of. the Academy arbitrators until the 
remaining number of Arbitrators are left to make up the roster of six (6). 
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The Employer will strike first. Arbitrators will advise the parties of their 
fees and expenses prior to selection and will be expected to charge such 
fees and expenses. The fee and expenses of the arbitrator shall be borne 
equally between the Union and the Employer. Each party shall be 
responsible for compensating its own representatives and witnesses. The 
cost of a transcript shall be shared if the necessity of a transcript is 
mutually agreed upon between the parties. Arbitrators shall select a date 
for arbitration within 60 days of notice that a grievance is ready for 
arbitration and submit their decision within thirty 30 days following such 
hearing. The Roster of Arbitrators will be listed in alphabetical order on a 
list retained by both the Employer and the Union. Upon a Step IV request 
for arbitration, arbitrators will be contacted in alphabetical rotating order 
to obtain an Arbitrator's commitment to arbitrate the respective 
grievance within the stated time limit within seven (7) days from the date 
the grievances are submitted to the arbitration process. The parties may 
agree to submit more than one grievance to a selected arbitrator. Every 
two years each party has the right to remove up to three arbitrators from 
the Roster of Arbitrators and have them replaced with other arbitrators 
selected in the same manner as the initial selection from the ranks of the 
National Academy of Arbitrators. Arbitrators will continue to be listed in 
the Roster of Arbitrators until removed in this manner. An arbitrable 
Iilatter must involve the meaning and application or interpretation of a 
specific provision of this Agreement. The provisions of this Agreement 
shall be the sole source of any rights which either party may assert in 
arbitration. The arbitrator shall have no power to amend, add to, subtract 
from, or change the terms of this Agreement, and shall be authorized only 
to interpret the existing provisions of this Agreement and apply them to 
the specific facts of the grievance or dispute. The decision of the arbitrator 
shall be based wholly on the evidence and arguments presented to him by 
the parties in the presence of each other. No arbitration hearing shall be 
held unless both parties are present. The decision of the arbitrator shall be 
final and binding on all parties to the dispute, including the employee or 
employees involved. 

Article 12. 

No Strikes - No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
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necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a monthly basis to the Union. Authorization for such deduction shall be 
irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) clay period prior to the expiration of this Agreement. The Union shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Secretary-Treasurer or the President of the Union 
within thirty (30) days, the name, address, classification, rate of salary and the starting 
date of any new employee hired into the Union's bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of this Agreement or the 0 

employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted or on a 
monthly or quarterly basis as directed by the Union under terms and procedures as shall be 
agreed upon in negotiations between the Employer and Union. It is understood that the 
amount of deductions from said non-member bargaining unit employees will not exceed the 
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regular monthly union dues and represents the employee's fair share cost of the collective 
bargaining process, contract administration and pursuing matters affecting wages, hours 
and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Secretary-Treasurer or the President of the Union of any 
change in job title. If the Employer makes any substantial change in job duties it will 
discuss such changes with the Union prior thereto. If the Employer changes a job title 
without substantially changing the duties of the job, the Union will retain its existing 
jurisdiction over the new job title. The Employer will not permanently assign bargaining 
unit work to the jurisdiction of another bargaining unit without the mutual agreement of 
the unions involved. 

Section 14.2 Traditional Work. 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
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personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union will not perform the work of said employees. For 
example, if a Motor Truck Driver is on vacation, a Plumber shall not be assigned as a 
replacement Motor Truck Driver. The Employer shall not arbitrarily extend the period of 
any emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employee.s of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Bulletin Boards. 

The Union shall have the right to bulletin board space at locations where they can be 
conveniently seen and read by affected employees. The Union shall have the right to post 
notices concerning Union business on the bulletin boards. 

Section 14.7 Information to Union. 

The Employer will provide to the Secretary-Treasurer or the President of the Union on a 
monthly basis a bargaining unit report of current active employees, which list shall include 
the employee's name, address, social security number, title, pay schedule, grade, current 
pay rate, status, continuous service date, time-in-title, date of birth, race and sex. 

The Employer shall also provide to the Secretary-Treasurer or the President of the 
Union on a monthly basis a bargaining unit activity report of current active employees that 
will list Career Service Retirements; Career Service Resignations; Career Service 
Discharges; Non-Career Service Terminations; Leaves of Absence; Suspensions; 
Reinstatements; Reappointments; Transfers (change of department and change of payroll); 
Appointments (which includes promotions and demot~ons); and Deaths. 
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Section 14.8 Volunteer Work. 

There shall be no volunteer unit work (without pay) except for civic City parades. 

Section 14.9 Transfers. 

A. Within the Same Department 

The Employer may permit, within its discretion, an employee to transfer within 
the Department, within the same job classification, where there is no increase in 
pay. If the Employer so permits, and there is more than one employee requesting 
transfer, the most senior employee (time-in- title) who has the then present ability 
to perform the job to the Employer's satisfaction, without further training will be 
permitted to transfer. 

B. Between Departments. 

The current practice in regard to transfer between departments will continue, 
provided that both Department Heads are in agreement. 

Section 14.10 

The Employer will continue its past practice of having two (2) operators on big tow 
trucks (wrecker equipment), except when the assignment is geographically nearby, in 
which event, one operator may be used on the assignment provided the assignment is not so 
inherently dangerous to the employee that it could cause death or serious physical harm. 

Section 14.11 Labor-Management Committee. 

For the purpose of conferring on matters of mutual interest which are not appropriate for 
consideration under the grievance procedure, the Union and the Employer agree to meet 
periodically through designated representatives at the request of either party and at 
mutually agreed upon times and locations. The Union and the Employer shall each 
designate not more than two (2) representatives to a labor-management committee for this 
purpose. The Director of Labor Relations shall be sent a written agenda by the Union for 
any meeting 7 days prior to said meeting. 

Article 15. 

Layoffs and Recall. 

Section 15.1 Order of Layoffs. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first, 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal among the other employees in the job, and further provided, the 
layoff does not have a negative effect on the Employer's efforts to ensure equal employment 
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opportunities. "Seniority" shall mean, for purposes of this Section, the employee's service in 
the job title (time-in-title) City-wide. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Employer's satisfaction without 
further training; e.g., a Foreman can displace an employee in a Motor Truck Driver job 
he/she previously had held or a General Foreman may displace an employee in a Foreman 
job he/she previously had held. 

Section 15.2 Recall. 

Employees shall be recalled in the reverse order of layoff. 

Article 16. 

Separability. 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Representatives. 

The Union will advise the Employer in writing, of the names of the Representatives in 
each department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Representatives will be permitted to handle and process grievances referred by 
employees at the appropriate steps of the grievance procedure during normal hours, 
without the loss of pay, provided that such activity shall not exceed a reasonable period of 
time, or unreasonably interrupt the work of employees. Representatives shall notify their 
immediate supervisors in advance of their intention to handle and process grievances. 
Supervisors may not unreasonably withhold permission to the Representatives to engage 
in such activities. 

Employees acting as Representatives shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Representatives from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 
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Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given, the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subjected to collective bargaining whether or not such matter is 
specifically referred to herein, and even though such matter may not have been within the 
knowledge or contemplation of the parties at the time this Agreement was negotiated or 
signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty lea.ve granted to the majority of other employees of the Employer during the 
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term of this Agreement shall also be granted to the employees represented by the Union 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter it 
shall automatically renew itselffrom year to year unless at least 60 days and not more than 
90 days prior to the determination date or anniversary thereof, either party gives written 
notice to the other by Certified Mail, return receipt requested of a desire to amend, add to, 
subtract from or terminate this Agreement. If such notice is given, the parties shall meet 
promptly to negotiate a new Agreement. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as ofthe 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

Exhibits A through D printed on pages 27819 
2782Sthrough ofthis Journal.] 

COLLECTIVE BARGAINING AGREEMENT AUTHORIZED WITH 
TECHNICAL ENGINEERING DIVISION, LOCAL 

UNION 130, U.A., A.F.L.-C.I.O. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Technical Engineering Division, Local Union 130, U.A., A.F.L.
C.I.O. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

(Continued on page 27826) 
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B.lU&\IND(; tmT TITLES I 

Motor Truck Driver 
~Iotor Truck Driver 
(When operating Sweeper or Tow Truck 

or Dead Animal Truck) 

Motor Truck Driver 
(When operating dual puqpose, five-axle 

or tractor-trailer unit) 

Motor Truck Driver - Streets and 
Sanitation/Aviation 

Sanitation Driver Trainee 

Equipment Dispatcher 

Foreman of Motor ~ruck Drivers 

General Forelllm of Motor Truck Drivers 

EXHIBIT A 

"age Rates Effective: 

1-1-05 1-1-06 1-1-07 7-1-87 

$14.70/hour 15. 15/hour 

$14. 95/hour 15.40/hour 

$15. 15/hour 15.60/hour 

$14.70/hour 15. 15/hour 

$14.70/hour 15. 15/hour 

$14.70/hour 15. 15/hour 

$15.35/hour 15.00/hour 

$16.00/hour 16. 45/hour 
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EXHIBIT B 

WAGE RATES EFFECTIVE 

BARGAINING UNIT TITLES: 

Equipment Training Specialist (Forestry) 

Equipment Training Specialist 
(Motor Truck Driver) 

*Motor Truck Driver (When assigned to 

l-i-85 

Water Dept.-Water Meter 
and Water Collection 
Units) 

*Garage Attendant 

*Garage Attendant I/C 

*Automotive Parts Man 

*Automotive Parts Man I/C 

*Chauffeur 

*Supervising Chauffeur 

*Traffic Patrol Serviceman 

2/13/86 

$2,584/month 

$2,584/month 

$ 8.30/hour 

$ 8.30/hour 

$ 8.9S/hour 

$ 8.30/hour 

$ 8.95/hour 

$ 8.30/hour 

$ 8.9S/hour 

$1,439/month 

* Employees in the indicated bargaining unit titles prior 

to the ratification of this contract will be red-circled at their 

current rate of pay at time of contract ratification. 
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EXHIBIT C 

WAGE RATES EFFECTIVE 

BARGAINING UNIT TITLES: 

Equipment Training Specialist (Forestry) 

Equipment Training Specialist 
(Motor Truck Driver) 

*Motor Truck Driver (When assigned 
to Water Dept. - Water Meter and 
Water Collection Units) 

*Garage Attendant 

*Garage Attendant l/C 

*Automotive Parts Man 

*Automotive Parts Man I/C 

*Chauffeur 

*Supervising Chauffeur 

*Traffic Patrol Serviceman 

1-1-86 

2/13/86 

$ 2,713/month 

$ 2,713/month 

$ 8.75/hour 

$ 8.75/hour 

$ 9.40/hour 

$ 8.75/hour 

$ 9.40/hour 

$ 8.75/hour 

$ 9.40/hour 

$1,517/month 

* Employees in the indicated bargaining unit titles prior 

to the ratification of this contract will be red-circled at their" 

current rate of pay at time of contract ratification. 
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EXHIBIT D 

WAGE RATES EFFECTIVE 

BARGAINING UNIT TITLES: 

Equipment Training Specialist (Forestry) 

Equipment Training Specialist 
(Motor Truck Driver) 

*Motor Truck Driver (When assigned 
to Water Dept. - Water Meter and 
Water Collection Units) 

*Garage Attendant 

*Garage Attendant I/C 

*Automotive Parts Man 

*Automotive Parts Man l/C 

*Chauffeur 

*Supervising Chauffeur 

*Traffic Patrol Serviceman 

1-1-87 

2/13/86 

$2,822/month 

$2,822/month 

$ 9.l0/hour 

$ 9.l0/hour 

$ 9.78/hour 

$ 9.l0/hour 

$ 9.78/hour 

$ -9.10/hour 

$ 9.78/hour 

$1, 577/month 

* Employees io the indicated bargaining unit titles 

prior to the ratification of this contract will be red-circled at 

their current rate of pay at time of contract ratification. 
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(Continued from page 27818) 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Technical 
Engineering Division, Local Union 130, U.A., A.F.L.-C.I.O.; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City o{Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Technical 
Engineering Division, Local Union 130, V.A. A.F.L.-C.I.O., in the form attached hereto, is 
hereby adopted and ratified. 

SECTIO~ 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

Technical EngineeringDivision Local Union 
130, U.A. A.F.L. - C.I.O. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and The Technical Engineering 
Division Local Union 130, U.A., A.F.L.- C.I.O. (hereinafter called "the Union"), for the 
purpose of establishing, through the process of collective bargaining certain provisions 
covering wages, and other terms and conditions of employment for the employees 
represented by the Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications within The Bureau ofW ater Distribution: 
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Civil Engineer I 

Civil Engineer II 

Civil Engineer III 

Civil Engineer IV 

:\<lap Draftsman I 

:\lap Draftsman [J' 

Civil Engineer Draftsman I 

Civil Engineer Draftsman II 

Engineering Technician I 

Engineering Technician II 

Engineering Technician III 

Engineering Technician IV 

Engineering Technician V 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights: 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause: to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall: to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work, to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be u~ed, the nature, extent, duration, character and method of 
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operation; including (but not limited to) the right to contract out or subcontract: the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations: to 
establish and enforce fair production standards: and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

Neither the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental andlor physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the Grievance procedure of this Agreement, but shall not be subject to 
arbitration unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.1 Wage Increases. 

Effective on the following dates all employees on the payroll on the following dates shall 
receive the following increases in their pay: 

Effecti ve Increase 

May 15, 1985 4% 

January 1, 1986 5% 

,January 1, 1987 4% 
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Section -4.2 Schedules. 

The salary schedules for job classifications covered by this Agreement are appended 
hereto as Exhibit A (effective :\1ay 1, 1985), Exhibit B (effective .January 1, 1986) and 
Exhibit C (effective .January 1, 1987). 

A.rticle 5. 

Hours of Work and Overtime. 

Section 5.1 The Workweek. 

The workweek shall begin at 12:00 midnight Sunday (one minute after 11:59 P.~. 
Saturday) and end at 12:00 midnight the following Sunday. The normal workweek shall 
consist of five consecutive workdays, Monday through Friday and two (2) consecutive days 
off, Saturday and Sunday, except where the Employer's operation require different 
scheduling needs. The Employer will notify the Union of these exceptions. 

Section 5.2 Workday. 

The normal workday shall be eight consecutive hours beginning at 8:30 A.:\L and ending 
at 4:30 P.~l., for office personnel and 8:00 A.~1. and ending at 4:30 P . .YI. for those assigned 
to field crews, including an appropriate unpaid lunch period. 

::-rothing in this Agreement shall be construed as a guarantee or limitation on the 
number of hours to be worked per day or per week or for any other period oftime. 

Section 5.3 Overtime. 

All work performed prior to the start of the regular shift on a regularly scheduled 
workday; or all work performed after eight (8) hours worked in any 24 hour period: or on 
Saturday as such, when Saturday is not part of the employee's regular workweek: or on the 
sixth consecuti ve day worked in the Employer's workweek, shall be paid· for at one and one
half (1-112) times the regular straight time hourly rate of pay. All work performed on 
Sunday, when Sunday is not part of the employee's regular workweek; or the seventh 
consecutive day worked in the Employer's workweek shall be paid for at two times the 
regular hourly rate of pay. Such overtime shall be computed on the basis of completed 
fifteen minute segments. 

Employees defined as exempt in the Fair Labor Standards Act (Executive, 
Administrative, Professional, etc.) shall not be eligible for overtime compensation under 
this Section. However, such employees shall be given compensatory time on an hour for 
hour basis for all overtime worked. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid for the 
same hours worked. 

Section 5.4 Overtime Distribution. 
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(a) Overtime shall be offered first to the employee performing the job and thereafter by 
seniority to the most senior employee in the classification in the Bureau being given the 
opportunity to work, provided the employee has the present ability to perform the work to 
the satisfaction of the Employer without further training. A reasonable amount of 
overtime shall be a condition of continued employment, provided however, that in the event 
such offers of overtime are not accepted by such employees, the Employer may mandatorily 
assign such overtime by reverse seniority. 

(bl Except for the employee performing the job, employees in the job classification in the 
Bureau who have been given the option to work the overtime, whether the option was 
accepted or rejected, will not be afforded the option to work subsequent overtime until all 
employees in the classification in the Bureau have been reasonably afforded the 
opportunity to work said overtime. 

Article 6. 

Holidays. 

Section 6.1 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

l. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. YIemorial Day 

7. [ndependence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

II. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 
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Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holiday; said holidays which fall on Sunday will be observed on the Monday after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. '. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the 
department head, provided the employee works the full scheduled workday immediately 
preceding and the full scheduled workday immediately following such vacation period, 
unless such absence is for a reason the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

Vacation 

10 days 
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Conti nllOllS 
Service as of July 1 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacations. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

15 days 

20 days 

2/13/86 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of.January 1 of the current calendar year: or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who worked at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 

months of ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 
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Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the :\1etropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education. the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

-Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoffof30 days or less: or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 
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Section 8.2 Interruption in Service. 

:S-on-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layofffor more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a: majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
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within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Bene/Its. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self- insurance plan 
or under a group insurance policy, selected by the Employer. All benefits are 
subject to standard provisions of insurance policies between Employers and 
insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor 
of claims shall not be subject to the grievance procedure provided for in the 
Agreement between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.~I 0.) shall 
be made available to qualified employees. The Employer may offer coverage 
under more than one H . .Y1.0. The employee's option of selecting an H . .Y1.0. is 
subject to conditions for eligibility set by the H.M.O., notwithstanding anything 
in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one 
family insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends 
for 30 days in order to keep his/her insurance in effect until such time that the 
monthly cost is paid by the Pension Fund. 

Article 10. 
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Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-Iaw-, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the united States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 .Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
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City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request. a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available C nion representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the BoardCs) or grievance procedure, including arbitration, and to actively 
participate. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (1 Ol Days or Less. 

Step 1. 

Step 2. 

Step 3 

Within 3 working days after an employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
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the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the C nion may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. Ifthe problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in wntmg on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the C nion within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Cnion representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
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within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step n, appeal form. 

A. If the grievance is not settled in Step n, the C nion or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the C nion in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the C nion. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration afTects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Cnion or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
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facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact the :s-ational 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy arbitrators until the remaining number of Arbitrators are 
left to make up the roster of 6. The Employer will strike first. Arbitrators 
will advise the parties of their fees and expenses prior to selection and will 
be expected to charge such fees and expenses. The fee and expenses of the 
arbitrator shall be borne equally between the C nion and the Employer. 
Each party shall be r~sponsible for compensating its own representatives 
and witnesses. The cost of a transcript shall be shared if the necessity of a 
transcript is mutually agreed upon between the parties. Arbitrators shall 
select a date for arbitration within 60 days of notice that a grievance is 
ready for arbitration and submit their decision within 30 days following 
such hearing. The Roster of Arbitrators will be listed in alphabetical 
order on a list retained by both the Employer and the Union. Upon a Step 
IV request for arbitration, arbitrators will be contacted in alphabetical 
rotating order to obtain an Arbitrator's commitment to arbitrate the 
respective grievance within the stated time limit within seven (7) days 
from the date the grievances are submitted to the arbitration process. The 
parties may agree to submit more than one grievance to a selected 
arbitrator. Every two (2) years each party has the right to remove up to 
three (3) arbitrators from the Roster of Arbitrators and have them 
replaced with other arbitrators selected in the same manner as the initial 
selection from the ranks of the National Academy of Arbitrators. 
Arbitrators will continue to be listed in the Roster of Arbitrators until 
removed in this manner. An arbitrable matter must involve the meaning 
and application or interpretation of a specific provision of this Agreement. 
The provisions of this Agreement shall be the sole source of any rights 
which either party may assert in arbitration. The arbitrator shall have no 
power to amend, add to, subtract from, or change the terms of this 
Agreement, and shall be authorized only to interpret the existing 
provisions of this Agreement and apply them to the specific facts of the 
grievance or dispute. The decision of the arbitrator shall be based wholly 
on the evidence and arguments presented to him by the parties in the 
presence of each other. No arbitration hearing shall be held unless both 
parties are present. The decision of the arbitrator shall be final and 
binding on all parties to the dispute, including the employee or employees 
involved. 

Article 12. 

No Strikes-No Lockout. 
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The C nion agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, or delays of work of any kind. 

Section 12.2 

The LJ nion agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the G nion further agrees i~ will use its 
best efforts to cause an immediate cessation thereof. If the C nion immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the C nion, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues from the payroll checks of all employees so authorizing the deduction in 
an amount certified by the C nion, and shall remit such deductions on a semi-monthly basis 
to the Union. Authorization for such deduction shall be irrevocable unless revoked by 
written notice to the Employer and the C nion during the fifteen (15) day period prior to the 
expiration of this Agreement. The Union shall indemnify, defend and hold the Employer 
harmless against any and all claims, demands, suits or other forms of liability, including 
damages, attorney's fees and court and other costs, that shall arise out of, or by reason of 
action taken or not taken by the Employer in reliance upon employee payroll deduction 
authorization cards submitted by the C nion to the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the C nion's 
bargaining unit. 
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Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the C"nion and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly C"nion dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

)l"othing in this Agreement shall be inconsistent with Section 6( g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the I;nion, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
of this Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of the regular 
monthly Union dues) of the cost of the collective bargaining. process and contract 
administration. All employees hired on or after the effective date of this Agreement and 
who have not made application for membership shall be required, 30 days after the later of 
the execution of this Agreement or their hire date, to pay a fair share of the cost of the 
collective bargaining process and contract administration and pursuing matters affecting 
wages, hours and other conditions of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the C nion prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 
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Any work which has been traditionally performed by employees who are represented by 
the lJ nion shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
pet'sonal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union will not perform the work of said employees. For 
example, if a Civil Engineer is on vacation, a Plumber shall not be assigned as a 
replacement Civil Engineer. The Employer shall not arbitrarily extend the period of any 
emergency beyond the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The C nion will consider the 
proposals, and upon request, the Employer will meet with the C nion within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Cnion on a monthly basis a bargaining unit report of 
current active employees, the list to include employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of cu"rrent active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; ~on- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 
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Each month the Employer will provide to the C nion the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the C nited States Department of Labor in 
administering the Davis-Bacon Act. ~otice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the C nion 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the C nion and the Employer 
receive a written and enforceable assurance of compliance. 

Section 14.8(a) Medical Leave. 

~on-probationary employees shall be granted medical leaves of absence upon request. 
Said medical leaves of absence shall be granted for up to three (3) months, provided said 
leaves shall be renewable for like three (3) month periods, for a total medical leave of 
absence up to one (1) year. Said medical leaves of absence may be extended beyond one (1) 
year within the discretion of the Employer. The Employer may request satisfactory proof of 
medical leaves of absence. Employees on medical leaves of absence shall return to work 
promptly after their doctor releases them to return to work. 

Employees who return from said medical leaves of absence promptly after their doctor's 
release within one (1) year, shall be reinstated to their former job classification if the 
Employer determines it is vacant or if it is then occupied by an employee with lower 
seniority. If the employee's former job is not available because the employee would have 
been laid off if the employee had not been on a leave of absence, the employee may exercise 
seniority rights in accordance with the subject to layoff, recall and break-in-service 
provisions of this Agreement. If the employee returns to work promptly after their doctor's 
release after more than one (1) year on a medical leave of absence, the employee shall be 
returned to his/her former job classification if the Employer determines it is vacant. If not, 
the employee will be placed on a list for reinstatement. All employees placed on such list 
shall be returned to work in their former job classification before any new employees are 
hired for such classification. 

Seniority shall accumulate for employees on medical leaves of absence for only up to one 
year. After one year, an employee on medical leave of absence shall retain, but not 
accumulate seniority. 

Section 14.8(b) 

All employees who return from leaves of absence shall, as a condilion of their return, 
have the present ability to perform the required work to the Employer's satisfaction 
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without further training after a reasonable amount of orientation. If the employee returns 
from a leave of absence of thirty (30) days or less, the Employer will make every effort to 
return the employee to the Employee's same or similar position and location. 

Section l4.9 Duty Disability. 

Any emplpyee who is absent from work due to an injury on duty shall be granted a leave 
of absence. Employees who return from said leaves shall be reinstated to their former job 
classification if it is vacant or if it is then occupied by an employee with lower seniority. If 
the employee's former job is not available because the employee would have been laid off if 
the employee had not been on a leave of absence, the employee may exercise seniority 
rights in accordance with and subject to layoff, recall and break-in-service provisions of 
this Agreement. Seniority shall" accumulate for employees on duty disability for the 
duration of his/her disability. 

Article 15. 

Layoff and Recall. 

Section l5.l 

Seasonal, provisional and probationary employees with less than 90 days service shall 
be terminated prior to any other employees being laid off. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior career service emplo¥ee in the affected job classification in the 
Bureau of Water Distribution shall be laid off first, provided the ability, qualifications to 
perform the required work, and the employee's job performance are relatively equal among 
the other employees in the job in the Bureau of Water Distribution. "Seniority" shall 
mean, for purposes of this Section, the employee's service in the job title (time-in-titlel. 

For purposes of this Section, an employee shall be considered as "subject to layoff' as 
soon as that employee is scheduled to be laid off, or removed from his/her position 
classification. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the Bureau of Water 
Distribution, provided the employee to be laid off has the then present ability to perform 
the required work without further training. It is further understood and agreed that no 
employee in any other Bureau or Department of the Employer who has displacement 
(bumping) rights under any other collective bargaining agreement or otherwise and who is 
adversely affected by a layoff in that Bureau or Department, may exercise such rights to 
displace (bump) any employees in the Bargaining Cnit covered by this Agreement. 

Employees shall be recalled in the reverse order they were laid off. 

Section 15.2 Notice of Layoff. 
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The Gnion and employees (except probationary employees with less than 90 days of 
service) shall be provided with at least 14 days advance notice of a layoff, except in 
emergencies beyond the control of the Employer, in which event, such notice shall be given 
as soon as reasonably possible after the Employer knows. Such notice shall contain the 
name, position classification, department, work location, if available in the Employer's 
records, and seniority date of each employee scheduled to be laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17 .1 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.2 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be ahle to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and' the Union 
will cooperate to secure this legislative approval. 
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This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. If the parties are unable to agree upon a successor 
Agreement before the 31st day of December following the date on which notice was given, 
this Agreement shall expire on such 31st day of December unless both parties agree to 
extend this Agreement. The notices referred to shall be considered to have been given as of 
the date shown on the postmark, written notices may be tendered in person, in which case 
the date of notice shall be the written date of receipt. 

This Agreement constitutes the entire contract between the Employer and the Union 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. . 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 4th day of February, 1986. 

[Signature forms omitted for printing purposes.] 

[Exhibits A through C are printed on pages 27848 
through 27853 of this .J ournal. ] 

COLLECTIVE BARGAINING AGREEMENT ACTHORIZED WITH 
UNITED ORDER OF AMERICAN BRICKLA YERS A~D 

STONE MASONS UNION, LOCAL 21. 

The Committe on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith authorizing a collective bargaining agreement 
between the City and the United Order of American Bricklayers and Stone Masons Union, 
Local 21. 

(Continued on page 27854) 
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EXHIBIT A 
Effective 5/15/85 

Enqineerinq 
Technician 

'1ap Ora (tsman I 

Civil Enqineer 

(6 ) 

Draftsman I (8) 

Enqineerinq 
Technician II 

'1ap Draftsman II (9) 

·.:iv il Enqineer 
Draftsman II 

Enqineerinq 
Technician III 

00 ) 

~nqineerinq (12) 
Technician.:.'" 

.'"!J, 
":ngineerinq 

Technician V 
01 ) 

Entrance 
Rate 
First 
6 Months 

$11,772 
981 

12,888 
1,014 

14,220 
1,185 

15,672 
I, ]06 

19,044 
1,587 

20,988 
1,749 

Next 
12 

Months 

$12,312 
1,026 

1],536 
1,128 

14,928 
1,244 

16,464 
I, ]72 

19,992 
1,666 

22,032 
1,836 

Next 
12 
Months 

$12,888 
1,074 

14,220 
1,135 

15,672 
1,306 

17,268 
1,4]9 

20,983 
1,749 

23,140 
1,929 

Sa 1ary Schedule 

Next 
12 
Months 

$1],5]6 
1,128 

14,920 
1,244 

16,464 
1,372 

18,108 
1,509 

22,032' 
1,8]6 

24,324 
2,027 

Next 
12 
Months 

$14,220 
1,185 

15,612 
1, J06 

17,268 
1,4]9 

19,044 
1,587 

2],140 
1,929 

25,512 
2,126 

lop Base 
Rate and 
6 years 
Continuous 
Service 

$14,928 
1,244 

16,464 
1,372 

18,108 
1,509 

19,992 
1,666 

24,324 
2,027 

26,808 
2,214 

After 1 
Yr. At 1st 
Lonqevity 
Rate and 
10 yrs. 
Continuous 
Service 

$15,672 
1,]06 

11,268 
1,4]9 

19,044 
1,597 

20,988 
1,749 

25,512 
2,126 

28,140 
2,145 

Technical ~nqineerinq Division,. 
Local 1]0 . 

After 1 After 1 Yr. 
Yr. At 2nd at 3rd 
Lonqevity 
Rate and 
16 yrs. 
Continuous 
Service .. · 

$16,464 
1,]72 

18,108 
1,509 

19,992 
1,6~6 

22,032 
1,836 

26,808 
2,234 

29,532 
2,461 

Lonqevity 
Rate and 
20 yrs. 
Continuous 
Service 

$17,268 
1,4]9 

19,044 
1,587 

20,98a 
1,749 

23,148 
1,929 

28,140 
2,]45 

Jl,032 
2,586 

After i. Yr. 
at 4th 
Lonqevity 
Rate and 
25 yrs. 
Continuous 
Service 

$18,108 
1,509 

19,992 
1,666 

22,032 
1,836 

24,]24 
2,027 

29,512 
2,461 

32,568 
2,714 
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EXHIBIT 
Effective 

Barqain{nq 
Unit 
Titles 

Civil Engineer 

Civil Engine,er 

;ivi1 Enqineer 

;ivll Enqineer 

II 
5/15/85 

Entrance 
Rate 
Firat Nellt 
6 JIIontha 12 Montha 

I (G4 ) $19,992 $20,988 
1,166 1,749 

II (G5) 22,032 23,148 
1,836 1,929 

III (G6) 24,324 25,512 
2,027 2,126 

IV (G7) 26,808 28,140 
2,234 2,345 

Technical En9ineerin9 Diviaion, 
Salary Schedule Local 130 

Nellt Nellt Nellt Nellt Nellt 
12 Months 12 Months 12 Montlas 12 Months 12 MOlltba Halltaua Rate 

$22,032 $23,148 $24,324 $25,512 $26,808 $28,140 
1,836 1,929 2,027 2,126 2,234 2,345 

24,324 25,512 26,808 28,140 29,532 31,032 
2,027 2,126 2,234 2,345 2,461 2,586 

26,808 28,140 29,532 31,032 J2,568 34,104 
2,234 2,345 2,461 2,586 2,714 2,842 

29,532 31,032 32,568 34,104 35,640 37,224 
2,461 2,586 2,714 2,842 2,970 3,102 
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EXIIIBIT B 
Effective 1/1/(J6 

Engineering 
Technici.n 1 

M.p Dr.ftsman I 

Civil Engineer 
Dr.fts ... n 1 

Engineering 
Technici.n 11 

M.p Dr.ftsm.n 11 

Civil Engineer 
Dr.ftsman 11 

Engineering 
Technici.n 111 

Engineering .• 
Technici ..... ,... 

Engineering 
Technici.n V 

(6 ) 

(8) 

(9) 

(10) 

(12 ) 

Entr.nce 
R.te 
First 
6 Months 

$12,360 
1.0]0 

1],5]6 
1,128 

14,928 
1,244 

16,452 
1,371 

19,992 
1,666 

(13) 22,0]2 
1,8]6 

Next 
12 

Months 

$12,924 
1,077 

14,208 
1,184 

15,672 
1,]06 

17,292 
1,441 

20,983 
1,749 

21,1]6 
1,928 

Salary Schedule 

Next 
12 
Months 

$13,5]6 
1,128 

14,928 
1,244 . 

16,452 
1, ]71 

18,132 
1,511 

22,0]2 
1,8]6 

24,]00 
2,025 

Next 
12 
Months 

$14,208 
1,134 

15,672 
1,106 

17,292 
1,441 

19,008 
1,584 

23,1]6 
1,928 

25,5]6 
2,128 

Next 
12 
Months 

$14,928 
1,244 

16,452 
1,371 

18,1]2 
1,511 

19,992 
1,666 

24,100 
2,025 

26,784 
2,2]2 

fop Base 
Rate .nd 
6 ye.rs 
Continuous 
Service 

$15,672 
1,]06 

17,292 
1,441 

19,008 
1,584 

20,988 
1,749 

25,5'. 
2,12' 

28,152 
2, ]46 

After 1 
Yr. At 1st 
Longevity 
R.te .nd 
10 yrs. 
Continuous 
Service 

$16,452 
1, ]71 

18,1]2 
1,511 

19,992 
1,666 

22,0)2 
1,8]6 

26,784 
2,2]2 

29,544 
2,462 

Technical Engineering Division,. 
Local 1]0 

After 1" After 1 Yr. 
Yr. At 2nd .t lrd 
Longevity 
R.te and 
16 yrs. 
Continu«:tus 
Service 

$17,292 
1,441 

19,008 
1,58~ 

20,988 
1,749 

23,136 
1,928 

28,152 
2,]46 

]1,008 
2,584. 

Longevity 
Rate .nd 
20 yrs. 
Continuous 
Service 

$18,132 
1,511 

19,992 
l,G66 

22,0]2 
1,816 

24, ]00 
2,025 

29,544 
2,462 

]2,580 
2,715 

After 1 Yr. 
at 4th 
Longevity 
R.te and 
25 yrs. 
Continbous 
Service 

$19,008 
1,584 

20,988 
1,749 

23,1]6 
1,928 

25,5]6 
2,128 

]1,008 
2,584 

l<I,200 
2,850 
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EXHI8IT 8 
Effective 1/1/86 

Bargaining 
Unit 
Title. 

Civil Engineer I 

civil Engineer II 

Civil Engineer III 

Civil Engineer IV 

" \ 

E"ntrance 
Rate 
First N •• t 
6 Months 12 Month. 

IG4 I $20,988 $22,032 
1,749 1,836 

IG51 23,136 24,300 
1,928 2,025 

IG61 25,536 26,184 
2,128 2,232 

IG71 28,152 29,544 
2,346 2,462 

Technical Enqineer Division, 

Salary Schedule Local 130 

N •• t Next Ne.t N •• t 1I •• t 
12 Nonth. 12 Month. 12 Month. 12 Nonth. 12 NOQtll. N •• laua .ate 

$23,136 $24,300 $25,536 $26,784 $28,152 $29,544 
1,928 2,025 2,128 2,232 2,346 2,462 

25,536 26,784 28,152 29,544 II ,008 32,580 
2,128 2,232 2,346 2,462 2,584 2,715 

28,152 29,544 31,008 32,580 34,200 35,808 
2,346 2,462 2,584 2,715 2,850 2,984 

31,008 32,580 34,200 35,808 31,428 39,084 
2,584 2,715 2,850 2,984 3,119 3,257 
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EXIIIBIT C 
Effective 1/1/87 

Engineering 
Technician I (61 

Map Draftsman I 

'Civil Engineer 
Drafts.an I (8) 

Engineer 
Technician II 

Hap Draftsman II (91 

Civil Engineer 
Draftsman II 

Enqineering .. ·~ 
Technicia_1 

(lOl 

Enqineering 
Technician IV (12) 

Engineering 
Technician V (l J I 

Entrance 
Rate 
First 
6 Months 

$12,852 
1,071 

14,076 
1,17 J 

15,528 
1,294 

17,112 
1,426 

20,796 
1,73J 

22,908 
1,909 

Next 
12 

Months 

$13,440 
1,120 

14,772 
1,2 Jl 

16,296 
1,358 

17,988 
1,499 

21,828 
1,819 

24,060 
2,005 

Next 
12 
Months 

$14,076 
1,173 

15,528 
1,294 

17,112 
1,426 

18,852 
1,571 

22,908 
1,909 

25,272 
2,106 

Next 
12 
Months 

$14,112 
1,231 

16,296 
1,358 

17,988 
1,499 

19,764 
1,647 

24,060 
2,005 

26,556 
2,21J 

Salary Schedule 

Next 
12 
Months 

$15,528 
1,294 

17,112 
1, ·126 

18,052 
1,571 

20,796 
I, 7l J 

25,272 
2,106 

21,852 
2, J21 

After I Yr. 

Top Base 
Rate and 
6 years 
Continuous 
Service 

$16,296 
1,358 

17,988 
1,499 

19,764 
1,641 

21,828 
1 ,8].9 

26,556 
2,213 

29,280 
2,440 

After 1 
Yr. At 1 st 
Longevity 
Rate and 
10 yrs. 
Continuous 
Service 

$17,112 
1,426 

18,852 
1,571 

20,796 
1,733 

22,908 
1,909 

27,852 
2, J21 

30,720 
2,560 

Technical Engineering Uivision 
Local 130 

After 1 After 1 Yr. 
Yr. At 2nd at lrd 
Longevity Longevity 
Rate and Rate and 
16 yr.. 20 yr •• 
Continuo·us. Continuous 
Service' Service 

$11,988 
1,499 

19,164 
1,647 

21,828 
1,819 

24,060 
2,005 

29,280 
2,440 

32,244 
2,681 . 

$18,852 
1,571 

20,796 
1,733 

22,908 
1,909 

25,272 
2,106 

30,720 
2,560 

33,888 
2,824 

After : Yr. 
at 4th 
Longevity 
Rate and 
25 yrs. 
Continuous 
Service 

$19,764 
1,647 

21,820 
1,019 

24,060 
2,005 

26,556 
2,21 J 

32,244 
2,687 

35,568 
2,964 
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EXHIBIT C 
Effective 1/1/87 

Bargaining 
Unit 
Titles 

Civil Engineer I 

Civil Engineer II 

Civil Engineer III 

Civil Engineer IV 

Entrance 
Rate 
First Next 
6 Months 12 Honths 

IG4 ) $21,828 $22,908 
1,819 1.909 

(G5) 24,060 29,272 
2,005 2,106 

(G6) 26,556 27,852 
2,213 2,321 

(G7) 29,280 ]0,720 
2,440 2,560 

Technical Engineer Division, 
Local 130 

Salary Schedule 

Next Hext Next Next N.xt 
12 Honths 12 Months 12 Honthe 12 Months 12 HOll tit. " H.xt.u. a.te 

$24,060 $25,272 $26,556 $27,852 $29,280 $30,720 
2,005 2,106 2,213 2,321 2,440 2,560 

26,556 27,852 29,280 30,720 32,244 33,888 
2,213 2,321 2,440 2,560 2,687 2,824 

29,280 30,720 32,244 33,888 35,568 37,236 
2,440 2,560 2,687 2,824 2,964 3,103 

32,244 33,888 35,568 37,236 38,928 40,644 
2,687 2,824 2,964 3,103 ],244 3,387 



27854 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

(Continued from page 27847) 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, :Vladrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, ~atarus, Oberman, Hansen, :.vlcLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- ~one. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the United 
Order of American Bricklayers and Stone Masons, Local 21; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the United 
Order of American Bricklayers and Stone Masons, Local 21, in the form attached hereto, is 
hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

Agreement attached to this ordinance reads as follows: 

City of Chicago 

Agreement With 

United Order of American Bricklayers and 
Stone Masons, Local 21. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "E mployer") and The United Order of 
American Bricklayers and Stone Masons, Local 21 (hereinafter called "the Union"), for the 
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purpose of establishing, through the process of collective bargaining certain provisions 
covering wages, and other terms and conditions of employment for the employees 
represented by the Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 
Section 1.1 

The Employer recognizes the Union as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Bricklayer 

Bricklayer (Sub-Foreman) 

Sewer Bricklayer 

Sewer Bricklayer (Sub-Foreman) 

Foreman of Sewers Bricklayers 

Foreman of Bricklayers 

Mason Inspector 

Supervising Mason Inspector 
(Supervisor of Utilities and Construction Inspection) 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including· (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason oflack of work, by reason oflack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 



27856 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote. or recall: to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work, to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract; the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations: to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 

Section 3.2 N"o Discrimination. 

N either the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of 
this Agreement, but shall. not be subject to arbitration unless mutually agreed by the 
parties. 

Article 4. 

Wages. 

Section 4.1 (a) Prevailing Wage Rates. 

Effective January 1, 1985, employees covered by this agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part ofthe Agreement. 
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Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.Ha) above shall be adjusted to reflect the hourly wage rates effective on such 
dates being paid to crafts or job classifications doing similar work in Cook County pursuant 
to the formula specified in Section 4.l(a) above and as set forth in Appendix A. In the event 
the hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than ,July 1, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Section 4.l(c) Insp~ctors. 

Inspectors employed under this Agreement shall receive the Foreman's rate of pay 
provided for in the Agreement(s) referred to in Section 4.l!b) above. 

Article 5. 

Hours of Work and Overtime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. . 

The normal workweek shall consist of five (5) consecutive eight (8) hour days, and two 
(2) consecutive days off, except where the Employer's operations require different 
scheduling needs. The Employer will notify the Union of these exceptions. 

The workweek shall be a regular recurring seven (7) day period beginning at 12:00 
midnight (one minute after 11:59 P.:.\1. Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal workday shall begin at 8:00 A.M. and end at 4:30 P.:vI. as 
determined by the Employer. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours worked per week; or in excess of 10 hours 
worked per day when the employee has 40 hours of work or excused absences; or on 
Saturday as such, when Saturday is not part of the employee's regular workweek: or on the 
sixth consecutive day worked, shall be paid for at one and one-half (1-112) times the regular 
straight time hourly rate of pay. All work performed on Sunday, when Sunday is not part 
of the employee's regular workweek; or the seventh consecutive day worked, shall be paid 
for at two (2) times the regular hourly rate of pay. Such overtime shall be computed on the 
basis of completed fifteen minute segments. Employees exempt from the Fair Labor 
Standards Act shall not be eligible for overtime under this section. There shall be no 
pyramiding of overtime and/or premium pay. Daily and/or weekly overtime and/or 
premium pay shall not be paid for the same hours worked. 
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Section 5.4 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight time pay for the holidays 
set forth below: 

l. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgiving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immecFately preceding and the 
full scheduled workday immediately following such holiday_ 

Full-time salaried employees shall receive the following days off without any change in 
their r~gular salary: 
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l. );'" ew Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgi ving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which included holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight (8) hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purposes of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
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... 
holiday; said holidays which fall on Sunday will be observed on the :\londay after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
ha ve the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 (-a) 

Employees shall be eligible for paid vacations as of January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of July 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of January 1 of the current calendar year; or 

, 
2. The employee was separated from employment, other than for cause, during a 

calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 
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Part-time employees who worked at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of the ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for serious cause are not entitled to any vacation pay not 
taken. Employees shall not earn vacation credit for any period during which they are on 
layoff or leave of absence without pay in excess of 30 days (except where such leave was 
adjudged eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shali be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 
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~on-seasonal employees who work a minimum of eighty (80) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the :.vletropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Vrban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
ePlployee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layofffor more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

~ew employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be-disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary, all time previously served i~ the probationary period 
shall be counted for purposes of determining when the said employee completes his/her 
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probationary period. A probationary employee who has served 90 days or more of his/her 
probationary period and who is laid otT shall be given preference over other applicants for 
employment in the same job title in the department from which he/she was laid off, so long 
as he/she does not refuse an offer of employment, and does not suffer a break in service 
under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
recei ve all other benefits under this Agreement. Probationary employees shall he 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the C nion of 
the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after.1 uly 1, 1983, provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (hI 
a disciplinary suspension in any Employer position; 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
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the present ability without further training to immediately perform the duties of 
the position to which they are recalled: 

3. shall not refuse recall. Upon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report to 
work and shall be available to report for employment within 72 hours of said 
notice or the employee shall be deemed to have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break tn service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after .January I, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination: and who accumlates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care. Dental. 

Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions of insurance policies between Employers and insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the Union. 
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c. Optional coverage offered by a Health 11aintenance Organization (H.~1.0.) shall be 
made available to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O., notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends for 
30 days in order to keep his/her insurance in effect until such time that the monthly cost is 
paid by the Pension Fund. 

Article 10. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regularly scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband. wife, 
brother or sister (including step or halO, son or daughter (including step or adopted), 
father-in-

law, mother-in-law, daughter-in-law, son-in-law, grandparents and grandchildren. The 
Employer may, at its option, require the employee to submit satisfactory proof of death 
and/or proof of the re lations hip of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the C" nited States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illino is, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 Jury Duty Leave/Subpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. . 
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Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available lJnion representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure For Department Review of. Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Step 2. 

Within 3 working days after the employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. At the meeting, the department will give the basis for its 
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Step 3. 

Step 4 

Section 11.3 
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action and the employee and/or his/her union representative, if any, will 
be heard and provided the opportunity to ask questions. The department 
head or his/her designated representative shall render a written decision 
within two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
he ld bet~een the department head or his/her designated representative 
and the employee and/or his/her Union representative. to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 
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Step II 

Step III 
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A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step [ within five (5) calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step L This form will be returned to the employee and the C nion within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the union representative 
andlor the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
from within seven calendar days of receipt of Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

c. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 
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E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

Ifthe matter is not settled in Step !II, the union or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step !II hereof. The parties will contact the National 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the union will select a roster of six 
(6) arbitrators. In the event the parties cannot select a full roster of six (6) 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of arbitrators are 
left to make up the roster of six (6). The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the union 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within 60 days 
of notice that a grievance is ready for arbitration and submit their 
decision within 30 days following such hearing. The Roster of Arbitrators 
will be isted in alphabetical order on a list retained by both the Employer 
and the Union. Cpon a Step IV request for arbitration, arbitrators will be 
contacted in alphabetical rotating order to obtain an Arbitrator's 
commitment to arbitrate the respective grievance within the stated time 
limit within seven days from the date the grievances are submitted to the 
arbitration process. The parties may agree to submit more than one 
grievance to a selected arbitrator. Every two (2) years each party has the 
right to remove up to three (3) arbitrators from the Roster of Arbitrators 
and have them replaced with other arbitrators selected in the same 
manner as the initial selection from the ranks of the National Academy of 
Arbitrators. Arbitrators will continue· to be listed in the Roster of 
Arbitrators until removed in this manner. 
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An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. ~o 

arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Cnion, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Union, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 
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Dues Check-Off and Fair Share. 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Union, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The Cnion shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the C nion's 
bargaining unit. 

Section 13.2 

It is further agreed that thirty (30) days after the later of the execution of the Agreement 
or the employee's date of hire, the Employer shall deduct from the earnings of employees 
who are not members of the Union, a monthly amount as certified by the Union and shall 
remit such deductions to the· Union at the same time that the dues check-off is remitted. [t 
is understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

Nothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Cnion, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain his/her membership in good standing in the Union during the term 
ofthis Agreement. 

Any present employee who is not a member of the Union shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount ofL'"nion dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
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membership shall be required, 30 days after the later of the execution of thisAgreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the C nion ·prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union wm retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. . 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union will not perform the work of said employees. For 
example, if a bricklayer is on vacation, a carpenter shall not be assigned as a replacement 
bricklayer. The Employer shall not arbitrarily extend the period of any emergency beyond 
the need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
. conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 

copies of the proposed changes or additions to the Union. The Union will consider the 
proposals, and upon request, the Employer will meet with the Union within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
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the Employer. \"0 such changes or additions shall be implemented without prlOr 
publication and notice to the affected r.;mployees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, which list shall include the employee name, address, social 
security number, title, pay schedule, grade, current pay rate, status, continuo LIS service 
date, time in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements; 
Career Service Resignations; Career Service Discharges; .\'on- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act. \" otice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Union 
to determine compliance with this section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Union and the Employer 
receive a written and enforceable assurance of compliance. 

Article 15. 

Layoffs and Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid-off first. 
Thereafter, the least senior employee in the affected job classification in the department 
shall be laid off first, provided the ability, qualifications to perform the required work, and 
the employee's job performance are equal among the other employees in the job in the 
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department. "Seniority" shall mean, for purposes of this Section, the employee's service in 
the job title (time-in-titlel. 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title in the department the employee to be laid off has held, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction withodt further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17 .1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the C" nion in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
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or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the C nion 
will cooperate to secure this legislative approval. 

. This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the C"nion 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

It is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
~nd jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. . 

Article 19. 

Term of Agreement. 
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Subject to approval by the City Council. this Agreement shall go into effect .January 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter. 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, of a desire to amend, 
add to, subtract from or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this Agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each ofthe parties hereto, by its duly authorized representative(sl. 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes. J 

[Appendix A printed on page 27876 of this Journal.l 

COLLECTIVE BARGAINING AGREE:\,1E:--iT ACTHORIZED WITH 
UNITED UNION OF ROOFERS, WATERPROOFERS AND 

ALLIED WORKERS, LOCAL 11. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the United Union of Roofers, Waterproofers and Allied Workers, Local 
11. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, T.illman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, :\'larzullo, ~ardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

(Continued on page 27877) 
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BARGAINING UNIT TITLES 

Bricklayer 

Bricklayer (Sub~Foreman) 

Sewer Bricklayer 

Sewer Bricklayer(Sub-Foreman) 

Foreman of Sewer 
Bricklayers 

Foreman of BrickJayers 

1-tason Inspector 

supervising Mason 
Inspector (Supervisor 
of Utilities and 
Construction Inspection) 

1/1/85 

$17.06/hr. 

17.56/hr. 

17.06/hr. 

17.56/hr. 

18.06/hr. 

18.06/hr. 

$3,070.00/mo 

$3,240.00/mo 

APPENDIX A 

WAGE RATES EFFECTIVE 

1/1/86 

$17.26/hr. 

17.76/hr. 

17.26/hr. 

l7.76/hr. 

l8.26/hr. 

18.26/hr. 

$3,104.00/mo 

$3,274.00/mo 

1/1/87 7/1/87 
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(Continued frompage 27876) 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs; and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the United 
Union of Roofers, Waterproofers and Allied Workers, Local 11; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement: 
now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the agreement by and between the City of Chicago and the Cnited 
Union of Roofers, Waterproofers and Allied Workers, Local 11, in the form attached hereto, 
is hereby adopted and ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

City of Chicago 

Agreement With 

United Union of Roofers, 

Waterproofers and Allied 
Workers Local 11. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and United Union of Roofers, 
Waterproofers and Allied Workers Local 11 (hereinafter called "the Cnion"), for the 
purpose of establishing, through the process of collective bargaining certain provisions 
covering wages, and other terms and conditions of employment f<;>r the employees 
represented by the Union. 

In recognition ofthe above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 

Section 1.1 
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The ~mployer recognizes the Cnion as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Foreman of Roofers 

Roofers 

The Union is authorized to bargain collectively for such employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or recall; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work, to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract: the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations; to 
establish and enforce fair production standards: and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 

The Union agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely effect the seniority provisions of this Agreement. 
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Section 3.2 ~ 0 Discrimination. 

N either the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalfofthe Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resol ved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages. 

Section 4.l(a). Prevailing Wage Rates. 

Effective ,January 1, 1985, employees covered by this agreement, shall receive the 
hourly rate being paid to crafts or job classifications doing similar kinds of work in Cook 
County pursuant to the formula used by the United States Department of Labor in 
administering the Davis-Bacon Act, as set forth in Appendix A appended to, and made a 
part of this Agreement. 

Section 4.l(b) Prevailing Rate Adjustments. 

Effective January 1, 1986, January 1, 1987 and July 1, 1987, the wage rate referred to in 
Section 4.l(a) shall be adjusted to reflect the hourly wage rates effective on such dates 
being paid to crafts or job classifications doing similar work in Cook County pursuant to 
the formula specified in Section 4.l(a) above and as set forth in Appendix A. [n the event 
the hourly wage rate effective July 1, 1987 is not established at the July 1, 1987 effective 
date, then such rate, when established, shall be paid retroactively to said effective date; 
provided however, if the effective date of the hourly wage rate is later than ,July 1, 1987, 
the adjustment required by this section shall be made effective on such later date. 

Article 5. 

Hours of Work. 

Section 5.1 The Workweek. 

This Article shall be to calculate overtime and shall not be a guarantee of work hours for 
any day or week. 

The normal workweek shall consist of 5 consecutive 8-hour days, Monday through 
Friday and 2 consecutive days off, except where the Employer's operations require different 
scheduling needs. The Employer will notify the Union of these exceptions. 
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The work week shall be a regular recurring seven (7) day period beginning at 12: 00 
midnight (one minute after 11:59 P.~L Saturday) Sunday and ending at 12:00 midnight the 
following Sunday. The normal work day shall begin at 8:00 A.~l. and end at -1,:30 P . .\1. as 
determined by the Employer. 

Section 52 Overtime. 

Ali work performed in excess of 40 hours worked per week; or in excess of 8 hours worked 
per day where the employee has 40 hours of work or excused absence, shall be paid for at 
one and one-half (1 112) times the regular straight time hourly rate of pay for the first two 
hours of overtime worked; all other overtime worked on a regularly scheduled workday 
shall be paid for at two (2) times the regular straight time hourly rate of pay. 

All work performed on Saturday, when Saturday is not part of the employee's regular 
work week; or on the sixth consecutive day worked, shall be paid for at one and one-half (1 

112) times the regular straight time hourly rate of pay for the first eight hours of overtime 
worked; all other overtime'worked on Saturday or the sixth consecutive day shall be paid 
for at two (2) times the regular straight time hourly rate of pay. 

All work performed on Sunday, when Sunday is not part of the employee's regular work 
week; or the seventh consecutive day worked, shall be paid for at two (2) times the regular 
hourly rate of pay. Such overtime shall be computed on the basis of completed fifteen 
minute segments, Employees exempt from the Fair Labor Standards Act shall not be 
eligible for overtime under this Section. There shall be no pyramiding of overtime and/or 
premium pay. Daily and/or weekly overtime and/or premium pay shall not be paid for the 
same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, proyided however, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. "Seniority" shall mean, for purposes of this section the employee's 
service in any bargaining unit title(s). 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or' premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees 1n the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 
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Holicia:.;s. 

Section 6.1 

Full-time hourly employees shall receive eight hours straight time pay for the holidays 
set forth below: 

l. New Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day 

6. Labor Day 

7. Thanksgi ving Day 

8. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 

l. New Year's Day 

2. Dr . .Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 
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11. Thankscrivinu- Dav 
~ ~ .. 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

[f an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate oftwo (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

[f the employee is not required to work on a calendar holiday specified in Section 6.1. 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purpose of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

[f an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit his/her right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observed the Friday before the 
holidays; said holidays which fall on Sunday will be observed on the ),londay after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a 
time mutually agreed upon between the employee and the department head. provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period, unless such absence is for a reason 
the Employer finds to be valid. 

Article 7. 

Vacations. 

Section 7.1 
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Employees shall be eligible for paid vacations as of ,January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of ,J uly 1: 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of.January 1 of the current calendar year; or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from employment, other than 
for cause, will be paid on a supplemental payroll as soon as practicable following the last 
day worked. 

Part-time employees who worked at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned-after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 
months of the ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
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leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. In the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7·.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employees shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the Department Head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the Department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago lJ rban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
credited and counted for the 'purpose of computing the number of years of service as an 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 
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1. An unpaid lea ve of absence or layoff of 30 days or less: or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section 8.2 Interruption in Service. 

~on-seasonal employees who work a minimum of eighty (80) hours· per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layofffor more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal emplo~ment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 508, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

~otwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (12) months (except for approved 
medical leaves of absence and duty disablility leaves), or is on layoff for more than twelve 
(12) consecutive months if the employee has less than five (5) years of service at the time of 
the layoff, or more than two (2) years if the employee has five (5) or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees· continuing in the service of the Employer 
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after 12 months shall be career service employees and shall have their seniority made 
retroactive to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that. if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall' expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner of Personnel approval. The Employer shall notify the C nion of 
the number and job tit,les of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue of length of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they ha ve 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 



27888 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

season. or Ib) five months of,;aid seasonal service from and after .July 1, 1983. provided that 
slich employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (b) 
a disciplinary suspension in any Employer position: 

2. shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled: 

3. shall not refuse recall. Upon recall. the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall; 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break In service during a period of 
appointment. 

Employees who do not meet and continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
eligible for recall under this Section, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumlates 12 months of said seasonal service from and 
after July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care. Dental, 
Life and Accident Benefits. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 
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a. The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions of insurance policies between Employers and insurance companies. 

b. A dispute between an employee (or his/her covered dependent> and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the C" nion. 

c. Optional coverage offered by a Health Maintenance Organization 1H.:Vl.O.l shall be 
made availabl~ to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.~I.O. is subject to conditions for 
eligibility set by the H.~.O., notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends for 
30 days in order to keep his/her insurance in effect until such time that the monthly cost is 
paid by the Pension Fund. 

Article ZO. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular 
straight time pay for such time as she/he is required to be away from work during his/her 
regular scheduled hours of work (not to exceed eight hours per day). Salaried employees 
shall receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife. 
brother or sister !including step or half), son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son- in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the relationship of the deceased to the emplo~ee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the United States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the United States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 



27890 JOURNAL--CITY. COUNCIL--CHICAGO 2/13/86 

Section lO.3 .Jury Duty Leave/Suhpoena. 

An employee who serves on a jury or is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section ll.l 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall ha ve an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and ifthe employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
Personnel or Police Board appeals procedure are mutually exclusive, and no relief shall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure For Department Review of Disciplinary Action Including 
Suspension For Ten (10) Days Or Less. 

Step 1. 

Within 3 working days after the employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 
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Step 2. 

Step 3. 

Step 4. 

Section 11.3 
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Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee andlor his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/her designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee andlor his/her C nion representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, tl:te time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the said 
disciplinary action. This procedure shall be the employee's exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the Union may submit the 
matter to arbitration under the terms of this Agreement. 

Except as in 11.1 and 11.2 above, any and all disputes and differences involving an 
interpretation or application of a specific section in this- Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 
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Before a formal grievance is initiated. the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

Step III 

A. The. employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the Union within 
fi ve calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the Union representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
fO'r employees in areas where employee notices are normally posted and 
submitted to the Union. 

B. The Department Head's designee will notify the employee 'in writing with 
a copy to the Union of his/her decision on Employee Problems Form Step II 
from within seven calendar days of receipt of Step II, appeal form. 

A. If the grievance is not settled in Step II, the Union or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the Union in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the Union. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
Union and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
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will he informed of and allowed to be in attendance at all gnevance or 
discipl inary hearings. 

D. If the grievance is not settled at the third step, either the Cnion or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representati ve of the group or class. 

F. Even though a grievance has been filed. employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the C nion or the Employer, but not 
an individual employee or employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the 
answer is given at Step III hereof. The parties will contact' the:\" ational 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Cnion will select a roster of six 
arbitrators. In the event the parties cannot select a full roster of 6 
arbitrators, the parties will alternately strike names from the listing of 
the Academy Arbitrators until the remaining number of Arbitrators are 
left to make up the roster of six (6), The Employer will strike first. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the C nion 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within sixty (60) 
days of notice that a grievance is ready for arbitration and submit their 
decision within thirty (30) days following such hearing. The Roster of 
Arbitrators will be listed in alphabetical order on a list retained by both 
the Employer and the Cnion. Upon a Step IV request for arbitration, 
arbitrators will be .contacted in alphabetical rotating order to obtain an 
Arbitrator's commitment to arbitrate the respective grievance within the 
stated time limit within seven days from the date the grievances are 
submitted to the arbitration process. The p"!-rties may agree to submit 
more than one grievance to a sele~ted arbitrator. Every two years each 
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party has the right to remove up to three arbitrators from the Roster of 
Arbitrators and have them replaced with other arbitrators selected in the 
same manner as the initial selection from the ranks of the :\' ational 
Academy of Arbitrators. Arbitrators will continue to be listed in the 
Roster of Arbitrators until removed in this manner. 

An arbitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. :\0 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

The Union agrees· that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 

The Union agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Union's bargaining unit, the Union further agrees it will use its 
best efforts to cause an immediate cessation thereof. [f the Cnion immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Union, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the C nion, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the C" nion to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 



2/13/86 REPORTS OF COM]\UTTEES 27895 ' 

The Employer will not lock out bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair Share, 

Section 13.1 

The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the C nion. and shall remit such 
deductions on a semi-monthly basis to the C nion, Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the C nion during the 
fifteen (15) day period prior to the expiration of this Agreement. The Cnion shall 
indemnify, defend and hold the Employer harmless agaim;t any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the Union to 
the Employer. 

The Employer shall provide to the Union within thirty (30) days the name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 , 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Cnion and shall remit 
such deductions to the Union at the same time that the dues check-off is remitted, It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee's 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

~othing in this Agreement shall be inconsistent with Section 6!gl of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious'tenets or teachings of a Church or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Union, 
and each employee who becomes a member after that date, shall, as a condition of 
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employment. maintain his/her membership in ~ood standin~ in the L" nion during the term 
of this Agree ment. 

Any present employee who is not a member of the lJ nion shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of t; nion dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the L nion prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall 'continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
employees do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or will be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another Union shall not perform the work of said employees. For 
example, if a Roofer is on vacation, a Plumber shall not be assigned as a replacement 
Roofer. The Employer shall not arbitrarily extend the period of any emergency beyond the 
need for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 



2/13/86 REPORTS OF COMMITTEES 27897 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the Union. The Cnion will consider the 
proposals, and upon request. the Employer will meet with the Union ·within twenty (20) 
calendar days of the receipt of the proposals to receive the Union's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. No such changes or additions shall be 'implemented without prior 
publication and notice to the affected Employees. 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include the employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time
in-title, date of birth, race and sex. 

The ·Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements: 
Career Service Resignations; Career Service Discharges: ~on- Career Service 
Terminations; Leaves of Absence; Suspensions: Reinstatements: Reappointments: 
Transfers (change of department and change of payroll): Appointments (which also 
includes promotions and demotions): and Deaths. 

Each month the Employer will provide to the Union the current· month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 

The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the C nited States Department of Labor in 
administering the Davis-Bacon Act. Notice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the Cnion 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Cnion and the Employer 
receive a written and enforceable assurance of compliance. 
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.-\rticle 1.'5. 

Layoffs and Recall. 

Section 15.1 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are equal.among the other employees in the job. 

"Seniority" shall mean, for purposes of this section, the employee's continuous service in 
any bargaining unit title(s) City-wide. . 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held, provided the employee to be laid 
off has the then present ability to perform the job to the Emplo'yer's satisfaction without 
further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any federal or state law or local ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall not affect the remainder of the 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in conformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 

The Union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process griev'ances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of . 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the stewards to engage in such activities. 
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Employees acting as Cnion Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the C nion. Any transfers of C nion Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 17.2 Union Rights. 

The Union shall have the right and responsibility to represent the interests of all 
employees in the Unit, to present its views to the City on matters of concern, either orally 
or in writing, and to consult and be consulted with, in respect to the formulation, 
development and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grievances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification Qrtd Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said dute to December 31, 1987, both lnclusive. 
Thereafter, it shall automatically renew itselffrom year to year unless at least 60 days and 
not more than 90 days prior .to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified .\1ail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 

In the event such notice of a desire to amend, add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Cnion 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the know ledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 
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It is further agreed that any improvements in holidays, vacations, :;ick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the C nion all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shallgo into effect .]anaury 1, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or anniversary thereof, either party gives 
written notice to the other by certified mail, return receipt requested, of a desire to amend, 
add to, subtract from or terminate this Agreement. If the parties are unable to agree upon 
a successor agreement before the 31st day of December following the date on which notice 
was given, this agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 4th day of February, 1986. 

[Signature forms omitted for printing purposes./ 

[Appendix A printed on page 27901 of this Journal. I 

COLLECTIVE BARGAI~ING AGREE:\,IE~T AlJTHORIZED WITH 
WINDOW CLEANERS C~IO~, LOCAL 34, 

S.E.I.lJ'. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing a collective bargaining agreement 
between the City and the Window Cleaners Union, Local 34. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen; McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

(Continued on page 27902) 



2/13/86 

BARGAINING UNIT TITLES 

Roofer 

Foreman of Roofers 

REPORTS OF COMMITTEES 

1/1/85 

$l7.00/hr. 

18.00/hr-. 

APPENDIX A 

WAGE RATES EFFECTIVE 

1/1/86 

$17.65/hr. 

18.65/hr. 

1/1/87 

27901 

7/1/87 
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(Continued from page 27900) 

Nays -- ~one. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago is a home rule unit within the meaning of the Illinois 
Constitution of 1970; and 

WHEREAS, The City of Chicago, as a home rule unit, may exercise any power and 
perform any function pertaining to its government and affairs: and 

WHEREAS, It is the intent of the City of Chicago to establish and promote harmonious 
understandings and relationships by and between the City of Chicago and the Window 
Cleaners Union, Local 34, S.E.U:.; and 

WHEREAS, The City of Chicago desires to formalize said intent in a written agreement; 
now, therefore, . 

Be It Ordained by the City Council of the City of Chicago: 

SECTION l. That the agreement by and between the City of Chicago and the Window 
Cleaners Union, Local 34, S.E.I.U., in the form attached hereto, is hereby adopted and 
ratified. 

SECTION 2. This ordinance shall be effective from and after its passage. 

City of Chicago 

Agreement With 

The Window Cleaners Union 
Local 34, S.E.I.U. 

Agreement. 

This Agreement is entered into by and between the City of Chicago, an Illinois 
municipal corporation (hereinafter called the "Employer") and the Window Cleaners 
Union, Service Employees International Union, Local 34 (hereinafter called "the Union"), 
for the purpose of establishing, tHrough the process of collective bargaining certain 
provisions covering wages, and other terms and conditions of employment for the 
employees represented by the Union. 

In recognition of the above, the Employer and the Union agree as follows: 

Article 1. 

Recognition. 
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Section 1..1 

The Employer recognizes the C nion as the sole and exclusive bargaining agent for all 
employees in the following job classifications: 

Window Washer 

Window Washer (Sub Foreman) 

Foreman of Window Washers 

The Union is authorized to bargain collectively for :3uch employees with respect to rates 
of pay, wages, hours and other terms and conditions of employment. The term "employee" 
as used herein, refers to the above job classifications, unless specified to the contrary. 

Article 2. 

Management Rights. 

Section 2.1 

The Union recognizes that certain rights, powers, and responsibilities belong solely to 
and are exclusively vested in the Employer, except only as they may be subject to a specific 
and express obligation of this Agreement. Among these rights, powers, and 
responsibilities, but not wholly inclusive, are all matters concerning or related to the 
management of the Employer's operations and the administration thereof, and the 
direction of the working forces, including (but not limited to) the right to suspend, 
discipline, or discharge for just cause; to layoff by reason of lack of work, by reason of lack of 
funds or work, or abolition of a position, or material changes in duties or organization of the 
Employer's operations, or other economic reasons; to hire, classify, transfer and assign 
work, promote, demote, or rec'all; to make and enforce reasonable rules and regulations, to 
maintain order and efficiency; to schedule the hours of work; to determine the services, 
processes, and extent of the Employer's operation, the types and quantities of machinery, 
equipment and materials to be used, the nature, extent, duration, character and method of 
operation, including (but not limited to) the right to contract out or subcontract: the right to 
determine the number of employees and how they shall be employed, and the quality and 
quantity of workmanship and work required to insure maximum efficiency of operations: to 
establish and enforce fair production standards; and to determine the size, number and 
location of its departments and facilities. All of the provisions of this Article are ,vested 
exclusively in the Employer, except as expressly abridged by a specific provision of this 
Agreement. 

Article 3. 

Non-Discrimination. 

Section 3.1 Equal Employment Opportunities. 
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The Cnion agrees to work cooperatively with the Employer to insure equal employment 
opportunities as required by law in all aspects of the Employer's personnel policies, and 
nothing in this Agreement shall be interpreted to cause a negative effect on said efforts. It 
is understood and agreed that this Article shall neither affect nor be interpreted to 
adversely affect the seniority provisions of this Agreement. 

Section 3.2 No Discrimination. 

N either the Employer nor the Union shall discriminate against any employee covered by 
this Agreement in a manner which would violate any applicable laws because of race, color, 
religion, national origin, age, sex, marital status, mental and/or physical handicap or 
activity on behalf of the Union. 

Section 3.3 

Grievances by employees alleging violations of this Article shall be resolved through 
Step III of the grievance procedure of this Agreement, but shall not be subject to arbitration 
unless mutually agreed by the parties. 

Article 4. 

Wages and Allowances. 

Section 4.1 

Employees, where there has not been an agreement to the contrary, shall be paid the 
hourly wage rate negotiated by Local 34, the Window Cleaners Cnion in its collective 
ba,rgaining agreement with the Window Cleaning Contractors Association then in effect on 
January 1, 1985, January 1, 1986, and January 1, 1987 and July 1, 1987, in accordance 
w.ith the Employer's past practice. 

Section 4.2 

Effective January 1, 1985, January 1, 1986, January 1, 1987 and July 1, 1987 the basic 
wage or salary schedule of each job classification shall be as set forth in Exhibit "A", 
appended to and made a part of this Agreement. 

Article 5. 

Hours of Work and Overtime. 

Section 5.1 

This Article shall be to calculate overtime and shall not be a guarantee of work or hours 
for any day or week. 

The normal workweek shall consist of five (5) consecutive eight (8) hour days, and two 
(2) consecutive days off, except where the Employer's operations require different 
scheduling needs. The EmplOyer will notify the Cnion of these exceptions. 
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The workweek shall be a regular recurring seven (7) day period beginning at l2:00 
midnight (one minute after l1:59 P.:Y1. Saturday) Sunday and ending at l2:00 midnight the 
following Sunday. The starting time of employees shall be between the hours of 5:00 A.:\1. 
and 7:00 A.M., as determined by the Employer. The Employer may change the time of its 
normal workday or workweek upon reasonable notice to, and upon request, discussion with 
the Union. 

Section 5.2 Overtime. 

All work performed in excess of 40 hours per week: or in excess of eight (8) hours worked 
per day when the employee has 40 hours or excused absences: or on Saturday as such when 
Saturday is not part of the employee's regular workweek: or on the sixth consecutive day 
worked in the Employer's workweek, shall be paid for at one and one-half (1-1/2) times the 
regular straight time hourly rate of pay. All work performed on Sunday, when Sunday is 
not part of the employee's regular workweek: or the seventh consecutive day worked in the 
Employer's workweek shall be paid for at two (2) times the regular hourly rate of pay. Such 
overtime shall be computed on the basis of completed fifteen segments. Employees exempt 
from the Fair Labor Standards Act shall not be eligible for overtime under this section. 
There shall be no pyramiding of overtime and/or premium pay. Daily and/or weekly 
overtime and/or premium pay shall not be paid for the same hours worked. 

Section 5.3 Overtime Distribution. 

(a) Overtime and/or premium time referred to in this Agreement shall be offered first to 
the employee performing the job and thereafter by seniority to the most senior employee in 
the classification at the work location being given the opportunity to work, provided the 
employee has the present ability to perform the work to the satisfaction of the Employer 
without further training. A reasonable amount of overtime shall be a condition of 
continued employment, provided hovyever, that in the event such offers of overtime are not 
accepted by such employees, the Employer may mandatorily assign such overtime by 
reverse seniority. 

(b) Employees in the classification at the work location who have been given the option 
to work the overtime and/or premium time, whether the option was accepted or rejected, 
will not be afforded the option to work subsequent overtime and/or premium time until all 
employees in the classification at the work location have been reasonably afforded the 
opportunity to work the overtime and/or premium time, subject to the same provision as in 
Section 5.3(a). 

Article 6. 

Holidays. 

Section 6.1 

Full-time salaried employees shall receive the following days off without any change in 
their regular salary: 
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l. );ew Year's Day 

2. Dr. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. Veterans Day 

11. Thanksgiving Day 

12. Christmas Day 

provided the employee works the full scheduled workday immediately preceding and the 
full scheduled workday immediately following such holiday. 

Section 6.2 Payment for Holiday. 

If an employee is scheduled to work on any calendar holiday as specified in Section 6.1 
he/she shall be paid at the rate of two (2) times (which includes holiday pay) his/her normal 
hourly rate for all hours worked. 

If the employee is not required to work on a calendar holiday specified in Section 6.1, 
such employee shall be paid eight hours at straight time for such holiday. 

All holiday time shall be considered time worked for the purpose of computing overtime 
except where the holiday falls on the employee's day off. 

Section 6.3 Failure to Report to Work on Scheduled Holiday. 

If an employee is scheduled to work on a holiday and fails to report to work, the employee 
shall forfeit hislher right to pay for that holiday unless his/her absence is due to illness, 
injury, or other emergency. 

Section 6.4 Holiday Observance. 

Except for employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on Saturday will be observ.ed the Friday before the 
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holidays; said holidays which fall on Sunday will he observed on the :\londay after the 
holiday. For employees whose regularly scheduled workweek includes Saturday and/or 
Sunday, said holidays which fall on either Saturday or Sunday will be observed on that 
day. 

Whenever said holiday falls during an employee's vacation period the Employer shall 
have the option of granting the employee an extra day's payor an extra day of vacation at a· 
time mutually agreed upon between the employee and the department head, provided the 
employee works the full scheduled workday immediately preceding and the full scheduled 
workday immediately following such vacation period. unless such absence is for a reason 
the Employer finds to be valid. 

A.rticle 7. 

1/ acation.<;. 

Section 7.1 

Employees shall be eligible for paid vacations as of .January 1 of each year following the 
year in which they were employed. An employee will earn the following amounts of paid 
vacation, based on such employee's continuous service as of,July L 

Continuous 
Service as of July 1 

Less than 7 years 

7 or more, but less 
than 15 years 

15 or more years 

Section 7.2 Pro Rata Vacation. 

An employee shall be eligible for pro rata vacation if: 

Vacation 

10 days 

15 days 

20 days 

1. The employee did not have twelve (12) months of continuous service in the preceding 
calendar year and is on the payroll as of.January 1 of the current calendar year: or 

2. The employee was separated from employment, other than for cause, during a 
calendar year in which the employee did not have twelve (12) months of continuous service. 

The amount of pro rata vacation is determined by dividing the number of months of 
continuous service the full-time employee worked in the previous/current calendar year, 
whichever is applicable, by 12; the resulting figure is multiplied by the amount of paid 
vacation for which the employee is eligible in Section 7.1 above. Any fraction is rounded off 
to the nearest whole number of days. Employees separated from. employment, other than 
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for cause, will be paid on a supplemental payroll as :;()on as practicable following the last 
day worked. 

Part-time employees who worked at least 80 hours per month earn vacation on a pro rata 
basis calculated in accordance with the formula used by the Employer in accordance with 
past practice. 

Section 7.3 

All earned vacation leave earned after the execution of this Agreement not taken in the 
vacation year it is due shall be forfeited, unless the employee was denied vacation by the 
Employer or such employee was on duty disability during the vacation period. All earned 
vacation leave earned before the execution of this Agreement must be taken within nine (9) 

months of the ratification of this Agreement, or it shall be forfeited. 

Section 7.4 

Employees who are terminated for cause are not entitled to any vacation pay not taken. 
Employees shall not earn vacation credit for any period during which they are on layoff or 
leave of absence without pay in excess of 30 days (except where such leave was adjudged 
eligible for duty disability) or engaged in conduct in violation of Article 12 of this 
Agreement. [n the event of the death of an eligible employee, the surviving widow, 
widower or estate shall be entitled to any vacation pay to which the deceased employee was 
entitled. 

Section 7.5 

The rate of vacation pay shall be computed by multiplying the employee's straight time 
hourly rate of pay in effect for the employee's regular job at the time the vacation is being 
taken, times 8 hours per day, times the number of days' vacation to which the employee is 
entitled. Salaried employee's shall receive their regular salary in effect at the time the 
scheduled vacation is taken. 

Section 7.6 

Vacation picks will be granted by classification seniority, in the department, provided 
however, the department head shall have the right to determine the number and 
scheduling of crews and employees who can be on vacation at anyone time without 
hindering the operation of the department. 

Section 7.7 

Any employee of the City of Chicago hired prior to the effective date of this Agreement 
who has rendered service to the County of Cook, the Chicago Park District, the Chicago 
Housing Authority, the Forest Preserve District, the Metropolitan Sanitary District of 
Greater Chicago, the State of Illinois, the Chicago Board of Education, the City Colleges of 
Chicago, Community College District 508, the Chicago Transit Authority, the Public 
Building Commission of Chicago, the Chicago Urban Transportation District, and the 
Regional Transportation Authority, shall have the right to have the period of such service 
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credited and counted for the purpose of computing the number of years of service us un 
employee of the City for vacations, provided that such service has been continuous service. 
However, vacation time accrued while working for another public agency is not 
transferable. Employees hired after the effective date of this Agreement who render 
service for any other employer as stated above shall have the right to have the period of 
such service credited and counted for the purpose of computing the number of years of 
service as an employee of the City for vacations, provided a majority of other employees of 
the Employer receive such credit. 

Article 8. 

Continuous Service. 

Section 8.1 

Continuous service means continuous paid employment from the employee's last date of 
hire, without a break or interruption in such paid employment. In addition, an employee 
earns continuous service credit even though he or she is not paid for: 

1. An unpaid leave of absence or layoff of 30 days or less; or 

2. An absence where the employee is adjudged eligible for duty disability 
compensation. 

Section S.2 Interruption in Service. 

Non-seasonal employees who work a minimum of eighty (SO) hours per month shall be 
credited with continuous service for the time worked. Continuous service credit will not be 
earned for absences without leave, absences due to suspension, or unpaid leaves of absence 
for more than 30 days or layoff for more than 30 days. Moreover, personnel who are paid by 
voucher shall receive no credit for continuous service for the period they are paid by 
voucher. Further, seasonal employment which does not exceed 120 calendar days in any 
calendar year shall not be credited toward continuous service for the time worked; 
conversely, seasonal employment in excess of 120 calendar days in any calendar year shall 
be credited toward continuous service. 

Section 8.3 Reciprocity. 

Employees hired prior to the effective date of this Agreement who have rendered service 
to the County of Cook, the Chicago Park District, the Forest Preserve District, the Chicago 
Housing Authority, the Metropolitan Sanitary District of Greater Chicago, the State of 
Illinois, the Chicago Board of Education, City Colleges of Chicago, Community College 
District 50S, the Chicago Transit Authority, Public Building Commission of Chicago, the 
Chicago Urban Transportation District and the Regional Transportation Authority shall 
have the period of such service credited and counted for the purpose of advancement within 
longevity salary schedules. However, employees hired after the effective date of this 
Agreement who render service for any other employer as stated above shall have the right 
to have the period of such service credited and counted for the purpose of advancement 
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within longevity salary schedules provided a majority of other employees of the Employer 
receive such credit. 

Section 8.4 Break in Service. 

Notwithstanding the provisions of any ordinance or rule to the contrary, continuous 
service of an employee is broken, the employment relationship is terminated, and the 
employee shall have no right to be rehired, if the employee quits, is discharged, retires, 
does not actively work for the Employer for twelve (l2) months (except for approved 
medical leaves of absence and duty disability leaves), or is on layoff for more than twelve 
(2) consecutive months if the employee has less than 5 years of service at the time of the 
layoff, or is on layoff for more than 2 years if the employee has 5 or more years of service at 
the time of the layoff. 

Section 8.5 Probationary Employment. 

New employees will be regarded as probationary employees for the first 12 months of 
their employment and will receive no seniority or continuous service credit during such 
probationary period. Probationary employees continuing in the service of the Employer 
after 12 months shall be career service employees and shall have their seniority made 
retroacti ve to the date of their original hiring. Probationary employees may be disciplined 
or discharged as exclusively determined by the Employer and such Employer action shall 
not be subject to the grievance procedures, provided that, if the Employer, within its 
discretion, rehires a former employee who did not complete his/her probationary period 
within one year from the employee's termination, and said former employee had served 90 
days or more of his/her probationary period, all time previously served in the probationary 
period shall be counted for purposes of determining when the said employee completes 
his/her probationary period. A probationary employee who has served 90 days or more of 
his/her probationary period and who is laid off shall be given preference over other 
applicants for employment in the same job title in the department from which he/she was 
laid off, so long as he/she does not refuse an offer of employment, and does not suffer a break 
in service under Section 8.4 of this Agreement. 

Probationary employees shall not be eligible for dental or vision insurance but shall 
receive all other benefits under this Agreement. Probationary employees shall be 
compensated at the same rate as career service employees. 

Section 8.6 Seasonal Employment. 

A seasonal employee is an employee who is employed in a job title for a period not to 
exceed 180 calendar days for temporary work related to or caused by seasonal needs. Such 
appointments shall expire automatically at midnight of the 180th day. Such employees 
may be reappointed for temporary work related to or caused by seasonal needs, with the 
written concurrence of the Budget Director and Commissioner of Personnel, to an 
additional thirty-day term which shall expire at midnight of the 30th day. One further 
said thirty-day reappointment for the same purposes may be made upon similar Budget 
Director and Commissioner ~f Personnel approval. The Employer shall notify the {J nion of 
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the number and job titles of any such reappointments. It is understood and agreed that the 
hiring and retention of seasonal employees shall be at the discretion of the Employer. 

Seasonal appointees shall not become Probationary Career Service or Career Service 
employees by virtue oflength of service in a seasonal appointment. 

Seasonal employees shall not be eligible for holidays, vacations, sick leave for salaried 
employees, vision care, dental, life and accident benefits, bereavement payor jury duty, but 
will be provided with group health insurance under the same eligibility and conditions as 
other employees covered by this Agreement, except that elective medical care and pre
existing conditions, as those terms are defined in the standard group insurance policy, 
shall be excluded. 

Seasonal employees shall be compensated at the same rate as Career Service employees. 
Seasonal employees may be disciplined or discharged as exclusively determined by the 
Employer and such Employer action shall not be subject to the grievance procedures. 

Seasonal employees shall be eligible for recall to seasonal positions in which they have 
accumulated either (a) four months of said seasonal service during the 1984-85 winter 
season, or (b) five months of said seasonal service from and after.1 uly 1, 1983', provided that 
such employees: 

1. shall not have received a negative evaluation during their last seasonal 
appointment and shall not have received (a) more than one written warning or (bl 
a disciplinary suspension in any Employer position; 

2: shall be available, fit for duty and subject to the same pre-employment screening 
procedures as are new applicants for employment when recalled, and shall have 
the present ability without further training to immediately perform the duties of 
the position to which they are recalled; 

3. shall not refuse recall. Cpon recall, the employee shall promptly notify the 
Employer of his/her desire to return to work and shall be available to report for 
employment within 72 hours of said notice or the employee shall be deemed to 
have refused recall: 

4. shall have been recalled within one year of the expiration of their last seasonal 
employment; and 

5. shall not have resigned or incurred a break m service during a period of 
appointment. 

Employees who do not meet nor continue to meet all of the five conditions stated above, 
shall have their names permanently removed from the recall list. 

Evaluations shall not be subject to the grievance procedure, except that the Employer 
shall not, after January 1, 1985, give a seasonal employee a negative evaluation for an 
arbitrary or capricious reason for the purpose of preventing the employee from becoming 
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eligible for recall under this :3ection, and, only to that limited extent may such Employer 
action be subject to grievance. 

A seasonal employee who is hired on an annual recurring basis within one year of 
his/her last termination; and who accumulates 12 months of said seasonal service from and 
after .July 1, 1983, shall not be a Career Service employee but shall receive the benefits 
under this Agreement which are given to probationary employees. 

Article 9. 

Group Health, Vision Care, Dental, 
Life and Accident Bene(its. 

The Employer shall provide to employees and their eligible dependents Group Health, 
Vision Care, Dental, Life ($2,500) and Accident benefits as provided to a majority of other 
employees of the City under the same terms and conditions applicable to said other 
employees, provided further, said benefits shall be at no cost to employees and their eligible 
dependents. 

a. The benefits provided for herein shall be provided through a self-insurance plan or 
under a group insurance policy, selected by the Employer. All benefits are subject to 
standard provisions of insurance policies between Employers and insurance companies. 

b. A dispute between an employee (or his/her covered dependent) and the processor of 
claims shall not be subject to the grievance procedure provided for in the Agreement 
between the Employer and the Union. 

c. Optional coverage offered by a Health Maintenance Organization (H.M.O.) shall be 
made available to qualified employees. The Employer may offer coverage under more than 
one H.M.O. The employee's option of selecting an H.M.O. is subject to conditions for 
eligibility set by the H.M.O., notwithstanding anything in this Agreement to the contrary. 

d. Where both husband and wife or other family members eligible under one family 
coverage are employed by the Employer, the Employer shall pay for only one family 
insurance or family health plan. 

e. The employee may use vacation or other due time during an illness which extends for 
30 days in order to keep his/her insurance in effect until such time that the monthly cost is 
paid by the Pension Fund. 

Article ZO. 

Paid Leaves. 

Section 10.1 Bereavement Pay. 

In the event of a death in an employee's immediate family such employee shall be 
entitled to a leave of absence up to a maximum of three consecutive days including the day 
of the funeral. During such leave, an hourly employee shall receive his/her regular straight 
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time pay for such time as she/he is required to be away from work during his/her regularly 
scheduled hours of work (not to exceed eight hours per day). Salaried employees shall 
receive the leave of absence without additional compensation. 

The employee's immediate family shall be defined as: mother, father, husband, wife, 
brother or sister (including step or halO, son or daughter (including step or adopted), 
father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren. The Employer may, at its option, require the employee to submit 
satisfactory proof of death and/or proof of the re lationship of the deceased to the employee. 

Section 10.2 Military Leave. 

Any employee who is a member of a reserve force of the C nited States or of the State of 
Illinois, and who is ordered by the appropriate authorities to attend a training program or 
perform other duties under the supervision of the Cnited States or the State of Illinois, 
shall be granted a paid leave of absence during the period of such activity, not to exceed 14 
days in any calendar year, provided that the employee deposits his/her military pay for all 
days compensated by the Employer with the City Comptroller. 

Section 10.3 .Jury Duty Leave/Subpoena. 

An employee who serves on a jury or .is subject to a proper subpoena (except if the 
employee is a party to the litigation) shall be granted a leave of absence with pay during 
the term of such absence, provided that the employee deposits his jury duty pay with the 
City Comptroller. 

Section 10.4 Sick Leave. 

Salaried employees who are granted paid sick leave on the execution of this Agreement 
shall continue to receive the same sick leave provisions during the term of this Agreement, 
so long as he/she continues to work under a classification that was receiving sick leave at 
the execution of this Agreement. This provision will not affect any accumulated sick leave 
such employees may have at the execution of this Agreement. 

Article 11. 

Grievance and Arbitration. 

Section 11.1 

Disciplinary action including discharge, shall be excluded from this grievance 
procedure. Suspensions over 10 days and discharges shall be governed exclusively by the 
City of Chicago's Personnel or Police Board Rules, whichever may be applicable. An 
employee may be discharged for just cause before the Personnel or Police Board hearing, 
provided that said employee shall be guaranteed, upon request, a full hearing before said 
Board in accordance with the said Board's rules. An employee shall have an opportunity to 
be heard by his supervisor and to respond to the charges against him prior to his discharge, 
and if the employee so requests, he may have an available Union representative represent 
him at the time and place he is heard. The grievance procedure provisions herein and the 
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Personnel or Police Board appeals procedure are mutually exclusi ve, and no relief ;;hall be 
available under both. The Union shall have the right to have its representative present at 
either of the Board(s) or grievance procedure, including arbitration, and to actively 
participate. The Employer's failure to satisfy this Section shall not result in a reversal of 
the Employer's disciplinary action or cause the Employer to pay back pay to the employee. 

Section 11.2 Procedure for Department Review of Disciplinary Action Including 
Suspension for Ten (10) Days or Less. 

Step 1. 

Step 2. 

Step 3. 

Within 3 working days after the employee receives written notice of any 
disciplinary action, including a suspension for ten (10) days or less which 
is not appealable to the Personnel or Police Board, the employee shall 
request in writing to the department head a review of the said disciplinary 
action on a form provided by the Employer. The failure to submit a 
written request within 3 working days will preclude the employee's right 
to review. 

Within three working days after the department head or his/her designee 
receives the employee's request for review, the department head or his/her 
designated representative shall conduct a meeting to review the 
suspension. 

At the meeting, the department will give the basis for its action and the 
employee and/or his/her union representative, if any, will be heard and 
provided the opportunity to ask questions. The department head or 
his/h~r designated representative shall render a written decision within 
two working days of the meeting, except where both parties agree a 
further investigation is required. A copy of such decision shall be sent to 
the employee and the Union. 

Where further investigation is agreed upon, a second meeting shall be 
held between the department head or his/her designated representative 
and the employee and/or his/her Union representative to discuss the 
results of the investigation. Said meeting shall be conducted within five 
(5) working days of the close of the Step 2 meeting, unless otherwise 
agreed by the parties. The department head or his/her designated 
representative shall render a written decision within two working days of 
the second meeting. A copy of such decision shall be sent to the employee 
and the Union. 

Except where otherwise indicated, the time limits set forth herein are to 
encourage the prompt reviews of said disciplinary action and failure to 
comply with these time limits will not affect the validity of the' said 
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disciplinary action. This procedure shall be the employee'" exclusive 
remedy for all said disciplinary action, including suspension for 10 days or 
less. 

If the matter is not settled in Steps 2 or 3, the C nio-n may submit the 
matter to arbitration under the terms of this Agreement. 

Section 11.3 

Except as in 11.1 and 11.2 above,. any and all disputes and differences involving an 
interpretation or application of a specific section in this Agreement between the Employer 
on the one hand, and the Union or any of the employees of the Employer it represents on 
the other hand, shall be exclusively settled in the following manner and there shall be no 
interruption of the operation of the Employer. It is agreed that the time limitations set 
forth herein are of the essence and that no action or matter not in compliance therewith 
shall be considered the subject of a grievance unless said time limitations are extended by 
written agreement of both parties to this Agreement. 

Before a formal grievance is initiated, the employee shall discuss the matter with his/her 
immediate supervisor. If the problem is not resolved in discussion, the following procedure 
shall be used to adjust the grievance: 

Step I 

Step II 

A. The employee shall put the grievance or complaint in writing on the 
Employee Problems Form Step I within five calendar days of having 
knowledge of the event which gives rise to the grievance. In the space 
provided, the employee will indicate what Section and part of the 
Agreement is in violation and the requested remedy, and submit the form 
to his/her immediate supervisor. 

B. The immediate supervisor will notify the employee in writing of his/her 
decision in the space provided on the original Employee Problems Form 
Step I. This form will be returned to the employee and the C nion within 
five calendar days after receipt of the written complaint. 

A. If the grievance is not settled at the first Step, the {; nion representative 
and/or the employee shall have the right to make an appeal in writing on 
Employee Problems Form Step II to the Department Head's designee 
within seven calendar days after the date of the decision by the immediate 
supervisor. The name of the Department Head's designee shall be posted 
for employees in areas where employee notices are normally posted and 
submitted to the Cnion. 



27916 

Step III 

Step IV 

JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

B. The Department Head's designee will notify the employee in writing with 
a copy to the C'nion of his/her decision on Employee Problems Form Step II 
form within seven calendar days of receipt of the Step II, appeal form. 

A. If the grievance is not settled in Step II, the C'nion or the Employee may 
appeal in writing on the space provided on Employee Problems Form Step 
III along with Steps I and II to the Department Head within seven (7) 
calendar days of receipt of the Department Head's designee's decision. 

B. The Department Head shall meet with the C'nion in an effort to resolve 
said grievance and reply in writing of his/her decision within seven (7) 
calendar days from receipt of Step III to the employee and the C' nion. 

C. Any settlement at Step I, II or III shall be binding upon the Employer, 
C'nion and the aggrieved employee or employees. Failure of the Employer 
to answer a grievance within the time limits herein shall permit the 
Union to refer the case to the succeeding step of the procedure. The Union 
will be informed of and allowed to be in attendance at all grievance or 
disciplinary hearings. 

D. If the grievance is not settled at the third' step, either the Union or the 
Employer may notify the other in writing within ten days of receipt of the 
Step III decision, that they request final and binding arbitration. 

E. If the grievance or arbitration affects more than one employee, the 
grievance or arbitration may be presented by a single selected employee 
representative of the group or class. 

F. Even though a grievance has been filed, employees are obligated to follow 
instructions or orders of supervisors of the Employer, except where the 
instruction or order is so inherently dangerous to the employee that it 
could cause death or serious physical harm. The Employer agrees that by 
following instructions or orders the employee does not waive the 
employee's right to process his or her grievance. Refusal to follow 
instructions or orders shall be cause for suspension or discharge at the 
option of the Employer. 

If the matter is not settled in Step III, the Union or the Employer, but not 
an individual employee or 'employees, may submit the dispute to 
arbitration by serving a written request to arbitrate, setting forth the 
facts and specific relief requested, within ten calendar days after the . 
answer is given at Step III hereof. The parties will contact the :-.rational 
Academy of Arbitrators for a listing of all Academy Arbitrators in the 
Chicagoland area. The Employer and the Union will select a roster of six 
(6) arbitrators. In the event the parties cannot select a full roster of six (6) 
arbitrators, the parties will alternately stri~e names from the listing of 
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the Academy Arbitrators until the remaining number of Arbitrators are 
left to make up the roster of six (6). The Employer will strike tirst. 
Arbitrators will advise the parties of their fees and expenses prior to 
selection and will be expected to charge such fees and expenses. The fee 
and expenses of the arbitrator shall be borne equally between the C"nion 
and the Employer. Each party shall be responsible for compensating its 
own representatives and witnesses. The cost of a transcript shall be 
shared if the necessity of a transcript is mutually agreed upon between 
the parties. Arbitrators shall select a date for arbitration within sixty (60l 
days of notice that a grievance is ready for arbitration and submit their 
decision within thirty (30) days following such hearing. The Roster of 
Arbitrators will be listed in alphabetical order on a list retained by both 
the Employer and the Union. l:pon a Step IV request for arbitration, 
arbitrators will be contacted in alphabetical rotating order to obtain an 
Arbitrator's commitment to arbitrate the respective grievance within the 
stated time limit within seven days from the date the grievances are 
submitted to the arbitration process. The parties may agree to submit 
more than one grievance to a selected arbitrator. Every two years each 
party has the right to remove up to three arbitrators from the Roster of 
Arbitrators and have them replaced with other arbitrators selected in the 
same manner as the initial selection from the ranks of the .:-.rational 
Academy of Arbitrators. Arbitrators will continue to be listed in the 
Roster of Arbitrators until removed in this manner. 

An arhitrable matter must involve the meaning and application or 
interpretation of a specific provision of this Agreement. The provisions of 
this Agreement shall be the sole source of any rights which either party 
may assert in arbitration. The arbitrator shall have no power to amend, 
add to, subtract from, or change the terms of this Agreement, and shall be 
authorized only to interpret the existing provisions of this Agreement and 
apply them to the specific facts of the grievance or dispute. The decision of 
the arbitrator shall be based wholly on the evidence and arguments 
presented to him by the parties in the presence of each other. .:-.ro 
arbitration hearing shall be held unless both parties are present. The 
decision of the arbitrator shall be final and binding on all parties to the 
dispute, including the employee or employees involved. 

Article 12. 

No Strikes-No Lockout. 

Section 12.1 

The Union agrees that during the life of this Agreement, there shall be no strikes 
(including, but not limited to sympathy strikes and strikes to protect union or third party 
conduct), work stoppages, slowdowns, picketing, delays of work of any kind. 

Section 12.2 
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The Cnion agrees that it will use its best efforts to prevent any acts forbidden in this 
Article and that in the event any such acts take place or are engaged in by any employee or 
group of employees in the Cnion's bargaining unit, the Cnion further agrees it will use its 
best efforts to cause an immediate cessation thereof. If the Union immediately takes all 
necessary steps in good faith to end any stoppages, strikes, picketing, intentional slowdown 
or suspension of work, including: (a) publicly disclaiming such action as not called or 
sanctioned by the Cnion, and (b) posting notices in conspicuous places which notify 
involved employees that the action was not called or sanctioned by the Cnion, in addition to 
instructing employees to immediately cease such activity, the Employer agrees that it will 
not bring action against the Union to establish responsibility for such unauthorized 
conduct. 

Section 12.3 

The Employer may terminate the employment of or otherwise discipline any employee 
or employees who have been found to have engaged in any act forbidden in this Article. 

Section 12.4 

The Employer will not lockout bargaining unit employees during the term of this 
Agreement. 

Article 13. 

Dues Check-Off and Fair 'Share. 

Section 13.1 

'The Employer, upon receipt of a validly executed written authorization card, shall 
deduct Union dues and initiation fees from the payroll checks of all employees so 
authorizing the deduction in an amount certified by the Cnion, and shall remit such 
deductions on a semi-monthly basis to the Union. Authorization for such deduction shall 
be irrevocable unless revoked by written notice to the Employer and the Union during the 
fifteen (15) day period prior to the expiration of this Agreement. The l.J nion shall 
indemnify, defend and hold the Employer harmless against any and all claims, demands, 
suits or other forms of liability, including damages, attorney's fees and court and other 
costs, that shall arise out of, or by reason of action taken or not taken by the Employer in 
reliance upon employee payroll deduction authorization cards submitted by the C nion to 
the Employer. . 

The Employer shall provide to the Union within thirty (30) days name, address, 
classification, rate of salary and starting date of any new employee hired into the Union's 
bargaining unit. 

Section 13.2 

It is further agreed that 30 days after the later of the execution of the Agreement or the 
employee's date of hire, the Employer shall deduct from the earnings of employees who are 
not members of the Union, a monthly amount as certified by the Union and shall remit 
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:;uch deductions to the Cnion at the same time that the dues check-off is remitted. It is 
understood that the amount of deductions from said non-member bargaining unit 
employees will not exceed the regular monthly union dues and represents the employee·s 
fair share cost of the collective bargaining process, contract administration and pursuing 
matters affecting wages, hours and other conditions of employment. 

Section 13.3 

:--rothing in this Agreement shall be inconsistent with Section 6(g) of the Illinois Public 
Labor Relations Act in protecting the right of non-association of employees based upon the 
bona fide religious-tenets or teachings of a Cnurch or other religious body of which such 
employees are members. 

Section 13.4 

Each employee who on the effective date of this Agreement is a member of the Cnion, 
and each employee who becomes a member after that date, shall, as a condition of 
employment, maintain hislher membership in good standing in the C"nion during the term 
of this Agreement. 

Any present employee who is not a member of the Cnion shall, as a condition of 
employment, be required to pay a fair share (not to exceed the amount of union dues) of the 
cost of the collective bargaining process and contract administration. All employees hired 
on or after the effective date of this Agreement and who~have not made application for 
membership shall be required, 30 days after the later of the execution of this Agreement or 
their hire date, to pay a fair share of the cost of the collective bargaining process and 
contract administration and pursuing matters affecting wages, hours and other conditions· 
of employment. 

Article 14. 

Miscellaneous. 

Section 14.1 Job Titles. 

The Employer will notify the Union of any change in job title. If the Employer makes 
any substantial change in job duties it will discuss such changes with the C nion prior 
thereto. If the Employer changes a job title without substantially changing the duties of 
the job, the Union will retain its existing jurisdiction over the new job title. The Employer 
will not permanently assign bargaining unit work to the jurisdiction of another bargaining 
unit without the mutual agreement of the unions involved. 

Section 14.2 

Any work which has been traditionally performed by employees who are represented by 
the Union shall continue to be performed by said employees, except where non-unit 
employees have in the past performed unit work, or in emergencies, to train or instruct 
employees, to do layout, demonstration, experimental, or testing duties, to do 
troubleshooting or where special knowledge is required, provided however, where 
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employee::; do not report to work because of vacations, or other absences or tardiness, or for 
personal reasons during the course of the day, or because all of the employees are or wi 1 I be 
occupied with assigned duties, or to complete a rush assignment, employees of any other 
unit represented by another union shall not perform the work of said employees. For 
example, if a Window Washer is on vacation, a :\"lotor Truck Driver shall not be assigned as 
a replacement Window Washer. The Employer shall not arbitrarily extend the period of 
any emergency beyond the Reed for that emergency. 

Section 14.3 Deferred Compensation. 

The Employer's policy which is in effect at the execution of this Agreement, pertaining 
to deferred compensation, shall be afforded to all employees of the Employer without 
change during the term of this Agreement. 

Section 14.4 Rules of Conduct Changes. 

When the Employer proposes to initiate reasonable changes or additions to its rules of 
conduct, which could subject Employees to discipline, the Employer shall transmit four (4) 
copies of the proposed changes or additions to the C nion. The C nion will consider the 
proposals, and upon request, the Employer will meet with the Cnion within twenty (20) 
calendar days of the receipt of the proposals to receive the Cnion's comments. Absent an 
emergency, the Employer will not implement its proposed changes or additions until the 
Union has had a reasonable opportunity to present its views and discuss the proposals with 
the Employer. ~o such changes or additions shall be implemented without prior 
publi~ation and notice to the affected Employees. . 

Section 14.5 Safety. 

The Employer shall continue its efforts to provide for a safe working environment for its 
employees as is legally required by federal and state laws. 

Section 14.6 Information to Union. 

The Employer will provide to the Union on a monthly basis a bargaining unit report of 
current active employees, the list to include the employee name, address, social security 
number, title, pay schedule, grade, current pay rate, status, continuous service date, time 
in title, date of birth, race and sex. 

The Employer shall also provide to the Union on a monthly basis a bargaining unit 
activity report of current active employees that will list Career Service Retirements: 
Career Service Resignations; Career Service Discharges; Non- Career Service 
Terminations; Leaves of Absence; Suspensions; Reinstatements; Reappointments; 
Transfers (change of department and change of payroll); Appointments (which also 
includes promotions and demotions); and Deaths. 

Each month the Employer will provide to the Union the current month's bargaining unit 
activity report and the updated report from the previous month. 

Section 14.7 Subcontracting. 
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The Employer shall not contract or subcontract out bargaining unit work to any person, 
contractor or employer who is not in compliance with the area standards established under 
and pursuant to the formula used by the Cnited States Department of Labor in 
administering the Davis-Bacon Act. :\"otice of any such contracting or subcontracting shall 
be given to the Union at least thirty (30) days prior to its effective date. The notice shall be 
in writing and shall contain the name and address of the party who will perform the work, 
a description of the work to be performed and any other relevant data to enable the C nion 
to determine compliance with this Section. In the event such party is determined not to be 
in compliance with the said area standards, the Employer shall withhold payouts and shall 
not contract or subcontract further with any such party until the Cnion and the Employer 
recei ve a written and enforceable assurance of compliance. 

Article 15. 

Layoffs and Recall. 

Section 15.1 Layoff/Recall. 

Probationary employees with more than 90 days of service shall be laid off first. 
Thereafter, the least senior employee in the affected job classification shall be laid off first 
provided the ability, qualifications to perform the required work, and the employee's job 
performance are relatively equal among the other employees in the job in the department. 
"Seniority" shall mean, for purposes of this Section, the employee's service in the job title 
(time-in-ti tie ). 

A laid-off employee may displace (bump) the least senior employee, if any, in the most 
recent lower job title the employee to be laid off has held in the department, provided the 
employee to be laid off has the then present ability to perform the job to the Employer's 
satisfaction without further training. 

Employees shall be recalled in the reverse order they were laid off. 

Article 16. 

Separability. 

Section 16.1 

In the event any of the provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State Law or Local Ordinance now existing or 
hereinafter enacted, such invalidity or unenforcibility shall riot affect the remainder of the· 
provisions hereof. The parties agree to meet and adopt revised provisions which would be 
in comformity with the law. 

Article 17. 

Union Representation. 

Section 17.1 Union Stewards. 



27922 JOURNAL--CITY COUNCIL--CHICAGO 2/13/86 

The union will advise the Employer in writing, of the names of the Stewards in each 
department or area agreed upon with the Employer and shall notify the Employer 
promptly of any changes. 

Stewards will be permitted to handle and process grievances referred by employees at 
the appropriate steps of the grievance procedure during normal hours, without the loss of 
pay, provided that such activity shall not exceed a reasonable period of time, or 
unreasonably interrupt the work of employees. Stewards shall notify their immediate 
supervisors in advance of their intention to handle and process grievances. Supervisors 
may not unreasonably withhold permission to the st~wards to engage in such activities. 

Employees acting as Union Stewards shall not be discriminated against nor be 
transferred from their job classifications or departments because of their activities on 
behalf of the Union. Any transfers of Union Stewards from their job classifications or 
departments, other than in an emergency, will be discussed with the Union in advance of 
any such transfers. 

Section 1:7.2 Union Rights. 

The C"nion shall have the right and responsibility to represent the interests of all 
employees in the unit, to present its views to the City on matters of concern, either orally or 
in writing, and to consult and be consulted with, in respect to the formulation, development 
and implementation of policies and programs affecting working conditions. 

Section 17.3 Right of Access. 

Duly authorized Officials of the Union will be permitted during normal working hours, 
to enter Employer facilities for purposes of handling grieyances or observing conditions 
under which employees are working. The Union will not abuse this privilege, and such 
right of entry shall be consistent with current practices, and shall at all times be conducted 
in a manner so as not to interfere with normal operations. The Employer may be able to 
change or set rules of access, provided that any change in current practices must be 
reasonable and subject to the grievance procedure. 

Article 18. 

Ratification and Termination. 

The terms of this Agreement shall be subject to ratification by the City Council of the 
City of Chicago and concurrent adoption in ordinance form. The Employer and the Union 
will cooperate to secure'this legislative approval. 

This Agreement shall be effective as of said date of ratification by the City Council and 
shall remain in full force and effect from said date to December 31, 1987, both inclusive. 
Thereafter, it shall automatically renew itself from year to year unless at least 60 days and 
not more than 90 days prior to the termination date or anniversary thereof, either party 
gives written notice to the other by Certified Mail, return receipt requested, of a desire to 
amend, add to, subtract from, or terminate this Agreement. 
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[n the event such notice of a desire to amend. add to, or subtract from the terms of this 
Agreement is given the parties shall, within a reasonable time thereafter, enter into 
negotiations concerning the request. 

This Agreement constitutes the entire contract between the Employer and the Cnion 
and settles all demands and issues with respect to all matters subject to collective 
bargaining. The Employer and the Union, therefore, voluntarily waive the right, and each 
agrees that the other shall not be obligated to bargain collectively with respect to any 
matter which is subject to collective bargaining whether or not such matter is specifically 
referred to herein, and even though such matter may not have been within the knowledge 
or contemplation of the parties at the time this Agreement was negotiated or signed. 

[t is further agreed that any improvements in holidays, vacations, sick leave for salaried 
employees, group health, vision care, dental, life and accident benefits, bereavement pay 
and jury duty leave granted to the majority of other employees of the Employer during the 
term of this Agreement shall also be granted to the employees represented by the Union all 
coming under this Agreement. 

Article 19. 

Term of Agreement. 

Subject to approval by the City Council, this Agreement shall go into effect Janaury I, 
1985, and continue in full force and effect until midnight, December 31, 1987. Thereafter, 
it shall automatically renew itself from year to year unless at least 60 days and not more 
than 90 days prior to the termination date or' 'anniversary thereof, either party gives 
written notice to the other by Certified Mail, return receipt requested, of a desire to amend. 
add to, subtract from or terminate this Agreement. If the parties are unable to agree upon 
a successor' agreement before the 31s.t day of December following the date on which notice 
was given, this agreement shall expire on such 31st day of December unless both parties 
agree to extend this Agreement. The notices referred to shall be considered to have been 
given as of the date shown on the postmark, written notices may be tendered in person, in 
which case the date of notice shall be the written date of receipt. 

In Witness Whereof, each of the parties hereto, by its duly authorized representative(s), 
has executed this document as of the 3rd day of February, 1986. 

[Signature forms omitted for printing purposes.] 

[Exhibit A printed on page 27924 of this J ourna!.] 
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EXHIBIT A 

BARGAINING UNIT TITLES WAGE RATES EFFECTIVE 

1/1/85 1/1/86 1/1/87 7/1/87 

Window washer $1820.00/mo. $1924.00/mo. 

Window Washer (Sub Foreman) $1863.50/mo. $1967.00/mo. 

Foreman of Window Washers $1907.00/mo. $2011.00/mo. 
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AL"THORITY GRA~TED FOR AWARD OF GRANT FRO:.\'I 
YEAR VIII COM.MU)I"ITY DEVELOPMENT BLOCK 

GRANT FUNDS FOR PILSEN Y.M.C.A. 
COMMt;~ITY CENTER. 

27925 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the award of a grant in the amount of 
$100,000.00 from Year VIII Community Development Block Grant funds for the acquisition 
and rehabilitation ·of a structure located at 1608 W. 21st Place, which will serve as the Pilsen 
Y.M.C.A. Community Center. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

WHEREAS, The City of Chicago has received funds from the United States Department 
of Housing and Urban Development under the Community Development Block Grant 
Program to promote community development activities; and 

WHEREAS, The acquisition and renovation of community facilities are eligible 
activities for funding under the C.D.B.G. program; and 

WHEREAS, The Pilsen Y.M.C.A., a center of the Y.M.C.A. of Metropolitan Chicago, is a 
non-profit community service organization serving the educational, vocational and 
recreational needs of the Pilsen Community of the City of Chicago; and 

WHEREAS, The Y.M.C.A. of Metropolitan Chicago has proposed to acquire the buiiding 
at 1608 West 21st Place and to rehabilitate the structure to serve as the Pilsen Y.:.\'I.C.A. 
Community Center; and 

.WHEREAS, The facility at 1608 West 21st Place would serve between 300 and 600 
children and approximately 30 to 50 adults in the Pilsen, Heart of Chicago and Little 
Village areas; and 

WHEREAS, C.D.B.G. Year VIII funding of $100,000 for this project has been approved 
by the City's Community Development and Housing Coordinating Committee; and 

WHEREAS, The City Council of the City of Chicago passed an ordinance on July 9,1985 
which requires that the award of any contract or grant over $50,000 which is not included 
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by specific designation in the C.D.B.G. Ordinance shall be subject to review and approval 
by the City Council; now, therefore. 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. Year VIII Community Development Block Grant funds in the amount of 
$100,000 are hereby granted by the City of Chicago to the Y.M.C.A. of Metropolitan 
Chicago for use in facilitating the purchase and rehabilitation of the PUsen Y.M.C.A. 
Community Center at 1608 West 21st Place, Chicago, Illinois. 

SECTION 2. These funds are granted subject to the grant agreement between the City 
of Chicago and the Y.M.C.A. of Metropolitan Chicago, said grant agreement to be 
substantially in the form attached hereto as Exhibit A. 

SECTION 3. The Commissioner of Public Works is hereby authorized to execute said 
grant agreement on behalf of the City of Chicago. 

SECTION 4. This ordinance shall be.come effective fro.m and after its due passage. 

Grant Agreement and Exhibits A and B attached to this ordinance read as follows: 

Grant Agreement for the Rehabilitation 
of Not-for-Profit Facilities. 

'rhis Agreement is made between the City of Chicago, a home rule unit of local 
government and a municipal corporation under the Constitution of the State of Illinois, by 
and through the Department of Public Works, which has its principal offices at 121 North 
LaSalle Street, Chicago, Illinois 60602 (the "City"), and , a not-
for-profit corporation under the laws of (the "Recipient"). 

Recitals: 

Whereas, the City has received Community Development Block Grant funds for the 
Private Facility Rehabilitation Grant Program, Fiscal Year __ , pursuant to Title Iof 
the Housing and Community Development Act of 1974, Public Law 93-383; and 

Whereas, the objective of the Private Facility Rehabilitation Grant Program is to 
allocate funds for the rehabilitation of facilities which are used primarily to provide not
for-profit services to and for the residents of participating communities; and 

Whereas, __________ has expressed the intention to rehabilitate the 
facilities located at (the "Facilities"); and 

Whereas, the City is willing to allocate from its Private Facility Rehabilitation Grant 
Program funds a grant in the amount of (the "Grant") in order to assist in 
the rehabilitation of those facilities; 

'. 
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~ow, Therefore, in consideration of the mutual covenants contained herein ilnd for other 
good and valuable consideration, receipt of which is hereby acknowledged, the parties 
agree as follows: 

Section 1. The above recitals are expressly incorporated in and made a part of this grant 
agreement. 

Section 2. Special Conditions. 

2.01 The Recipient shall use the Grant to construct certain physical improvements in 
and perform related activities to the Facilities, as more fully set out in Exhibit A. (the 
"Project"), attached hereto and specifically incorporated herein. 

2.02 The Recipient shall submit to the City for prior review and approval any and all 
plans relating to the Project. 

2.03 The Recipient agrees that all work on the Project will be contracted for in 
accordance with those architectural plans and specifications prepared by the Recipient's 
architect and/or consulting engineer and approved by the City. All Project contractors will 
be bonded and insured for materials, workmanship, financial responsibility, and 
workmen's compensation. Contractors will be selected after competitive bidding or, when 
appropriate, after interviewing numerous contractors qualified to complete the Project. 

2.04 The Recipient agrees that it will comply with all applicable federal, state, and local 
laws and ordinances, from time to time in effect, including, without limitation, laws 
prohibiting discrimination, such as the Civil Rights Act of 1964, the Illinois Fair 
Employment Practices Act, and applicable ordinances and executive orders of the City of 
Chicago. Furthermore, all contracts between the recipient and Project contractors shall 
expressly include the terms and conditions of Exhibit B, attached hereto, and an 
affirmative statement by the contractor that he shall abide by all local, state and federal 
law and regulations regarding labor, wages, and working conditions. Such statement shall 
be in the form set forth in Exhibit C. 

2.05 The Project shall be completed within the period provided for the Private Facility 
Rehabilitation Grant Program, Fiscal Year __ , or __ , whichever is later. 

2.06 The Recipient agrees to obtain, and to provide the City with evidence of, a public 
liability insurance policy in an amount no less than __ , naming the City as an additional 
insured, to cover any and all damage to persons or property which may arise from the 
execution and/or performance of the Grant Agreement. The recipient further agrees to 
indemnify, defend, keep and save harmless the City, its agents, officials, and employees 
against all suits or claims of any kind whatsoever arising out of or by reason of the Grant 
Agreement, its execution and/or performance. 

Section 3. Compensation. 

3.01 The Grant Agreement incorporates the Project Budget set forth in Exhibit D 
attached hereto. 
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3.02 In no event will the total aggregate amount of the Grant exceed the maXln1Um 
amount of $ ___ _ 

3.03 The Recipient shall submit monthly a requisition for the reimbursement of actual 
expenditures made by the Recipient in the performance of the Grant Agreement. The 
requisition shall also include a written certification that the work on the Project was 
completed according to.th~ approved plans and contain duly executed mechanics' waivers of 
lien and contractors' sworn statements. When applicable, the Recipient will instruct the 
City where to send payments if such payments are to be deposited with a third party. Of 
the actual expenditures submitted by the Recipient to the City, the City shall, at its sole 
discre·tion, determine which costs shall be deemed to be reimbursable Project costs under 
the Grant Agreement. 

3.04 All books, records and other documents relating directly to the receipt and 
disbursement of funds hereunder shall be subject to the right of access by any duly 
authorized representative of the City, of the United States Department of Housing and 
Urban Development, or of the Office of the Comptroller General of the United States for the 
purpose of inspection, copy, audit and examination. Such right shall extend until 
completion of all close-out procedures respecting the Grant, and until the final settlement 
and conclusion of all issues arising out of the Grant Agreement. 

3.05 No member, official, or employee of the City shall be personally liable to the 
Recipient or any successor in interest in the event of any default or breach by the City, or 
for any amount which may become due to the Recipient or its successor in interest, or on 
any obligation under the terms of the Grant Agreement. 

Section 4. Conflict of Interest. 

No member, official or employee of the City shall have any personal interest, direct or 
indirect, in this Grant Agreement; nor shall any such member, official or employee 
participate in any decision relating to this Grant Agreement which affects his personal 
interest or the interests of any corporation, partnership or association in which he is 
directly or indirectly interested. 

Section 5. No Assignment. 

The Grant Agreement shall not be assigned by the Recipient without the prior written 
consent of the City, which consent may not be unreasonably withheld. The City may 
assign, at any time, all or any part of the Grant Agreement without reservation or 
restriction. 

Section 6. Events of Default. 

6.01 Failure of the Recipient to complete the Project in accordance with the terms and 
conditions of this Grant Agreement and of any Exhibits hereto shall constitute an Event of 
Default. 

6.02 Neither the Recipient, nor any successor in interest, shall be considered in breach 
or default of its obligations under this Grant Agreement in the event of an enforced delay in 
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the performance of its obligations due to causes reasonably beyond its control, and 
occurring without its fault or negligence. The City may extend the time for the 
performance of such obligations for a period equal to the period of the enforced delay, 
providing the Recipient has given written notice to the City of the circumstances of such 
enforced delay within five days after the same arose. 

Section 7. Remedies. 

7.01 An Event of Default which shall continue for a period of 30 days following receipt 
by the Recipient of written notice thereof from the City shall be deemed a Default of the 
Grant Agreement, permitting the City to take any or all of the following actions: 

(a) the withholding of approval of further reimbursement; 

(b) the demand for repayment in full of any sums received from the City under the 
Grant Agreement; 

(c) the termination of the Grant Agreement. 

In the event of the City's demand for repayment under the above subsection (b), the 
Recipient herein expressly agrees to repay such sums promptly upon such demand. 

7.02 No remedy by the terms of this Grant Agreement is intended to be exclusive of any 
other remedy, but each and every such remedy shall be cumulative and shall be in addition 
to any other remedies, at law, in equity or by statute, existing now or hereafter; no delay or 
omission to exercise any right or power accruing upon any Default or Event of Default shall 
impair any such right or power nor shall it be construed to be a waiver of any such Default 
or Event of Default or acquiescence therein, and every such right and power may be 
exercised from time to time and as often as may be deemed expedient. 

Section 8. Notices. 

8.01 Any and all notices, given or required under this Agreement shall be in writing and 
placed in the United States mail, first class and certified, return receipt requested, with 
postage prepaid and addressed: 

If to the City: 

If to the Recipient: 

Department of Public Works 
City Hall, Room 406 

121 North LaSalle Street 
Chicago Illinois 60602 
Attention: Commissioner 
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8.02 :-.rotices in accordance with Section 8.01 shall be deemed effective three days after 
mailing. 

Section 9. Choice of Law. 

This Agreement shall be governed as to performance and interpretation in accordance 
with the laws of the State of.Illinois. 

Section 10. Interpretation. 

The headings of this Grant Agreement are for convenience of reference only, and do not 
define or limit the provisions hereof. Works of any gender shall be deemed and construed to 
include correlative words of the other genders. Words importing the singular number shall 
include the plural number and vice versa, unless the context shall otherwise indicate. All 
references to any Exhibit or document shall be deemed to include all supplements and/or 
amendments to any such Exhibits or documents entered into in accordance with the terms 
hereof and thereof. All references to any person or entity shall be deemed to include any 
person or entity succeeding to the rights, duties, and obligations of such person or entity in 
accordance with the terms of this Grant Agreement. 

Section 11. Severability. 

If any provision of this Grant Agreement shall be held or deemed to be or shall in fact be 
inoperative or unenforceable as applied in any particular case in any jurisdiction or 
jurisdictions or in all jurisdictions, or in all cases because it conflicts with any other 
provisian or provisions hereof or any constitution, statute, rule oflaw or public policy, or for 
any other reason, such circumstances shall not have the effect of rendering the provision in 
question inoperative or unenforceable in any other case or circumstances, or of rendering 
any other provision or provisions herein contained invalid, 'inoperative, or unenforceable to 
any extent whatever. The invalidity of anyone or more phrases, sentences, clauses or 
sections contained in this Grant Agreement shall not affect the remaining portions of this 
Grant Agreement or any part thereof. 

Section 12. Modification. 

No changes, amendments, modification, cancellation or discharge of the Grant 
Agreement, or any part hereof, shall be valid unless in writing and signed by the parties 
hereto, or their respective successors and assigns. 

Section 13. Authority. 

The Recipient shall provide to the City a duly adopted resolution of its directors 
authorizing the Project including, but not limited to, the authority of its officers to enter 
into and execute this Grant Agreement and any and all other instruments, agreements, 
and documents related thereto as may reasonably be required by the City. 

In Witness Whereof, __________ and the City have caused this Grant 
Agreement to be signed as of the day of , 19 ___ . 



2/13/86 REPORTS OF COMMITTEES 27931 

[Signature forms omitted for printing purposes. I 

Exhibit "A". 

Y.M.C.A. of Metropoiitan Chicago -- Pilsen 

Scope of Service for the facility located at 1608 West 21st Place 

Rehabilitation work to include tuckpointing and caulking of exterior brick. Removal and 
replacement of roof. Plumbing and electrical work. Demolition and barricade. 
Installation of ramp, stair work. Architectural fees. All in accordance with architectural 
specifications and drawings. 

Exhibit "B". 

Part n -- General Provisions. 

All work and activities to be provided by the contractor or any subcontractors must 
conform with all of the provisions of the Community Development Block Grant program as 
stipulated by the United States Department of Housing and Urban Development in 24 
C.F.R. 570.600 Subpart K - Other Program Requirements which includes the following 
topics: 

Non-discrimination 

Relocation and Acquisition 

Environmental Standards 

Historic Preservation 

Labor Standards 

Architectural Barriers Act of 1968 

Activities for which other federal funds must be sought 

Hatch Act 

National Flood Insurance Program 

A Clear Air Act and Federal Water Pollution Control Act 

Lead-Base Paint Poisoning Prevention Act 

Use of Debarred, Suspended or Ineligible Contractors or Subrecipients 

Uniform Administration Requirements and Cost Principles 

, 
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Cont1ict of Interest 

The Contractor and all subcontractors must be familiar with the prOVlSIOns and 
requirements of 6500.3, Labor Standards Administration and Enforcement: The 
Community Development Block Grant Program, September, 1975, as amended. 

The following preprinted provision involving Non-discrimina.tion shall also be a .part of 
these general provisions. 

Part II -- General Conditions. 

Non-Discrimination. 

It is the policy of the City of Chicago that, under the terms of this contract, the provisions 
concerning non-discrimination in employment will be enforced to the terms of the 
provisions contained herein. 

The contractor agrees to assert leadership within all areas of employment 
responsibilities, including sub-contracts, to ensure the proper utilization of each 
employee's capabilities and productivity and take affirmative steps to recruit new 
employees without regard to race, creed, color, sex, or national origin during the term of 
this contract. The contractor also agrees, under the terms of this contract, to treat all 
employees equally with respect to compensation and opportunities for advancement, 
including upgrading, promotion and transfer. 

The contractor, in order to demonstrate compliance under the terms of this contract, 
agrees to furnish, upon request, such reports, records, and other pertinent data necessary 
for compliance with the equal employment opportunity provisions and requirements of the 
federal, state, and local governments. The contractor will cooperate with the City of 
Chicago, who· has the responsibility of reporting on, and the enforcement of said equal 
employment opportunity provisions and requirements, in seeing to it that the terms and 
conditions are carried out. 

Attention is called to Sec. 109 Housing and Community Development Act of 1974, 42 
U.S.C. 5301; Executive Order 11246 issued September 24, 1965, 3 C.F.R., 1964-65 
Compilation, p. 339, as modified by Executive Order 11375 issued October 13, 1967, 3 
C.F.R., 1967 Compilation, p. 320; the Civil Rights Act of 1964, Pub. L. 88-352, July 2, 1964, 
78 Stat. 241 et sub.; Sec. 3 of the Housing and Urban Development Act of 1968, 12 U.S.C. 
170-1u; to the State Acts approved July 28,1961. Ill. Rev. Stat. 1971, Ch. 38, Secs. 13-1 to 
13-4 inclusive; July 8,1933, Ill. Rev. Stat. 1971, Ch. 29, Secs. 17 to 24 inclusive; July 21, 
1961, Ill. Rev. Stat. 1971, Ch. 48,"Secs. 851 to 866 inclusive; and July 26, 1967, Ill. Rev. 
Stat. 1971, Ch. 48, Secs. 881 to 887; and ordinance passed by the City Council of the City of 
Chicago, August 21, 1945, page 3877 of the Journal of Proceedings (Mun. Code of the City 
of Chicago, Ch. 198.7A): provisions of 41 C.F.R. Chapter 60, and Davis-Bacon (40 U.S.C. 
276-a-276-a-5). 

Contractors' Agreements. 

During the performance of this contract, the contractor agrees as follows: 
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l. The contractor will not discriminate against any employee or applicant for 
employment because of race, color, religion, sex, or national origin. The contractor 
will take affirmative action to ensure that applicants are employed, and that 
employees are treated equally during employment. Without regard to their race, 
color, religion, sex, or national origin. Such action shall include. but not be limited to 
the following: employment, upgrading, demotion, or transfer; recruitment or 
recruitment advertising; layoff or termination: rates of payor other forms of 
compensation; and selection for training, including apprenticeship. The contractor 
agrees to post in conspicuous places, available to employees and applicants for 
employment, notices to be provided by the contracting officer setting forth the 
provisions of this nondiscrimination clause. 

2. The contractor will, in all solicitations or advertisements for employee::; placed by 
or on behalf of the contractor, state that all qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, or national 
origin. 

3. The contractor will send to each labor union or representative of workers with 
which he has a collective bargaining agreement or other contract or understanding, a 
notice, to be provided by the agency contracting officer, advising the labor union or 
workers' representative of the contractors' commitments under Section 202 of 
Executive Order No. 11246 of September 24, 1965, and shall post copies of the notice 
in conspicuous places available to employees and applicants for employment. 

4. The contractor will comply with all provisions of Executive Order No. 11246 of 
September 24, 1965, and of the rules, regulations, and relevant orders of the Secretary 
of Labor. 

5. The contractor will furnish all information and reports, required by Executive 
Order No. 11246 of September 24, 1965, and by the rules, regulations, and orders of 
the Secretary of Labor, or pursuant thereto, and will permit access to his books, 
records, and accounts by the contracting agency and the Secretary of Labor for 
purposes of investigation to ascertain compliance with such rules, regulations, and 
orders. 

6. In the event of the contractor's noncompliance with the non- discrimination clauses 
of this contract or with any of such rules, regulations, or orders, this contract may be 
cancelled, terminated or suspended in whole or in part and the contractor may be 
declared ineligible for further government contracts in accordance with procedures 
authorized in Execu£ive Order No. 11246 of September 24, 1965, and such other 
sanctions may be imposed and remedies invoked as provided in Executive Order No. 
11246 of September 24, 1965, or by rule, regulation, or order of the Secretary of Labor 
or as otherwise provided by law. 

7. The contractor will include the provisions of Paragraphs (1) through (7) in every 
subcontract or purchase order unless exempted by rules, regulations, or orders of the 
Secretary of Labor issued pursuant to Section 204 of Executive Order ~o. 11246 of 
September 24, 1965, so that such provisions will be binding upon each subcontractor 
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or vendor. The contractor will take such action with respect to any subcontract or purchase 
order as the contracting agency may direct as a means of enforcing such provisions 
including sanctions for non-compliance: Provided, however, that in the Event the 
contractor becomes involved in, or is threatened with, litigation with a subcontractor or 
vendor as a result of such direction by the contracting agency, the contractor may request 
the United States to enter into such litigation to protect the interest of the United States. 
(See Form H.C.D. 4010). 

Resident Manpower and Business Utilization. 

For contracts of ten thousand dollars or more, the following statements set forth the 
criteria from which compliance will be determined to Section 3 of the Housing and L""rban 
Development Act of 1968,12 U.S.C. ·170-1u. 

That section as interpreted requires that: in the administration of programs providing 
direct financial assistance in aid of housing, urban planning, development, redevelopment 
or renewal, public or community facilities, and new community development, the recipient 
or contractor shall document efforts to; 

insure that to the greatest extent feasible opportunities for training and employment 
arising in connection with planning and carrying out of any project assisted under any such 
program be given to lower income persons residing in the area of such project; and 

insure that to the greatest extent feasible contracts for work to be performed in connection 
with any such project be awarded to business concerns which are located in or owned in 
substantial part by persons residing in the area of such project. 

Posting of Pertinent Information. 

The Commissoner of the contracting City department and/or his designee retains the 
rights of entry in the place of business or job-site for the purpose of placing in a conspicuous 
location information concerning wages and hours, equal opportunity, safety, and otherwise 
required information deemed necessary. 

Reporting Requirements. 

Provisions and regulatory policies embodied in this contract shall be administered by 
the Commissioner of contracting City department and monitored by the administrative 
unit designated by the Community Development Coordinating Committee hereinafter 
referred to as the Coordinating Committee. 

Each contractor having a contract or containing the Equal Employment Opportunity 
and Section 3 Residents Hiring provisions described herein shall file and shall cause each 
of his sub-contractors to file compliance reports with Commissioner of the designated 
Equal Opportunity Officer of the contracting City department in duplicate. This report 
shall be in the form of certified payroll records. 
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Pre-Construction Conference. 

The Commisioner of the contracting City Department, or his designee, shall call or 
arrange to be called a pre-construction conference for the purpose of informing the 
contractor and/or his subcontractors of their responsibilites under the provisions of this 
contract. The pre-construction conference agenda will be substantially the same agenda as 
outlined by the Department of Housing and Urban Development. The general contractor is 
responsible for the notifying and ensuring of the presence of his subcontractors. 

The Commissioner of contracting City department, or his designee, shall direct that any 
contractor or subcontractor shall submit, as part of his compliance report, a statement in 
writing signed by an authorized officer or agent on behalf of any labor union or any agency 
referring workers, or providing or supervising apprenticeship, or other training, with 
which the contractor or his subcontractor, deals with supporting information to the effect 
that the signer's practices and policies do not discriminate on the ground of race, color, 
religion, or national origin, and that the signer will cooperate affirmatively in the 
implementation of the equal opportunity provisions, and that it consents and agrees that 
recruitment, employment, and terms, and conditions of employment shall be in accordance 
with the purposes and provisions contained herein under this contract. 

[Grant Agreement printed on pages 27936 through pages 27939] 

AUTHORITY GRANTED FOR EXECL"TION OF CITY/STATE PRO.JECT 
AGREEMENT FOR PRELIMI0iARY ENGINEERING ASSOCIATED 

WITH IMPROVEMENT OF. 51ST STREET, BETWEEN 
CENTRAL AND SAYRE A VENCES. 

The Committee on Finance submitted a report recommending that the City Council pass 
the following proposed ordinance transmitted therewith: 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the Mayor is authorized to execute, the City Clerk to attest to and the 
Commissioner of Public Works to approve, upon review of the Corporation Counsel as to 
form and legality, a project agreement with the State of Illinois providing for the 
Preliminary Engineering for the Improvement of 51st Street between Central Avenue and 
Sayre Avenue described therein, said agreement to be substantially in the following form: 

City-State Project Agreement. 

Preliminary Engineering for the Improvement 

of 51st Street between Central Avenue and Sayre Avenue. 

(Continued on page 20740) 
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City of Chicego 
Harold WoJshington. Mayor 

Deportment of Public WOlks 

Poul A. KO((I; 
Comrn'~~:o:1e( 

~ity I-:oli, Recm <106 
1:21 North LoSel!e );rt'et 
Crllcogo, 1,I;nOl5 60602 
(012) 7<14-.3600 

TO: 

SUBJECT: 

DATE: 

M E M 0 RAN D U H 

Bureau of Architecture 
Department of Public Works 

Non-Prefit Facility Rehab Grant Program 

The undersigned has revietved and acknowledges the Federal re
quirements as listed in Part II - General Provisions of the 
Non-Profit Facility Rehab Grant Agreement. 

Name of Project: 

By:~ __________________________ ___ 

Name 

Address 

City, State, Zip 

Nature of Involvement: 

8 Recipient 
General Contractor o Subcontractor o Supplier 
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CITY OF CHICAGO 

CO~IMUl'iITY DEVELOPME~T BLOCK GRA.!'\T PROGRAM 

.NAME Of PROJECT 

Pilsen YMCA Renovation Program - 1608 West 21st Place 

NAME, ADDRESS. A."'D ZIP CODE Of LEAD AGEr-;CY 

Department of Public Works - Bureau of Architecture 
Room 600. 320 North Clark Street, Chicago, Illinois 60610 
l\AM£. ADDRESS. AND ZIP CODE OF DELEGATE AGEJliCY 
YMCA of Metropolitan Chicago 
755 W. North Avenue, 60610 

.D"P'£ OF L"JlIY-lS 1HE £'\"Tln"..A (Check ~j.a:Uft'~ 

27937 

. OCTTm::PAB."IlIE:\"T 0 POmJt:.AG~cr 
" I!J nrr ATE <r'o~1'ltOrn) 

" 0 ""DGH:B01tEOOl).~"~ 
~TI OTHER (SPEClIT) 

METHOD OF ALLOC.-\J1~ ·IF COST 15 TO BE. SHAJU:D BY OTHERS ADD Ar-; EXPl..A.\ATOR. Y 
STATEMEXTWHICH IflE:\"TIFlES THE SHAIDG E~TITY (OR E!\TITIES) A:\D THE METHOD 

." OF ALLOCAnO~ • 

.. . n~DI~r. SOt:RCE (Cleek) 

Ii] COMMUNITI' DE'\'ELOP~1E.''T PROGRAM. U.s. DEPAB.TME.I\'T OF HOUSING &: URBA..'1 
D£Y£LOP~IE.",'T 

[]~(~~Wn) ________________________________________ __ 

PROGRAM DESCRIPTIO~ (UIC this space to provide a very brief narrative description of the pro;nm.) 

C.D.B.G. funds for the partial rehabilitation of the recipients' facility" under the Yr.VIII 
Private" Facility Renovati~~ Program. Work to be done at 1608 W. 21st Plac~·Chicago. Illinoi 
and to' include the fo1lowing'~ Tuckpointing and caulking of exterior brick, removal and 
replacement of roof. Plumbing and electrical, demolition and barricade. Installation 
of ramp. stair work. 'All in accordance with architectural specifications and drawings. 
Architectural fees •. 

PROJECT PERIOD: 6/30/85 - 12/31/86 

2S 
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FL":"u :,\UIBER 731 -----
ACTI\,ITY ~U.IBtR 9004 -.;--.,;;;-'-----

BUDGET Jt:STIFICATlO~ 

PROJECT 1':\..\1E Pilsen YMCA Renovation Program- 1608 West Place 

LEAD AGE~CY Department of Public Works 

DELEGATE AGE7\CY YMCA of Metropolitan Chicago 

FOR EACH COST CATEGORY, PROVIDE A DETAILED BREA.KDOW1\ OF EXPENDITURES 

OBJECTS Of EXPE.,,\DITURE CD. 
BY COST CATEGORY ACCT. NO. SHARE OTHER TOTAL COST 

Rehabilitation Loans and Grants 802 $ 100,000 - $ 100,000 

. -

, 

CD FORM 1.U 

29 
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BUDGET Sl1WltARY 

(FOR CITY AGENCY O~L Y) 

27939 

j ......... 
- £ (. 

PROJECT NAME PUsen "iNCA Renovation Program FUND Nt:MBER _..:.7,..:,3.::..1 ____ _ 

LEAD AGE."'CY __ D_e...;;p_a_rtm_e_D_t_o_f_P_ub_l_i_c_W_o_r_k_s ____ _ ACTIYITY NUMBER _9_00_4 ____ _ 

DELEGATE AGENCY YMCA of Metropolitan ChicalZo PROJECT PERIOD 6/30/85-12/31/86 

COST CATEGOR1" 'IACCOU!':T 
NUMBER· 

PERSOS~EL SERVICES 000 

CO~'TRAcrUAL SERV1C£S 100 

TRAVEL 200 

CONsUMABLESUPP~ 300 

l"mlCHASE OF EQUIP~l~i 400 

PERMANEl'''T I:'tlPROVEME"\j' 
BUILDING OR STRUCnJRE .; soo 

. LAND .- 600 :.', 
.. 

L~DIRECT COSTS 801 

REHAB1UTAnO" LOANS 802 
AND GRA. 'is 

RELOCAnOS PAYME.'"TS 
803 A!-lq ASSISTANCE 

MISCELLANEOUS REVENUE 900 

. - ."'n'Ff AL I 
SUBj;Sm= a Ii I <AiJ).b~ . 'aJ1//~ ~ ! ~ 

USipature of Lead ~~~JCial 
. a Karas. Commissioner 

Name aDd Title (Type or PnAt) 

APPROVAL: 

CO~lltl U"ITY DEVELOPME1\'T I 
SHARE OF COST OTHER SHAll£ ,.OTAl. COST 

.' 

, -

- -
$100.000 -: $100.000 

I $100.000 $100.000 

~'-Z£-~L L-/~8' 
Date S~~ of Dele;ate "'mer Offiea:.l Dat~ 

El~ ah Beasley, Divisiona Director 

Name and TJtle (Type or PnAt) 

... ~~~ 
Sipa of ~ rciinatin; Committee Official 

"arne and Titl~ (Type or Print) 

CD FORM 1.8& 

26 
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(Continued from page 27935) 

City Section No.: 86-86002-00-WR 

State Job No: 

DPW ~roject No: 8-6-002 

This Agreement, entered into this day of , 1986 by 
and between the State of Illinois, acting through its Department of Transportation 
hereinafter called the "State", and the City of Chicago, acting through its Department of 
Public Works hereinafter called the "City". 

Witnesseth: 

Whereas, the Department of Transportation of the State of [[[inois, under Chapter 121, 
Article 4-409, may enter into a written contract with any other highway authority for the 
jurisdiction, maintenance, administration, engineering or improvement of any highway or 
portion thereof; and 

Whereas, on .June 13, 1984, the State and the City executed a :v1emorandum of 
C"nderstanding regarding the funding of a five-year road program in Chicago, concluding 
with the end of State Fiscal Year 1988, and that ':\lemorandum provides the basis for the 
State funds provided under this Agreement; and 

Whereas, the state and the City, in the interest of the safe and efficient movement of 
vehicular traffic, find it necessary to proceed with the improvement of 51st Street between 
Central Avenue and Sayre Avenue; and 

Whereas, the City, before such improvements can be made, is required to make, or cause 
to be made, certain design and location studies and a design report covering the 
improvement, and to prepare, or cause to be prepared, all preliminary and final plans, 
specifications and estimates for utility adjustments, right-of-way acquisition, contract 
construction and force account construction, all of which are hereinafter referred to as 
"Preliminary Engineering". 

~ow 8e It Therefore Resolved, The City Agrees: 

1. Either with its own forces or in conjunction with consulting engineering firms 
approved by the State, to make all surveys, compile the data and prepare the 
design and location studies, hold the required Public Hearings, make the 
environmental assessments and prepare the final design reports, perform the 

- engineering for the necessary right-of-way acquisition and the relocation and/or 
adjustment of City-owned electrical and water utilities, and prepare the 
preliminary and final plans, specifications, estimates and all other documents or 
agreements required in order to let and award contracts or otherwise construct 
the pr?ject, all of which is considered to be Preliminary Engineering. 
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2. To finance the work pending progressive reimbursement, by the State. to 
appropriate such funds as are necessary therefore, and to prepare a complete and 
accurate breakdown of costs of said Preliminary Engineering. 

3. To pay any costs in excess of the State's limiting amount, established in 
Paragraph 7 of this Agreement, which are incurred without prior approval of the 
State. 

4. To retain all Project records and to make them available for audit by State 
auditors during the individual project development stages, and for a period of 
three (3) years after final acceptance of the project. 

Now Be It Therefore Resolved, the State Agrees: 

5. To reimburse the City for one hundred percent (lOO%) of the City's costs not to 
exceed a maximum of $260,000 described in Paragraph 7, for said preliminary 
engineering upon receipt of billings supported by documentation as required by 
the State. 

6. To give administrative assistance and guidance to the City during the 
performance of said preliminary engineering and to review without delay, all 
submittals which require State review, approval or other action. 

No~ Be It Therefore Resolved, the Parties Hereto Mutually Agree: 

7 That the estimated costs of the Project covered and described by this Agreement 
are: 

Preliminary Engineering .................................. $260,000 

and that State Financial participation shall be limited to $260,000 with any share 
required in excess of that amount to be provided by the City or by Amendment to 
this Agreement. 

8. That this Agreement and the covenants contained herein shall be null and void in 
the event the contract covering the construction work contemplated herein is not 
awarded by July 1, 1988. 

9. That the Commissioner of Public Works is authorized to execute subsequent 
revisions to this Agreement relative to budgetary items, upon approval by the 
Illinois Department of Transportation, as long as such revisions do not increase 
the total cost of the Project as stated in Paragraph 7. 

10. This Agreement shall be binding upon and inure to the benefit of the Parties 
hereto, their successors and assigns. 

In Witness Whereof, the City and State have caused this Agreement to be executed by 
their respective officials and attested to on the date hereinafter listed. 
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[Signature forms omitted for printing purposes. I 

SECTION 2. That the City Clerk is hereby directed to transmit two (2) certified copies of 
this ordinance to the Division of Highways, Department of Transportation of the State of 
Illinois through the District Engineer of District 1 of said Division of Highways. 

SECTION 3. That this ordinance shaH be effective by and from the date of its passage. 

On motion of Alderman Burke, the foregoing proposed ordinance was Passed by yeas and 
nays as follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer. Humes, Hutchinson. 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, ~ardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

AUTHORITY GRANTED FOR EXECUTION OF PROJECT 
AGREE~IENT WITH STATE OF ILLINOIS FOR 

MODERNIZATION OF TRAFFIC SIGNALS 
AT VARIOUS SOUTHSIDE 

LOCATIONS. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance transmitted therewith, authorizing the execution of a project agreement 
with the State of Illinois providing for the modernization of traffic signals' at various 
southside locations. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, :VIadrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, ~ ardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- 46. 

Nays -- None. 

The following is said ordinance as passed: 

Be It Ordained by the City Council of the City of Chicago: 
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SECTIO;-; 1. That the :.vlayor is authorized to execute. the City Clerk to attest to and the 
Commissioner of Public Works to approve, upon review of the Corporation Counsel as to 
form and legality, a project agreement with the State of Illinois providing for the 
modernization of traffic signals at various southside locations associated with the 1984 
Intermittent Resurfacing Program described therein, said agreement to be substantially in 
the following form: 

City-State Project Agreement 

Modernization of Traffic Signals 

At Various Southside Locations Associated With 

The 1984 Intermittent Resurfacing Program 

Federal Project :-.ro.: M-5000(711) 

City Section No.: 85-B4062-00TL 

State.lob ~o.: C-88-012-85 

DPW Project :-.ro.: B-4-062 

This Agreement, entered into this day of , 19 __ , by and 
between the State of Illinois, acting through its Depart~ent of Transportation, hereinafter 
called the "State", and the City of Chicago, acting through its Department of Public Works, 
hereinafter called the "City". 

Witnesseth: 

Whereas, the State and the City, in the interest of the safe and efficient movement of 
vehicular and pedestrian traffic, find it necessary to modernize various southside traffic 
signals associated with the 1984 Intermittent Resurfacing Program, hereinafter referred to 
as the "Project" and identified in Exhibit A and described in Paragraph 11 of this 
Agreement; and 

Whereas, the Department of Transportation of the State of Illinois, under Chapter 121, 
Article 4-409 of the Illinois Revised Statutes (1981), as amended, may enter into a written 
con~ract with any other highway authority for the jurisdiction, maintenance, 
administration, engineering or improvement of any high way or portion thereof: and 

Whereas, the State and the City wish to avail themselves, where possible, of Federal-Aid 
Urban System funds authorized by the Surface Transportation Assistance Act of 1982 or 
subsequent federal legislation for the contract construction, force account construction and 
the construction engineering/supervision of said Project; and 

Whereas, the City is proceeding with studies and engineering required for the Project: 
and 
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Whereas, under the federal regulations, certain written agreements for the Project may 
be required; 

~ow Be It Therefore Resolved, The State Agrees: 

1. To reimburse the City for the Non-Federal (State) and Federal share of the costs 
incurred in connection with the contract construction, force account construction 
and construction engineering/supervision of the Project, as hereinafter provided, 
upon receipt of progressive billings supported by documentation as required by 
the State and Federal Highway Administration. 

2. To review, approve and submit to the Federal Highway Administration without 
delay, all submittals which require Federal Highway Administration review, 
approval or other action. 

Now Be It Therefore Resolved, The City Agrees: 

3. To prepare, or cause to be prepared, studies, ~urveys, plans, specifications and 
estimates of cost for said Project. 

4. C"pon approval from the State and the Federal Highway Administration to let and 
award the contract for the Project, and to provide all force account construction 
and construction engineering/supervision, all in accordance with established 
procedures of the City, the State and Federal Highway Administration. 

5. To finance the work pending progressive reimbursement by the State of the 
Federal and Non-Federal (State) shares of costs. 

6. To comply with all applicable Executive Orders and Federal legislation pursuant 
to the Equal Employment Opportunity and Nondiscrimination Regulations. 

7. That failure on the part of the City to fulfill the responsibilities assigned in 
Paragraphs 6 and 10 of this Agreement may render the City ineligible for future 
Federal participation in projects for which the City has similar responsibilities, 
until such failures are corrected. 

8. To retain all Project records and to make them available for audit by State and 
Federal auditors during the Project development and construction stages, and for 
a period of three (3) years after final acceptance. 

Now Be It Therefore Resolved, The Parties Hereto Mutually Agree: 

9. That prior to initiatioh of work to be performed hereunder, the disposition of 
encroachments will be cooperatively determined by representatives of the City 
and State. 

10. That, upon completion of the improvement, the City and the State will maintain 
or cause to be maintained, in a satisfactory manner, their respective portions of 
the improvement in accordance with established jurisdictional authority. 



2/13/86 REPORTS OF COMMITTEES 27945 

1l. That said Project generally consists of the modernization of various :iouthside 
traffic signals associated with the 1984 Intermittent Resurfacing Program and 
identified in Exhibit A of this Agreement. The existing traffic signals will be 
removed and replaced with new signals which will conform to existin~ 

recommendations and agreements of the Illinois ~1anual of C niform Traffic 
Control Devices. This project will also include the removal of existing traffic 
signal "B"-Bases at any of the project locations. 

12. That all prior Agreements, or portions thereof, between the City and the State 
which refer to the construction of this Project are superseded by this Agreement. 

13. That the estimated costs of the Project covered and described by this Agreement 
are: 

Contract Construction .$ 770,000 

Force Account Construction $440,000 

Construction Engineering/Supervision $120,000 

TOTAL: $1,330,000 

and that based upon the current ratio of Federal to Non-Federal (State) funds for 
Federal-Aid Urban System projects, the estimated proportional participation for 

. the Project will be: . 

Federal-Aid Share (FAu) 
(75.18% of$I,330,000) 

Non-Federal Share (State) 
(24.82% of$I,330,OOO) 

TOTAL: 

$999,894 

$330,106 

$1,330,000 

and that based upon said ratio, State financial participation (referred to herein as 
the ~on-Federal Share) shall be limited to a maximum of $330,106, with any 
Non-Federal share required in: excess of that amount to be provided by the City, or 
by Amendment to this Agreement. 

14. That the City shall be responsible for 100% of the cost of any work not eligible for 
Federal participation, 

15. That standard Federal-Aid procedures and requirements shall apply to all phases 
of this project. 

16. Thatthe Commissioner of Public Works is authorized to execute revisions to this 
Agreement relative to budgetary items, upon approval by the Illinois Department 
of Transportation, as long as such revisions do not increase the total cost of the 
Project as stated in Paragraph 13. 
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17. That this Agreement and the covenants contained herein shall be void ab initio in 
the event the contract covering the construction work contemplated herein is not 
awarded and/or the force account construction work is not authorized by 
December 1, 1988. 

This Agreement shall be binding upon and inure to the benefit of the Parties hereto, 
their successors and assigns. 

Exhibit A. 

1984 Intermittent Resurfacing Program Traffic 
Signal Modernization Locations South. 

* 1. Exchange Avenue (FAD 2939) at 92nd Street 

2. Racine Avenue (FAU 2868) at Adams Street 

3. Racine Avenue (FAU 2868) at Monroe Street 

4. Wentworth Avenue (F AU 2896) at 111 th Street 

5. Woodlawn Avenue (FAU 2926) at 57th Street 

6. 31st Street (F AU 1463) at Central Park Avenue 

7. Racine Avenue (FAU 2868) at Madison Street 

8. King Drive (F AU 2915) at 51st Street 

* 9. 7lst Street (F AU 1538) at Dorchester Avenue 

*10. South Chicago Avenue (FAU 3574) at 92nd Street 

*11. Exchange Avenue (FAU 2939) at South Chicago Avenue 

In Witness Whereof, the City and State have caused this Agreement to be executed by 
their respective officials and attested to on the date hereinafter listed. 

[Signature forms omitted for printing purposes.] 

SECTION 2. That the City Clerk is hereby directed to transmit two (2) certified copies of 
this ordinance to the Division of Highways, Department of Transportation of the State of 
Illinois through the District Engineer of District 1 of said Division of Highways. 

*Done completely by Force Account Construction. 
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SECTIO:-'; 3. That this ordinance shall be effective by and from the date of its pus,.;ag·e 

AUTHORITY GRANTED FOR EXECCTIO~ OF WATER 
SUPPLY CO~TRACT WITH CITY OF 

DES PLAI~ES. 

The Committee on Finance submitted a report recommending that the City Council pass a 
proposed ordinance, transmitted therewith, authorizing the execution of a Water Supply 
Contract with the City of Des Plaines. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, 
Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, O'Connor, 
Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr -- -1:6. 

Nays -- None. 

The following is said ordinance as passed: 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the Mayor is hereby authorized and directed to execute, the City 
Clerk to attest, the Commissioner of Water to approve and the City Comptroller to accept 
the file for record, upon the approval of the Corporation Counsel as to form and legality, a 
water supply contract between the City of Chicago and the City of Des Plaines to be 
substantially in form as follows: 

Water Supply Contract Between City of Chicago 
and City of Des Plaines. 

This contract made and entered into this 16th day of December A.D. 1985, and executed 
in sextuplicate originals (each executed copy constituting an original) by and between the 
City of Chicago, a municipal corporation, organized and existing under and by virtue of the 
laws of the State of Illinois, party of the first part, hereafter called the "City", and the City 
of Des Plaines in Cook County, Illinois, located within the ~Ietropolitan Sanitary District 
of Greater Chicago; party of the second part. 

Witnesseth: 
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Whereas, said City of Chicago and the City of Des Plaines entered into a ten :v'ear 
contract on the 23rd day of July, A.D, 1975, which has expired, for the furnishing from the 
City's water mains at the City limits at west of Minneapolis, St. Paul and Sault Ste. :.YIarie 
Railroad tracks and just south of the City limits at W. Devon Avenue a supply of water for 
customers supplied by the City of Des Plaines water system in 1975 of 5.500 minimum and 
11.000 maximum million gallons per day increasing by 1984 to 7.000 minimum and 14.000 
maximum million gallons per day; and 

Whereas, the City of Chicago is willing to enter into a new water supply contract with 
the City of De& Plaines and furnish water from existing connection to City's water mains at 
the City limits at west of the Minneapolis, St. Paul and Sault Ste. Marie Railroad tracks 
and just south of the City limits at W. Devon Avenue. . 

:'Irow, Therefore, in consideration of the mutual covenants and agreements hereinafter 
contained, the parties agree with each other as follows: 

A. Service To Be Furnished. 

(l) The City agrees to furnish to the City of Des Plaines and the City of Des Plaines 
agrees to purchase and take from the City under and in accordance with the terms hereof, a 
supply of water through metered connection authorized by the Commissioner of Water of 
the City from the City's water mains at the City's limits at west of the :.vlinneapolis, St. 
Paul and Sault Ste. Marie Railroad tracks and just south of the City limits at W. Devon 
Avenue to be used by the City of Des Plaines in supplying water to its customers. 

B. Quantity Of Water To Be Furnished. 

(1) For customers of the City of Des Plaines water system the quantities of water for the 
years are as indicated: 

Year Annual Average Daily Quantity In Gallons 

1985 7,901,000 

1986 7,865,000 

1987 7,915,000 

1988 7,965,000 

1989 8,016,000 

1990 8,066,000 

1991 8,093,200 

1992 8,120,400 
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Year Annual Averag-e Daily Quantity [n Gallons 

1993 8,147,600 

1994 8,174,800 

These quantities of water are in accordance with the .allocations made to the City of Des 
Plaines by Opinion and Order L~10 80-4 of the State of Illinois. Department of 
Transportation. These quantities of water may be adjusted by the City's Commissioner of 
Water if there are any future revisions of the allocation order by the State of [!linois, 
Department of Transportation for the City of Des Plaines. 

(2) The water supplied and taken in accordance with this contract "hall be withdra\\in at 
a uniform rate during the 24 hours of each day. The maximum hourly rate of withdrawal of 
water from the City's mains shall not exceed twice the annual average daily contract 
amount. 

(3) The City of Des Plaines shall install a flow control system and a pressure recording 
system consisting of a manually operated flow control valve controlled by the City at a 
meter vault on existing water service connection to City's water main at the City limits at 
west of the Minneapolis, St. Paul and Sault Ste. ~arie Railroad tracks and just south of the 
City limits at W. Devon Avenue in order to regulate the flow of water as herein provided. 
When requested by the City's Commissioner of Water, the City of Des Plaines shall provide 
the necessary equipment to transmit pressures and convert the manually operated flow 
control valves to remotely controlled flow control valves. All devices necessary for the 
control and transmission of pressures and rates of flow of water furnished shall be provided 
and maintained by the City of Des Plaines. The transmission of pressures and rates of flow 
readings shall be to a location designated by the City and the flow control valve shall be 
controlled by the City. 

C. Standard Terms and Conditions. 

I. General 

(1) This contract shall be in force and effect for a period ending ten years from the date 
hereof, subject, however, to the option of the City of Des Plaines to renew said contract for 
successive like terms, written notice thereof to be submitted to the City six months prior to 
the expiration. of each said ten year term. Amounts of water for average daily use will be 
the amounts as allocated by the State of Illinois Department of Transportation. 

(2) No officer, official or agent of the City has the power to amend. modify or alter this 
contract or waive any of its conditions as to bind the City by making any promise or 
representation not contained herein. 

(3) This contract shall not be assigned or transferred by either party. 

(4) This contract will be subject to cancellation in the event a court of competent 
jurisdiction restricts or limits, directly or indirectly, any of the City's rights to obtain, se 11, 
contract for or distribute Lake ~ichigan water. 
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(5) The quantity of water supplied under this contract shall not exceed the amount of 
Lake .\Iichigan water allocated by the State of Illinois Department of Transportation to the 
City of Des Plaines. 

(6) The City will not be responsible in damages for any interruption or failure to supply 
water and shall be saved and held harmless from all damage of any kind, nature and 
description which may arise as a result of making this contract and furnishing water 
hereunder. 

(7) The City of Des Plaines may, by permission of the City's Commissioner of Water, in 
an emergency, supply water to other City water users who have been previously authorized 
an emergency connection. 

II. Reporting Requirements. 

(8) At the end of each calendar year during the term of this contract and not later than 
March 31st of each year, the City of Des Plaines agrees to submit to the Commissioner of 
Water of the City a written copy of the prevailing water rate schedule as applicable to its 
water customers. It shall include all rates and relevant information and the premise on 
which rates have been furnished. 

(9) The City of Des Plaines shall submit to the City by the 10th day of each month, a 
report showing the amount of water received the previous month from the City and the 
amount furnished to customers. 

III. Reservations. 

(10) In the event of a default in payment of a water bill by the City of Des Plaines the 
City reserves the right to require the Ci~y of Des Plaines to deposit, in advance, a sum 
equal to the estimated costs for water supply during a period of ninety days at the 
prevailing metered rate. . 

(11) The City reserves the right to inspect, test, repair and replace the water meters as 
required. Such replacements or repairs shall be charged to and paid by the City of Des 
Plaines. 

IV. Water Quality. 

(12) The City shall supply the City of Des Plaines with water of a quality commensurate 
with that furnished to its consumers within its City limits. 

(13) The City of Des Plaines shall receive its supply of water from the City by means or 
method approved by the City's Commissioner of Water. The City of Chicago water system 
must be safeguarded by means of an air gap at the receiving reservoir. When the 
requirement for a receiving reservoir is waived to permit a direct connection for emergency 
use, a backflow preventer, approved by the Commissioner, must be installed. 

(14) The City of Des Plaines bears the responsibility for maintaining the water quality 
at any point beyond the meter vault and within its distribution system. 
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1.15) The City of Des Plaines shall notify and keep the City informed of the responsible 
indi vidual in charge of operations. 

(16) The City of Des Plaines shall immediately notify the City's Commissioner of Water 
of any emergency or condition which may affect the quality of water in either party's 
system. 

(17) The City reserves the right to make inspections of those facilities which may affect 
the quality of the water supplied to the City of Des Plaines and to perform required tests. 

v. Equipment Operation. 

(18) The City of Des Plaines shall provide and maintain all service mains and valves and 
bear the costs for connecting said mains to and severing them from the City's water system. 
Each service main shall be equipped with a valve located within the City limits and said 
valve shall be under the sole and complete control of the City and will mark the limit of the 
City's responsibility for maintenance of the piping system. 

(19) The City of Des Plaines shall provide and maintain any and all devices expressly 
requested by the City'S Commissioner of Water for the purpose of controlling, measuring, 
transmitting and recording flows of the supply of water furnished and the transmitting and 
recording of pressures, reservoir levels and other required operational information. 

(20) The City of Des Plaines shall provide the meters, vaults with sump pumps and 
related devices, adhering to City Standard Practices, for measuring the supply of water 
furnished. Meters provided must be delivered to the City Meter Shop for testing and picked 
up promptly after testing, all at the expense of the City of Des Plaines prior to installation 
by them. Plans and specifications for the equipment and vault, or other protective 
structure, must be submitted to and be approved by the City's Commissioner of Water 
before an authorization for installing the meters and related devices will be issued. The 
City of Des PIaines shall place the meters and related devices in a vault or other protective 
structure near the City limits and keep the vault or protective structure accessible and safe 
to work in at all times. The City of Des Plaines shall provide a tee and valve down stream 
of each meter installed in each meter vault. The tee and valve shall be a minimum of two 
inches pipe size. The City of Des Plaines shall provide one one inch pipe si~e test tap in the 
inlet pipe ahead of the header pipe. 

(21) The City's representative will regularly inspect the meters measuring the supply of 
water furnished and will repair or replace any meter or part of a meter which has a total 
registration greater than authorized. or which has been in service for a period longer than 
authorized, or which is known or suspected to be registering incorrectly.· All such repairs 
or replacements shall be made by the City's representatives and the City of Des Plaines 
shall pay for repairs and replacement made. 

(22) When it is determined that a water meter registered incorrectly. an estimate of the 
amount of water furnished through the faulty meter shall be prepared by the City's 
Commissioner of Water for the purpose of billing the City of Des Plaines. The estimate 
shall be based upon the average of twelve preceding readings of the meter, exclusive of 
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incorrect readings. When less than twelve correct readings are available. fewer readings, 
including some obtained after the period of incorrect registration. may be used. 

(23) The City of Des Plaines shall assure that reservoirs of sufficient capacity are 
provided in its entire system to store twice the annual daily average allocation of water to 
the City of Des Plaines as authorized by the State of Illinois, Department of Transportation 
Order ~umber LMO 80-4 and any revisions to the allocations. The water system is to be 
operated to utilize the reservoirs in a manner to assure that water is withdrawn from the 
Chicago Water System as uniformly as possible. 

VI. Rates and Discounts. 

(24) Charges for water furnished to the City of Des Plaines shall be at a rate no greater 
than that for large quantities of water furnished through meters to customers inside the 
City, said rate being fixed by City Ordinance. 

(25) The City of Des Plaines shall be entitled to the same discount for prompt payment of 
water bills as is allowed to metered customers inside the City. 

In Witness Whereof, the City of Chicago has caused this contract to be signed in 
sextuplicate originals (each executed copy constituting an original) by its Commissioner of 
Water, countersigned by its Comptroller, approved by its Mayor, and its Corporate Seal to 
be hereto affixed and duly attested by its Clerk; the City of Des Plaines has caused the 
same to be signed in sextuplicate originals (each executed copy constituting an original) by 
its Mayor and its Corporate Seal to be hereto affixed, duly attested by its Clerk, on the date 
and year first above written. 

[Signature forms omitted for printing purposes. J 

SECTION 2. This ordinance shall be effective from and after the date of passage. 

Placed on File -- APPLICATION FOR CITY OF CHICAGO 
CHARITABLE SOLICITATION (TAG DAY) PER~IT. 

The Committee on Finance submitted a report recommending that the City Council place 
on file an application for a City of Chicago Charitable Solicitation (Tag Day) permit for the 
Veterans Poppy Day Association, )Iay 22 through 23,1986 (City Wide). 

On motion of Alderman Burke, the committee's recommendation was Concurred In and 
said communication and report were Placed on File. 

AUTHORITY GRANTED FOR PAYMENTS OF HOSPITAL, .\'IEDICAL 
AND NURSING SERVICES RENDERED CERTAIN Il'iJURED 

MEMBERS OF POLICE AND FIRE DEPART:YIENTS. 
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The Committee on Finance submitted a report recommendin~ that the City Council pass a 
proposed order transmitted therewith, to authorize payments for hospital, medical and 
nursing services rendered certain injured members of the Police and Fire Departments. 

On motion of Alderman Burke, the said proposed order was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith. D. 
Davis, Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, 
O'Connor, Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter. Volini. Orr
- 47. 

Nays -- :'{one. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said order as passed: 

Ordered. That the City Comptroller is authorized and directed to issue vouchers in 
conformity with schedule herein set forth, to physicians, hospitals, nurses or other 
individuals, in settlement for hospital, medical and nursing services rendered to the 
injured members of the Police Department and/or Fire Department herein named. The 
payment of any of these bills shall not be construed as an approval of any previous claims 
pending or future claims for expenses or benefits on account of any alleged injury to the 
individuals named. The total amount of said claims is set opposite the names of the injured 
members of the Police Department and/or the Fire Department, and vouchers are to be 
drawn in the favor of the proper claimants and charged to Account No. 100.9112.937: 

and 

[Regular'orders are printed on pages 27954 through 27956 
of this .Journal.) 

Be It Further Ordered, That the City Comptroller is authorized and directed to issue 
warrants, in conformity with the schedule herein set forth, to physicians, hospitals, nurses 
or other individuals, in settlement for hospital, medical and nursing services rendered to 
the injured members of the Police Department and/or the Fire Department herein named, 
provided such members of the Police Department and/or Fire Department shall enter into 
an agreement in writing with the City of Chicago to the effect that, should it appear that 
any of said members of the Police Department and/or Fire Department have received any 
sum of money from the party whose negligence caused such injury, or have instituted 
proceedings against such party for the recovery of damage on account of such injury or 
medical expenses, then in that event the City shall be reimbursed by such member of the 

(Continued on page 27957) 
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REP~tDAtE 2/11/96 
REPORT 'TIME 15:59: 12 

PROGRAM-··· PFR070 

*********** EMPLOYEE 

BROWN 
BULTER 
CAMARENA 
COLLINS 
CUNNINGHAM #/II 
CURYLO 
DESANDO 
DOLES 
FLAHERTY 
GETTINGS 
GILES 
GUNNELL 
KARAVIOTOU 
KAREDES 
KENNEDY 
KING 
KNASIAK 
KOBURI 
KOCH 
MACKOWSKI 
MACMILLAN 
MADDEN 
MAGNUS .'j' ", 
HALOBLDCKI 
MALO~:(; . 
MANC~ ;";~,,, 
MARTI_<i>;,~ " 
MARTINEZ' ~ ... 
MCDONOuGJ,i; . 
MCGUIN!", 
MERER ", 
MESA 
ME SECK 
MORAWSKI 
NASH 
NOWINSKI 
NYHAN 
OBRIEN 
ODEA 
OMALLEY 
OSHEA 
OWSLEY 
PALADINO 
PAPASTRATKOS 
PARRA 
PEASE 

~'PEl)RAZA 
PETIT 
POWERS 
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CITY COllNCIL ORDERS 

COUNCIL MEETING OF 2/13/96 

REGULAR ORDERS 

[lATE VOUCHER 
NAME *********** ******* RANK ******* ***** UNIT OF ASSIGNMENT tt.*** INJURED TOTAL 

GEORGE E POLICE OFFICER SECOND DISTRICT 10/10/85 96.00 
JAMES H F'OLICE OFFICER ELEVENTU [IISTRICT 7/30/85 17.00 
JESSE POLICE OFFICER [IETACHE[I SERVICES-MISCELLANEOU 10/14/85 241.00 
JOHN F' POLICE OFFICER EIGHTEENTU DISTRICT 10/27/85 246.70 
SHIRLEY F'OLICE OFFICER SIXTH [IISTRICT 6/15/85 50.00 
RAN[IALL T POLICE OFFICER TWENTY-FU·TH DISTraCT 7/31/85 14.90 
DANIEL D POLICE OFFICER SECOND DISTRICT 2/29/95 101.00 
THOMAS .J POLICE OFFICER OHARE SECURITY 12/13/94 167.71 
JAMES L F'OLICE OFFICER GANG CRIMES ENFORCEMENT DIVISI 10/13/85 280.00 
WILLIAM R POLICE OFFICER SEVENTH DISTRICT 9/29/85 45.00 

.CARHELLA POLICE OFFICER CENTRAL DETENTION SECTION 10/17/85 112.93 
ROBERT B POLICE OFFICER EIGHTH DISTRICT 10/04/85 326.50 
PETER P POLICE OFFICER TWENTY-THIRD DISTRICT 10/05/85 59.00 
CHRIST J. POLICE OFFICER EIGHTEENTH DISTRICT 10/25/85 77.00 
LINDA POLICE OFFICER TENTH DISTRICT 10/01/8S 113.50 
WAYNE G POLICE OFFICER DETACHE[I SERVICES-MISCELLANEOU 7/12/85 39.00 
LAWRENCE POLICE OFFICER TENTU DISTRICT 10/15/95 57.50 
PAUL POLICE OFFICER TWENTY-THIRD DISTRICT 10/12/85 356.75 
DANIEL POLICE OFFICER TENTH. DISTRICT 10/13/95 52.00 
RAYMOND POLICE OFFICER SEVENTEENTH DISTRICT 10/10/85 386.00 
JAMES W POLICE OFFICER EIGHTEENTH DISTRICT 7/04/85 365.00 
BIRL POLICE OFFICER RECRUIT TRAINING 10/04/85 267.00 
SHEILA POLICE OFFICER FOURTEENTH,DISTRICT 10/27/85 92.00 
ROIlERT POLICE OFFICER FOURTH DISTRICT .... 10/31/85 100.00 
TIMOTHY J POL.ICE OFFICER AUTO THEFT'SI!:()TfIlN 10/27/95 329.90 
RICHARD POLICE OFFICER TWELFTH Dtjr:ltT 10/07/85 43.00 
LOUIS J POLICE OFFICER TWELFTH DIme" ,; 10/07/85 43.00 
OSCAR POLICE OFFICER FOURTEENTH'uta'mICT 10/15/85 314.00 
THOMAS P POLICE OFFICER EIGHTEENTU DISTRICT 10/07/85 35.00 
GERALD POLICE OFFICER TWENTY-SECONn bISTRICT 10/20/85 90.00 
NOEL F POLICE OFFICER MOTOR MAINTENANCE DIVISION 10/09/85 66.39 
PATRICIA POLICE OFFICER TENTH [lISTRICT 10/13/85 100.50 
JACK POLICE OFFICER FIFTH [IISTRIc'r 10/10/85 149.00 
JAMES POLICE OFFICER TWENTY-THllm [IISTRICT 10/31/85 126.10 
DENNIS F'OLICE OFFICER FIFTEENTH DISTRICT 10/13/85 77.00 
STANLEY POLICE OFFICER ELEVENTH DISTRICT 10/30/85 682.08 
THOMAS POLICE OFFICER EIGHTEENni DISTRICT 10/18/85 304.60 
WILL.IAM P F'OLICE OFFICER ELEVENTH [11 STRICT 10/30/85 110.00 
KEVIN J POLICE OFFICER FOURTH [11 STRICT 10/31/85 18b.00 
MARTIN A POLICE OFFICER ENFORCEMEN'r SECTION 9/17/85 2569.47 
[!ENNIS J POLICE OFFICER FOURTEENTH DISTRICT 9/29/85 190.00 
DONALD L POLICE OFFICER ELEVENTH DISTRICT 9/07/85 44.00 
RICHARD POLICE OFFICER NARCOTIC GENERAL ENFORCEMENT 10/03/85 140.00 
FRANK POLICE OFFICER SEVENTEENTH DISTRICT 10/15/85 111.00 
ARTHUR POLICE OFFICER TENTH DISTRICT 10/14/85 65.00 
MICHAEL A POLICE OFFICER GANG CRIMES ENFORCEMENT DIVIS I 5/30/85 

" 
152.00 

ISADOR J . POLICE OFFICER SECOND DISTRICT 10/26/85 230.00 
ROIlERT POLICE OFFICER TENTH [lISTRICT 10/29/95 146.50 
JAMES POLICE OFFICER NINTH DISTRICT 3/13/85 180.50 
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REf>ORT [lATE 2/11/8b 
REPORT rIME 15:59:12 

PROGRAM··'" PFT~070 

*********** EMPLOYEE 

PRICE 
PRICE 
REININGER 
RIGGENBACH 
RIMKUS 
ROCHON 
RO[IEN 
ROGERS 
ROSS 
SALEMME 
SANDERS 
SCHAEFER 
SCHREINER 
SCHUCK 
SCHUHAC.iER 
SEVENING 
SZULKOWSKI 
WILHELMENA 
WILHELMENA 
WORTHEM 
ALPERS 
BAILEY 
BLOCKER 
BONKO 
BONKO' 
BRUNsON 
BURFORD ~. 

CALES 
CASANOvA 
CURRAN 
CURRAN 
DALY 
DILLON 
DUNCAN 
FITZGIBBON 
FITZPATRICK 
GRABER 
HILLMERT 
HOUGH 
HUGHES 
HUMPHREY 
HUNTER 
HURLEY 
JADWIN 
.JATIS 
.JEDRZEJAK 

.l: . .JEDRZEJAK 
.JOHN 

NAME *********** 

DOROTHY J 
EDGAR 
JAMES R 
CARL 
STANLEY 
ALPHONSO C 
VICTOR 
PETER 
VICKI 
JOHN T 
STANLEY 
RUSSELL 0 
.JAMES 
MARTIN J 
ROBERT 
MARYANN 
WAYNE T 
SCOTT 
SCOTT 
RAYMON[I 
DONALD 
GEORGE 
RAYMOND 
NANCY 
NANCY 
ULYSSES 
BARRY 
DAVID 
CARLOS 
HILARY 
JOSEPH T 
ROBERT 
PATRICK 
LORRAINE 
.JAMES E 
ROBERT 
.JOHN 
WILLIAM C 
GEORGE T 
THOMAS 
DONALD 
JEROME 
JOHN 
MARK 
MARTIN 
EUGENE 
EUGENE 
JOYCE 

J(AVENEY tJI' JOHN K 

,. 
,. 
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CIT Y o F 

CITY COUNCIL ORDERS 

COUNCIL MEETING OF 2/13/86 

REGULAR ORDERS 

[lATE VOUCHER 
******* RANK ******* ***** UNIT OF ASSIGNMENT ***** INJURED TOTAL 

POLICE OFFICER TWENTY-THIRD [IISTRICT 10/07/85 58.00 
POLICE OFFICER FIFTEENTH DISTRICT 10/23/8'!5 216.75 
POLICE OFFICER TWENTIETH DISTRICT 10/13/85 437.60 
POLlCE OFFICER SEVENTH DISTRICT 10/14/85 221.00 
F'OLICE OFFICER FOURTH DISTRICT 10/24/85 285.09 
POLICE OFFICER SECONIt [II STRICT 10/28/85 75.00 
POLICE OFFICER THIR[I [II STRICT 10/05/85 227.00 
POLICE OFFICER SECOND [IISTRICT 10/10/85 96.00 
POLICE OFFICER NINETEENTH DISTRIC'T 10/0S/85 65.00 
POLlCE OFFICER FOURTEENTH DISTRICT 10/30/85 114.50 
POLICE OFFICER TWELFTH [II STRICT 10/08/85 96.00 
POLICE OFFICER PUBLIC TRANSPORTATION H.T.S. 10/19/85 70.20 
POLICE OFFICER TWENTY-FIFTH DISTRICT 10/23/8:5 192.00 
POLICE OFFICER INTERSECTION CONTROL UNIT 10/30/85 313.00 
POLICE OFFICER NINETEENTH DISTRICT 6/08/83 142.00 
POLICE OFFICER TENTH DISTRICT 10/03/85 376.50 
POLICE OFFICER TWENTY-FOURTH [IISTRIC'T 12/26/79 190.80 
F'OLlCE OFFICER RECRUIT TRAINING 7/09/85 380.00 
POLICE OFFICER RECRUIT TRAINING 10/23/85 343.00 
POLICE OFFICEr< MARINE UNIT 5/14/85 165.00 
LIEUTENANT INSPECTION ~ AUDITING DIVISION 8/16/85 276.70 
FIREFIGHTER TRUCK 52 4/26/85 906.05 
PARAMEDIC AMBULANCE 47, 11/03/81 169.00 
FIREFIGHTER AM(IULANCE 12 3/22/85 69.00 
FIREFIGHTER AMBUL~NCE 12 ',. 11/02/85 86.75 
FIREFIGHTER SQUAD 6 " 9/19/85 145.00 
ENGINEER DIS'TRICT REd:i:F.,: 3 9/12/84 187.80 
FIREFIGHTER ENGINE COMPANY e 4/09/83 539.91 
FIREFIGHTER ENGINE COMPANY 44 9/12/85 58.00 
FIREFIGHTER ENGINE COMPANY 65 4/27/85 1598.00 
LIEUTENANT DISTRICT RELIEF 6 8/15/85 24.78 
FIREFIGHTER ENGINE COMPANY 84 9/20/85 275.00 
FIREFIGHTER TRUCK 58 11/08/85 40.00 
FIREFIGHTER AMBULANCE 14 6/30/85 27.00 
PARAMEDIC AMBULANCE 38 9/28/85 3.89 
FIREFIGHTER TRUCK 3 6/25/85 697.~0 

LIEUTENANT [IISTRICT RELIEF 6 8/29/9~ 
, 

12041.15 
ENGINEER ENGINE COI1F'ANY 113 6/30/85 74.00 
FIREFIGHTER ENGINE COMPANY 94 1.0/05/85 81.00 
FIREFIGHTER SQUAD :5 10/04/95 1189.71 
FIREFIGHTER TRUCK 54 9/30/8:5 266.00 
FIREFIGHTER ENGINE COMPANY 107 9/17/95 202 •. 08 
FIREFIGHTER AI1BlLANCE 22 7/05/85 72.00 
FIREFIGHTER ENGINE COMPANY 21 6/25/85 40.00 
ENGINEER ENGINE COMPANY 75 9/16/95 211.60 
FIREFIGHTER TRUCK 45 12/16/94 648.50 
FIREFIGHTER TRUCK 45 8/13/85 314.90 
FIREFIGHTER DISTRICT RELIEF 6 6/21/8:5 75.00 
PARAMEDIC AMBULANCE 44 7/01/85 279.00 
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REPORT DATE 2/11/86 C I T Y o F C H I c: A G U 
REPORT TIME 1~:5·}: 12 

PROGRAM-- PFR070 ", ~ ",' ~ CITY COUNCIL ORDERS 
~~i~'~'1,~:,'! 

COUNCIL MEETING OF 2/13/86 ~." (~~ ~'~ ,~~~ .'" JI," ~~~-#r·' .-. 
REGULAR ORDERS ~.,. . 

['ATE VOUCHER 
••••• ****** EMPLOYEE NAME *********** *** •• *. RANK ******* ***** UNIT OF ASSIGNMENT ***** INJURED TOTAL 

KEHOE LEO ENGINEER ENGINE COMPANY 99 7/21/85 1796.00 
KESSELL JANEEN PARAMEDIC DISTRICT RELIEF 1 8/23/85 192.00 
KIEL BRUCE FIREFIGHTER ENGINE COMPANY 30 6/2-4/85 80.00 
KOOL ISABELLA FIREFIGHTER AMBULANCE 18 5/28/85 30.00 
KRANZ ANTHONY FIREFIGHTER ENGINE COMPANY 118 12/30/83 205.00 
KWITKA VICTOR FIREFIGHTER ENGINE CDMPANY 46 -4/28/85 603.67 
LEFTRIDGE LLOYD FIREFIGHTER TRUCK 2-4 10/15/85 111. O~ 
LUCHESI ROBEr a FIREFIGHTER ENGINE COMPANY 14 5/10/85 20-4.00 
MAGNUS RAYMOND FIREFIGHTER TRUCK 35 5/26/85 3646.00 
MARTIN DARNEl.l. L FIREFIGHTER ENGINE COMPANY 72 8/09/85 185.9~ 

MCCLAIN JOHN FIREFIGHTER TRUCK 2 10/12/85 33.98 
MCCORMICK MICHAEL FIREFIGHTER ENGINE COMPANY 3-4 9/19/85 167.00 
MCDONALD JOHN FIREFIGHTER DISTRICT RELIEF 1 8/11/85 464.8~ 

MCDONOUGH THOMAS FIREFIGHTER ENGINE COMPANY 69 8/05/85 400.50 
MILLER MICHAEL FIREFIGHTER TRUCK 29 6/08/85 340.00 
MIULLI FRANK PARAMEDIC AMBULANCE 15 6/03/85 50.00 
MORAN THOMAS PARAMEDIC DISTRICT RELIEF -4 8/27/85 161.00 
MULLENHOFF ALFRE[' PARAMEDIC AMBULANCE 27 8/2-4/85 ~63.00 

MURPHY JAMES FIREFIGHTER DISTRICT RELIEF 6 -4/29/85 308.00 
NELLIGAN DAVID A FIREFIGHTER ENGINE COMPANY 129 11/22/8-4 43.00 
O[lONNELL VINCENT FIREFIGHTER ENGINE COMPANY 89 7/18/8-4 95.00 
PAVILONIS STAN FIREFIGHTER ENGINE COMPANY S-4 8/21/85 114.50 
PETERS ~, CHARLES PARAME[' I C AMBULANCE 22 ~ , 10/18/85 205.00 
PINAITIS" WILLIAM FIREFIGHTER ENGINE COMPflIt./Y ,96 9/07/85 994.44 
REESf ,,'," ,JOHN FIREFIGHTER ENGINE COMI>ANY 28 8/12/85 214.50 
ROGERS.,,', JOHN FIREFIGHTER TRUCK 17' , 3/19/85 270.00 
SAMPSQN .JOHN FIREFIGHTER ENGINE COHPAlfT 78 10/:~0/85 1547.65 
SCHUL2.~ , MICHAEL. PARAMEDIC AMBULANCE 4:5 \, 6/03/05 5572.85 
SCHWAR2:' " MARY FIREFIGHTER AMBULANCE 7' 5/05/85 99.00 
SHEERAN· ,JAMES LIEUTENANT TRAINING DIVISION 11/24/80 85.00 
SHUKSTOR LOUIS FIREFIGHTER ENGINE COMPANY 126 9/18/83 3193.00 
STAATZ JAMES FIREFIGHTER ENGINE COMPANY 98 8/12/85 60.00 
STEWART JESSE F CAPTAIN DISTRICT HEADOUARTERS 1 2/03/85 26001.08 
SZCZEPANIAK DENNIS FIREFIGHTER ENGINE COMPANY 23 10/12/85 99.25 
TANNEHILL CHARL.ES CAPTAIN TRUCK 14 8/11/85 144.83 
VASQUEZ ANGEL PARAME['IC AMBULANCE 42 8/15/85 164.85 
WALSH MARTIN FIREFIGHTER ENGINE COMPANY 129 10/28/8;; , 

228.85 
WALSH TIMOTHY FIREFIGHTER ENGINE COMPANY 102 9/01/85 266.50 
WARREN MILES FIREFIGHTER TRUCK 49 9/01/85 2502.95 
WELCH THOMAS FIREFIGHTER TRUCK 51 10/01/85 224.00 
WIRTZ MARTIN FIREFIGHTER ENGINE COMPANY 101 8/13/85 121.00 
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(Continued from pu!{e 2795:3) 

Police Department and/or Fire Department out of any sum that such member of the Police 
Department and/or Fire Department has received or may hereinafter receive from such third 
party on account of such injury or medical expense, not to exceed the amount that the City 
may, or shall, have paid on account of such medical expense, in accordance with Opinion ~o. 
1422 -of the Corporation Counsel of said City, dated :Ylarch 19, 1926. The payment of any of 
these bills shall not be construed as approval of any previous claims pending or future claims 
for expenses or benefits on account of any alleged injury to the individuals named. The total 
amount of such claims, as allowed, is set opposite the names of the injured members of the 
Police Department and/or Fire Department and warrants a"re to be drawn in favor of the 
proper claimants and charged to Account No. 100.9112.937. 

[Third party order printed on page 27958 of this Journal. I 

Action Deferred -- AWARD OF FOC"R GRANTS FROM YEAR X 
COMMUNITY DEVELOP~E~T BLOCK GRA~T 

RENOVATION PROGRA~ TO 
SPECIFIED AGE~CIES. 

The Committee on Finance submitted the following report. which was, on motion of 
Alderman Vrdolyak and Alderman :Ylajerczyk, Deferred and ordered published: 

CHICAGO, February 13, 1986. 

To the President and Members of the City Council: 

Your Committee on Finance to which was referred an ordinance authorizing t~e award 
of four grants from the Year X Community Development Block Grant Private Facility 
Renovation Program to the following agencies in the following amounts: 

A. Howard Area Community Center - $60,000 
7644 North Paulina Avenue 

B. Y.M.C.A. of Metropolitan Chicago - $80,000 
1515 North Halsted Street 

C. E.T.A. Creative Arts Foundation - $60,000 
7558 South Chicago Avenue 

D. Habilitative Systems - $60,000 
415 South Kilpatrick Avenue, 

having had the same under advisement, begs leave to report and recommend that Your 
Honorable Body pass the proposed ordinance transmitted herewith. 

(Continued on page 27959) 
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~~~. UA'~ ~/ll/~b 

REPORT TIME 15:59:12 
PROGRAM-- PFR070 

<, 
.~ .". ' . 

C I"T T O"F'"""CHICAGu 

CITY COUNCIL ORDERS 

COUNCIL MEETING OF 2/13/86 

THIRD PARTY ORDERS 

•• _-****** EMPLOYEE NAME *********** ••••••• RANK * •••• ** ***** UNIT OF ASSIGNMENT ***** 

ALLEN 
CHESLOCK 
CRITn.E 
DAFFE 
DIMATTEO 
EVERETT 
GATLIFF 
liOLMDUIST 
KITTEDGE 
MASTRO 
HCDONALD 
MEISTER 
MORLAND 
HULLIGAN 
HURKOWSKI 
NICHOl.S 
ONEILL 
ORTIZ 
POCIASK 
SCALA 
SINENI 
BAUMGART 
HENDERSON 
JACOBSEN~. ' 
JANIA 
KILLE~ f., 
MCGUINNEas 
REARDON' " 
TAYLOR _ '" 

" 

HAROLD 
ROBERT P 
ISHMAEL 
PAUL F 

til DOMINICK 
DANIE:L K 
['ALE 
NELS I 
RUSSELL 
JOSEPH A 
JAMES A 
RICHARD 
CLIFFORD 
JOHN H 
STANLEY 
OTIS 
JAMES R 
HECTOR 
ANTHONY G 
GERAU. J 
JAMES 
STEVE 
MICHAEL 
HOMER W 
JEROME 
JOHN 
PATRICK J 
EDWARD 
JOHN 

POLICE OFFICER 
POLICE OFFICER 
pOLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
F'OLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
F'OLICE OFFICER 
POLICE OFFICER 
POLICE OFFICER 
PARAMEDIC 
FIREFIGHTER 
FIREFIGHTER 
PAR,.AMEDIC 
FIREFIGHTER 
FIREFIGIHER 
FIREFIGHTER 
CAPTAIN 

TWENTY-FIRST DISTRICT 
TWENTY-FIFTH DISTRICT 
THIRD DISTRICT 
FIFTEENTH DISTRICT 
TWENTY-FOURTH DISTRICT 
YOUTH ['IVISION AREA THREE 
FOURTH ['ISTRICT 
TWENTY-THIRD ['ISTRICT 
ENFORCEMENT SECTION 
EIGHTEENTH DISTRICT 
SIXTEENTH DISTRICT 
THIRTEENTH DISTRICT 
TWENTY-THIRD DISTRICT 
SEVENTEENTH DISTRICT 
THIRTEENTH DISTRICT 
F"OURTEENTH DISTRICT 
EIGHTH DISTRICT 
FIFTEENTH DISTRICT 
TWENTY-FIFTH DISTRICT 
TWENTY-THIRD DISTRICT 
TWENTY-FIFTH DISTRICT 
AHBUL.ANCE 10 " 
DISTRICT ~(1 
BATTALION is! ",~ " 
AMBULANCE <;tr ::-'" 
TRUCK 40 ,,' ii' ;. 
AM9ULANCE ~~~.i'"'i;~ 
ENGINE COHP.ANT '" 
BATTALION l/£NOtNE COMPANY 13 

DATE 
INJURED 

9/12/94 
1/10/85 
1/07/85 
5/10/91 
3/21/8S 
4/19/9S 
1/04/95 
4/07/9S 

10/06/95 
10/26/9S 
9/24/9S 

10/09/95 
10/24/95 
10/07/85 
10/22/95 
1/31/85 

10/16/95 
10/10/95 
10/13/95 
10/24/85 
6/01/95 
6/21/95 
1/13/85 
9/13/85 
2/22/85 

12/30/83 
4/05/85 
5/26/85 
1/13/85 

VOUCHER 
TOTAL 

373.00 
2403.34 
133.00 

1210.00 
189.00 
102.00 
66.90 

500.00 
67.60 

199.50 
36.48 
30.00 

246.00 
-r.5.00 
30.00 

1-492.22 
151.00 
159.00 
442.00 
246.00 
90.00 

232.75 
738.00 

9950.75 
161.~7 

305.00 
226.00 
75.00 

9585.32 
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(Continued from page 27957) 

This recommendation was concurred in by a viva voce vote of the members of the 
committee. 

Respectfully submitted, 
(Signed) EDWARD M. BURKE, 

Chairman. 

The following is said ordinance transmitted with the foregoing committee report: 

WHEREAS, The City Council of the City of Chicago passed an ordinance on .July 9, 
1985, establishing procedures for the Community Development Block Grant Program 
which requires that the award of any contract or grant over $50,000 which is not included 
by specific designation in the C.D.B.G. Ordinance shall be subject to review and approval 
by the City Council; and 

WHEREAS, The Year X C.D.B.G. Ordinance appropriated C.D.B.G. funds to a Private 
Facility Renovation Program under the Department of Public Works: and 

WHEREAS, The Commissioner of the Department of Public Works deems it desirable to 
award grants of over $50,000 to four not-for-profit organizations from the Year X Private 
Facility Renovation Program funds to be used for the rehabilitation of the organizations' 
facilities; now, therefore, 

Be it Ordained by the City Council of the City of Chicago: 

SECTION 1. The City Council hereby authorizes the Commissioner of Public Works to 
provide an individual grant under the Year X Private Facility Renovation Program and to 
execute a grant agreement thereunder on behalf of the City of Chicago with the Howard 
Area Community Center, subject to the approval of the City Comptroller and, as to form 
and legality, to the a"pproval of the Corporation Counsel. 

SECTION 2. The funds are to be allocated in the general amounts as identified in 
Exhibit A attached hereto and are subject to the individual grant agreement between the 
City of Chicago and the Howard Area Community Center, said grant agreement to be 
substantially in the form attached hereto as Exhibit B. 

SECTION 3. The City Council hereby authorizes the Commissioner of Public Works to 
provide an individual grant under the Year X Private Facility Renovation Program and to 
execute agreement thereunder on behalf of the City of Chicago with the Y.:Y1.C.A. of 
Metropolitan Chicago - Phase III, subject to the approval of the City Comptroller and, as to 
form and legality to the approval of the Corporation Counsel. 

SECTION 4. The funds are to be allocated in the general amounts as identified in 
Exhibit C attached hereto and are subject to the individual grant agreement between the 
City of Chicago and the Y.M.C.A. of :\ietropolitan Chicago - Phase III, said grant 
agreement to be substantially in the form attached hereto as Exhibit B. 
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SECTIO;'; 5. The City Council hereby authorizes the Commissioner of Public \Vork,; to 
provide an individual grant under the Year X Private Facility Renovation·Progrum and to 
execute a grant agreement thereunder on behalf of the City of Chicago with the E.T.A. 
Creative Arts Foundation, subject to the approval of the City Comptroller and, as to form 
and legality, to the approval of the Corporation Counsel. 

SECTION 6. The funds are to be allocated in the general amounts as identified in 
Exhibit D, attached hereto and are subject to the individual grant agreement the City of 
Chicago and the E.T.A. Creative Arts Foundation, said grant agreement to be 
substantially in the form attached hereto as Exhibit B. 

SECTION 7. The City Council hereby authorizes the Commissioner of Public Works to 
provide an individual grant under the Year X Private Facility Renovation Program and to 
execute a grant agreement thereunder on behalf of the City of Chicago with Habilitative 
Systems Phase II, subject to the approval of the City Comptroller and, as to form and 
legality, to the approval of the Corporation Counsel. 

SECTION 8. The funds are to be allocated in the general amounts as identified in 
Exhibit E attached hereto and are subject to the individual grant agreement between City 
of Chicago and the Habilitative Systems Phase II, said grant to be substantially in the form 
attached hereto as Exhibit B. 

SECTION 9. This ordinance shall become effective from and after its due passage. 

[Exhibit A printed on pages 27961 through 
27964 of this Journal. J 

Exhibit B. 

Grant Agreement for the Rehabilitation 'of 

Not-for-Profit Facilities. 

This Agreement is made between the City of Chicago, a home rule unit of local 
government and a municipal corporation under the Constitution of the State of Illinois, by 
and through the Department of Public Works, which has its principal offices at 121 ;';orth 
LaSalle Street, Chicago, Illinois 60602 (the "City"), and , a not-for-profit 
corporation under the laws of (the "Recipient"). 

Recitals: 

Whereas, the City has received Community Development Block Grant funds for the 
Private Facility Rehabilitation Grant Program, Fiscal Year , pursuant to 
Title I of the Housing and Community Development Act of 1974, Public Law 93-383; and 

Whereas, the objective of the Private Facility Rehabilitation Grant Program is to 
allocate funds for the rehabilitation of facilities which are used primarily to provide not
for-profit services to and for the residents of participating communities; and 

(Continued on page 27965) 
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EXHIBIT A 

Howard Area Community Center ................................ $ 60.000.00 

for the phase II of the renovation of its 
facility at 7644-48 North Paulina Avenue· 
Work to include 
Furnish and install new HVAC and Electrical systems including ductuork diffusers 
equirment. fans. incoming service. panel boards. power & li;:;hting circuitry 
light fixtures. controls. etc. necessary for a complete and operable installation. 
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~ ~.' :-' "''" .... CIT) OF CrlJCACO 
g - ",\.l :. ~'.I.:, ....... , .. r ... _ 

\~~2 .,~.;. 
CO.\l.\lu~ln LJ£\£LCI'.\J£'\T BLOC}\ CP.A.\T I'R0cr~.·\.',1 

SA,\JE Of PHOJEC1 

HOHARD AREA COr,1tlUNITY CENTER REHAB FOR 11EDICALlSOCIAl SERVICES FACILliY AT 7644 -48 N. 
__ ~~~~~~~~~~~~~~~~~ ______________________________________ PCULI 

.\A.\IE. :\l.lD1U:~S. A.\O ZIP CQU£ Of LEAD AGE~CY 
D~?ar;me~t of Public Works - Bureau of A=chi~ec~ure 
R~om 600, 320 ~o~th Clark Street, Chicago, Illinois 60610 

.\"'~1£. ADORI:S£ •• -\,\0 zlr COrJi; Of lJI:L£CA!E "c£.\~r 
:!oward Area COr.u!\unity C.enter 
7~3S-48 ~. Paulina. 60~26 

rn£ OF '£'''\TUr .1.5 111£ ,£:\1111' A (Chc<k JPp~c.o.blc bo~ or D~U') 

o on' DtpARnl£~, 0 Pt:BL1C ACl::.."\Cl' 

ill rnrYAT£ (:"\O:'l'PROFITl o PR1 .... l.Tt (l'r.onT ~lAK!:,\C) 

o l'E:1CHBO?HOOD·rs.o\:;ZL 

o OTl-rtR (mem') 

~1E:TI100 or ,\LLOC.l. TIO'l; ·IF' CO::T I~ TO n£ SHARED BY OTHERS ."DD A~ £XPL"\~.\ TOP. r 
~7.H£m;.\T '1\ 1I1CH IO£.\TIF'IES 1m: S)!.!.)!l'\C t~T~n (OR E.\TUIES) A.\i:) THE ~U:THOD 
OF ALLOCAT)O.\. 

,t·,\, OI'\' r. ~ () rr. CE (Cllcd) 

o COmll7:\!TY O:::HLOP'IE:\T PP'OGlU~I· 1.:.5. DEPARntE:\T OF HoeSI.\C &: t.:?e.-\s 
Dt\'tLOl"lt.\T 

o OTHtR (Please £:Io:?lai.n) __________________________ _ 

PROGRA.\I DESCRIPTIO.\ (t,;.e this spice to pro\idc, nt":· bric! nlllntin ciO:IC:iption of \.he prop-un..) 
C.O.3.C. funds for the parCial rehabi1ita~10n of the recij)ients I iacilicy under che 'iear .'. 
Private Facility Renovation Progra~. Work to be done a~ 7644-~8 ~. ?sulina ,Chica~o. 
!l., and to include the folloying: Furnish and install nelt HVAC and Electrical syster.;s 
includinq duct\o/ork diffusers, equipncnt, fans incoming service, pane1. boards, pO\'ler !. 
lighting circuitry light fixtures, centrals, etc. necessary for a complete and operable 
ins ta 11 a t ion .. 

PROJECT PERIOD: 6/26/85- 6/30/86 

(5 
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BrocrT ll'STTFlCAT!O" 

HO\'Iard Area Com:nunity Center Rehab for rledical/Social Services Facil ity -
~ROJr.CT ~A)ir. ______________________ _ 

LEAD .-\G r.~cy_ ... J>o&.;.e.;.;Ra:.:r;.:t.:;;.t:le;:.:n.:.;:c~o:..f ..:.P.;:u.:.bl;:.:i:.:C::...;.;.;t~o;.;r;.;;k;.;;s _____________ _ 

'DELEGATE. ACE)iCY Howard Area COl:l.'l1unicy Center 

FOR EACH COST CATEGORY. PRO\'lDE.l. DETAILED BRI .. AKDOV.·~ OF EXPE:-;DITl'RES 
-

OBJECTS or EXPE:-;OITURE C.O. 

I BY COST CATECORr ACCT. NO. SHARE OTiltR TOTAL COS7 

• 

~~ha~i11tation Loans and Grants 802 $ 60.000 521 ,5"53 S a 1,553 

-

-

CD FORM 1.84 

29 
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(fOi'.. e17Y ;\C,[,;CY O\LY) 

HO\'ia,'d Area Community Center 
l'ROj~CT ~A:-I£ _______________ - __ Ft::'iD :'iDiBER .-:;5..;.,i.;:,.5 _____ _ 

ACTJYITY :'iDIDER 8615 -----
DELEGATE AGE:-iCY Howard Area CO:nrlunity Center PROJECi PSR!OD 6/16/85- 6/30/86 

-=-
COST CATEGORY I A~~~t::\T I CO~I~ll:!,ITY DJ:rELOP~IE:\T I :\l~.DEP. SUA?E OF COST OTH£il Sfl.~RE TOi..\.L C03T 

r!:RSO~~EL SER,'lC£S 

CO:\TRACTlAL SERVICES 100 I 
TRAVEL :00 I 
co~snl.-\BL£ Sl.:PPLI£S 300 

't't,'\ CH.J.Si: OT tQt"Tr',U:;"'T 400 

rER~IA:-;l:~T l~IPltO\'t:~I£~T I 
r.t:ILDI'\C OR STnrCTt'RE ! 500 

LA~D I 600 

l~l)ll:£cr COSTS I 801 

R£H.~rm.ITA TIO!' I 80: 
CnA~TS 60,000 21,553 5..:11 , 553 

RELOCATIO:\ p.-\ Y~IE~T£ I 
., '.:,: .~.SS!ST.-\!\C£ 

I 
S03 I 

./ 
MISCELLA!\£OUS RE\'£!\t:t I 90.0 

__ ....:w. 

TOTAL I ~oo-- .j 21,-~ - ~8l,553 

.r.:- ~. ,. ') 
. • • I, •.. ,,116 (6/n/~ <~ ~ . . 
.. :-.;,tat\lrr of Lead A-en: 0111 .11 1)~t. SI.{IT.tVrP rle;atr A;cnc)" CJhici~ ____ 
'II 

9/18/S 
[hLt 

. ~ 1:J. • ~ . of 
\l <lu. I ... ~aT'"s. o:".!:liss_o:'!er 
"= r\ame 'lid Tille (Type or Print) 

APPROV.-\L: 

&;.- j ~ 
Si~~lure (1 C.D. CJhr {n~li!lp Commit!. ~ Ofii'l:.I 

?\~C and Tillt (Typr or I'nnll 

CD rOloll.h 

~&me :&lid Tille (Tn~ or PrUlt) 

Chairman, Building Co~m. 
I?b 7 /f)~ 

) I 

O"t 

* Private Foundations 

25 
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(Continued from page 279f50l 

Whereas, _________ has expressed the intention to rehabilitate the facilities 
located at (the "Facilities"); and 

Whereas, the City is willing to allocate from its Private Facility Rehabilitation Grant 
Program funds a grant in the amount of (the "Grant") in order to 
assist in the rehabilitation of those facilities; 

~ow, Therefore, in consideration of the mutual covenants contained herein and for other 
good and valuable consideration, receipt of which is hereby acknowledged, the parties 
agree as follows: 

Section 1. The above recitals are expressly incorporated in and made a part of this grant 
agreement. 

Section 2. Special Conditions. 

2.01 The Recipient shall use the Grant to construct certain physical improvements in 
and perform related activities to the Facilities, as more fully set out in Exhibit A, (the 
"Project"), attached hereto and specifically incorporated herein. 

2.02 The Recipient shall submit to the City for prior review and approval any and all 
plans relating to the Project. 

2.03 The Recipient agrees that all work on the Project will be contracted for and in 
accordance with those architectural plans and specifications prepared by the Recipient's 
architect and/or consulting engineer and approved by the City. All Project contractors will 
be bonded and insured for materials, workmanship, financial responsibility, and 
workmen's compensation. Contractors will be selected after competitive bidding or, when 
appropriate, after interviewing numerous contractors qualified to complete the Project. 

2.04 The Recipient agrees that it will comply with all applicable federal, state, and local 
laws and ordinances, from time to time in effect, including, without limitation, laws 
prohibiting discrimination, such as the Civil Rights Act of 1964, the Illinois Fair 
Employment Practices Act, and applicable ordinances and executive orders of the City of 
Chicago. Furthermore, all contracts between the recipient and Project contractors shall 
expressly include the terms and conditions of Exhibit B, attached hereto, and an 
affirmative statement by the contractor that he shall abide by all local, state and federal 
laws and regulations regarding labor, wages, and working conditions. Such statement 
shall be in the form set forth in Exhibit C. 

2.05 The Project shall be completed within the period provided for the Private Facility 
Rehabilitation Grant Program, Fiscal Year ~ or _, whichever is later. 

2.06 The Recipient agrees to obtain, and to provide the City with evidence of, a public 
liability insurance policy in an amount no less than __ , naming the City as an additional 
insured, to cover any and all damage to persons or property which may arise from the 
execution and/or performance of the Grant Agreement. The recipient further agrees to 
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indemnifv. defend. keep and ,;<LVI! c1i.lrmle",.; L::c' Cit\,. ~h <l:";!_'!l!.~. I)l-;iciab. LInd t~mpioyees 
a~ainst ail :;uits or claims of anv kind what:;oc\er arisin~ <Jut lit" 'ir bv rca:;on ot" the Grant 
Agreement, its execution andll)r performance_ 

Section.3. Compensation. 

3_01 The Grant Agreement incorporates the Project BucilSet :';et forth In Exhibit 0 
attached hereto. 

3.02 In no event will the total aggregate amount of the Grant exceed the maximum 
amount of $ __ , . 

3.03 The Recipient shall submit monthly a requisition for the reimbursement of actual 
expenditures made by the Recipient in the performance of the Grant Agreement. The 
requisition shall also include a written certification that the work on the Project was 
completed according to the approved plans and contain duly executed mechanics' waivers of 
lien and contractors' sworn statements. When applicable, the Recipient will instruct the 
City where to send payments if such payments are to be deposited with a third party. Of 
the actual expenditures submitted by the Recipient to the Cit',', the City shall, at its sole 
discretion, determine which cost:; shall be deemed to be reimhursable Project costs under 
the Grant Agreement. 

3.04 All books, records and other documents relating directly to the receipt and 
disbursement of funds hereunder shall be subject to the right of access by any duly 
authorized representative of the City, of the Cnited States De-partment of Housing and 
C rban Development, or of the Office of the Comptroller General of the C nited States for the 
purpose of inspection, copy, audit and examination. Such right shall extend until 
completion of all close-out procedures respecting the Grant, and until the final settlement 
and conclusion of all issues arising out of the Grant Agreement. 

3.05 ~o member, official, or employee of the City shall be personally liable to the 
Recipient or any successor in interest in the event of ,-my default or breach by the City, or 
for any amount which may become due to the Recipient ur its successor in interest. or on 
any obligation under the terms of the Grant Agreement. 

Section -1,. Conflict of Interest. 

~o member. official or employee of the City :;hall have anv personal interest, direct or 
indirect, in this Grant Agreement: nor :;hall any such member. ol"ficial or employee 
participate in any decision relating to this Grant Agreement which affects his personal 
interests or the interests of any corporation, partnership or association in which he is 
directly or indirectly interested. 

Section 5_ ~o Assignment. 

The Grant Agreement shall not be assigned b~ .. the Recipient without the prior written 
consent of the City, which consent may not be unreasonably withheld. The City may 
assign, at any time, all or any part of the Grant Agreement without reservation or 

. restriction. 
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Section 6. Events of Default. 

6.01 ~'ailure of the Recipient to complete the Project in accordance with the terms and 
conditions of this Grant Agreement and of any Exhibits hereto shall constitute an Event of 
Default. 

6.02 :.\""either the Recipient, nor any successor in interest, shall be considered in breach 
or default of its obligations under this Grant Agreement in the event of an enforced delay in 
the performance of its obligations due to causes reasonably beyond its control. and 
occurring without its fault or negligence. The City may extend the time for the 
performance of such obligations for a period equal to the period of the enrorced de lay, 
providing the Recipient has given written notice to the City of the circumstance~ of :iuch 
enforced delay within five days after the same arose. 

Section 7. Remedies. 

7.01 An Event of Default which shall continue for a period of 30 days following receipt 
by the Recipient of written notice thereof from the City shall be deemed a Default of the 
Grant Agreement, permitting the City to take any or all of the following actions: 

(al the withholding of approval of further reimbursement; 

(bl the demand for repayment in full of any sums received from the City under the 
Grant Agreement; 

(c) the termination of the Grant Agreement. 

In the event of the City's demand for repayment under the above subsection (b), the 
Recipient herein expressly agrees to repay such sums promptly upon such demand. 

7.02 ~o remedy by the terms of this Grant Agreement is intended to be exclusive of any 
other remedy, but each and every such remedy shall be cumulative and shall be in addition 
to any other remedies, at law, in equity or by statute, existing now or hereafter: no delay or 
omission to exercise any right or power accruing upon any Default or Event of Default shall 
impair any such right or power nor shall it be construed to be a waiver of any such Default 
or Event of Default or acquiescence therein, and every such right and power may be 
exercised from time to time and as often as may be deemed expedient. 

Section 8. :\otices. 

8.01 Any and all notices, given or required under this Agreement shall be in writing and 
placed in the United States Mail, first class and certified, return receipt requested, with 
postage prepaid and addressed: 

If to the City: Department of Public Works 
City Hall, Room 406 

121 ~orth LaSalle Street 
Chicago Illinois 60602 
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Attention: Commissioner 

If to the Recipient: 

8.02 Notices in accordance with Section 8.01 shall be deemed effective three days after 
mailing. 

Section 9. Choice of Law. 

This Agreement shall be governed as to performance and interpretation in accordance 
with the laws of the State of Illinois. 

Section 10. Interpretation. 

The headings of this Grant Agreement are for convenience of reference only, and do not 
define or limit the provisions hereof. Words of any gender shall be deemed and construed to 
include correlative words of the other genders. Words importing the singular number shall 
include the plural number and vice versa, unless the context shall otherwise indicate. All 
references to any Exhibit or document shall be deemed to include all supplements and/or 
amendments to any such Exhibits or documents entered into in accordance with the terms 
her~of and thereof. All references to any person or entity shall be deemed to include any 
person or entity succeeding to the rights, duties, and obligations of such person or entity in 
accordance with the terms of this Grant Agreement. 

Section 11. Severability. 

If any provision of this Grant Agreement shall be held or deemed to be or shall in fact be 
inoperative or unenforceable as applied in any particular case in any jurisdiction or 
jurisdictions or in all jurisdictions, or in all cases because it conflicts with a~y other 
provision or provisions hereof or any constitution, statute, rule oflaw or public policy, or for 
any other reason, such circumstances shall not have the effect of rendering the provision in 
question inoperative or unenforceable in any other case or circumstances, or of rendering 
any other provision or provisions herein contained invalid, inoperative, or unenforceable to 
any extent whatever. The invalidity of anyone or more phrases, sentences, clauses or 
sections contained in this Grant Agreement shall not affect the remaining portions of this 
Grant Agreement or any part thereof. . 

Section 12. Modification. 

No changes, amendments, modification, cancellation or discharge of the Grant 
Agreement, or any part hereof, shall be valid unless in writing and signed by the parties 
hereto, or their respective successors and assigns. 

Section 13. Authority. 
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The Recipient shall provide to the City a duly adopted resolution of its directors 
authorizing the Project including, hut not limited to, the authority of its officers to enter 
into and execute this Grant Agreement and any and all other instruments, agreements, 
and documents related thereto as may reasonably be required by the City. 

In Witness Whereof, ______ and the City.have caused this Grant Agreement to 
be signed as of the ___ day of ______ , 19 __ . 

[Signature forms omitted for printing purposes.J 

Exhibit ''B ". 

Part II -- General Provisions. 

All work and activities to be provided by the contractor or any subcontractors must 
conform with all of the provisions of the .community Development Block Grant program as 
stipulated by the United States Department of Housing and l: rban Development in 24 CFR 
570.600 Subpart K - Other Program Requirements which include the following topics: 

~ on-discrimination 

Relocation and Acquisition 

Environmental Standards 

Historic Preservation 

Labor Standards 

Architectural Barriers Act of 1968 

Activities for which other Federal Funds must be sought 

Hatch Act 

~ ational Flood Insurance Program 

A Clear Air Act and Federal Water Pollution Control Act 

. Lead-Base Paint Poisoning Prevention Act 

Use of Debarred, Suspended or Ineligible Contractors or Subrecipients 

Uniform Administration Requirements and Cost Principles 

Conflict ofInterest 
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The Contractor and all subcontractors must be familiar with the prOVISIOn and 
requirements of 6500.3, Labor St.lndards Administration and Enforcement: The 
Community Development Block Grant Program. September, 1975, as amended. 

The following preprinted provision involving )ion-discrimination shall also be a part of 
these general provisions. 

Part II -- General Conditions 
~ on-Discrimination. 

It is the policy of the City of Chicago that, under the terms of this contract, the provisions 
concerning non-discrimination in employment will be enforced to the terms of the 
provisions contained herein. 

The contractor agrees to assert leadership within all areas of employment 
responsibilities, including sub-contracts, to ensure the proper utilization of each 
employee's capabilities and productivity and take affirmative steps to recruit new 
employees without regard to race, creed, color, sex, or national origin during the term of 
this contract. The contractor also agrees, under the terms of this contract, to treat all 
employees equally with respect to compensation and opportunities for advancement, 
including upgrading, promotion and tram,fer. 

The contractor, in order to demonstrate compliance under the terms of this contract, 
agrees to furnish, upon request, such reports, records, and other pertinent data necessary 
for compliance with the equal employment opportunity provisions and requirements of the 
federal, state, and local governments. The contractor will cooperate 'with the City of 
Chicago, who has the responsibility of reporting on, and the enforcement of said equal 
employment opportunity provisions and requirements, in seeing to it that the terms and 
conditions are carried out. . 

Attention is called to Sec. 109 Housing and Community Development Act of 1974, 42 
USC 5301; Executive Order 11246 issued September 24, 1965, 3 CFR, 1964-65 
Compilation, p. 339, as modified by Executive Order 11375 issued October 13, 1967,3 CFR, 
1967 Compilation, p. 320; the Civil Rights Act of 1964, Pub. L. 88-352, July 2, 1964, 78 
Stat. 241 et sub.; Sec. 3 of the Housing and Urban Development Act of 1968, 12 USC 170-lu: 
to the State Acts approved July 28, 1961. Ill. Rev. Stat. 1971, Ch. 38, Secs. 13-1 to 13-4 
inclusive; July 8, 1933, Ill. Rev. Stat. 1971, Ch. 29, Sees. 17 to 24 inclusive; July 21, 1961, 
Ill. Rev. Stat. 1971, Ch. 48, Secs. 851 to 866 inclusive: and .July 26, 1967, Ill. Rev. Stat. 
1971, Ch. 48, Sees. 881 to 887; and ordinance passed by the City Council of the City of 
Chicago, August 21, 1945, page 3877 of the .Journal of Proceedings (Mun. Code of the City 
of Chicago, Ch. 198.7A): provisions of 41 CFR Chapter 60, and Davis- Bacon (40 U.S.C. 
276-a-276-a-5). 

Contractors' Agreements. 

During the performance of this contract, the contractor agrees as follows: 

1. The contractor will not discriminate against any employee or applicant for 
employment because of race. color, religion, sex, (}r national origin. The contractor 
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will· take affirmative action to ensure that applicants are employed, and that 
employees are treated equally during employment, without regard to their race, color, 
religion, sex, or national origin. Such action shall include, but not be limited to the 
following: employment, upgrading, demotion, or transfer: recruitment or recruitment 
advertising; layoff or termination; rates of payor other forms of compensation; and 
selection for training, including apprenticeship. The contractor agrees to post in 
conspicuous places, available to employees and applicants for employment, notices to 
be provided by the contracting officer setting forth the provisions of this 
nondiscrimination clause. 

2. The contractor will, in all solicitations or advertisements for employees placed by 
or on behalf of the contractor, state that all qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, or national 
origin. 

3. The contractor will send to each labor union or representative of workers with 
which he has a collective bargaining agreement or other contract or understanding, a 
notice, to be provided by the agency contracting officer, advising the labor union or 
workers' representative of the contractors' commitments under Section 202 of 
Executive Order :\'0. 11246 of September 24, 1965, and shall post copies of the notice 
in conspicuous places available to employees and applicants for employment. 

4. The contractor will comply with all provisions of Executive Order :\'0. 11246 of 
September 24, 1965, and of the rules, regulations, and relevant orders of the Secretary 
of Labor. 

5. The contractor will furnish all information and reports, required by Executive 
Order No. 11246 of September 24, 1965, and by the rules, regulations, and orders of 
the Secretary of Labor. or pursuant thereto, and will permit access to his books, 
records, and accounts by the contracting agency and the Secretary of Labor for 
purposes of investigation to ascertain compliance with such rules, regulations, and 
orders. 

6. In the event of the contractor's noncompliance with the non- discrimination clauses 
of this contract or with any of such rules, regulations, or orders, this contract may be 
cancelled, terminated or suspended in whole or in part and the contractor may be 
declared ineligible for further Government contracts in accordance with procedures 
authorized in Executive Order ~o. 11246 of September 24, 1965, and such other 
sanctions may be imposed and remedies invoked as provided in Executive Order ~ o. 
11246 of September 24, 1965, or by rule, regulation, or order of the Secretary of Labor 
or as otherwise provided by law. . 

7. The contractor will include the provisions of Paragraphs (1) through (7) in every 
subcontract or purchase order unless exempted by rules, regulations, or orders of the 
Secretary of Labor issued pursuant to Section 204 of Executive Order :\'0. 11246 of 
September 24, 1965, so that such provisions will be binding upon each subcontractor 
or vendor. The contractor will take such action with respect to any subcontract or 
purchase order as the contracting agency may direct as a means of enforcing such 
provisions including sanctions for non:compliance: Provided, however, that in the· 
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event the contractor becomes involved in, or is threatened with. litigation with a 
subcontractor or vendor as a result of such direction by the contracting agency, the 
contractor may request the C nited States to enter into such litigation to protect the 
interest of the Cnited States. (See Form H.U.D. 4010), 

Resident ~anpower and Business Utilization. 

For contracts of ten thousand dollars or more, the following statements set forth the 
criteria from which compliance will be determined to Section 3 of the Housing and Urban 
Developmerit Act of 1968 12 U.S.C. 170-lu. 

That Section as interpreted requires: in the administratjon of programs providing direct 
financial assistance in aid of housing, urban planning, development, redevelopment or 
renewal, public or community facilities, and new community development, the recipient or 
contractor shall document efforts to; 

insure that to the greatest extent feasible opportunities for training and employment 
arising in connection with planning and carrying out of any project assisted under any such 
program be given to lower income persons residing in the area of such project; and 

insure that to the greatest extent feasible contracts for work to be performed in connection 
with any such project be awarded to business concerns which are located in or owned in 
substantial part by persons residing in the area of such project. 

Posting of Pertinent Information. 

The Commissioner of the contracting City department and/or his designee retains the 
rights of entry in the place of business or job-site for the purpose of placing in a conspicuous 
location information concerning wages and hours, equal opportunity, safety, and otherwise 
required information deemed necessary. 

Reporting Requirements. 

Provisions and regulatory policies embodied in this contract shall be administered by 
the Commissioner of contracting City department and monitored by the administrative 
unit designated by the Community Development Coordinating Committee hereinafter 
referred to as the Coordinating Committee. . 

Each contractor having a contract or contracts containing the Equal Employment 
Opportunity and Section 3 Residents Hiring provisions described herein shall file and shall 
cause each of his sub-contractors to file compliance reports with the Commissioner or the 
designated Equal Opportunity Officer of the contracting City department in duplicate. 
This report shall be in the form of certified payroll records. 

Pre-Construction Conference. 

The Commissioner of the contracting City department, or his designee, shall call or 
arrange to be called a pre-construction conference for the purpose of informing the 
contractor and/or his subcontractors of their responsibilities under the provisions of this 
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contract. The pre-construction conference agenda will be substantially the same agenda as 
outlined by the Department of Housing and Crban Development. The general contractor is 
responsible for the notifying and ensuring of the presence of his subcontractors. 

The Commissioner of contracting City department, or his designee, shall direct that any 
contractor or subcontractor shall submit, as part of his compliance report, a statement in 
writing signed by an authorized officer or agent on behalf of any labor union or any agency 
referring workers, or providing or supervising apprenticeship, or other training, with 
which the contractor or his subcontractor deals, with supporting information to the effect 
that the signer's practices and policies do not discriminate on the grounds of race, color, 
religion, or national origin, and that the signer will cooperate affirmatively in the 
implementation of the equal opportunity provisions, and that it consents and agrees that 
recruitment, employment, and terms and conditions of employment shall be in accordance 
with the purposes and provisions contained herein under this contract. 

[Exhibits C, D and E are printed on pages 27974 
through 27984 of this J ourna!.) 

MATTERS PRESENTED BY THE ALDERMEN 

{Presented by Wards, in Order, Beginning with the Fiftieth Ward}. 

Arranged under the following subheadings: 
1. Traffic Regulations, Traffic Signs and Traffic-Control Devices. 
2. Zoning Ordinance Amendments. 
3. Claims. 
4. Unclassified Matters (arranged in order according to Ward numbers). 
5. Free Permits, License Fee Exemptions, Cancellation of Warrants for 

Collection and Water Rate Exemptions, Etc. 

1. TRAFFIC REGULATIONS, TRAFFIC SIGNS 
AND TRAFFlC -CONTROL DEVICES. 

Referred -- ESTABLISHMENT OF LOADING ZONES AT SU~DRY LOCATIO~S. 

(Continued on page 27985) 
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EXHIBIT C 

'Da of Metropolitan Chicago: 
New City YMCA- ~ase III •••••••••••••••••••••••••••••••• $ 80.000 
for the phase II! of the renovation of its 
facility at 1515 N. Halsted Street 

2/13/86 

Work to include: To complete construction of the recreation fields and community 
park starte~ with Phase I and Phase II funds. including construction of basketball 
court. install water lines and hydrants. install sidewalks. benches. signs. and 
equipment. and complete tree and shrub planting. 
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~.-\ _.- -.. - -' 
l... ~ • • v: '-;'! l ...... ~ ....J ...,; 

'" 

Ne .... Ci.ty 'C·ICA Recreation Fielcis!C::la:::unicy Park· Phase !II 

:\.-\.\I~ ,\OOll.E:'::S. A.\D ZIP COO& 0: 1.£..\0 ACC:~C'r 
~~:~::~eQt of ?ubl!= Works - Bu:~au of A:ch~cec:u:e 
~c~= 6CO, 320 Nor:h Cla:k Sc=eec, C~icago. !ll!~ois 60610 
.'A.\I~ ADQll.~S •.. \.'io..zlP COC£ OJ,' DEl.~CArtA~c:.'C~· . . 
~ICA of ~letrop<1lit&n Chicago 

755 W. North Avenue. Chicago. IL 60610 
rr?z OF z"'irlrr • 15 1'~~ Z~rll~' A (Cl~ app~c.;.;I. = or =Oll:u) 

o an' Da.~,nJ£.'" 0 ptraLlC AC~'iC:1" 

o Pim·.~n: (:"\iJ~730m) 0 ?Rn'A'TZ (proom ~AKlNC). 

[]I ~DCH30p.HOOD·aASZ,:j 
o Oih"'!it ~C:rY) 

.ilE:THOO Of' Al.LOC,;.TIO:\ .Ir COST J5 TO 3£ SiU.U!) BY OTHERS ADO A~ E.XPI.A.'\.A.TORr 
:7 ATt~I~"\T 1'HICH I!JtXilt'l£.S rHt SHAlU."\Ci t:\'TiT)' (OR £',\,7111£S) A."ll ':'Ht ~1!7HOO 
'Jf" '\'I.I.Oc),rIO~. . 

Et·,.....;'jIW: ~n!:n r.r (CII«i.) 

[1) CO~Utt.:"'lTY Dr:;"t1.0P~1£~T PROCiitAll. U.S. Ou.,RT~JE:,\T or HOl!SIl\C &: UiU1Mi 
Z:EYtl.OP~~\'T 

Q OTl!£ll (Plu .. £~pJ.ain) P":'iv;tce conc:'ibucions frolll !'ic:C::l:-::ic:k C~ariC3ble !rusc. Osc:.!r 

:1aye:- ':'rusc, Proc:er and G_cele Faun·dacion. ;'.=!oc:o round_cion, C~nc:::'~!ncal c.a~k and 

;':tOCRAAI D£SC&lPTIO:\ (U .. W. 'pac. to provide a.,..., l:ricl narnuw cincnpc:ion o{ Ul. pra;nm.> 
;.u.S.G. funds lor ~he parcial rehab111cac!on of che =ecipiencs fae11i:y under the tear ~ 
':-:::I&ce :ac:i11tjfo R.enovation l'rolraa. Work co be cione at 1515 N. Halsced Sc .. , C!1ieago, 
~, and co inc:lude che fallowing: To c:omplece c:onsc::uc:ion of che ree:'eacion fields and c:oc· 

. ~unicy parK scarte~ vith Phase I an~ Phase II funds. including eon~t:,ue: baskec:ball c:ourt, 
install wacer lines an¢ hydrancs. inscall side .... alks. benches. signs and equiplllenc, and c:om
plece c:ae and shrub plancinl 

,'ROJECi PERIOO: 1130/85 - 6/30/86 

c:" Fon~1 I.il 

25 
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..... -.~ 

AC7I\ In ,'l·.:~C::? _c_~_\"'_'. ___ _ 

arDen lL!iIF1C..I.. TIO\' 

PROJECT ~A~IE __ N_e_w_C_i_ty_n_l'_IC_A_R_ec_r_e_a_t_i_o_n_F_ie_l_d_s_I_C_olr._:r.I_.u_n_l_t..;.y_P_ar_k_-_P_h_a_se_,I_I_I_ 

LEAD .-\G E=' C''1_.::0 ... e __ .,a;;.r&.,:.t::..;;:.::e:.oljll.lot~of&-ir ... u&.lllb .. 1 .. 1 ... ; ...:' .. ;:.:.·o"-'r..olls .. s _______________ _ 

'nICA of Hetropolitan Chicago DELEGATE .~GE:'\Cr ______________________ _ 

FOR EACH CO:T CATEGO? Y. PROYlDE.-\ DET.lJLED BRE.l..KDO"·~ OF EX?E:"iDITt"RES 

02JECTS OF EXP(~DITt.:R£ 
BY COST CHECORY 

:':chabilitation • LoaDS aDd c;raDts 

.. 
:'h01se III - Services 

Con st ruc t ion of basketball court 
Construction of water lines and hydrants 
Installation of benches, equipr::ent and 

signs 
Construction of sidewalks 
Tree and shrub planting 
Architectural fees 

Totals • 

-
Note: 

The TI!CA has spent the entire $140,000 
identified under Phase I, Fund 731, 
Activity 9009 for excavating and grading, 
il1ucbing and lighting. 

" -
CO FOP •. " LSd 

I .~CCT. ~O. I C.D. 
OTHER 

802 $ 80,000 $ 4,000 $ 

$ 28,000 $ 
22,000 

17,000 
5,000 
7,000 
1,000 4,000 

5 80.000 5 4.000 

, 

. 

29 

TOTAL C(j~7 

84,GCO 

$ 28,000 
22,GOO 

17,000 
5,000 
7,000 
s,eea 

S 8t..OOO 
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(FOR C171' ";'CE:"C1' O:\L 1') 
New City nlCA Recreation Fieldsl 

27977 

(. PROJECT :~~. \IE Community ParI<. Phase III SiS n::-iO :"DIEER ______ _ 
' .. 

( 
' .. 

U:.\D AG t:"CY __ D_e..;p_a_r_~m_e_n_~_o_f_P_u_b_l_i_c _w_·o_t'_k_s ____ _ ACTlY1T\" :"l'~laER 8601 ------
DELEGATE: AG!:,\ci· YMCA of Metropolitan Chicago PROJECT PER:OO 7/30/85-6/30/86 

COST CATtGORY 
IACCOU~T I CO~I~n;~In- DE"'ELOP~l£''\T I 
~t:'IB£R SH,.\R.! OF COST OTHER SHAR£ 

PERSO:\:\EL StR "ICES 000 
1 

CO:'\TP.ACTt:AL StR ,'ICES 100 $ 1 $ 

TRAVEL :00 I 
CO:\Sli~t"\BL£ SUPPUES 300 I 
l'OtCHASt OF EOt.:lP~IEXT 400 I 
P£R~U.S£:\"T 1.'IPRO\'E~I£.'\r I 
Bt:lLDr:\C OR STRt:crt'P.t SOO I 
U~'D 

'1 
600 I 

l~DIR£CT COSTS I 801 
1 

REHABILlTATJO:\ LOA~S 
I 

I A~D CRA:'>TS I 80: 80,000 4,000 

R.£l.OC.~TIO:'\ PA nIE:'>TS I 803 I A~D ASSISTA~CE 

I I 
I I 

MlSCELw..~EOUS R£VE~CE I 900 I 
"TOTAL I $ 80,000 I $ 4,000 

/11 .~ 
/ )/'. 1- L 'l 7/,,):,/'1 

l'am~d Title (Type or Print) 
APPRO\' AL: 

t. J c..:~ ........ ,tz:m ... " 0,0"" 

~amc and rirJe (Type or Pnnt) 

Siin"ftt o( Dele;l\e "'enc~' O!iici~ 
John • Casey, President 

Name and Tille (iype or Pr".nt) 

J2.!/7/(r 
0,,; 

26 

I 
I 
I 

TOTAL COST 

$ 

84,000 

$ 8'-.000 

/,:11 ,,-. "w· . ., 
011 .. 
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EXHIBIT D 

f.T.A. Creative-Asts Foundation ~ Phase II •••••••••••••••••••••••••••• $ 60,000 
for the phase II of the renovation of its 
facility at 7558 South Chicago Avenue. 
Work to include 
Demolition and removal of existing masonry wall between performance space 
and storage area.. Excavation - rer.loval of material as required to lo~"er 
stage area and provide slope for theater seating. Concrete, new stepped 
pad for seating and new column footings. Masonry-various openings, repair 
and tuckpolnting, structural steel beams (replace) and new partition framing. 
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!'.AME Of PROJECT 

ETA - Phase II 

REPORTS OF COM1'IITTEES 

ClfY OF CHICAGO 

CO~t~tu:\ITY DE\'ELOP~tE:,\T BLOCK GRA.'iT PROGRA.'J 

l'AM£. ADDRESS. A:\D ZIP CODE OF LEAD Ae£~CY 

Deparemene of Public Works - Bureau of Architecture 
Room 600, 320 North Clark Street, Chicago, Illinois fi06lO 
l\AM£. ADDRESS. A:\D ZIP CODE OF D£LEeArt Ae£I-\CY 

ETA Crea~ve Arts Foundation 
7553 South Chicago Ave., 60619 

nl'.£ Of £.Ull'1' -15 Tli£ £''\Tln' A (Checa ZPP~ Ja= IIr ~ 

27979 

. 0 em- DD'AXnfE:\,. 0 n;mJC Ae£."\cr . 0 ~"'ElCH!O!.ROOD-"B.1S!:D 

. 0 OTHER (SPECrn 

METHOD OF A.1J.OC.UIO:,\ .IF COST IS TO BE SHARED BY OTHERS ADD A~ £XP1.A.\ATORY 
ST AT£~I£:\'T "HICH IIl£XTtnES THE SHAP.l."\C £:,\'Tln' (OR EXTITl!5) A:\D THE METHOD 

.• ' OF ALLOC.~nO:\. 

n"iDT"C 50CR ct (Chr:ck) 

[) CO~mtiNtTY DE'\"ELOP~I£:\T PROGRAM· t:.s. DEPAlLTME:\T OF HOt,TSIXC &; t:RBAX 
DE"ELOP~I£"'T 

[]O~~w.~~) ________________________________________ __ 

PRoeRA.\! DESCRIPTIOX (U. tilis lJ:'ace to pro';de a ¥err brieilWT2ti¥e description of the pro;nm.) 

C.D.!.G. funds for the partial rehabilitation of the recipients' facility· under the Yr. A 
Private Facility Renovat1~~ Program. Work to be done at 7558 South Chicag~ Chicago. llline 
and to' include the folloving. Demolition and removal of existing masonry iJaU bec\.:aen 

performance space an4 storage area. Excavation - removal of ~terial as required to lOWE 
stage area and provide slope for theater seating. Concrete, neiJ stepped pad for seating 
.and new. column footings. }!asonry-various ope'nings, repair and tuckpointing, s~ ructural 
s~ee.l bea!!!s (replace) and neiJ partition framing. 

PROJECT PERIOD: 6/30/85-6/30/86 
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""CTI\"11"1 :\L\IBEP. 8603 ------
BCOG£T n':STIFICATIO:,\ 

PROIECT I'\A.ME ETA - Phase It 

LEAD AGE!'C)" Department of PybliC t.1orks 

DELEGATE AGE:-;Cy __ E_!_A_C_r_e_a_t1_v_e_._:\r_t_s_F_o_u_n_d_at_i_o_n __________ _ 

FOR EACH COST CATECORY, PROYIDE.-\ DET.-\lLED BRr.AKDO\\·~ OF EXPE:iDITtJRES 

OBJECTS OF EXPt."\OITtR£ I C.D • 
sr COST.CATEGORl' • o\CCT. SO. SHARE OTHER TOTAL COST 

I 

Rehabilitation Loans and Grants 802 $ 60,000 - $ 60,.GOO 

, 

. 

CD FO R~l 1.14 

29 
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Bl:DCC:T St:'!'! !.RY 

(FOR CIT)" ACr.:"C)" O:,\LY) 

PRO~CTNAMr.~E~!A~-_P~h~a~s~e~I~I~ ________________ _ 

LE..-\'O ACENCY __ D_e..;p_a_r_tDl_e_n_t_o_f~P_ub_l_1..;c:_W_o_r_k_s ____ __ 

DELEC,.\TE ,.\CExcr ETA Creative Arts Foundation 
0 0 0 _ . . 

ACCOU~T COMMUNJTY DE\'ELOP~I£''\T 
COST CATtCORY NtJMBER SHARE OF COST 

PERSOSS£L SERVICES 000 

CONTRACTUAL SER "leIS 100 

TR,A\'£L • :00 

COSSUMABLE Sl!PPUES 300 I 
l"CllCHASE OF !QUll~Ic\"T 400 

'ERMA.\'t!\"T DIPROV[!tIE,."\"T 
: sao BUlLDr!';c OR STRtC'T'URE 

Ul\1) .• ~ 600 

L'iDIRECT COSTS 801 

R£HABlUT ATIOS LOANS 
80: ASD CR A!\"TS $ 60,000 

RELOCA'i'IOS P A Y~IE!\"TS 
803 A.'lo, ASSISTANCE 

MISCELLANEOUS REVENUE 900 

·-~'\1.1 . . I $ 60,000 

Fl.::,\D :,\t:~IBr.R ___ ~5 7:..;5=--__ _ 

ACTlymo !'l:~IB!.R 8603 ------
PROJECT PERIOD 6/30/85-6/30/86 

OTHER SHARE TOT~LCOST 

I 

$ 60.000 

$ 60.000 

~~~0/1/85 
Sip.t1II'e or Del", ."'~cr Official ...::' Dat. 

Name lAd Title (Type or PriAl) 
APPROVAL: 

')1 ." 

~1Irte and Title (Type or Print) 

C) FOIlM 1.8. 

Abena Joan B \~n. President 

N_ Md Title (Type or Print) 

)., I,il!r 
n.le 

. -- -.. .. 

.. 
'. .::-, 
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EXHIBIT E 

Habi 11 ta t i ve Sys tems - Phase II ••••••••••••••••••••••••••••• $ 60.000 
for the phase II of the renovation of its 
facility at 415 South Kilpatrick 
Work to include the completion of a new roof and appropriate tuckpointing 

and related services for the referenced facility. 
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Fl\(.o\":Ul.k 

ACT1YITY :\U1SER _b .... i:lf .... O_.:. ___ _ 

BUDGET Tl:STtFtCAT10~ 

PROJECT ~AME Habilitative rehab at 415 S. Kilpatrick 

LEAD AGEz\CY Deparment of Public; Worka 

DELEGATEAGE..;'ICY Habilitative Svstems Inc. 

FOR EACH COST CATEGORY. PROVIDE A DETAILED BREA.KDO"·7\ OF EXPE:--iDITt'RES 

OBJECTS OF EXPE:-lOITURE C-O. 

I BY COST.CATEGORY ACCT. NO. SHARE OTHER TOTAL COST 

Rehabilitation Loans and Grants 802 $ 60,000 - $ 60,000 

CD FOIL" 1.U 
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Bl fleET ~l \1',: .\f\Y 

(FOR CITY . .l,GE~CY O~LY) 

r PROJECT:: '. \IE H"bilitat.ive ~~'stems, Inc, 

LE • .la.O . .l,G t:"= ~ Y __ De...;p_a_r_t::l_, e_n_t;...-o.;;.f_P_u_b_l_ic:_~_o_r_ks _____ _ 

DELECATe: ACt:"Cr _H_a_b_i_l_i_t_at_l._· v_e_S_ys_t_e_ms_, _I_n_c_. ___ _ 

_ • -I"CCOUXT I CO~I.\IU;';IT"" D£\"ELOP~I[.'iT I 
COST CATtCORY Xt.:~ID£1\ SH.U£ OF COST 

P£RSO:'\:"'£1. S£R\'lCES 000 

CO:"'TRACTt:AL S£1\ \'lCES 100 

TR A \'£1. 200 

CO:\St:~I,.\BU: St.:PPLIES 300 

l'tiRCHAS! OF EQ1.:mtE:"'T 400 

PEP.~I.-l.\,!:\j I~IPRO"£~t£sr I 
Bt;lLDI~C OR STRt.:CTt'Rt 500 

U:"'D 600 

l:"'DIR£CT COSTS 801 

R£HABIL1H TIO:-; LOA:\S 
80: A:"'D CRA:"'iS 

RELOCA TIO~ PA nl£STS 
803 

A~o, AS5IST..\:\C£ 

MISC£LLA:"'£OtiS RE"£~t:£ I 900 

'TOTAL I 

.!"\am~d TiLle (Type or Print) 

APPRO\'''L: 

C) FOn.~ll." 

~II\" • ('\'(' 

,
./ 

,,,b7/{l 
'Olle 

SiS n:~D :\DIBER ______ _ 

ACTInTY ~l'.\!BER E6N ------

OTHE1\ SHARE I TOTAL COST 

./ 

i(\·~I.'~5 
0",. 
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The aldermen named below presented proposed ordinances to establish loading zones at the 
locations designated, for the distances specified, which were Referred to the Committee on 
Traffic Control and Safety, as follows: 

Alderman 

ROTl(lst Ward) 

OBERMAN (43rd Ward) 

HANSEN (44th Ward) 

Location 

South Green Street (east side) from a 
point south of West Van Buren Street to a 
point 20 feet south thereof; 

West Tilden Street (north side) from a 
point 20 feet west of South :'vlorgan Street 
to a point 345 feet west thereof: 

~orth Clark Street (west side) at 1840 --
10:00 A.M. to 10:00 P.M. -- :\'londays thru 
Sundays; 

~orth Sheffield Avenue (west side) at 
3230-3232 -- 8:00 A.M. to 5:00 P.:\l. -
Mondays thru Fridays and 8:00 A.:\,l. to 
1:00 P.M. -- Saturdays only. 

Referred -- DISCONTINUANCE OF LOADING ZONE ON PORTION OF 
WEST TILDEN STREET. 

Alderman Roti (1st Ward) presented a proposed ordinance to discontinue the loading zone 
on the north side of West Tilden Street, from a point 45 feet west of South Carpenter Street to 
a point 34 feet west thereof, which was Referred to the Committee on Traffic Control and 
Safety. 

Referred -~ ONE-WA Y TRAFFIC RESTRICTION ON PORTIO~ OF WEST 
KEMPER PLACE. 

Alderman Oberman (43rd Ward) presented a proposed ordinance to restrict the movement 
of vehicular traffic to an easterly direction on West Kemper Place, from X orth Orchard Street 
to North Geneva Terrace, which was Referred to the Committee on Traffic Control and 
Safety. 

Referred -- DISCONTINtJ ANCE OF ONE-WAY TRAFFIC RESTRICTION ON 
PORTION OF WEST KEMPER PLACE. 
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,\Iderman Oberman (43rd Ward) presented a proposed ordinance to discontinue the one
way traffic restl-iction imposed on the movement of vehicular traffic, allowing the flow of 
traffic to proceed in both directions on West Kemper Place from ~orth Geneva Terrace to 
~orth Orchard Street, which was Referred to the Committee on Traffic Control and Safety. 

Referred -- REMOVAL OF PARKING METERS AT 1840 
~ORTH CLARK STREET. 

Alderman Oberman (43rd Ward) presented a proposed order for the removal of parking 
meters 251-1105 and 252-1117 in front of 1840 ~orth Clark Street, which was Referred to the 
Committee on Traffic Control and Safety. 

Referred-- LIMITATION ON PARKING DURING SPECIFIED 
HOURS AT SPECIFIED LOCATIONS. 

The aldermen named below presented proposed ordinances to limit the parking of vehicles 
to the periods specified, during the hours designated, at the locations specified, which were 
Referred to the Committee on Traffic Control and Safety, as follows: 

Alderman 

MADRZYK(l3th Ward) 

HAGOPIAN (30th Ward) . 

KOTLARZ (35th Ward) 

Location and Distance 

West 6Ist Place (both sides) from South 
Kedzie Avenue to the first alley west 
thereof one hour -- 8:00 A.M. to 5:00 P.:\-l. 
-- Mondays thru Saturdays; 

:-.rorth Kenneth Avenue (west side) from 
West Diversey Avenue to the first alley 
north thereof -- 8:00 A.M. to 9:00 P . .VI. -
Mondays thru Saturdays; 

~orth Elston Avenue (west side) at 3932, 
30 minutes -- 8:00 A . .:vl. to 5:00 P.:\-l. -
Mondays thru Saturdays. 

Referred -- DISCONTINUANCE OF PARKING LIMITATION ON 
PORTION OF NORTH CALIFORNIA A VENlJE. 

Alderman Mell (33rd Ward) presented a proposed ordinance to discontinue the parking 
limitation on the west side of North California Avenue, from West Addison Street to a point 
255 feet south thereof, from 8:00 A.M. to 6:00 P.M. Mondays through Fridays, which was 
Referred to the Committee on Traffic Control and Safety. 
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Referred -- PROHlB[TIO~ OF PARKI:\G AT ALL TI:.vIES AT 
SPEClFlED LOCATIONS. 

The aldermen named below presented proposed ordinances to prohibit at all times the 
parking of vehicles at the locations designated, for the distances specified, which were 
Referred to the Committee on Traffic Control and Safety, as follows: 

Alderman 

ROTI (1st Ward) 

HUTCHINSON (9th Ward) 

STREETER (l7th Ward) 

KR YSTYNIAK for 
SHERMAN (21st Ward) 

w. DAVIS (27th Ward) 

HAGOPIAN (30th Ward) 

MELL (33rd Ward) 

CULLERTON (38th Ward) 

NATARUS (42nd Ward) 

Location and Distance 

West Tilden Street (north side) from a 
point 345 feet west of South :.vlorgan 
Street to a point 362 feet west thereof: 

South Vernon Avenue at 10327 (except 
for handicapped): 

South Lafayette Avenue (west side) at 
7116 (except for handicapped); 

South Racine Avenue at 10217 (except 
for handicapped); 

~orth Christiana Avenue (east side) at 
635 (except for handicapped): 

North Karlov Avenue (east side) at 1817 
(except for handicapped); 

~orth California Avenue (west side) from 
the first alley north of West Addison 
Street to a point 30 feet north thereof: 

North Nagle Avenue (east side) at 3543 
(except for handicapped): 

East Erie Street (south side) from the 
first alley on the west to the entrance of 
the parking garage on the east. 

Referred -- PROHIBITION OF PARKING DURI~G SPECIFIED 
HOURS ON PORTION OF WEST 66TH STREET. 

Alderman Madrzyk (13th Ward) presented a proposed ordinance to prohibit the parking of 
vehicles during specified hours on both sides of West 66th Street, from South Cicero Avenue 
to the west side of South Kilpatrick Avenue, from 8:00 A.)II. to 10:00 A . .:.\'1. on :.vlondays 
through Fridays, which was Referred to the Committee on Traffic Control and Safety. 
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Referred -- DISCO~TI)iC A~CE OF PARKI)iG PROHIBITIO:-.r DCRI~G 
SPECIFIED HOCRS O~ PORTIO~ OF WEST 66TH STREET. 

Alderman ~Iadrzyk (13th Ward) presented a proposed ordinance to discontinue the parking 
prohibition during specified hours on both sides of West 66th Street, from South Cicero 
Avenue to the first alley east of South Knox Avenue, from 8:00 A.:vr. to 10:00 A.:M. on 
Mondays through Fridays, which was Referred to the Committee on Traffic Control and 
Safety. 

Referred--ESTABLISHME:-.rT OF TOW AWAY ZO~ES 
AT SPECIFIED LOCATIONS. 

The aldermen named below presented proposed ordinances to establish tow away zones at 
the locations designated, for the distances and hours specified, which were Referred to the 
Committee on Traffic Control and Safety, as follows: 

Alderman 

ROTl(lst Ward) 

(OBERMAN (43rd Ward) 

Location and Distance 

Both sides of the north-south alley 
between South Indiana A venue and 
South Michigan Avenue. from the north 
prop~rty line of East Cullerton Street to a 
point 136 feet north thereof; 

Northwest corner of West Schiller Street 
along side of 1400 North State Parkway. 

Referred -- INSTALLATION OF TRAFFIC CONTROL SIGNALS. 

The aldermen named below presented proposed orders for the installation of automatic 
traffic control signals at the locations specified, which were Referred to the Committee on 
Traffic Control and Safety, as follows: 

Alderman 

KRYSTYNIAK(23rd Ward) 

Location and Distance 

South Cicero Avenue and Archer Avenue 
-- "Left Turn"; 
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Alderman 

NATARUS (42nd Ward) 

Location and Distance 

West 47th Street and South Cicero 
Avenue, to replace the amber light with 
an "Arrow"; 

West Hubbard Street and).' orth Orleans 
Street. 

Referred -- I~STALLATIO~ OF TRAFFIC SIG~S. 

The aldermen named below presented proposed orders for the installation of traffic "igns. 
of the nature indicated and at the locations specified, which were Referred to the Committee 
on Traffic Control and Safety, as follows: 

Alderman 

VRDOLYAK(10th Ward) 

MADRZYK(13th Ward) 

KELLEY (20th Ward) 

ffAGOPIAN (30th Ward) 

FROST (34th Ward) 

DAMATO (37th Ward) 

NATARUS (42nd Ward) 

Location and Type of Sign 

South Avenue L at East lOlst Street -
"2-Way Stop"; 

South Hamlin Avenue and West 64th 
Place -- "2-Way Stop"; 

West 64th Street and South :\1ayfield 
Avenue -- "2-Way Stop"; 

East 66th Street and South Hartwell 
Avenue -- "2-Way Stop"; 

East 66th Street and South Indiana 
Avenue -- "2-Way Stop": 

East 68th Street and South Evans 
Avenue -- "2-Way Stop"; 

West George Street at .:-iorth Kilbourn 
Avenue -- "Stop": 

West 112th Place and South Aberdeen 
Street -- "2-W ay Stop"; 

West Wabansia Avenue at :-.rorth Lorel 
Avenue -- "Stop"; 

:-.rorth Dearborn Street and West :Ylaple 
Street -- "4-Way Stop"; 
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,\lderman Location and Type of Sign 

OBER,UAN (43rd Ward) West Belden Avenue and :'-iorth Racine 
A venue -- "2-W ay Stop". 

Referred -- REMOVAL OF "STOP" SIGN ON SOCTH ST. LOCIS 
AVENUE. 

Alderman Madrzyk (l3th Ward) presented a proposed ordinance to remove a "Stop" sign on 
South St. Louis Avenue at West 77th Street for north and southbound traffic, which was 
Referred to the Committee on Traffic Control and Safety. 

2. ZONING ORDINANCE AMENDMENTS. 

Referred -- ZONING RECLASSIFICATION IN PARTICULAR AREAS. 

Alderman ~atarus (42nd Ward) presented a proposed ordinance for amendment of the 
Chicago Zoning Ordinance, for the purpose of reclassifying a particular area, which was 
Referred to the Committee on Zoning, as follows: 

To classify as a B4-3 Restricted Service District instead of a B2-3 Restricted Retail 
District the area shown on Map No. 3-F bounded ~y 

West North Avenue; North Cleveland Avenue; the alley next south of and parallel to 
West North Avenue; and North Larrabee Street. 

3.CLAlMS. 

Referred -- CLAIMS AGAINST CITY OF CHICAGO .. 

The aldermen named below presented 85 proposed claims against the City of Chicago for 
the claimants named as noted respectively, which were Referred to the Committee on Claims 
a'1-d Liabilities. as follows: 

Alderman 

EVANS (4th Ward) 

BLOOM (5th Ward) 

Claimant 

Hyde Park Manor Condominium 
Association; 

:\'lary Ellen Cowan; 

Campus Commons Condominium 
Association; 
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Alderman 

SAWYER (6th Ward) 

KELLAM (18th Ward) 

KRYSTYNIAK (23rd Ward) 

Claimant 

5457 -5459 Hyde Park Condominium 
Association: 

5340-5344 Hyde Park Condominium 
Association: 

2024-2034 East 72nd Place 
Association: 

Coastland Apartment Incorporated: 

Cranston Condominium Association; 

7206-7208 South Yates Condominium 
Association; 

Hedgerow Condominium: 

5474-5476 South Everett Avenue: 
Condominium Association; 

Blackstone Court Condominium 
Association: 

5431-5433 South Hyde Park 
Condominium Association 

Chatham Park Village Cooperative; 

Chatham Park South Cooperative: 

4036 West 87th Street Condominium 
Association: 

2728 West 87th Street Condominium 
Association: 

Three Oaks Condominium 
Association: 

6632 West 64th Place Association; 

6620 West 64th Place Corporation; 

6740 West 64th Place Condominium 
Association; 
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Alderman 

KOTLARZ (35th Ward) 

BANKS (36th Ward) 

NATARUS (42nd Ward) 

OBERMAN (43rd Ward) 

Claimant 

Anthony G. Wiszowaty; 

Edward Johnson; 

Byron-Kedvale Condominium 
Association; 

8216 West Belmont Condominium 
Association; 

2155 :-iorth Harlem Building 
Association; 

Oakfield West Condominium 
Association; 

Galewood South Condominium; 

Medill Condominium 
Association; 

201 East Chestnut Condominium; 
Association; 

200 East Delaware Condominium; 
Association; 

8QO Lake Shore Drive Trust; 

De Paul C" ni versity; 

1411 State Parkway Condominium; 
Association; 

1329 ~orth Dearborn Parkway 
Condominium Association; 

Eugenie Land Condominium 
Association: 

2309-2319 Commonwealth 
Condominium Association; 

Pierre Condominium 
Association; 

2/13/86 
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Alderman 

Me LAUGHLIN (45th Ward) 

Claimant 

1875 Burling Condominium 
Association: 

555 West Arlington Condominium: 

Lake Shore Condominium 
Association: 

Parkview Tower Condominium 
Association: 

2626 Lakeview Condominium 
Associa tio n: 

1500 Lake Shore Drive Building 
Corporation; 

Ritchie Tower Condominium; 

1400 North State Parkway 
Condominium Association; 

Dayton Diversey Condominium 
Association: 

1419 North State Parkway 
Condominium Association; 

6121 West Higgins Avenue 
Condominium: 

5555 West Sunnyside Condominium 
Homeowners Association: 

Byron Courts Condominium 
Association; 

Rosedale Condominium Association; 

4248 North Keystone Condominium 
Association: 

Windsor Courts Condominium #2; 

Foster Terrace Condominium 
Association: 

Keeler Arms; 

27993 
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Alderman 

ORBACH (46th Ward) 

SCHULTER (47th Ward) 

VOLINI (48th Ward) 

Claimant 

Windsor-Long Condominium 
Association: 

Belle Plaine Condominium 
Association: 

Marie Bozic: 

9-14 West Waveland Condominium 
Association: 

Pine Grove Place, Inc.: 

Waveland Courts Condominium 
Association; 

Addison Lake Shore East 
Condominium Association; 

Addison Lake Shore West 
Condominium Association; 

Leland Court Condominium 
Association: 

Ms. Eileen Kushida; 

~ls. Sharon O'Brien: 

Thorndale Beach Xorth Condominium 
Association: 

The Malibu Condominium; 

1525-1527 West Granville Condominium 
Association; 

Thorndale Beach South Condominium 
Association; 

Argyle Apartment Building 
Cooperative; 

5404-5406 Xorth Glenwood 
Condominium Association; 



· 2/13/86 

Alderman 

NEW BUSINESS PRESENTED BY ALDERMEN 

Claimant 

Hollywood Rid~eview Condominium 
Association: 

5100 Marine Drive Condominium 
Association: 

Estates on Gunnison Condominium 
Association: . 

27995 

Catalpa Winthrop Building Corporation: 

ORR (49th Ward) 1246-1248 West Albion Condominium 
Association: 

MADRZYK for STONE ~50th Ward) 

Chase-Ashland Condominium 
Association; 

Farwell Green Condominium 
Associa tio n; 

6635-6637 North Glenwood 
Condominium Association; 

Farwell Terrace Condominium 
Association: 

Birchwood Condominium Association: 

7200 ~orth Ridge Avenue Condominium 
Association: 

Claremont ';-';-orth Condominium: 

4. UNCLASSIFIED MATTERS 

(Arranged in Order According to Ward .Vumbers). 

Proposed ordinances, orders and resolutions were presented by the aldermen named below, 
respectively, and were acted upon by the City Council in each case in the manner noted, as 
follows: 

Presented by 

ALDERMAN ROTI (lst Ward): 

DRAFTI:-;G OF ORDfNA~CES DfRECTED FOR VACATIO:'-i 
OF SPECIFIED PUBLIC W p). YS. 
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Two propo,;ed orden; reading as follows: 

Ordered, That the Commissioner of Public Works is hereby directed to prepare an 
ordinance for the vacation of the west 6.25 feet of that part of North Holden Court lying 
between the south line of East Washington Street and a line 99.33 feet south thereof for 
The Fidelity :VIutual Life Insurance Company (No. 10-1-86- 1027): said ordinance to be 
transmitted to the Committee on Streets and Alleys for consideration and recommendation 
to the City Council. 

Ordered, That the Commissioner of Public Works is hereby directed to prepare un 
ordinance for the vacation on·forth West Water Street lying between the south line of West 
Lake Street and the north line of West Randolph Street (No. 9- 1-86-lO35): said ordinance 
to be transmitted to the Committee on Streets and Alleys for consideration and 
recommendation to the City Council. 

Alderman Roti moved to Suspend the Rules Temporarily to permit immediate 
consideration of and action upon each of the foregoing proposed orders. The motion Prevailed. 

On motion of Alderman Roti, each of the foregoing proposed orders was Passed. 

Referred -- REPEAL OF ORDINANCES ESTABLISHING TAXICAB STANDS 529 A~D 
530. 

Also, two proposed ordinances to repeal the ordinances previously establishing the taxicab 
stands listed below, which were Referred to the Committee on Local Tran.sportation, as 
follows: 

Taxicab Stand 529 -- West Van Buren Street, along the north curb from a point twenty 
feet east of South Sherman Street to a point forty feet east thereof for two taxicabs: 

Taxicab Stand 530 -- West Van Buren Street, along the north curb from a point one 
hundred eight feet east of South Sherman Street to a point forty feet east thereof for two 
taxicabs. 

Presented by 

ALDERMAN BLOOM (5th Ward): 

Referred-- PAYMENT OF SPECIAL POLICE LICENSE FEES BYCERTAIN CHARITABLE 
INSTITUTIONS IN COMPLIANCE WITH CHICAGOMUNICIPAL CODE. 

Two proposed ordinances requiring the charitable institutions listed below to pay·a ten 
dollar license fee for the special police employed therein pursuant to Chapter 173, Section 
173-6 of the Chicago Municipal Code, which were Referred to the Committee on Finance, as 
follows: 
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The Old Landmark Church of God: 

Resource Center. 

Presented by 

ALDERMAN SAWYER (6th Ward): 

Referred -- PAYME:-.IT OF SPECIAL POLICE LICE:-.ISE FEES BY CERTAI~ 
CHARITABLE INSTITCTIO~S I~ COMPLIA~CE WITH CHICAGO 

:MU~ICIPAL CODE. 

27997 

Two proposed ordinances requiring the charitable institutions listed below to pay a ten 
dollar license fee for the special police employed therein pursuant to Chapter 173, Section 
173-6 of the Chicago Municipal Code, which were Referred to the Committee on Finance. as 
follows: 

Greater :Morning Star Church; 

Holy Strangers Methodist Baptist Church. 

Presented by 

ALDERMAN SAWYER (6th Ward) and OTHERS: 

Referred -- COMMISSIONER OF PUBLIC WORKS DlRECT~D 
TO GIVE CONSIDERATION TO RE~A)1I~G PORTIO:.'J" 

OF SOUTH MARTI~ LUTHER KI~G 
DRIVE AS BOCLEV ARD. 

A proposed order, presented by Aldermen Sawyer, Hutchinson and Krystyniak.·directing 
the Commissioner of Public Works to consider renaming South :Martin Luther King Drive, 
from East 95th Street to East 115th Street, as South :\'lartin Luther King Boulevard, which 
was Referred to the Committee on Streets and Alleys. 

Presented by 

ALDERMAN VRDOLYAK (lOth Ward): 

CONGRATULATIONS EXTENDED TO LEAGliE OF U~ITED LATIX 
AMERICAN CITIZENS ON OCCASION OF ITS FIFTY

SEVENTH ANNIVERSARY. 
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A proposed resolution reading as follows: 

WHEREAS, The League of United Latin American Citizens known as L.C.L.A.C. is the 
oldest and largest Hispanic Organization in the nation; and 

WHEREAS, L. U.L.A.C. members are proud of their origin and promote love for their 
Hispanic heritage; and 

WHEREAS, L.U.L.A.C. members as American Citizens promote and foster suitable 
measures for the attainment of the highest ideals of our ~merican society: and 

WHEREAS, L.e.L.A.C. has approximately 100,000 members throughout the Cnited 
States: and 

WHEREAS, L. t:.L.A.C. is incorporated and chartered under the laws of each of the 
states in which it operates as a civic and non-profit organization and under the Federal 
laws of the United States of America; and 

WHEREAS. L.L'.L.A.C. is made up of affiliated councils which are chartered by the 
Supreme Council under authority of the :"i ational Assembly as set forth by their 
constitution; and 

WHEREAS, L.U.L.A.C. was founded on February 17, 1929, thus celebrating its 57th 
Anniversary on February 17, 1986; and 

.. WHEREAS, L.U.L.A.C. will celebrate with a whole week of activities which will include 
several masses, banquets and workshops; now, therefore, 

Be it Resolved, That the Mayor and members of the City Council of Chicago in meeting 
assembled this 13th day of February do hereby express their congratulations and best 
wishes to the League of United Latin American Citizens on their 57th Anniversary and 
proclaim the week of February 16-22,1986 as L.C.L.A.C. Week. 

Alderman Vrdolyak moved to Suspend the Rules Temporarily to permit immediate 
consideration of and action upon the foregoing proposed resolution. The motion Preuailed. 

On motion of Alderman Vrdolyak, the foregoing proposed resolution was Adopted, 
unanimously. 

Referred--ESTABLISHMENT OF STANDARD VACATION BE~EFITS 
FOR CITY'S A.F.S.C.M.E. WORKERS, TRADES;.\IEN 

AND LABORERS. 

Also, a proposed ordinance to eliminate a material difference between t~e collective 
bargaining contracts of the American Federation of State, County and :Vlunicipal Employees, 
Council 31 and the collective bargaining contracts of the Industrial Trade L'nions by 
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providing the same vacation benefits for both the City's A.F.S.C.YI.E. workers and the City's 
tradesmen and laborers, which was Referred to the Committee on Finance. 

Presented by 

ALDERMAN MAJERCZYK (12th Ward): 

BUILDINGS DECLARED PUBLIC NUISANCES A~D ORDERED 
DEMOLISHED. 

A proposed ordinance reading as follows: 

WHEREAS, The buildings at the following locations, to wit: 

3900 South Kedzie Avenue, and 

2422 West 36th Street, 

are so deteriorated and weakened that each is structurally unsafe and a menace to life and 
property in its vicinity; now, therefore, 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. The buildings at the following locations, to wit: 

3900 South Kedzie Avenue, and 

2422 West 36th Street, 

are declared public nuisances, and the Commissioner of Buildings is authorized and 
directed to demolish the same. 

SECTION 2. This ordinance shall be effective upon its passage. 

Alderman Majerczyk moved to Suspend the Rules Temporarily to permit immediate 
consideration of and action upon the foregoing proposed ordinance. The motion Preuailed. 

On motion of Alderman Majerczyk, the foregoing proposed ordinance was Passed by yeas 
and nays as follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, ~ardulli, W. Davis, Smith, D. 
Davis, Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, 

. O'Connor, Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr
- 47. 
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Nays -- .\"one. 

Alderman .'\ atarus moved to reconsider the foregoing vote. The motion was lost. 

RefPrred -- A.YlE~DME~T OF CHICAGO MU.'\ICIPAL CODE 
CHAPTER 37 CONCERNING MEDICALLY 

RELATED HELICOPTER LA~D1.\'GS 
AND TAKE-OFFS. 

2/13/86 

Also, a proposed ordinance to amend Chapter 37, Section 37-24 of the Chicago Ylunicipal 
Code by clarifying the ta~e-off and landing privileges accorded helicopters in medical 
emergencies, which was Referred to the Committee on Health. 

Referred-- UNITED STATES CONGRESS CRGED TO E:\ACT 
LEGISLATION BANNING CIGARETTE ADVERTISI:\G. 

Also, a proposed resolution urging the United States Congress to enact legislation banning 
all cigarette advertising, which was Referred to the Committee on Health. 

Presented by 

ALDERMAN KELLAM (l8th Ward): 

Referred -- ISSUANCE OF SIGN PER~lIT FOR ERECTIO~ 
OF SIGN/SIGNBOARD AT SPECIFIED LOCATION. 

A proposed order for the issuance of a sign permit to Flashtric, Incorporated to erect a 
sign/signboard at 8300 South Pulaski Road for Seven/Eleven Food Store, which was Referred 
to the Committee on Zoning. 

Presented by 

ALDERMAN KRYSTYNIAK (23rd Ward): 

CONGRATULATIONS EXTENDED TO ARCHER AVENCE 
CHRISTIAN REFORMED CHURCH ON OCCASION 

OF ITS 75TH ANNIVERSARY. 

A proposed resolution reading as follows: 
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WHEREAS. Archer ,\venue Christian Reformed Church. one of the Southwest Side':; 
most int1uential and respected organizations, is celebrating the 75th Anniversary of its 
founding :\'larch 14. 1986; and 

WHEREAS, Archer Avenue Christian Reformed Church. which originally consisted of 
24 family memberships -- 48 adults and 66 children, has occupied its present location since 
its founding. In the beginning this location was outside the City limits. but upon 
annexation of the area to Chicago, the "Christelijke Gereformeerde Gemeente te Summit, 
minois, Cook County", made up almost entirely of Dutch farmers. changed its name to the 
Archer Avenue Christian Reformed Church. Over the course of ;;everal years during and 
following World War l, the congregation adopted English as its orticiallangua!{E.' and began 
to grow with the Southwest Side community; and 

WHEREAS. Over the years, Archer Avenue Christian Reformed Church has ,;en'ed 
many hundreds of citizens with counsel and guidance leadin~ to ,;piritual fulfillment. 
Through its programs to feed the hungry, to support the community, and to encourage 
spiritual and moral development, Archer Avenue Christian Reformed Church is a 
continuing symbol of strength and spirit in our great City; now, therefore, 

Be It Resolt'ed. That we, the Mayor and members of the City Council of the City of 
Chicago, gathered here this 13th day of March, 1986. A.D., do hereby offer our 
congratulations to the congregation of Archer Avenue Christian Reformed Church and to 
their pastor, the Reverend William G. Vis, on the occasion of this great Church's 75th 
Anniversary; and that we extend our best wishes for the continued success and spiritual 
prosperity of Archer A venue Christian Church; and 

Be It Further Resolved, That a suitable copy of this resolution be presented to Archer 
A venue Christian Reformed Church. 

Alderman Krystyniak moved to Suspend (he Rules Temporarily to permit the immediate 
consideration of and action upon the foregoing proposed resolution. The motion Prevailed. 

On motion of Alderman Krystyniak, the foregoing proposed resolution was 
Adopted, unanimously. 

Presented by 

ALDERMAN NARDULLI (26th Ward): 

BUILDING DECLARED PUBLIC ~UISA~CE AXD 
ORDERED DENIOLISHED. 

A proposed ordinance reading as follows: 

WHEREAS, The building located at 2447 West ~orth Avenue i::; so deteriorated and 
weakened that it is structurally unsafe and a menace to life and property in its vicinity; 
now, therefore, 
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Be It Ordainpd by thp City Council o(the City o(Chical5o: 

SECTION 1. The building located at 2447 West :\orth Avenue is declared a public 
nuisance, and the Commissioner of Inspectional Services is hereby authorized and directed 
to cause demolition of same. 

SECTION 2. This ordinance shall be etTective upon its passage. 

Alderman ~ardulli moved to Suspend the Rules Temporarily to permit immediate 
consideration of and action upon the foregoing proposed ordinance. The motion Preuailed. 

On motion of Alderman Nardulli, the foregoing proposed ordinance was Pqs.-;ed by yeas and 
nays as follows: -

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson. 
Vrdolyak, Huels. :.\'Iajerczyk, Madrzyk, Burke, Brady, Langford, Streeter. Kellam, Sheahan. 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith. D. 
Davis, Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino. 
O'Connor, Pucinski. Natarus, Oberman, Hansen, McLaughlin. Orbach. Schulter, Volini, Orr -
- 47. 

Nays -- :\one. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

Presented by 

ALDERMAN W. DAVIS (27th Ward): 

Referred -- PAYME~T OF SPECIAL POLICE LICE:"iSE FEE 
BY MARY THOMPSON HOSPITAL I:\," COMPLIA:\"CE WITH 

CHICAGO MUNICIPAL CODE. 

A proposed ordinance requiring Mary Thompson Hospital to pay a ten dollar license fee for 
the special police employed therein pursuant to Chapter 173, Section 173-6 of the Chicago 
Municipal Code, which was Referred to the Committee on Finance. 

Presented by 

ALDERMAN DAMATO (37th Ward): 

CONGRATULATIONS EXTENDED TO EAGLE SCOeT 
JOH"N B. HENAO ON HIS ACHIEVE.:.\1E:\"T 

OF HIGHEST RA~K IN SCOC"TING. 
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A proposed resolution reading as follows: 

WHEREAS, .John B. Henao, a young resident of the 37th Ward and a .Junior at Weber 
High School in our great City of Chicago, will be promoted to l'~agle Scout, the highest 
achievement in scouting, on Sunday, February 16, 1986: and 

WHEREAS, John B. Henao, a member of Boy Scouts of America Troop 388, typifies the 
excellent youth of our City with encompassing qualities of leadership in his community, his 
city and his country; now, therefore, 

Be It Resolved, That we, the Mayor and members of the City Council of the City of 
Chicago, gathered here this 13th day of February, 1986. do hereby extend our most sincere 
congratulati"ons to John B. Henao on his achievement of the hil{hest rank in ;;couting. 
Eagle Scout, and that we extend to this outstanding youth our best wishes for a happy. 
successful and prosperous future. 

Alderman Damato moved to Suspend the Rules Temporarily to permit immediate 
consideration of and action upon the foregoing proposed resolution. The motion Prevailed. 

On motion of Alderman Damato, the foregoing proposed resolution was Adopted 
unanimously. 

Presented by 

ALDERMAN NATARUS (42nd Ward): 

DRAFTING OF ORDINA~CE DIRECTED FOR VACATlO:S
OF SPECIFIED PCBLIC WAYS. 

A proposed order reading as follows: 

Ordered, That the Commissioner of Public Works is hereby directed to prepare an 
ordinance for: the vacation of North Franklin Street lying between and south line of West 
Oak Street and the north line of West Walton Street, together with all of the first north
south 10-foot public alley west of North Franklin Street in the block bounded by West Oak 
Street, West Walton Street, North Orleans Street, and ~orth Franklin Street for ~Ioody 
Bible Institute (No. 4-42-86-1034); said ordinance to be transmitted to the Committee on 
Street and Alleys for consideration and recommendation to the City Council. 

Alderman Natarus moved to Suspend the Rules Temporarily to permit immediate 
consideration of and action upon the foregoing proposed order. The motion Prevailed. 

On motion of Alderman Natarus, the foregoing proposed order was Passed. 
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Presented by 

ALDERMAN HANSEN (44th Ward): 

CONGRATULATIONS EXTENDED TO MRS. IDA BURKHART 
ON OCCASION OF HER 100TH BIRTHDAY 

CELEBRATION. 

A proposed resolution reading as follC?ws: 

2/13/86 

WHEREAS, Ida Burkhart, one of the outstanding citizens of Chicago's north side, 
celebrates her lOOth birthday on February 27,1986; and 

WHEREAS, Ida Burkhart, born in Peru, Illinois, married to Vincent Burkhart, has been 
widowed since 1940, has lived with her daughter Cecilia and son-in-law Raymond 
Robinson at 1219 W. Fletcher since moving to Chicago in 1941; and 

WHEREAS, Ida Burkhart, has been a member of St. Paul Lutheran Church for many 
years; and 

WHEREAS, Ida Burkhart, has one grandson, John Robinson and three great 
grandchildren John, Kathy, and Suzy Robinson; and 

WHEREAS, Ida Burkhart, is still quite mobile and enjoys relatively good health for her 
100 years young and her birthday will be celebrated with her friends, now, therefore, 

Be It Resolved, That we, the Mayor and members of the City of Chicago, gathered here 
this 13th day of February, 1986, A.D., do hereby offer our heartiest congratulations to Ida 
Burkhart on the occasion of her 100th birthday celebration. and that we extend to this 
outstanding citizen our very best wishes for many more years of happiness and fulfillment; 
and 

Be It Further Resolved, That a suitable copy of this resolution be presented to Ida 
Burkhart. 

Alderman Hansen moved to Suspend the Rules Temporarily to permit immediate 
consideration of and action upon the foregoing proposed resolution. The motion Prevailed. 

On motion of Alderman Hansen, the foregoing proposed resolution was Adopted, 
unanimously. 

Presented by 

ALDERMAN Me LAUGHLIN (45th Ward): 

CONGRATULATIONS EXTENDED TO MISS DEANNA NICOLE 
CASCIO ON OCCASION OF HER 1ST BIRTHDAY. 



2/13/86 NEW BUSINESS PRESENTED BY ALDERMEN 28005 

A proposed resolution reading as follows: 

WHEREAS, Deanna ~icole Cascio, a one year old resident of the great Northwest side of 
the City of Chicago celebrated her first birthday on February 8, 1986; and 

WHEREAS, Deanna, a br'ight, healthy, happy baby shall provide a lifetime of joy and 
enrichment to her proud parents; now, therefore, 

Be It Resolued, That we, the Mayor and members of the City Council of the City of 
Chicago, gathered here this 13th day of February, 1986, A.D., do hereby congratulate 
Deanna Nicole Cascio on her first birthday and extend to her our best wishes for a long and 
prosperous life; and 

Be It Further Resolued, That this resolution be placed in the permanent record of the 
Journal of :proceedings of February 13, 1986, as a lasting birthday gift and that a suitable 
copy of this resolution be presented to Deanna's parents for safekeeping. 

Alderman McLaughlin moved to Suspend the Rules Temporarily to permit immediate 
consideration of and action upon the foregoing proposed resolution. The motion Preuailed. 

On motion of Alderman McLaughlin, the foregoing proposed resolution was Adopted, 
unanimously. 

Referred -- AMENDMENT OF CITY DEPARTMENT OF PERSONNEL RULE 
VI CONCERNING NOTIFICATION OF EMPLOYMENT. 

Also, a proposed ordinance to amend Rule VI of the City of Chicago Department of 
Personnel Rules by inserting a new Section 12 concerning notification of employment, which 
was Referred to the Committee on Administration, Reorganization and Personnel. 

Presented by 

ALDERMAN ORBACH (46th Ward): 

Referred -- INSTALLATION OF ALLEY LIGHT IN REAR OF 1411 
WEST BERTEAU AVENUE. 

A proposed order for the installation of an alley light in the rear of the premises at 1411 
West Berteau Avenue, which was Referred to the Committee on Finance. 

Referred -- AUTHORIZATION FOR PUBLIC HEARINGS ON REVAMPING 
AND MODERNIZATION OF CHICAGO MUNICIPAL CODE. 
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Also, a proposed resolution authorizing the revamping and modernization of the Ylunicipal 
Code by having the Municipal Code Revision Committee hold public hearings on the work 
which it and the office of the Corporation Counsel have been jointly engaged in, which was 
Referred to the Committee on Municipal Code Revision. 

Presented by 

ALDERMAN ORR (49th Ward): 

HONOR EXTENDED TO DR. ALEXANDER DOOLAS, REVEREND 
EMMANUEL M. LIONIKIS, REPRESENTATIVE STEVEN 

G. NASH AND MR. TOM ANGELOS FOR 
CONTRIBUTIONS TO GREEK-AMERICAN 

COMMUNITY IN CHICAGO. 

A proposed resolution reading as follows: 

WHEREAS, Our City is made great by the richness of its ethnic and cultural diversity; 
and 

WHEREAS, Each and every element of this diversity enhances and strengthens our 
uniquely American way of life; and 

WHEREAS, From the founding days of our nation, America has been enriched by the 
contributions of Americans of Greek descent in such fields as education, medicine, religion, 
the arts, business and politics; and 

WHEREAS, Chicago is justifiably proud of the many accomplishments of its sons and 
daughters of Greek descent, especially Dr. Alexander Doolas, Reverend Father Emmanuel 
M. Lionikis, Representative Steven G. Nash, and Mr. Tom Angelos; and 

WHEREAS, Dr. Alexander Doolas is a distinguished surgeon, currently serving as 
Senior Attending Surgeon at Rush Presbyterian St. Luke's Hospital and Director of 
Undergraduate Surgical Education at the Rush Medical College; and 

WHEREAS, The Reverend Father Emmanuel M. Lionikis is a distinguished religious 
leader who has served the Church and the community in many capacities throughout his 
thirty-nine years in the Diocese of Chicago; and 

WHEREAS, Representative Steven G. Nash is a distinguished legislator, currently 
serving in the Illinois State House of Representatives after having previously served in the 
Illinois State Senate; and 

WHEREAS, Mr. Tom Angelos is a distinguished restauranteur and businessman, 
currently owner and manager of the Ambassador Banquets and formerly a newspaper 
publisher and editor in Greece; and 
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WHEREAS, These outstanding individuals are being honored as the ~lost Distinguished 
Greek-Americans for 1986 by the United Hellenic Voters of America, in recognition of 
their achievements and their service to the community; and 

WHEREAS, By acknowledging and commending these accomplishments, we celebrate 
the promise of opportunity and hope which inspired millions of proud immigrants from 
many lands to make America their home; now, therefore. 

Be It Resolved, That the Mayor and City Council of the City of Chicago join with the 
United Hellenic Voters of America in congratulating and commending Dr. Alexander 
Doolas, Reverend Father Emmanuel M. Lionikis, Representative Steven G. ~ash and ~Ir. 
Tom Angelos for their contributions to the Greek- American community and to the City of 
Chicago; and 

Be It Further Resolved, That suitable copies of this resolution be prepared by the City 
Clerk for presentation to Dr. Alexander Doolas, Reverend Father Emmanuel Lionikis, 
Representative Steven G. Nash and Mr. Tom Angelos. 

Alderman Orr moved to Suspend the Rules Temporarily to permit immediate 
consideration of and action upon the foregoing proposed resolution. The motion Prevailed. 

On motion of Alderman Orr, the foregoing proposed resolution was Adopted, unanimously. 

Presented by 

ALDERMAN ORR (49th Ward) and OTHERS: 

Referred -- PETITIONING OF UNITED STATES CONGRESS 
TO OPPOSE PROPOSED FEDERAL BUDGET CUTS 

AFFECTING CHICAGO. 

A proposed resolution, presented by Aldermen Orr, Hansen and Bloom, petitioning the 
United States Congress to oppose the proposed federal budget cuts by President Reagan 
affecting the City of Chicago and other cities across the nation, which was Referred to the 
Committee on Intergovernmental Relations. 

5. FREE PERMITS, LICENSE FEE EXEMPTIONS, CANCELLATION OF 
WARRANTS FOR COLLECTION, AND WATER RATE 

EXEMPTIONS, ETC. 

Proposed ordinances, orders, etc. described below, were presented by the aldermen named, 
and were Referred to the Committee on Finance as follows: 

FREE PERMITS: 
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BY ALDERMAN BR.WY (15th Ward): 

New City Health Center -- for remodeling 1st floor of existing structure on the premises 
known as 5500 S. Damen Avenue. 

BY ALDERMAN HENRY (24th Ward): 

Lawndale Christian Reform Church -- for electrical work in conjunction with installation 
of automatic sprinkler system on the premises known as 1241 S. Pulaski Road. 

LICENSE FEE EXEMPTIONS: 

BY ALDERMAN ROTI(1st Ward): 

Mary McCollum Day Care Center, 1440 S. Ashland Avenue. 

BY ALDERMAN RUSH (2nd Ward): 

Michael Reese Medical Center Extension Program Pre-School, 2800 S. Ellis Avenue. 

BY ALDERMAN HUTCHINSON (9th Ward): 

Golden Gate Child Care Center, Inc., 432 E. 134th Street. 

BY ALDERMAN PUCINSK1(41st Ward): 

Northwest Suburban Aid for the Retarded Thrift Shop, 7710 W. Touhy Avenue. 

BY ALDERMAN NATARUS (42nd Ward): 

Moody Bible Institute, 820 N. LaSalle Street. 

BY ALDERMAN ORBACH (46th Ward): 

Jane Addams Sheridan Day Care Center (Hull House Association -- 118 N. Clinton 
Street), 912 W. Sheridan Road. 

Thorek Hospital and Medical Center, 850 W. Irving Park Road. 

CANCELLATION OF WARRANTS FOR COLLECTION: 

BY ALDERMAN ROTl(lst Ward): 

Jewish Federation of Metropolitan Chicago, 618 S. Michigan Avenue --elevator 
inspection. 

BY ALDERMAN EVANS (4th Ward): 
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Church Home, 5445 S. Ingleside Avenue -- fuel burning equipment inspection. 

BY ALDERMAN BLOOM (5th Ward): 

~cCormick Theological Seminary, 5555 S. Woodlawn Avenue -- mechanical ventilation 
inspection. 

St. Mary's Square Living Center of Chicago, Inc., 7270 S. South Shore Drive -- elevator 
inspection. 

BY ALDERMAN SAWYER (6th Ward): 

Great Morning Star Church, 820 E. 75th Street -- sign inspection. 

BY ALDERMAN BRADY (15th Ward): 

Maria High School, 6727 S. California Avenue -- elevator inspection. 

BY ALDERMAN SHEAHAN (19th Ward): 

Morgan Park Methodist Church, 11030 S. Longwood Drive -- boiler and fuel burning 
equipment inspection. 

BY ALDERMAN MELL (33rd Ward): 

Grace Convalescent Home, 2800 W. Grace Street -- elevator inspection. 

St. Pauls House, 3831 N. Mozart Street -- boiler and fuel burning equipment and elevator 
inspections (2). 

BY ALDERMAN'NATARUS (42nd Ward): 

Lake Shore Animal Hospital, 225 W. Division Street -- parking sign inspections. 

BY ALDERMAN HANSEN (44th Ward): 

St. Joseph Hospital, 2900 N. Lake Shore Drive -- elevator and sign inspections (2). 

BY ALDERMAN Me LAUGHLIN (45th Ward): 

Lydia Home Association, 4300 W. Irving Park Road -- boiler and fuel burning equipment 
inspection. 

REFUND OF FEES: 

BY ALDERMAN BRADY (15th Ward): 

New City Health Center, 5500 S. Damen Avenue -- Refund of Permit No. B- 657835 for 
the amount of$2,071.25. . 
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BY ALDERMAN ORBACH (46th Ward): 

Hull House Association's Sheridan Day Care Center, 912 W. Sheridan Road -- Refund of 
Day Care Center License Fee for the amount of$85.00. 

A P PRO V A L 0 F J 0 URN A L OF 
PRO C E ED' N G S. 

JOURNAL (August 7,1985). 

Alderman Gabinski moved to Correct the printed Official Journal of the Proceedings of the 
regular meeting held on Wednesday, August 7,1985, as follows: 

Page 19125 - by deleting the language "96.5 feet north of Tooker Place and 149.5 feet 
east of" appearing on the 19th line from the top of the page and inserting "96.45 feet north 
of W. Tooker Place; a line 92.56 feet east of N. Dearborn Street; W. Tooker Place; and N. 
Dearborn Street" in lieu thereof. 

The motion Prevailed .. 

JOURNAL (February 4, 1986). 

The City Clerk submitted the printed Official Journal of the Proceedings of the regular 
meeting held on February 4, 1986, at 10:00 A.M., signed by him as such City Clerk. 

Alderman Burke moved to Approve said printed Official Journal and to dispense with the 
reading thereof. The question being put, the motion Prevailed. 

UN F , N , 5 H ED BUS I N E 5 s. 

AUTHORITY GRANTED FOR REPEAL OF CHICAGO COMMERCIAL 
OCCUPANCY TAX ORDINANCE (COMMERCIAL LEASE TAX). 

On motion of Alderman Burke, the City Council took up for consideration the report of the 
Committee on Finance, deferred and published in the Journal of the Proceedings of January 
30, 1986, pages 26479-26480, recommending that the City Council pass a proposed ordinance 
repealing the Chicago Commercial Occupancy Tax Ordinance (Commercial Lease Tax). 
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On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Kellam, Stemberk, 
Krystyniak, Marzullo, Nardulli, Hagopian, Santiago, Mell, Kotlarz, Banks, Damato, 
Cullerton, Laurino, O'Connor, Pucinski, Natarus, Hansen, McLaughlin, Orbach, Schulter, 
Volini ~- 27. 

Nays -- Aldermen Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, Langford, 
Streeter, Kelley, Henry, W. Davis, Smith, D. Davis, Frost, Oberman, Orr -- 17. 

The following is said ordinance as passed: 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. That the ordinance amending the Municipal Code by adding a new 
Chapter 200.10 entitled the "Chicago Commercial Occupancy Tax Ordinance" passed by 
the City Council on December 23, 1985, Council Journal page 25374 et seq., and 
subsequently amended by the City Council on December 30, 1985, Council .Journal page 
25943 et seq. is hereby repealed in its entirety. 

SECTION 2. This ordinance shall be effective upon its due passage and publication. 

AUTHORITY GRANTED FOR AMENDMENT OF CHAPTER 200.3, 
SECTION 200.3-2 OF MUNICIPAL CODE REGARDING 

EMPLOYER'S EXPENSE TAX. 

On motion of Alderman Burke, the City Council took up for consideration the report' of the 
Committee on Finance, deferred and published in the Journal of the Proceedings of January 
30,1986, pages 26480-26481, recommending that the City Council pass a proposed ordinance 
amending Chapter 200.3, Section 200.3-2 of the Chicago Municipal Code regarding the 
Employer' Expense Tax. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Vrdolyak, Huels, Majerczyk, Madizyk, Burke, Brady, Kellam, 
St~mberk, Krystyniak, Marzullo, Nardulli, Hagopian, Santiago, Mell, Kotlarz, Banks, 
Damato, Cullerton, Laurino, O'Connor, Pucinski, Hansen, McLaughlin, Orbach, Schulter --
26. 

Nays -- Aldermen Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, Langford, 
Streeter, Kelley, Henry, W. Davis, Smith, D. Davis, Frost, Natarus, Oberman, Volini, Orr --
19. 

The following is said ordinance as passed: 
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Be It Ordained by the City Council o{the City o{Chicago: 

SECTION 1. That Section 200.3-2 of the Municipal Code is hereby amended by deleting 
the language contained in brackets and adding the language in italics as follows: 

200.3-2 Employer's Expense Tax A. A Tax hereby imposed upon every employer who, 
in connection with his business engages, hires, employs or contracts with, fifteen (15) or 
more individuals as commission merchants and full-time employees, or any combination 
thereof, to perform work or render services in whole or in part within the City of Chicago 
on and after January 1, 1974. The amount of such tax shall be Five [Fourl Dollars $5.00 
[4.00) per month for each commission merchant and full-time employee, to whom 
commission or employment compensation is paid or to whom such commission or 
compensation has accrued, or is shown as a business expense taken under the United 
States, or State of Illinois income taxes as a cost of doing business or under accounting 
practices acceptable for said tax purposes to the United States or Illinois state 
government. The incidence of this tax shall be upon the employer alone as an employer's 
expense tax and shall not be transferred directly or indirectly to the commission 
merchant or full-time employee under any circumstances. 

***** 

SECTION 2. This ordinance shall be in full force and effect ten (10) days from and after 
its due passage and publication. 

AUTHORITY GRANTED FOR AMENDMENT OF 1986 ANNUAL 
APPROPRIATION ORDINANCE CONCERNING CERTAIN 

LINE ITEMS AND TECHNICAL ADJUSTMENTS. 

On motion of Alderman Burke, the City Council took up for consideration the report of the 
Committee on Finance, deferred and published in the Journal of the Proceedings of January 
30, 1986, pages 26482-26484, recommending that the City Council pass a proposed ordinance 
amending the 1986 Annual Appropriation Ordinance concerning certain line items and 
technical adjustments. 

On motion of Alderman Burke, the said proposed ordinance was Passed by yeas and nays as 
follows: 

Yeas -- Aldermen Roti, Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Kellam, 
.. Stemberk, Krystyniak, Marzullo, Nardulli, Hagopian, Santiago, Mell, Kotlarz, Banks, 

Cullerton, Laurino, O'Connor, Pucinski, Hansen, McLaughlin, Orbach, Schulter, Volini -- 26. 

Nays -- Aldermen Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, Langford, 
Streeter, Kelley, W. Davis,Smith, D. pavi!" Frost, Natarus, Oberman, Orr --17. 

The following is said ordinance as passed: 

Be It Ordained by the City Council of the City of Chicago: 
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The 1986 annual appropriation ordinance is hereby amended by inserting the language 
or numbers in italics and by deleting the language or numbers bracketed as follows: 

SECTION 1. Section 11. In all accounts entitled ''For Contractual Services"(.100) and 
''For Commodities "(.300) in the corporate fund there shall be an overall reduction of fifteen 
percent (15%) sufficient enough to save Nineteen Million Two Hundred and Twelve 
Thousand Seven Hundred and Sixteen Dollars ($19,212,716). 

SECTION 2. Section 12. There shall be a hiring freeze beginning January 1. 1986 
through December 31,1986. All vacant positions, except those sworn positions in the Police 
Department, shall remain vacant for the above stated period. An account entitled "Less 
Turnover" in the amount of Three Million Five Hundred Eighty-seven Thousand Two 
Hundred and Eighty-four Dollars ($3,587,284) shall be for the imposition of the hir.ing 
freeze in the Department entitled Finance General. 

SECTION 3. 

SummaryA. 

Employers Expense Tax 

Transaction Taxes 

[Commercial Lease Tax] 

Aviation Fuel Tax . ... 

[$28,000,000] 

[$52,354,000] 

[$78,000,000] 

1986 

$34,150,000 

$62,954,000 

$37,800,000 

ESTIMATES OF ASSETS AND LIABILITIES AS OF JANUARY 1, 1986 AND 
ESTIMATES OF TH~ AMOUNT OF SUCH ASSETS AND REVENUE WHICH ARE 
APPROPRIABLE FOR THE YEAR 1986. 

100 - CORPORATE FUND 

Other Revenue ..... ($1,205,946,709) $1,182,496,709 

ESTIMATES OF CORPORATE REVENUE FOR 1986 OTHER THAN FROM PROPERTY 
TAXES. 

Department of Finance: 

Transaction Taxes 

Employers Expense Tax 

Commercial Lease Tax 

Aviation Fuel Tax 

[$52,354,000 ] 

[$28,000,000] 

[$78,000,000] 

$62,954,000 

$34,150,000 

$37,800,000 
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Total Other Revenue
Corporate Fund 

SECTION 4. Section [11.] 13. 

[$1,205,946,709] $1,182,496,709 

2/13/86 

SECTION 5. This ordinance shall be effective upon passage and due publication. 

AUTHORITY GRANTED TO ADVERTISE FOR SALE 
PARCEL OF CITY-OWNED PROPERTY LOCATED 

AT 4454-4456 SOUTH OAKENWALD AVENUE. 

On motion of Alderman Banks, the City Council took up for consideration the report of the 
Committee on Land Acquisition and Disposition, deferred and published in the Journal of the 
Proceedings of February 15, 1984, pages 5075-5076, recommending that the City Council pass 
a proposed ordinance granting authority to advertise for sale a parcel of City-owned property 
located at 4454-4456 South Oakenwald Avenue. 

On motion of Alderman Banks the said proposed ordinance was Passed by yeas and nays as 
follows: . 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, D. 
Davis, Hagopia~, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, 
O'Connor, Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr
-47. 

Nays -- None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. The City Comptroller is authorized to advertise for !?ale the following 
parcel of vacant property which is no longer necessary, appropriate, required for the use of, 
profitable to or for the best interest of the City of Chicago. Said parcel is described as 
follows: 

Lot 44 in Kenwood, said Kenwood being a Subdivision of Lots 3 and 4 and part of Lot 2 
in Lyman's Subdivision of that part of the Southeast fractional quarter lying West of 
the Illinois Central Railroad of Section 2, Township 38 North, Range 14, East of the 
Third Principal Meridian, in Cook County, Illinois (commonly known as 4454-4456 S. 
OakenwaldAvenue; Permanent Tax No. 20-02-404-042). 
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Subject to covenants, zoning and building restrictions, easements and conditions, if any, 
of record. 

Bidders shall furnish economic disclosure statement, as per City ordinance, Chapter 
26.1 Municipal Code. 

Bids for purchase of said property are to be solicited and bidding forms shall be obtained 
from the City Comptroller who is authorized to prepare such bidding forms. 

SECTION 2. This ordinance shall take effect and be in full force from and after date of 
its passage. 

AUTHORITY GRANTED TO ADVERTISE FOR SALE PARCEL OF 
CITY-OWNED PROPERTY LOCATED AT 1228 EAST 

46TH STREET. 

On motion of Alderman Banks, the City Council took up for consideration the report of the 
Committee on Land Acquisition and Disposition, deferred and published in the Journal of the 
Proceedings of February 15, 1984, page 5076, recommending that the City Council pass a 
proposed ordinance granting authority to advertise for sale a parcel of City-owned property 
located at 1228 East 46th Street. 

On motion of Alderman Banks, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, Nardulli, W. Davis, Smith, D. 
Davis, Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, 
O'Connor, Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr
-47. 

Nays-None. 

Alderman Natarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. The City Comptroller is authorized to advertise for sale the following 
parcel of vacant property which is no longer necessary, appropriate, required for the use of, 
profitable to or for the best interest of the City of Chicago. Said parcel is described as 
follows: 

Lot 3 in J. S. Thomas' Subdivision of Lots 21 and 22 in Henry F. Furber's Woodlawn 
and Lake Avenue, Subdivision in the Southeast fractional quarter of Section 2, 
Township 38 North, Range 14, East.of the Third Principal Meridian, in Cook County, 
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Illinois (commonly known as 1228 East 46th Street, Permanent Tax ~o. 20-02-402-
019). 

Subject to covenants, zoning and building restrictions, easements and conditions, if any, 
of record. 

Bidders shall furnish. economic disclosure statement, .as per City: ordinance, Chapter 
26.1 Municipal Code. 

Bids for purchase of said property are to be solicited and bidding forms shall be obtained 
from the City Comptroller who is authorized to prepare such bidding forms. 

SECTION 2. This ordinance shall take effect and be in full force from and after date of 
its passage. 

AUTHORITY GRANTED TO ADVERTISE FOR SALE PARCEL OF 
CITY-OWNED PROPERTY LOCATED AT 4601 SOUTH 

VINCENNES AVENUE. 

On motion of Alderman Banks, the City Council took up for con$ideration the report of the 
Committee on Land Acquisition and Disposition, deferred and published in the Journal of the 
Proceedings of February 15, 1984, pages 5076-5077, recommending that the City Council pass 
a proposed ordinance granting authority to advertise for sale a parcel of City-owned property 
located at 4601 South Vincennes Avenue. 

On motion of Alderman Banks, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, )i"ardulli, W. Davis, Smith, D. 
Davis, Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, 
O'Connor, Pucinski, Natarus, Oberman, Hansen, McLaughlin, Orbach. Schulter, Volini, Orr
- 47. 

Nays -- None. 

Alderman N atarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 
• 

Be It Ordained by the City Council of the City of Chicago: 

SECTION 1. The City Comptroller is authQrized to advertise for sale t}:le following 
parcel of vacant property which is no longer necessary, appropriate, required for the use of, 
profitable to or for the best interest of the City of Chicago. Said parcel is described as 
follows: 
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the ':-';orth 15 feet of Lot 22 and all of Lot 23 in Charles F. Brown's Subdivision of Lot 8 
in Whitcomb and Warrens Subdivision of the South half of the Southwest quarter of 
the Southeast quarter of Section 3, Township 38 North, Range 14, East ot the Third 
Principal Meridian, in Cook County, Illinois (commonly known as 4601 S. Vincennes 
Avenue, Permanent Tax No. 20-03-423-001). 

Subject to covenants, zoning and building restrictions, easements and conditions, if any, 
of record, and general real estate taxes for 1983 and subsequent years. 

. Subject to covenants, zoning and building restrictions, easements and conditions, if any, 
of record. 

Bidders shall furnish economic disclosure statement, as per City ordinance, Chapter 
26.1 MunicipaICode. 

Bids for purchase of said property are to be solicited and bidding forms shall be obtained 
. from the City Comptroller who is authorized to prepare such bidding forms. 

SECTION 2. This ordinance shall take effect and be in full force from and after date of 
its passage. 

AUTHORITY GRANTED FOR ACCEPTANCE OF BID FOR 
PROPERTY LOCATED AT 211 SOUTH WOOD 

STREET/1759 WEST ADAMS STREET. 

On motion of Alderman Banks, the City Council took up for consideration the report of the 
Committee on Land Acquisition and Disposition, deferred and published in the Journal of the 
Proceedings of May 30,1985, pages 17321-17322, recommending that the City Council pass a 
proposed ordinance authorizing the acceptance of a bid for property located at 211 South Wood 
Streetl1759 West Adams Street. 

On motion of Alderman Banks, the said proposed ordinance was Passed by yeas and nays 
as follows: 

Yeas -- Aldermen Roti, Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, 
Vrdolyak, Huels, Majerczyk, Madrzyk, Burke, Brady, Langford, Streeter, Kellam, Sheahan, 
Kelley, Sherman, Stemberk, Krystyniak, Henry, Marzullo, ~ardulli, W. Davis, Smith, D. 
Davis, Hagopian, Santiago, Mell, Frost, Kotlarz, Banks, Damato, Cullerton, Laurino, 
O'Connor, Pucinski, Nata.rus, Oberman, Hansen, McLaughlin, Orbach, Schulter, Volini, Orr
-47. 

Nays-None. 

Alderman N atarus moved to reconsider the foregoing vote. The motion was lost. 

The following is said ordinance as passed: 
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Be it Ordained by the City Council of'the City of Chicago: 

SECTION 1. That pursuant to the powers and authority granted under Article VII of 
the Constitution of the State of Illinois of 1970, and the home rule powers granted 
thereunder the City of Chicago, a Home Rule Unit, does hereby authorize and approve the 
sale of the vacant parcel of real property described herein, which is owned by the City of 
Chicago, to Clara Penny, 1801 West Adams, Chicago, Illinois. 

Real Estate 4286 
Address: 211 S. Wood St. 
1759 W. Adams St. 

Permanent Tax No. 17-18-220-001 
Amount: $7,800.00 

Lot 1 in Ilett & Hartwell's Subdivision of Lots 1 to 9 in Walker's Resubdivision of 
Block 17 in Smith's Subdivison of Northeast 114 of the Northeast 114 of the Southeast 
114 of the Northeast 114 of Section 18, Township 39 North, Range 14, East of the Third 
Principal Meridian, in Cook County, Illinois, (commonly known as 211 South Wood 
StreetJ1759 West Adams Street). 

SECTION 2. That upon payment to the City of Chicago of the consideration cited herein, 
the Mayor is authorized to execute a quitclaim deed conveying said parcel of real property 
to Clara Penny, 1801 West Adams, Chicago, Illinois, with the City Clerk attesting to said 
conveyances. 

SECTION 3. This ordinance shall be effective upon its passage. 

Failed to Pass -- AMENDMENT OF CHICAGO MUNICIPAL 
CODE CHAPTER 200.1, SECTION 200.1-2 REGARDING 

CHICAGO TRANSACTION TAX. 

On motion of Alderman Burke, the City Council took up for consideration the report of the 
Committee on Finance, deferred and published in the Journal of the Proceedings of January 
30, 1986, pages 26481-26482, recommending that the City Council pass a proposed ordinance 
amending Chapter 200.1, Section 200.1-2 of the Chicago Municipal Code regarding the 
Chicago Transaction Tax. . 

Alderman Burke moved to pass said proposed ordinance. The motion was lost by yeas and 
nays as follows: 

Yeas -- Aldermen Roti, Vrdolyak, Huels, Majerczyk, Burke, Brady, Kellam, Stemberk, 
Krystyniak, Marzullo, N ardulli, Hagopian, Mell, Kotlarz, Banks, Damato, Cullerton, 
Laurino, O'Connor, Pucinski, Hansen, McLaughlin, Orbach, Schulter, Volini -- 25. 

Nays -- Aldermen Rush, Tillman, Evans, Bloom, Sawyer, Humes, Hutchinson, Langford, 
Streeter, Kelley, Henry, W. Davis, Smith, D. Davis, Frost, Natarus, Oberman, Orr --18. 

Said proposed ordinance, which failed to pass, reads as follows: 
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Be It Ordained by the City Council o(the City o(Chicago:' 

SECTION 1. Section 200.1-2 of the Municipal Code of the City of Chicago, as amended, 
is hereby amended by deleting the language contained in brackets and adding the 
language in italics as follows: 

***** 

B. Transactions consummated in the City of Chicago involving transference of any title 
to, or beneficial interest in, real property which is located within the City of Chicago as 
evidenced by the filing or recordation of a deed in the Office of the Recorder of Deeds of 
Cook County or in the Office of the Registrar of Titles of Cook County or by delivery of any 
deed or any assignment of beneficial interest. The term "beneficial interest in real 
property" expressly includes but is' not limited to the beneficial interest in an Illinois land 
trust for real property. The delivery of any deed shall be deemed to occur when the 
transferee or purchaser, or his representative or agent, receives possession of the deed. The 
deli very of an assignment or a beneficial interest shall be deemed to occur when the trustee 
receives possession of a valid assignment of a beneficial interest. This tax shall be 
construed to apply to but not be limited to transfers of beneficial interest in a trust the 
corpus of which contains a beneficial int~rest in real property. 

1. The tax imposed by this Subsection 200.1-2B shall be [$2.50] $10.00 for each [$5001 
$1,000 of the transfer price, or fraction thereof, of such real property or beneficial 
interest therein which is being transferred, and is due upon the filing, recording or 
delivery of the deed or of the assignment of beneficial interest. 

***** 

SECTION 2. If any provision, clause, sentence, paragraph, section or part of this 
ordinance, or application thereof to any person or circumstance, shall (or any reason, be 
adjudged by a court of competent jurisdiction to be unconstitutional or invalid, said 
judgment shall not affect, impair or invalidate the remainder of this Chapter and the 
application of such provision to other persons or circumstances, but shall be confined in its 
operation to the provision, clause, sentence, paragraph, section or part thereof directly 
involved in the controversy in which such judgment shall have been rendered and it is 
hereby declared to be the legislative intent of the City Council that this Chapter would 
have been adopted even if such unconstitutional or invalid provision, clause, sentence, 
paragraph, section or part thereof had not been included. 

SECTION 3. This ordinance shall be in full force and effect ten (10) days after passage 
and publication. 
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MIS eEL LAN E 0 USB US I N E S S. 

TRIBUTE TO LATE ABRAM NICHOLAS "A. N." PRITZKER. 

Honorable Harold Washington, Mayor, on behalf of himself and all the members of the City 
Council, presented the following proposed resolution: 

WHEREAS, Abram Nicholas "A.N." Pritzker, businessman and philanthropist and 
friend to Chicago,f'or many years, died on Saturday, February 8, 1986 ofa massive stroke at 
the age of 90; and 

WHEREAS, Mr. Pritzker, the patriarch of the Pritzker dynasty, converted one Atlanta 
hotel into a worldwide chain of Hyatt Hotels; and 

WHEREAS, A.N. Pritzker and his family have business interests ranging from Braniff 
International Airlines to McCalls Magazine; and 

WHEREAS, Mr. Pritzker has always made it a point to be fair and honest with his 
business associates, always stressing that fact that "His word is bond"; and 

WHEREAS, In 1975, Mr. Pritzker became the oldest man ever to be catapulted off the 
deck of a naval aircraft carrier; and 

WHEREAS, Through his philanthropy and the Pritzker Foundation, the A.N. Pritzker 
family has freely given their monetary contributions to enhance many medical centers, 
universities and cultural institutions; and 

WHEREAS, Mr. Pritzker's favorite philanthropic act was initiated in 1980, when he 
adopted his alma mater, Wicker Park Elementary School (renamed last year in his honor) 
and established a $40,000 a year trust fund to support the school's Achievement Skills 
Center; and . 

WHEREAS, A.N. Pritzker has been honored by numerous city groups such as the City 
Club of Chicago, for his philanthropic acts and great contributions to this city; and 

WHEREAS, Mr. Pritzker is survived by his second wife. Lorraine, 2 sons -- Robert and 
Jay and 20 grand and great grandchildren; and 

WHEREAS, A.N. Pritzker will be long remembered for his integrity, goodwill and great 
sense of humor; now, therefore, 

Be It Resolved, That the Mayor of Chicago and the members of the City Council, 
assembled here this 13th day of February, 1986, recognize and applaud A.N. Pritzker for 
all of the wonderful contributions he has given to the City of Chicago; and 

Be It Further Resolved, That a suitable copy of this resolution be prepared and presented 
to the Pritzker family. 
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Alderman Bloom moved to Suspend the Rules Temporarily to permit immediate 
consideration of and action upon the foregoing proposed resolution. The motion Prevailed. 

On motion of Alderman Bloom, seconded by Alderman Pucinski, N atarus and Burke, the 
foregoing resolution was Adopted, unanimously, by a rising vote. 

PRESENCE OF VISITORS NOTED. 

Honorable Harold Washington, Mayor, called the Council's attention to the presence of the 
following visitors: 

Dr. Eddie R. Williams, Commander, U. S. Navy; 

David E. Carter, Lieutenant, U. S. Navy. 

Adjournment. 

Thereupon, Alderman Burke moved that the City Council do Adjourn. The motion 
Prevailed and the City Council Stood Adjourned, to meet in regular meeting on Wednesday, 
February 26, 1986, at 10:00 A.M., in the Council Chamber in City Hall pursuant to Chapter 4, 
Section 4-1 of the Municipal Code of Chicago. 

WALTER S. KOZUBOWSKI, 
City Clerk. 
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